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List of Students Place in AY 202-21 

Sr 

No 

Name of student placed  

and contact details 

Program 

graduated from   

Name of the  employer 

with contact details 

Pay package 

at 

appointment 

1 

Aachal Mishra 

aachalmishra1803@gmail.c

om  

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

2 

Abhinay Thakare 

abhinaythakare379@gmail.

com 

9834890032 

BE Electrical 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

3 

Aditi Mujmer 

aditimujmer95670@gmail.c

om 

BE Computer Science 

& Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

4 

Aishwarya Viyavhare 

aishu.vyavahare.1999@gma

il.com 

9340591922 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

5 
Gaurav Patil BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

6 

Harshada Babar 

harshadababar99@gmail.co

m 

7387697146 

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

7 

Harshada Saraf 

harshusaraf108@gmail.com 

8087427454 

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

8 

Kasturi Anjankar 

anjankar.kasturi@gmail.co

m 

9834906846 

BE Computer Science 

& Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

9 

Mahima Sharma 

25sharmamahima@gmail.c

om 

7721064603 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

10 

Manish Tinkhede 

manishtinkhede786@gmail.

com 

8605787784 

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

11 

Mithilesh Joshi 

mithileshjoshi100@gmail.c

om 

9422842528 

BE Electrical 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 
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12 

Mohit Vyas 

mvyas3895@gmail.com 

7218895158 

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

13 

Nikita Jenekar 

nikita.jenekar07@gmail.co

m 

7218517141 

BE Electrical 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

14 

Nilesh Wanjari 

nileshwanjari24@gmail.co

m 

7038903803 

Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

15 

Prajwal Range 

prajwalrange@gmail.com 

9404089765 

Electrical Engineering Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

16 

Pranali Patil 

pranalipatil1924@gmail.co

m 

7218161878 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

17 

Rashmi Dholwade 

dholwaderashmi23@gmail.

com 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

18 

Roshani Palve 

roshanispalwe@gmail.com 

9765243819 

BE Electrical 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

19 

Rushikesh Londhe 

rushikeshlondhe1234@gma

il.com  

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

20 

Shantanu Kaluse 

shantanukaluse1@gmail.co

m 

9834100014 

BE Computer Science 

& Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

21 

Sharvari Bhojane 

bhojanesharvari@gmail.co

m 

8975729907 

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

22 

Shivam Sable 

shivamsable.ss@gmail.com 

9922385752 

BE Electrical 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

23 

ShiWani Ugemuge 

shiwaniugemuge30@gmail.

com 

9146499603 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

24 

Swati Bajode 

swatipbajode99@gmail.co

m 

7420955058 

BE Electromncs & 

Telecommunication 

Engineering 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 
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25 

Trupti Raut 

trupti2raut@gmail.com 

7796190596 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 4.5 LPA 

26 

Tushar Bendarkar 

bendarkar.tushar23@gmail.

com 

7745886734 

BE Information 

Technology 

Accenture Limited 

alfonse.amith@accenture.com 
4.5 LPA 

27 

Ajinkya Gawande 

ajinkyagawande712@gmail

.com 

9359305638 

BE Electrical 

Engineering 

Adani Electricity Mumbai 

Ltd., Mumbai 

Sheetal.chheda@adani.com 

Mob: 9322956277 

4.10 LPA 

28 

Anand Umak 

anandumak1999@gmail.co

m 

7218004487 

BE Electrical 

Engineering 

Adani Electricity Mumbai 

Ltd., Mumbai 

Sheetal.chheda@adani.com 

Mob: 9322956277 

4.10 LPA 

29 

Chirag Madankar 

cmadankar1999@gmail.co

m 

8888305725 

BE Electrical 

Engineering 

Adani Electricity Mumbai 

Ltd., Mumbai 

Sheetal.chheda@adani.com 

Mob: 9322956277 

2.51 LPA 

30 

Mohan Kalaskar 

mohankalaskar2000@gmail

.com 

7447880010 

BE Electrical 

Engineering 

Adani Electricity Mumbai 

Ltd., Mumbai 

Sheetal.chheda@adani.com 

Mob: 9322956277 

4.10 LPA 

31 

Akansha Game 

akanshagame19@gmail.co

m 

8180971150 

BE Information 

Technology 

Atos GIobal IT Solutions and 

Services pvt Ltd 

siddarth.koul@atos.net 
3.10 LPA 

32 

Gauri Barhe 

barhegauree12@gmail.com 

8329646817 

BE Electromncs & 

Telecommunication 

Engineering 

Atos GIobal IT Solutions and 

Services pvt Ltd 

siddarth.koul@atos.net 
3.10 LPA 

33 

Sakshi Arewar 

sakshiarewar99@gmail.com 

9604870090 

BE Electromncs & 

Telecommunication 

Engineering 

Atos GIobal IT Solutions and 

Services pvt Ltd 

siddarth.koul@atos.net 
3.10 LPA 

34 

Sakshi Bobade 

sakshibobade05@gmail.co

m 

7038269174 

BE Electromncs & 

Telecommunication 

Engineering 

Atos GIobal IT Solutions and 

Services pvt Ltd 

siddarth.koul@atos.net 
3.10 LPA 

35 

Vedika Khade 

vilaskhade1969@gmail.co

m 

8805181550 

BE Electromncs & 

Telecommunication 

Engineering 

Atos GIobal IT Solutions and 

Services pvt Ltd., Pune 

siddarth.koul@atos.net 
3.10 LPA 

36 

Anish Gupta 

Ganish539@gmil.com 

9421077962 

BE Electrical 

Engineering 

Atos Syntel Pvt. Ltd., Pune 

trishala.naik@atos.net 3.40 LPA 
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37 
Gayatri Purohit 

gppkhm39@gmail.com 

BE Computer Science 

& Engineering 

Atos Syntel Pvt. Ltd., Pune 

trishala.naik@atos.net 3.40 LPA 

38 

Radhika Sharma 

radhikaksharma18@gmail.c

om 

9130194663 

BE Computer Science 

& Engineering 

Atos Syntel Pvt. Ltd., Pune 

trishala.naik@atos.net 
3.40 LPA 

39 

Lokesh Jadhav 

jadhav.lokesh8@gmail.com 

7218596780 

BE Electromncs & 

Telecommunication 

Engineering 

Benchmark IT Solutions (I) 

pvt. Ltd 4.5 LPA 

40 

Aryan Raj 

aryan5966461@gmail.com 

9284924650 

BE Computer Science 

& Engineering 

Bizsense Solutions Pvt Ltd., 

Nagpur 

swati 

swati.vakil@bizsense.in 

Mob: 9881319174 

4.57 LPA 

41 

Poonam Shinde 

shindepoonam437@gmail.c

om 

7020576127 

BE Information 

Technology 

Bizsense Solutions Pvt Ltd., 

Nagpur 

swati.vakil@bizsense.in 

Mob: 9881319174 

4.57 LPA 

42 

Kaushik Vora 

vorak448@gmail.com  

BE Electromncs & 

Telecommunication 

Engineering 

BYJU's, Mumbai 

surya.prakash1@byjus.com 7 LPA 

43 

Piyush Bhomale 

piyushbhomaleilkar@gmail.

com 

BE Electromncs & 

Telecommunication 

Engineering 

BYJU's, Mumbai 

surya.prakash1@byjus.com 7 LPA 

44 

Rohit Dhatrak 

rohitdhatrak1997@gmail.co

m  

BE Computer Science 

& Engineering 

BYJU's, Mumbai 

surya.prakash1@byjus.com 7 LPA 

45 

Rushabh Tijare 

rtijare679@gmail.com 

9511734757 

BE Electrical 

Engineering 

BYJU's, Mumbai 

surya.prakash1@byjus.com 7 LPA 

46 

Shubham Somalkar 

shubhamsomalkar498@gm

ail.com 

BE Information 

Technology 

BYJU's, Mumbai 

surya.prakash1@byjus.com 7 LPA 

47 

Swapnil Chavhan 

swapnilchavhan50@gmail.c

om 

7397854120 

BE Information 

Technology 

BYJU's, Mumbai 

surya.prakash1@byjus.com 
7 LPA 

48 

Vaibhav Khawshi 

vaibhavkhawshi6@gmail.co

m 

9518395170 

BE Electrical 

Engineering 

BYJU's, Mumbai 

surya.prakash1@byjus.com 
7 LPA 
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49 

Avinash Burkule 

bavinash1008@gmail.com 

9028116522 

BE Electromncs & 

Telecommunication 

Engineering 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

50 

Janhvi Wanjari 

janhviwanjari12@gmail.co

m 

9552502380 

BE Electromncs & 

Telecommunication 

Engineering 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

51 

Kirti Untwal 

kirtiuntwal777@gmail.com 

8308434297 

BE Electromncs & 

Telecommunication 

Engineering 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

52 

Kunal Turankar 

ktr8055@gmail.com 

BE Information 

Technology 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

53 

Manisha Hirdekar 

anishad2284@gmail.com 

BE Computer Science 

& Engineering 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

54 

Piyush Ghanmule 

piyushghanmule1999@gma

il.com 

7774921809 

BE Information 

Technology 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

55 

Sakshi Samudre 

srsamudre@gmail.com 

8888084521 

Information 

Technology 

Capgemini Technology 

Services India Limited, Navi 

Mumbai 

niraj.kapre@capgemini.com 

Mob: 9890429540 

3 LPA 

56 

Abhishek Akant 

abhishekakant@gmail.com 

BE Electromncs & 

Telecommunication 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

57 

Abhishek Thakur 

abhishekthakur7744@gmail

.com 

BE Electromncs & 

Telecommunication 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 
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58 

Malhar Morey 

malharmorey1436@gmail.c

om 

BE Electrical 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

59 

Neha Dehankar 

nehadehankar03@gmail.co

m 

8975235982 

BE Computer Science 

& Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

60 

Neha Vyas 

nehavyasnv8991@gmail.co

m 

7972259456 

BE Computer Science 

& Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

61 

Pragati Wankhade 

Pragatiwankhade08@gmail.

com 

8766454411 

BE Electromncs & 

Telecommunication 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

62 

Prajakta Dudhe 

Prajaktadudhe27454@gmai

l.com 

9172013054 

BE Electrical 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

63 

Prasad Dhokane 

pgdhokane99@gmail.com 

7058431319 

BE Electromncs & 

Telecommunication 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

64 

Sayali Kulkarni 

ms.sayalikulkarni99@gmail

.com 

7588417511 

BE Electromncs & 

Telecommunication 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

65 

Shreyash Dawake 

shreyashdawake1@gmail.c

om 

BE Computer Science 

& Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

66 

Smit Shegokar 

smitashegokar1999@gmail.

com 

BE Electrical 

Engineering 

Cognizant Technology 

Solutions lndia Private 

Limited, Chennai 

G.Sushmithaa@cognizant.com 

4.01 LPA 

67 

Prasenjeet Bharade 

prasenjeetbharade03@gmail

.com 

8007912000 

BE Electrical 

Engineering 

Comau India Pvt. Ltd.,Pune 

enquiry@geniusconsultant.co

m 2.4 LPA 

68 

Shrikrushna Thakare 

krushnashri02@gmail.com 

8380867769 

BE Electrical 

Engineering 

Comau India Pvt. Ltd.,Pune 

enquiry@geniusconsultant.co

m 
2.4 LPA 

69 

Sagar Chintkuntalwar 

s.chintkuntlawar@gmail.co

m 

9834347792 

BE Mechanical 

Engineering 

Connections Direct India 

Pvt.Ltd. 
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70 

Sanket Devghare 

sanketdevghare@gmail.com 

BE Electromncs & 

Telecommunication 

Engineering 

Dassault Systems Solutions 

Lab Pvt. Ltd.,Pune 5.50 LPA 

71 

Komal Shukla 

komalshukla26121999@gm

ail.com 

9518328780 

BE Computer Science 

& Engineering 

Decos Software Development 

Pvt. Ltd., Pune 

Info@decos.com 

Phone +91 20 66466700 

3.70 LPA 

72 
Suraj Jane 

smjane1997@gmail.com 

BE Electrical 

Engineering 

Dhoot Transmission Pvt. Ltd., 

Aurangabad 1.20 LPA 

73 

Ajinkya Joshi 

ajinkya01joshi@gmail.com 

8390899727 

BE Electromncs & 

Telecommunication 

Engineering 

eInfochips Pvt Ltd., 

Ahmedabad 

+91-79-2656 3705 
3.60 LPA 

74 

Asmita Unhale 

asmitaunhale22@gmail.co

m 

BE Electromncs & 

Telecommunication 

Engineering 

eInfochips Pvt Ltd., 

Ahmedabad 

+91-79-2656 3705 
3.60 LPA 

75 

Shreyash Pole  BE Electromncs & 

Telecommunication 

Engineering 

eInfochips Pvt Ltd., 

Ahmedabad 

+91-79-2656 3705 
3.60 LPA 

76 

Amruta Zanjad 

panduamruta11@gmail.com 

7887625687 

BE Electromncs & 

Telecommunication 

Engineering 

FACE Prep 

recruitment@focusacademy.in 

Tel: +91 7397183095 
3.06 LPA 

77 

Swapnil Rathod 

rathodswapnil9@gmail.com 

BE Electromncs & 

Telecommunication 

Engineering 

FECUND Software Services 

Pvt. Ltd. 3.50 LPA 

78 
Punit Pahune 

punitpahune@gmail.com  

BE Mechanical 

Engineering 

Flex 
  

79 

Aniket Wankhade 

aniketwankhade009@gmail

.com 

+917770003222 

BE Computer Science 

& Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 

80 

Gita Atkare 

atkaregeeta@gmail.com 

9834905574 

BE Electronics & 

Telecommunication 

Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 

81 

Gitesh Deshmukh 

giteshdeshmukh6767@gma

il.com 

+91-8421530345 

BE Information 

Technology 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 3 LPA 

82 

Mrunal Dhabade 

mrunaldhabale123@gmail.c

om  

BE Computer Science 

& Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 

83 

Rutuja Nandanwar 

rutuja5699@gmail.com  

BE Information 

Technology 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 
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84 

Samiksha Kadu 

samikshaskadu@gmail.com 

8698561869 

BE Electronics & 

Telecommunication 

Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 

85 

Saurabh Khobragade 

khobragades007@gmail.co

m 

9049619169 

BE Electrical 

Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 

86 

Vaishnavi Mankhair 

vaishnavimankhair21@gma

il.com 

7741986981 

BE Electrical 

Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 3 LPA 

87 

Vaishnavi Talokar 

vtalokar15@gmail.com 

7776821143 

BE Electronics & 

Telecommunication 

Engineering 

Infosys Limited, Bangalore 

askus@infosys.com 

T 91 80 28520261 
3 LPA 

88 

Rahul Khoriya 

rahul123khoriya@gmail.co

m 

7249325275 

BE Electronics & 

Telecommunication 

Engineering 

InfovisionVision Labs India 

Pvt. Ltd., Pune 

prachi.aradhye@ivlglobal.com 

+91 20 6607 3321 Ext- 7008 

3.5 LPA 

89 

Rushikesh Patil 

rushikeshpatil3919@yahoo.

in 

91-839753634 

BE Computer Science 

& Engineering 

Jade Global Software Pvt. 

Ltd., Pune 

kritika.sharma@jadeglobal.co

m 

Mob: 7807739980 

3.72 LPA 

90 

Shashikant Borkar 

shasborkar@gmail.com 

9405938956 

BE Computer Science 

& Engineering 

Jade Global Software Pvt. 

Ltd., Pune 

kritika.sharma@jadeglobal.co

m 

Mob: 7807739980 

3.72 LPA 

91 

Aksharay Hingne 

aksharayhingne@gmail.co

m 

8668299567 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

92 

Chandan Pote 

chandanpote7979@gmail.c

om 

7350123796 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

93 

Dhananjay Ghiye 

dgpatil191@gmail.com 

7218278304 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 3.5 LPA 

94 

Himani Zandani 

zandanihimani@gmail.com 

7038269174 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 3.5 LPA 

95 

Namrata Sutane 

namratasutane@gmail.com 

7517099644 

BE Computer Science 

& Engineering 

Jio Platforms Limited, 

Ahmedabad 3.5 LPA 
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96 

Prathamesh Edne 

prathameshedne15@gmail.c

om 

8888468449  

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

97 

Premkumar Chandak 

premkumarchandak121@g

mail.com  

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 3.5 LPA 

98 

Rushikesh Balapure 

rushikeshbalapure11@gmai

l.com  

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 3.5 LPA 

99 

Sejal Khadse 

sejalkhadse2018@gmail.co

m 

8484912406 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

100 

Shreya Gawande 

shreyagawande110@gmail.

com 

9922133781 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

101 

Shriya Wadetwar 

shriyawadetwar68@gmail.c

om 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 3.5 LPA 

102 

Vaishnavi Chandak 

vaishuchandak1716@gmail.

com 

8788365881 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

103 

Vedika Jalamkar 

vedikajalamkar16@gmail.c

om 

9765803036 

BE Information 

Technology 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

104 

Vishal Rathod 

vishalurathod29@gmail.co

m 

7350078066 

BE Electronics & 

Telecommunication 

Engineering 

Jio Platforms Limited, 

Ahmedabad 
3.5 LPA 

105 

Parul Dongre 

paruldongre123@gmail.co

m 

9850787004 

BE Computer Science 

& Engineering 

Kratin SoftwareSolutions Pvt. 

Ltd., Pune 

dipali.kolhe@kratin.co.in 

9518975074 

5 LPA 

106 

Sakshi Samudre 

srsamudre@gmail.com 

8888084521 

BE Information 

Technology 

Larsen & Tubro Infotech Ltd., 

Mumbai 

Serena.Fernandes@lntinfotech

.com 

3.52 LPA 

107 

Manali Toshniwal 

toshniwalmanali99@gmail.

com 

8080778301 

BE Information 

Technology 

Mavenir System Pvt. Ltd., 

Bengaluru 

Serena.Fernandes@lntinfotech

.com 

8 LPA 
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108 

Sarvesh Kulkarni 

sarveshkulkarni726@gmail.

com 

7058174002 

BE Electrical 

Engineering 

Michelin India Pvt. Ltd., Pune 

6.5 LPA 

109 

Prasad Mukkawar 

prasadmukkawar98@gmail.

com 

8177887082 

BE Electrical 

Engineering 

MindTree, Bangalore 

4 LPA 

110 

Prasanna Rathi 

prasanna.rathi12@gmail.co

m 

BE Computer Science 

& Engineering 

MindTree, Bangalore 

4 LPA 

111 

Rakshada Wankhade 

rakshadawankhade60@gma

il.com 

8806601535 

BE Computer Science 

& Engineering 

MindTree, Bangalore 

4 LPA 

112 

Ankita Sontakke 

ankitasontakke1999@gmail

.com 

9370571403 

BE Electrical 

Engineering 

Mphasis, Pune 

2.5 LPA 

113 

Ekta Paldiwal 

ektapaldiwal111@gmail.co

m 

9834414795 

BE Electronics & 

Telecommunication 

Engineering 

Mphasis, Pune 

2.5 LPA 

114 

Rohan Agrawal 

rohanagrawal20978@gmail.

com 

7304619427 

BE Information 

Technology 

Netcore Cloud Pvt. Ltd., 

Mumbai 

Tel: 2266628000 
4 LPA 

115 

Akash Sardal 

akashsardal1998@gmail.co

m 

9112065851 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

116 

Aniket Basole 

aniketbasole1999@gmail.co

m 

8317279183 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

117 

Aniket Lakade 

Aniketlakde7262@gmail.co

m 

7262079937 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

118 

Anmol Dakhole 

anmoldakhole@gmail.com 

8411071247 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

119 

Gaurav Bhatkar 

gauravbhatkar10105@gmail

.com 

7350397107 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 1.8 LPA 
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120 

Hrushikesh Gangane 

hrushikeshgangane@gmail.

com 

8275595258 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

121 

Khushal Nagmote 

khushalnagmote4828@gma

il.com 

9356204231 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 1.8 LPA 

122 

Lilendra Bidkar 

lilenbidkar@gmail.com 

8975690421 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

123 

Munib Haque 

munib.ul.haque7841@gmai

l.com 

8329339308 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

124 

Pooja Wayse 

poojawayse51@gmail.com 

9097005654 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

125 

Priya Ingle 

priyaingle2699@gmail.com 

8830569552 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

126 

Vaibhav Ghatol 

vaibhavghatol16@gmail.co

m 

7410586007 

BE Mechanical 

Engineering 

NRB Bearing, Aurangabad 

subhash.shinde@nrb.co.in 

9421272583 
1.8 LPA 

127 

Dipak Wankhade 

dipakwankhade04@gmail.c

om 

7757979269 

BE Electrical 

Engineering 

One Asia Network India Pvt. 

Ltd., Khamgaon 

srajesh@oanindia.com 
2.4 LPA 

128 

Mahadeo Babhulkar 

mahadeoele1999@gmail.co

m 

7218354801 

BE Electrical 

Engineering 

One Asia Network India Pvt. 

Ltd., Khamgaon 

srajesh@oanindia.com 
2.4 LPA 

129 

Pritam Dupare 

pritamdupare440@gmail.co

m 

8975965328 

BE Mechanical 

Engineering 

One Asia Network India Pvt. 

Ltd., Khamgaon 

srajesh@oanindia.com 
2.4 LPA 

130 

Rushabh Chawre BE Mechanical 

Engineering 

One Asia Network India Pvt. 

Ltd., Khamgaon 

srajesh@oanindia.com 
2.4 LPA 

131 

Suraj Bardiya 

surajbardiya7@gmail.com 

8975749185 

BE Electrical 

Engineering 

One Asia Network India Pvt. 

Ltd., Khamgaon 

srajesh@oanindia.com 
2.4 LPA 

132 

Vaishnavi Lande 

vaishnavilande39@gmail.co

m 

BE Mechanical 

Engineering 

One Asia Network India Pvt. 

Ltd., Khamgaon 

srajesh@oanindia.com 
2.4 LPA 
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7775843974 

133 

Janvi Sarode 

janvisarode7777@gmail.co

m 

8698914553 

  One Smarter Inc, USA 

3.6 LPA 

134 

Aditi Motekar 

aditi.v.motekar@gmail.com 

7999660611 

BE Computer Science 

& Engineering 

Persistent Systems Limited, 

Pune 

sanket_vaidya1@persistent.co

m 

+91 9819820708 

4.51 LPA 

135 

Asra Gazi 

asragazi18@gmail.com 

8411819591 

BE Computer Science 

& Engineering 

Persistent Systems Limited, 

Pune 

sanket_vaidya1@persistent.co

m 

+91 9819820708 

4.51 LPA 

136 

Kanishka Manakar 

kanishkamankar@gmail.co

m 

9403581651 

BE Computer Science 

& Engineering 

Persistent Systems Limited, 

Pune 

sanket_vaidya1@persistent.co

m 

+91 9819820708 

4.51 LPA 

137 

Rachita Patey 

rachitapatey1999@rediffma

il.com 

7775098852 

BE Computer Science 

& Engineering 

Persistent Systems Limited, 

Pune 

sanket_vaidya1@persistent.co

m 

+91 9819820708 

4.51 LPA 

138 

Saurav suman 

sourav_suman@outlook.co

m 

8059944096 

BE Computer Science 

& Engineering 

Persistent Systems Limited, 

Pune 

sanket_vaidya1@persistent.co

m 

+91 9819820708 

4.51 LPA 

139 

Sumit Singh Rajput 

sumitsinghrajput174@gmai

l.com 

8459440995 

BE Information 

Technology 

Persistent Systems Limited, 

Pune 

sanket_vaidya1@persistent.co

m 

+91 9819820708 

4.10 LPA 

140 

Abhay Pidiaar  

abhaypdr@gmail.com 

8308404422 

BE Mechanical 

Engineering 

Planet Spark, Gurgaon 

6.63 LPA 

141 

Krishna Salampuriya 

krishnasalampuriya2000@g

mail.com  

BE Computer Science 

& Engineering 

PubMatic India Pvt. Ltd., Pune 

5.4 LPA 
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142 

Shrushti Jaware 

ketanjaware12@gmail.com 

9011220941 

BE Information 

Technology 

Qualitia Software Private 

Limited 3.5 LPA 

143 

Divya Gulhane 

divyagulhane2000@gmail.c

om 

8999494317 

BE Electronics & 

Telecommunication 

Engineering 

SAAMA Technologies, Pune 

3.4 LPA 

144 

Vaishnavi Helode 

helodevaishnavi789@gmail

.com 

BE Electronics & 

Telecommunication 

Engineering 

SAAMA Technologies, Pune 

3.4 LPA 

145 

Abhishek Kakade 

abhishekkakade05@gmail.c

om 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

146 

Archana Mawale 

archanamawale9@gmail.co

m 

8208101725 

BE Computer Science 

& Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

147 

Divyansh Maheshwari 

mah.divyansh@gmail.com 

9407475762 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

148 

Gayatri Thakur 

thakurgayatri69@gmail.co

m 

8208745771 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

149 

Gopal Jadhao 

gjadhao535@gmail.com 

7218207382 

BE Electrical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

150 

Gurjeet Sahney 

gurjeetsingh2112@gmail.co

m 

9834693774 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

151 

Harsh Jaiswal 

harsh.jaiswal211@gmail.co

m 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

152 

Janhvi Bhimjiyani 

janhvi0210@gmail.com 

9309778625 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 
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153 

Jitendra Balwani 

jitendrabalwani9@gmail.co

m 

9022869578 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

154 

Kaushiki Kothari 

kaushikikothari16@gmail.c

om  

BE Computer Science 

& Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

155 

Ketan Kshirsagar 

kshirsagarketan70@gmail.c

om 

8390120105 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

156 

Krishna Thakare BE Mechanical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

157 

Mayur Gujar 

mayurgujar500@gmail.com 

7709568507 

BE Computer Science 

& Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

158 

Mayuri Kharche 

mkkharche99@gmail.com 

7719029496 

BE Computer Science 

& Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

159 

Pawan Wagh 

waghpawan99@gmail.com 

8669224670 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

160 

Prachi Tatarkar 

tatarkarprachi@gmail.com 

8975207110 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

161 

Pranav Kshirsagar 

kshirsagarpranav123@gmai

l.com 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

162 

Pranita Wankhade 

pranitaaw13@gmail.com 

7397904834 

BE Electrical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 
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163 

Prasad Navghare 

pnavghare2018@gmail.com 

BE Mechanical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

164 

Pratik Awachar 

awacharpratik10@gmail.co

m 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

165 

Rajesh Chinchole 

rajeshchinchole108@gmail.

com 

7499793603 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

166 

Roopam Dhoot 

roopamdhoot.2013@rediff

mail.com 

7744057679 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

167 

Rutuja Kaikade 

rutujakaikade@gmail.com 

7020382357 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

168 

Sagar Bhoyar 

sagar1bhoyar@gmail.com 

9834387473 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

169 

Sakshi Chaudhari 

sakshichaudhari777@gmail.

com 

7218111624 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

170 

Sampada Thombare 

sampadathombare2299@g

mail.com 

9552364713 

BE Electrical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

171 

Sanjana Kuhikar 

sanjanakuhikar@gmail.com 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

172 

Saurabh Rohankar 

saurabhrohankar99@gmail.

com  

BE Electrical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 
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Shailesh Khote 

shaileshkhote@gmail.com 

9960895996 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

174 

Shantanu Nashine 

nashine.shantanu@gmail.co

m 

8793908368 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

175 

Shubham Potdukhe 

potdukheshubham7@gmail.

com 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

176 

Suraj Avtar 

suraj007avatar@gmail.com 

7350888061 

BE Electrical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

177 

Tanvi Shelokar 

tanvishelokar56463@gmail.

com 

9373248810 

BE Electrical 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

178 

Tushar Dasare 

tushar.de.2000@gmail.com 

8830791411 

BE Electronics & 

Telecommunication 

Engineering 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

179 

Vrinda Vyas 

vrindavyas10@gmail.com 

7558783531 

BE Information 

Technology 

TATA Consultancy Services 

Limited, Pune 

aishwarya.g5@tcs.com 

manadeep.bagchi@tcs.com 

3.36 LPA 

180 

Manasi Ingole 

manasi.12062000@gmail.c

om 

BE Electrical 

Engineering 

TATA Electronics Pvt. Ltd., 

Pune 

Deepika.Singh@tataelectronic

s.co.in 

5.25 LPA 

181 

Hritik Sharma 

sharma.hritik1199@gmail.c

om 

9637613721 

BE Electrical 

Engineering 

TATA Motors Ltd., Pune 

manoj.yadav1@tatamotors.co

m 
2.4 LPA 

182 

Yogesh Nehete 

yogesh.nehete999@gmail.c

om 

7219204675 

BE Electrical 

Engineering 

TATA Motors Ltd., Pune 

manoj.yadav1@tatamotors.co

m 
2.4 LPA 



 
 

Shri Gajanan Shikshan Sanstha’s 

SHRI SANT GAJANAN MAHARAJ COLLEGE OF ENGINEERING 

SHEGAON – 444203, DIST. BULDANA (MAHARASHTRA STATE), INDIA  
“Recognized by A.I.C.T.E., New Delhi” Affiliated to Sant Gadge Baba Amravati University, Amravati 

“Approved by the D.T.E., M.S. Mumbai” 
 

Ph   :  +918669638081/82                                                                                                   Email.principal@ssgmce.ac.in, registrar@ssgmce.ac.in 
Fax :  091-7265-252346                                                                                                                                                            Website- www.ssgmce.ac.in  

183 

Prajakta Tayade BE Information 

Technology 

Tech Mahindra Limited, Pune 

Manish.Agrawal3@techmahin

dra.com 

+91 99482 02891 

2.60 LPA 

184 

Bhavana Agrawal 

agrawalbhavana13@gmail.c

om 

8698403872 

BE Computer Science 

& Engineering 

TekLink International Inc., 

Hyderabad 

naresh.rathikrinda@teklink.co

m 

+91 98660 67750 

4.25 LPA 

185 

Sanket Vakil 

sanketvakil62@gmail.com 

9168520780 

BE Information 

Technology 

TekLink International Inc., 

Hyderabad 

naresh.rathikrinda@teklink.co

m 

+91 98660 67750 

4.25 LPA 

186 

Shruti Wadhai 

shrutiwadhai7@gmail.com 

9049965587 

BE Computer Science 

& Engineering 

TekLink International Inc., 

Hyderabad 

naresh.rathikrinda@teklink.co

m 

+91 98660 67750 

4.25 LPA 

187 

Komal Changal 

komalchangal9@gmail.com 

7776978227 

BE Electrical 

Engineering 

Torrent Power Limited, Thane 

harshwardhanpalve@torrentpo

wer.com 

Tel: 02522-241900  

3.25 LPA 

188 

Maheshwari Wakode 

ms.mahiwakode@gmail.co

m 

9763341945 

BE Electrical 

Engineering 

Torrent Power Limited, Thane 

harshwardhanpalve@torrentpo

wer.com 

Tel: 02522-241900  

3.25 LPA 

189 

Pranit Gulhane 

pranitgulhane19@gmail.co

m 

9561533838 

BE Electrical 

Engineering 

Torrent Power Limited, Thane 

harshwardhanpalve@torrentpo

wer.com 

Tel: 02522-241900  

3.25 LPA 

190 

Tushar Hingne 

tusharhingne25@gmail.com 

7262079843 

BE Electrical 

Engineering 

Torrent Power Limited, Thane 

harshwardhanpalve@torrentpo

wer.com 

Tel: 02522-241900  

3.25 LPA 

191 

Devashri Gote 

gotedevashri07@gmail.com 

8788182408 

BE Electronics & 

Telecommunication 

Engineering 

Vyom Labs Pvt. Ltd., Pune 

dhanashri.tejkar@vyomlabs.co

m 

8956272187 
3 LPA 

192 

Neha Mitkari 

neha.mitkari317@gmail.co

m 

7720823385 

BE Electronics & 

Telecommunication 

Engineering 

Wipro Limited, Pune 

ria.jogin@wipro.com 
3.25 LPA 
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Payal Binnod 

payalbinnod@gmail.com 

7507000064 

BE Computer Science 

& Engineering 

Wipro Limited, Pune 

ria.jogin@wipro.com 3.25 LPA 

194 

Poonam Shegokar 

poonamshegokar0@gmail.c

om 

7744841973 

BE Computer Science 

& Engineering 

Wipro Limited, Pune 

ria.jogin@wipro.com 
3.25 LPA 

195 

Poonam Shinde 

shindepoonam437@gmail.c

om 

7020576127 

BE Information 

Technology 

Wipro Limited, Pune 

ria.jogin@wipro.com 
3.25 LPA 

196 

Sumol Agrawal 

sumolagrawal141@gmail.c

om 

7057625989 

BE Computer Science 

& Engineering 

Wipro Limited, Pune 

ria.jogin@wipro.com 
3.25 LPA 

197 

Vedant Joshi 

vedantjoshi1999@gmail.co

m 

9604014771 

BE Electronics & 

Telecommunication 

Engineering 

Wipro Limited, Pune 

ria.jogin@wipro.com 
3.25 LPA 

198 

Rutuja Kadu 

rutuja11kadu@gmail.com 

9834698875 

BE Electronics & 

Telecommunication 

Engineering 

YRC Software India LLP, 

Pune 

info@yrconsultinginc.com 

7378321321 

5.5 LPA 

199 

Shradha Kadu 

shradhakadu678@gmail.co

m 

9834698532 

BE Information 

Technology 

YRC Software India LLP, 

Pune 

info@yrconsultinginc.com 

7378321321 

5.5 LPA 

200 

Vaishnavi Borde 

vaishnaviborde22@gmail.c

om 

7020610905 

BE Information 

Technology 

  

4.80 LPA 

 

 

 

 

      

           Principal 
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Strictly Private and Confidential

Date:20.Jul-202't

Aachal Ajay Mishra
c9788814

Flat no.1, rathi chember, near natraj garden, behind Mahindra showroom, Khamgaon.

9284048354

Dear A:rchal Ajay Mishra,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd

("Company") in our Advanced Technology Center, lndia as per the below terms and conditions:

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

Please refer to:

' Annexure I for the compensation and benefits details

' Annexure ll for the documentation to be submitted by you

' Terms of Employment

your ernployment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment"' You

are reouired to carefully read and understand these Terms of Employment before responding to this offer. This Offer and

your emptoyment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

V*i'ei*r"i 2.i {Feh ?*3'l} 1

Reference I J : 275309e e-7 287 -43b5-b6d e-fb0f20e b3 1 b6-1
Signed By: Mahesh Vasudeo Zurale
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and compiete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria' You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure
of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your oniloarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your artual onboarding date. You will receive an email from onboarding.doc.ase@accenture.com. you are expected to
confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-onboard Learning Module: To provide our new joiners with a unique rearning experience, Accenture has designed a
special online learning module called - Technology Fundamentals online Learning program (Hereinafter referred to as
"program")' This program further provide details about the training opportunities and terms of traininglassessments that
were shared with you in your Letter of lntent. To ensure that you have ample time to learn at your orvn pace, and prepare
for the ensuing assessments, you will have complete access to the prograrn for 45 days from the date you receive the
training link.

Detailspf the program and assessment are as below:

The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

After going through all the learning modules, you will be required to go through rechnology Fundamentals
Assessments based on what you have learned in the program.

on successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be erigibre to receive a learning rncentive of rNR 10,000.

ln case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days
fiom the receipt of the training link, you will not be eligible for any learning incentive.
To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. ln case are
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 65% marks to successfuily clear the assessments.
During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to
you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. ln
case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

\-=

\-!-
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you' Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your

first at,:empt. you will get two more opportunities to take the test and score the required passing percentage' Your

employment with Accenture is subject to you successfully completing the Accenture-specific trainlng program' lf you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause '10 outlined in the Terms of Employment'

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

ln the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. lf we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (ll) along with the singed copy of this offer letter and Terms of

Employment.

iiYil,,'sir:r f". i iil*i: ?"ltt.'t"l



After accepting this offer,we encourage you visit Countdown to the Company

(http://careers"accenture.com/Microsites/countdown/Pageslwelcome-india.aspx). This on-line, interactive welcome site will

heip you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an

interes,ing overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedbacU suggestion or have any query, feel free to write an e-mail to:

https ://indiacampus.accenture.comlcandidate

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, lndia I lnsert full legal namel

\-
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ANNEXI.,IRE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company quideli nes is:

Compensation

' Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the company
compensation guidelines and applicable statutory norms. Please note the annuar fixed compensation incrudes employer,s
contribution to provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Loca' Variable Bonus

'As part of your annual total cash compensation, you will be eligible to participate in the Fy21 Local Variable Bonus
programme (LVB)' Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and
the company's performance' ln addition to these two components, your LVB is also linked to your lndividual Utilization.
The company may' at any time and in its sole and absolute discretion, amend, suspend, withdraw vary andlormodify any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture lndia
and considering the period of leave without pay during the said fiscal year.

(A) Annual Fixed

{;

Annual
Annual Fixed

383000
Local Variable Bonus potential (at maximum 32500

Maximum Annual Total
415500

BonusJoini to the Section c)
25,000

as per law#

lnsurance Premium va 9500

Compensation ElementsTotal

\s'*r-$ifir": 7.I {Feb f.*"e1}

(D) Additional Benefits

Total
450000

Compensation + Total Additionat Benefits
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To,

L Hame : Abhinay VinaYak Thakare

\-

Dear Abhinay VinaYak Thakare

This c*nfirms you have cl*sred the initial int*rvi*w profi*$$. Y*ur j*urney for Eetting an sff*r rf Hmploym*nt

frr:m Accent*re has just b*gun. Fl*asm go thrrugh this *cn:rnuni*ati*n to a*quaint yaursalt o{ the various

actions that y*ur *andidatur* will go thr*ugh bcf*re a release *t *ff*r *{ Hinployrnent by Accenture'

n soeu'm*fit vsrifi*ati*n end ch*cks - Fost eccsptins fhi$ L#tt#r of lntsnt, y*r-r will have io submit certain

prereqr_risit*s I d*curnent*. Th* Off*r r*teasc will bs cr:ntinE*nt upon succsssful verification of your

docum*r1tc that wili 5e suhmitt*d by y*u. *i"rc* ycu r**sive the *ff*r, we wnuld lik* you to asc*pt th* cffer

within 7 ilay* fr*m the day y*u ree*ive th* *ff*r [-stt*r'

At all stages clf fhe hiring pr*ces$, yslr ar* *xpectsd ts declare all facts hon*stly and act with utmost

integrlty white applying f*r any apportunity. ln *sse of any misrepr**sntation tf infarmationlfacts in your

candirjate registration prsce$s or at any *tag* cf the hiring prscs$$. this Letter *f intent or any subsequent

o{fer issued tc yai.i shallstand revoked.

* ln{*r*.la{lsn *n &*q*ntalr8's Fr*-iwinwr-tr***rni*g *rt*d*le ' A.s part of providing our nsw ioin*rs a

uniqu* learning exp*ri*nc*, ,&*centiire prsp*$e$ a learning m*d*l* - T*chn*iogy Fundarnantals Online

l-earning prsgraffi {H*reina{1*r" pr*grarn"}. We w*uld like t* *har* the detai}* *i this prssrem in advance

f*r y*ur *as* of inf*rmatisn *nd farrriliarity with lts **nciiti*ns.

o The training rnndule of this pr.$sram is typi*alty nrads availai:l* tn putentiai n*w join*rs at ieast 45

day* hefnr* or-:hm*rding to give th*rn a r*asona*le tiffi* ts learn at th*ir pac* and ccmfort' Dstails

*f whirh aI* as under:

, und*r thu pragrarn, the tearnirl1tr mo{iriles hr:sted ** a tsci.tnoicgy platfurrn will prepare the

pot*irtial new joiner to he code ready'

* Fo*t unbc*rdir':g{uining Accerrture, and nftsr tho lnductian the potentlal nsw jrin*r will need to go

thr*ugh gr* Technol*gy fundam*ntal ass*ssment {based *n the pr* *n-b*arding *nline learning

i,rr*.Jirlrxi.

* {.jlr ..;r-lilr:rti;iui i:t.it'v:$ii:ii.:r',:i ilirl 6r*gtlttll i:11i1 *ie#r*alr*e *{ lN'ir,: Trtiilr:il*gy fundaimenlai
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es$essmsnt in the tirst ettsrnpt al**g witlr ssn'rp,stiCIn $f the ontine prosrem moduls, a potontial

n*w isiner will be eligible {or a i*arnins in*entivs of {hiR 1*,000.

* tn ca$e a potefitisl new j*iner fails in th* iir*t att*mpt they will not h* eligible for any learning

incentive.

, T* cl*ar &$sessnrents for the prosr&m, prtential nevr j*ir:*rs ar* requir*d to $cors rninirnum S0Yo

nrarks in *a*h &sssssmsrtt iest f*r th* pr*grmm. !f thsy ers un&bls to scors S0% in the first

atterfipt, th*y wili have up to twc aciditional ettempt$ and wilt be r*quir*d to score minimum 65Yn

nrarks ta ci*ar the *ssessment {or the pi#Sraffi.

* S*fore each reatte*ipt, rsa$oneL:l* guidan*e ar:d apprupriate refre*her trair:ing sessions will be

pr*vided t* new joiner* t* h*lp th*m appear in th* reassessm*nt'

The p*tential new !*iner's *mplcyment with Acc*nture is sulrj*ct to succc$$ful completion of the

assess:nent of th* pr*Qram, as ffisntioned abovc.

After a new joincr has cleared tha Fr*-Joiner Program; they will need t* underg* f*rth*r Accenture stream

specific lrainings" For *learing these trainins$ al$s, ,4cc*ntllre provid*s thrss attempts with succ+ss criteria

similar to one far the prelclner prosram as menti*nsd ahove" lf potential new j*iners sre unable to

corttpl*te the Asoenture sp*cific trair"ring pr*grarn in the giv*n 3 att*mpts succe*sfully, their services with

the Company *hall be terminated as per th* Terms cf Hmpl*yment"

We wish yau the heet of this journoy and *ongratulate you *n clearing the interviews. Your proposed

compcnsation f*r the eas* *f inf*rn:atl*n ar,d si;bj*ct t* rel*ase uf a* offer of *mptoyment hy Accenture is

as meniione* in A*n*xure &. Specifit cletails wilibe msntinrred ir: your {ornral *ffer letter.

&l:rexsss-&
. Career l**vel - 12

. Frop*s*ri role - Applicati*n Dsvelcpment &sscciate

o Annual tix*d r*mpensati*n fcr the fiscal will ha ll'll4 S,S3,00*; it includes *ilswmnces and statut*ry

ben*{its and will b* structur*d in accordanc* with th* #*mpany's policy.

* Lecal Variable *on*s - A.t y*irr *ffr#sr levei, the maxim*m annuat target variai:l* pay-$ut is estimatsd as

lNn 3?,5**. Th* pay-out that you re*eiv* will dep*nd h*t n*t limited tc yaur performance achisvement

and ped*rmance of Advance Technnl*gy Centers, lndia ln th* current compeny fiscal year'

* Jrinlng ffionus - you are *l*o *ligihl* frr a j*ir"ring ffinn*s r:f lhtrfl *fi,**{}', payahte upon successful

compl*ti*rr of initial training as psr sCImpany procss$.

" h{axlmum AnnuaiT*tai *arnir:g noter:tial - 4,4#,$fi0

* Additi*nai Sen*fiis: firntuity es psr |aw iif applic**l*) + lnsuran*e prernium {Nr:ti** Value}: INR $,50S

. &laxirrrun": AnnLl*lTotsfcarning pctantial + Total Additi*nml fficnefits - lNn 4,5S,flS0/-

you rnay [:* reqLrired tc rel**at* f*r pr*jnct deployrnent tr any part *f lndia and wsrk in 24X7 shifts basis

business requirement

plea*e-r.rffi!, the qm*ve.t* I-nf*{{r}Ati},-.e. m$d n$3 qx.hq-ugtivq,..gpeqlftc de}"ryi|* Vqjll heln the Ot{er LStLqr'

"-lhis i* an *lectr*nically gen*raled doeLrmsnt ejres nnl requirc signatures"
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Ta,

Name : Aditi lr4otekar

Re; h-,np**anl i.nf"*fllEltion post yqur q-[qar4r]*qe..sf.the interuieu.u Bl.gss$$-sluritrS the Camp-u$3isit

Dear Aditi &dotekar,

This confirms you have cleared the initial interview process. Yaur joLlrney for gettinq an Offer of Enrplayment
from Accsnture has just begun. Piease go through this communication to acquaint ycurseli ai the various
actions that your candidature will go through before a release of O{fer of Ernployment by Accenture.

\ ' Bseufltent verification *nd checks - P*st accepting this Lottsr s{ lfitent, you will have trc submit certain
prerequisites I docuntenls" The Offer release will be contingent upsn $uccessiul verificatiorr *f y*ur
docuineilts that will be suhtr:itted by you. Once yor-i receive th* affsr, we would lik* yoLr to accept the otler
within 7 Days trrm the day ycu receive the Cffer Let{er.

At ail stages of the hiring process, you are *xp*cted to dcclare all facts horrestiy and act with utrnost
integrity while applying for any opportufiity. ln case of any misrepre$entation of informationlfacts in your
candidate registration procsss or at any stage of the hiring process, this Letter o{ Interrt or any subsequent
offer issued to you shall stand revoked.

c lnf*rrnation on Arcenlur*'s Pre-joir:*r-teerning ful*dule " As part *f providing our new joiners a
unique iearning experience, Accenture pr$poses a learning module - Technalogy FunCamcntals Onlins
Learning program (Hereinaftef' program'"i. We would like tc share ths details of lhis program in advance
lor your ease cf information and famlliarity with it$ corditian*.

o Tlie ttaining module of this program is typically rnade available to potential new joiners at least 45

days before onboarding to givs therr a recsonable tirns to learfi at their pace and comfort. Details
of whicir are as under:

r Un,Jer the program, the leariring modr-rles hssted on a technology platform wiil prepare the
polential new joiner l* be c*de r*ady.

. Post onboardingljaining Accenture, and after the lnductian the potential new joiner will need to go

through the Technalcgy fundamer:tal assessment (based cn tl'ie pre on-boarding online learning
program).

r Ort successful completion o{ the pro$ra}n afid clsaranos r:f the Technohgy fundamental
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asse$sment in th* first attempt alang wiih corlpletion of the online prograrn module . a potcntial

new joiner wiil b* eligibl* fcr a iearniirg lilcentivs oi ll{R x0,ilCIC'

o ln case a pctentiai ne*r join*r fails in the firsl attempt th*y will n*t be eligiblc tnr an,v learning

incbntive"

. To clear as$es$ments fcr the program, pctential new joiners are required to scors rninimurn 60%

marks in each assessmefit test for the prograrn. if they are unable ta score 60y" in the iirst

sttsmpt. they will have up to two additloftal attenpts and wiii be required to $core minimum 65%

marks to clear the as$sssmsnt fcr the progranr.

. Befsre each reattempt, reasonable guidance and apprapriate re{resher trainirrg sessians will be

provided to new joiners to heip them appear in the reassessment"

The potential new joiner's employment with Accenture is subject to successful completion af the

assessmeni of the program. as fflentioned above"

After a new jniner has cleared the Pre-Jainer Prograrn; they will n*ed to undergo further A*centur* stream

specific trainings. For clearing these trainings also, Ac*entur* provides threc attsrnpts with success crii*ria

simiiar ts orre for the pre-joirrer progran"] as menti*ned above. ll potential new joiners are uneble tc

complete the Accenlure specific lraining progran: in lhe given 3 atlempts success{ully, their servic*s with

the Company shall be terminated as per the Terms af fimployment'

We wish you the best of this .journey and congratr-ilate yau on clsaring the interviews" Yaur propased

corrpensation fsr tlie ease ol infurrnatiarr and subject to release of an ofler of employntent by Accenlure is

as mentioned in Annexure A. Specific details will be mentior"red in your farmal o{{ar letter"

A.nnexqJe &

* Care*r Level - 12

r Propos*d role - Application Deveiopment Associale

* Annual iixed *ompensatian frr the fiscai will be INR 3.83,000; it includes allowancfis and siatutory

benelits and wiil be struclured in acccrdanc* wlth the Company's policy"

r Local Variahle Bonus - At ynur career l*vsl. th* maxin"rum ennuai targct variabie pay-sut is estin:ated as

INR 32,S0fi. The pay-out thet you receive will dep*nc! hut nct limited ta ytur performanae achlsveil]snt

and perforrnarrce of Advance Te*hn*l*gy Ccriters, lndia in the current coinpany fiscal year.

* J*ining Bonus - Ycu are also etigihle far a joining Bonus cf lf',lft 2$,000; payable upon sr:ccessful

completian of initial training as psr compeny prscess.

. l\laximurr .{nnual To{al earning potential - 4,4S,500

. Additlonal B*ne{its: Gratuity as per law {if appiicablel + lnsurance premium {Nation Value): INR 9"500

. l\ilaximur* Annual Total earning p*tential + Total Arjditionai Benefits - lhiR 4,SCI,0001"

you may hre r*quired to rek:cate for projsct deployrnent to any pad of India and wcrk in 24X7 shifts basis

business requirement

please note. the abnve iE info{Inative aryd n*}-exh*-u*tiu$. spscifiq.d*ta.ils vvill be in th.S".Slfef LBtler'

,,This is an electr$nically gen*rat*d dqcument doe$ nol requlr* signatur*s"

\
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To,

Name; Aditi ft4ujmer

Dear Aditi fuilujmer,

This confirms you have cieared thf initial int*rview process. Your iourney for getting an offer of Employnrent

from Accenture has just begun. Please go ttrrough this comrnurriration to acquaint yourself of the various

aci: .that ycur candiciature will go through bsfore a release of 0{fer o{ Employrnent by Accenture'

,-Uu*u**nt verifisatisn and ei:ecks - Post acceptlng this Letter ct lnt*nt, you wlll have to submit certain

prerequisites I documen{s. The Of{er rele*se will be corrtingent ilpsfi succe$sful vsrificatisn ol yrur

documents that will b* submittsd by you. Once y*u receive the offer, we would lik* you to accept the c{{er

within 7 Days from the day ycu receive the Olfer L*tter'

At all slages of the hiring process, you are exp*ctecl to deciare all facts honestly and act with utmost

integrity while appiying f*r any apportunity. ln case cf any misrepresefitfrtiol"l ol inlcrmationifacls in yaur

canclidate registration proces$ or at any slase of tl"re hiring prosa$s. this l-etter of lntent ar any srtbsequent

offer issried to you shall stand revoked.

* lnformaticn rn Accenture's Fre-ioin*r-Le*rning M*d*ls - .As pxrtr of providing *ur nsw jciners a

unique learning experience, Accenlure proposf;s a learning module - Technology Fi-indamsntals Online

Learning progt'am {Hereinafter" program"). We would like to share th* details o{ this program in advance

for your ease of information and familiarity with its conditions'

o The training module cf this program is typi*ally mad* availahle ta potenti*l new joinars at least 45

days b*fcrc onboarding t* give thsfi a reasonabl* tiir.rs ts l€arn at tir*ir pace and comir:rt" Details

of which are as under:

r under the progranr, the learning modules hsstcd on a technoltgy platlorm wiil prepare the
\-- 

polentiai new j*irrer to be code r*ady'

t . pr:st onboardingijolning Accenture, and after th* lnciuctian thc patential new j*in*r will need to go

through the Techrrology fundamental ass*ssmsnt {ha*eci on the pre cr:-hoarrling anline learning

proqram)"

. Or.r sriccesstul con:pletion ci ths progreffi and clearance *f the Techn*lagy tundanrental
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assessnreni in the tirst att*mpt alar:g rvith **mpi*1i*n o{ the online prosraffi mtdr:le, a potential

new joir:er will be eligible for a learr:ing ln*entive tf ilrjR 10,00*.

* ln case a pot*ntial new join*r fails !n thc {irst afiernpt thf;y will not be eligible for any learning

irrcentive.

, Tc clenr ssse$sm$nts far lhe program, potential new.lciners are req*ired 1o score minimum 60Yo

marks in each assessmefit test lor the proqrsffi. l{ they are r-rnahle {o score 607o in the first

attenrpl. they will hav* up to two additional a"ttempts and will be required to sc*rs minimum S5%

nr*rks t* clear the as$c$srl)ent f*r th* program.

" B*fcre each reatlempt. reascnable Euidanre and approprial* refresher lraining sessions wili bs
provided to nsw jsinsrs to help them appear in the rceisse$sffient.

The potential new joiner's employn,ent with Accenture is subject ta successful completian of the

assessment of the pragram, as mentioned above.

After a new joiner has cleared the Pre-Jairier Frograrr; they wili need to undergo lurther A*centure stream

specilic trainings. For clearing these traininEs aiso. Accenti;re provides thr*e attempts with success crit*ria
similar to ons fnr the pre-joiner prograrn as rnentinned at]*ve" trf potential new joiners are unable to

complete the Accenture specific trail:ing program ln the given 3 atten':pts suctcssiuliy, thelr sarvices witlr

the Carnpany shall he terminated as p*r Ihe Terms a{ Empicym*nt.

We wish you ihe best oi this journey and csfigratul*te yau on clearing th* interviews. Your proposed

coinpensation for the ease cf information and subject to release of an offer af enrployment by Accenture is

as mentioned in Annexure A. Specific detaiis will he mentioned in yr:ur f*rmal *ffer letter.

Annexure A
r Career Level - 12

. Proposed role - Application Developmsnt A*saciate

. Annual fixed conip*nsation {or the fiseai will b* lh,R 3,83,Ct0; it incl*des allowar"ices and statutcry

bene{its and will be structur€d in acrordance with tire Crmpany's palicy.

. Locai Variable Bcnus - At ya*r career lsvel. the n':axin:un: annufil tarset varial:le pay-out is estimated ns

tillR 32,500. The pay-aut tha? ysu re*eive will d*pend but not lifirited to your performanre achiev*rnent

and per{onnance qf Advance Techn*logy Csnt*rs. lndia in the current co}'t"ipany iiscal year.

' Joining Bonus - Ycu are also eligible 1or a jaining Ecnus of INR 25,00fi; payable upon succe$siul

compietian o{ initial training as per company process.

* lVlaxinrum Annual 1^ctal earning potential - 4."4.*,5fi0

r Additional Beilefitr: GratLrily as per law {if applicable) + lrtsuranse premium {Notioil Value}: INR 9,500

r ltlaximum Anrrual Total earning potential + Trtal Additional Bsnefits - INR 4,5*,00*l-

You may be required to relocat* for project deployn-rent ts any part af lndia arid wcrk in 24X7 shifts basis

business reqriirem*nt

Please &ste, the abclrq is iilfqtrl:aiiye snd rot exhellstive, speclficjetqils will be i*-:!-1"F fi{{er Lat{er.

"This is an electr"onically generat*d doei.rmenl does nat require sigfiaiLrres''
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Na:':e ;:;:..,",.t'. .i...rr.r, r" .'.t.

Ilear Aishwarya $heshikant Vyei/ehare,

This confirrns y*u have clearecl the initial interviaw proc*s$. Your1ourney for g*tting an Offer of Employm*nt
{rom A**enture has just beg*n. Pl*ase go thr*ugh this *ary:munication to acqu*int yourself of the various
acti*ns that your *andidsture will g* thr*ugh b*f*r"e a r*leas* mf CIf{sr *f Ern6:loym*nt by Accenture.

* sssu*remt vmr*fi**ti*s't and eh*eks - Fcst acosptiits this {*ctter of lni*nt, y** will h*ve to submit certain
prerequisitcs I dncuments. The Offe," r*lea** will h* contins*fit Ltpon $ucfiessfui verificati*n of your
d*cume*ts thnl wili he submilt*d by you. Cn** y*u recsive the cffer we woul* lik* ycu te accept th* cffer
within 7 Days fr*rrthe day yc* rec*ive the Offer Letter.

At all stag*s of ihe hiring pr*cess, y*u *rs exp*$l*eJ t* declar* aii facte hnnmstly *nd act with utmost
integrrty while applyirlq fcr any *pp*rtxnity. fu"l cass *{ *ny rnisr*presentati*n af infcrmation/facts in your
eandidaie registrati*n proc*ss *r at any $taSB of th* hiring pro{:e$s. thi* Lettsr *f intent or eny *uhsequent
off*r i*sued to y*u shall stand revoked.

r lnf*rrnati*n sfi Ase*ntsre's Fre-ioiner-t-&ern,ru$ Msdu$e - As part *{ pr*vi<ling our nsw jainers a
unique i*arning experi*nc*, Accenture propCI$#$ a l*arning m*d::le - Te*hn*l*gy Fundamentals Online
Learlring prsuram iHer*inafter" pl"*gram"i. w* w*uld lik* tr shars ths ejetail* q:f thi* program in advance
for your *ase cf infornrati*n and familiarity with its *onditiorrs.

u The training modu'e nt this prsgrarn i* typi*nliy maS* available ta pnterrtial n*w joiners at least 4b
days he{ore *nhoarding to giv* them * reasor:able tirx* t* learn at th*ir pa*c and com{ort. Details
*f which ars a$ under:

* Lin*er th* pr*gr*rn, the ienrr:ing m*d*}*s h*stsd sn a technolcEy platform will prepare the
p*tentiat new joiner t* b* **d* r*ady.

q P*st *nbaarding/joining Ac**nt*r*, and aftsr ths l*du*ti*n th* potentinl nsw joiner will need to go
, ihrough tire T*chnology fr"rndarnsntai asssssm*nt ibasad on the prc *n*hoarding online learning

fhPl"tor.lhll 
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i*f;$ess*1*e"!t in the fir$t att*nrpt alcng with *cmpleti*n *f th* cnline prilsram ruroduie, a potential
n*w joiner will be *ligible frr a l*ar*ing ln**ntiv* r:f llclf i0,S0(}.

" ln case a pot*ntial new join*r fails in the tirst attempt they will not he *ligible for any learning
incerrtive.

" 
-trb clear *.sssssm*nts fsr the prfigreffi, potentia{ r:ew jorn*rs ar* req*lred to score rninirlurn 60yo
m*rks in earh e.s$*$smsnt t**t f*r th* progr*i"fi. l{ th*y are unahle to scfiro 6il% in ths first
atteffipt, th*y wiii have *p tr: tw* additional *tt*rupt* and wil! b* r*q*irrd to s**re minimum 65%
marks tc clsar ths ass*ssrr*nt fcr tho $]rsSr#rn.

* ffiefore &a*h r*ettompt, r*a$*fi*bl* guideinc* and appr*priat* refresh*r training sessi*ns will be
prcvided t* new joiners t* h*lp th*m apg:ear lr: tho rsasses*ment.

The p*t*rrtial n*w jciner's *rnployment with ,&ec*nture is sui:je*t to succ*ssful eompletion of the
a$sessnlefil af the pr*gram" as rxsntioned ahove.

After a new joiner has cl*ared the prs*Joiner Fr*grarn; th*y will n*ed to *nde rg* furth*r Accenture stre*m
specific traii:ings" Fcr clearing these traininEs also, Accenturs provides thre* att*mpts with succsss criteria
similar to cne far the pre-jniner program as nrention*d ah*ve" lf potential new joiner* are unable to
cor,rpl*t* ths A*centure specifi* training pr*gram in th* giv*n 3 attcrnpts su*ces*fully, their services with
th* Company shall i:e terminat*d ;ls p*r the Terms *f Hmp{*yment.

W* wish yc* tl"r* h*s{ *f thl* jCIurney *nd cungratulnt* you *n *lcarinE th* interviews. your proposed
csfiip*fiseiiori t*r th* ease sf infurffiati$n *rTd s*biect to r*le*sm *f an offer of employment hy A*centure is
as mentirn*d in Annex*r* A. *pec;itlc details will i:e ment!*ned in youl'formal offcr l*tt*r.

Anlwx_urw$
t *are*r L*siei - lt
* Fr*p**ed rol* - Apptric*ti*n ffievsiopry:*nt &,ss*ciate

' Annual fixed c*mp*nsatiun for th* fis*a! wiii bs lhJffi 3,&*,S*il; it irrclud*s allowances and statutary
befi*fit* and will b* *tru*tured in acc*rdan*e with the ffcrltpany,s pulicy.

. l-scal fariable B*nxs - At y*ur *&re*r lei/ei, the maxiri:*rx annulal targ*t v*riabf* pay-out is estimated as
lhlR 32,5S*" Th* pay-out that yr.ru re**ivs will dep*nd hut nat linTited tc yaur performanc* achievement
ancl p*rf*rm;lnce *f r\dvarice Te*hnul*gy **nt*rs" lnclia in the current cslxpeny iiscal year.

n J*ining Sonus - \hu ars al** *ligibi* fnr a juining ffi*n*:: *f INH 25,0*0; payable up*n successful
completi*n *f initi*ltraining a$ p*r coffipeny proe*s$"

u hfiaximi;m AnnuaiTatal sarning pct*ntiai - 4,40,$fi*
* Additiot"lal *ene{!ts: *ratuity es per law {ii applicabie} + {*surance premium {hi*tion Value}: lldR S,500
* h,4axinrum Ar:r:u*lT*tsl *erning p*t*ntlal + T*tai Additianai Bsns{its - 

'Nffi 
4.S*,fiSfi/-

Y*u nay b* r*quircd t* r*iocat* f*r proj*ct #*pi*yment t* *ny part cf lndia and work in t4XI shifts basis
busirress requir*m*nt

8jeree,**:e,t**-e&ovsj$_r*flerrns$-y* ssc{_eet_ss&ffit;sgws"_sp-ss:l*s d$re}is wj.jj&e_rj!"1ft€*Afferle$cl

"Tl":is is sn *l**tr*ni*aiiy generaierj ej**ument,:j*es: *r:t require sigrraiures"



To.

Name Gaurav Ilnyaneshwar Fatil

Re: tms*rt$rrt lJ-'r.-.0rm-flIiqn ps$t your cl*nreftce -qf $rs,in-t-Qrview prsceE$ {qrins lhe.snmpus..visit

Dear Geurav Snyaneshwar patil,

This confirms y*u have cleared the lnitiai intsrview process. Y*ur journey f*r geiting an o{fer of Emp!*ym*nt

, fron'r Accenture has just begun. Pl*ase ga tl"irough thjs cornmunication ta acquairrt yourself of the variou*
actlons that your candidatur* will go thr*ugh bef*re a release of Offer of Ernployment by Accenture.

Dceurnent verili*ation and cl:ecks - Post accepting this Letter of lntent, y*u wiil have ta submit *s$ain-\- prerequisites I daeuments. Th* Offer release will be contingent ilpon susce$$fui yerificalion ol your
dccurnents thal will i:* subrr:ilted by you. fince y*u r*ceive the offer, we wculd like you to accept the nff*r
rviihin 7 Days lrom the day you receive lhe Of{er Lstt€r.

At all stages of the hirins process. you are expected to dsciare all facts honeetly and act with utmast
integrity while applying for any spportunity. lrr cas* c{ any misrepresentation of inforrnalion/facts in your
candidate registraticn process or at any stege of tl:e hiring proce$s, this L*tter of lntent or any subsequent
offer issued to.you shall stand revoked.

: I*f*rmaiictt '3$ &sear]tilre's Fre-joinefl-Lserning Msdul* - As par{ cf providing oilr nsw joiners a
unicue iearning experience, Accsnture proposs$ a learning module - Technolcgy Fundamentais Oniine
Learning prcgr&n) iHereinafter" prtgrarr"'). We would liks tc share the eletails *f this prograilr in advance
fcr ycur ease of in{ornration and {amiliarily wlth its mnditicns.

o The training madul* of this progran'r i* typically made availahle ts pot€ntial new joiners at Ieast 45
days befor* or:boarding tc give them a rea:onable t;me to lea,'n at their pac* and comfsrt" DetailsI of which are as und*r;

\ * Under trr* prosram, the learni*g moduie* hcsted an a techrr*iogy platform will prepare the
r potentiai neur joi*er l* i:* code r*ady.

* Pcst on$cardingijoininE Accenlure, and after th* lnduction the potential new joiner will need to go
thraugrii the Technology fundartental assessment (ha*ed an the pre on-boarding online learning
prog{am).

r On succ*ssful completion af the prsgram and clearance of the Technolcgy fundamental

Thr/aur/NJ E
\
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essessment in the first att*r*pt al*ng with c*;':rpleticn a{ the onlin* pr*Sre{n m*dr-rie' a pr:tential

new .io!rrer will be etigibie far a learning !ncentrve *f lNFl "l*'O*fi'

* ln case a p*tential new joiner fails in the fir$t attempt th*y wilt nct b'e uligihle for any learning

incentive.

.Trt|*arassesgmentsfortheplograrrr,pot*ntialnewjoinersarer*q*ir*dtoscorerrrinirrum6fl%
mark* in each asses$rnsnt test f*r the prosraffi. !{ they are unable to score s0% in the lirst

atternpt. they witi have up to trr'ro additi*rlal attempts an* will be required to *cor$ minimum 65%

mark$ ts clear the assss$ffient icr the prograix"

o B*iore sacii rsatteffipt, reasonable guidance and appropriate refresher traifiins ses*ions will be

provided to new joiners tc heip them app*ar in the reasse$sin*fit'

The potenti*l new joiner's *mployment with &ccenture is subject tc sllecessful cornpletion of tha

asses$m€nt of the prcgrar"r:, as mentisned ab*ve'

After a new joiner has cleared th* Pre-Jciner Program; they wiii need t* undergo further Accenture slream

speciiic trainlngs. Far clearing tires* trainings al$0. Acc*nture provides three attampt* with success criteria

similar to one for the pre-jainer prsslam as mentisned mbov*. ll patential new joiners are unable to

complete lhe Acc*nture specific training prssram in the given 3 attempts successfully, their services witl"l

the Company shall he terminaled as per the Terms ct Emplcyment'

We wish y*u the t:€st ot this i*urn*y and congratulate yau on cl*aring the interviews' Your pr*poscd

compensation f{-,r ths sass r:f information and subject io r*lease qf an cffer of er"npl*ym*nt by A*centure is

as mentioned in Annexure A. Specific d*tails wil! be mentir:ned in your ftrmal affer letter'

Ar":tex$re--&

* Carcer Level " i 2

r Prcpr:sed rule - Applicati*n Seveiapr"nent Assr':clate

. Annual fixed *grrrpcn$etion {or the {iscal will be INR 3,83,000; it in*lud*s allowanccs and statutoty

bene{its and will be structilrsd in acccrdaile* with the Company's p*}icy'

o Local Variable Sonus - At ycur *areer level, the nraxlmum ailnual taru#t variable pay-out is estirnalecj as

lNffi 32,5$fi. Th0 pey-cilt thm.i yoll l'*csive will d*p*i.:C but nnt liri"lited to your perforn:ancs *chiev*msnt

and perf*nnancc of Advance Technology centers. lndia in the current company fi*cal year'

u J*inirig Bryrus - You are aiso eiigii:le iar a ioining scrrus ol INH ?5,00fi; paya!:le upon succ*sstul

ccrnplcticn *f initiatr lxeiiling as por c*mpany pr*ce$s'

r i\,laxinrum Anni:al Total earning pctential - 4.4*'50*

. Additionai ssr:isfits: Gratuity as per law {if applicabtei + l*surance premiunr {Nction Vatue}: iNH 9,500

. il4aximum Annual T*tai earr:ing pstsntiai + T*tal Additional sen*fils - lNR 4,50'000/-

You may be required to relocate for pr*j*ct deployment ts any part af lndia and work in 24X7 shi{ts basis

business requirem*nt

,^This is an electrgr,:ically generat*d document does not require signalur*s,,
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Strictly Private and Confidential

Date:26Jun-202'l

Harshada Mahendra Babar
c9684404

Flat no 401, Vastugandh Apartment, Bharat Mata Nagar, New Narsala Road, Nagpur, Maharashtra, 440034

73876971 46

Dear Harshada Mahendra Babar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt' Ltd

("comoany,,) in our Advanced Technology center, lndia as per the below terms and conditions:

-\b Profile - Application Development Associate

Vanagement Level - 12

Job Family Group' Software Engineering

Please refer to:

. Annexure I for the compensation and benefits details

. Annexure ll for the documentation to be submitted by you

. Terms of Employment

your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment"' You

are required to carefully read and understand these Terms of Employment before responding to this Offer' This offer and

L rur employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date'

\jn/.tt:::-r ;1 ., ;;-1,i.; :.:...;il,':. ,
' ;1;.'::1;;;l;,,t j'i i:ir ' .' ,t1yt+i..l.irt

Reference I d : efefef33-4eba-4886-8865-eaff9c9 1 560e-1
Si$ned By: Mahesh Vasudeo Zurale

I
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materialsl documenls provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicabte) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of lntent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the progrzim and assessment are as below:

The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the

information and trainings that you need to begin your career at Accenture.

After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

On successfully completing the program within 45 days and clearing the program assessments in your first

attempt, you will be eligible to receive a learning lncentive of INR'10,000.

ln case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days

from the receipt of the training link, you will not be eligible for any learning incentive.

To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. ln case are

not able to r;core the required 60% in your first attempt, you will get two additional attempts where you will need to

score a minimum of 65% marks to successfully clear the assessments'

During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above' ln

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your

first attempt, you ra,tll get two more opportunities to take the test and score the required passing percentage' Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program' lf you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the pro.ject you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

ln the event a goveinment body/authority exercising its jurisdiction and statutory power/authority seeks information

-taining to any aspect of your employment, the Company shall provide such information to the government
\-,
F.rJy/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. lf we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwisc communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documontation identified in Annexure (ll) along with the singed copy of this offer letter and Terms of

Employment.
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture"comiMierositesicountdown/Fages/weicome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedbacl</ suggestion or have any query, feel free to write an e-mail to:

https:/lindiacampus.accenture.comicand idate

We look forward to heraring from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forwarrr to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senjor Managing Director

Lead, Advanced Technology Center, lndia I lnsert fuil legal namel

rj.''r ii.,,;l ,:'-'i '; ,.';.', ;.1,"J!.1 ) t,;;t,t :,..'., :;.1.11,'.7r1' ;;, ;::|i:.ll liiit;lli *.1
,/:::l

L



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash structure as the NES IS:

.YourannualfixedcompensationislNR383000.ThisincludesallowancesstructuredinaccordancewiththeCompany

compensationguidelinesandapplicableStatutorynorms.PleasenotetheannUalfixedcompensationincludesemployer'S

contribution to Provident Fund, as applicable'

TDS is deducted as applicable from your income'

(B) Local Variable Bonus

.As part of your annual total cash compensation, you will be eligible to partlcipate in the FY21 Local Variable Bonus

programme(LVB).Yourindicativepay.outcanrangefromO%to8.5%oftheproratedfixedpayintheFiscalyear,subject

totheoveralltermsandconditionsoftheLVB'includingbutnotlimitedtoyourindividualperformanceachievementsand

theCompany,sperformance.lnadditiontothesetwocomponents,yourLVBisalso|inkedtoyourlndividualUtilization.

Thecompanymay,atanytimeandinitssoleandabsolutediscretion'amend'suspend'withdrawvaryand/ormodifyany

. :he terms and conditions of the LVB programme guidelines The LVB will be paid out sub'iect to you being on the roles of

t'!
Yrre company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture lndia

and considering the period of leave without pay during the said flscal year'

1",.';L1 ,'rii.;;vi;.rl"l'';:.. 
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Annual R)

383000
Annual Fixed

32500maximum 8.5%)earnlnLocal Variable Bonus (L'

415500
Maximum Annual Total potential

to the SectionBonus

law*Gratuity as

25,000

9500

lnsurance Premi val

Total Cash
450000

+ Total Additional Benef its (A+B+C+D)

(D) Additional Benefits

Total Cash Elements

u
lil Annual Fixed ComPensation

(LVB)
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To,

Name : Kasturi Vinayak Anjankar

He: lmps{tq.nt intpfrfiatiqjn ps$t }fp-U.r-Ofeef.&f}ce Sl the jfit*ryie:rv p{s$p$s gurin$ tbe -Sfifi}pu$.Visi.t

Dear Kasturi Vinay*k Anjankar,

This corrfirms yot, have cleared the initial interview process. Your journey for getting an Sffer cf Ernpioyment
{rom Accenture has just hegun. Please gr thrc*gh lhis *an'imunieati*n tel acquaint yourself cf the vari*us
aciions that your candidatr,rre wiil go thraLlgh b,efore a release o{ Of{*r of Ernploym*nt by Acceriture"

c Focument veritieatiofi aljd che*ks - Psst accspting this Letter ol lnt*nt. ycu wili lrav* to subr.rrit certain
prerequisites / d*cuments. The Offer r*lsase will be contingent upoil succsssful veriticatlan of your
documents that will be subnitted by you. Onc* y*r: receive thc offel we would lik* yoLr to accept th* ofier
within 7 Days from the day you receive the Offer Letter.

At all stages of the hiring process. you are expect*d to declare all lacts honesily ancl acl with utffiost
integrity while applying f*r any oppartunity. ln case of any misrepresentati$n of infarrnation/facts in your
candidate registraticn procs$s or et any $tags of the hiring proce$s, this L*tter af lntent or any subsequent
affer issued to you shall stand revoked.

* lnlcrrn*lion on Areenture's Fredoiner-Lemrning Modu!* - As part of provieiing sur new jorners a
i;nique leartring experience, Accsnture proposes a learnlng mc<lule - Technalogy Fundamentals Onlins
Learning program (Hereinafter" program"). We wauld like to share the details *f this prcgram in advance
far ycul'eass o{ information *nd {amiliarity u;jth its e*nditi*ns.

* The training madL;le cf this prcgranr is typically ri"rxd* availal:le iu pr:tentlal new join*rs at l*ast 45
days befare onboarding ta giv* thenr a reascnabl* time lo lsarn at their pac* and *amfort. Delails
o{ which are a$ under:

r Under the program, the l*arning modules hasted an a technolagy platferm will prepare the
potentiei new joiner to be code ready.

* Fost onhoardingllaining Accentur*, and after the lnductisn the pot*nlial new join*r will need to go
throitgh the Tschn*loEy fundamental assessmsnt (b*s*d on the pre *n-baardir:g cnline learning
prosram)"

r On successful completiorr cf the progrem and clearance o{ ths T*chnology fundamental
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assessment in the firsi att*mpt alcng with completicn cf the online prograrn mcdule, a potential
new joiner will be eligible for a learning lncentive rf lNFl 10,S0CI.

r ln case a pctential new joiner faiis in the first attempt they will not be eligible f*r any learning
;ficentivs.

' To ciear as$essment$ for the program, potential new joiners are required to score minimum 60%
marl's in each assessnlent iest f*r the prosram. lf th*y are r.rnable tc *ccr* 607o in th* iirst
attGmpl. they will have up to tt'vo additi*fiai atteffipts anej will he required to $cor* r"riinimum 651./*

rnarks tc clear the &$$sssffisnt for the program.

r Before each reattemp:t, reasona|:ie guidanc* and apprcpriat* refresher trairring sessians will be
pl'ovicied to ncw joine rs to help th*m appear ifi ths rcmsses$iltsnt-

The potential new joirrer"s ernployment with Accenture is sLrbject tn successful completion cf the
a$ss$sment af ths program. as nrefiticncd aberve.

After a new joiner has cleared the Prs-Jsiner Prr:gram; th*y will n*ed to undergo further Accenture $tream
specific trainings. For clearing these trainings also, Aceer:ture prcvides thres ettsrnpts with success criteria
similar to cne for the pre-joiner program as mentioned above. lf potential new joiners are unable to
complet* {he Accenture specific training prograilr in lhe given 3 attempts successfully, their services with
th* Company shail be terminated es per the Term$ of Employn:*nt.

We wish yoil the best of this lourney and congratulats you on clsaring the interviews. Your proposed
compensation for the ease of in{orriiati*n and subj*ct lo r*lease of an ofi*r of empl*yn:*nt by ,&ccenture is
as *rentioned in Annexure &. Specific details ivill be rnsntinnecl in y*ur formal offer letter.

A.nnexure*.

" Sareer Level - l2
r Frcposed rale - Applicatir:n *eveiopment Ass*ciale
. Annual iixed compensatiiln for the iiscal will ba INR 3.83,e00. it includes allowan*cs and statul*ry

beneiits and wiil be structured in accordance with the Company's policy.

r Lccal Variahle Bcnus - At yaur career l*vel, the maximum annilai targst variable pay-oilt is sstinrsted as
INR 32,500. The pay-oul tl'tet yo$ rec*ive will depencl bu1 il*t lirnited t* ycur performance achiovemer:t
and p*rformance of Advance Technalogy Ccnters" lndia in th* current company fiscal year"

e Joining Bonus - You are also eligible for a jclning Bonus cf INft 25,0U0; payable upcn su*cessfui
compistiofi of initial training as per company pracss$.

. I?laximunr Annual Total earning patential - 4,40,500

. Additicnal B*nefits: Gratuity as per law {if apptricabl*J + lnsurance premium {Nation Value): iNR 9.500
n &ilaximum Annual Totai earning pctential + Tatal Additionai Benefits - INR 4,50,0001-

You may be required to relscate far praj*ct deplayment to any part of lndia alld werk in 24X7 shifts basis
business requirement

Flease note,.l$* ahove i irl{orryiativq.s$S.l:$l exhq\iq"1jyj. specifis.gst&ijs vqillbe !n_lh.g-.9lrer Le-tlsr.

"This is an e,ectr$nically general*d docurnent does nol require signature$"
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Strictly Private and Confidential

Date:20lJul-2021

Mahima Shyam Sharma
c9788796

Gurudatt Nagar, Dabki road, Akola

7721064603

Dear Mahima Shyam Sharma,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture solutions pvt. Ltd.

("Company") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

Please refer to:

' Annexure I for the compensation and benefits details
. Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached .Terms of Employment". you

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of
verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

4
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Reference ld: 97996e38-bca5-4146-8e20-ca3a55a4bdf4 1
Signed By: Mahesh Vasudeo Zurale
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,
factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you at the registration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject to further verification of details and materials/ documents provided to Accenture as well as any further verification
deemed:necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure
of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to
your actual onboarding date. You will receive an email from onboarding.doc.ase@accenture.com. you are expected to
confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-onboard Learning Module: To provide our new joiners with a unique learning experience, Accenture has designed a
special online learning module called - Technology Fundamentals online Learning program (Hereinafter referred to as
"progrant")' This program further provide details about the training opportunities and terms of traininglassessments that
were sl,tared with you in your Letter of lntent. To ensure that you have ample time to learn at your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the
training link.

Details of the program and assessment are as below:

' The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the
information and trainings that you need to begin your career at Accenture.

' After going through all the learning modules, you will be required to go through Technology Fundamentals
Assessments based on what you have learned in the program.

' 'on successfully completing the program within 45 days and clearing the program assessments in your first
attempt, you will be eligible to receive a learning lncentive of INR 10,000.

' ln case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any learning incentive.

' To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. ln case are !
not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to
score a minimum of 65% marks to successfully clear the assessments.

' During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to
you.

:

Your ernployment with Accenture is subject to you successfully completing the program assessments mentioned above. ln
case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

/.V*r*icr"r ?.1 {Feh f;fi?1} *fi ndirifit*'$ $ign;*iure



After srrccessful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

fur.ther training program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. lf you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test. Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

ln the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details r,l iil be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs"accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. lf we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (ll) along with the singed copy of this offer letter and Terms of

Employment.

*
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After accepting this offer,we encourage you visit countdown to the company
(http://careers'accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an
interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedbacu suggestlon or have any query, feel free to write an e-mail to:

https :/iind iacampus.accenture.com/ca ndidate

we look forward to hearing from you regarding your decision to join the company. I wish you a successful career ahead of
you and look fonrvard to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Zurale

Senior Managing Director

Lead, Aevanced Technology Center, lndla I lnseft full legal namel

\-
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ANNEXUR.E 1

COMPENSATTON & BENEFITS

structure as per the ComPanY ts:
--'-a "olal C ash

(A) Annual Fixed Com7ensation

. your annuar fixed compensation is rNR 3g3000. This incrudes a*owances structured in accordance with the company

compensationguidelinesandapplicablestatutorynorms.Pleasenotetheannualfixedcompensationincludesemployer's

contribution to Provident Fund, as applicable'

TDS is leducted as applicable from your income

(B) Local Variable Bonus (LVB)

.Aspartofyourannualtotalcashcompensation,youwillbeeligibletoparticipateintheFY2lLocalVariableBonus

programme (LVB). Your indicative pay-out can range from 0% to 8'5% of the prorated fixed pay in the Fiscal year' subject

to the overalr terms and conditions of the LVB, incruding but not rimited to your individuar performance achievements and

the company's performance. ln addition to these two components' your LVB is also linked to your lndividual Utilization'

TheCompanymay,atanytimeandinitssoleandabsolutediscretion,amend,suspend,withdrawvaryand/ormodifyany

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

theCor,tpanyonthedateofdisbursementofthesepayoutsandwillbeproratedbasedonyourtenureinAccenturelndia

and considering the period of reave without pay during the said fiscar year.

s

Annual (l

383000

Annual Fixed
32500

earnl (at maximum 8
Local Variable Bonus

415500
Maximum Annual Total earni

25,000
to the Section G)Bonus

Gratu;ty as PeI law# 9500

lnsut'ance val

Total Cash ComPe

nal Benefits(D) Ad

nsation Elements
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+ Total Additional Benefits
Cash



-

(c) Joining Bonus

v' ou are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

' Joinirrg Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month" ln case you leave, or your services are separated from the company (except for ramp
down or redundancies by the Company) before completion of 't year from the date of joining, then this whole amount shall
be recovered from you.

Note: For lnternational Worker Only"

' As per lndian Provident Fund (PF) regulations, membership to the provident Fund is mandatory for all lnternational
workers' Exemptions if any, shall be as per the existing law. Please note that since your cost to the company (crc)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be rnade for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time)' r'vithdrawal (if any) from Provident Fund is regulated by the government of lndia and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable lal and procedures laid down by the authorities.

. As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by
Compa,iy policy:

1' Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a' You have the option of availing Accenture negotiated rates to cover your parents, parent,s in-law & any additional
child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for thls will have to be
borne by you. This plan allows for coverage of pre_existing ailments.

b' For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

' 10% of such craims for serf, spouse and 2 dependent chirdren

'20o/o of such claims for parents, parent"s in-law and additional children under the separate lnsurance plan
2' Personal Accident coverage for self, up to three times your gross annual fixed compensation
3' Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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Narx* l\fithilesh Sharad 
".loshi

This confirms y*u have crear*d rhe initiar intsrview pr***ss" yr:rrom Accenrure has iusr brsun. *ease sc rhroush ti,;u *n*,J.ln1::i,:r#r:;xI:,?ffil"i,iff,;1tr#actions thal your cancficlalurs-*il' go ,;;f* **roru a r*rsase of *ffer rr ilrnployrncnt by Accenture.* sc**rgre.lt v*rificati** *md e$*ecks - F*st a**epring thi* r*ctter *f rritsr.:t. yor-r wifi haye to submit certain
pr*r*qxisit*s / d**uments' The *ffer rei$as* wili L* **nting*nt op*n uu*n*ssfur yerification of yor.:r;il,ffi,IJ:?J-Xiffffffit-[3;X;*:ln;ff;h* *rrcr, ,n,* wruid ik* you ro accsp*he orrer

At ali stage* *f tlte hirirrg prc*e$s' Ysu are *xpe*tad to dacrare alr facts hones*y and act with utmostinteErity while applyir:g f*r *n' nppo"unily. ln crise *f ar:y misr*pr*$sntation ur ;nrarmation/facts in y*ur
ffi::::Iil11,Tn''il$HTJ,ffiffi: *taEe rr th* hirir:6 p,'ocess, thi* Le**r o'nrenr sr ani, subsequent

r lmfcrr*:*ti*ffi sfli Aecsntur*,s Fred**nmr_{-ear*ting 
trL$mdt.*f,e - As par{ of providing sur nsw jcincrs a

Llniq*c l*arning experience, a*.*ntur* fropou*u a iearning rx*dure - Te*hnog*gy Fundam*ntars onrine*ffiix'Jril,ff::ffiiT;ilffi*i;yf ,;***ljf ;;.-rhe cJstai,s o,i,.,;s prosram in advance

o Ths training mccJul* of this prss''aril is typi*alfy nrnei* avairai:r* tn pot*ntiar new join*rs at r*ast 4s
;ffsnffr;:: ;;i__Xj* 

to Elvc"th*rn a reasnnaMe rinr* r* tsarn ailheir pace and comfrrr. ilerairs

. 
ffi:I|iffi-f:fl:I;-'[:iffif[:-;ceiur*s h*sted on a rs*hn*rasv prarrorm wi* pr*pare rhe

* F*st onboarding/joining Accsnturs, and after th* rnduction th* potential nsw joiner will need tc go
ffii?:[;:- 

T*chnoiosv fundarnent*l as*essffienl {basec} nri ihe pr* on-b*ar*ing cnrino rearnins

Dear [,4ithil*sh Sharad .i*sfu i.

pro#rem *nd cl*aranc* nf the

* 0n suc*sssiul compl*tinr: of th*
Technalogy fundamental

-I\PA 
"{t /s/ d ?

(
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assessrnent in the first attempt along with *cmpl*tion of th* onlins prilgrarn module, a potential
new joiner will be eligible lor a l*ar*ing lr-r*entive of INR jS,00S.

. ln case a potentia' *ew join*r fails in the first etl*rfipt they will fiot bs eligible for any learning
incentive.

" To clear assessme*ts far the prograrn, p*tentiai new joiners are r*quired tn score minirnum S6yo
marks in eaeh *ss*ssmsnt t*$t f*r ths prs#raffi" fl th*y are unable to scors 60% in the first
attempt. they will hav* r:p tu twc adriiti*n*i iitt*mpt$ and wilt b* r*quired to score mlnimum 65%
marks ta cl*ar the assessm*nt f*r the pr"*Eram.

'o Before each ,'eatternpl, rea$cnable gr*idance and appr*priat* refres5er training sessions will be
provided ts new jciners tc he{p them appear in the r8&$s8ssm*ni.

The potential new joiner's *n:pl*yrn*nt with Accer]ture is subje*t to succ*ssful cnmpletion of the
asse$sment of the pr*gr&m, as mentioned ai:ove"

After a new joiner has cleared the Pre-Joiner Fr*grmm; ih*y will need t* und*rgo {urthsr Accenture stream
spe*ific trainings. Fcr clearinE these tnainings al*o, ,&,***nturs provides three attempts with succs$$ criteria
simil*r to one fcr the pre-jainer prCIsram as n'l*nti*ned above. lf potential new joiners are unahle to
ccmplete the Accentur* spccific training prCIgrfrm in'the giv*n 3 att*rnpts successfully, their services with
the conrp*ny shall be terminated as per th* Terms af ffimpl*yment.

we wish y*u the b*st *f thi* jnurney and c*nEratil,et* you *r': clcaring the int*rvi*ws. ycur proposed
compensatian fcr the oa** *f infurmatirn and subject t* rclse$s of an offer of employmeni by Accenture is
as rr.}*rttiot':eci in &m*texur* &. $pecific d*teils will b* m*nti*n*d in ycur fsrmal offer letter.

&uryexurqA
n Sarqer l*evetr - 12

* Frop*sed rol* - Applicati*n $*vef*pr:ent Associate
* Annual fixed *ompar}*ation {or the fisc*l will he tNf{ 3,&3,00fi; it includes *llowances end $tatutory

benefits and will he strurtured in a***rdan*e with the ilnmpany'* poli*y"
r Lntal Variable *onus - At your *&rs*r isvel, ths maximurn annual tar$et variahle pay-out is estimated as

ll{H 3A'5$*' Tlr* pay-*ut that y*x re*eiv* wili d*p*nd hut r:ot limit*d to ynur p*rformance achisvement
and p*d*rina*c* *f AeJv*nc* Teci'in*lcgy C*ntcrs. lndia in ths *urr*nt cCIrnpany fis*al year.

* Joinins S*nus - You are al*o *ligih!* f*r a joinir:E ffinnu* *f INH ffS,CIS0; payable upon successf*l
c*np,ietinn *f initiai training es psr fiofipal1y prsc#$s.

. fu4ax;mum ,&nnual Total earning p*t*ntial - 4,40,50*

. Additio*al ffienetits; Gratuity ffs p*r law (it applicnblo) + Insuranc* prei"r.rium {N*tion Value}: INR $,800
s l\*axirnum An::ual T*talea.rninE }:*tmntial + Tot*! &dditi*n*l Ben*fits - iNfr 4,50,*00t

You may be reguir*d t* rslocat* f*r prcj*ct d*pioirn':*nt t$ eny part *f lndia and work in 24X7 shifts basis
business requirem*ni

!

pleese-nst*,*Li:e *&qyslxinfs@-sps
"Tl"tis is nrr electr*ni*aliy gen*ratsrj drcument dces n*t requir* signature*"
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Ta,

Narne : h4ohit {.Jmesl-r Vyas

Dear, I\4ohit Umesh Vya*,

This confirms y*u hav* ciear*d the initial intcrview proc*ss. Ya*r journ*y f*r getting an cffer *f Ernployment
from Accettture has just begun' Pl*ase go thr*ugh this c*rrmunicatiar: t* a*quaint y*ur.self of the various
actions that yaur candidature wiii go through befsrs a r*l*ase *f fiffer *i Hmploymeni by &ccenture.

n *c*umen{ v*rifiemt*sm an# *hs*ks - F*st rt*c*ptir:E thi* Lstl.cr a{ lnt*nt, y*il will have to subnlit certain
prer*quisites / documsfit$' Tho fiffer release vvill'ir* contingent Lipon s*ccess{ui ver.ificatian of your
docum*nts thel kvil, be *uhmitted hy you. finre you r*ceivs tl"re off*r, w* iru*uki !ilt* you tCI accept the rffer
within 7 Days frorn tire *ay yor.: ree*iv* tho Ofter Lstter"

At all stages of the hiring prcee$s, you are expsetsd tr declare ali facis honestly and act with utmost
integrity while applying fcr any apportunity. in cace *f any misrepre*entation of infcrrn*ti*n/facts in your
candidate registration proc*s$ or at any stag* af the hiring prc,*sss, this Letter of lntent or any sr.:bsequent
offer issued to yau shall stand r*vcked.

*-lnforn'eatlsn *fi &&esmtur*'s Pr*'j*5n*r-$-emrr"llng &.$*duie ..4s part of providing *ilr ne*/ jainers a
unique l*arning experienc*, "&ccenturs prspfir;*s a learr:ing nn*drile - T**hnnl*gy Funci*m*ntals snline
Learning program {l-{ereinafter" pr*grarn"}. We w*r",r}ci lik* to shar* the dctails of this pr*graff"r in advance
for your eas* sf in{crmaticn and famiiianily inriih itrs **ne{iti**ri.

o The training mndu{e *t this p,'ogreffi ix typicaliy m*** svailnh}* tn pctentiei *sw j*ir:ers at least 4s
days hefore cni:oarding i* giv* them a reas*nahl* tirn* to i*arn at ih*ir pac* and ccmf*rt. Details
of whi*h ars eis L*".ider:

r Under the prograrn, the learning ntoduies h*sl*d sn a ischn*logy piatf*rr* will prepare the
potential n*w j*in*r to b* *n*e ready.

* Po*t onbCIardingljcininq Acc*ntxre, and after ths lr.rducti*fi ti.i* pslsnlial n*w j*in*r will need to go
thr*ugh tlro Te*hnolcgy fundarn*ntal ass*ssrx*nt {baseql cn ths pr* *n-h*arding *nline learning
pr*gram}.

* srr sllcf,essful c*mpi*tinn pf th* pr*srffrn anci ciearan*e *i ti"rm T*chnc{ogy }undarrr*ntal

!

\b4r

-\
L

,\



-

asss$sifi*rit in the first atlcrnpt a{ong with *onrpietior"r *i the rniine pr*Srem rnoduls, a potsntiel

new.ioin*r will be *ligibi* f*r a ie*rnin6 lnnentivc af ihiFt 1il,$S0^

" ln case a pCIl*niial n*w join*r fails in th# l;r$t eLl*firpt they wiii n*t be ellgihic i*r any l*arning

inc*r:tive.

* To cfear assessrx*nt* forthe pr*grai'n, p*tential n*w tr*i**r* ar* r*quired to $*ore n:i*imurn 60Y"

marks i* **eh m*ses*m*nt t*$1 t*r ti-re prr:6rarn. !f th*y ar* unabl* ie $cor* S07o in thq iirst

att*mpt, th*y wili i":av* up t* tw* a.d*iticr:ai entt*mpl* and wiil be requir*d {* $*ore minimum 65%

marks tr: *!ear th* assexsn:ent f*r tl:* pr*grnrn.

" Before each r*att*lr:pt, re***nabi* gr"ri<3an*e and *pprtpriate r*fr*sher tr*inir"rE sessi*ns will b*
provider*lc nrlw jninei's i* h*lp thsm ailpser in the r*asse$sru:*nt.

The p*tential n*w j*in*r's **rpi*ym*nt with Ac*enturs i* suhj*ct to $ufr*e$stul ccmpletion of the

asses$ixent *f the pr*gra*'l. as rne*ti*ned a*cve"

After a new joi*er has clearecl the Pre-Juin*r Pr*gran; th*y will need to undergo fur-ilrer Accenture stream

specilic trainings. For cl*arinp thess trarnii"ig* also, Accenture provid*s ll-:r** att*nrpts with $uecs$$ criteria

similar to sne f*r th* pre-joiner prosreffi as m*nti*ned above. lf p*tentiai n*w jr:iners are unatlle to
compl*te th* Accenture spe*ific trai*rnE prsgram in th* Eiven 3 att*r*pts sr.:rcessfuiiy, lheir s*rvicss with

th* Conrp**y shnil b* t*rn":inal** ;lx p*r ihe Terms ,:{ [mpl*ym*nt.

W* wish yo* th* hs*t cf this j*urn*y *n* corlsratulate you c,* cl*aring th* int*rvicws. Your proposed

*ompensati*r: ?*r the eas* *f inf*rmation an* xubj**t t* rel*as* o{ an *ffer *f employmsnt by Accsnlure is

as m*ntioneci in Amnsx*r* &. $p*eifi* cl*tail* will he nrentlo**d ut y**r frrmal a{fer l*tt*r'.

&r:csx,$is**&
u C&ter.,r t-evei - i I
* Fropr:seci r*le - &Ci.r1;*,tii*:; i,}*'.*i;:rlj .ra:i-rl ,'!,rrfli:ii.:i*

* Annual lixerJ c*n:il*r';$,jti*r'r i,:;'i;ttr iir:r;i:i ;,;;li L* iruR 3.*],.ilflfi,;i itt*lu*+* aiir,,,i;,riii*$ ancl stai*lct'-v

bel:*fils rir:d lu:rl: i:;s' r;iru.ifiturr:* in atc*r'd*.:'r,:r: ia,ilh 1l';i: ilr:irpally':: pr:11i:7.

* Lctai Vari*hle fficni;s - J:\i;;lur *&ri{:}r l;va'i, 1il*:;":raxiry:um ailii r, ': t-,'. 1 '.lr:ilr.}ti::' .ly'ilut is estimateii as

lfdR 3t.500. The p*y-,,:ut that -y1111 r**riv* *,ill ri***nd i:rrl not lirr:i'l+* 1r: y*r..;r r]$fi.rlrailc* athievert*nt

e*m,:l*tir:n *i il"riilai ;.rLi:1;it:i,1 ii: i)#r'{.;t-ril-iparil ilf lc*i;$.

" $;'i*xiil::;rr: Artu;li T,:i;ii *;:.rriri* t*i.;l,"ri;;li - j 'iil lf.,il

* ill&xijl"tijrIl Aiulitiri li':iai qllti** rr*l*niii.ri -, 
-:"'i:i,:ii ;if,.,'tfititrai li'1nliili;. ti!f d"{}il,'lili-'1"

hus'l'es: req-rrrtj ri ,

Plcesex*&s"-lire'm&"*ss:s:*Eftrrus$ss-effid^&fi{-*x*-*us$-vs,*sp-se.$tt"4eia*-Lw-wi^tt-&c}-wlhc*G${er-Letiet

"This i:: ;:n *lectr*ni*ally g*n*ratE:cl Sr:cLtmenl **es not reqLiire signatures"

\
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Strictly Private and Confidential
Date:13-Jul-2021

Nikita Gajanan Jenekar
c9753098

Shakambari .Apart. F-4,Jagnnath baba nagar ,near akashwani chandrapur
7218517141

Dear Nikita Gajanan Jenekar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions pvt. Ltd("company") in our Advanced rechnology center, lndia as per the below terms and conditions:

Job Profik: - Application Development Associate
Managenrent Level - 12

Job Family Group- Software Engineering

Please refer to:

. Arinexure I for the compensation and benefits details

. Annexure ll for the documentation to be submitted by you
o Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ,,Terms 
of Employment,,. you

are required to carefully read and understand these Terms of Employment before responding to this offer. This offer andyour employment with Accenture is subject to successful completion of the quarifying examination from your college with
an aggregate of 65% and above or 6'5 CGPA and above in the current degree as weil as satisfactory compretion of
verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct. and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreemerrt with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibillty criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onbcard Learnlng IVodule: To provide our new joiners with a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessments that \-
were shared with you in your Letter of lntent. To ensure that you have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the

information and trainings that you need to begin your career at Accenture.

After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

On successfully completing the program within 45 days and clearing the program assessments in your first

attempt, you will be eligible to receive a learning lncentive of INR 10,000.

ln case you fail to clear the assessments in your first attempt, or do not complete the program within 45 days

from the receipt of the training link, you will not be eligible for any learning incentive.

To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. ln case are

noi able to score the required 60% in your first attempt, you will get two additional attempts where you will need to

sJore a minimum of 65% marks to successfully clear the assessments.

During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. ln

case you are not able to clear the program assessments in three attempts, your offerwill stand revoked.

',11:,,;,,,,11t,;1r'r', :i:.,:,,:;;,'ill''1 ; :; ;..,;1.;,ir r:n;i.t1i 1:'1.! t::1' t: li ;;; I r, t,:t:,i...!! ti:



Aftersucr:essful completion of the aforementioned assessments, and afterioining the company, you will need to undergofurther training program(s)' with specified timeframes, for the specific skiil-set assrgned to you. periodic tests wi, beconducted throughout this training program and you are expected to crear ail of them. you wiil need to score a minimum of60% marks in each of these tests to clear the Accenture-specific training program. rf you are unabre to score 60% in yourfirst attempt' you will get two more opportunities to take the test and score the required passing percentage. youremployment with Accenture is subject to you successfully compreting the Accenture-specrfic training program. rf you areunable to clear the Accenture-specific training program tests in three attempts, your services with the company sha, beterminated as per Clause .l 0 ouflined in the Terms of Employment.

After acce'ptance of the offer of employment or any time during the course of your emproyment with the company you maybe required to undergo drug/alcohol/substance test based on the project you are deproyed. This offer and youremployment with Accenture are contingent upon you completing particurar tests as per the requirements of the companyand in the instance of failing these tests namery the drug/alcohor/substance test, Accenture may, in its sore discretion,elect to terminate or suspend your employment immediately.

ln the event a government body/authority exercising its jurisdiction and statutory power/authority seeks informationpertaining to any aspect of your employment, the company shail provide such information to the governmentbody/authority without any notification to you. The foregoing shail be appricabre to information pertaining to youremploymeitt being shared in pursuance of statutory requirements/compriance. you may berong to this category and yourdetails wi,l be disclosed to these authorities.

To indicate your acceptance of this offer and rerms of Emproyment with Accenture, prease confirm youracceptance/reiection by logging on to Accenture Recruitment portar (https:/iindia.jobs.accenture.com/defaurt.aspx) 
usingyour unique reference number' candidate identification (clD) and moblle number within 7 days (Seven days) from the dateof this letter post which the link will be disabled for you' lf we do not receive your response before the expiration of 7 days(seven days) from the date of this letter, the terms of this offer of emproyment wiil be deemed to have been rejected byyou' unless otherwise communicated to you by the company in writing. Further, at the time of joining you are required toprovide alr documentation identified in Annexure (ll) along with the singed copy of this offer letter and rerms ofEmploym;nt.

Y*n,*1..,9: .1. 1 {i: t:*,::t )tll;l1,.,
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After accepting this offer,we encourage you visit Countdown to the Company

(http://careers.accenture.com/[\4icrosites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

https: l/indiacampus.accenture. co-m/Trnfi{gte

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale

Senior I\4anaging Director

Lead, Advanced Technology Center, lndia I lnsert full legal namel

;:i



ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash com pensation structure as pe r the Company guidelines is

(A) Annual Fixed Compensation

'Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company
compensaiion guidelines and applicable statutory norms.

contributi,tn to Provident Fund, as applicable.

Please note the annual fixed compensation includes employer,s

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (L

'As part of your annual total cash compensation, you will be ellgible to participate in the Fy21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range fromook to 8.5% of the prorated fixed pay in the Fiscal year, subject
to the overirll terms and conditions of the LVB, including but not limited to your individual performance achievements and
the company's performance. ln addition to these two components, your LVB is also linked to your lndividual Utilization.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modlfy any
of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture lndia
and considering the period of leave without pay during the said fiscal year.
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Annual(lNR)
(A) Annual Fixed Compensation 383000

) LocalVariable Bonus (L ntial (at maximum 8earning .s%l 32500

Maximum Annual Total earn potential(A+
41 5500

r to the Section C)Joining Bonus
25,000

Gratuity as per law#

Insurance Premium otional value 9500
L

Tota! Cash Compensation Elements

Gash Compensation + Tota! Additional 450000Benefits
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(c) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

' Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month
of joining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall
be recovered from you.

Note: For lnternational Worker Only*

' As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time)' withdrawal (if any) from Provident Fund is regulated by the government of lndia and is subject to government .

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by
Company policy;

1 . Effective your date of joining, IMedical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in-law & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this will have to be \-
horne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the tVedical lnsurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

, 10% of such claims for self, spouse and 2 dependent children

'20% of such claims for parents, parent"s in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000
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$dam* : hjil**h SirnilW*nj*ri

Dear Nilesh $unil Wanjari,

This confirrns y*u have clear*d th* ;nitial intsruiew prccos*. yofrom Accenr';re has jr:st besun. nrea*e go rhr*ush tr,i* **,r,#nlilffiy':::lI::X,*[n::;-i,iffTlff#actirns that yor.:r candidature wili go tt',rouft bef*r* # r*rsas* *f fiffsr cf fimpr*ym*nt hy Ac*enture.c ffi*eL6$$eilt usrifiaati*m *an# *heck* - Ilsst n,:**ptrr:g this i**tt*r *f irrtent. y*r: wiii hevs to submit certainprer*quisites I dncumsnts' "'-he sffer r*l*as* urill il* c*ntingent 
',pon 

uuon*s*firr verificati*n of youri:,:ilT[:Jl?:-:i!ffffffi:.[:Jf;y;*1ffi;f ;;hc *rr*r, we w*ud*k* y*r: ro ecceprrhe *rrer

At ali stagos sf the hiring proc*$$, you ar* *xp*cted r* de*rare air facts hone**y *nd aet with utmostint*grity whil* applying f*r *ny oppo'tunity' in *a** *f any misropr*s*ntati*n of informatisn/f*cts in your
ffi:f::::ilXuj:1t'ffJ':ffi,.ffiffi:stas* *r th* hirins prGC*$$, rhi* Lsrter r:{ rnrsnr or &ny subsequenr

. 
ffiNiffi ff-ffi,ffi}}:';-:;:;Xi*er*Lem*"rinp 

&#mduxe - ,&s part *r 6:r*vi*ins oilr new joiners a

,xilili::*;r*,;xmyjfiffi 
]_yf ,[xilffi ,r#tff 

,,1;ffffi .#iIix:ffil*r:.::*:

o ?lt* training 
''r**xle of this pl#ill";trll is typically r,rade avaiiahio rs pstsirfiai nsw jainers at i*ast 4r

:iffiff':|| ]|ilffi:t 
to sivr'ihern a reas*nabis rims ro rearn a*heir p**e and comrorr. Ferairs

l)|:,],::li:-- 
i-*r:l"iir*l*gy fL;n{ia**ni;rl ;,i**s:si;rn*r:r {!:,;r**i: r:* *-re ilr* rn ii*arcJi*g nniinc irarning
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&s$os$me*t in 1he firsi at{ernpt alor:g wltl"r ***rpieti*n *f th* tnlinm Progrffm nrodllle, a pctential

n*w j*ir:*r will he mligibi* i*r a learning ln*cntiv* *f lltJft 1*,**0"

* ln *a$s a p*tential new joiner tails in the first ett€ffipt they will ftot be eligibl* for any learning

incentive.

* To *!ear &ss*$srnents far th* prograffi, poterltial n*w join*rs are requir*d t* sc*r* rninirnurn 60Y"

marks ln each &$sessmtrnt test l*r th* prssrefil. lf th*y are unable to score $S% in the {irst

etternpi, th*y wiil have up to two acjrjitional ettsmpts and will be required t* s*cre rninirnum 65o/o

marl<s t* *le*r the asssssir,ent t*r {h* prcgram'

. Belore each reattempt, re&sofial:le guiclanq* a*d appropriate refr*sl'ler training sassi*ns will be

provided t* n*w joiner* tu hotp them appear in ths rsassss$i"1']*nt.

The p*tential ncw ioir:er'$ empl*yix*nt with Accenture is surhj*ct to successful conrplelion ol the

a$ses$rfi*nt of thc prngraffi, a$ mentiofisd ahqve'

Aft*r ri n*w j*ine r has cleaned tlr* pre-Jniner F:'agram; th*y will n**d t* undergo further Accenture strearn

specific trainings. For cl*aring these trainings alsr:, Ac**rrtur* pravid*s thres att**rpts wilh succe$s crileria

similar to ono for the pre-jciner progreffi as mentisr:ed ah*ve. lf pctential new jniners are unable to

compi*te thc A*centure sp*cific training pro$rern in the given 3 attempts *ue*essfully, their services with

the Oon:pany shall be ternrinated as per the Terms *f Employment.

We wish you th* h*st *{ thi* i*urn*y and congratulnte you on alearing the intervi*ws' Your proposed

compensati*n f*r the ease of inf*rmation and suhjeet tc release of an c{fer of ernploymant by A*centure is

as mentioned in &n*ext"rre A. $pecific d*tails will be n":*nti*ned i* yrur formal offer lettsr'

ensexsrc"S.

r L,&Iee I Level - ll
* Pr*p**ed r*l* - Appii*sti*n **vel*pm*nt '&'ss**i*tc

* Ann*al {ix*d cnmp*nsation f*r thm fis*el wili ha lhlffi *,fi3,CI*fi; it include* all*wances and statulory

bene{lts a*d v,iill be strl}#ured in a***rdance rsith th* ff*mpany'n *olicy'

* Lccal Vsri*blc B+n*s - Ax ycur *ars*t l*vel, the r*axirnxm: annual target variable pay-out is estimated as

INH 32,5{i*. Th* pay-out that you receiv* wilt d*p*nd hul r'l*t lir*ited t* y*ur p*rformance achievement

a*d p*r{orman*e q:f Advapce 
-fu*hnolmgy {i*nters, lndia in lfic *urrent *ompeny {iscal year"

. Joit.ring s*nus - y*u ar* als* eligible fnr m i*inir":g B*nu* *f lNfi 25,*0s; payai:l0 upon successful

compieti*n of initialtrainir:g fr$ per c*mpaily tlrocsss'

. h,{aximum Anr:ualTctal *arning p*tantial - 4,4CI,5*S

. Additionai Bene{its: ffiratuity e$ p*r law {if ilpplicablo} + lnsuran** premium iru*tinn value}: lhJR g'50s

. [vtraxir,.rum AnnualT*t*l sarning p*t*ntial + T*tal Additisr:al Bcnefits - lhlR 4,sfi,fi00/-

y*u may be req*ir*d t* re{ocat* for 5:r*j**t d*pl*yment t* any part of lndia and work in 24X7 shifts basis

busin*s* r*quirem*nt

l-,

"This i* an sl**tronically ger":*rated d**un:*fit d*es nelt req*ire signatures"
I
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l{ame : Fc*nam Gajanan Shinde

Dear Pocnarn Gajanan Shinde'

This confirms you have cleared the initial interview process. Your jaurney for g*tting an offer of Employment

from ,&ccenture has just begun. Flease go thrcugh this enrnm*nication to acquaint yourself of the various

actions that yo*r candidature will go through i:efcre a release of cffer of Employment by Accenture'

" Ds*uynemt verificaticn and cheek* - p*st ac*epting this L*tter o{ lntent, you will have to submit certain

pr*requisites / documents. Th* offer rei*ase wiil be contingent upon $uccessful vsrification of your

documcnts that will be subnritted by yau. Snce you receive the offer, we would like you to accept the o{fer

within 7 Days from the day you receiv* iho CIff*r Letter'

At ail staEas of the hiring proces$, yoll ars expsctsd to declare all fac{s hanestly and act wtth utmast

integrily while applying for eny opportunity. rn case o{ *ny misreprs*entation of irrfsrmation/{acts in your

oandidate registration process or at any stage of the iriring procsss, this Letter of lntent or any subsequent

o{fer issued to you shall stand revoked'

* ln{ormafiofi orr Accenture's Fre-!*in*nlearning fffio*u{e - As part nf prcviding our now iainers a

uniq*e learninE experience, Accsnture pr*poses a learning mociul* - Technology Fundamentals online

Learning program (l-lereinafter" pro$raffi"). We w*ulcj like tt share th* details of this prosram in advance

for your ease of infornrati*n and familiarity with its conditions'

o Th* training mcdule cf this prosram is typically made available ta potential new ioiners at least 45 days

bef*re *nboarding ta give them a r*asonabl* time to l*arn at th*ir pace and comfort. Details of which

are a$ under:

* Under the pr*Eram, the l*arning modulcs h*st*d *n a techn*lngy platforrn will prepare the potential

n*w joiner to b* code r*adY.

* post onboardingijoining A*centurs, arrd aft*r the lndu*tisn the potsntial new joiner will need to go

thraugh tlr* Te*hnology iundam*ntal assessmsnt {based CI* the pre on-boarding online leatning

program).

L.
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. Cn succsssful completinn sf the program and clearance of the Technology fundamsntal assessment

in the first attempt alorrg wilh cornpletion o{ the online prssraffi module, a poteilt;al new .ioiner will be

eligible for a learning lncentive of llrJR J 0,il00"

r ln ease a potential n*w joiner fails in the first attempt they will nct be eligible {or any learning

in*entive.

. To cl*ar assessmsnts {*r ths prsgram, p*tential n*w join*rs ar* required to s*sre rninimum S0%

marks in eaeh &ssessmefit test fnr the progranr" lf they are r-rnahle ts score 60% in the first attempt,

they wili have up to two additianal atlempt$ and will be required to score nrtnimum S5% marks to

ciear the asssssffient for the progrs.rn.

. Befcr* each reattempt, rea$onable guidance and appropriate refr*sher training sessions will be

provided to n*w joiners tc help thcrn *ppear in th* rsassfissn"lent.

The potential new jorner's en:ployinent with Aecenture is s*bject to successfui eompletion o{ ths

ass*ssm*nt o{ the prografil, fis mentioned ab*ve.

After a rrew joiner has cleared the Pre-"loiner Program; they wlll need to undergo fu$her Accenture strearn

specific trainings. For clearing these traininEs also, Accenture provides three attempts with success criteria

similar to one fnr the pre-joiner proqrarn as rnentioned above. lf potential new .ioiners are unable to

complete the Accenture specific training pr*grem in th* given 3 attempts successfully, their services with

th* eompany shall be t*rnrinated as p*r the Terms o{ Employment.

We wish ynu the hest of this jnurney and c*ngratulate you on clearing the interviews. Your proposed

compensation for the ease *f information and subj*ct tc rel*ase of an offer of emplcym*nt by Accenture is

as mentioned In Annexure A" Specific details will be menti*nsd in your formal offer letter.

esncxucA
. Car**r l-evel - I1

* Fropc*ed role - Full Stark ffingineering Analyst

* Annrial fixed comp*nsation {ar the fiscal will be lNfi 5,41,S00; it includes allnwances and statutory

benefits and will be structured in ac**rdance with the Company's policy.

c Local Variable Bonus - At your care*r ievel, the maxirnum annual target variable pay-out is estimated as

INR 1"13,715. The pay-sut tlrat you receive willdepend b*t nct limit*d to your performance achievement

and p*rformance of ,Advance Technol*gy Centcrs, india in the current company fiscal year.

* Additi*nal Bsnefits: Gratuity es per law {a* appiieable) + lnsurance premium {Notion Value}: iNH 24,000

* lrrlaximun: AnnualTotal *arning pctenti*l + TatalAdditional tsensfits * INR 0,5S,0*01-

You may be required to relocate f*r proj*ct deployrnent to any part *f India and work in 24X7 shifts basis

business r*quirernent

Ptease nqlp,.!$q aFove isjnt-ormatiysjqn$..nqt exha-uqtiyq, specifisgelpilp.will he.jalh.s..gffen let-t-e.L

4N. ,a. oh t

"This is an electronically g*ner*l*d document dces not requ:Ie signatures"

!
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N*r*e : Praj',v;li finiu Hang*

H*"Jm:wriqfl&;gf-*nffi.ft.S-efr-$3*$3,yeg{-r-Lqarsr:eat;tl"*"**iry"1*-{:vc.*w-pgs.em$s-d}m}ffi*1}3s-frffeF-*$-U}sit

Dear Prajwal tsalu RanEe,

Thls ca*firr"ns ynu l'.r*ve cl*ar*d the iriitial intervi*w proc*s$. Y*ur j*xrn*y far gotting an CIffsr of llmployment

from Acc*nture has just he6un. Flease go thraugh this ccrnrfiur":ication to acquaint yourself of the various

acticns that yr:ur candldat*re will 6o through b*for* a rsl*as* *f Sfter rf Employmant by &ccenture.

" D&*&csqrs!'it v*rtflcetfmn mmd *h*c8rs - l3*st ascsptin$ thi* l*etter of lntsnt, yr:u wiil have t* submit certain

prereq*isites / d*r:r.*ments. Ths *ffer r*lease will be *or'ltinE*nt ilport $us*sssful verirfication of your

d**uments thnl wilt he submitteel by yor-1" *r:c* y*x re*eive the *ffer, we rv*ulij iike y*r.l {* a*cept the offer

within 7 *ay* frotx the day y*t; rec*ivo th* #{ter Letter'

At all stxges *f the hiring proce$$, you are *xpected to d*elar* all facts hcn*stly and act with utmost

i*tegrity while apptying for any *ppnrtunity. ln can* of any r:risr*presentation cf infcrmation/facts in ynur

candidate registrat!*n procsss or at any stage af the hiring prs*e$$, this l-stter *f lntent or eny subsequent

o{fer issued tCI you shall stand revcked.

* {r.tf*rr*at*sm sn &cesmt*re'* Fr*-imin*r-**emnn*ng &$sdu8* - As pnrt *f pr*viding frur nnlrv j*iners a

uniqu* l*arnir"rg *xperienc*, Aecentur* pr*pss#s a iearninE m*d*le - Teehr:*ltgy Fund*.rientals onlins

Lear*ing program {Hereinafter" prograrn"}. W* woulcl like tn share th* details of this prsgram in advancm

for ypltl easc *f inf*rmati*n and familiarity with its c*xditimns.

o The tralning mndul* of thi* pr*$rarn is iypically rnadn av*ilable tc pcl*ntiai n*w i*irr*rs at least 45

**ys i:efore cnb*arding t* Eive them a reas*nahle tirn* to learn at th*ir p**e and ssmfcrt. Details

*f whi*h &rs as urrqJ*r:

* Under th* pr*grarn, ths leeryting mcr*ul** hosted un a fschno{*Ey plat$orrn will $repare the

pot*ntial new j*iner t* b* c*de r*ady.

* Fnst *nba*rdingljoining Accer:l*re, and aft*r the tr:ciu*ti*n the pot*ntial new join*r wiil need to go

thrrugh th* Techn*l*gy fxndamental as*ms*rnent {bas*d *n th* prc *n-boarding *nlin* learning

iir*fJIAill ).

fhf/a,elsf o)
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a$ses$ffi*nt !n the tirst attempt along wltir *cmpletirn cf the anline pr*Sreffir r"r:cdule, a potential
n*w j*iner will hs *ligibl* for a t*arning ln*entiv* rt lNfi 1C,**CI.

* in c&ss e potential n*w j*in*r fails in th* first ati#mpt th*y will not be *tigibl* for any learning
incentive.

* T* clear assessmsnts for the pro$rarl, pot*ntial n*w joln*rs are r*q*ired io score mirrirnum 60Yo

marks in each &sses$l"rl*nt te*t f*r tNre pr*grar*. lt tts*y ars *nabie to score S0% in the first
ett*rTtpt, they wilt have up to tw* additisnal ettempt$ a*d will be r*quircrl to sc*re minirnum 65olo

rnarks t* cl*ar th* a$s*s*rx&nt f*r lhe proEram.

* Beiore carh r*attempt, rsas*nahle g*idance and apprapriatc refr*sher training sessions will be
provided tc n*w join*rs t* h*lp tl'lem appear in the r*ass*ssmsnt"

The pctential n*w join*r's emphym*nt with Ac*sntura is sr-rhjert to succsssful c*mpletion of the
a$$s$$rx*nt *{ the prngram, a$ n"lentic*ed al:*ve.

Aftsr a r:*w jnin*r has *learsd the Pre-Join*r Program; they wilt need t* underEu further Accenture stream
specific tr*ir:ings. For clcaring thcse tr"ainings also, Acc*nture prcvid*s thrss ati*mpts wlth success criteria
similar t* one f*r the pre-joiner pr*Sram as menticn** ai:ovs. lf poterrtial n*w jminors are unahle to
compl*t* the A*cent*r* sp*cifi* irnining pr$Srern in the giv*n 3 att*mpts *r-lcc*s*fully, their services with
the Cnmp*ny shait be tsrminated as p*r tl"r* Tmrm* of ffmpk:yment"

W* wish you th* best nf this j*urney and congratulate y*u *n cl*aring ths interviews. Ycur proposed
csnlp*fi$ation {er th* ease of infsrrnation and *ubj*ct to releasc *f an offer of *mployment by Accenture is
as mentirnsd in &nnexur* A. $pecific details will be *r*ntioned in y*ur forrnai offer letter.

Anll*xr*rry &
* C&re'*r l-sv*l - 13

. Pr*p*sed role - Applieali*n llsv*loprr*nt A*s*ciate

. "&,nnual fixed cun:p**sation {*r th* fis*al will be thi$ S,&3,Se*; it includ** all*wances and statutory
ben*fits a*d wlil i:s siructi*r*d in a**ordance with th* **npany'* pmfi*y.

+ Local Variabls *snu* - At ycr";r car**r lsv*|, ths maxirnum *nnual target variable pay-out is estimated as
INR 32.S0*. The pay-ot"tt that yox rs**iv* will c{ep*nd hut nct limit*d to yr:ur p*rf*rrnanc* achievernent

and p*$*rrna**a *f Advancc"f**hn*l*6y ff*ni*rs, lndia in th* *xrr*nt *CImpnny fi*cal year.

o J*ini*g ffionus - Y*u ar* atso eiigihle frr a .i*inirig #*nL;s *f tNH 2$,**S; payabl* upsn successful
c*mpl*tior": nf initialtrxining a$ psr €offiperly pr*s#i$$.

* h4axiru:xr:: &nr"r*al Tcta{ *arning p*t*ntiai - 4,4*,$fiS

r Additinnal Sene{its: Srat*ity a$ psr iaw {if applicable) * lnsurance pr*mium it'J*ti*n Valu*}: lf{R S,500

t hIaxtmurn Ann*al Total *nrninp prte*tial + T*tal Additional Eenefits - iNH 4"5$,*0CI/-

You may he r*quir*d to relocat* f*r prtj*ct d*pioym*nt t* afiy p*rt of lndia and wurk in f4X7 shifts hasis
business requirement

Pieees:3"Et#-lh*-aksv*ix[*&rme$u*..r*"xd-a*i*x.h-aa$r-v-s-ctl{La*lc-detcils-}yifi"""M

"Ti:is is ar: *l*ctronically ge**rated do*ur:"r*nt dc*e n*t requir* sign*turcs"

C
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$trictly Privats erld Coilfidcfltial

cstc:tzarql-z0ll

Pranali Sanjay Parlt
GgAfir28
Anand $oclety, ln front of Akach Apartmeilt, ldalkapur

92840*5C64

Oear kanall $anjay FaSl,

Based on our rccsrll discussiofl with y$u, $re &re pleased to extend an o{fsr t* jciil A$centltre Soluti{fis Pvt. ttd.

{"Cornpany"1 in our Advanced T*chnology Oenler, lndia a$ per the bataw terrns and cofiditiorl*:

J*b Frollle - Apfilcati*n O+wlopment Arso*lat*

flan*gement Lavel - ttr

Job Fam*$ Gruup. $oftw*re €ngtnoering

Flease refer ta:

+ An**xur lfor the oorflpsnsfltrion efid h*ndtits delaits

+ ' Annerure ll for the docurfiefltatiofl to be subrfi,itted by yo,u

I T*rrr$ o{ Enrploynrent

Yor:r employm&nt with Accenlure will be gsverned by lhe 6lau$es menti$ned in the attached ''Terms of Employment'. You

ar* rsrlulred t* *arefuily read and undsr$tand thess Tsrffs of Erilpioymsftt he{ors r.espsfidi*g t$ thl$ Ofler" Thir Offer and

ysur empleyrnen{ with Ascenture is $uhjefit to $uecsueful cumplelion ot th8 Eufllifying exsminetis* from your Eollege wilh

an *gEreg.aie of 65% and afuove or S.5 CGFA and above in the current degree as 'lvell a$ s&tisf*oto{y sompf*tion of

vsri{iratir:n and/or background ur re{crenec ehecks, wf}igh rnay occu{ &1 any tim6 prisr to or alter yclrr eflective start dale.

t

t

1l+'**;t*n *.1 {F*h '#*trX'} " a!:i 1
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your onboarding dars wilr * intimat*d to ysr.r oycr a separate e-rnail by Acccnture cnbearding team iew weeks prior to

your actuar onbogfding ders, you wirr receive an ernfl* tram orftoarding.d{}r.eseeaccenrufB'cofn' 
you are expe'ted 1o

cgdir,lr ro th€ s{im€ By responding to oi,r &ffiair arid share y,,ur *cc€plancs to isin us on the stipulated dale'

pre-onbuard Learning Modul*. To provid* or*r new i*iners vsith a unique r€srfiing sxperi€nce' Acce*rure has d€signed a

spsciar s,,rifte l*aming rnodute calred - Technorogy Fundai*sntals ontine Learrrinq program t*erei*alteI relerted to as

"prograrn,). Thts prograr* rurther prouide detaiis ebsrit the traini*g epp4)fiu{'rities &fid terffis {lf trei*inqfassessme',is that

$€rE rhs{6d r#ith you in your Letsr sr lffisnt. To ensurs thst you ha$e srflpts tirn& t{} le.$rfi an your own pace' and preFare

lcr the 8'11$iling ass,es$fnants, ysu |till h*nJo fieffip}ete sc{*$$ t$ rh* proglanr t*r.45 dayt {{sffi th* dste you 
'eeeiYe 

the

*aining lifilL

Dstail$ ol ths prosrailt and assessrneflt ars as below:

a The prssrarn rs hosted sfi a !,irtu*r pratform thst you c*n asc*ss fronr anytuhere and it rsitl pro\ride you titr*h alt the

informat'ion snd training$ that ysu *esd tu b*gin yuur eat&er at Acsentur*'

Aftergoingthrolrghsllffielearningrnoduleg,y$,l.,willberequiledt*g,0thr*ughTeclrnclcgyFu*damentel$

Asses$6}eft$ bastd 6ri \"'hflt you irave learned in the pro$ls#l'

onsuecgsg{ullycorfiI}lstingthcpfoErarftwithindsd*ygsfldrleatingthsprggr6ma$$ggsm8ntciny$Urtirgt

sttefllpt, y*u r,vill bc eligii:te te receive a tearrring lneentive otr lf'lR 10'0il0"

ln c*se you tai} to slear lhe aBse$$rnB$t$ in youl first a$Etnpt, oI do not corrlplele th* pr$gffirn &ifhilr 45 days

ffsrnthe{es8ipt0f&6t{siflifiglink,youwitlri*theeliEihlelor**ytrear*ingirtcefitive.

Tn ctear tht aSss$€ffient*, y$u r**r fi&sd to seo,s a rftinirlrr.rm st gCI*i, **rk* in eflrh as*€s$m,nt t*s1' rfi fr&ts 8r8

not at$s to scsr€ ths reqLdred Bs?t in y*ur {ir$r *$erT{}t, y$u wlti g*t toos additionai fifiempts v'rhsre you will nsod t&

s6ors a il{I]iffrt$Yl of 65q.lg rnalhs t$ suts€tslully dBal the assessftrents'

Euringeachrg-afiEnqlt,r*a$rflabrBherr],guidanoear,rd*ppro$ristere{reshdrtrainifts$essio*swiltbe;:rovidedte

*

t

a

your ernployrneflt with Acseftiur* is subiect to y{ru suss*s,rt}tty *s{fiptr*til*g ths prograr$ *$B*ssryleflts nrsnliOned sbstJe" lrl

cgsay$uBre*$ah}etoolsariiispr$$.arfias$B${nsnt$iflthrssatt€ffiFts,y0uf0lfsr!lgi[$ffindrevflk*d.
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Alter successful completion of th6 aforsm€ntion*d &$ressm€nts, arxj alter ioi*rng the Corxpany. you will fieed to undergo

tufiher u&ining prograrn{s}, with specitied tirflefremes, for the $peei,ic skill-$et qs$i$ned to y$u. Periodic tests will be

conducted throughout this training program and you sre expsded to clcflr ell of them. Yuu *ill flsod lo $cora a ffiinimum $f

60% marks in each of these ta$t$ tfl clear lhe Aecenture-specific trairi*g pr$Era{n. lf you are unahle ts score S$% iil ysur

tirst attempt" you will g€t turo rnore opportunities to take the lest and score the required passing perc€ntage. Your

emp&)yment wilh Accenture is subJect to you successlully cornpletifig ths Acreilture-rpecifir training progrsrr. lf you are

uflahle ts elesr th€ Accenture-sp*cific lraining prografi t€gls ln thrc€ aiternpts, your servlce$ with ths Cornpany shall tr*

lerminal*d *s per Cfausr 10 oilllir?ed in the Terrns of Employnrent.

After acceptance of the ofter qf employr*ent or fifly tirfle during the csi:rr$s ol your ernployment with fhe C{rffiF}any you may

be requirsd to undergo druglalcohollsubstailoe test ba$ed on th€ pr*jsot ysu ars depk:yed. Ttris oller and your

employm*nt wjth Accemilre are conlingent upon you fiompleting p*$iouler t&$ls as pe, the requirements of the Cornpariy

and in the inst*ftce of failing these tssts namely the drugl*l*uhol/$utr$t*n{e tesr. Accenrure rnay. in it$ sole disercti$n,

aiecl to teft'fiinete or suspend yuur employmsftt irrnffiediatBly.

lfi ths sve,?t B gsvelnrn€nl bodyl*uthority cxercising it$ jurisdictii:rfl *nd rtatutory poweriauttrority seelrs inferfiistion

penei*ing to 6ny acp€ct ol your ernplsyrrrent, the Coffipafiy shall pr$uids such infsrmatis* ts {he goilsrrtm*nt

body/atlthorily without any ftotification to you. The fi:regoing shatl Lle applicable to info{rr1etioil partsifilng tfl }rour

employment being shared in pursuance st $talutory requircmerrtslcunrpliance. Y*u rnay belsng tu thig cat*gory a*d your:

detEris, vyrll oe drsclosed to these authurittes.

To indicale ysur a(c€ptanse $f this otf*r arrd Terrns of Enrployment lrlith,qficefiture. ptse$s co*firrn your

acceptanc*tej€ctis* by lo$SinS +n ts AfissRturs Rscsuitrnsn{ Fortal {http$:#ifidl,*.iobs.aec*nture.csrnldefault.a$px} u$inS

your unique ref*rerrc& nurnber. candidat* identiticfiti$fi {fllD} *nd rnebile nunrber vdithin 7 day* iSevan daysi lrorn th€ dsts

of thi$ lstlel p$$t whi6h ths link will b* disahled for y:u. lf $re do npt rprsirrs yo{Jr re$psn$* bsfqre the e{piratlufi of 7 days

{$even dsysi fr$m ths dat6 ol thi$ lettsr, the tsff}r$ $f thi$ Offsr ol srflpl*yrficnt w}ll be decflred to have besfi rsjeste$ by

ycu, ul^rtess otherwise sonrmunicated to you tly tho C$fi}pmny in writifig, Fu$h*r. at ths tirile af i*ini*g you are r8quired to

prouide all d*eumentatien id*fiti{ied irr Afi*exuro tll} alunE with the singed **py *f {hi$ sffer lelter efid Terrfis {if

Erfiployrnent.
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After ascepting this s$ar,we eneouragB you vic.il fioumdown to !h€ Company

- ar well as tipe on hcw tc develop yourself {sfid your career} in th€ future.

In case you have any leedSackl suggestiorl or have any query, feel lree te write an e'tflail lo:

hltps:,, inoiacarilpus.accenlute.coffi lcandrdate

We look forw*rd ts hesriflg frem yeu regsrdlilg your decisirn tu jnin the eixfipafiy" I wi$ih yotl a s*ecessfi.ll earcer ahead sf

yar and look ,orward to yotrr joining us.

Ycurs sincerelY, ACKITCI\#LEDGED AND AGREED:

Mahesh Vasr:deo Zurale

$eEior fu{enagjfi g DireEtor

l-eac;, Advanced Technology Cerrter. lndia I lnsert full legal name]
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ANNEXURE 1

fAJ Annuai Fxed Compo*satrbn

'Ycur arr*ual tix*r{ ssmpsngation is INR 363$0*. This inciudt}s allowances sk{.i*l$red in accqrdancs ydlh the Company

camf;e*s*tion guidelints afid appticabie ststutory n6nfi$. PiBase nots the fiilnual lixed compefiiisti*n ifld{ude$ emBlsy*r'$

c$ntribuaian te Provident Fund, as *pIllirshls.

TDS is dedu*tsd as applicabl* frsm your inr6rne"

{8} t qq1 Y"*{{sqie 
-qgf"y-q."{1.qry

rAs pert o{ your ann*af tstal Essh oofi1ps*s*tiiofi, you will tu etigit*e ts {:firtiffpste in the FY21 Loc*l Variahle Sonus

prograrnrne {L\tS}. Your irrdicative pay'out cafi ranqe trurn Bffs to E.EY& ot ths p{silstsd fix*d pffy ifi the Fl$flal year, sub}ect

ts lha overat[ t€.rms and {ondili$fts sf the LVB. infrluding but not limited to your irrdividual p€rlorffia$ee achievoffisnt$ afid

lhe C{tmpany'$ perlorm*nce. lfi eddition to these tlrllo eornpo{}ents, yuur Ll/B is aia* finked t* your lndividuat Utilirati*n.

Th* Company ,fisy, frt afiy time and ifi its sille and ab$olute discrstiefi" smsnd, suspsftd, ry,ilhdrat{ rrary andfur rfiodify *fiy

of ths l*ilrrs fifid csfiditions of the L\rS pffigrBr?rflfts guideliner Tl're LVts will be psid *$t $uhjsct t6 you beinq on the r*tes o,

ttle Csffipany sn lh.e dfite sf disbursBfirsfit ilf ths$$ pey oilt$ &nd will b* pr$rmt{ed ha$ed on }s*r tsriure in Ase,sntur$ ,*dia

snd c$R$idsring ths Ferjsd sl leave l,lrthBut pay during ths $*;d tiscal year.

$

5

Annuel {lfiR|

{A} Annual FIrd Sompaeraatlon 38BmCI

{E} Locnl Verlabb Emur {LYE} errntng pct€ntlal (st rnaximwn 8.5%} 32SoCI

llarJmum lnntal Total earnlng pqtsntirl tA+Bl sr*$00

Jol*lng Eunu* th€ $ertion

Grefi,rlry *s per A*F

lneurants Prcmlun(notronal v*lue!

2$,000

950S

Total gash Compensation €leffienl$

Total Cssh Cornpensatior * Toral Additionel tsenefits {A+B+C*B}

{Sl Additlonal Eenelit$

4$00fi*

V*rmt*r"r *.'3 {Fek',*#X'1 .}
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You are a16o sligibls trr a ioininq bonus and an edditiorul bo*il$ a$ psr the terrfls mentiofied belslt.

paid *ut along with salary of ths nsnth

nsfith. ln cgse you leaue, or your sErvic6$ are ceparated from the Company (exsepl for rarng>

be{ore completion ol 1 year lrom ths dats of joining, thsn this ruhsle ffnsunt shall

be recouered ham yau"

l{ots: For lnternatto$Il Workff gn?y*

r Ar/-par lndian Provident Fund (PFl resulatiofis, msmbership lo the Provident Furld is nlafldatory f er rif lnierfi*tio$ill

Worhsr$. Exernptione if any. shatl be as per lhe €xisting law. Please note that *ince your eost tr) the Comp*ny {CTC}

includes €mployee's as well as €rftptoyels e$ntribution to Frovidenl Fund, appr*priats sdjustrne*t in ysur fi16n'lhly salary

r*ill be made lor Provident Fund ro*$ibutisfls a$ per applicahle larnrslregulation in existence for arnendrfients frsrfi tirne to

tlr*el. WithdFawel tif any) frorn Frrlvid*ilt Fund is regulat€d by the governmefit cl lndia and i$ $ubidrt to gsvernrne,rt

appravafs and pmvailifig taws (amended from tirfle to tirfle). Any peraon desirous sl such xulthdra$al fieed to comply with

applicable law and procedures lald down by th€ authorities.

-,As defin*d hy *pplic*hlr lau fr*rn time to tir*e.

qegtqtrf{is lq"ru{ettt qqry r +4

, ytu rsill b,e etigib** {,*r iu}l*rui*g berrefits, which wlll hc gcxeraes byir} sddition ts llgur *n*sal tslai cs*h cunpe*salian .

G**pany pnlicy;

1. Eftsrtiue your date ol jei*lrrg, il,4edical lnsurance ter sclf. spouss and 2 dependent childr€n up ro INR 3*0,0S0 per

*fifturl Prerniurn for this wilt be paid by the e.srr:Ssily.

a. Y*u havg lhg ogien ol *vailing Aceenturg neEgliated ral8s to dover your parents, parent's in-faw & any additional

child under a separate lRsurance plan up to INR 500.000 per annum. The entire prernium for this will have to be

borne by you" This plan atlows tor ecuorage cl pre"existing eilmunts.

h" For Fernnissible dairns under the Medical lrrsuranes pl*na d*tailed abcve, you vvil{ be requir*d til r,.orrtributs s

delirred psrce*lege sl €ach clfrirfi- aE [.rndpr:

" 101'6, pf sr.{ch cleiffis fsr $ell. $pouse and 2 dependsrlt ctrlildrefi

. t0% sf su0h cleirli$ fur par*ntt, f.)irrefit"s in"ta',v and additiorral children undsr the sspErate lns.ui-sfice plan

3- P+rsonal Ac$idefit esverags fo,r self, up to tl-rree tirfiss your Erc*s a.nnual fixed eu*p*rsation

3. Llle Insuranfi* fioversge equivalent to one tirne of yrur annual fixed c*rnpc.nsation with minimurn csvar of lNIi ,S0.0**

V*rsi*n. t {fi*L: "t*k"1;
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To,

Name : Rashmi Pravin Dholwade

He: |rfip0rtant infglilSatig.n p05t.v0qr c|eqJance ct ths intgfYiew proqp$$ during ttts C6.mpt,!$ Yt$lI

Dear Rashmi Pravin Dhclwade,

This cgrfirms you have cleared the initial lnterview proces$. Your journey {or gettirrg an Offer oi Empioymenl

irom Acccnture has just begun. please go through this can-rrnunication to acquaint yourself oi the various

.lctions that ycur candidature wiil go through before a release o{ Offer o{ Empioyment by Accenture.

\!, Documenl v,sriiication and ch**ks " Po$t frccepting this L-*ttsl of lntent, you wili have to submit certain

prerequisiter-; I ciocuments. The *ffer release wili ba contingent upsn sucss$s{ul verification of your

documents thal will bs submi{ted by y*u. Oncc yor-i receive the offer, we would like yor-r to accspt the ciler

within 7 Days from ihe day you receive the Offer Letter"

At all stages of the hiring prccess, yolr are expeclsci to declare all facts honestly and act wlth utmast

integrity rrJhile applying for any oppsrtufiily. ln case nf any nrisrepresentaticn of ififarmationtfacts in your

candidate registration prossss or et any stags o{ the hiring prosess, this Letter o{ interit or any subsequeni

offer issued to you shall stand revoked'

. lnformaticl"l on Arf;*nture's Pr*-joiner-L*arning Module - As part of providing our new ioiners a

unique learning experience, Accent*re pr#poses a l*arning module - Technology Fuudamerrials Online

Learning program (Hereinafter" program"). We wculd like to share the details of this pragram in advance

for your ease of in{nrmation and famiiiarity with its ccrtd*ion*'

u The training mat1ule of this program is typically made avaiiabtre ta potential new iainers at leasl 45

days before oni:oarding to giv* them a reasqnabie time to learn at their paee and cornfort. Details

of which are as under:

. r Under the program, th* learr"ling rn*dules hosted on a {echnology platform will prepare the

\, potentiai new joitr*r lo be coeie ready.

r pcst *nboardingljoinlng Accenture, and after the lnduction the patential new joiner will need to go

through the Technology fundanrental assessmenl {based on the pre *n-bcardirrg online learning

Programi.

r On successful compietiorr *f the prsgraffi anei clearance sf the Technalagy fundamei:tai
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ast;essment in the first attempt alcng with cornpl*ticn o{ the online prsgram moduls. a potential
new joiner will be eligible for * l*arning lncentive cf llrlH 10,000"

r ln case a patential new jainer fails in the lirst attempt they wili not be *ligible for any learning
incentive.

. To clear assessment$ for the program, potential new joiners are required to score minimum 60%
marks in each assessment tsst for the program. if they are unable to score 607o in the firsl
attempt, lhey wilt have up to twil additional attempts and will be r*quired ts score rninirnurn 65?o
marks to clear the a$$ssslllent for the program.

r Before each reatternpt, reasonable guidance and apprapriate reiresher trainirg ses*isns will be
provided to new joiners to help them appear in lhe reasses$ment.

The potentia.i new joiner's employment with Accenture is subject to succsssiul completion ai the
assessment of the program, as lnefitioned above.

After a new joiner has cleared the Pre-Joiner Program; they will need tc undergc further Accentur* $tream
specific trainings. For clearirrg these trainings also, Accenture provides Ihree attempts with success cril*ria
similar to one for the pre-joirrer progranr as mentioned above. lf potential r:ew joiners are unable to
camplete the Accenture specific training program in the Eiven 3 att*mpts successfully, their services with
the Company shall be terminated as per the Terms cf Enrployment.

We wish yfiu the best oi this .iourney and congratulate you on clearing ihe interviews. Yolrr proposed
compensation for the ease of inforrnaticn and subject to release of an cf{er of employment by Accenture is
as mentioned in Annexure A. $peci{ic details will be mentioned in ynur formal offer fett*r.

A*nqx-ure &
r Career Levei - 12

c Prcposed rtle - Applicalinn Dcvelopmenl Associate

o Annual {ixed compensaliofi fsr the fis*al will be ll{H 3.83,000: it includcs allowanccs and statutory
benefils and will be structured in accordance with the Cornpany's policy.

r Local Variable Bonus - At your career levsl, the maximum annual terget variable pay-out is estimated as
INR 32,500. The pay-out thet y*u rsceive will dep*nd but not limited ts your performance achievement
and perforrn*nce ol Advance Technology Centars. lnclia in the current company fiscai y*ar^

r .loining Bonus - Ycu are also eligible lor a joining Bonus rl lhlFi 25,000; payable upnn successful
completion of initial training as psr company procs$$.

. [.{aximum Annual Trlal earning potential - 4,40,500

r Additional Bcnefits: Gratuity as per law (i{ applicablcJ + lnsurance premiurn {hlotion ValLle): iNR 9,500
r ivlaximum Annual Total earning potential + Tolal Additional Benefits - INA 4,50,000/-

You may be required to relacate far prolect d*ployment to any part ot lndla and work in 24X7 shifts basis
busines* requirement

Please note, the ah*-y-s*le infprn@tive"+n*...np"t**-x!sustive. qpscili.c-.d-e-"teils -$!"1{.b* in the Qtl*f..l.et!*-r.

"This is an electrcnieally generated docilment d*es not require signatures"
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Tc,

L Name : Rcshani$amadhan Palve

*sar ftcshani $amadhan Palv*,

This conflrr*s y*u have cleared the initisl intervielv proce$s. Yo*r journey f*r getting an Offer of Employment

{r*m Accenture has just 5egun. please go thr*ugh this c*mmunication to acquaint yrurself of the various

acticns that your candidaturs witl go through tr*forc a rol*ase *f *ff*r oi Empl*yn:ent by Accenture'

* Sc*L*rssemt verificati*n an"ld cheeks - Post acceptirrg thi* l-*tte!" sf lnt*nt, y** will have to submit certain

prereq*isites I ****m*nts. The *ffer raleas* wltrl b* conting*nt upon $u*c#nsful v*rification of your

docun,*r..r{* thet will be submittsd hy you. Onc* yor.r re**ivo the *f{*r, wp w*uld like you tt accept the *{fer

withirr 7 *ays from the day yau rec*ive the Cfier Lett*r'

At ali sinEes *f the hiring pr*co$s, you ar* *xp*cted to d**lar* all facts h*n*stly and act with utmost

lntegrity white appiying f*r any oppor-tunity. ln case o{ any rni*repr*sentation of informatianifacts in your

candidate registration prsce$s or at any *tage of the hirinE prfic*s$, this Letter cf lntent or any subsequent

off*r issued to yar; shallstand revoked.

* trnf*rrmxti*$r s$l Ac*emtur*'s Fr*-j*ir"ler-!-eerming &$*d*le - As part *{ prnviding our nBw iainers a

uniqu* l*arnir:g experi*ncc, Acc*nture propo$*s a l**rning i::ndule - Techri*logy Fundnrnontals Online

Learning prcsrem {}-ierein*ft*r"" prfrsram"i. W* woui* lilqe t* shars tii* dstails nt lhi* program in advance

for your sas* of information a*d {amiliarity with ils conditi*ns.

TL"^ +-^ino r r rs ir*rr rir.lg m*dule o{ this prssrarn is typi*a{ly made availahle t* poiential n*w j*iners at lsast 45

r days h*fcr* onboarding ta give them a reasonaht* timc tc learn at their paca and c*rnfort. ilatails

uf which &r* as und*r:

* lJnder the pr*gram, th* l*arning rnoe;}*l*s h*sted on a t*chn*l*gy platfcrn will prepare the

p*tential new joiner to b* c*d* ready.

* F*st *nb*arriirigij*ining Accsntur*, *.n* aftsr th* lnductiar: the potentlal nsw jcin*r will ne*d to go

thrcugh tlre T*chr-':ol*gy fur,dar:rsfitfil a$ssssmmnt {based o* the pr* *n-l*oarding onnine loarning

iiiilQl'iilll).

u llr: $L:i;*tlSSfit! *0ry:p1i*1i*lr r.,i i.ilr: flri"::.jilr.i:' ;;;1;{ r;;6:;ir.i1:lC* 0l iir'i" '|tlCliilfiOgy fu:rdatl*ntAl
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es$e$$ffisfit in th* first att#rnpt aicng with **rnpletion of the onlin* prssraffi madule, a pctential
n*w.!*in*r will bu eligihle for a l*arning i*c*ntiv* rf ll,lR I *,0CI0.

* ir r:fi$* a sl*lsrlii*i r!euJ l$i!':*t inli* in tle iirli ijiil#rtilt th*y Lrill nnl b* *ll*tL:ir: f*r any learning
itril*ili;i.,*.

* Tc *l*ar assessn"]ents f$r the prograffi, p*t*ntial new.jriners are r*quired l* $*ore rninirnum 60%
marks in each as$e$sm**t t*st f*r th* pr*grar"n. l{ th*y mr* unable to $ssr* 60Y; in the first
ettel"Ilpt. th*y will have up to tw* additi*n*i ett*nxpt$ and r,vlll be requir*d to sccre minimum 65%
marks t* rlear tha a*s**sffient f*r the prograrn"

* llefors *ach r*att*fi-tpt, r*e$sr]ahi* guidan*e nnd appr*priate rsfr*$htrr training sessions will be
provided t* n*w j*iners t* h*ip tl'rem app*ar ln the rea*s*s*ry.lent.

The p*te*tial n*w join*r's **rpioyn:ent wilh Ac*enture is surbject to succ*ssful cornplotion of the
a$$essifient uf the prcgr&m. as meilticn*d abov*. 

i.

After a new i*iner has clear*d {he Fr*-J*inmr Frograr*; they will n*ed t* underg* further Accenture $tream
specific trainings. For cl*aring these trainings al**, ,Accenturs prcvid*s thres att*mpts with success criteria
similar tn one for the pre-jcin*r prosraffi as menti*n*d ah*ve. lf potential new joiners *re unable lo
c*rnpl*te ths Accentxre sp*cific training prosr*.rn in th* given 3 att*mpt* *uec**sfuliy, their services with
the *ompany sh*ll [:e t*rminatcd *s per the T*rrns *f [mployrx*nt.

We wish you the b*st *f thi* j*urney and c*ngr*ir.:l*t* y*u on clearing the int*rviews. Your proposed
comp*nsation f*r the ease of in{srmation nnd n*bjact t* rcl*ase cf an offer *f mrnployment lry Accenture is
as rn*ntioned irr Ar*et*xure &. $p*cific det*ils will be merrti*ned in your farmal cffer l*tter.

&tte-x*xur.q_&
* Care*r L*v*l - 1?

n Fr*p*xed roi* - ,&pplicati*ir *ov*l*pn:*nt,&ssociats
* A*nu*l fixod ccmpen*ation for the fi*cai r*",ill h* lirJH 3"S3,000; it includes mli*wances and statutory

bensfits and will b* structured in ac*crdan** with the ff*mpany's p*licy.

* Local V*riable F*nu* - At ycul'*firs*r i*v*i, the maxift':urr, &nnual targ*t variabtr* pay-aut is estimated as
INR 34,5**. The pay-mul that you rs**iv* wiil d*p+n* *Lit not iin-rited t* ycur performanc* achievement \-'
and perforn:anc* *f Advan** Te*hn*iagy e*nters, lndis !n tlr* *ixrsnt cCImpany fiscal year.

e Joining Sonus - Y** ar* ai** *ligibi* f*r a j*ining **nus ct lNft 2S,**0; peyab:* upon successful
*ompl*ti*n *f initiaitraining as p*r c$r?lpsny prsf;#$$"

* hilaxin':ury: &nr:ualT*tal *arning p*tenti*l - 4,4S,Sfi*

* Adeiiti*nal Ben*tits: Sratuity a$ psr law {if applica*i*} + l*sun;}ncs pr*mium {hJ*ti*n Value}: INH 9,500
o lVlaxirnurn Ann*n!Total *arning p*t*ntial *.T*ta{ Acidilienai ffiene{its - l,UR 4,S*,#0fi/-

Ynu rnay be r*quired to rsiocats {or pr*j*ct deployment i* any part *f lndia and work i* t4X7 shifts basis
business r*quirem*nt

Pi**ss"-*s1*,jF:ms&eqs-ts-"!tr1*smffiSv*e-#n#,"fr*"1 s1teustryr"-wpss"ifm*qt-Se*s-ffiff-hsiejhe-A$si {,e$er"

"T*t* is atr eie*tr*ni*ally g*n*rilt*ri *j**ur**nt d*** nr:t r*quir* sigr:alur*s"

\
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Name : ilr",rririkesh fta;ku:xar l"-*nrjhE:

Dear Rusi:jx*sit l?tjkr;r,:a, I i,r,idi,,j.

witll;r:',' i);lltf {rt.,,.i : :.r,':-j,,,:i:i,iJl: l'{.i,-.;ii\i.:r'll :;: *iit; i,..1..:.],:r'

candid:l* registr;i;ir.;l' pii"li-r*ss *r al afl:!.r ringfl *1 th* hirii:.,: f:rnr:$!is. ih:* tr:tL*l *f lnl*r:t oi i,ilty ;ri.ti:ssrluenl
*ffer ls*;.;*rj i,.: v*i.j tl;afj *tar:* 1sr76[q;1.

lill \;,:ltll ij:11i;r't-lr , r,::r.t..r:; I.l r1r''ij ;';:,;11:ll;;::l;r::,:,ili; ;.1,r. ,";i)r, ;,1;,,:1,::.

$i ',;r:l;lt: :t: t. ;.:. 1.1,, :t,l

l-llii:;^;iiit ", ,l- __ ,: t-,i.:i:){:1.,.

J, fi.. r,
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:^:*!:j j{":ill*r' /riji ir' :r:i:t:}i:;"1:.ilti :: jr.::*ftilS iit**r:ti';,,: ,.r1 lir.l(i f {j,flj*.

" lf xr't

"1\'1il.f1!..1., l;.; ti;i:.tiii' ti:li ;,r1,:-j.l,t:...lt i-it:j{ii. !i..,ii tltil l.lii:;t1r.i-litt

asss$stll{rill *f iir* ;:.rE:.fiij-:. ii$ fi]ni.li!*il*d ail*v8^

s$eciiic ira;niii*s. f'ct cio'&rir-til il;*,*e li'aitir"l(ls;iiso. icc*r,;ui* Fl?v;#e$ lhre* ait*rlits ir,,ritii succcss criteria

thtCcl:,:[lll.l1,.:':,llii:.;...,':','r,]..''',

$","11:,*;ii;r-it .:
* C*ir;t;' ;- ir.:.,.1, ;.'

u Pfr:::i;$:ifi ;;:it- ;1,.i:_:;rt:;,:iii. I l--:,g,,,,,3i.ii.::1,;iir. i:,t:-t,::ri;:li*l

C0r"n;:i,-:iif:t-": i.r'i ;l;::ii]: ., ,r: .. ,- , .,rr. 
r.i.a;lJ lli;f;r:r$S.

t luJ;t.rti:tli;iyr j:i:'l.'::r..:ii "i ,,;r;:i ;.:r., li:r,,: tra-:i+rl:;r; " ,i_;j,i:.f,{i,:

bt"iit"r,;;*s l*r"l,..ti i li i ;" i ; ; l

"l'"i'.;:., l:; ;tit i:itj{,:'lr{ini,:.:.:il'l ,;1,::-:Brett;.:j dr;*l:.i;r,:r,t. t:ii:l:il il*l lofil.Jiii} i:iilil;t}i,ti*s,,
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Strictiy Priv:,f,,,,nd Confldential

Date:06-Aug-2021

Shantarru Dattatray Kaluse
c98S.i)*ts

Kela [i;r:jar , Ci'r]i 1 ine

98341 0001 4

Dear Shantanu 0attatray Kaluse,

Baser' . i r',j. , I rrl,---rrssion with yoLr. \!e are 1ro':.- r6i to extt,ni.l an ofier to join Accenture Sclutlons Pvt. Ltd.

("COn )in I 1,r3r'-'.'1T. -l -',.lne,,r ^ ,r, 1, l1lll;: : rl+ i';'l ,,11 i '''rlS;11 r :r,rlifi613'

Job Profile - Application Development Associate

Manageiirent Lev,,l - 12

Job Fanrily Group- Software Engineering

, -.\\*:.'

Vil,;":,-'.; ; "")

Plg3g,1 r'111;p t1;

' ,, i r i , r the compensaticn anC benefits details

' ,iiir,r,.. -)r the docurrrentallon to be submilted Lry ycu

. ' : r. itS :,loyment

Your employme!-it v,;th Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

arereqr,i'e.1 r'l',r.tullyreadandunderstandtheseTernrsoiEmploymentbeforerespondingtothisOffer.ThisOfferand

youreriiLcy, ,;i ,, irAccenture155rjbjectrosuccessiL,I i:i rpletionof thequalifyingexaminationfromyourcollegewith

an ageli.,gata c" and above or 6.S CGPA and above irr il il current degree as well as satisfactory completion of

verifica:;ui,i.rl.ri-i ::kr;roundorreferencechecks,whichrnayoccuratanytimepriortoorafteryoureffectivestartdate.

Reference i4'. 47 .' rl9-c985-4db3-ab3b-491834b1t)17 1

Signed By: lvlalte:.;l ','asudeo Zur-ale
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate,

factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of

employment basis preliminary information provided by you at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ documents provided to Accenture as well as any further verification

deemefl necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentatlon at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few v",eeks prior to

your actual onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date.

Pre-Onboard Learning l\4odule: To provide ournew joinerswith a unique learning experience, Accenture has designed a

special cnline learning module called - Technology Fundamentals Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about the training opportunities and terms of training/assessr,-rents that

were snared with you in your Letter of lntent. To ensure that you have ample time to learn at your own poce, ;,rrd prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

The program is hosted on a virtual platform that you can access from anywhere and it will provide yoLr with all the

information and trainings that you need to begin your career at Accenture.

After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessments based on what you have learned in the program.

' On successfully completing the program within 45 days and clearing the program assessments in your first

attempt, you will be eligible to receive a learning lncentive of INR 10,000.

ln case you fail to ciear the assessments in your first attempt, or do not complete the program within 45 days

from the receipt of the training link, you will not be eligible for any learning incentive.

To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. In case are

not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to

score a minimum of 60% marks to successfully clear the assessments.

During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you successfully completing the program assessments mentioned above. ln

case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

-a
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furth.: -:.,i-. .. ..:r ,,'.. : rr'r ' rj'r' . ; '- ""ill-sct ' :;igned to you' Periodic tests will be

coniLr.t.l:rrl lirfi i I r,; lrclli it i-,r'ogrrni lrld yolr i,, ;r '.'., lo ilicilr irll of lhenl. You will need to score a minimum of

600/o rr:,.tc jn .. . ; 1,,1.:,1 {i-..:l:i r ) Cle3r lire Artca.r-;l , il-r , 'l,r: trr,rrirrg pi'Ogi':lrn. lf yOU are Unable tO SCOfe 60% in yOUf

first ati ,|;|, ), l'.i:t r,,i,o Iti,r.. opi)oitunities tc't:,li; lrre tesl and score the required passing percentage" Your

una.li.'o i ., l. , a'rilel-lilts.' ::.rr 'ices r,vith thc '-:cmpany shall be

tgfmir,:,.:i-i ;... (.. ; ii., . ii !

be reiq,,:rr:,.t : r ;lr r uii!r i Ltr.., tillrrr"r,-,r,iirrce i,,:st" i ..1 on irre [,ir,]ject yoi.l are deployed. This offer and youf

empltr .,-r.1, I : .: -r I l\'..,r'' ,::r,, ,:t ll..i'!l' ' . i''rec'tlirenlerrtqOftlieCrmpany

OnC ll :i| i, ; I '' ' i;11-' 111; y, r': i :::rll: CiiSCfetion,

eler

perta,, i r t. 1' : I ;: : : :. ,11 )viri,) .,rlil irtlormation to the government

boc1,,.,,, r. , .- , r' i, lrlor;r t'-rrt lairling l(J your

efni,ii l. 
"-.l'ilg 

l; i". ' ''u*rfy 'ii)d yOUf

detaiisr',, , r I

TO ilt,li.:.,, , I ,r , ..:,.ri-,.1 i ,. .1 ':;',.11,.:::,,:r i'11 '"r:.1 I /\CCentUre, pleasre COnfifitl yOUf

accts.r,ln. , .i - : ,ir:, r r.r.a.rruntLri,-..crnt/11,:rault.asllr) using

yolt. li : I 
", 

IiI I'qi ;',] r :l)frornllledate

Of t,i:, , 'ia' i t"i- .e b€iure Lile eu','iti;L'on of 7 days

Em1 '
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After accepting this offer,we encourage you visit countdown to the company
(http:i/careers'accenture'com/Microsites/countdown/Pages/welcome-india.aspx). 

This on-line, interactive wercome site willhelp you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an
interesting overview of company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedback/ suggestion or have any query, feer free to write an e_mair to:
https://indiacampus.accenture.com/candida 

te

we look forward to hearing from you regarding your decision to join the company. r wish you a successfur c:reer ahead ofyou and look fon,rard to your joining us.

Yours sincerely,
ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, l,dvanced Technology Center, lndia
I lnsert full legal name)

t
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ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed byCompany policy:

1' Effective yourdate of joining, Medical lnsurance forself, spouse and 2 dependent children up to INR 300,000 perannum. premium for this will be paid by the Company.
a' You have the option of availing Accenture negotiated rates to cover your parents, parent's in-raw & any additionar

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this will have to beborne by you' This pran arows for coverage of pre-exisrng airments.
b' For Permissible claims under the Medical lnsurance plans detaired above, you wiil be required to contribute aciefined percentage of each claim, as under:

. 10% of such claims for self, spouse and 2 dependent children

'20%ot such claims forparents' parent"s in-lawand additional children underthe separate Insurance plan2' Personal Accident coverage for self, up to three times your gross annual fixed compensation
3' Llfe lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR s,00,000

*'t',i t't,;;-.a, ?,! ! j::.ii:: ll.i;i i ;
{"'it ; l ;..ii | ) :,'t-r1' ti 1fii y;1 

1 1 1.;':, ;,, 1

(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below.

' Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the monthof joining or succeeding pay month' ln case you leave, or your services are separated from the company (except for rampdown or redundancies by the company) before completion of 1 year from the date of joining, then this whole amount shallbe recovered from you.

Note: For lnternational Worker Only*

' As per lndian Provident Fund (PF) regulations' membership to the provident Fund is mandatory for a, rnternationarworkers' Exemptions if any' shall be as per the existing law. please note that since your cost to the company (crc)includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salarywill be made for Provident Fund contributions as per applicable raws/reguration in existence (or amendments from time totime)' withdrawal (if any) from Provident Fund is regulated by the government of rndia and is subject to governmentapprovals and prevailing laws (amended from time to time). Any person desirous of such withdrawar need to compry withapplicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.
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To,

Name : $harvari Ravikiran Bhcjane

Fe: lrnportant !nforr*atio$ po$!.J.<rur cleAlance o{ the interview process during the e.am.pus. Visit

Dear Sharvari Ravikiran Bhojane,

This canfirms you have cleared thc initial irtterviev,, process. Your journey fcr getting an Sfter of Employmenl
{ron"r Accenture iras just begun- Please go tl^rrough this conrrnunication to acquaint yaurself of the various

. '.tions that your candidature will go thrrugh before a reiease of Offer of Employment by Accenture.

r. r Document verificalion and ci're*ks - Post acerpting this Lett*r af lntent, yru wlll have t* submit certain\- 
pterequtsrles I docuntents. The Offer release will be contingent upsn succsssiul veriiicaticn of your
documents that will be subnnitled by yau. Once you receive the affer, we would like you to accept the offer
within 7 Days frcm the day you receive the Offer Lettsr"

At all stases of the hiring process, you are expoctsd to declar* all lacts hone$tly and act with utmosl
integrity whiie applying f*r any cpportunity. in case of ai:y misrepresentation of irrfcrmationtfacts in your
candiCate registratian procsss or at any stagc of the hiring process, this Letter cf lntent or any subsequent
affer issued tc ycu shall stand rer,*ked.

r ln{ormation on A*centure's Pre-jciner-l-earning Module - As parl of providing our new joiners a

unique learning experience, Ac*enturc propo$es a iearning mrrjuls - Technck:gy Fur.:damsntals Online

l-earning pr*gram (l-lereinafter" pr*gram"). W* wcuid iike tc *hare th* details *f this prograrn in advance
fcr your ease rf in{orntation and famiiiarity iruith its condiiions.

" The training tncdule af this pr*gram is iypiually made availablc tr: potential new jainers at isa$t 45

days before cnboarding ts $ivs lhenr a reasonable time tc learn at their pace and c*n:fort. Delails

of which are as und*r:

r l.Jnder the program, the learning modules hosted on a technology plat{orm will prepare the
potential new joine r ta be code ready.

. Post onboardingijoining Accenture, and after the lnduction ths pot€ntial n*w jain*r will need to gr:

through the Technclogy tundamental asses*ment {based on th* pre on-boarding online learning
pr0S,am)"

r On successful completian of the prosraifi and clearance ct the Technalogy fundamental

\



assessmslt ir"r the lirs: alte$pt al*r:g with ccrnpl*iian of th* cnline program n:*dul*" a p*tentiai

new iuir"lcr will b* etigibl* for a l*arni*g ince ntivs uf lldR ': *'0il$"

I ln case a potentiel rTew jolner {ails in the fir$t atlempl they will not be eligibNe for any learning

in*eirtive.

* To clear assessments for the prosram, pctential ncw joiners are required to $core minimum EOY'

marlrs in each assessment tsst for the program. lf they are unairie to *cors 607o in the first

attemptr. they will hav$ up 10 twa adr,i{isna! atte,xpts and will b* required to score rninimum 650/"

marks to clear the &$ssssment {or the program'

, ge{ore each reattempt, reasanaple guiriance and appropriate rctrssher trairring sss$ion$ will be

ptovided to new joinsr$ lc heip them appear in the reassessment'

The patential new joir:er's emplcyment with Acconture is sub.lect to sucqessful completirn *f the

assessment of the program. a$ mentioned abov*'

After a new ioiner has cleared the Pre-Joiner Prograrn; they will nsed to undergc lurther Accenture $tream

specific trainings. For clearir.rg these trainings also, Accenture provides three attempts with succass criteria

similar to one for the pre*joiner prograffi as m*ntioned above. lf pot*ntial rrew .ioin*rs are unable t0

compiete the Accenture specilic training prograrn in the given 3 attempts successfully' their services with

lhe Company shalt be termifiated as per ths Terms of Employment'

We wish you the best of this jaurney anrl congralulate you on clearing the interviews. Ycr";r prapqsed

cofilpensatlc.n for the ease of iniorrnaticn and subject to release of arr affer of employment by A'ccenlure is

as mentionsd in Annexure &. specitic details will be mentisrr*d in yar-rr fcrmal offer letter'

&*.nexure-..&

c LiSreeI Level - I I
r Fropcsed role - Applicati*n Deveiopnrenl A$sociale

* Annual {ixed compen$aiicn f*r the fiscal uritl bs INR 3.83,000; it inciudes allowances and statutcry

bene{its and rsill be struclur*d in ac*ord*nce with the Ccrnpany's policy'

r Local Variable Bofius - At your career level, the maximum annuai iarget variabie pay-out is e*timateo as

IIIR 32,500. The pay-sut that you rsceive will dep*nd but nnt limited t* y*ur periormanc* achievemenl

and perfarmance of Advance Technology centers. lndia in the current compeily iiscal y*ar'

* Joining Bonus - Ycu are also eliSibie for a jainlng Bonus ci llrin ?5,0s0; payabie upfin $uccessful

completicn'.rf initiai training as per oompany pl$css$'

. ltlaximum ,\nnual Total earr"ring p*tential - 4,40,500

. Additirnal B*nefits; Gratr-rity as psr law {if applicable} + lnsuranee premium {Noti*n Valuei: INF{ 9's$fi

I h,4aximum Annual Total earning pctential + Total Additional Benefits - INR 4,50,00CI/-

You may be required 1o relscate for prtje*t dcployrrent ta eny part of lndia and iarcrk in 24X7 shiits basis

business requirement

plea.se note, Ih.e aboy.s i$-inf.0ru1etiY9 Qnd.n*l.ex"heu$1iv--s. $s-eailiqdslail$ ull b9. iry..the..sfjsr l"*tler'

',This is an elsCtronicaliy generated dccument daes not require *ignatures"

/tD l*,

t'l
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To,

\r- f.lam* Shivam il;':yandcr: Sahl*

Re: Inrup-ortor.nt mt*rro.atiEgr-ees3=Ese{-cl*4r**s**affh6-i*t+-tvkw-prpsess-dfi{xl-}S the &*lrnplts Vi$

Dsar Shivam Dr"ryandeo $able,

This confirms you have cieared the i*itial inisrview pro*s$$. Your journey ior gettirrg an Sffer of Employm*nt

from Accenture has just beg*n. Pleas* go through this **rnmu*ication t* acquaint ynurs*lf of the various

actions that your candidature wlll g* through h*fpre a rel*a** *f Cffer *f Hmployment by Accsnture'

. *s*ut$*mt verificmtinn and ch*cks - Pcst a***pting this i*stter of {ntent, yc* will have tc submit certain

prerequisitos I d*cum*nts. The Ofier rstease will b* c*nti*gent ilpon silco#sstul veriiicatian of your

dccuments that will h* s*bmitted by 'trnu. **ce ycu recciv* th* *ffer, ws w*uld IIk* y*r: t* accept th* offer

within 7 Days fr*m th* day you receivc ti:e *{{*r Lettsr.

At all stag** *f th* hiring prac*$$, you ar* eNpect*d to cie*lare all facts hon*stly and act with utmost

integrity while apptying {or any sppofiunity. ln case of ariy misrepr*sentation cf in{ormationifacts in your

candidate regis{ration process or at any stage of the hiring proce$s, this Letter of lntent or afiy subsequent

offer issued to i/ou shali st*nd revoked.

* lntcrrxation e}n &&**r.eturry's Fr'*-loin*r-Learalir:g Module - A,s part rf providing our nsw jcin*rs a

unique iearni*g exp*rienec, Accentxr* prCIpo$e$ a lear*ing *"lnrl*le - Te*hn*bgy Fundamentals Onlin*

L*arning prosram {F{*reinaft*r" prssram"i. We wr:ulcl liice t* shars th* det*ils of this prosram in advance

f*r ycur ease cf ii:forrnation and familiarity with it* **rrditi*ns"

u yi"r* training mcdllle nf th!* pr*$rarn i* typi*aliy rnarls available to patentlal new i*in*rs at least 45

days before onh*arding ta giv* thcm a reasonai:le time to iearn at their pace and cornfort. Details

sf which ara &$ *ndmr:

u Under the prcgrarn, t?:e iear*ing rrodule* l,:*sterJ *n a technnl*gy plaltorm will prepare the

potential nev* j*iner ts bc *r:de ready.

* F*st onb*ardingljoining Ac***ture, and aftsr the l*ductisn the pot*ntrai nsw joiner will need to go

thr*uEh ths T**hnalogy fur-ldam*nta! asseusrrr*nt {based CIn the pre cn-boarding online learning

ilr*gri}ffii"

* {Jr; sLl6**,s*fui cr:mpletri:it ,*i lh* pr*-11311i il::ti (;ir:,\rlttit:g ry{ thr* T'*chr:oio;;y {r:trdan":ental
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a*sessm*nt in the first attempt aiong wlth **nrpietion *f the onlin* prosrarn module, a p*tential

n*w jciner will be eligibi* f*r a ls*r*ing ln*entiv* m{ INR J *,{}fiCI.

e !n c&ss a potential new j*in*r faiis in ths first ettsrllpl they wilt n*t be eligible {or any learning

incentive.

* To clear a$se$srrefits for the pr*Sr&rn, potentia! *er,v.jciners are r*quired to sccre minimurn S0Yo

marks in each asssssmsnt ts$t for the pr*granr. lf th*y *rc unable to ss*rs S0% in th* first

att*rnpi, they will i:av* *p t* two additional cltt*mpt$ and will h* r*qulr*d ts score minimum 65Yo

marks to el*ar th* a*sessmsnt f*r th* program.

t fisf*rs *ach reatternpt, rea$sfiahle guidance e^*d appraprimtc refr*sher training sessions will be

prnvided t* n*w j*in*rs t* help thenr app*ar in th* r*a$$*$$rrlsnt.

The potential n*w joir:er's *rnployment with A***ntur* is s*hj*ct tu suc**ssful c*mpletion of the

a$se$srnsnt *f th* pr*graffi, a$ ;-r:sntioneci abov*. \
After r, ncw jr:iner has cleared the Prs-J*i*er Frogram; th*y wi{l n*ed t* undergo further Accenture stream

specific trainings. For cl*aring these lrainings also, Ac*rnture provides tl':ree attempts with success criteria

sinrilar to nne for the pre-j*iner progrem as mentionsd above" lf potentiai new joiners are unable ta
compl*t* the Accenture specific training program in the given 3 atiernpts successfully, their services with

th* Company shail bs t*rminat*d a* p*r th* Terms *f fir*pioym*nt.

We wish ycu th* hest of this j*urney and eongratr:late y*u *n clearlng the interviews. Ycur proposed

compensation for the ease *f information and s*bject tc rsl*ase of an offer of *mployrnent by Ascenture is

as m*ntisned in &n*exure A. $pecifi* details wiitbe rn*nti*ned in your forrnal offer letter.

Annaxurg &
e Sare€r t**vel - 1t
o Pr*prs*d rtle - Appii*ati*n CI*v*l*pm*nt &*sr:i:iat*

* Annual {ixed c*n:p*r":*;*ti*n f*r thc iis*s! wil} he llr}11 3,fi3.{)*S; it ineludes nilcwan*es and slatulory

bensfits anei wiil b* *tructur** in accordan** p,rith the C*mpany's poli*y.

. l-ce;*l Variable ffinnus - A.t yrur c&r**r levei, the maxrrnum annual targst variable pay-out is estimated as

INR 3?,5S0. Th* pay-out that y*u recsive will d*pond hut not lirnit*d ta your porformance achi*vement ,-
and perf*nnnnee of &dvartce Techn*l*gy *enters, ln*i* in th* e*rr*nt company fiscal year.

* Joining Bonus - Y** ar* als* eligihi* fnr a j*irri*g ffi*nus *f 1N11 ?S,S{)O; payable upon successful

cornpletirn of initialtr*ining as psr *sffipany pr*cs$$.

" fu4axinrurn AnnualTot*l earning p*t*ntial - 4,43,50*

* Addiii*nal Sensfils: Gr*.tuity a$ p*r law {if applicabl*} + lnsui"ancs pi'erniurn {I,'lati*n Value): INR 9,500

n M&xir*urn AnreualTotal *arning p*tential + Total &dditi*r:ai Sensfits - lhlR 4"5$,*0CI/-

You mav be requireei t$ relof;at* for proj*ct deploym*nt tn any part sf lndia and work in 24X7 shifts basis

businsss r*qui rem*i":t

elenSe.Xsf*"-thq-**svel$*:c€sffee&vqs"il.#;:*tsx*as$ivs,_$&$slfla$[s{eils qvjl! b-q in ihe. Of{er !-ette.[.

"This is ail el**tr*nicaily g*n*rated d**umefit does not r*quir* signatures"I



.!- TlAP/"lo<rlN 
I qt

L

frd
"4,-i

tui

w

W: ffi'tt

&

L

Strictly Private and Confidential

Date:13-Aug-2021

Shiwani Prabhakar Ugemuge
c9900483

Ganesh Nagar near Golden kids Borgaon Meghe wardha, Maharashtra-442o01

9146499603

Dear Shiwani Prabhakar Ugemuge,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd

("Company") in our Advanced Technology Center, lndia as per the below terms and conditions:

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

Please refer to:

' Annexure I for the compensation and benefits details

' Annexure ll for the documentation to be submitted by you

. -T'erms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment". You

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college with

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

'ii,;i:.--riIrr 'i! i i{:ttl.; iit;ii.1t

Refe re n ce I d : 1 3f4 3 8 3 3- 49b2'4 a66 -bf05-4 cc2e5A a42e9 
-1Signed By: Mahesh Vasudeo Zurale
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Youagrcleandaffirmthattheinformation(personalorotherwise)sharedbyyouatthetimeofregistrationisaccurate,

factua'y correct, and comprete and no mate.ar information has been withheld by you. Accenture is providing this offer of

emp|oymentbasispreliminaryinformationprovidedbyyouattheregistrationstageandadeclarationconcerningyour

agreement with the eligibility criteria. you understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materiars/ documents provided to Accenture as we' as any further verification

deemed necessary to finalize your candidature. you shalr continue to meet the eligibility criteria up till and on the date of

joining Accenture (if appricabre) and agree that Accenture has the right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end'

your onboarding date wiil be intimated to you over a separate e-mair by Accenture onboarding team few weeks prior to

your actlral onboarding date. You will receive an email from onboarding'doc'ase@accenture'com' You are expected to

confirm to the same by responding to our email and share your acceptance to join us on the stipulated date'

pre-onboard Learning Module: To provide our new joiners with a unique learning experience' Accenture has designed a

special onrine rearning module ca[ed - Technorogy Fundamentars onrine Learning program (Hereinafter referred to as

,.program,,)' This program further provide details about the training opportunities and terms of training/assessments that

were shared with you in your Letter of lntent. To ensure that you have ample time to learn at your own pace' and prepare

for the ensuing assessments, you will have complete access to the program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

The program is hosted on a virtual platform that you can access from anywhere and it will provide you with all the

informationandtrainingsthatyouneedtobeginyourcareeratAccenture.

, After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessmentsbasedonwhatyouhavelearnedintheprogram'

, on successfully completing the program within 45 days and clearing the program assessments in your first

attempt,youwillbeeligibletoreceivealearninglncentiveoflNRl0'000.

.lncaseyoufailtocleartheassessmentsinyourfirstattempt,ordonotcompletetheprogramwithin45days

fromthereceiptofthetraininglink,youwillnotbeeligibleforanylearningincentive.

. To clear the assessments, you will need to score a minimum of 60% marks in each assessment test. ln case are

not able to score the required 60% in your first attempt, you will get two additional attempts where you will need to

Scoreaminimumof60%markstosuccessfullycleartheassessments.

.Duringeachre.attempt,reasonablehelp,guidanceandappropriaterefreshertrainingsessionswillbeprovidedto

you.

YouremploymentWithAccentureissubjecttoyousuccessfullycompletingtheprogramassessmentsmentionedabove.ln

case you are not able to clear the proglam assessments in three attempts, your offer will stand revoked'

;V*r"s,o,^, 2.1 r I-*h 
"r(l?1 )
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After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo

fur"ther tiaining program(s), with specified timeframes, for the specific skill-set assigned to you. Periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of

60% marks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your

first attempt, you will get two more opportunities to take the test and score the required passing percentage" Your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. lf you are

unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause 10 outlined !n the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employnrent with Accenture are contingent upon you completing particular tests as per the requirements of the Company

and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,

elect to terminate or suspend your employment immediately.

ln the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your

employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details will be disclosed to these authorities.

To indiqate your acceptance of this offer and Terms of Employment with Accenture, please confirm your

acceptanceirejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. lf we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by

you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to

provide all documentation identified in Annexure (ll) along with the singed copy of this offer letter and Terms of

Employment.

3",ltr!.1ft:-- lt. 1 i il*i.: 'i.;"t't.'t 
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After accepting this offer,we encourage you visit Countdown to the Company

(http:/lcareers.accenture.comlMicrosites/countdown/Pages/welcome-india.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an

interesting overview of company history - as well as tips on how to develop yourself (and your career) in the future'

ln case you have any feedback/ suggestion or have any query, feel free to write an e-mail to:

nttp.,tti.@

We loo,< forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerelY, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior l/anaging Director

Lead, Advanced Technology Center, lndia I lnsed full legal namel

4Vuisi$n?1{F:*bZfr?1i ,:e*{.1i{iel*'s Sigr:nt*ill
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as Per the Companv quidelines is:

(A) Annual Fixed Compensation

. Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

(B) Local Variable Bonus (LVB)

.As part of your annual total cash compensation, you will be eligible to participate in the FY21 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.57o of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company's performance. ln addition to these tvvo components, your LVB is also linked to your lndividual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend. suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Com2any on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture lndia

and cor,sidering the period of leave without pay during the said fiscal year.

tJ

Annual(lNR)

383000(A) Annual Fixed Gompensation

32500(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5old

415500Maximum Annual Total earning potential (A+B)

Joining Bonus (Refer to the Section

Gratuity as per law#

25,000

9500
lnsurance Premium(notional value)

V*:r''si*n ?.i {fi** kt}?.l} e*"1 n* i# & l*'s fiipn*lur *

Compensation Elements

Additional Benefits

fotat 6ash Compensation + Total Additional Benefits (A+B+C+D)
l'.1'.

450000 r,,",
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(c) Joining Bonqt

You arr, also eligible for a joining bonus and an additional bonus as per the terms mentioned below'

.JoiningBonus:oflNR25,000payableuponjoiningtheorganizationandwillbepaidoutalongwithsalaryofthemonth

ofjoiningorsucceedingpaymonth.|ncaseyouleave,oryourservicesareseparatedfromtheCompany(exceptforramp

downorredundanciesbythecompany)beforecompretionoflyearfromthedateofjoining,thenthiswhoreamountshall

be recovered from You.

Notel For International Worker Only*

. As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

worker.,.Exemptionsifany,shallbeaspertheexistinglaw'Pleasenotethatsinceyourcosttothecompany(cTC)

includes employee,s as well as employer,s contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). withdrawal (if any) from Provident Fund is regulated by the government of lndia and is subject to government

approvalsandprevailinglaws(amendedfromtimetotime).Anypersondesirousofsuchwithdrawalneedtocomplywith

applicable law and procedures laid down by the authorities'

* As defined by applicable law from time to time'

Benefits aPPlicable for current ComPanY financial year:

ln addidon to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company PolicY:

1. Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300'000 per

annum. Premium for this will be paid by the Company'

a. you have the option of availing Accenture negotiated rates to cover your parents, parent's iniaw & any additional

childunderaSeparatelnsuranceplanuptolNR500,000perannum.Theentirepremiumforthiswillhavetobe

borne by you. This plan allows for coverage of pre-existing ailments'

b. For permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a

defined percentage of each claim, as under:

' 10% of such claims for self, spouse and 2 dependent children

.20% olsuch claimS for parents, parent"s in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5'00'000

n send?#ffit*'$ $ignmt*re
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Llruu**: Sanket Nllohan Devghare

prCIgrafir)

ilear Sanket h4oharr il*vghare ,

This csnfirrils you have cleared the initiatr i*terview pr*$$ss' Y*ur iou11e1i:',:1T,n^ an offer of Hmploym*nt

{rom Accei:ture has just begr,n" prease ss through this communication to acquaint yourselt of the various

actinns that your candidature will g* through beinre a rerease of CIfter of Hmproyment by Aecenture'

c socument verificatlqn and checks - post acceptins this Letter of rntent, ycu wi|l have to submit c*rtain

prerequisites l crocurnents. The o{f*r rerease wlir be continsent upsn suceess{ur verification of your

documents that w*r bs subnritted by you. *nce y*u recoive th* rffer, we wour# rike you t0 acsept the affer

within 7 Days {rom the day you receive the *ffer t-etter'

At al} stages of th* hiring process, y** ers expe.ted t* declare all facts honestly and act with utmost

integrity white apptying fcr **y *ppor,uniiy. rn case st any misr*presentation o{ information/facts in your

candidate registration process *r at any stage a{ the hiring process, this Letter of rntent or any subsequent

offer issr-led to you shall $tand revoked'

r tnfarnnati*n on Accenture,s Fre-ioin*r-L*arning {ifimduie - As part of praviding our new joinors a

unique l*arning *xperi*nce, Acc*rrtur* pr*poss$ a learning m*dr-rl* - Technolngy Fundamer:tals *niine

tearning prCIgram {Her*inaft*r,, pr*sr*nr,,}' We would titse to sharg tlr* details of thi* program in advance

foryoureaseofin{or.matienandfan-liliaritywithltscondiiions'

o The training madure of this prograffi is typiea*y made avairabre to potentiar new ioiners at reast 45

days before onboarding to givJtnenr a reas*nahle tinr* to learn at their pace and comfort" Details

J

\
--

*f which are as under

. t-,nder the program, the learninE modul*s h**ted 0* a techn*logy plattorm will prepar* the

poter":tial n*w joiner to be cude rcady

*PostonboardirrgllainingAc*errture,andafter.thelnductionthepotentlalngwjoinerwiiln*edtogo
through ths Technclngy frrndamental assessnr*nt (based on the pre on-boarding online learning

o on suc*essiul c*mpletion o{ thc program and clcararr** cf the T*chnalogy fur"rdamental
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assessment in the first attempt atong with *CIrnpletion of the online prsgram module, a potential

new.|oiner will be eligibi* f*r a learning lncentiva *f INR 1fi,000.

* ln case a potential n*w join*r fails in the fir$t atl*ffipt they will not be eligibl* for any learning
'incentive.

* To clear a$se$sments for the prograrx, potential n*w j*iners are required to sc*re rninimum 6SY"

marks in *ach as$e$$rnsfi1 lest f*r th* program. lf they are unable to score 60% in the first

attempt, they will have up to two additional attempts and will be required ta score minimum 65%

. rnarks to clearthe assessn:eni for th* prosram.

r Sefore cach reattempt, reasonable guidan*e and appropriate refresher training sessions will be

provided tc n*w joiners t* help them appear in the rofi.ssessmsnt.

The pntcniial n*w joine/s er*pl*ynrenl with A**enturs is sui:je*t to success{r.rl c*mpletion of th*

assessment of the program, a$ mentioned ab*ve.

After a new jciner has cl*ar*d the Pre-Jsiner Progranr; they wili need to undargo further Acc*nture stream

specific trainings. For clearing the$* trainings also, Accenture provides thrse attempls with sueoess criteria

sinrilar to ono fsr the ;:re-jcin*r prograffi as menti*ned ahove. lf patential new joiners are unable to

c*mplete the Accenture sp*cific training program in tho giv*n 3 attempts successfully, their s*rvices with

the Company shaii be terminat*d as per the Terms of Employment.

We wlsh you the best of this jaurney and congratulate you on clearing the interviews. Your proposed

compsnsation tor the ease of inforn"ration and subject tc releasa of *n oifer of employment by Accenture is

as menti*ned in An*exure A. $pecific detaitr* will be nrentioned in your {ormal o{fer letter.

&r:aexure- &
, *areer Level - '12

" Pr*posed role - Applicatian Developm*nt Ass**iate

u Annual fixed compensation for the iis*al will be INR 3.83.0*0; it Includes allowances and statutory

bene{its and will be structured in ac**rdanc* vrith the Oompany's p*}i*y.

. Lccal Variable Bnnus - At yaur *&r*sr lsvel, tfi* maximu*: annual target varisble pay-out is estimated as

INR 32,5i10" The pay-out that you rccslve will d*pend but not limited to your performance achievement

and performance of Advance T*chnology eeRt*rs, lndi* in th* current cofflpany fiscal year.

. ..io;l"riig Bonus - Ysu are also eligibie f*r a joining Bcr:us of INR 25,000; payable upon successful

completiun of initialtraining as psr company prscess.

u hrlaximun'l AnnualTotal earning potential - 4,40,S0*

r Arlditional Benefits: Gratuity a$ per iaw {i{ *pplicable} + ln*uranc* pr*rnium {Ncti*n Value}: lNft 3.500

e l\{*xirnurn Annual Total *air:ing p*tential + Total Additional Sensfits - lt{R 4.50,CI0CI/-

Y*u may be required t* relocat* for project d*ploym*nt to any part of lr:dia and work !n 24X7 shifts basis

business requirem*nt

pl*nse note,.lhe ahcye is !*lormative and net mx$:*ustlvs- q$#ciflc*detai!s ln ill be in lhs *ff*r tstter'

"Tl"ris is an *lectr*nically gene rat*d darunient d*es noi require signatures"
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Strictly Private and Confidential

ov-2021

Purushottam Bajode
0312517

Swati Purushottam Bajode,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Soluuons pvt. Ltd

("Company.) in our Advanced Technology Center, lndia as per the below terms and conditions:

Job Profile - Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

Please refer to:

' Annexure I for the compensation and benefits details

' Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment',. you

are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and

your employment with Accenture is subject to successful completion of the qualifying examination from your college w1h

an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of

verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

l,r#trsi** {* "* {{3r:t ;:.*m }

Reference ld : fb265 1 04-29fd-4c28-9842-8a38007cff8 1

Signed By: Mahesh Vasudeo Zurale
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agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate'

correct, and complete and no material information has been withheld by you' Accenture is providing this offer of

basis preliminary information provided by you at the reg istration stage and a declaration concerning your

with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

to further verification of details and materials/ documents provided to Accenture as well as any further

necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on

Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment' in case of failure

,orifyouarenotmeetingtheeligibilitycriteriaorincaseofanymisrepresentationatyourend'

onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to

your actual onboard ing date. You will receive an email from onboarding.doc'ase@accenture'com' You are expected to

confirm to the same byrespondingtoouremailandshareyouracceptancetojoinusontheStipulateddate.

$t Accenture, the health and well-being of our people, our clients and the community is our top priority' We are also

committedtocomplyingwithal|governmentsafetyprotocolsaswebringourpeopletoouroffices,Tooperateofficesat

fullcapacity,thereisagrowingmandatefromgovernmentauthoritiestohaveallemployeesvaccinatedagainstCoVlD.

lg.Consideringthis,weexpectallouremployeestobevaccinated.Therefore,youshouldensuretotakethefirstdoseof

thevaccinebeforeonboardingandbepreparedtotaketheseconddosewithing0daysfromthedateofonboarding.
please note that compliance with these provisions is a condition precedent for this offer or your continued employment

with the ComPanY Post onboarding'

pre-onboard Learning Module: To provide our new joiners with a unique learning experience' Accenture has designed a

speciar onrine rearning modure cailed - Technology Fundamentals online Learning program (Hereinafter referred to as

..program,.).Thisprogramfurtherprovidedetailsaboutthetrainingopportunitiesandtermsoftraining/assessmentsthat

were shared with you in your Letter of lntent. To ensure that you have ample time to learn at your own pace' and prepare

fortheensuingassessments,youwillhavecompleteaccesstotheprogramfor45daysfromthedateyoureceivethe

training link.

Details of the program and assessment are as below:

.Theprogramishostedonavirtualplatformthatyoucanaccessfromanywhereanditwillprovideyouwithallthe

informationandtrainingsthatyouneedtobeginyourcareeratAccenture.

After going through all the learning modules, you will be required to go through Technology Fundamentals

Assessmentsbasedonwhatyouhavelearnedintheprogram.

on successfully completing the program within 45 days and clearing the program assessments in your first attempt'

you will be eligible to receive a learning lncentive of INR 10'000'

lncaseyoufailtocleartheassessmentsinyourfirstattempt,ordonotcompletetheprogramwithin45daysfromthe

receipt of the training link, you will not be eligible for any learning incentive'

To clear the assessments, you will need to Score a minimum of 60% marks in each assessment test. ln case are not

abre to score the required 60% in your first attempt, you wi, get two additional attempts where you will need to score a

minimum of 60% marks to successfully clear the assessments'
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o During each re-attempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you
Your employment with Accenture is subject to you successfully completing the program assessments mentioned
above. ln case you are not able to clear the program assessments in three attempts, your offer will stand revoked.

After successful completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-set assigned to you. periodic tests will be
conducted throughout this training program and you are expected to clear all of them. you will need to score a minimum of
60% marks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. your

employment with Accenture is subject to you successfully completing the Accenture-specific training program. lf you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be
terminated as per Clause 10 ouflined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing paficular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion,
+:lect to termlnate or suspend your employment immediately.

ln the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/authority without any notification to you. The foregoing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requirements/compliance. You may belong to this category and your

details viill be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile number within 7 days (Seven days) from the date

of this letter post which the link will be disabled for you. lf we do not receive your response before the expiration of 7 days

(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in wrlting. Further, at the time of joining you are required to
provide all documentation identified in Annexure (ll) along with the singed copy of this offer letter and Terms of
Employment.
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

(A) Annual Fixed Compensation

. Your annual fixed compensation is INR 383000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income

(B) Locet Variable Bonus (LVB)

.As part of your annual total cash compensatlon, you will be eligible to participate in lhe FY22 Local Variable Bonus

programme (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including but not limited to your individual performance achievements and

the Company's performance. ln addition to these two components, your LVB is also linked to your lndividual Utilization.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary andlor modify any

of the terms and conditions of the LVB programme guidelines The LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in Accenture lndia

and considering the period of leave without pay during the said fiscal year.

t)

Annual(lNR)

383000(A) Annual Fixed Compensation

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32500

41 5500Maximum Annual Tota! earning potential (A+B)

Joining Bonus (Refer to the Section C)

Gratuity as per la*#

25,000

9,500
lnsurance Premium(notional value)

Total Orash Compensation Elements

Gompensation + Total Additional Benefits (A+B+C+D) 450000Total

(D) Additional Benefits
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Strictly Private and Confidential

Date:06-Aug-2021

Trupti Motiram Raut
c9862394

PLOT NO.38,POLICE MITRA SOCIETY, LOHARA,YAVATMAL.

7796191596

Dear Tiupti Motiram Raut,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture solutions pvt. Ltd
("Company") in our Advanced Technology Center, lndia as per the below terms and conditions:

Job Profile . Application Development Associate

Management Level - 12

Job Family Group- Software Engineering

I

Please refer to:

' Annexure I for the compensation and benefits details
o Annexure ll for the documentation to be submitted by you

' Terms of Employment

Your ernployment with Accenture will be governed by the clauses mentioned in the attached ,,Terms of Employment,,. you
are required to carefully read and understand these Terms of Employment before responding to this offer. This offer and
your employment with Accenture is subject to successful completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of
verificatlon and/or background or reference checks, which may occur at any time prior to or after your effective start date.

t
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Reference ld: l/becgTf-af45-4068-9929-08d0555c323g 
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Signed By: Mahesh Vasudeo Zurale
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you agree and affirm that the information (personal or r;.'rerwise) shared by you at the tlme of registration is accurate,

gs6lusltf correct, and complete and no material informall', lras been withheld by you. Accenture is providing this offer of
.{

employment basis preliminary information provided by ;.'i,l at the registration stage and a declaration concerning your

agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be

subject to further verification of details and materials/ docr.tnrents provided to Accenture as well as any further verification

deemed necessary to final2e your candidature. You sha!! continue to meet the eligibility criteria up till and on the date of

joining Accenture (if applicable) and agree that Accenturi, ,.r i.; ie right to revoke the offer of employment, in case of failure

of verification, or if you are not meeting the eligibility criL : in case of any misrepresentation at your end.

your onboarding date will be intimated to you over a sei, ,i;,ie e-mail by Accenture onboarding team few weeks prior to

youract.ral onboarding date. You will receive an email li .. n Olboarding.doc.ase@accenture.com. You are expected to

confirn'to the same by responding to our email and sha . 'r alceptance to join us on the stipulated date.

Pre-Onboard Learning Module: To provide our new joi' .ir a unique learning experience, Accenture has designed a

special online learning module called - Technology Fundl rrrt:,l1s Online Learning Program (Hereinafter referred to as

"program"). This program further provide details about tii,, . ,, , ,,, rg opportunities and terms of training/assessments that

were shared with you in your Letter of lntent. To ensure l, \i L,rr have ample time to learn at your own pace, and prepare

for the ensuing assessments, you will have complete r,: 'r' program for 45 days from the date you receive the

training link.

Details of the program and assessment are as below:

The program is hosted on a virtual platform th::rl :rccess from anywhere and it will provide you with all the

information and trainings that you need to ir". , ,:r at Accenture.

After going through all the learning modules, yc ,: reqrrired to go through Technology Fundamentals

Assessments based on what you have learnecl I ir ilram'

On successfully completing the program wllhii'r ,:t . : ',rrd clearing the program assessments in your first

attempt, you will be eligible to receive a learniirl I " ; of INR 10,000.

ln case you fail to clear the assessments in vr,: ' irt, or do not complete the program within 45 days

from the receipt of the training link, you will nol , , :: ltrr any learning incentive.

, o clear the assessments, you will need to scr : n of 60% marks in each assessment test. ln case are

not able to score the required 60% in your fiisi . ,. ';u will get two additional attempts where you will need to

Score a minimum of 60% markS to successlu ., issessments.

During each re-attempt, reasonable help, grirl ' r.o;;riate refresher training sessions will be provided to

you.

Your employment with Accenture is subject to you s,,,

case you are not able to clear the program asses;l

;rrleting the program assessments mentioned above. ln

,.,,rnpts, your offer will stand revoked.

Vers;i*rr ?"1 {F*h fifif ti **ndid*:l*'ri ffi igr:*ti:t*
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After successful completion of the aforementioned assessments. and after joining the Company, you will need to undergo

further training program(s), with specified timeframes, for the specific skill-set assigned to you. periodic tests will be

conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
60% mr,rks in each of these tests to clear the Accenture-specific training program. lf you are unable to score 60% in your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. lf you are
unable to clear the Accenture-specific training program tests in three attempts, your services with the Company shall be

terminated as per Clause '10 ouflined in the Terms of Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of failing these tests namely the drug/.ricohol/substance test, Accenture may, in its sote discretion,
elect to..erminate or suspend your employment immediately.

ln the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information
pertaining to any aspect of your employment, the company shall provide such information to the government
body/authority without any notification to you. The fore,.cing shall be applicable to information pertaining to your
employment being shared in pursuance of statutory requrrrirents/compliance. You may belong to this category and your
details will be disclosed to these authorities.

To indicate your acceptance of this offer and rernrs of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitmtnt Portal (https://india.jobs.accenture.com/default.aspx) using
your un'que reference number, candidate identification (cli r ::rd mobile number within 7 days (Seven days) from the date
of this ietter post which the link will be disabled for you. lf r,r ' .lo not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this offer of employment will be deemed to have been rejected by
you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are required to
provide all documentation identified in Annexure (ll) a,,ng with the singed copy of this offer letter and Terms of
Employment.

lijf'*i/:!l"i ',i. 1 ;,t;:: t;1i;1 ,r:.t"fr. ', , ;\



After accepting this offer,we encourage you visit Cuur jcmpany

(http://careers.accenture.comlMicrosites/countdowni ii ;r+-irrdia.aspx). This on-line, interactive welcome site will

help you successfully navigate the first days, weeks rr | \,our career at Accenture. lt will also provide an

interesting overview of Company history - as well as t:;, i ) develop yourself (and your career) in the future.

ln case you have any feedback/ suggestion o, huu" u,,' '. : -l {ree to write an e-mail to:

https://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding yo,.rr , :ire Company. I wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior Managing Director

Lead, Advanced Technology Center, lndia I lnsert full legal name)

V*rsi** t.1 {F*h trS?'}i t: 
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ANNEXL,!RE 1

COMPENSAT|,:' IT & BENEFITS

Annual Totql Cash compensation structure as per the Comnany guidelines is

lnsurance valu

(A) Am:ual Fixed Compensation

' Your annual fixed compensation is INR 383000. This inc udes allowances structured in accordance with the Company
compensation guidelines and applicable statutory nornr:. ' ,.- ncte the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your income.

'Aspattof yourannual total cashcompensation,you,,,,i ' ibletoparticipateintheFy2l Local VariableBonus

programme (LVB). Your indicative pay-out can range fri , t.. B 5% of the prorated fixed pay in the Fiscal year, subject

to the overall terms and conditions of the LVB, including L,r' r lrmlted to your individual performance achievements and

the Company's performance. ln addition to these two comp,:,irents, your LVB is also linked to your lndividual Utilization.

The Company may, at any time and in its sole and absolirti' ' rscretion, amend, suspend, withdraw vary and/or modify any

of the terms and conditions of the LVB programme guirl,, I rre LVB will be paid out subject to you being on the roles of

the Company on the date of disbursement of these pa',, , i wiil be prorated based on your tenure in Accenture lndia

and considering the period of leave without pay during i ,_rcal year.

!L

Annual(lNR)

(A) Annual Fixed Compensation 383000

32500earnLocal Variable Bonus

Maximum Annual Total (A+B)

ntial (at maximum 8.

41 5500

Gratu as law#

to the Section C)Joining Bonus Refer 25,000

9500

Total Cash Gompensation Elements

(D) Additional Benefits

pensation + Total AdditionalTotal Cash Com

Ver*im* ?.1 {fr*b X*?.1} i.:,iii l:.ii.:tttlt,: i li:tiii*t:,; r-r
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(C) Joining Bonus

You are also ellgible for a joining bonus and an additii.,r;r' i:r irs per the terms mentioned below

. Joining Bonus: of INR 25,000 payable upon joining ll , l .r,iiion and will be paid out along wlth salary of the month

of joining or succeeding pay month. ln case you leave, L | : rvices are separated from the Com pany (except for ramp

down or redundancies by the Company) before compli.,:, ; : 1 vear from the date of joining, then this whole amount shall

be recovered from you.

Note: For lnternational Worker On

. As per lndian Provident Fund (PF) regulations, i;;ir l; tlre Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per tlie ,:.. ;rj:..c note that since your cost to the Company (CTC)

includes employee's as well as employer's contributilr' r :, rlcnt Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per ;)i r lii"vs/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is r.) r i 'r rhe government of lndia and is subject to government

approvals and prevailing laws (amended from time to l . ' i;erson desirous of such withdrawal need to comply with

applicable law and procedures laid down by the aLr:',

- As delned by applicable law from time to time

Beneflls applicable for cur .': '
r..

ln addition to your annual total cash compensrr -r .

Company policy:

eligible for following benefits, which will be governed by

1. Effective your date of joining, Medical lnsurance f,:i , : , ,';':. and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid b! the C,,i

a. Ycu have the option of availing Accenture ''' 
, ': :1 cover your parents, parent's in-law & any additional

child under a separate lnsurance plan r,, rinnum. The entire premium forthis will have to be

borne by you. This plan allows for coverrt:,.' , ::-- rilments.

b, For Permissible claims under the Medical lr,:,r, ' dr:tailed above, you will be required to contribute a

defined percentage of each claim, as unC;:t:

. 10o/o of such claims for self, spous ' r clrildren

.20% of such claims for parents, g;:, ional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to thrr,,. ,'iual fixed compensation

3. Life lnsurance coverage equivalent to one tinrt, . .,1 compensation with minimum cover of INR 5,00,000

i.'';;r',oiir..ri: il 'l i[,;tt ';:i!;.]';i 1 i sfr ndidffit*'$ Sign*tt;r*
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To,

Name : Tushar Avinash Bendarkar

Fs: lm"Portanl in{sI_lnation pos!-yeur pleargncq..flt the interviex{Frq&. sq.Smrifig t*e Cffmpu$ vi*!-{

Dear Tushar Avinash Bendarkar,

This cantirms ycu have cleared the inltia! intervisw proc*$s. Your journ*y f*r getting an Offer of Employment
{rom Accenture has just begun" Pleass go through this conrmunication to acquaint yaurself of the various

-actions 
that ycur candidature will go through befcre a release of Otfer of Employment by Accenture.

\. socument verification and ch*cks - Po$t eccspling this Lelter of lr:t*nt, yru wili h*ve to submit certain\- prerequisites I documents. The Off*r r*l*ase will be contingent upsn su*csssful verificaljon of your
docurnents that will be submitted by ycu" Once y*u receive the cffer, we would like yoLr to assspt the cffer
within 7 Days from the day you reeeiv* the Offer Let{sr.

At ali stages of the hiring process, you are expectcd to declare all iacts hon*slly ar"id act lvith ulrnost
integrity while applying for any opportunity. ln case of any misrepresentation of information/facts in your
candidate registraticn procsss or at any stase of the hiring proc*s$, thie Lettsr ai inter:t cr any subsequent
offer issued to yor: shall stand revcked.

r lnfsrmation on Accenlure's Pre-jcin*r-tearning #lodule - As part ol providing otjr ncw .jciners a
unique learning experience, Accenture prspsses a iearning mr"rdule - Technol*gy Funrjamentals Oniine
Lcarning progrem (Hereinafter" pr*gran":"). 1ll* wauld iik* to sl]are lhe details cf this prcgrarn in advance
for your ease of information and famlllarity with its conditions.

o The training module of this prograrn is typically made available ta potential new joiners at least 45
days ijefore onboarding ta give {hem a reascnablc tirne to learn at their pace and conifort. Details
af whlch are as under:

r Under the prograi"n, th* leanring inodules hosted on a technclogy plat{urm will prepare th*
potential new, j*iner to be c*d* ready.

. Pcst onhcardinglj*ining Accenture, and after the lnduction the poten{ial new jciner will need ta go
through the Technology fundamental assessment (based on th* pre on-boardirrg online learning
prograin).

. On successiul compl*tian sf the pro$r*ix anci clear*nce af the Technolrgy fundamental

--I
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as.,essment in the first attempt along with completicn of the online prograrn module. a potential
new j*iner will be eligible fcr a l*arning lncentive CIf llilR i 0,*fi*.

* In case a patential new join*r tails in lhe fir$t attempt they wlll nol be eligible tcr any learnir-rg
incentive.

t Tc clear asses*ments frr the proEram, potential new joiners are i"equired ts score minimum 60%
marks in each assessnlent test f*r the prsgreffi. lf they are ur:abie 1o score 607o in the first
altempt, they will have up to tws additional attenrpts and will be required to scor* minirnum 65%
marks to clear the a$ss$smsnt for the program.

* Befsre each reattempt, reas*nable guidance and appropriate refresher trainlng sessicns will be
provided tu new joiners to help them appear in lhe reass*s$monl.

The potentialr new joiner's ernployment with Accenture is subject to successful completirn *l the
assessmont of the prograrn. as mefltisned above.

After a new joiner has cieared the Pre-Jciner Program; they will necd io undergo further Accenture stream
specific trainings. Fcr clearirrg these trainings also, Accenlure provides three attempts with success criteria
similar lo cne for the preloirrer program as mentirned abov*. lf poiential new .joiners are unable tc
complste the Accenture specific training program in the giv*n 3 a{teffipts succes*fully, their services wilh
the Company shall be terminated as per the Terms of Employnrent.

W* wish yau the best of this .i*urney and conEralulate yclr on ciearing the interviews. Your pr*poserJ
compen$ation for tlre ease of inforrrratinn and subject 1o re!*ase of an of{er of employnrent by .Accenture is
as rnentioned in Annexure &. $pecific details will Lre mentior:ed in yuur f*rmal otter letter.

&_nrrexure-&"
n Career L*ve! - 1?

r Proposed role - Application Bevelcpment Associate
. Annual fixcd compensati*n for the fiscal will i:e iNR 3,83,000; it in*lud*s allowances and statutory

beneiils and will be structured in acccrdan*e wi{h the Crnrpany's policy.

* Lccal Variahl* Bonus - At your car*er lsvel, the maxlrnum anrrual largrt variabie pay-out is s*tinrst*d as
INR 32,500" The pay-aut that you receive r,vill depenei but nat limited to ynur performance achievemenl
and performance of Advance T**hnology C*ntsrs. lndia in the currsnt cofipany tiscal year.

. Jtining Bonus - Ycu are also eligible for a juining B*nu* of INfl 25,000; payablc upcn successful
completion of initial training as per cornpeny proce$s"

. Iilaximum Annual Tntal ean"ring potential - 4.40,500

* Addititnal Benefits: Gratuity as per law {if appllcableJ .+ lnsurance prerrium (lrl*tion Valuei: 
'Nn 

9.5fi0
r Llaximum Ar]nual 'l'alal earning p*tent;el + Total Additianal fteneilts - lhill 4..S0.000,,-

You may be required to reiscats for project deployment to any part of india and work in 24X7 shifts basis
business requirement

P.!Sa$e nole, theebo*v'e is intorssljvr and rlsl Sxh.S-q|$tivs. $S-Sgi{iA-detail$ tst!J}..S-gin tlle Sg{#r Letter.

"This is an eiectrcnieally generat€d document does not require signalurcs"
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Mr" Ajinkya Gawande,
C/o Shri Sant Gajanan Maharaj College of Engineering,

Sheqaon. Maharashtra.

Letter Offer

20.08.2021

Dear Mr. Ajinkya Gawande,

This has reference to selection process / your interview; we are pleased to inform you that you have been selected for the position

of Graduate Engineer Trainee in our Organisation. The general terms and conditions of appointment would be as follows:

a) As informed during the presentation, your Gross annual remuneration would be Rs, 4,10,000 p.a. (Four lacs ten thousand

only) which includes House Rent Allowance, (Payable only in case of own housing arrangement)

b) your tra'ining period would be for six months from the date of joining. On successful completion of training period, you shall be

absorbed in the organisation as Senior Executive (A-01 orade).

c) The letter of offer is valid subject to your passing the final year exam with aggregate of 60% or above marks or with equivalent

grade and found medically fit at the time of joining.

d) A formal letter of appointment, setting out terms and conditions of employment in detail, along with breakup of remuneration

shall be issued upon your joining with us.

e) Your initial stay will be ananged in our guest house. Based upon location of work & allocation of dept, you can look for your

residence. This information will be intimated upon joining.

f) You shall be under obligation to not to indulge anti-organization activities which are detrimental to the interest of the company

and as per our code of conduct policy.

S) You shall join the training tentatively from Septemb er 2021. Exact date will be intimated to you based on situational readiness

& exam conditions ascertained. Submit copies of your mark sheets / certificates/PAN/ Aadhar etc. on reporting date.

Kindly acknowledge receipt of this offer as a token of having accepted this offer

Thanking you,

Yours faithfully,
For Adani Electricity Mumbai Ltd

For

Authorised

\
I accept the above offer and I would be joining as
required by Company.

Signature:

Name :

Date :

A.iarli Elecl.icity f,/luffbai LId
:tr.-.,.r.,",/i P.rrr'.! 1.,r:tr j.. :"r', ttil,, f itirt'' trjl

sTs ,l#YlA {F}owJ" 4rJ# l'Jl3 v'l,aq,e
Ek:i.:f f..l{1ri(l}s I-arrt. Sl'l' SV!:, Rflfirr, Hl}r,sn3i {ir"''r}

Ir.1 il fi |]ra i 4,] f:i 1 {l}, rn q r} h of ss h I r*, } ariJ i';
{ lltJ : ;-}.:11 5}9 !GJ'3Ofi &F,:C1 OTZ36
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Fax rql 22 ]!3C:S AAS?
i nfo.;111-, mlxiriil[*tra liili{:yGildi}ll i. c1},r
!r/!"',!. tsd.l nielealrl{ jty. ciltTr

Please provide below details:

Date of Birth

Email

Mobile No:

Tel. (Home):

Alternate Tel. No. during vacation:
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Letter of Offer

13.08.2021
Mr Anand Umak,
C/o Shri Sant Gajanan Maharaj College of Engineering,

Sheoaon, Maharashtra.

Dear Mr, Anand Umak,

This has reference to selection process / your interview; we are pleased to inform you that you have been selected for the position

of Graduate Engineer Trainee in our Organisation. The general terms and conditions of appointment would be as follows:

a) As infotmed during the presentation, your Gross annual remuneration would be Rs.4,10,000 p.a. (Four lacs ten thousand
only) vrhich includes House Rent Allowance. (Payable only in case of own housing arrangement)

b) Your training period would be for six months from the date of joining. On successful completion of training period, you shall be
absorbed in the organisation as Senior Executive (A-01 qrade).

c) The letter of offer is valid subject to your passing the final year exam with aggregate of 60% or above marks or with equivalent
grade and found medically fit at the time of joining.

d) A formal letter of appointment, setting out terms and conditions of employment in detail, along with breakup of remuneration
shall be issued upon your joining with us.

e) Your initial stay will be arranged in our guest house. Based upon location of work & allocation of dept, you can look for your
residence. This information will be intimated upon joining.

f) You shall be under obligation to not to indulge anti-organization activities which are detrimental to the interest of the company
and as ;rer our code of conduct policy.

s) You sl,bll join the training tentatively from septemb er 2021. Exact date will be intimated to you based on situational readiness
& exam conditions ascertained. Submit copies of your mark sheets / certificates/PAN/ Aadhar etc. on reporting date.

Yours faithfully,
For Adani Electricity Mumbai Ltd

For

L Authorised Signatory

I ac:ept the above offer and I would be joining as
requried by Company.

Signature:

Name :

Date :

Adani Elec! lcity Murnbar Ltd
lForrlnrly Q{rl.ilr}*s fi*ct.'c tiy'erit;o.: & 5up!iy Ltd)
cTs 4071A (New), eO8 Otd vjltage
Eksar Devi las Lan$, Olf 5VP Rsad. gorivali (tqr)
fl"'lLmtrai 4OO 1O?. &lahsfeshtra. tndiil
Cll{: U749s9GJ?oQ&FLC1 O7255

'lef +9:t i??1 j*cg 9gsH
Ftx {"$"1 AI }oOP EB5?
i nffl . nrr"i ffi iri,:i{lectricity@r[,ft ni. cotr
vJ!.vw BdanielectriciEy. c{:fi}

Please provide below details

Date of Birth

Email :

Mobile No:

Tel. (Home):

Alternate Tel" No. during vacation:

Re$ist€red OFficer A$sni Hou$i:i, b6, Sttrirn{}lj So6irty. t\tr. Iiiilh*khfili $ix ltoads, f"lar.ranEpurB, Ahfi.redsba$, Gujo.rat ?rE{:tOijg, lfidits.

L

Kindly acknowledge receipt of this offer as a token of having accepted this offer.

Thanking you,

@ffi
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l-etter of Offer

20"48.2021

Mr. Mohan Kalaskar,
Cio Shri Sant Gajanan Maharaj College of Engineering,

Sheqaon. Maharashtra.

Dear Mr. Mohan Kalaskar,

This has reference to selection process / your interview; we are pleased to inform you that you have been selected for the position

of Graduate Engineer Trainee in our Organisation. The general terms and conditions of appointment would be as follows:

a) As informed during the presentation, your Gross annual remuneration would be Rs. 4,10,000 p.a. (Four lacs ten thousand

only) v hich includes House Rent Allowance, (Payable only in case of own housing arrangement)

b) Your training period would be for six months from the date of joining. On successful completion of training period, you shall be

absorbed in the organisation as Senior Executive (A-01 qrade).

c) The letter of offer is valid subject to your passing the final year exam with aggregate of 60% or above marks or with equivalent
grade and found medically fit at the time of joining.

d) A formal letter of appointment, setting out terms and conditions of employment in detail, along with breakup of remuneration

shall be issued upon your joining with us.

e) Your initial stay will be arranged in our guest house. Based upon location of work & allocation of dept, you can look for your

residence. This information will be intimated upon joining.

f) You shall be under obligation to not to indulge anti-organization activities which are detrimental to the interest or rhe company

and as per our code of conduct policy.

S) You shall join the training tentatively from September 2021. Exact date will be intimajed jo,,V9u based on situational readiness

& exat'.t conditions ascertained. Submit copies of your mark sheets / certificates/PAN/ Aadhar etc. on reporting date.

Kindly acknowledge receipt of this offer as a token of having accepted this offer

Thanking you,

Yours faithfully,
For Adani Electricity Mumbai Ltd

For

sedAuthori

I ac,,ept the above offer and I would be joining as
requ,red by Company.

Signature:

Name

Date

Adani Electr'city ffiunbai Ltd
(F*rflrq,riy Rcl.irr+{i *iaclrtc €*rrerat-isr & 5LiXJly Lfdl
CTS 407/l\ \Ne,il),409 Old Viilage
Eksar $flvi Jes l-sflr, Of f SVp Road. Rnr,v;l! (In/)
L4$ffibai 4,iO l03, r1rlohersshtr.1. lndi6
c[iJ: J74999GJ20CAFLC107?55 C

'f€t +9: ?? )(:*s] 9q!9
Fax *91 22 l00g &S52
info. inu mlr$ielect riDil"yE,ldani. com
i"/H"# ;deni€leclrioity.t:{}{ft

Please provide below details

Date of Birth

Email

Mobile No:

Tel. (Home):

Alternate Tel. No. during vacation:
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Fwd: Letter cf lnt*nt

i_..! ;1 l.;;: .

Farwarded rnessase
F r*nr : iQ**nr.:it$arg < nh* *r::

ffiate: fu{cn, 5 $ep, 2fi22, 6:00 pn't
$uhje*t: l*etter of Intent
f-^IU k*rX f ,*l* < ery ad a l_lt"* r 1 $!!ffi fi.t$fl, ict * >

i l:.1,n t^iri,'.;r,'r

l-jrlitr- j li ii;)il i'i/lni: I ri il:ri

With ::el'eren*e to ycur appiicaticn and subsecluent assessnlerlts you haii wilh us, \i,/e ;1re plr.asecl
'ln irlbrnr ,vou that vr:r: i:ave been shortlisted for the positiot ol ilce,Ef{}n,rey Seyl)ice,4ssocfofe on
a .[n'ixed Tensnn f,nepi*ylraent fbr term iess than 12 ruonths at ]lune facilitv 6l- Amazon
I)*r,elopment Cent*r {ndia Pvt. Ltd. (the "oonlpanv").

Please tre;it this as a leiter of int*nt ("L*I") valid for a periad of 12ti rlays l1om th*t clate oi issr.re
o f tlris letter uiron expirv of q,'hich the letter" of int*r:t w'ill expir* rvithout any further conditio,s
rrr liabilities on your or *ur side unless an Ofi'er tr,etter duly execritecl by the Con.rpany is iss*eci
to you bel}re the expir,v of the afirlesaid 120 day peliod. The issue *i'an Otrler Lc-rrter to yaru i.
sirtrject to the {'lculpany"s iulure business requirements and r.viii be iss*ed al the sole cjiscretion cf
Anrazon. {,jpon issr"re of the offer l.etter', this L{}{ stand automaticall3r tcrminat*cl"'l'his LL}i shal}
also i:e terminatectr automatically in the event ,vou take up eniplc.vment ia,ith another person (6tlrer:
than the compamv) i:efbre issue oi'the O{&r Letter.

You are reriuir"-ci to sLrl:rnit the follcr,ving clocun:ents

* L'i,iri.:t r-rj''tl:e 1:i.iltcalioniil {'errtilicat,:1lli;ur {lluss l{}tl't;:i lirr: hi;:1:cst *rlLie:iiiorr)
* liriir',.1i-t:r lciirl i'j"onr th* 1rr'*r'ioris enll,-)lo-vci.,'-r {il'eppliralrle;
* tr-ir':r:;'lr'ilcl lj'orlr the trrr*l,ious rniplor,,errs (rL'i,rpltlic:iitli:)
" l.lsi irii"r siip ii't:rri Llie prcr ilxts crrrr:;lovclis 1r1'altpli*li;l*l
,, l-i,: *i I il I il'a1;t;lir:ablc)

"'\r-i ii tci> lrt'r.toi'
, i:'lt.,t :;i.-,rt rt S i ;.* I'l i'-: I o{raphs i5 )
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7 " You may note that this letter should neither be construed as an Offer of Employment from Atos nor should

it in any manner confirm our obligations to make you an offer of employment. We may, at any time revoke

this Letter of lntent considering incomplete documentation, failure to fulfil the eligibility criteria,

background verification or failure to complete Training Program successfully or at our discretion.

8. Your access and use of the training site and any information, materials or documents (collectively defined
as "Content and tVlaterials") therein are subject to the following restrictions and prohibitions on use: You
may not,
a) Copy, print (except for the purpose of self-learning), republish, display, distribute, transmit, sell, rent,

lease, loan or otherwise make available in any form or by any means all or any portion of the Site or
any Content and Materials retrieved there from

b) Make any portion of the Site available through any timesharing system, service bureau, the lnternet,
or any other technology now existing or developed in the future.

c) Share User-ld and password with any other person.

We request you to confirm to us your acceptance of above terms and conditions herein by signlng and returning the

days from issuance of this letter, failing which this letter of Intent shall stand wlthdrawn/cancelled automatically.
Should you have any query, please do not hesitate to contact Campus Recruitment team sidfi*.r'tfi.&C.tl#"qlfg',:-qI
*mdgryrgJ.q_.qg-+I$1.q$€i11t/#t$gS.ittllt

We look forward to hearing from you soon and wish you a rewarding career with Atos

Thankin6, you.

Yours Sincerely,

From & behalf of Atos GIobal IT Solutions and Services pvt Ltd
Offer Management Team

L
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Ts.
Gauree SaniaY Barhe

Gajantn Ntr gur,:\kut-'|4't i0 1

Dear f;riuree SnrrinY Biil'he,

with reierence to your application and candidature s{.lbnlitted to our cornpany, we take pleasure in evaluating and

exploring the opportunity to offer yeu the posjtion of '5rainee" in "Grade T1" with Atos Giobai lT solutlons and

services Pvt Ltd (referred as "Atos or Company"), we are pleased to inforrn that Your candidature has been

shcrtlisted for Training Program organised by Atos. Your offer js conditional subiect to successful ccmpletion of

training program anri clearing the assessment/s {together kncwn as "Training ancl assessment Progrstn"} undertaken

by Atos.

subjectto your successful completion of Training and assessment Program, selection and further documeltation

process, a detailed appointment letter will be issued to you, which wiil contain the !ollawing details:

. Date ofJoining.

. Joining location"

. Other terms and condition.

The date of ioining and the locatlon of posting will be based on businels requirements'

Atos so{ely reserves the ri8ht to make any changes tg the date of ioining and the location ol posting'

Upon j0ining Atos,

1. you are expected to enter into an emFloyment agreement with the Cotrrpfiny which shall contain details

ineluding the scope, terms and conditions of your employment snd varlous obligations with the Cornpany'

Z. you will be on probation for a period of 1 year as determined by the Company from your date of joining

and subjer.t to satisfactory performance your employment will be confirmed al the end of probation or such

other extenderl period as the Company deems flt'

3. your selection and further procedure ahead are subject to your heing found medically fit to perform roles

and responsibilities in Atos, successfuily corr-lpletion oftraining, selection and documentation process, with

the specified eligibility criteria informed to You during selection process'

4. Atos reserves the right to make any clianges to the training program, assessmentfs, selection criteria at anY

time.

5. The terms of this letter of intent shall remain confidential afld are not to be disclosed to afly third party,

6. Upon successful completion ol yor"rr training imparted, assessment/s conducted, and further finat seleqtion

by Atos, a separate appointment letter vuill be issuerj to you by the companY with grade-position aiong with

details of CTC.

L-
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7. You rnay note that this letter should neither be construed as an Offer of Employment from Atos nor should

it in any manner confirm our obligations to make you an offer of empioyment. We may, at any time revoke

this Letter of Intent considering incomplete document6tion, failure to fuliil the eligibility €riteria,

background verification or failure to compl€te Training Program successfully or at our discretion.

8. Your accgss and use of the training site and any informaticn, materials or d ocu ments (coilectiveiy defined
as "Content and Materiais") therein are subject to the following restrictlons and prohibitions on use: You
maY not,
a) Copy, print iexcept for the purpose of self-learning), republish, display, distribute, transmit, sell, rent,

lease, loan or otherwise make available in a ny form r:r by any means ali or any portion of the Site or
any Content and Materials retrleved there fionr

b) Make any portlon of the Site available through any timesharing system, service bureau, the lflternet,
or any other technoiogy now existing or developed in the future.

ci Share User-ld and password with any other person,

We requ€st you to confirm to us your acceptance ol above terms a nd conditions herein by signing and returning the
copy of this ietter to reeruitment team .,..f .;.'.:j#.-ij.i, |;J!/!Jlitlt.,:]::i_.t1t:rj.::it,,ii.tntlg i{i,:,..,- - ,rl , ,-_ wrthin 02

days from issuance of this letter, failing which this letter of lntent shall stand withdrawnlcancelled automatically.

Should you have any query, please do not hesitate to contact Campr:s Recruitment tearn ,;t,trl:ri:li !,:;sitir..ftttfi,t.ttt:!

# t?df_ly.l,?4ff dtir,i{l-i:.*iil-1!i.jl11{luJ](i

We look forward to hearing frorn you soon and wi:h you a rewarding career with Atos

Thanking you.

Yours Sincerely,

From & behalf of Atos Globgl IT Solutions and Services Pvt Ltd,
Offer Management Team

\o"'

L
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Forwarded message
From: Neha Mitkari <neha.mitkari3'l 7@gmail.com>
Date: Wed, Sep 22, 2021,09:Sg
Subject Re: Letter of lntent::,Atos Global :: 26 Augusl202l
To: Ancelm, Nanda (ext) <nanda.anselm.extqrnal@alos.nqt>

I accept the offer

On Mon, Sep 6, 2021, 18.25 Ancelm, Nanda (ext) <nanda.ancelm.external@atos.net>
wrote:

Letter of Intent

To,

Neha Sanjay Mitkari

Dear Neha Sanjay Mitkari,

With reference to your application and candidature submitted to our Company, we take pleasure in evaluating and
exploring the opportunity to Offer you the position of 6'Trainee" in ..Grade T0/Tl" with Atos Global IT Solutions
and Services P\4 Ltd (refened as "Atos or Company"). We are pleased to inform that youi candidature has been
shortlisted for Training Program organised by Atos. Your offer is conditional subject to successful completion of
haining program and clearing the assessment/s (together known as "Training and aisessment program,,) undertaken
by Atos.
Subject to your successful completion of Training and assessment Program, selection and further documentation
process, I detailed appointment letter will be issued to you, which will .ontuin th. following details:

. Date of Joining.

. Joining location.

. Other terms and condition.

The date of joining and the location of posting will be based on business requirements. Atos solely reserves the
right to make any changes to the date of joining and the location of posting.

Upon joining Atos,

1. You are expected to enter into an employment agreement with the Company which shall contain details
including the scope, terms and conditions of your employment and various obligations with the Company.

2. You will be on probation for a period of 1 year as determined by the Company from your date of
joining and subject to satisfactory performance your employment will be confirmed at the end of
probation or such other extended period as the Company deems fit.

L,
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Your selection and further procedure ahead are subject to your being found medically fit to perform

roles and responsibilities in Atos, successfully completion of training, selection and documentation
process, with the specified eligibility criteria informed to you during selection process.

4. Atos reserves the right to make any changes to the training program, assessmenUs, selection criteria
at any time.

5. The terms of this letter of intent shall remain confidential and are not to be disclosed to any third
party.

6. Upon successful completion of your training imparted, assessmenVs conducted, and further final
selection by Atos, a separate appointment letter will be issued to you by the Company with grade-position
along with details of CTC.

7. You may note that this letter should neither be construed as an Offer of Employment from Atos nor
should it in any manner confirm our obligations to make you an offer of employment. We may, at any time
revoke this Letter of lntent considering incomplete documentation, failure to fulfil the eligibility criteria,
background verification or failure to complete Training Program successfully or at our discretion.

8. Your access and use of the training site and any information, materials, or documents (collectively
defined as "Content and Materials") therein are subject to the following restrictions and prohibitions on
use: You may not,

a) Copy, print (except for the purpose of self-learning), republish, display, distribute,
transmit, sell, rent, lease, loan or othenruise make available in any form or by any means all
or any portion of the Site or any Content and Materials retrieved there from

b) Make any portion of the Site available through any timesharing system, service bureau,
the lnternet, or any other technology now existing or developed in the future.

c) Share User-ld and password with any other person.

We request you to confirm to us your acceptance of above terrns and conditions herein by confirming your

acceptance through below link: -

rm .office.c Tmfd.

Should you have any query, please do not hesitate to contact Campus Recruitment

team :siddorlir.l<oul@afos.nef qnd nqfrdq.anqe|rn.e ,

We look forward to hearing from you soon and wish you a rewarding career with Atos

Thanking you.
Yours Sincerely,
From & trehalf of Atos Global IT Solutions and Services Pvt Ltd,
Offer Management Team

Please note - Upon receiving your response through above mentioned link, we will release PDF version of LOI
with your name.

L

I



Af{sS

a

a

Letter of lntent

To

Sakshi Laxman Arewar,

Address Talokar pura,Akot-444101

Dear Sakshi Laxman Arewar,

With reference to your application and candidature submitted to our Company, we take pleasure in evaluating and

exploring the opportunity to Offer you the position of 'Trainee" in "Grade TOITL'with Atos Global lT Solutions and

Services Pvt Ltd (referred as "Atos or Company"). We are pleased to inform that your candidature has been shortlisted

forTraining Program organised by Atos. Your offer is conditional subject to successful completion of training program

and clearing the assessment/s (together known as "Training and assessment Program") undertaken by Atos.

Subject to your successful completion of Training and assessment Program, selection and further documentation

process, a detailed appointment letter will be issued to you, which will contain the following details:

Date ofJoining.

Joining location.

Other terms and condition.

The date of joining and the location of posting will be based on business requirements.

Atos solely reserves the right to make any changes to the date of joining and the location of posting.

Upon joining Atos,

t. You are expected to enter into an employment agreement with the Company which shall contain details

including the scope, terms and conditions of your employment and various obligations with the Company.

2. You will be on probation for a period of 1 year as determined by the Company from your date of joining

and subject to satisfactory performance your employment will be confirmed at the end of probation or such

other extended period as the Company deems fit.

3. Your selection and further procedure ahead are subject to your being found medically fit to perform roles

and responsibilities in Atos, successfully completion of training, selection and documentation process, with

the specified eligibility criteria informed to you during selection process.

4. Atos reserves the right to make any changes to the training program, assessment/s, selection criteria at any

time.

5. The terms of this letter of intent shall remain confidential and are not to be disclosed to any third party

6. Upon successful completion of your training imparted, assessment/s conducted, and further final selection

by Atos, a separate appointment letter will be issued to you by the Company with grade-position along with

details of CTC.

L

L
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7 " tou may note that this letter should neither be construed as an Offer of Employment from Atos nor should

it in any manner confirm our obligations to make you an offer of employment" We may, at any time revoke

this Letter of lntent considering incomplete documentation, failure to fulfil the eligibility criteria,

background verification or failure to complete Training Program successfully or at our discretion.

g. your access and use of the training site and any information, materials or documents (collectively defined

as ,'Content and Materials") therein are subject to the following restrictions and prohibitions on use: You

may not,
a) Copy, print (except for the purpose of self-learning), republish, display, distribute, transmit, sell, rent,

lease, loan or otherwise make available in any form or by any means all or any portion of the Site or

any Content and Materials retrieved there from

b) Make any portion of the Site available through any timesharing system, service bureau, the lnternet,

or any other technology now existing or developed in the future.

c) Share User-ld and password with any other person'

We request you to confirm to us your acceptance of above terms and conditions herein by signing and returning the

copy of this letter to recruitment team ,,siddarth"kaul@atos,net and a{:tt1dl,t}nieltY,,e within 02

days from issuance of this letter, failing which this letter of lntent shall Stand withdrawn/cancelled automatically.

Should you have any query, please do not hesitate to contact Campus Recruitment leam '.siddsrth.koul@qtOs.net

and nanda.anceIm.e ';.

We look forward to hearing from you soon and wish you a rewarding career with Atos

Thanking you.

Yours Sincerely,

From & behalf of Atos Global IT Solutions and Services Pvt Ltd.

Offer Management Team
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To,

Sakshi bobade

Address, - Kashikai' Colony, Paratwada-444805

Dear Sakshi bobade,

With reference to your application and candidature submitted to our Company, we take pleasure in evaluating and
exploring the opportunity to Offer you the position of "Trainee" in "Grade T1" with Atos Global lT Solutions and
Services Pvt Ltd (referred as "Atos or Company"). We are pleased to inform that your candidature has been
shortlisted for Training Program organised by Atos. Your offer is conditional subject to successful completion of
training program and clearing the assessment/s (together known as "Training and assessment program") undertaken
by Atos.

Subject to your successful completion of Training and assessment Program, selection and further documentation
process, a detailed appointment letter will be issued to you, which will contain the following details:

. Date ofJoining.

. Joining loca':ion.

. Other terms and condition.

The date ofjoining and the location of posting will be based on business requirements.
Atos solely reserves the right to make any changes to the date ofjoining and the location of posting.

Upon joining Atos,

1. You are expected to enter into an employment agreement with the Company which shall contain details
including the scope, terms and conditions of your employment and various obligations with the Company.

2. You will be on probation for a period of 1 year as determined by the Company from your date of joining
and subject to satisfactory performance your employment will be confirmed at the end of probation or such
other extended period as the Company deems fit.

Your selection and further procedure ahead are subject to your being found medically fit to perform roles
and resp:nsibilities in Atos, successfully completion of training, selection and documentation process, with
the specified eligibility criteria informed to you during selection process.

4. Atos reserves the right to make any changes to the training program, assessment/s, selection criteria at any
time.

5. The terms of this letter of intent shall remain confidential and are not to be disclosed to any third party.

6. Upon successful completion of your training imparted, assessment/s conducted, and further final selection
by Atos, a separate appointment letter will be issued to you by the Company with grade-position along with
details of CTC"

3.

o
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7. You may note that this letter should neither be construed as an Offer of Empioyment from Atos nor shouid
it in anV manner confirm our obligations to make you an offer of employment. we may, at any time revoke
this Letter of lntent considering incomplete documentation, failure to tulfil the eligibility criteria,
background verification or failure to complete Training Program successfully or at our discretion.

8. Your accrjss and use of the training site and any information, materials or documents (collectively defined
as "Content and Materials") therein are subject to the following restrictions and prohibitions on use: you
may not,
a) Copy, print (except for the purpose of self-learning), republish, display, distribute, transmit, sell, rent,

lease, loan or otherwise make available in any form or by any means all or any portion of the Site or
any Content and Materials retrieved there from

b) IVlake any portion of the Site available through any timesharing system, service bureau, the lnternet,
or anv other technology now existing or developed in the future.

c) Share User-ld and password with any other person.

We request you to confirm to us your acceptance of above terms and conditions herein by signing and returning the

days from issuance of this letter, failing which this letter of lntent shall stand withdrawn/cancelled auiomatically.
Should you have any query, please do not hesitate to contact Campus Recruitment team :;tiltjrJr!:i|.j,K)*!iit:)*tos.ru
srrd,"r*r I dr..]r-t{.if_Lt.{.l3i_lglfi:'11i_t"l,,lLii.

we look forward'.o hearing from you soon and wish you a rewarding career with Atos

Thanking you.
Yours Sincerely,

From & behalfofAtos Global IT Solutions and Services pvt Ltd,
Offer Management Team

t
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Sejal Pramod Khadse
Pune
lndia

OFFER LETTER
Date 05-10-2021

Dear Seial Pramod Khadse

We have pleasure in offering you a position as "Trainee" in our Atos Group Company at
"Pune", with effect from your date of joining. Please note that if you do not join on or before

"14-October-2021", this offer will be treated as withdrawn.

1) You will receive a Base Salary (Basic + Basket of Allowance (BOA)) Rs.22,302(Twenty-two
thousand three hundred two) per month. The Salary breakup has been detailed out later in the
offer lefter.

2) Atos reserve rights to confirm the employing entity whereby you will require to join. This offer is
subject to your joining in any Atos Group entity which shall be specified to you on or before your
date of joining. Accordingly, you are required to complete the formalities as required by the
employing entity.

3) You will be on probation for an initial period of six months from the date of appointment.
Thereupon, you will be a deemed confirmed permanent employee of the Company unless and
until specifically informed on extension of your probation period in writing (E Mail/Letter) by your
Manager/Company.

4) Your services are transferable to any department, unit or location in lndia or abroad, in any Atos
lndia or Atos SE Group entity or its subsidiary or afflliate or associate concern, or at the client's
site, as deemed necessary by the Company, at its discretion

5) The age of retirement from the Company's service normally is 60 years subject to service
regulations and statute guidelines. However, the Company shall have absolute discretion to
retire you at the age of 58 years. For the purpose of determining this, the age recorded with the
Company at the time of appointment shall be considered as final and conclusive.

6) The other terms and conditions are detailed in the attached "Conditions of Service"
7) You will at all times during your employment devote your entire time and attention to the

business of the Company or any of its associates, branches or offices, within lndia and abroad,
to which you may be posted by the Management.

8) You will not be entitled to accept, whether directly or indirectly, any part-time occupation or other
job or business of any kind whatsoever, as long as you are in the employment of this Company.

9) This appointment is offered on the basis of your having furnished to the Company, accurate
information, regarding your age, educatlon, qualifications, experience and other records. lf at
any time it is revealed that employment has been obtained by furnishing false information or by
withholding relevant information, the Company will be free to terminate your services at any time
without notice.

10i During the period of your employment and thereafter, you will not divulge any trade secrets,
company secrets, confidential information, business strategies/plans, to any third party, (other
than to the Directors of Company or their authorised representatives) including your salary,
increments and emoluments, any knowledge obtained by you concerning the business of the
Company / customers, whether relating to administration, accounting, research, development,
production, manufacturing methods, agreements, customers, suppliers, patent matters or other
relevant matters. You shall maintain utmost confidentiality of the Confidential lnformation which
you had gained access to and shall not breach the confidentiality requirements laid down by the
Company. This also covers any and all industrial and intellectual property rights, such as,
without limitation, inventions, patent, copyrights, designs, diagrams, drawings, computer
software, programs, systems, structures, architectures etc. belonging to Atos and/or made or
originated during the duration of any customer project and twelve months thereafter and falling
within the scope of the customer activity will be the property of the Company / customer.

11) You agree to promptly disclose to Company all ideas, discoveries, inventions, improvements,
software, writings and developments that may be authored, conceived, developed or reduced to
practice by you either solely or jointly with others during the term of your employment under
these circumstances:
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a)
b)
c)
d)

during your working hours, or
at company's expenses, or
using any or Company's materials or facilities' or

inairerates to the buiiness of company or to the research or development of the company

(hereinafter "Company lntellectual Property")'

12) please note that Atos has a 'Non-solicitation' clause as a standard term in the contracts with all its

Customers.
you will not during the applicability of the 'Non-Solicitation' clause referred above between Atos

and its customers, seer bi take u[ direcfly or indirectly or through any other entity, any part time

or full time loO or assitnr"nt" oi work ai an Advisoi with any units of customer companies of

Atos or subsidiaries or associate companies of such customer companies during your

employment or for a period of 6 months thereafter'
13) You hereby agree that for a period of 12 months following termination of your employment you

will not direcily or indirecfly whether on your own account or jointly in association with or on

behalf of anY third PartY:
a) Solicit, canvas or endeavour to obtain business relating to information technology and

related services - from any company, person, firm or corporation who or which was a client

or customer oi potentiat |tlent of any Group company at the date of termination of your

employment ,ni *itn whom or whicir you were in the habit of dealing in the 12 months

preceding termination of your employment,

b) nccept oiders or busineis relating to information technology services from any company'
' person, nrm or coiporation who or-which was a client or customer or potential client of any

Group companyit'tn" date of termination of your employment and with whom or which you

were in the habit of dealing in the 12 months preceding termination of your employment:

c) Solicit or entice away or frocure employment for, or endeavour to solicit or entice away or

procure emptoymeni tor, any individual employed in an. executive, managerial, senior

technical ot sal". capacity Uy any Group company at the date of termination of your

employment and with wnom you had material contact by virtue of your employment;

d) Use, recollect or seek to dupiicate any customer base or subscription base used by any

Group comPanY.
14) you will be gor"rn6d by the code of conduct; discipline, rules and regulations as laid down by

' 
the Compan! from time to time and these will be deemed to form an integral part of this contract

of empf oymtint. You will be required to sign the 'Code of Ethics' on the time of joining.

1S) Upon iermination of your employment, you will return to the Company all papers a-nd documents
' *iricn may at that time be in your possession, relating to the business or affairs of the Company

;;;;y ;f itr ,rro"t"t"i or brinches and you will not retain any copies or extracts there from'

16) lt will be yo6 p"rronrl responsibility to obtain the following within 3 months of joining:

(a) valid Driving Licenle for driving a light motor vehicle in lndia.

io) ontain a valid passport from R.P. Office, Government of lndia.

17) please note ihat that this appointment is subject to clearance of the following:

a) Background Verification - Your appointment is conditional upon completion of satisfactory

reference and background checks (education, employment history & other details.furnished by

you in your 
"pp1"rti6nl. 

ln case anyinformation given by you is found to be false or incorrect at

any point in iim" oi vour employment, the appointment would be deemed void-ab-initio and

tia6ti tor termination without notice or salary in lieu thereof.

lf you are agreeable to the aforesaid terms and conditions, please return the duplicate of this

letter dulY signed.
we have pleasure, in welcoming you to our organisation, and we sincerely hope that, this

appointment will be of mutual benefit.

Yours truly,
For Atos GloU"l IT Solution and Services Private Limited

Nasir Usman Shaikh
Vice President - HR

Signature: Date:
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NAME

DESIGNATION

GCM Level

Grade

Expected DOJ

Joining Location

Sejal
Pramod
Khadse

Trainee

1

T1

14-October-2021

Pune

Comoonent

Basic

BOA

Monthly Gross

A Annual Gross

Amount (Rs.)

21,005

1,297

22,302

2,67,629

Provident Fund

Gratuity

B Retirals

30,247

12,124

42,371

(A+B) 3,1 0,000

CTC perannum (A+B) 3,10,000

ln addition to the above,

- You will be eligible for Group Mediclaim, Group Personal Accident lnsurance and
Group Term Life lnsurance as per the prevailing company policy

- You will be eligible for shift allowance if you work in rotating shifts under the 24X7
environment, as applicable
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Letter of lntent

To,

Sa),ali Ravindra (ulkarni

Acidress. - r\bltan g c*l oil\'' xh ilnlgson-"ldj 303

De:r 5af.rfi Ravirtcjr.r (ulk.trnr

\tlith reiererice ta your alrplication tlcl candiciature subnlitted to our Conrpany, we take pleasure in evaluating and

exploring the opportunity to Offer you the position of "Trainee" in "Grade T1" v"ith Atos Global lT Solutions and

Services Pvt Ltd {referred as "Atos or Conrpany"). We are pleased to infornl that your candidature has been

shortlistec{ for Training Prograni organised by Atos. Your offer is conditiorral subject to successfui completion of

training prograrrr and clearing the assessntentfs (together known as "Training and assessntent Progranr") undertaken

by Atos.

subject to your successful conrpletion of Training and assessfitent Program, selection and further documentation

process, a detailed appointment letter tvill be issuecl to you, B,hich rvill contain the following details:

. Date of Joining.

. Joining location.

. Other ternrs and condition.

The date ofjoining rnd the location of posting rvill be based on business requiremerlts'

Atos solely reserves the right to make arry changes to the date ofjoining and the location of posting.

Upon joining Atos,

1. you are expected to enter into an employment agreement with the Company lvhiclr shall contain details

including the scope, terms and conditions of your employnrent and various obligations tvith the Company.

2, you rvili be on probation for a period of 1 year as determined by the Company fronr your date of joining

and subject to satisfactory performance your employment will be confirnred at the end of probation or such

other exterlded period as the Company deems fit'

3. your selection and further procedure ahead are subject to your being found nredically fit to perform roles

and responsibilities in Atos, successfully completion of training, selection and documentation process, with

the specified eligibility criteria informed to you during selection process.

4. Atos reserves the riBht to make any changes to the training program, assessment/s, selection criteria at any

time.

5. The terms of this letter of intent shali remain confidential and are not to be disclosed to any third party'

6. Upon successful completion of your training imparted, assessment/s conducted, and further final selection

by Atos, a separate appointment letter will be issued to you by the Company with grade-position along lvith

details of CTC.

/
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7' You may note that this letter should neilher ire construerl as an offer of Enrployment from Atos nor shouldit in any nranner confirm our obliSations to make you an oiler of employnrent. we may, at any time rcvoliethis Letter of lntent considering inconlplete documentation, failure to fulfil the eligibility criteria,
background verification or failure to complete Trainirrg Program successlully or at our rliscretion.

8' Your access and use of the training site and any in{orrnation, materials or ciocuments (collectively defincd
as "content and Materials"i therein are subject to the following resrrictions ancj prohibitions on use: ycri
rnav noI.
a) Cop7. print (except for the purpose of self-learning), republish, display, ctistrii:ute, rransmir, sell, rent,

lease, ioan or otherrvise make available in any {ornr or by any means all or any portion of t}re Site or
any Content and Materials retrieved there fronr

b) Make any portion of the Site available through arry tinresharirrg system, service bureau, the Internet,
or any other technology now existing or cleveloped irr the future.

c) Slrare User-ld and password with any otlrer person.

we request you to confirfil to us your acceptance of above terms and conditions herein by sigrring and returning the
copy of this letter to recruitment team ,i-ddq(r.rla-qJ.cL?-rfli,not dnrl-1lcr/Td-q:rue-dl-l-L.rxl({n-iL16i.q-i.0,,!ltc1r wirhin 02
days from issuance of this letter, failing which this letter of lntent shall stand withclrawn/cancelled automatically.
Should you have any query, please do not hesitate to contsct Campus Recruitment team rydl!;jl&itil]]lelg(q:"i-r{:i
onrl.q:.fl ,i(lg;6-qillill{:t]],iol$!rj-o=:_1iS{

we look for*rard to hearing frorn you soon and vrish you a rewarding career with Atos

Tlrankrng you.

Yours Sincerely,
From & behdlof Atos Global IT Solutions and Services pvt Ltd,
Of f c'r lManagement l'e"tm

Sitdlrrrni

Ssuoli R kulkarni
I

L
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Letter of lntent

To,

Vedika Vilas Khade

Address, - Pratik Nagar Murtizapur, Murtizapur-444LO7

Dear Vedika Vilas Khade,

With reference to your application and candidature submitted to our Company, we take pleasure in evaluating and
exploring the opportunity to Offer you the position of '"Trainee" in "Grade TI|TL" with Atos Global lT Solutions and
Services Pvt Ltd (referred as "Atos or Company"). We are pleased to inform that your candidature has been
shortlisted for Training Program organised by Atos. Your offer is conditional subject to successful completion of
training program and clearing the assessment/s (together known as "Training and assessment Program") undertaken
by Atos.

Subject to your successful completion of Training and assessment Program, selection and further documentation
process, a detailed appointment letter will be issued to you, which will contain the following details:

Date ofJoining.

Joining location.

Other terms and condition.

The date of joining and the location of posting will be based on business requirements.
Atos solely reseryes the right to make any changes to the date of joining and the location of posting

Upon joining Atos,

L. You are expected to enter into an employment agreement with the Company which shall contain details
including the scope, terms and conditions of your employment and various obligations with the Company.

2. You will be on probation for a period of 1 year as determined by the Company from your date of joining
and subject to satisfactory performance your employment will be confirmed at the end of probation or such

other extended period as the Company deems fit.

3. Yourselection and further procedure ahead are subjecttoyour beingfound medicallyfitto perform roles

and responsibilities in Atos, successfully completion of training, selection and documentation process, with
the specified eligibility criteria informed to you during selection process.

4. Atos reserves the right to make any changes to the training program, assessment/s, selection criteria at any

time.

5. The terms of this letter of intent shall remain confidential and are not to be disclosed to any third party

6. Upon successful completion of your training imparted, assessment/s conducted, and further final selection
by Atos, a separate appointment letter will be issued to you by the Company with grade-position along with
details of CTC.

L
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7. You may note that this letter should neither be construed as an Offer of Employment from Atos nor should

it in any manner confirm our obligations to make you an offer of employment. We may, at any time revoke

this Letter of lntent considering incomplete documentation, failure to fulfil the eligibility criteria,

background verification or failure to complete Training Program successfully or at our discretion.

B. Your access and use of the training site and any information, materials or documents (collectively defined

as "Content and Materials") therein are subject to the following restrictions and prohibitions on use: You

may not,
a) Copy, print (except for the purpose of self-learning), republish, display, distribute, transmit, sell, rent,

lease, loan or othenarise make available in any form or by any means all or any portion of the Site or

any Content and Materials retrieved there from
b) Make any portion of the Site available through any timesharing system, service bureau, the lnternet,

or any other technology now existing or developed in the future.

c) Share User-ld and password with any other person.

We request you to confirm to us your acceptance of above terms and conditions herein by signing and returning the

copy of this letter to recruitment team l.siddqrth.koal@qtas.net and nonda.once/ t,ex i within Q2

*)f$ fro, issuance of this letter, failing which this letter of lntent shall stand withdrawn/cancelled automatically.

Should you have any query, please do not hesitate to contact Campus Recruitment team l,sfddarfli.koui.@afos.nef

and nqadq.anceIn.e j

We look forward to hearing from you soon and wish you a rewarding career with Atos

Thanking you,

Yours Sincerely,

From & behalf of Atos Global IT Solutions and Services Pvt Ltd.

Offer Management Team

L
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Y*u wi{} he c*nti*rr**usly *sre*x*d durt*g y*r.rr tr*i*ing. If y*t.* ds: n*t f;*mst*t* the *iass r***rl*mJ*b rairli*P ts *Llr $et1$ffrctl*n, I*#{jr appc}ntrrre*t stalr*s rsnc*[]ed. ?h*t the lnf*r?t *f *;r*b**rdim*
v+$*'l euter*mtleally expire if the c*ndrdete tails t* i",*sp*nd to ihis t*i',ter oi:"1**t ir,r .nri*fi*,/s-**#X*
*r S*fore th* mnd uf S day* flr*m cda.te *f its ism.ran**.

{f t*t* *b*v* s***ed t*rrys *n* aer*i*tabie tc you, kind{y sign and r#ti.}!"fi tfi* acc*pt*ftrs ce*y{eitx*}t*d} *fter mf,$xir*g y*ur" ft*l! rigelatur"r: ;n tskcn ri yoir r*r,e-nmi *iu*piu#* *f the r*rrm* an*condrtr*ns herern.
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{r*r'Llt*l xrsk* r:f inf*r1natican, {** isdie*liv* t*rsak E:r.r r:f sffi{*ry *r:d t,}:*r e}*si6nati*n ttrat w-ill mpplv rrt

fl*.q* {irl *ff*r *s *r*dw ,t* y*r.r is.":tfl**rh*rj hqr**;{th *m &nr,exlrm. &, S*r'l':* # ifle f**qdaqfi*r: mkliis li;'

*friif, -** ru;'iu.tuuur** u$3 yr*u,r ri;*n*#;[it sr* att**ft**: *eiry mi *ll,t *f drnn*xurr* ffi' W# take t]:ig

*pp*.rluniS* t,* vr*t**:*.le ysu intn C*tyl5:*ny f;rrnily ;l*d I**k f*nv*rtl t* * u*ly fr*iffL*t *s**et**t'*rl tq'it*:

Ys{r.

Y*rlrc $inr*r*ty,
Fer SyBt#l Fvt" Ltd,

Adar*h Krishna

Deputy General l*{anagcr * }Iurnan Res*urce

T rsad thir ffffur qrf Int*rut xnd aee*pt ttre *tipulated tenrns mnd c*nditit}ax
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Ref No.: L46.LL5/2:A2,L

Sep 10,2O21

Gayatri Purohit
Airi gel***t, Flat no. -03" Behind reliance petrol pump' Nandura road' Khamgaon

Maharashtra,MH1444303

$ u biectr, EnrdoY. n$nt, l-S:F,tgI

Dear GaYatri Purohit

WearepleasedtoinformthatyouhavebeenselectedforemploymentwithusasAssociateCosrsu|tant(GCM
Level GG?,i r). yOur total emoluments are Rs.34OrOOO/*per aflnEm,as described in Annexure A'

you will be on training for a period of one year. or any other. period as the Company deems necessaryr from the

date of commencement of your service ana yoir *iil u* requiied to slgn a separate agreernent, by way of which

you agree to remain init L'"*provment otthe co*pinv during such-period of training, and for a period of one

year thEreafter (hereinaftii.*r*.r"u to as'"rhe peiiour. such agreement will also form part of your employment

terms with the ComPanY.

on successful completion of lraining, your services will be confirmed in writing by the company and thereafter'

subject to any other agreement or understanCing b*t**"n you and the Company, either party can terminate

this employment agreimeni Ly providing a wri$n notice or payment of basic pay of 90 daYs'-to tle oller. .
party. Th€ notice periJd rnuririe s0 dayi aurint training perlod and 90 days thereafter. This offer is subject to

your satisfactorv .o*pLil* oackgrouflA verifi&tion. Y6ur retention in the cornpany's ernployment will be

subject to your continued medical*fitness. The company reserves the right to ask you to undergo rnedical

exa'niination as and when censidered necessary.

You are requested to be available for your virtual onboarding on september t'5r20?tr at 10'00 arn and your

work location will be Puete'

This offer tetter is stlbieet to cormpletion of below cfientlolted Ternns asrd Costdlti6ils: -

you shall successfully complete and submit the Graduation/Dipl*ma/Post-Graduate certificate from your

collegeluniversity wittr i *inim,rm pun *ntugu oi 6oo/o or higher within 90 days from your date of joining the

comfany, further there should be no standing backlog'

If you fail to successfully complete your exams as mentioned above and/or to submit the above-rnentioned

documents in timely manner, this offer stands automatically withdrawn without any further consent from you'

The company .".".r*r iigni io modi6t7 the terms and conditions as and when nesded'

The cornpany shail canduct reference checks/ background checksand drug test through a third-party agency

at its sole discretion to verify and authenticaie ttre letails and alt the documents furnished by you to the

company. By accepting this offer, you ug.uu to i[ia" ry all Aloslsyntel policies and procedures as rvell as the

terms and condilions annexed herets.

CaErpus ltlrelnduction trrae!'ar!

As you are selected through direct Campus Hire Recruitrnefit, You will undergo Campus Hire Induction Program

which is required Lo train and develop your skilts that are essential and suitable for your job role' This program

is normally exPected to be fsr a fixed duration as Per the business requirernent. There would be multiPle

assessrnents conducted throughout the Program at regular intervals and You are required to score the

ascertained Passing percentage in the
right to ten'ninate

assessments. Failure to score the ascertain passing percentage, Atcs I

Syntel reseles the your employment.

a,s{. {

Dellu-Alaildi Road, MIDC TaXaaade, Tai-Haveli' Pune 411062' India I l-ei: +91 -20 407O100n

Aadheri, Murnbai 400396. tsdia I cll'l r'lo. ul2?00.4Hr99?PTC066730 I lvwfl'atos-syntel'ne!
Synt€l Pttuat€ !td' Plot No. 81/82. SoftflareTechf,ology Park,

Registered ot{ic€3 Uoit X12, SOf w. SEEPZ,
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A - Salary Distribution

: €ayatri Purohit
: Associate Consultant
: GCIII l
: Operations

Nqtes:

t. The Salary / allowance structure is liable for modification from time to tirne and all payments are
subject to appropriate taxation as per the Income Tax Laws-

2. All payments would be as per company rules & regulations and administrative procedures /
reguljtions. Individr-tal components and arnounts against each component may undergo
modification from time to tirne depending on Statutory regulations.

3. As per Company policy, you will be covered under a company provided Medical Insurance.

4. you can opt for Provident Fund @12Yo of basic as your contribution and company contribution
towards provident Fund. This is a Scheduled activity you will be communicated in advance ts avail

this benefit.

5. Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any

liability, statutory or otherwise that may arise in the future, The frequency of payment of "Bonus"

Component is subject to further modification as per Management Discretion'

H
Adarsh Krishna
Deputy General l*lanager - H$[

fr##-
[ulrn1rutr

Syntet Prlyrte Ltd, Plot No. BUB2, Soft$ars Te{hnology Fdrk, Dehu-Alafldi Roatt. mloc Talawade, Tal-Haveli. Pune 411062. Iod,a I Tel: +91 -e0 40701000

Registcred sf{i6e: unit 112, SDF IV, SEEpe Andhert, Mumbai 400096. lndia I qN No. U72?OOMH199?PT9066730 | }svi{'atos-syfltel.net

Name
Designatlon
GCI'I LeYeX
Career Track:

Rs Per Annumand Altowance
1lrs000r Pav

z1ffi;fi6uE0n t{r P'"oviderit Fund
7iuiEEent Allowance
307Statutorv Bonus
777.Fi rtf Allowance
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Ato{Syntet
Communication lLetter
Of lntent tt r,l*l

*

Congratulation!

. Pleas+e informed you will receive
furthe/communication f rom Alos
Syntel Campus Recruitment Team
aoour your joining date and BGV

i (Background Verification process) in
ii due time.

trtrEi

Naik, Trishala r:ra pm

f me campushelpdes... . n:
Dear Gitesh Deshmukh,

We ar1 pleased to share the intent to
offer lou the position of Associate
Consultant (cCM 1) wlth Syntel private
Limited ("company") in the form of the
Letter of lntent attached herewtth.
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RefHo.: L449371 2A2r.

Septemb€r 1, 2O2t

Redhika Sharma
Gaurakshan Road, Balaji Nagar, Near Old Income Tax Office, Akola,,
Akola 444001,
Maharashtra

Sublectr Fml,lqyment L€tter

Dear Radhika Sharma,

We are pleased to inform that you have besn selected for employment with us as Associate conssltant (GClrl
Level GCFI !.), Your tatal ernoluments are Rs. 340r0ool-per annum. as described in Annexure A,

You wlll be on training for a period of one year, or any other period as the Company deems necessary, from the
date of comm€ncement of your serylce and you will be required to sign a separate agre€meflt/ by way of which
you agree to remain in the employment of the Cornpany during such perlod of training, and for a period of one
year thereafter (herelnafter referred to as "the period"). Such agreement wlll also form part of your employment
terms $rith $re Company.

On successful completlon of training, your servlces will be conflrmed ln writlng by the Company and thereafter,
subject to any other agreement or understanding between you and the Compailyo either party can termiftate
this ernployment agreement by providing a written nouce or paym€nt of baslc pay of 90 days, to the other
party, The notlce period shall be 30 days durlng training perlod and g0 days thereafter. Thls offer is subJect to
your satlsfactory completlon background verificatlon, Your retention in Lhe company's employment will be
subject to your confinued medical fitness. The {ompaily reserves the rlght to ask you to undergo medical
examinatiofi as arld when considered necessary.

You are requested to be available for your yirtual onboarding on Septemher 1, 2O2l at 10'00 am and your
work location will be Pune.

This offer letter ls subject to csmpletion of bel$w menttoned Term$ and Conditions: -

You shall successfully complete and submit the Graduatlon/Dlplorna/post-6raduate certificat*
cotleg{universlty nith a rnlnimuffi perEentage of 6S?o or hlgher within 90 d.ays from your date of
company, ftrfiher there should be no standing bbck{og"

If you fail to successfully complete your exaffis as mentloned above and/or to tubmit the above*mentioned
dotuments in timely rnanner, thls offer stands automatically withdrawn without any further consent from you'
The company reserves right to modify the terms and conditions as and when needad'

The Company shall cqnduct reference checksl backgr'ound checks and drug testthrough a.third'parfy Eqency

at its soie discretion to verify and auth€nticate the detnlls and all the documents furnished by you to the
Company, By accepting Ehis offer, you agree to ablde by all AtoslSyntel policies and procedures as well as the
terms and conditlons annexed hereto.

Camrus Hire Induction Progranl

As you are selected through direct Campus Hire Recruitmeflt, you will undergo Campus Hire Induction Prograrn

which is required to fraln ind develop your skills that are e$sentlal and suitable for yourJob role. This program

is normatly expected to be for a fixed duration as per the business requiremenf, There i',/ould be multiple

from your
Jalnlng the

Thrn/ a.or ll RlSf

SyntBt priyilta Limlt6d, plat fio, g1. Soltwire Technototy Part, M,DC Trla$.nde, Fune - ,11a114" Ifld;n I Telr +91 (C) t0 4070 1000 I wflY{'alo5-svntsl'net

L
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qfisslsynkt
intervals and you are reguired to score the
score the ascertain pas5ing percentage, Ato$ |

Any communlcation regarding your terms of employment. or Eompensatlon must be in writing and signed by an

auihorlzed human resource ("HRJ representatlve of AtoslSyntel. You agree that no commitments have been
marle by the Company that are not expressly contained in this letter. No other commuttication, document, etc"
will be blnding or effectlve unless expres*ly agreed to ln writing and signed by an authorized HR representatlve
ofSyntel h/t. Ltd.

You may be assigned and / or deputed to any other locatipn ,/ subsldlary I affiliated companies / divislons

/associates wheneyer the Company may deem flt, Failure to report to an asslgnrnent will be grounds for
disciplinary actlon, lncluding but nct limited to termination of epployment,

Please return the acceptance copy {attached} after affixtng your full signature in token of your formal acceptance
of the terms and coilditlons of employment offered herein.

We take this oppqrtunity to welcome you into Ato*lSyntel famity and l*o,k forward to 6 very
vYith you.

the program at
to

Yours sincerely

For SYNTEL PUVATE LTD,

Adarsh lGishna
Deputy General lrlanager - HR

Enclr AccepLance Copy &Annexure A, Terrns and Conditlon & Checklist

I acoept the offer on the stipulated terms and

fruitful associatlon
\

and shall Join Atos Syntel on

o1&3J&o?L date and
\

srntat griyrr. Llmttrd. ptor go. 81, $6frwarc Te{hnoioqy Pa*, $lDC TalawldE, f'une - 4r?1l'a. Indta I T*ll +tl {0} 2C 4070 10oo I ww'at$$'5vott1'net
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Annexure A - Salary Distribution

- 

| 'r ! ! ( r r -tr" ' ! ' 
t I

Name Radhika Sharma
Assoclate consultant
GCMl

DesignatioR
Band-Grado
Career Track

firesf syr*et

Notes!

1. The Salary / allowance structure is liable for modlflcatlon from time to time and all payments are

subject to appropriate taxatlon as per the lncome Tax Laws.

2. All payments would be as per company rules & regulauons and admlnlstrauve procedures /
,"g|,iitiont. inciivldual components and amounts agalnst each eomponent may undergo

modlflcatton ftom tlme to time depending on statutory regulatlons'

3. As per Company pollcy, you will be covered under a company provided Medical Insurance'

4. You can opt for Provident Fund @12slo of basic as your contribution and company contributlon

towards provident Fund. This is i Scheduled actlvity you will be communicated in advance to avail

this benefit.

5. Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any

llabllity, statutory or otherwise that may arise in the future. The frequency of payment of '-Bonus"

comp6irent is subiect to further modification as per Management Discretion.

Operations

't_

Adarsh Krishna
Deputy General Manager - llR

Rs Per Annumrd Allowance
)ay ...-. -ontribution to Provident Fund
Rent Allowafict

30,700;tatutory Bonus
77,7OO.f Allowance

synt€t priy.ts Llmitsd, Plot No, 81, SoftwaG Technolqgy Par& Mloc Talawad€, Pune - 412114' lndia I T€l: +91 (0) 20 4070 1000 I ww'atos'syfltel'n8t

tr
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APPOINTMENT LETTER

To,
Lokesh Jadhav,
Pune.

DATE: January LOt 2022

Dear Lokesh,

We are pleased to appoint you for the position of "software Test Engineer,, from
January LO, 2022 in Benchmark IT Solutions (I) pvt. Ltd.

1. Your Annual Cost to the company (CTC) will be
Rs. 4, 50, OOO/- (Rs. Four Lakhs Fifty Thousand Only).

2. You will be eligible for the other company benefits and statutory deductions as per
applicable state and central government laws and company policy.

3. Your employment will be governed by the terms and conditions, which are
enclosed as Annexure-A.

4. You will be on probation for the initial period of six months.

5. on completion of your probation, if your performance is found to be satisfactory,
then you may be confirmed in the employment of the company by a separa[e
order of confirmation.

6' Benchmark, at its sole direction may justify employment termination, if the
information supplied by you at the time of interview or given in the applications is
found incorrect.

7 . Please sign the duplicate copy of the letter and return it to us as a token of
acceptance of this letter.

We wish you a successful and challenging career and a long association with us.
Best Regards,

L fnlgr'
'- o;)'
;''1-l:'' 

'1i ..'|, "",/

i:' x,i"
d*'[

---i

Tripti Poddar
Senior HR - Generalist

For Benchmark IT Solutions (I) pvt. Ltd

Employer's Signature and Date
Page 1 of 5

Employee's Signature and Date
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Annexure-A

Employment Agreement

A. SecrecY
you shall always maintain a high standard/degree of secrecy and keep as

confidential th;'iecords, documerits and such other information relating to the

business of thg company which may be known to you or confided in you by any

means and use the Same only when authorized to do so' You shall upon

relinquishment ;f y;ur servicefemployment for any reason, return all such

records, documents pertaining to the company immediately' You shall not

attempt to retain copies of any- data, records, documents and information of the

company for any reason. You are also prohibited to connect any unauthorized

external devices to the corporate networks such as laptops, USB drives, flash

drives, cell Phones etc'

B. Full Time Commitment
Your association with the Company requires full time employment and you will

dedicate yourself exclusively to the business development of the Company' You

will not take up any other assignment for remuneration (part-time or full-time) or

be interested in any business or trade (directly or indirectly) during the

employment with the company without written permission from the company'
you will be required to work overtime or in different shifts as per exigencies of

work.

C. Leaves
You will be eligible for leaves as per standard company norms. Your leaves will be

subjected to prior approval from HR'

During the period of probation, you will be entitled to 2 emergency paid leaves'

D. Transfer
Though you have been hired for a specific position, the company reserves the

rights to transfer you to any othei location, department, or branch of the

company. In such cases, you will be governed by the terms and conditions of

service applicable to the new assignment, without any financial loss'

E. Statement of Facts
It must be understood that this offer is made on the basis of your

giaphicat/professional skills you have mentioned in your application' In c.ase at a

f.t"t. 0.t", any of your furnished information found to be false or misleading, the

Company shali have the rights to terminate your services henceforth'

Enclosure:

Employer's Signature and Date

Page 2 of 5
Employee's Signature and Date
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F Restraints
1. Information is available on a need basis for a specified

group/individual. The network server is segregated to allow individual
sectors for projects and units. Access to these is authorized through
access privileges approved by System Administrator or the concerned
authority.

2' A set of areas/jobs to be carried out by each department/individual will
be decided. For each job suitable policy will be formulated. For everypolicy, proper planning wilr be done" Goals for every
yearlquarter/month will be reviewed periodically. Deviation from the
plans will be discussed and will be escalated immediately for the
corrective action so that operations carry on smoothly.

3. only those authorized by a specific power of attorney may sign legal
documents representing the organization.

Passwords

Access to our machines, networks, and development environments is through anindividual's password. For security reasons it is necessary to maintain
confidentiality of the same. If the password is forgotten or if somebody cracks
the password, you are required to notify the System Administrator immediately.

L

u

H. Use of Company Resources

Only authorized persons are allowed to use the Company resources. The
resources should be used for the official purpose only and should be maintainedin good condition. Any official communication, which is confidential in nature,
should be destroyed after the purpose is served. You are not authorized to
install/uninstall any software applications in any computer without the permission
of authorized/concerned persons.

I. Resignation

During the tenure of your service with the company, if you wish to discontinue
your services, the following are the statutory requirements you have to fulfill:

' A letter to the effect of your resignation should be submitted with a prior
notice of 6O days from the day you wish to discontinue your services.

' All assignments that have been assigned to you should be responsibly
completed to the satisfaction of the organization. Failing any of the above
you stand to forfeit all privileges related to remuneration, leave etc.

Failing any of the above you stand to forfeit all privileges related to remuneration,
leave etc.

Employer's Signature and Date
Page 3 of 5

Employee's Signature and Date
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SETT}NG HISIlER S'TANNARDS

L Non Disclosure of ComPensation
You should not discuss your compensatory.benefits with.your fellow ass.ociates at

any time. In case ;;;J;l"rnj ,iofuiing inu same the Company is authorized to

take appropriate measures on that'

K. Notice Period
you need to serve the Notice period of 6o Days, if yotl wish to discontinue your

services with BENCHMARK IT'SOLUTIO11fS (f) iVf lfO You would not be allowed

to take leaves in your notice Period. nuiing probation if your performance is

dissatisfied your services stand terminated immediately'

L' Termination Notice ';or may initiate dismissalFollowing the progressive discipline guideline, a supervll
pioceOuies for Jmployees who are on probation or completed the probation

ieriod and whose' performance or conduct is unsatisfactory' Additionally' a

supervisor may lnitiate immediate termination based on the seriousness of the

offense.

M. Other EmPloYment
you will be requirei to U" diligent, honest and hardworking and will not be directly

oi indirectly bnd either sotety or jointly be engaged in any service or other

business or profession whether during or after the hours of your service'

N. ConfidentialitY
During the course of yor. employment or anytime thereafter, you will not disclose

i; ";i 
person, firm, or Company any confidentia.l .information or technique or

otherwise concerning the aifaits of the establishments' You will also not

undertake o, .u..y o"n either alone or in partnership or be employed directly or

indirectly with any of our competitors as a principal, agent or otherwise any other

business, trade or profession whatsoever'

O. General
The above terms and conditions are based on the company policies, p

and other rules cuirently applicable in India as well as overseas and a

to amendments and adjustments from time to time'

In all service matters, including those not specifically covered here' such as

Leave, Medical insurance, Retirement, etc. You will be governed by the rules of

the CompanY framed from time to tim

rocedures
re subject

Employer's Signature and Date

Page 4 of 5
Employee's Signature and Date
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Annexure A

xSf*t**frry a$ per Sr*rrefr?r$s$f laurs and campany policy,
{f,91. fi:rp{*yee
GRATUITY:

Pli PI" Fs.S *f*.J

For every associate, the organization contributes 5olo of the Basic salary towards theGratuity fund. AII associates who have completed a minimum 5 years of continuous
service with the organization are entiUed for Gratuity.
The entitlements are as per the following slabs:t ? & more years of service, Gratuity will be calculated @ 15 days basic salary

for the number of years completed.

PROVIDENT FUND:
The associate becomes a member of_ the provident Fund Government Treasuryadministered by the company from the date of the joining.o The company deducts 12o/o of the basic & other allowances every monththrough payroll as the associate's contribution to pF. company,s pF

, contribution will be 72o/o of basic & other allowances and it will be part of the. gross monthly salary of associates. The PF amount will be deposited with the
Provident Fund Government Treasury.o Out of the associate's contribution, B.33Yo (subject to maximum of Rs. 1800p.m.) is remitted to The Regional Provident Fun-d Commissioner (RpFC), pune
towards the contribution for pension administered by RpFc.

Salary Break Up

Com nent Month Annual Gross INR

Basic 1s000.0 180000.0

nveyance Allowances 1600 19200.0

HRA 6000. 72000.0

Med ica I 1250.0 15000.

n',:ernet Allowances 1000.0 12000

cial Allowances 10100, 121200.0

Gross Salary Total: A 34950. 419400.0

's Contribution to PFCom B 1800.0 21600.

ity:(C) 750 9000.0

toCompany(A)+ B)+(c) 37sOO. 4soooo.o

Employer's Signature and Date
Page 5 of 5

Employee's Slgnature and Date
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Date: Ivlay 6tn,2021

To,
Mr. Aryan Raj

Subject: Letter of Offer as Software Engineer in Grade A'1

Dear Aryan ,

Thank you for exploring career opportunities with Bizsense solutions Pvt Ltd' You have

sgclessiutty completed oir selection process and we are pleased to make you an offer'

This offer is based on your profile and performance in the selection process' You have been

selected for the position of Software Engineer in Grade A'1

You will be assigned a role in the Nagpur unit, which is subject to change as per the business

requirements of Bizsense.

The details of your compensation and terms and conditions governing your employment are

provided in Annexure 1, 2 and 3 with this letter'

Your joining date should be no later than 21st July 2021.lt for whatever reason, you are unable to

meetthisdate,pleasecontacttheundersignedimmediately.

Kindly confirm your acceptance of this offer by 10/05/2021 by sending an email to the below

mentioned email address. You are also requiredio send a copy of this letter counter signed by you

to our office within 15 days of your acceptance'

lf not accepted by above date, it will be construed that you are not interested in this employment

offer and the offer will automatically stand withdrawn'

you will be issued a letter of appointment at the time of your joining after completing joining

formalities as per company policy.

For Bizsense Solutions Private Limited
For any queries, Please contact the

undersigned at: Cell #8087742840,

ankita. bhave@bizsense. in

Enclosures:
Annexure 1: Gross Compensation and Benefits

Annexure 2: GeneralTerms and conditions of Employment with Bizsense

Annexure 3: Confidentiality and lntellectual Property Terms

'l

l

L
r. SwatiVakil)

Head - HR, Admin and Accounts

BIZSENSE SOLUTIONS (P) LTD. 4s B INDURAMAN, HILL ROAD, GOKULPETH, NAGPUR 44OO1O, MH, INDIA

tr gL-7 L2-2545344 Email : i nfo@ bizsense.in
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Annexure 1

GROSS COMPENSATION AND BENEFITS

1. Your gross compensation including all benefits will be Rs4,57,405/- per annum

2. Fixed Compensation
This part of compensation has components like Basic Salary, House Rent Allowance (HRA),

Bonus (as per statutory requirements), Conveyance allowance, Food Allowance and lnternet
Allowance.

3. Value Compensation
Performance Pay

This component of your salary is based on your on-going individual performance. This
component will be added on completion of your first Anniversary with the company on the basis
your own ongoing individual performance.

Commitment lncentive

This incentive is paid to you in acknowledgement of your commitment to serve next 12 months
with Company. The monthly amount paid as Commitment lncentive will be decided based on
your commitment and ongoing individual performance.

This component is liable to be withdrawn and recovered from you in full, if you do not honour
your commitment.

Special Allowance

This Allowance is subject to review on your first anniversary and may undergo a change based
on the actual performance of the Company, your team and your own ongoing individual
performance. The payment is subject to your being active on the company rolls.

4. Other Benefits
Term Life lnsurance

You will be covered under Term Life insurance benefit of Jt/aximum upto 5 Lac from the very
first day of joining.

Health lnsurance

You will be covered under Corporate Group Health lnsurance Policy as per company's
compensation policy after you have successfully completed your probation period of SIX
months with Bizsense

Maternity Leave

Women employees are eligible to avail maternity leave as per the policy of Bizsense. For more
details regarding this benefit and eligibility, please refer Bizsense Employee Handbook after you
join.

5. RETAIRALS
Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and [t/iscellaneous Provisions Act, 1952", and BIZSENSE will contribute its share every
month as per the provisions of the said Act.

BIZSENSE SOLUTIONS (P) LTD. 4s B TNDURAMAN, HrrL RoAD, GoKULPETH, NAGPUR 440010, MH, rNDrA
4E 97-7 L2-2545344 Emai! : info@bizsense.in
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GratuitY

Yc- i,r,lil be entitled to gratuity as per the provisions of the Gratuity AcL,1972'

6. Loans
yol rvill be etigible for loans as per Bizsense loan policy for employees. Please refer Bizsense

Employee Handbook after You join.

Salary Structure Grade A.1

Head Monthly Yearly

Fixed Pav

Basic 12,000 1,44,000

House Rent Allowance 4,800 57,6!q

Conveyance Allowance 1,600 19,200

Food Allowance 1,500 18,000

lnternet Allowance 1,500 18,000

Bonus 1,000 12,000

SUB TOTAL [A] 22,400 2,69,800

Value Components

Special Pay 2,500 30,000

Commitment Pay 2,500 30,000

SUB TOTAL [B] 5,000 60,000

GrossMonthlyPayIA+B]
Annual Components/ Retirals

Employer's contribution to PF 1,950 23,400

Gratuity Provision 577 6,924

Health lnsurance- 7,700

Term lnsurance** 58'l

SUB TOTAL [C] 38,605

SUB TOTAL I A+B+C ] 3,67,405

Tenure Reward - 2021-* 90,000

TOTAL COMPENSATION ( CTC )

lncome Tax and other statutory deductions as per applicable laws would be made from the salary payable.

\-

1.

z.
o.

First appraisal due on 2110712022, will be applicable effective 2110712022

Tenure Reward is payable subject to rules of the Tenure Reward Scheme

Between 21 July 2O22 - 20 July 2023: @ Rs. 1 5001 per month

Between 21 July 2023 - 20 July 2o24: @ Rs. 2250/- per month

Between 21 July 2024 - 20 July 2025: @ Rs. 3750/- per month

2021" as below:

Signatory)

BlzsENsE soLUTloNs (P) tTD. 4s B INDURAMAN, HltL RoAD, G6KULPETH, NAGPUR

tr g7-7 t2-2545344 Email : info@bizsense.in

440010, MH, INDIA

"ir''; 27,400 3;28,800

4;57,445

Note:

\
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Date: ttlay 6th,2021

To,
Nls. Poonam Shinde

Subject: Letter of Offer as Software Engineer in Grade A.1

Dear Poonam ,

Thank you for exploring career opportunities with Bizsense Solutions Pvt Ltd. You have
successfully completed our selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Software Engineer in Grade A.1

You will be assigned a role in the Nagpur unit, which is subject to change as per the business
requirements of Bizsense.

The details of your compensation and terms and conditions governing your employment are
provided in Annexure 1, 2 and 3 with this letter.

Your joining date should be no later Ihan 21st July 2021. lt for whatever reason, you are unable to

meet this date, please contact the undersigned immediately.

Kindly confirm your acceptance of this offer by 1010512021 by sending an email to the below
mentioned email address. You are also required to send a copy of this letter counter signed by you
to our office within '15 days of your acceptance.

lf not accepted by above date, it will be construed that you are not interested in this employment
offbr and the offer will automatically stand withdrawn.

You will be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy.

For Bizsense Solutions Private Limited
For any queries, please contact the
undersigned at: Cell #8087742840,
ankita. bhave@bizsense. i n

Dr. SwatiVakil)
Head - HR, Admin and Accounts

Enclosures:
Arrnexure 1: Gross Compensation and Benefits
Annexure 2: GeneralTerms and Conditions of Employment with Bizsense
Annexure 3: Confidentiality and lntellectual Property Terms

\.-
\*

BIZSENSE SOLUTIONS (P) LTD, 4s B INDURAMAN, HrrL RoAD, GoKULPETH, NAGPUR 44oo1o, MH, rND|A

tr 9L-7 L2-2545344 Email: info@bizsense.in



KIUSEHSH
SSLUTIOHS

Annexure 1

GROSS COMPENSATION AND BENEFITS

1. Your gross compensation including all benefits will be Rs4,57,405/' per annum

2. Fixed Compensation
This part of compensation has components like Basic Salary, House Rent Allowance (HRA),

,Bonus (as per statutory requirements), Conveyance allowance, Food Allowance and lnternet

Allowance.

3. Value Compensation
Performance Pay

This component of your salary is based on your on-going individual performance. This

component will be added on completion of your first Anniversary with the company on the basis
your own ongoing individual performance.

Commitment lncentive

This incentive is paid to you in acknowledgement of your commitment to serve next 12 months
with Company. The monthly amount paid as Commitment lncentive will be decided based on

your commitment and ongoing individual performance.

This component is liable to be withdrawn and recovered from you in full, if you do not honour
your commitment.

Special Allowance

This Allowance is subject to review on your first anniversary and may undergo a change based
on the actual performance of the Company, your team and your own ongoing individual
performance. The payment is subject to your being active on the company rolls.

4. Other Benefits
Term Life lnsurance

You will be covered under Term Life insurance benefit of ltlaximum upto 5 Lac from the very

first day of joining.

Health lnsurance

You will be covered under Corporate Group Health lnsurance Policy as per company's

compensation policy after you have successfully completed your probation period of SIX

months with Bizsense

Maternity Leave

Women employees are eligible to avail maternity leave as per the policy of Bizsense. For more

details regarding this benefit and eligibility, please refer Bizsense Employee Handbook after you

join.

5. RETAIRALS
Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Ir/iscellaneous Provisions Act, 1952", and BIZSENSE will contribute its share every

month as per the provisions of the said Act.

BlzsENsE soLUTloNs (P) tTD. 4s B TNDURAMAN, HrL[ ROAD, GOKULPETH, NAGPUR 440010, MH, INDIA

'ft 9L-7 t2-2545344 Email: info@bizsense.in

\-
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GratuitY

You will be entitled to gratuity as per the provisions of the Gratuity Acl, 1972'

6. Loans
you will be eligible for loans as per Bizsense loan policy for employees. Please refer Bizsense

Employee Handbook after You join.

Salary Structure Grade A.1

Head Monthly Yearly

Fixed

Basic 12,000 1 44

House Rent AI 4,800

AI 1,600

Food Allowance 1,500
I

18,000

lnternet Allowance 1,500 18,000

Bonus 1,00q 12,000

SUB TOTAL tA] 22,409 2,69,800

Value Components

Soecial Pay 2,500 30,000

Commitment Pay 2,500 30,000

suB ToTAL [B] 5,000 60,000

Gross Monthly PaY I A+BI
Annual Components/ Retirals

Employer's contribution to PF 1,950 23,400

Gratuity Provision 577 6,924

Health lnsurance* 7,700

Term lnsurance** 581

suB ToTAL [C] 38,605

SUB TOTAL A+B+C 3,67,405

Tenure Reward - 2021--- 90,000

TOTAL COMPENSATION ( CTC )

Note

lncome Tax and other statutory deductions as per appticable taws would be made from the salary payable'
1.

2.

o.

Fi rst appraisal due on 21 I 07 I 2022, will be appl icable ef f ective 21 I 07 I 2022

Tenure Reward is payable subject to rules of the Tenure Reward Scheme

Behveen 21 July 2O22 - 20 July 20231 @ Rs. 1 5001 per month

Between 21 July 2023 - 20 July 2024: @ Rs. 22501 per month

Between 21 July 2O24 - 20 July 2025: @ Rs. 37501 per month

2021. as belowl

Signatory)

BIZSENSE SOLUTIONS (P) tTD. 4s B TNDURAMAN, HrLL ROAD, GOKULPETH, NAGPUR 440010, MH, INDIA

*97-7 L2-2545344 Email : info@bizsense.in

57,600

19,200

',.i. ., Zl;400'
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we are glad to inform you that you have been selected for the position of Business Development rrainee - sales in our organization with theBusiness Development ream for a period of 6 weeks, with an opportunity.to be offered a permanent position of Business DevelopmentAssociate at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom training at the Joining Location itself. lt will then be followed by 4 weeks of ,,on-the-JobTraining (oJT)"' to be conductet at the oJT Training Locaiion. upon ru.Eurrfur completion ortne tiaining and post your conversion, you wi,,g ) posted in the Rore Location as a Business Deveropment Assoiiate.

1. Emplovment Details:

Offer Letter

Name:KAUSHtK KTRTIKUMAR VORA
Date:Monday, January 1rO, 2022

Dear Mr. I(AUSH|K KTRTTKUMAR VORA ,

Department: Business Development
Designation: Business Development Trainee _ Sales
Reporting Manager: Rahul Raj (TNL201605108)
Reporting Time: 9:30 AM

joining Location: f,,rJ[i}1fl3il;ll?j,]lij;f,ff 
wing, Marwah centre, Krishanrat Marwah Marg, sakinaka Andheri East,

OJT Trainino
Location: " Byjus_Mumbai

Role Location: Mumbai

2' Date of Joining: Your appointment becomes effective from the date of joining the services of the company, which date shall be no later
than Tuesday' January 18' 2022 Your work location after conversion to the role of Business Development Associate would be Mumbai or
Hr"rj,il ff1ffi ill',?,,L""ltsisned 

bv the companv. The companv reserves the right to transfer you to any tocation, as the company

\3' Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. ThisAgreement will automatically expire upon the completion of this'term unless terminated earlier as per the provisions of clause 12 of thisAgreement.

4' Extension of Agreement: ln case of a business requirement, this agreement may be extended by another 2 weeks (over abovethe .1.5

iXlrt H,"Affiiffiffil,l" 
clause 3' You shall be intimated bv suitable-means, as the company deems fit. The decision of the company, in

5' Background check rhe company may, at its discretion, conduct background verification, prior to or at any time after commencement ofthis Agreement' to verify, including but not limited to, your professional 
-certifications, 

designations or licenses, educational background,identity' proof of age' address, past work experience (if any) and criminal i".oror vou hereoy"pro"io" vo* express consent to the companyfor conducting such background checks. This Agreement is subject to validation of any information piorio"o by you to the company and tothe satisfactory outcome of the pre- employment icreening activitLs lincruJing-uactground verificatioriano criminal history check).

6' offer of Permanent Position: lt shall not be obligatory on the part of the company to offer a permanent position to you on expiry of this

Page 1 of 4



Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to prod
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered"

7" Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: Tne Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a) Provident Fund;
(b) lncome tax deducted at source at the rates applicable;
(c) Employment / professional taxes;
(d) Dues to Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its ciients as authorized, in connection with the duties executed by you, and upon presenting supporting voucf,ersloocu.;tr.!
The Expense Policy applicable to you will be shared with you on joining.

1Q--lQqEpany Policies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. you are eligible forleave as per the company's leave policy, which can be viewed under 'Policies' tab in your'Employee service platform Account, and/or the'Employee's Handbook' provided to you.

11' Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining servicefalls between 16th to the end ofthe month are not entitled for the leave credit for that month.

12' Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation undercertain unavoidable
circumstances, then those day/days will be treated.as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons forabsence in writing beforetaking up work again. lf an employee is absent from duty for more than 2- days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(*ln case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours, salary in lieuof such notice' ln the event you desire to leave the services of the-iompany, you will be requirJd to give tire Company 4g hours, notice in
writing or 48 hours' salary in lieu of such notice.

b) ln the event of .termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policles or you are found to be absconding from the services of tne Compa-n/orforany other reasons
causing grievous. loss / damage / disrepute to the company / associates, your termination will be immediate and without any notice or
compensation.

c) ln the event of your resignation from the services of the Company, you will be required to give the Company 4g hours' written notice. The
notice period has to be served in full, unless otherwise agreed bythe Company in writing. ln case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and yo-u will not be eligible tJbe hireo bythe Company in

Page 2 of 4



..lre. You shall, on ceas - ; :: : : : - : * ; , t)''ee of the Company for any reason and in addition to the obligations under the Non-Disclosure
.nd Confidential lnformal :- r:'::*=-: 'otrrvlth return all Company properties, movable and immovable, including all Company information

and data in any form, f es '::::: -:-oranda, software, credit cards, door and file keys, computeraccess codes, laptops, desktops, and
such other property 

"" 
n 1: - .. : - -: :: , e : c' in possession or prepared in connection with your employment with the Company.

14. Confidential lnformatcn: A,s an em ployee, you may come in to possession of information confidential to the Company and agree to keep
confidential Co-:a-.,s:':pretaryandconfidential informationobtainedatanytimeduringtheperiodofyouremploymentintheCompany.
Confidentia ^:;'-?'.:' ircl;des, and is not limited to; course materials, videos, financial documents and other relevant documents. you
shall not c sclcse s-:n Ccnfidential lnformation to any person. You shall not make any copies of the Confidential lnformation. You shall not
disclose '€p':: -ce cr use any Confidential lnformation for any purpose except solely in connection with your performance in company. your
obl gail:'s 

", 
:- respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential lnformation Agreement

€xeclle3 c;' i cu with the Company and you shall at all times be bound by the provisions laid therein.

15. lntellectual PtqpglV Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual [rroperty rights with the Company. ln the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. you shall
not assert any right, title and interest over such intellectual property rights.

16' lndemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney,s fees,
incurred/sustained or caused to be incurred/sustained by the company on account of:

a. Any act or omission by you;

! Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential lnformation Agreement;..c. 
Any representation or warranty or information furnished to the Company found to be false;

d. Violation/non-compliance with any laws/rules/regulations while rendering the services; and/ore. Failure to adhere to the standards/specifications/policies of the Company.

't7. General Prorrisions:

a' You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employmeni or busineis or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company's money, material and documents with utmost honesty and professional ethics.

G. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basisof ourspecific
background and.professional merit. The Company expects that you maintain this information and any future changes to your remuneralon,
rs strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or oi any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entiged to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a'Non-Disclosure and Confidential lnformation Agreement'with the Company, priorto joining the servicesof the
Company. Your e'nployment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time,

Page 3 of 4
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h' The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. you wlll be responsible for your tax
liabilities under all. applicable tax laws and regulations.

i. This letter co'lstitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and'ihe Company regarding your employment.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the company. You are expected to maintain such information appropriately.

You are requested to signify youracceptance of the terms and conditions bysigning and returning to us the duplicate copy of this letter.

We look forward io you joining us at the earliest. We are certain thatyou will find challenge, satisfaction and opportunity in yourassociation
with the Company.

You are to carry the below documents on ioininq date

1. 1Oth Mark sheet
2. 12th Mark sheet
3. Graduation/Post Graduation Mark sheet-All semester mark sheet4. Graduation/Post Graduation-Provisional Certlficate/Course Completion Certificate5. Resume
6. BYJU'S Offer Letter
7. Pan Card
B. Aadhaar Card
9. VoterlD/PassporUDriving License
10. Cancelled Cheque/Bank StatemenVBank passbook
11. Passport Size Photograph
12. All current & previous companies relieving/experience letter(Only for experienced candidate)
13. currenvlas:. company's last three months' pay slips (only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.

Page 4 of 4
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Forwarded message

F ro m : $ u ry a C h a n d r a P ra k a s h <$ 
ia Lt:*"Jltfr tjgzu-L**y:^U"gSStii r "

Date: $at,31 Jul2021, 1B:18
Subject: lnterview Result at BYJU's
To. <p:xlp.h *hprnot*:1!r*;t*)#{*-Bt$rry >

Dear Piyush Sanjay Bhomaie.
CongratulationsllWe are thri,led to inform that you have been selected for the position of Business Dev*lopment Trainee at
BYJU'S * The Learning ,App.

Please reply to this mail to acknowledge and confirm your offer

Joining Details:

Date of Joining: 0811A12021

Role Lacation : Nagpur

Sales Circle Location : Wardha

BDT Training Location : Bengaiuru iorWFH)

Joining Location Address: Bangalore: 6th Floor, Tower D. IBC Knowledge Park, Banerghatta Road. Bangalore gS (Of
wFH)

Fixed CTtj during training (not inclusive of incentives): INR 3 LpA

Annual CTC post successful completion of Training: INR 1O LPA (7 LPA fixed + 3 LPA variable) for the role of BDA - Direct
Sales

Details of Business Development Trainee Program: You will be undergoifig Byju's Sales Training for a minimum duration of 6
weeks with an option with the company to extend it upto a maximum of 2 weeks. The first 2 weeks of this training will be classroom
training followed by 4 weeks of "Onthe-Job Training", both conducted out of the BDT Training Location. you wiil be assessed and
monitored during this training program. We are also happy to inform you that additional performance incentives will be applicableduring your training period.

Upon successful completion of the training and post your conversion you wiil beconfirmed as BDA - Direct Sales (at 10 LpA).
Once you have become a 8DA. you will be posted in the Role Location and will be working out of the Sales Circle Location
assignecl to you.

Further details:

Few information regarding your training and onboarding are given below:

'1 . All your original academic documents are required for verification. You can find the list of documents to upload and submit within
the offer letter itself.

2. Please note that without completing the above registration and recoiving the offer letter, your onboarding would not happen.

3. You need to have a working broadband connection and laptop at all times during the Training period. please note that this is a
core requirement for you to take part in the Training. Training can't happen without fulfilment of this requirenrent.

4. Your training performance will be thoroughly evaluated during your I weeks with us as that will be an incubation perrod for your
new role.

5. Business formais or businegs casual attire rs mandatory cjuring work hours.

I
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:"1.:::,'::,,"- a strons and. rn":Jl" H,T,E:;i:ll-i;:Iii;f"T,Tl:'ft[X;1J5 '::iJ;'i*:f,,';ff J*f***::::::;:lr;:"rl;n:'{:
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Offer Letter

Name:Rohit Vijay Dhatrak

Qate:Tuesday, August 17, 2021

Dear Mr. Rohit Vijay Dhatrak ,

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Lim:ted ("Company"), on the following terms and conditions:

1, D-ate of Jgini'lg. & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, August 24, 2021 . Your work location would be Aurangatrad / Bangalore or any other location as may be
assigned by the Company. The Company reserves the right to transfer you to any locatioln, as the Coripany rnay deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will autornatically expire upon the comptetion of this term unless terminated eartier as per the provisions of Clause 12 of thisAgreement.

3' Ex!e!qq! of Agreement ln case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1 .5
months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Conrpany deems fit. The decision of the Company, inthis matter shall be final.

4' Background Citeck: The company may, at its discretion, conduct background verificalion, prior to or at any time after commencement ofthis Agreement' to verify, including but not limited to, your professional cerlifications, <jesignations or llcenses, educational background,identity' proof q age' address, past work experience (if any) and criminal records. You hereby-provide your express consent to the companyfor conducting such background checks. This Agreement is subject to validation of any information piovided by you to the Company and tothe satisfactory outcome of the pre- employment screening activities (including background verification and criminil history checkj.

5' Offer of Permanent Position: lt shall not be obligatory on the paft of the Company to offer a permanent position to you on expiry of this
Agreement' This offer of employment will be subject to the satisfactory performance during training and also subject to production ofnecessary documents including educational and professional certificates and may be rescinded in the e-vent such neceisary documents arenot provided to the Company' Upon satisfying the above conditions, conversion to the rok: of BDA will be done with a compensation of1oLPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Conrpany may at its sole discretion and its businessrequirements may decide not to extend an offer of enrployment. Moreover, if the Company finos ttrat you have achieved your training targetthrough improper means resulting in the reduction of your achieved revenue, the company will herve ihe right to terminate your employrnenteven after the permanent position has been offered.

6. Department, D,.signation & Reporting Manager:

Department:

Designation:

Reporting Manager:

Role Location:

Sales Circle Location:

BDT Training Location

Business Development (51 000000)
Business Development Trainee - Sales

Shaik Heera Jaan Basha (TNL201608051)

Aurangabad i Bangalore

Aurangabad

Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of thi; training and post your conversion, you will beposted in the Role Location.
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7. Cost to the Company: Your compensation is INR 25OOO per nronth. You are also eligible for a performance pay up to INR 2,00,000A based
on your individual,targets and performance numbers during your training period.

8. Deductions: -:he Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a)
(b)
(c)
(d)
(e)

Provident Fund;
lncome tax deducted at source at the rates applicable;
Employment I professional taxes;
Dues to Company including loans and advances; or
Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reirnbursement: ln addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Pc licy applicable to you will be shared with you on joining.

10. Company Policies: You will be governecl by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introducediamended from time to time. you are eligible for
leave as per the Company's leave policy, which can be viewed under 'Policies' tab in your'Employee Service platform Account' and/or the 1_'Employee's Handbook' provided to you.

1 1 . Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between .l st to the
1 Sth of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 1 6th to the end of
the month are not entitled for the leave credit for that month.

12' Absence from dutEWhen an employee takes off from duty without prior leave approval or proper intimation undercertain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to.report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. lf an employee is absent from duty for more than 2. days (including paid and unpaid leaves / consecutive or
cumulative), trai,ring will be discontinuecl without any notice.

(*ln case, where this agreement is extended, as per Clause 3 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Su bject to Clause 2, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 4g hours, salary in lieu
of such notice' ln the event you desire to leave the services of the Company, you will be requirJd to give the Company 4g hours, notice in
writing or 48 hours' salary in lieu of such notice. .>.

b) ln the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material viol ition of Company policies or you are found to be absconding from the services of tni Compa-ny=or for any other reasons
causing grievou; loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) ln the event of your resignation from the services of the Company, you will be required to give the Company 4g hours' written notice. The
notice period has to be served in full, unless otherwise agreed bythe Company In writing. lricase of failuietogivethe above noticeperiod,
the Company shall have the right to deduct the salary in lieu of the notice period and yoir will not be eligible to be hired bythe Company in
future' You shall, on ceasing to be an employee of the Company forany reason and in acldition to the obligations underthe Non-Disclosure
and Confidential lnformation Agreement, forthwith return all Company properties, movable and immovable, i-ncluding all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computeraccess codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

employee, you may come in to possession of information confidential to the Company and agree to keep
14. Confidential lnformation: As an
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confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course rnaterials, videos, financial docunrents and other relevant documents. You
shall not disclose such Confidential lnformation to any person. You shall not make any copies of the Confidential lnformation. You shall not
disclose, reproduqe or use any Confidential lnformation for any purpose except solely in connection with your performance in company. Your
obligations with ,espect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential lnformation Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. lntellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. ln the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
npt assert any right, title and interest over such intellectual property rights.

16. ln{eqqity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a. Any act or omission by you;
b. Contraventio'r of any of the terrns, conditions, covenants of this letter or the Non-Disclosure an<J Confidential lnformation Agreement;
c. Any represe'rtation or warranty or information furnished to the Company found to be false;
d. Violation/nor-compliance with any laws/rules/regulations while rendering the services; and/or
e. Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any parltime employrneni or busineis or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Cornpany to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Conipany, in any manner whatsoever. You shafi not conduct yourself in any mannei amounting to
breach of confide ,rce reposed in you or inconsistent with the position of responsibility occupied Oy you. you shall at all times deal with the
Company's money, material and documents with utmost honesty and professiorral ethics.

u.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or oi any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms hereifr contained, be entifled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your e nployment, as and when the change occurs.

i.You arerequired to sign a'Non-Disclosure and Confidential lnformation Agreement'with the Company, priorto joining the servicesof the
Company. Your employment with the Cornpany shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in force and as varied from tirne to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. you will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company' This supersedes any and all other agreements, either written or oral, between yoi and the Company regarding your employment.
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Any modification of this |etter will be effective only if it is in writing, signed by both parties.

j' All disputes arising herein shall be governed by the laws of lndia and the jurisdiction to entertalrr and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the company. You are expected to maintain such information appropriately.

You are requesteJ to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look fonvard to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your associaiiol
with the Company.

You are requested to carry the below mentioned documents on your ioining date

1Oth Mark sheet
12th Mark sheet
Graduation/Post Graduation Mark sheet-All semester mark sheet
GraduationiPost Graduation-Provisional Certificate/Course Completiorr Certificate
Resume
BYJU'S Offer Letter
Pan Card
Aadhaar Car.i
Voter lD/Par,sporVDriving License

1.

2.
2

4,

7.
o

9.

Accept Job Offer by signing betow

Signature:

4 S:- Zc'ZP -Zft
',{

10. Cancelled ( heque/Bank StatemenVBank Passbook
11. Passport Size Photograph
12. All current & previous companies relieving/experience letter(Only for experlerrced candidate)
13. current/Last company's last three months' pay slips (only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd.

Human Resource

This is system generated offer letter and does not require authorized signature.
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Department:

Designation:

Reporting Managler:
Reporting fime:

Joining Location:

OJT Trainino
Location:

Role Location:

Wing A (t park), plot No 28, M|DC lT park Area, Gayatri Nagar Road,
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**r:ffifllir'6' offer of Permanent Position: It shall not be obligatory on the part of the company to offer a permanent position to you on expiryof this
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Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessarydocuments are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
1OLPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company findsthatyou haveachieved yourtraining target
through improper means resulting in the reduction of yourachieved revenue, the Companywill havethe righttoterminateyouremployment
even after the permanent position has been offered.

7. Cost to the Companv: Your compensation is INR 25000 per month, You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a)
(b)
(c)
(d)
(e)

Provident Fund;
lncome tax d6ducted at source at the rates applicable;
Employment / professional taxes;
Dues to Company including loans and advances; or
Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: ln addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the -
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents. \-
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. you are eligible for
leave as per the C.lompany's leave policy, which can be viewed under 'Policies' tab in your'Employee Service Platform Accrunt'and/or the
'Employee's Handbook' provided to you.

1 1 . Leaves: You will be entitled to get 'l casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation undercertain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons forabsence in writing before
taking up work again. lf an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(.ln case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change toterms and
conditions of Clausq 12.)

13. Termination Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours' salary in lieu
of such notice. ln the event you desire to leave the services of the Company, you will be required to give the Company 48 hours, notice in
writing or 48 hours' salary in lieu of such notice.

b) ln the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violatlon of Company policies or you are found to be absconding from the services of the Company or forany other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate Lnd without any notice or
compensation.

c) ln the event of your resignation from the services of the Company, you will be required to give the Company 48 hours'written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. ln case of failure to give the above notice period,
the Company shal! have the right to deduct the salary in lieu of the notice period and you will not be eligible to be frired by the Company in
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- --: 'l_ :-= :- r::! -J :: :: a1 efitpfci,ee ci i:e Ccmpanyfotany reasonandin addition tothe obligations under the Non-Disclosure
arr Confldenttal informatron Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, flles, reports, memoranda, software, credit cards, door and file keys, computeraccess codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential lnformation: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Contidential in{ormation includes, and is not timited toi course mater\a\s, v\deos, tinanira\ documents and other rd\evant(ocumen\s. you
shall not disclose such Confidential lnformation to any person. You shall not make any copies of the Confidential lnformation. you shall not
disclose, reproduceoruseanyConfidential lnformationforanypurposeexceptsolelyinconnectionwithyourperformanceincompany.your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential lnformation Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. lntellectual Pioperty Rights; All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. ln the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. you shall
not assert any right, title and interest over such intellectual property rights.

16. lndemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, clsts, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney,s fees,
incurred/sustained or caused to be incurred/sustained by the company on account of:

a. Any act or omission by you;
Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential lnformation Agreemenl;L-. Any representation or warranty or information furnished to the Company found to be false;

d. Violation/non-compliance with any laws/rules/regulations while rendering the services; and/ore. Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company's money, material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
:s strictly personal and confidential.

L
d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a 'Non-Disclosure and Confidential lnformation Agreement'with the Company, prior to joining the servicesof the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.
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future' You shall' on ceasing to be an employee of the company forany reason and in addition to the obligations underthe Non-Disclosureand confidential lnformation Agreement, forthwith return all company prop"iiiur, movable and immovable, including all company informationand data in any form, files, reports, memoranda, software, credit cards,'door and file keys, computeiaccess codes, laptops, desktops, andsuch other property which you received or in possession or prepared in connection with yoiremprbvment with the company.

14' confidential lnJormation: As an employee, you may come in to possession of information confidential to the company and agree to keepconfidential, comiJany's proprietary and confidential information obtained at any time during the period of your employment in the company.confidential inforination includes, and is not limited to; course materials, videos, financial documents and other relevant documents. you
shall not disclose such confidential lnformation to any person. You shall not make any copies of the confidential lnformation. you shall notdisclose, reproduce or use any confidential lnformation ior_any purpose except solely in connection with your performance in company. your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and confidential lnformation Agreementexecuted by you with the Company and you shall at all times be bound by the provisions laid therein. i

15' lntellectual Prooertu B!ghts:.All the intellectual property rights in the material developed by you, class material and related documents

-

shall at all times remain the property of the company. You shall provide all assistance and execut,e all deecls and documents required to vestthe intellectual property rights with the company. ln ihe event any of the inteliectual property rignts are not assignable under applicable laws,you shall provide exclusive, transferable, assignable, royalty-free right in such intelieciual brJpertv in plrpetuity to the company. you shallnot assert any right, title and interest over such intellectual pioperty r-ignts.

16' lndemnity: You hereby agree to indemnify and keep indemnified and hold the company harmless from and against any loss, claim,damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney,s fees,incurred/sustained or caused to be incurred/sustained by the company on account of:

a. Any act or omission by you;
l' contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and conficlential lnformation Agreement; \-c' Any representation or warranty or information furnished to the Company found to be false;d' Violation/non-compliance with any lawsirules/regulations wnite renderirig ihe services; and/ore. Failure to adhere to the standards/specificationsTpolicies of the compan"y.

17. General Provisions:

a' You are required to devote your entire time, attention and effort to the furtherance of the business of the company and to continuallydevelop your professional skills in the interest of the company 
"no 

youi.Jr you shall not, ourinj your employment with the company,directly or indirectly engage yourself in or devote any time or attention to any part-time employmJni or business or position of monetaryinterest' other than that of the company. Further, you shall not divulge, communicate or pass any information in any form, related to anyaspect of the Comppny to anyone outside the Company.

b' You shall endeavor to uphold the good image of the company and shall not by your conduct adversely affect the reputation of theCompany and bring disrepute to the company, in any manner whatsoever. you snatt not conorci yoursetr in any manner amounting tobreach of confidence reposed in you or inconsistent witn the position of resionsibility occupied by you. you shall atall times deal with thecompany's money, material and documents with utmost honesiy and professional ethics.

c' Your individual remuneration is purely a matter between yourself and the company and has been arrived at on the basisof ourspecificbackground and professional merit. The company expects that you maintain this information 
"nJ 

rnv future changes to your remuneration,as strictly personal and confidential.

d' During the course of your employment, if you, at any time render yourself incompetent to perform your cluties or if you should miscpnductyourself or be disobedient, intemperate, irregular in attendance, commit breach of the t.rrs br your employment or of any of the stipulationsherein contained' the company shall without prejudice to any of its rights under the terms heiein contained, be entigecj to terminate youremployment forthwith without notice or payment in lieu of notice and d-educt from your salary or ottrer emoluments, if any, thenduetoyou,including the amount of any damage that the company may have sustained.

e' You will keep the company informed of any change in your residential address, your family status or any other personal particularsrelevant to your employment, as and when the change occurs.

f' You are required to sign a'Non-Disclosure and confidential lnformation Agreement'with the company, priorto joining the servicesof theCompany. Your employment with the Company shall be contingent upon you executing the said agreement.

g' You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time.
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Confirmation for Buisness development associate offer'
i! tfili.:rttlt-)tlt:

F ti, Jul 1 6, 2021 al 22:30
shubham Somalkar <shubhamsomalka149S@gmail.com>
To: Sanjeev Kumar "sanjeev.kumarl @byius.com'

Thank vou {or reacF.nrj oul abotlt this opporlunity
ii a"r*iiillp* a qi.eat tib arrci aligns ,r'rith where Id like 1fi take my career, l'm easor to learn mote.

lconftrm mY oif*r.
Thankyau.

On Fri, Jul 16,2021, 22:1 5 Sanjeev Kumar <3i::ai;(-i1i:a I iiliiii I i,, > wrote:

Dear Shubham Somalkar,

congratulations!! we are thrilled to inform that you have been selected for the positlon of Business Development Trainee at BYJU'S - The Learning App'

Please teply to lhis mall to acknowledge and confirm your offet'

Joining !e!aiis:

Date of Joining i 07 / 23 / 2021

Role Location: Mumbai

Sales Circle Location : Raigarh(Mh)

BDT Training Location : Bengaluru (or WFH)

Joining Location Address: Bangalore: 6th Floor, Tower D, IBC Knowledge Park, Banerghatta Road, Bangalore 95 (or WFH)

Fixed CTC during training (not inclusive of incentives): INR 3 LPA

Annual CTC post successful completion of Training: INR 1 0 LPA (7 LPA fixed + 3 LPA variable) for the role of BDA - Direct Sales

Details of Business DevelopmeE-Trcueg_pagram: you will be undergoing Byju's sales Training for a minimum duration of 6 weeks with an option with

the company to extend it upt- a maximum of 2 weeks. The first 2 weeks of this training will be classroom training followed by 4 weeks of "on-the-Job

Training,,, both conducted out of the BDT Training Location. you will be assessed and monitored during this training program. we are also happy to inform

you thai additional performance incentives will be applicable during your training period.

Upon successful completion of the training and post your conversion you will be conflrmed as BDA - Direct sales (at 10 LPA)' Once you have become a

BDA, you will be posted in the Role Location and witl be working out of the Sales Circle Location assigned to you'

Furthgr details:

Few infolmation regarcling your training and onboarding ate given below:

1. All your original academic documents are required for veriflcation. you can find the list of documents to upload and submit within the offer letter itself'

2. please note that without completing the above registration and receiving the offer lettel your onboarding would not happen'

'lnqr/au{U N l40
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3. you need to have a working broadband connection and laprop at all times during the Training period. Please note that this is a core requirement for you

io i.f,. puri ln tf.,e Training. Tiaining can't happen without fulfilment of this requirement"

4. your training performance will be thoroughiy evaluated during your I weeks with us as that wili be an incubation period for your new role'

5. Business formals or business casual attire is mandatory during work hours.

Abgu! lyju'si

BYJU,S is worl,l,s most valuable ed-tech company and the creator af lndia's inost personalised K12 learning app which offers highly adaptive' engaging

andeffectivelearninqprogramsforstudentsinclasses 4-12(K'12\anci competitiveexamslikeJEE,NEET,cAT, IAS'GREandGMAT'Launchedin2015'

ByJU'S has Lrecome tlre most loved anr] pre{erred learning app for students across 3ge gfoups'

effeotive.

starled by teacher and vi$ionary, Byju Raveendralr and his top set of students. BYJU's aim is to nrake quality learning accessible' effective and

personalised for everyone. The ByJU,s way of learning provides students a learning plalform wlrere they can learn, engaqe and be exciteci about charting

their own path to discover rlre worlcl. The learning app brings toltether the best teachers, technology. contenl, rf')edia for creating a seantless' world-class

learning experience for each and every type of learner. rajay, nv"ju's has over 33 million registered students and 2.2 million annual paid subscriptions'

with an average time of 64 nrinutes being spent iry a student on tire app eveiy clay from '1700+ cities, the BYJ[J',S app is making learning enioyable and

Delivering worlcl ciass learning *xperience$, ByJU's is nraking learning contextuai and visual, and no1 just theoretical. The app has been designed to adapt

itself to the unique learning style cf every student, as per the pace, size and style of iearning. The learning app is paving the way for now-age, geography'

agnostic learning tools that sit at the cross section of mr:bile, interactive content and personalised iearning methodologies'

Till date ByJL.j,S has raised over USD 700 nrillion from a strong and diverse investor set like - Clran-Zuckerberg lnitiative, Naspers, CPplB, General Atlantic'

Tencent, sequoia capilal, sofina, verlinvest, lFC, Aarin Capitai, Tlmeslnternet and Lightspeed venlures'

At BYJU,S, rae are driven by the motto to encourage stuclents to learn on their own and keep their child-like culiosity allve. so get ready to be a part of the

growing famiiy at BYJU,S and be a gyJUlfe offrcially. we hope your iourney with Lls takes you to greater heights creating the best of memories and

milestones along the waY.

Pleasevisitl,,:; t: 1..',:':,. :.:'.forabetterinsightintcthejob'

ReEistration Details: As an initial step of on,boarding formalities, you are required to frll the registration form using the link below Please follow the below

steps to complete registration and to view the offer letter (post offer release)'

REGISTRATION PROCESS:

. 1 . Create your account using username as your mail icl and any password of your choice

2. Click on aPPll.

:3.TlrerearetvropageswhereinyouhavetofillyourbasicdetailslikeAadharnumberetc'

. +. ey the end of the 2nd page, first click on SAVE and then again on APPLY

5. Use your LaPtoP for the PIOcess.

, 6. you will receive a conflflnation mail from BYJU'S as soo* as your registration gets completed.

7. Conrplete it immediately by today itsetf, and once done acknowledqe thal you have cr:mpieted your registration'

RegistrationLink ., :,"1: " 'rl"'' ''

Regards,

TeaM BYJU,S
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Offer Letter

Name:Swapnil Premdas Chavhan

Date: ft/onday, July 1 2, 2021

Dear Mr" Swapnil Premdas Chavhan

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited ("Company"), on the following terms and conditions:

L 1. Date of Joining &Work Location: Your appointment becomes effective from the date of joining the servicesof the Company,whichdate
shall be no laterthan Tuesday, July 20, 2021 .Your work location would be Nagpur / Bangalore or any other location as may be assignedby
the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time.

2' Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of jolning. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension of Agreement: ln case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1 .5
months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

4. Background Check The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

5. Offer of Permanent Position: lt shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the eventsuch necessarydocuments are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
1OLPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements ntay decide not to extend an offer of employment. Moreover, if the Company finds thatyou haveachieved yourtraining target
through improper means resulting in the reduction of yourachieved revenue, the Companywill havethe righttoterminateyouremployment
even after the permanent position has been offered.

6. Department, Designation & Reporting Manager:

Department:

Designation:

Reporting Manager:

Role Location:

Sales Circle Location:

BDT Training Location

Business Development (51 000000)

Business Development Trainee - Sales

Aishvary (TN1201611035)

Nagpur / Bangalore

Nagpur

Byjus - Bangalore

The training wiri be conducted out of BDT Training Location. Upon successful completion of the training and post your conversion, you will be
posted in the Fiole Location.
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7. costto the company: your compensation is rNR 25000 per month. you are arso erigibre for a performance pay up to INR 2'00'000/- based

on your individual ,urg",, 'n; 
performance numbers during your training period'

g. Deductions: The company sha, be entired to deduct from the above remuneration payable to you, the folrowing contractual' statutory and

compulsorY deductions:

Providen: Fund;
in"or" tax deducted at source at the rates applicable;

Employment / Professional taxes:

oues to Company including loans and advances; or

Any other applicable statutory deductions

(a)
(b)
(c)
(d)
(e)

The income tax riabirity with regards to your sarary and perks wi, be your riability, and wi, be governed by the applicable tax laws of the

country as applicable from time to time'

g. Expense Reimbursement: ln addition to the 
,aforementioned 

salary, you shall be paid the expenses incurred by you on behalf of the

company or its crients as lrthorized, in connection *it tl" duties executeo uv vou, and upon presenting supporting vouchers/documents'

i;; E;;.t. Policy applicable to you will be shared with vou on ioining'

10. You will be governed by the ComPanY's Policies , regulations and Procedures on the office timings, anti-sexual

harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for

leave as Per tire Company's leave policy, which can be viewed under'Policies' tab in Your'EmPloYee Service Platform Account' and/or the

'Employee's Handbook' provided to you'

12. from duty: When an emPloYee takes off from dutY without Prior leave approval or Proper intimation under certain unavoidable

circumstances, then those day/d ays will be treated as absence from dutY. The daYs of absence will be treated under loss of PaY. The

employee has to rePort to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before

taking uP work again" lf an emPloYee is absent from duty for moie than 2. daYs (incl uding paid and unPaid leaves / consecutive or

cumulative), training will be discontinued without anY notice.

compensation

,1 
1 . Leaves: you wi, be entired to get 1 casuar leave/sick reave per month. Employees whose date of joining service fa,s between 1 st to the

1 5th of a month are entired to get the reave- credit for that month. Employees whtse date of .ioining service falrs between 1 6th to the end of

tf,-" ,ontn ut" not entitled for the leave credit for that month'

(*ln case, where this agreement is extended, as per clause 3 of this agreement, need to be read as 3 days, with no change toterms and

conditions of C lause 12.)

l3.Termination:subjecttoClause2,yourservicesmaybeterminatedinthefollowingmanner:

a) The company wi, be entiged to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours' salary in lieu ! -

of such notice. rn the event you desire to reave the services oi the company, h';iil-; r"qrirJa to giue tte company 48 hours' notice in

writing or 48 hours' salary in lieu of such notice'

b) ln the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence' willful misconduct'

oi a materiar vioration of company poricies o," you ur"'iornJ f r" ausconoingirom'the services of the company or for any other reasons

causing grievous ross / damage / disrepute to tne company / associate., yori t"irinrtion wi, be immediate and without any notice or

c) ln the event cf your resignation from the services of the company, you wi, be required to give the-company 48 hours' written notice' The

notice period has to be ,.r,""0 in fur, unress ogrerwiie agreed by tne'comp""; i;;il;. ln"case of fairu.re to give the above notice period'

the company.shail have the right to deduct te sura,!"i,iii.;;iih; notice perili a"Jvoii *irr not be erigibre to oe hired bythe companv in

future. you shar, on ceasing to be an emproyee of.the company forany r.r.oi unJin'"Joition tothe oblioations underthe Non-Disclosure

and confidentiar rnformation Agreement, forthwith |..turn uri Ci.p"ny propertres, ,i"".[r" ".0 
immovable' i"ncluding all company information

and data in any form, flles, reports, memoranda, .ott*ur", "r"dit.irdr, 
doo' and file keys' computeraccesscodes' laptops' desktops' and

such other property which you received or in possessiot - pt"p"*o in connection with your employment with the company'

14. confidentiar lnformation: As an emproyee, you may come in to possession of information confidential to the company and agree to keep
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confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential lnformation to any person. You shall not make any copies of the Confidential lnformation. You shall not
disclose, reproduce or use any Confidential lnformation for any purpose except solely in connection with your performance in company. Your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential lnformation Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. lntellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. ln the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free rlght in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. lndemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a. Any act or omission by you;
b. Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential lnformation Agreement;
c. Any representation or warranty or information furnished to the Company found to be false;
d. Violation/n<"rn-compliance with any laws/rules/regulations while rendering the services; and/or
e. Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any parttime employment or business or position of monetary
interest, other than that of the Company. Furlher, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall atall times deal with the
Company's money, material and documents with utmost honesty and professional ethics.

c. Your indivioual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of ourspecific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustaineci.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs"

f. You are required to sign a 'Non-Disclosure and Confidential lnformation Agreement' with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in force and as varied from time to time

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any arrd all other agreements, either written or oral, between you and the Company regarding youremployment.
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Any modification of this Ietter will be effective only if it is in writing, signed by both parties'

j. All disputes arising herein shall be governed by the laws of lndia and the.iurisdiction to entertain and try such dispute shall vast exclusively

in the courts of Bangalore' Karnataka

The terms of your emproyment contract detailed above are stricily confidential and should be treated as privileged information between

yoursetf and thL company. you are expected to maintain such information appropriately.

you are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter'

we look forwarrl to you joining us at the earliest. we are certain thatyou will find challenge, satisfaction and opportunity in yourassociation

with the ComP;rnY.

You are requested to carrv the-E)low mentioned documents on Vour ioining date

1. 1oth Mark sheet
2. 12th Mark sheet
3. Graduation/Post Graduation Mark sheet-All semester mark sheet

d,. Graduation/Post Graduation-Provisional certificate/course completion certificate

5. Resume
6. BYJU'S Offer Letter
7. Pan Card
8. Aadhaar Card
9. VoterlD/PassporVDriving License

10. Cancelled Cheque/Bank Statement/Bank Passbook

11. PassPort Size PhotograPh

12. All current & previous.orpuni"t relieving/experience lette(only for experienced candidate)

13. CurrenULa,st company;s last three monthi' pay slips (Only for experienced candidate)

I

Yours sincerelY,

Think & Learn Pvt. Ltd.

Human Resource

Accept Job Offer bY signing below

Signature:

Thisissystemgeneratedofferletteranddoesnotrequireauthorizedsignature.
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Offer Letter

Name:Vaibhav Dipak Khawshi
Date:Tuesday, September 1 4, 2021

Dear Mr. Vaibhav Dipak Khawshi ,

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited ("Company"), on the following terms and conditions:

L

1t D-ate of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no laterthan Tuesday, September 21,2021 . Yourwork location would be Nagpur / Bangalore or any other location as may be
assigned by the Company. The Company reserves the right to transfer you to any tocation, as the Coirpany may deem fit, from time to time.

2- Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3' Extension of Agreement ln case of a business requirement, this agreement may be extended by another 2 weeks (over above the .l 
.5

months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

4. Background Check The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educalonal background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

5. Offer of Permanent Position: lt shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such neceisary documents are
not provided to tne Company. Upon satisfying the above condltions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fi:<ed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business

. requirements may decide not to extend an offer of employment. Moreover, if the Company finds thatyou haveachieved yourtraining target
- through improper means resulting in the reduction of yourachieved revenue, the Companywill havethe righttoterminateyouremployment

even after the permanent position has been offered.

6. Department, Designation & Reporting Manager:

Department:

Designation:

Reporting Manager:

Role Location:

Sales Circle Location:

BDT Training Location

Business Development (51 000000)
Business Development Trainee - Sales
Aishvary . (TN120161 1035)

Nagpur / Bangalore

Wardha

Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of the training and post your conversion, you will be
posted in the Role Location.
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(a)
(b)
(c)
(d)
(e)

7. Cost to the Companv: your compensation is INR 2sooo per month. You are also eligible for a performance pay up to INR 2,00,000/- based

"n 
your i"dir''d"al tarsets and performance numbers during your training period.

g. Deductions: The company shall be entifled to deduct from the above remuneration payable to you, the following contractual, statutory and

compulsory deductions:

Provident Fund:
lncome tax deducted at source at the rates applicable;

Employment / professional taxes;
Dues to Company including loans and advances; or
Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the

country as applicable from time to time.

g. ExDense Reimbursement ln addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the

Company or its clients as;ithorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents'

The Expense Policy applicable to you will be shared with you on joining'

10. Company Folicies: you will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual

harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for

leave as per the Company's leave policy, which can be viewed under 'Policies' tab in your'Employee Service Platform Account' and/or the

'Employee's Handbook' provided to you'

,l 
1 . Leaves: you will be entifled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the

15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of

the month are not entitled for the leave credit for that month.

12. Absence from duv: When an emptoyee takes off from duty without prior leave approval or proper intimation undercertain unavoidable

circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay' The

employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before

taring'up work again. lf an employee is absent trom outy toi moie than 2" days (including paid and unpaid leaves / consecutive or

cumulative), training will be discontinued without any notice.

(*ln case, where this agreement is extended, as per clause 3 of this agreement, need to be read as 3 days, with no change to terms and

conditions of Clause 12.)

!

13. Termination: Subject to Clause 2, your services may be terminated in the following manner:

a) The company will be entifled to terminate your services by giving you 48 hours', notice in writing, or by payment of 48 hours' salary in lieu

of such notice. ln the event you desire to leave the services oi tnJCompany, you will be required to give the Company 48 hours' notice in

writing or 48 hours' salary in lieu of such notice.

b) ln the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct'

or a material violation of company policies or you are found io be absconding from the services of the company orforanyother reasons

causing grievous loss / damage / disrepute to the company / associates, your termination will be immediate and without any notice or

compensation.

c) ln the event of your resignation from the services of the company, you will be required to give the.company 48 hours'written notice' The

notice period has to be seied in full, unless otherwise agreed by the-company in writing. ln case of failure to give the above notice period,

the company shall have the right to deduct the salary in ieu of tlhe notice period and you will not be eligible to be hired by the company in

future. you shall, on ceasing t6 be an employee of the company forany reason and in addition to the obligations underthe Non-Disclosure

and confidential lnformation Agreement, forthwith return all comp'any properties, movable and immovable, including all company information

and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computeraccess codes, laptops, desktops' and

such other property which you received or in possession or prepared in connection with your employment with the Company'

14. confidential lnformation: As an employee, you may come in to possession of information confidential to the company and agree to keep
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confidential, company,s proprietary and confid.ential information obtained at any time during the period of your employment in the company'

Confidential infor,nation includes, and is not ilitib. to; course materiats' viOeos' financial documents and other relevant documents' You

sha* not discrose such confidentiar rnformatio^ i;;;;;;."n- you stratt noi-maie any copies of the confidential lnformation' You shall not

disclose, reproduce or use any confidential lnformation for any purpos" 
"*""-pt 

aot"ty in connection with your performance in company' Your

obrigations wi*r respeciio coniioentiatity sha[ ne more tutty detaired unJer the Non-Disclosure and donfidential lnformation Agreement

executed by you with tr," i".p""v ,nd ytu shall at all times be bound by the provisions laid therein'

15. lntellectual property Rights: Ail the intellectual property rights in the material developed by you, class material and related documents

shall at all times remain the proper,ry of the co.punv. io, ,nir provide all assistance and execute all deeds and documents required to vest

the intelrectuar property rights with the companf rn in" 
"r"nt"ny 

o.f llg intetrectuat property rights. are not assignable under appricable laws,

you shall provide 
"r"t;"irt, 

iransferabte, u"rigi;i", Lyatty+ree right in such intelieciual property in perpetuity to the companv' You shall

'noir.r"rt'rnv right, title and interest over such intellectual property rights'

16" lndemnitv: you hereby agree to indemnify and keep indemnified and hold the company harmless from and against any loss' claim'

damage, costs, taxes, duties, additions, penalties, interest thereon ol. 
"*p"n.", 

of any kind, including reasonable attorney's fees'

incurredisustainedorcausedtobeincurred/sustainedbytheCompanyonaccountof:

i. ffi:[ffi#"":':lfli;:',erms, conditions, covenants of this retter or the Non-Disclosure and confidential lnformation Asreement;

c. Any representation o, *a,,"nty or information furnished to the company found to be false;

d. Violation/non-corpfi"r"" ritn any laws/rules/regulations wiile rendering the services; and/or

e. Failure to adhere t,o the standards/specifications/policies of the Company'

. 17. General Provisions:

a. you are required to devote your entire time, attention and effort to the furtherance of the business of the company and to continually

develop your professional skills in the interesi'of the company ano yourselt. You shall not, during your employment with the company'

direc,y or indirecry engage yourserf in or oevoie any time'or 
-utt"ntion 

to rnv part{ime employment or business or position of monetary

interest, other than that of the company. rrrtn"i, vo, shall not divulge, communicate or pass any information in any form' related to any

aspect of the Company to anyone outside the Company'

b. you sha* endeavor to uphord the good image of the company and shall not by your conduct adversely affect the reputation of the

company and bring disrepute to the compa.v, i" ,.v manner w-natsoeuer. you snatt not conduct yourself in any manner amounting to

breach of confidence reposed in you or inmnsistent *itn tn" position oiiesponsiuiritv occupied by you' You shall at all times deal with the

company,s money, material and dbcuments with utmost honesty and professional ethics.

c. your individual remuneration is purely a matter between yourself and the company and has been arrived at on the basis of our specific

background and professional merit. rne companv expects inat yo, ,uinirin this'information and any future changes to your remuneration'

as stiictly personal and confidential'

d. During the course of your emproyment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct

yourself or be disobedient, intemperate, irregulai in attlnoance, commii breach of the terms of your employment or of any of the stipulations

herein contained, the company snalt wrtnouifrejuoi"" to any of its,rigrrt. uno", the terms heiein contained' be entitled to terminate your

- emorovment forthwith without notice or p"v."ii li-.'- ileu ot notice ana otJuct from your salary or other emoluments, if any' then due to you'

L:t illilil;in" "."r.i"t 
anv damage tnaitne company may have sustained'

e. you wilr keep the company informed of any change in your residentiar address, your family status or any other personal particulars

relevant to your employment, as and when the change occurs'

f. you are required to sign a,Non-Disclosure and confidential lnformation Agreement'with the company, priorto joining the servicesof the

company. Your employment with the company shall be contingent upon you executing the said agreement'

g. you will be subject to the company,s rules and regulations for the time being in force and as varied from time to time'

h. The company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax

liabillties under all applicable tax laws and regulations'

i. This letter constitutes the complete understanding between you and the company regarding the terms of your employment with the

company. This supersedes any and att otner agreerients, eitheiwritten or oral, between you and-the company regarding your employment'
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Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of lndia and the jurisdiction to entertain and try such dispute

in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged

yourself and the Company. You are expected to maintain such information appropriately'

/'

shall vast exclusively

information between

you are requestecl to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forwarci to you joining us at the earliest. We are certain thatyou will find challenge, satisfaction and opportunity in yourassociation

with the Company.

You are reouested to carry the below documents on vour ioininq date

1. 1 Oth Mark sheet
2. 12th Mark sheet
3. Graduation/Post Graduation Mark sheet-All semester mark sheet
4. Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate
5. Resume
6. BYJU'S Offer Letter
7. Pan Card
B. Aadhaar Card
9. VoterlD/PassporUDriving License
10. Cancelled Cfreque/Bank StatemenUBank Passbook
1 1. Passport Si::e Photograph
12. All current & previous companies relieving/experience lette(Only for experienced candidate)
13. CurrenVLast company's last three months' pay slips (Only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature'
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Letter of lntent ("LOl")

Dear Akansha Game,

With reference to your interview conducted by us, we are pleased to inform that you have

L --.n shortlisted for the position of Anatyst and A4 with Capgemini Technology Services

5-.ia Limited., (hereinafter referred to as "Capgemini").

ln this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diploma and the minimum passing percentage/ grade/ rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements

of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

' rn accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for

\,-.r-onboarding Talent) elearning platform which allows you to learn and master the concepts

and skills requirer..t to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by capgemini and the

successful com5rletion of the same is a prerequisite for joinlng Capgemini'

It is very essential that you effectively leverage this platform to complete the courses and clear



,fN l*u)
the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of thls letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhiring.in@capgemini.com

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi

Head - Fresher Hiring
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Letter of lntent ("LOI")

Dear Avinash Burkule,

With reference to your interview conducted by us, we are pleased to inform that you have

been shortlisted for the position of Analyst and A4 with Capgemini Technology Services

tndia Limited., (hereinafter referred to as "Capgemini").

ln this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diploma and the minimum passing percentagel gradel rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination'

The date of joining and the location of posting will be purely based on business requirements

of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lo.l, you will be provided access to the ADAPT (Accelerated DigitalAid for

pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by Capgemini and the

successful completion of the same is a prerequisite for joining Capgemini.

It is very essentialthat you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at capgemini. we also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini'

2. you will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

you may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of lntent'

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

we look forward to hearing from you, should you have any query, please do not hesitate to

contact fresherhiring. in@capgemi ni.com

Thanking you,

Yours Sincerely,

For & On Behalf of CaPgemini

Tejinder Sethi

Head - Fresher Hiring

lll; . 1li :,-. "r!liilil1 i,r'::'i{1i'i..-ii{l r.;.!r'iil1.:l-::llli.;.:t1{i .jlriii ;.a:i l'1 - 1 'l "; '
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ANNEXURE 1

Avinash Burkule
Analyst and A4

You will be under probation for six (6) months from your date of joining capgemini. During thisperiod, your all-inclusive annual target compensation (on a cost to company basis)will be INR3'00'000/'(Rupees Three Lakh only). subsequent to your successful completion oftraining and probation, your all-inclusive annuat target compensation (on a cost tocompany basis) wiil be revised to rNR 3,g0,000/- (Rupees Three Lakh and EightyThousand only). Your compensation shall be paid on a monthly basis, in arrears. Thecompany shail deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Letter of lntent ("LOl")

Dear Harsh Jaiswal,

With reference to your interview conducted by us, we are pleased to inform that you have

been shortlisted for the position of Analyst and A4 with Gapgemini Technology Services

lndia Li'mited., (hereinafter referred to as "Capgemini").

ln this iegard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diploma and the minimum passing percentagel gradel rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements

of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for

Pre-onboarding Talent) elearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by Capgemini and the

succesl;ful completion of the same is a prerequisite for joining Capgemini.

I

It is very essential that you effectively leverage this platform to complete the courses and clear

l
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the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills rr:levant to your career at Capgennini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry'

Upon joining Capgemini,

1. you are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini'

2.you will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

cc nfirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

You mrry note that this letter should neither be construed as an offer of employnrent from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

we may, at any time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhi ring. i n @capgemini.com

Thankinl.lyou,

Yours Sincerely,

For & On Behalf of CaPgemini

Tejinder Sethi

Head - Fresher Hiring
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ANNEXURE 1

Harsh Jaiswal
Analyst and A4

you will be under probation for six (6) months from your date of joining Capgemini. During this

period, your all-inclusive annual target compensation (on a cost to company basis) will be INR

3,00,0001- {Rupees Three Lakh only). Subsequent to your successful completion of

training and probation, your all-inctusive annual target compensation (on a cost to

company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty

Thousand only). Your compensation shall be paid on a monthly basis, in arrears' The

Comparty shall deduct tax at source at the time of making payment.

For & On Behalf of GaPgemini

Tejinder Sethi
Head - Fresher Hiring
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Letter of Intent ("LOl")

Dear JanhviWanjari,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technotogy Services
lndia Limited., (hereinafter referred to as "Capgemini").

ln this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ lnstitute for award of the degreei
diploma and the minimum passing percentagel gradel rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
comnrunicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated DigitalAid for
Pre-onboarding Talent) elearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear

\
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the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at capgemini. we also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in thls competitive industry.

Upon joining Capgemini,

1. you are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini.

2. you will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

you may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment'

We may, at any time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhi ring. in@capgemini'com

Thanking you,

Yours Sincerely,

For & On Behalf of GaPgemini

Tejinder Sethi

Head - Fresher Hiring
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ANNEXURE 1

JanhviWanjari
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis)will be INR
3,00,000/'(Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The
Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Letter of Intent ("LOI")

Dear Kirti Untwal,

Withreferencetoyourinterviewconductedbyus,wearepleasedtoinformthatyouhave
been shortlisted for the position of Analyst and A4 with capgemini Technology services

' India Limited., (hereinafter referred to as "Capgemini")'

lnthisregard'Weareproposingcompensationpackageandbenefits,thedetailsofwhichare
set forth in Annexure 1 to this letter'

The final Employment offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diplomaandtheminimumpassingpercentage/grade/rank/classasdeterminedby
Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination'

The date of joining and the locatlon of posting will be purely based on business requirements

of capgemini. capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with capgemini'

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for

Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by capgemini and the

successful completion of the same is a prerequisite for.loining Capgemini'

It is very essential that you effectively leverage this platform to complete the courses and clear
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the assignments and assessments. The progress made by you in this learning journey would

notonlyhelpyouingettingon-boardedonprioritybutalsohelpyoutobetrainedforadvanced
skillsrelevanttoyour.,,"",atCapgemini"Wealsoencourageyoutolearnbeyondthe
prescribedcoursecurriculumandacquireindustryrecognizedcerlificationstoaccelerateyour
career in this competitive industry^

Upon joining CaPgemini'

l.YouareexpectedtoenterintoanemploymentagreementwithCapgeminiwhichshall
containdetails,includingthescope'termsandconditionsofyouremploymentandthe
contractual obligation with Capgemini'

2" You will be on probation for a period of six months from your date of joining and subject

1656li5fsctoryperformanceyouremploymentwillbeconfirmed(videwritten
confirmation) at the end of six months'

3.Duringyourprobationyoumayberequiredtoundergoclassroomtrainingsforsuch
duration as deemed necessary by capgemini and your performance will be evaluated

periodically during such training period

Capgeminireservestherighttodecidethecontinuanceofyourfurthertrainingandyour
emptyment depending on your performance in its opinion'

ThetermsofthisLetteroflntentshallremainconfidentialandarenottobedisclosedtoany
third PartY.

Youmaynotethatthislettershouldneitherbeconstruedasanofferofemploymentfrom
CapgemininorShoulditinanymannerconfirmourintenttomakeyouanofferofemployment.
We may, at any time, at our discretion' revoke this Letter of lntent'

Wewouldrequestyoutogothroughtheaboveterms,andletusknowiftheyareacceptable
to you, within seven days of the issuance of this letter'

We look forward to hearing from you' Should you have any query' please do not hesitate to

contact fresherhirlng.ln@capgemini'com

Thanking You,

Yours SincerelY,

For & On Behalf of CaPgemini

Tejinder Sethi

Head - Fresher Hiring

i'i:l$:! i::::11j,ir::itl::rlti,l:'lii:i ll{;lji;:lii}i;'1i:ij il+l: ':r'I 
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Gmail - Capgemini congratulates you on your selection and presents you our Letter Of Intent

Fri, Jul 16, 2021 at5:58 pM

8t612021

kunal turankar <ktr8055@gmail.com>

Capgemini congratulates you on your selection and presents you our Letter of Intent
Superset <not;fications@email.joinsuperset.com>
To: ktr8055@glmail.com

i;i:::i iil";::.-i,l:
:.1{i:'::;ii:: :I' [:;,r.i::

i:.;;ts it: i) r:.:,ry

. jr,r;. ;.lj :-::i!:::::i - :.,i;: ri i:-i
:-r ! ii .:.ii.'':-,: I i-

'-,:!.,11i :,,1: :: :'ilaiii,:: -.ii::'-:
l 

' 
lil::.:i1. .,lir1::i:ia il:':

,'-': i,; :- il,i., :-: i:. ::i ; :..,r i... :, r:... -.:r;i itl{.:i-:iiii I .. 1t::it';

ii,i".,,,'r1-::.

Dear Kunal Laxman Turankar,

At capgemini, we work with the world's leading brands to enhance and transform the way they do business. we do this withpassion' And we do this by applying the human touch to business and technorogy. In fact, passionate people are capgemini,s aceof spades.

During our interaction with you, we found you to be equally passionate about what you do. we are pleased to announce you havesuccessfully cleared our initial selection piocess and been shortlisted for a suitable'position witn usiinis decrsion is purely basedon your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the Letterof lntent.

we requ**l ysu t$ ensrire that y**l ssrfip,sts al! tl'le pr* r**gr.ti*ite inforlraation as wreli *s update ali th* r*quir*dd$*uri'r*nt$ askee? d*ring tI.;* **r.*yse cf ihis Broc*ss fuef**.e Jul f "t, ?*31 ,ij:s* p$q l$T"

To ensure ease of process, please find below list of documents that would be needed to complete the process:

(

. Passport size photo

. SSC & HSC Certificate. Graduation Marksheets

' Graduation Degree certificate/provisionar Degree* (rf appricabre)
' Government rD proof (Aadhar card/ Driving LJcense/ raisportr tioter rol. Diploma lVarksheets( lf applicable). Diploma Certificate( lf applicable). Post-graduation l\4arksheets- ( lf applicable). Post-graduation Certificate.( If applicable)

*Please rrote that if you have-conrpleted your diplomalgraduation/posLgrarjuatron it is mandatory to upload all semestermarksheets, and deg ree certificate.
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t**te ihe fiiite:vir:g Fsints *{hils comp!*tir:g the prceess ;

. Marksh**ts $*aril* i:* scailx*d ane* *;pi**r3*d **r**st*rlys.+y turris* sffify- K!r:eily *nstiv* *ll $**uments arm cleunly *{*nqx** snd up!*ed*d I* F*SIJP**jJpffilFruS f*r*re!: **iy* M*xin"sum file sise !is*ii is 4*$E

. The {iis nsfitencl&tilr* sh*uld b* {firstN*xr* L$strumfi** I}o*r*rl,rsnt},lmmq:}

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows : ililck lrer* l* $fr* lh* flxampl*

Example 2: Arnab Chakraborty is currently in 71h semester Engineering from ABC college. He has joined ABC college via Lateral
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Clr*k h*re t* *ee tl''*
Hxan":pi*

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows
: Click h*re to s*e the Hxample

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :

*lick her* 10 s*e ths *x*x;p!*

Do reach out to us on fre*herhiring.in@**tpgen'riiri.**r:r in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forurard to having
you onboar,l soon!

Love your career, Ace your career at Capgemini.

Llniversity Hirir:g & Relations Teerx

S ;;; t:-- fl;i:\l F+ g--:*

ffm1.eg,*gvqi#u,*Ty.i

{.ry$r#di4;;;.l ffi $,Fl

alii..x li.r," to view the recruitment disclaimer.

To view our candidate privacy notification please iliti{ hr.jj

1.,|.tfr.liaa:t:1.;. ;:l);:":.: l't:t t)!:ji1i:.::.:) iIft:|) i) , t:t|;)t)ir\jij ,.

Stay Connected. Stay Updated.
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Capgemini Ref: 4809260 /907199,

08t09t2021,

Manisha Deepak Hirdekar
Pawan Nagar,,
Amravati,Maharashtra,
lndia

Dear Manisha Deepak Hirdekar,

Pursuant to our discussions, we are pleased to offer you employmentopportunity, on probation basis, with Capgemini TechnologyServices
lndia Limited ('Capgemini' or 'Company') starting from 08/10/2021 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be AnalysUA4

B) You wiil be required to work at the Company's offices in location Pune
)

C) On joining you will be under probation for 6(six) months from the date of joining. During this period your all-inclusive Annual target
compensation (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh and Two only). Please refer Annexure-A for details.
Subsequent to your successful completion of training and probation after six months from your date of joining, your all-inclusive annual
target compensation (on a cost to company basis) will be revised to INR 380,006.00 (Rupees Three Lakhs Eighty Thousand and Six only).
Please refer Annexur6 -B for details.

Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:

Page 4 of 23

EMPLOYMENT OFFER LETTER

Confidential
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Annexure - A

Manisha Deepak Hirdekar

Analyst

Total Cost to Company (CTC).

AnnualizedPer MonthMonthly Components

Rs 180,000.00Rs 15,000.00Basic

Rs 44,148.00Rs.3,679.00House Rent Allowance

Rs.0Other Allowances and Reimbursements - 1

#
Rs. 0

Rs.0Other Allowances and Reimbursements - 2
+

Rs. 0

Rs.3,149.00 Rs. 37,788.00Advance Statutory Bonus

Rs. 261,936.00Rs.21,828.00Gross monthly salary

Statutory payments ++

Rs.21,600.00Rs.1,800.00Capgemini's contribution to PF ++

Rs.8,664.00Gratuity (accrual only)

Total Fked Compensation

Rs.292,200.00Total Cash Compensation

Benelits

Rs. 7,802.00Medical, Accident & Life lnsurance Premium

00contribution to ESI

Page 5 of 23

Rs.300,002.00

Rs.292,200.00



Total Cost to Company
Rs. 300,002.00

Annexure - B

Manisha DeepakHirdekar

Analyst

Total Cost to Company (CTC).

Rs.380,006.00

Rs.0.00

Monthly Components
Annualized

Basic
Rs"1,80,000.00

Rent Allowance Rs.9,000 Rs108,000.00

Other Allowance and
-1 Rs.1,199.00 Rs.14,388.00

nce andOther
2

Rs.147.00 Rs.'1,764.00

Advanced Statutory Bonus Rs.3,149.00 Rs.37,788.00

Gross Rs.28,495.00 Rs.341,940.00

payments ++

Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00

Gratuity (accrual only) Rs.722.00 Rs.8,664.00

Total Fixed Compensation Rs.31,017.00 Rs.372,204.00

Total Cash Compensation Rs.31,017.00 Rs.372,204.00

Benefits

Medical, Accident & Life lnsurance
Premium Rs.7,802.00

Capgemini ution to ESI

Page 6 of 23

Per Month

Rs.15,000.00



- thr/*o{ rl.Erl gl

Forwarded messageFrom:Ilo,Ramyao@,
Date: Fri, Nov 1 g, ZAZ1, Zt:i3 

__.-
Su.bject: capgemini - Joining confirmation & Documents Verification Email
neha, ill ilkari 3 1 7f&SmaiL**rx
'--" : ,,/-" "

Dear pandidate,
j
i

Greetings from Capgenrini ! I

Hope this mail fincis 1,ou safb anci in goocl health.

we are glad to inform you that your joining has been confirmed on 2011'Nov;2021at Giirlepn._yqur ..1ii:-nboardrnBwilr be corrplgted'g$celk. prease share the aocs imm"iiatety

L0th Marksheet in pdf format compressed
L2th Marksheet
Degree Marksheet
Degree Certificate
PAN Card

Aadhar Card

Passport Size photo
IRF

Database Form

we are initiating offer and would require your documents in the below mention format.

1. Documentation:

IRF: Please find the IRF attached in this mair. prease filr the same.

It-

2.
e
J.

4.

A

7.

L
9.

10. SeV Undertaking
1 1. Training Agreeement

Aistl c*nsnxr t[:at *l] vtl*r tkeory and pr:lctical sx*nrs f*y f]n*] ,ye*r 1 ser**ster ar*c*mpleted **r! f&ex'e aEe n* &rncrd*gs while reprying this **rit.
once on boarded you will receive your training schedule. The training will begin in a virtual mode.However' if the lockdown conditions allow, a travel schedule wiil be providecl to you and you will haveto report in person for your training as per the schedule to the location mentioned in the offer letter.
*r

a

o Date of Authorization means the date on which you are filling the IRFform.

Sr
no

Documett Required Format Renarne the document as lixample
Marksheets De€ree

semester),sheet(Mark 7htillI)egree mandatoru
also 8thshare

Iimt nanre lastrranie
C--efiificate

your natne the name doc will be Ilrrri

2 IRir |oiin in emai)) led, nran ua i I

li.tScanned lbrinatPD},
First name lalit nalne IRF lf yonr name dre nanrc. doc rvilll':arish

l {ari
j Covemment It) Proof r:ard(Aadhar Driving

Voter
Sc:annecl cop.l, any one
these

Fist nailte l*st nanre ID your nat11e the name doc wiiiharish I Iarrr

e

$s.\u*$ra ti*in 1L;



Irirst name last
narre Database

Scanned in I'D[i tbrnatDatabase lbrnt5

4 Lindt-rtakin g I) GV lrornr

a

Scairned tn PDIr forrrat Irirst name la,st

name

if your name is harish singh^ the tiame of <1oc rvill bo I{uri:

lf irou, ua,rle is harish singh. the name of doc will be IIairr

o Signature should be manuallY signed

Note: The scanned copies must be ciearly visible (blurrecl docunrents $'ill not be accepted)'

Please ensure the docrirnents are scaniled completely and ale not cut off from the edges'

l'he size of document should in PDF format only with file size less than 4 MII'
'I'he deadline for sending the docurnerlts is 2$th Nov 3{}3n by 1Oam Kindly adhere to the

deadline to avoid delay in further formalities'

2. Training Agreement:

please find attached the Training agreement & instructions to fill the same. Once

completed, please get it notarized and send us the notarized scanned copy on or

before the 22nd n0v bY 1Oam.

ln order to ensure a smooth onboarding experience, we have put together the following points for you

to prepare for the same.

3) For further Onboarding/Training - Personal Laptop/Desktop with webcam & Stable Wi-Fi

lnternet facilitY is MandatorY.

After the offer is releasecl, you lvill neecl to fill the Clandidate Wizard / Welcome Letter hefore

the.ioining date. (Lirrk wilt be proviiled)

Please find below a Checklist for Candidate Wizard I Welcome letter

*Please note that the onboarding is virtual and vou are not expected to travel for the sarne' Anv

travel plan shoulcl be macle onlv once vou receive the training schedule'

'l'o vi*r'.'*r.ri'(landiili:{c Prilii*"v- X,llillcati*n pl*as* tiliqil i,lp1q

E{.egards,

Univ*:rsitl' Itetatitns and F{iring "[**nt

sender immediately and deleie 3ll copies of this message'

1 Name in offer leffer will be as Govt ID submitted.

Check on Date of Birth2

Personal Email IDaJ

4 PAN No. to be filled
5 Aadhaar No. to filled

UAN if to be filled6

Check correct Date of Birth of7

8 Check that "Self' and are not nominated in all nominations

L

\-
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Superset lD: 642590

Letter of Intent ("LOl")

Dear Piyush Ghanmule,

with reference to your interview conducted by us, we are pleased to inform that you have

been shortlisted for the position of Analyst and A4 with Capgemini Technology Services

\- lndia Limited., (hereinafter referred to as "Capgemini")'

ln this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your,successful completion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diploma and the minimum passing percentage/ grade/ rank/ class as determined by

Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination'

The date of joining and the location of posting will be purely based on business requirements

of capgemini. capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with capgemini'

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for

\-- Pre-onboarding Talent) elearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by capgemini and the
/ 

successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessments. The progress made by you in this learning journey would

notonlyhelpyouingettingon-boardedonprioritybutalsohelpyoutobetrainedforadvanced
skillsrelevanttoyourCareeratCapgemini.WealsoencoUrageyoutolearnbeyondthe
prescribedcoursecurriculumandacquireindustryrecognizedcertificationstoaccelerateyour
career in this competitive industry'

Upon .ioining CaPgemini,

1'.YouareexpectedtoenterintoanemploymentagreementwithCapgeminiwhichshall
contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini'

2. you will b€r on probation for a period of six months from your date of joining and subject

tosatisfactoryperformanceyouremploymentwillbeconfirmed(videwritten
confirmation) at the end of six months'

3.Duringyourprobationyoumayberequiredtoundergoclassroomtrainingsforsuch
durationasdeemednecessarybyCapgeminiandyourperformancewillbeevaluated
periodically during such training period

capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion'

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third partY.

You may note that this letter should neither be construed as an offer of employment from

capgemini nor should it in any manner confirm our intent to make you an offer of employment'

We may, at any time, at our discretion, revoke this Letter of lntent'

we would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter'

we look forward to hearing from you" should you have any query, please do not hesitate to

contact fresherhiring.in@capgemini.com

Thanking You,

Yours SincerelY,

For & On Behalf of CaPgemini

Tejinder Sethi

Head - Fresher Hiring

.:ilt :ii,. ::).ir.j:it. tl-.'t .1isr f:4.:i:::lila..i::':..1 i:::ri -. lrl :::lr-i .'i;:'iii=iitl:
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:XURE 1

Piyush Ghanmule

Analyst and A4

you will be under probation for six (6) months from your date of joining Capgemini' During this

period, your all-inclusive annual target compensation (on a cost to company basis) will be INR

3,00,000/- (Ru;rees Three Lakh only). Subsequent to your successful completion of

training and probation, your all-inclusive annual target compensation (on a cost to

company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty

Thousand only). Your compensation shall be paid on a monthly basis, in arrears' The

Company shall deduct tax at source at the time of making payment'

For & On Behalf of CaPgemini

Tejinder Sethi
Head - Fresher Hiring
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Superset lD: 804012

Letter of lntent ("LOl")

\ * Dear Poonam Shinde,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
lndia Lirnited., (hereinafter referred to as "Capgemini").

ln this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ lnstitute for award of the degree/
diploma and the minimum passing percentage I gradel rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainingr; and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) elearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



t

the assignments and assessments" The progress made by you in this learning journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. Yott are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employrnent depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of lntent.

We would request yout to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We loor< forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhi rin g.in@capgemini.com

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi

Head - Fresher Hiring
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Superset lD: 644096

Letter of lntent ("LOl")

Dear Prasad Dhokane,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
lndia Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are

set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ lnstitute for award of the degree/
diploma and the minimum passing percentagel gradel rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be

communicated to you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining

and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) elearning platform which allows you to learn and master the concepts

and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the

success;ful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear



the assignments and assessrnents. The progress made by you in this learning journey would
not only ftelp you in getting on-boarded on priority but also help you to be trained for advanced
skills rqlevant to your career at capgemini. We also encourage you to learn beyond the
prescri6ed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1' You are expected to enter into an employment agreement with capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2'You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3' During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by capgemini and your performance will be evaluated
periodically during such training period

capgemini reserves the right to decide the continuance of your further training and your
employment depending on your per-formance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
capgernini nor should it in any manner confirm our intent to make you an offer of employment.
we may, at any time, at our discretion, revoke this Letter of lntent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiri ng. in @capgemi n i.com

Thanking you,

Yours S!ncerely,

For & C)n Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

t
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ANNEXURE 1

Prasad Dhokane
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini" During this
period, your all-inclusive annual target compensation (on a cost to company basis)will be INR

3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears. The
Comparty shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Forwarded rnessage
F rom : Su perset <n*XifUreSl_q*$_ffieffi-S$ JSg:$Utrff*S{*UeIn>
Date: Fri, 23 Jul 2021 at 1B:32
Subject: Capgemini congratulates you on yCIur selection and presents you our Letter Of
lntent
To : <prltsed-m ukkalxgs&:# g.uin:i ..t.*xn>

Dear Prasad Vinay [\1lukkawar,

At Capgemini, we work with the world's leading brands to enhance and transform the
way they do business. We do this with passion. And we do this by applying the human
touch to br-lsiness and technology. ln fact, passionate people are"Capgemini's ace of
spades.

During our interaction with you, we found you to be equelly passionate e bout what you
do. We are pleased to *nnounce you have successfully cleared our initial selection
process and been shortlisted for a suitable position witir us. This decision is purely
based on your merit and performance during your interactions with us.

As the rlext step in taking your candidature ahead, please go to ..lob Frafile Tab and
complete the proress of accepting the t-etter of lntent.

We n*q***l $#u ti;, #ru{sr.trtrc,:l *lr;*i" yn*u **r*pi*t* s}i tkm prm r*quimEt* {r]f**"nyls#** as
wcl* es **pud*t* *.*'i,',.t:n*, nc**L*ir**:{ d**rrrutemtw mmk*d dun$rTg the m**""nrg* mS tE.lig
pfle*e$is i**{{3r* J;;i 1l;;, ;it;gt $'1;S$,; I}ir,* l%T.

To ensure ease of process, please find below iist of documents that would be needed to
complete the process:

)
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. Passporl size photo

. SSC & HSC Certificate

. Graduation h/larksheets

. (iraduation Degree Certificate/Provisional Degree. (lf applicable)

. Government lD Proof (Aadhar Card/ Driving License/ Passport/ Voter lD)

. Diploma hilarksheets( lf applicable)

. Diploma Certificate( lf applicable)

. Post-graduation lVlarksheets. { lf applicable)

. Post-graduation Certificate.( lf applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is

mandatory to upload all semester marksheets and degree certificate.

Notc thq follcwfrrcg p*{nts'+v{"tl&* **r"np*etlr:g the prscffiss :

* fld*rks*t**'*s *fu*n&r;* *s* s*ama.ted em* ug*f;mmSwe* s*rvts*terfywmr uw{me oruly
. ffii*'rdly *r,xss"$i'i) a$fi d**ssr-mmmtw xs"m ***wrt"g s*mmrs*# mnc$ ug**mmdma:t ix't

flsmffi lJ ffi ffi #f"i ffi #JF'iS& S*rm*t qpit 
fl ig

* ffimxir*urc {1t* m*x* ?in-t*t i* 4'frfrffi

* T$Te {{{* ffi#ffimca#r**t&.sr* :*{r*uld h* {F*r*{$S*s'we &*amt**arttm ffi**n*avt**t$darne}

Kindly Refer to below examples for document nomenclature

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The

documents Rahul would upload be as follows : fijlg& ji {*-!*-SSCJftC HXAilEi"e

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC

colleger. He has joined ABC college via Lateral entry in 2nd year having done Diploma

after SSC, The documents Arnab would upload be as follows : fillckt*f:tltS*e lhe
*.v:.+ss:"is

Example 3: Aditya $harma is currently in 4th semester hnCA from ABC college" The

documents Aditya would upload be as follows : il-ir.#t *-*-Lq"jl::,r:l*"ry-if:-$"-.f';';*:pLt:

Example 4. Tanvi $harma has completecl her Graduation from ABC coilege. The

documents Tanvi would upload be as follows : Glff[-**fgtg^fiS$*ffiS*Egi1lxfi]*

Do reach out to Lrs 0n fr**h*thir! ;:r:. ir:lfficaret* ri.c*n l in case of any quenes

Thank you for interviewinE with Capgemini" We invite you to explore an exciting career
journey with us and look forward to having you onboard soon!

Love your career. Ace your career at Capgenrini.

Univers*ty F{irEr"tg & ffimfixt*rycas 
-t-**$tt

fu#,tr$ffi*.+*d'#K$
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the assignments and assessments. The progress made by you in this learning journey would

not only help you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry.

Upon jorning Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject

to satisfactory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion.

The terms of this Letter of lntent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment.

We may, at any time, at our discretion, revoke this Letter of lntent.

We woritd request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhi ri n g. i n@capgem i n i 
" 
com

Thanking you,

Yours Sincerely,

For & On Behalf of Capgemini

Tejinder Sethi

Head - Fresher Hiring

j-j'::,, r,,i * i;!,,'a1.+rti r':i.:r"r+ri::i'-:.]: i":ilil1.1i1l+il li:i-::-j+tgi *ni *n-r**.:r :ii{:,r}eli.1ili
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ANNEXURE 1

Sakshi Samudre
Analyst and 44

You wili be under probation for six (6) months from your date of joining Capgemini. During this
period, your all-inclusive annual target compensation (on a cost to company basis)will be INR
3,00,000/- (Rupees Three Lakh only). Subsequent to your successful comptetion of
training and probation, your all-inclusive annual target compensation (on a cost to
company basis) will be revised to INR 3,80,000/- (Rupees Three Lakh and Eighty
Thousand only). Your compensation shall be paid on a monthly basis, in arrears" The
Company shall deduct tax at source at the time of making payment"

For & On Behalf of Capgemini

Tejinder Sethi
Head . Fresher Hiring
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Superset lD: 265546

Letter of lntent ("LOl")

Dear Akansha Game,

Withreferencetoyourinterviewconductedbyus,wearepleasedtoinformthatyouhave
',:enshortlistedforthepositionofAnalystandA4withcapgeminiTechnologyServices

lia Limited', (hereinafter referred to as "Capgemini")'

lnthisregard,weareproposingcompensationpackageandbenefits,thedetailsofwhichare
set forth in Annexure 1 to this letter'

The final Employment offer Letter shall be subject to your successful completion of all

curricular requirements as laid down by the University/ lnstitute for award of the degree/

diplomaandtheminimumpassingpercentage/grade/rank/classaSdeterminedby
CaPgemini.

The loca.on of your initial reporting and training and the date of your joining would be

communicated ro you in due course of time post successful completion of your pre-joining

trainings and final semester degree/ diploma examination'

Thedateofjoiningandthelocationofpostingwillbepurelybasedonbusinessrequirements
ofCapgemini.Capgeminisolelyreservestherighttomakeanychangestothedateofjoining
and the location of posting during the course of your training and employment with capgemini'

\JponacceptingthisLol'youwillbeprovidedaccesstotheADAPT(AcceleratedDigitalAidfor

'"=,.e-onboardingTalent)eLearningplatformwhichallowsyoutolearnandmastertheconcepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of

assignments, assessments and webinars as deemed appropriate by capgemini and the

successful complr:tion of the same is a prerequisite for joining Capgemini'

ltisveryessentialthatyoueffectivelyleveragethisplatformtocompletethecoursesandclear

I
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the assignments and assessments. The progress made by you in this learning journey would

not only helo you in getting on-boarded on priority but also help you to be trained for advanced

skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your

career in this competitive industry.

Upon joining CaPgemini,

1. You are expected to enter into an employment agreement with capgemini which shall

contain details including the scope, terms and conditions of your employment and the

contractual r:bligation with Capgemini.

2" You will be on probation for a period of six months from your date of joining and subject

to satisfa'ctory performance your employment will be confirmed (vide written

confirmation) at the end of six months.

3" During your probation you may be required to undergo classroom trainings for such

duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your

employment depending on your performance in its opinion'

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any

third party.

You may note that this letter should neither be construed as an offer of employment from

Capgemini nor should it in any manner confirm our intent to make you an offer of employment'

We may, at any time, at our discretion, revoke this Letter of lntent'

We would request you to go through the above terms, and let us know if they are acceptable

to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to

contact fresherhiring.in@capgemini.com

Thanking you,

Yours Sincerely,

For & On Behalf of CaPgemini

Tejinder Sethi

Head - Fresher Hiring

:-.',1iilri;:t::,/ji;-.a:!iji':rl;r;i!:::-jtji:':'.:llllLa;:tltfii-:i.-!r.-i(;:i:':ll!1.i'ri':::11i:r -. ' 1'
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Reference No; CTIHR/OFFER/AM/I t042021

To,

Ms.Aditi Motekar,

EMPLOYMENT OFFER LETTER

Dear Aditi,

Yr'e are happy to inforir ysu th&t we would |ike to offer you the iro$ition of Associate Scftware Engineer
with our company.

we wouid like to offer you an annual sTC of lts" 3,68,00s and other benefrts, the details of which are
stated in the attached anncxurs. Y$uI tentative date erf joining tire services of the company will be 1 Sth
JHnB 2021

Confirmation of the exact joining date will be communicated t* ysu o* or before l Eth May 2s21 .

The terms are as follows:
The CTC shail comprise a irxer.l comi:cr:ent mnd a varialile component, if any, as per the company,sprevailing scheme.

\-,
\:

1.

2.

3.

Th* CTC shall be s{Jblect 10 tflx deciuction iit ssurce *nci a professinnal tax rjerjuctio. as per
epplicable rules.
we also have a c$,"porate'Group l-lealth lnsurance' plan which you cen opt-in for. Based on your
selected surt assured, the coneeponding mmount of premium will be rleclLrcteel from ycur CTC.
Your probation period shall be 3 nronths from the date ofj*ining subject to yourpnrfor*un**.
Regular performance reviews wrll b* done tc ajrsess your suitahility"Ihe next salary revision will be ciuring the cornpany's appropriate appraisal cycle {allincl due after
con'rpletron of one year of servire.

ll * ,]?!i*u period for relinquisiring your services froffi the company would be 3 calendar months.
The F&F setllement in the event of resignation r,r,ill be m*de alter 2 weeks fr*m the rJate of
separstioir.

4.
5.

6.

7.

8.

9' You shall be efititled to ben-efits as per the company's rules and regulations upon confirmation.
10. The valiriitv oi this offer is 2 c.lays fronr ihe date o{ you receiving the offer ietter
11. Your postins will be in Frine; irowever, you nlay i:e given the opfiortunity to travel to ths client

locations for short duratisns from tirre to time.

\ 12 Y-our,anylintmeilt letter shall be handed oyer to you on y*ur joining the company once you f urnish the
reqLllred documents mentian*d in the attached list. Flease let us know in advance if y*Lr are not in ar_ Fositran to furnish any of the documents fft the time of joining.

a' Photocopy af educati*nal qualificati*ns i.e. $$C/i-i$C/Sraduation/post $raduation etc.b. Photocopy of certificate courses attenried (if any) and any other professitnal certificaticns relevant

:.:t $tir;l;r'*i. H',;,t;}:s, Vjfi.*r., *lag1i*r, ! firrt'}, fd-i?i1,i,r&gt"rlrit ^. {i}}{:litri.

Coditas Solutions LLp. I LLptN:AAQ-6182
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Coditas Solutions LLP. I LLPIN:AvAQ'6182

to yoilr role.
c. Photocopy ofy+ur Passport elong with a photocopy ofvisa staniping' if any

d. Three passport size Fhot*gtaphs
e" Age Proof
f^ Proof of Fermanent llocal Address

S. Pan Card

please note that this o{fer letter ificorpotatss aii cotxln'}itments rnade to you, anrl thete are no

commitments oth€r than these'

SincerelY,

For Coditas Solutions LLP.

!-:-t ffiiTetr.x'* lisls{q, \''irfi*s'} l'1og*r, F$n*, }"1i}h'1{ii$ht{s - d;-tt(}lr}

:
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- 8t27t2021 Gmail - Fwd: Congratulations! Selected for Cognizant,s GenC - Develo;rer

mf {i*et l'; I '5
TPO SSGMCE Shegaon <tpossgmce@gmail.com>

v Fwd: Congratulations! Selected for Cognizant's GenG - Devetoper

\B
Abhishek Akant <at r1 72923@gmail^com>
To: tpossgmce@gmail.com

Forwarded message -------
From: Superset <notiiicaticns@ernaii.loinsuper$et,com>
Date: Sat, Aug 21, 2021,10:57 PM
Subject: Congratulationsl Selected for Cognizant's GenC - Developer
To: <at; i ):i]2:t(!tSilrail-com>

Wed, Aug 25,2021 at 4:31 PM

Dear Abhishek Akant,

Greetings from Cognizant!

congratulatlons on r-learing the Cognizant interview for GenC - Developerl We are happy to inform you that you've been selected for the role. your
journey with Cogni: ant will be full of learning experiences that help you grow as a proiessional. You will soon receive communicalion from Cognizantdetailing the steps ahead in the process.

The online selection approach has necessitated a few additional verification process steps and we are in the final stage of completing the same before theoffer rollout

we really look forward to you joining Cognizant and contributing to the growth of the company in the years to come.

Stay safe and healthy!

C

Best Regards
Human Resources-
Cognizant

GenC Program

https://mail.google.com/mail/u/0?ik=62271a382f&view=pt&search=all&permmsgid=msg-f% 3A17090627744402g811g&simpl=msg-f%3A17 0906277tl| 1t1
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Cognizont

29-Aug-2021

Dear Abhishek Thakur,
B.E., Electronics and Telecommunication Engineering
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate lD - 17511619

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Gognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,5001- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

L

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizont

Compensation and Benefits

As an associate you are also entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees, compensation lnsurance benefit as per the Employees' compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of GratuitY Act

Leave & Vacation:

SI No Category of Le3Ye- No. of leave daYs

I 18

2 Sick Leave 12

3
6

. From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the MaternitY Benefit Act
. ln addition to the above, as per cognizant policy, you are eligible..for child adoption leave and paternity

leaVe by adhering to the condiiions aJspecified in the Cognizant lndia Leave policy

. Fiom the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory i"qrirJr*ntr. you shall be entitled to avail the leaves only with prior approval from

your Manager

Rl,qd. office: 115/535, old Mahabalipuram Road, okkiam Thoraipakkam, Chennai - 600 097

Programmer AnalYst
Trainee

Earned Leave

Casual Leave



Cognizont

Compensation and Benefits

As an associate you are also entifled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group personal Accident lnsurance coverage

. Group Term Life lnsurance

' Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010
' Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

I From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with priorlpproval fromyour Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 o

I From date of joining, women associates willbe entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act

the above, per cog policy, you eligible adoption and paternityAS nizant are for child
coodjtiaoc J:

L

L

ln addition to
d d-j-- 

-r r
leave

rg Psret

Sl. No. Description

Programmer
Trainee

Analyst

9,600

15,000

19,500

401,ggg

i=ir.'a;-;':',,rr-,,::'\::.:l
::'r)i.i/i.:l"r' .'lnrr.tr: : 

";

Monthly

10500

6300

1 800

,1250

1800

HRA*

Conveyance Allowance"

Medical Allowance"

Advance

Annual Gross

annum)*1

,Ann gat'Total Ctrmpensation,.

Company's contribution towards
and Life lnsurance)

Annuat Total Remuneration

benefits (Medical, Accident

88-;1887349

i<.;ll1!...r

Casual Leave

---/



Cognizont

Gompensation and Benefits

As an associate you are also entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees, compensation lnsurance benefit as per the Employees' compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service' payable as per

Payment of GratuitY Act

Leave & Vacation:

Sl No Category of Leave No. of leave daYs

1
18

2 Sick Leave 12

3
6

. From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the MaternitY Benefit Act
. ln addition to the above, as per cognizant policy, you are eligible for child adoption leave and paternity

leaVe by adhering to the condiiions aJspecified in the Cognizant lndia Leave policy

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility

in line with the statutory i"quirJrtnt.. You shall be entitled to avail the leaves only with prior approval from

your Manager

Rt,qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097

Programmer AnalYst
Trainee

Earned Leave

Casual Leave _



Cognizont
. Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its

client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company worldwide. On any-such secondment, deputation, assignment or transfer of your

emptoyireni, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /

lnternitional Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses S,6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all

survive the termination of your employment (for any reason) and shall continue to apply to you even after

cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy

("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the

ixistence'or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your

employment with the Company shall be governed and interpreted in accordance to the laws of lndia and

the' courts in Chennai onry inatt have exclusive jurisdiction over any Dispute. Notwithstanding the

aforesaid, the Company snatt Ue entitled, in addition to all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer

your rilhts or obligations hereunder to any other person or entity. No delay or failure by Company to

bxercisl any of its powers, rights or remedies under this Agreement or othenivise will operate as a waiver

of such powers, rights or remedies. lf any provision of this Agreement is held by any competent authority to

be invalid or unepforceable, the validity of the other remaining provisions of the Agreement shall not be

affected. You shall not make any announcement concerning Company, its affiliates and their employees,

contractors or clients without Company's prior written consent and you shall not use or disclose the name,

trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients.
This Agreemen[, together with the agreements and policies of the Company, Employment Offer Letter (and

any attichments thereto, are the exclusive and entire agreement between the Parties relating to its subject

."tt"r, and supersedes all prior and contemporaneous discussions, agreements, negotiations,

representations, and proposals relating to the subject matter heregi,
you shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves

the sole right to change any terms or conditions provided in this Agreement based on applicable laws or

business exigencies.
lN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year

first above written.

cognizant Technology solutions lndia Private Limited lName of Employee]

Sign Sign

Name: Name:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont

27-Aug-2021

Dear Bhavana Agrawal,
B.E., Computer Science & Engineering
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate !D - 16679713

Thank you for exploring career opportunities with Gognizant Technology Solutions lndia Private
Linrited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
AnnualTotal Remuneration (ATR) of INR 401,988/-. This includes an annualtarget incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.

The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful cornpletion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

Rs.450,500/-. This includes an annual target incentive of INR 22,5001- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference

checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer

thrcugh the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension

to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must pror,'ide Cognizant with evidence of your

right to work in lndia and other such documents as Cognizant may request.

3. Priorto joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill

Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our cantpus selects even before they join us.

This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs

focuses primarily on technical skllls development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



based on the successful completion of same. ln event of non-com pletion of the lnternsh ip or ContinuousSkill Development program, Cogniza nt may at its sole discretion revoke this offer of employment.

3.1 Cognizant lnternship:

a) Cognizant lnternship is for approximately 3 to 6 months
performance during lnternship would be monitored through
stipend . The stipend details would be notified upon your reg

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendancerequirements and pre-approvals are to be sought towards unavoidable leave or break requests from theprogram.

Yours sincerely,
For Cognizant Technotogy Solutions lndia pvt. Ltd

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Signature: Date:

,I

3.2 Continuous Skill Development (CSD) program:

a) csD program is offered through a platform based engagement model combined with integrated skillassessment and certifications as.the csD program completion criteria. upon m"Lting'the comptetioncriteria of the cSD program, enrolled candidates would be eligible foi a onetime cognizant csD rewardspost joining cognizant' The cognizant csD reward details *oi,tJ t"-provided after your enrollment into theprogram.

b) There would be zero tolerance to malpractices and misconduct during Internship and csD engagement.Any such misconduct would lead to appropriate oisciptinary 
";ti;; including the revocation of thisemployment offer' cognizant reseryes ciauses regarding lr infrastructure, if applicable and access toinformation and maten:al of cognizant il*n thJ perio-d ,no *uio modify or amend the cognizantlnternship and cSD program terms and condittns from time to time.

3.3 GenC Training post joining:

a) cognizant continues to invest in skill building of the entry-level talent and Genc training is a formal on-the-job training offered to trainees based on the business sfecific rLiiring needs. The terms and conditionsof this training wiil be governed by cognizant Genc prograrir guiaeiines.

b) The cognizant lnternship or the continuous skill Development (csD) completion may qualify as theentry criteria to the Genc training and is used as basis towards youi lltocation to projects/roles.

we look forurard to you joining us. should you have any further questions or clarifications, please log intohttps://campus2Cognizant.cognizant.com'

Rl'qd. office: 115/53s, ord Mahabaripuram Road, okkiam Thoraipakkam, chennai - 600 097

Cognizont

skilling requirements. The
and rewarded with monthly

lnternship.



Cognizont

Compensation and Benefits

Name: Bhavana Agrawal Designation: ProgrammerAnalyst
Trainee

Sl No Category of Leave No. of leave
1 Earned Leave 1B
2 Sick Leave 12
3 Casual Leave 6

' From date of joining, women associates will be entitled to maternity leave based on eligibility as specifiedin the Maternity Benefit Act
' ln addition to the above, as per cognizant policy, you are eligible for child adoption leave and paternityIeave by adhering to the conditions aJspecified in the cognizani rndia Leave poricy

As an associate you are arso entifled to the folrowing additionar benefits:

. ::loating Medical lnsurance Coverage

. Round the Clock Group personal Accident lnsurance coverage

. Group Term Life lnsurance

C

' Employees' Compensation Insurance benefit as per the Employees, Compensation Act, 2010' Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as perPayment of Gratuity Act

Leave & Vacation:

' From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibilityin line with the statutory requirements. You shall be entitled to avair tt.re teaves only with prior approval fromyour Manager

Rl'qd. office: 115/535, old Mahabaripuram Road, okkiam Thor.aipakkam, chennai _ 600 097

!+-

Description

Basic

HRA*

Conveyance Allowance*

Medical Allowance*

Company's contribution of pF #

Advance Statutory Bonus***

Special Allowance*

Annual Gross Compensation

lncentive lndication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life lnsurance)

.Annual Total Remuneration

.|ih:

Yearly

126,000

75,600

9,600

15,000

21,600

24,000

88,188

35g,ggg

22,500

382,498

19,500

401,988

days

r



8t27t2021 Gmail - Fwd: Congratulations! Selected for Cognizant's GenC - Developer I I
TAP lzazt 1a IAyT

*r'n*i' TPO SSGMCE Shegaon <tpossgmce@grrail.com>*r
16

Fwd: Gongratulations! Selected for Cognizant's GenC - Developen

Harshada Babar <harshadababar99@gmail.com>
To: TPO SSGMCE Shegaon <tpossgmce@gmail.com>

Wed, Aug 25,2021 at 4:33 PN/

Forwarded message ---------
From: Su perset <rrotifirations()email.joinsupelset.c{,iI>
Date: Sat, Aug 21 , 2021,7:40 PM
Subject: Congratulations! Selected for Cognizant's GenC - Developer
To: <ira.sl radaiiabar99@grnail.conr>

/
Dear Harshada Bi bar,

Greetings from Cognizantl

Congratulations on clearing the Cognizant interview for GenC - Developer! We are happy to inform ycu that you've been selected for the role. your
iourney with Cognizant will be full of learning experiences that help you grow as a professional. You will soon receive communication from Cognizant
detailing the steps ahead in the process.

The online selection approach has necessitated a few additional verification process steps and we are in the final stage of completing the same before the
offer rollout

. We really look forward to you joining Cognizant and contributing to the growth of the company in the years to come.

Stay safe and healthy!

Best Regards
Human Resources- GenC Program
Cognizant

L

https;//mail.google.com/mail/u/0?ik=62271a382f&view=pt&search=all&permmsgid=msgJ%34170g062935936183g95&simpl=msg-f%34170g062g359
1t1
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22-Nov-2021
!

Ddar Malhar Arvind Morey,
B,E., Electrical(Electronics and Power) Engineering
Shri Sant Gajanan l\4aharaj College of Engineering, Shegaon

Candidate lD - 18969029

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entiled to an
AnnualTotal Remuneration (ATR) of INR 401,988/-. This includes an annualtargeiincentive of INR 22,SOO
/-,as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performanc" and you1. performance.
The other details about your compensation are detailed in Compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

on successful completion of the probation period, clearing the required training assessments and subject
to you being part of a dellvery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,sool- as well as Cognizant's contribution
towards benefits such as lVledical, Accident and Life lnsurance, as applicable

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and praciices in vogue
and those that may change from time to time. Your compensation is hlghly confidential and if the need
arisbs, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/poslGraduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as voiO. nny extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as cognizant may request.

3.,Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
DSvelopment (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either oi ineie as per your college
processes while in the final semester and continue with skill building until you join Cognizant. ifris forms a
critical part of your employment with Cognizant. Your onboarding with Co[nizantlvould be prioritized

Regd office: 115i535, old lr4ahabalipuram Road, okkiam Thoraipakkam, chennai- 600 og7



Cognizont
. Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
lnternational Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing Iaw

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of lndia and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or othenruise will operate as a waiver
of,such powers, rights or remedies. lf any provision of this Agreement is held by any competent authority to
be; invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.
This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.
lN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

C,ognizant Technology Solutions lndia Private Limited Malhar Arvind Morey

Sign:
Name: Name

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Sign:



Malhar Arvind Morey

Compensation and Benefits

Cognizont

Programmer Analyst
Trainee

I

Name: Designation:

As an associate you are also entitled to the following additional benefits

. Floating l\4edical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees'Compensation lnsurance benefit as per the Employees'Compensation Act,2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
I Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

. From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
. in addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Sl. No.

1

Z

3

4

5

t)

7

Description

Basic

HRA-

Conveyance Allowance*

t\4edical Allowance*

Company's contribution of PF #

Advance Statutory Bonus***

Special Allowance*

Annual Gross Compensation

lncentive lndication (per annum)*o

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life lnsurance)

Annual Total Remuneration

Monthly

1 0500

. ..$JQ$,,:1:',;

800 1."

1254

1800 ,.

20ao

734S 88,1 88

359,988

22,500

382,488

19,500

401,988
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Cognizant

based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3. 1 Cognizant lnternship:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program"

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projectsiroles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

rt

Regd Office: 115/535, Old tMahabalipuram Road, Okkiam Thoraipakkam, Chennai- 600 097
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Dear Neha Dehankar,
B.E., Computer Science & Engineering
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate lD - 17786073

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,5001- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD)program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rl'qd. Office: '115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont
based on the successful completion of same. ln event of non-completion of the lnternship or continuous

Skill Development prograr, Cognlzant may at its sole discretion revoke this offer of employment'

3.1 Cognizant lnternshiP:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

performance during tnteinsnip w6uro be monitored through formal evaluations and rewarded with monthly

&ip"nJ. in" stipeid details would be notified upon your registration for lnternship'

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill

assessment and certifications as the CSD program comptetlon criteria. Upon meeting the completion

criteria of the CSD progi"r, 
"nrolled 

candidates-would be eligible for a one-time Cognizant CSD rewards

post joining Cognizant. ihe Cognizant CSD reward details would be provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement'

Any such misconduct would lead to appropriate disciplinary action including the revocation of this

employment offer. Cognizant reserves ciiusbs regarding lT infrastructure, if applicable and access to

information anO materiat of Cognizant during thJ period and could modify or amend the Cognizant

lnternship and cSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entU-level talent and GenC training is a formal on-

itie-io6 training offered to trainees based on the-business specific skilling needs. The terms and conditions

of this training witt oe governed by cognizant GenC program guidelines'

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the

entry criteri-a to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https ://campus2Cognizant'cogn izant.com

Yr:urs sincerely,
For Cognizant Technology Solutions lndia Pvt' Ltd'

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Signature: Date:

Rl,qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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As an associate you are arso entifled to the folrowing additionar benefits

. Floating Medical lnsurance Coverage

. Round the Clock Group personal Accident lnsurance coverage

. Group Term Life lnsurance
' Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010' Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as perPayment of Gratuity Act

Leave & Vacation:

' From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibilityin iine with the statutory requirements. You shall be entitled to avail the leaves onrv *itn priorllprovat tromyour Manager

'From date of joining, women associates will be entitled to maternity leave based on eligibility as specifiedin the Maternity Benefit Act
' ln addition to the above, as per cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the cognizan-t lndia Leave policy

SI No Cateqorv of Leave No. of leave
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

Rl'qd. office: 115/535, old Mahabalipuram Road, okkiam Thoraipakkam, chennai _ 600 097

Compensation and Benefits

Name: Neha Dehankar Designation:
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4 Medical Allowance*
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Trainee
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Cognizont
. Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its

client.

Sign: Sign:

Name Name:

I

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company *oitd*i0". on any-such secondment, deputation, assignment or transfer of your

employment, the company and/or affiliate may require you to sign the applicable overseas Deputation /

lnternational Emptoyment Agreement(s) of the Lpecific country, based on the policies of the Company'

17. Survival

Clauses 5,6, 10 and 12and any other clauses, which by their nature are expected to survive, shall all

survive the terminatio" ; r;;1- #ployment (for any reason; and shall continue to apply to you even after

cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy

(',Dispute,,) arising out of, or in relation to, this Agreement, including any Dispute with respect to the

existence'or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your

"mptoym"nt 
with the Company shall be governed and interpreted in accordance to the laws of lndia and

the courts in Chennai onry inrtt havi exclusive jurisdiction over any Dispute' Notwithstanding the

aforesaid, the Company snait be entitled, in addition t-o all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer

your ri[nts or obligations hereunder to any other person or entity. No delay or failure by Company to

exerclsi any of its powers, rights or remedi-es under this Agreement or othenvise will operate as a waiver

of such powers, rigirts or r"r-"di"". lf any provision of this Agreement is held by any competent authority to

be invalid or unenforceable, the validity oi the other remaining provisions of the Agreement shall not be

affected. you shall not make any announcement concerning Company, its affiliates and.their employees,

contractors or clients without Company's prior written consent and you shall not use or disclose the name'

trademark, domain name, service mar-k, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients.

This Agreemeni together with the agreements and policies of the Company, Employment Offer Letter (and

any attichments thereto, are the exilusive and entire agreement between the Parties relating to its subject

matter, and supersedes all prior and contemporaneous discussions, agreements' negotiations'

representations, and proposals relating to the subject matter hereof'
you shall be required to treat the terms of this Agreement as striclly confidential. The Company reserves

the sole right to cnange any terms or conditions provided in this Agreement based on applicable laws or

business exigencies.
lN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year

first above written.

cognizant Technology solutions lndia Private Limited [Name of Employee]

Rl'qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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30-Aug-2021

Dear Neha Vyas,
B.E., Computer Science
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate lD - 17785750

Thank you for exploring career opportunities with Cognizant Technology Sotutions lndia private
Limited ("Gognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entifled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annuaitargei incentive of INR 22,sOOI as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneiation (ATR) would stand revised to INR
Rs. 450,500/'. This includes an annual target incentive of INR 22,5OOt- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the neLd
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
foouses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rl'qd. office: 1 15/535, old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097



Cognizont
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous

Skill Development program, Cognizant may at its sole discretion revoke this offer of employment'

3.1 Cognizant lnternshiP:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

performance during tnteinsnip w6uu be monitored through formal evaluations and rewarded with monthly

!tip"nO. ih" stiperid details would be notified upon your registration for lnternship'

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a) csD program is offered through a p,latform based engagement model combined with integrated skill

assessment and certifications aj tne bso program comptetion criteria. Upon meeting the completion

criteria of the CSD progiu., 
"nrolled 

candidates-would be eligible for a one-time Cognizant CSD rewards

post joining Cognizant. The Cognizant CSD reward details woutO ne provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement'

Any such misconduct would lead to appropriate disciplinary action including the revocation of this

emitoyment offer. Cognizant reserves ctiusbs regarding lT infrastructure, if applicable and access to

information anO materiat of Cognizant during the period and could modify or amend the Cognizant

lnternship and csD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level tal.ent and GenC training is a formal on-

tne-jo[ training offered to trainees based on the-business specific skilling needs. The terms and conditions

of this training witt oe governed by cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may.qualify as the

entry criterL to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https://campus2Cog nizant.cogn izant.com

Yours sincerely,
For Gognizant Technology Solutions lndia Pvt' Ltd'

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Compensation and Benefits

L

As an associate you are also entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

. From date of joining, women associates willbe entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
. ln addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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. Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its

client.

16. Deputation, rAssignment and Transfer

The company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company woitOwiOe. On any such secondment, deputation, assignment or transfer of your

employment, the company and/or affiliate may require you to sign the applicable overseas Deputation /

lnternational Emptoyment Agreement(s) of the Lpecific country, based on the policies of the Company'

17. Surviva!

clauses 5,6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all

survive the terminatio, ;t;t #ployment (for any reason) and shall continue to apply to you even after

cessation of your employment with the Company'

18. Dispute Resolution and Governing law

The parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy

(Dispute.) arising out of, or in relation to, thii Agreement, including any Dispute with respect to the

existence'or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your

"n1pfoy."nt 
w1h thl Company shall be governed and interpreted in accordance to the laws of lndia and

the courts in Chennai onty '"nrtt havJ exclusive jurisdiction over any Dispute. Notwithstanding the

aforesaid, the Company snatt Oe entitled, in addition t-o all other remedies, to any interim relief including but

not limited to an injunciion, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer

your rllnts or obligations hereunder to any other person or entity. No delay or failure by Company to

Lxercisi any of its-powers, rights or remedi-es under this Agreement or othenrvise will operate as a waiver

of such po*"r", rigirts oi remidies. lf any provision of this Agreement is held by any competent authority to

be invalid or unenforceable, the validity'ot the other remaining provisions of the Agreement shall not be

affected. you shall not make any announcement concerning Company, its affiliates and. their employees'

contractors or clients without Company's prior written consent and you shall not use or disclose the name,

trademark, domain name, service maik, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients.

ini Agr""*'"ni together with the agreements and policies of the Company' Employment.Offer Letter (and

any attichments th6reto, are the exJlusive and entire agreement between the Parties relating to its subject

matter, and supersedes all prior and contemporaneous discussions, agreements' negotiations'

representations, and proposals relating to the subject matter hereof.
you shall be required to treat the terris of this Agreement as strictly confidential. The Company reserves

the sole right to cnange any terms or conditions provided in this Agreement based on applicable laws or

business exigencies.
lN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year

first above written.

GognizantTechnologySolutionslndiaPrivateLimited[NameofEmployee]

Sign:
NameName:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Sign:
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*n:eil TPO SSGMCE Shegaon <tpossgmce@gmail.com>

Fwd: Gongratulations! Selected for Cognizant's GenC - Devetoper

pragati wankhade <pragatiwankhade0B@gmail.com>
To: tpossgmce@gmail"com

Fri, Aug 27 , 2021 at 11 :45 AIV1

Forwarded message ---------
From: Superset <natil?r:ations@)*n laii..joins,rpelse:.cnm>
Date: Sat 21 Aug, 2021,7:38 PM
Subject: Congratulat;onsl Selected for Cognizant's GenC - Developer
To: <i);lri:atiwitn;\iri: *08@qntail.co,n>

Dear Pragati Wankl'lade,

Greetings from Cognizant!

Congratulations on clearing the Cognlzant interview for GenC - Developer! We are happy to inform yr-r,.i rhat you've been selec.ted for the role. yo.r
journey with Cognizant will be full of learning experiences that help you grow as a profes.sional. Yo:it,,'i,l socn receive cornmunication from Coonizant
detailing the steps ahead in the process.

The online selection approach has necessi[ated a few additional verification process steps ancl we are in the final stage of completin$ the same befor.e the
offer rollout

We really look fontard to you joining Cogrrizant and contributing to tire gruwth of tho company in the viirs to come.

Stay safe and healthy!

Best Regards
Human Resources. GenC program
Cognizant

t

https://ntail.google.comlmail/u/o?ik=62271a382f&view=pt&search=all&permnrsgid=nrsgJoz63A1 
70g2115--r .5 124g23108&simpl=rnsg-l%3 A17Dg225gc54 1t1

8t27t2021"
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23€ep-2021

Dear Prajakta Dudhe,
B.E., Electrical(Electronics and Power) Engineering
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate lD - 18207807

Thank you for exploring career opportunities with Gognizant Technology Solutions lndia Private
Limited ("Gognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

Yr:u have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Gompensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,500/-. This includes an annual target incentive of INR 22,5001- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request,

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.

This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs

focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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based on the successful completion of same. ln event of non-completion of the lnternship or Continuous

Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant lnternshiP:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

perforirance during lniernship would be monitored through formal evaluations and rewarded with monthly

stipend. The stipen-d details would be notified upon your registration for lnternship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals arJto be sought towards unavoidable leave or breat< requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill

assessmeniand certifications aJ the CSD program completion criteria. Upon meeting the completion

criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards

post joining Cognizant.ihe Cognizant CSD reward details would be provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement.

Any such misconduct would lead to appropriate disciplinary action including the revocation of this

emptoyment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to

information and mater]al of Cognizant during the period and could modify or amend the Cognizant

lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level tal_ent and GenC training is a formal on-

ttie-jo6 training offered to trainees based on the business specific skilling needs. The terms and conditions

of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may"qualify as the

entry criterL to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https://campus2Cognizant.cog nizant'com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont

Compensation and Benefits

As an associate you are also entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

, epflb lew f4o pansuco
. (iroup I erm Llte lnsurance
. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

-Qs3-\ui(=\-Ss_<eq$q((\\qe!L4-\e_\q\<\<L4rqe<Le=<<(<\\qlcqr\q\Lq(+\\q
eaymefi ( o{ <scatu(ty Act

.-j LeaYe 6. vacatlon:

'Sl. No. Description

HRA*

Conveyance Allowance*

Medical Allowance*

Company's contribution of PF #

Advance Statutory Bonus***

Special Allowance*

1

Programmer
Trainee

Analyst

Yearly

i:-::13i.9,'l$

,.'., ,.-:\2€--$.0.0

24,000

88,188

..:$,,ej.q:

:..'.-808

1250

1800

', ga

,7349

Annual Gross Gompensation 359,988

lncentive lndication (per annum)**

Annual Total Compensation

Company's contribution
and Life lnsurance)

Annual Total Remuneration

towards leietti (M;ti.c€ii; ecciaeni



Cognizont
. conduct, which is regarded by the company as prejudicial to its own interests or to the interests of its

client.

16. Deputation, Assignment and Transfer

The company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company *oitO*i0". On any sucn-secondment, deputation, assignment or transfer of your

employment, the Company and/or affiliate n1r, t"quir"lou to sign the applicable Overseas Deputation /

lnternational fmptoymeni hgi";*"nt(.) of the ipecific country, based on the policies of the Company'

17. Survival

Clauses 5,6, 1O and l2and any other clauses, which by their nature are expected to survive' shall all

survive the terminatio" 
"f 

F;r;;ployment (for any r""ron1 and shall continue to apply to you even after

cessation of your employment with the Company'

18 Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispulg or controversy

(,'Dispute") arising out oi or in relation to, this Agreement, including any Dispute with respect to the

existence or validity hereof, the interpretation herJof, or the breach hereof' This Agreement and your

employment with the Company shall be governed and interpreted in accordance to the laws of lndia and

the courts in chennai o,irv !n"rr havi exclusive jurisdiciion over. any Dispute. Notwithstanding the

aforesaid, the Company 
"n"ir 

o" entitled, in addition tb all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer

your rights or obligations hereunder to any other peison or entity- No delay or failure by Company to

exBrcise any of its powers, rights or remedies under tnis Agreement or othen'vise will operate as a waiver

of such powers, rights or rer6di"s. lf any provision of this Agreement is held by any competent authority to

be invalid or unenforceaote, tne validity-oi the other remaining provisions of the Agreement shall not be

affected. you shall not make any announcement concerning Company, its affiliates and.their employees'

contractors or clients without company's prior written consent and you shall not use or disclose the name'

trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients'

This Agreement, togeifrer with the agreements and policies of the Company' Employment Offer Letter (and

any attachments thereto, are the exc-lusive ano entire agreement between the Parties relating to its subject

matter, and supersedes all prior and contemporineous discussions, agreements' negotiations'

representations, and proposals relating to the subject matter h"t."91:

you shall be required to'treat the terris of this AgreemenJ.as.s.tricJly confidential. The company reserves

the sole rightto cnange "nVi"trt 
or conditions"provided in this Agreement based on applicable laws or

business exigencies.
lN WITNESS WHEREOF, the pafties hereto have duly executed this Agreement as of the day and year

first above written.

GognizantTechnologySolutionslndiaPrivateLimited[NameofEmployee]

t\

Sign: Sign
Name:Name:

Rt'qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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Cognlzant

2ri-Aug-2021

Dear Prasad Dhokane,
8.E., Electronics and Telecommunicatlon Engineering
Shri Sant Gajanan l,4aharaj College of Engineering, Shegaon

Candidate lD - 15323907

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

Yo.t have been selected for the position of Programmer Analyst Trainee

Dlring your probation period of 12 months, which includes your training program, you will be entifled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,SOO
/'as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's per{ormance and your performance.
The other details about your compensation are detailed in Gompensation and Benefits. your
compensation is highly confidential and if the need arises, you may discuss it only with your [\/anager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentlve of INR 22,5OOt- as well as Cognizant's corrtribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
En:ployment Agreement. You will also be governed by the other rules, regulations and practices in vogue
arid those that may change from time to time. Your compensation is highly confidential and if the need
ar ises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
ri' ht to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of theie as per your college
processes while in the final semester and continue with skill building until you join Cognizant. tfris formJa
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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: Cognizsnt
b.ised on the successful completion of same. ln event of non-completion of the lnternship or Continuous

Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant lnternship:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. The

perfor-mance during lnternship would be monitored through formal evaluations and rewarded with monthly

stipend. The stipend details would be notlfied upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a, CSD program is offered through a platform based engagement model combined with integrated skill

assessment and certifications as the CSD program completion criteria. Upon meeting the completion

criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a\ Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
ti.e-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https:/icampus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
V.:e President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Name

Compensation and Benefits

Prasad Dhokane Designation: Programmer Analyst
Trainee

As an associate you are arso entifled to the foilowing additionar benefits

. Floating lVledical lnsurance Coverage

. Round the Clock Group personal Accident lnsurance coverage

. Group Term Life lnsurance
' Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010' Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as perPayment of Gratuity Act

Leave & Vacation:

' From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibilityin line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval fromyour Manager

Sl No of Leave No. of leave
1 Earned Leave 1B
2 Sick Leave 12
3 Casual Leave 6

' ':rom date of joining, women associates will be entitled to maternity leave based on eligibility as specifiedin the Maternity Benefit Act
' ln addition to the above, as per cognizant policy, you are eligible for child adoption leave and paternityleave by adhering to the conditions as specified in thl cognizrni tnoiu Leave poricy

Rl'qd' office: 1 15/53s, old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097

Sl. No.

I

2

J

4

b

7

Monthly

1 0500

6300

800

1250

1 800

2000

7349

Description

Basic

HRA*

Conveyance Allowance*

Medical Allowance"

Company's contribution of pF #

Advance Statutory Bonus***

Special Allowance*

Annual Gross Compensation

lncentive lndication (per annum)n"

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

Cognizant

Yearly

126,000

75,600

9,600

15,000

21,600

24,000

88,1 88

359,ggg

22,500

382,499

19,500

401,988

L

Cateoorv



, Cognizont
b ised on the successful completion of same. ln event of non-completion of the lnternship or Continuous

Skitt Oevetopment program, Cognizant may at its sole discretion revoke this offer of employment'

3.1 Cognizant lnternshiP:

a) cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

performance during lnternship would be monitored through formal evaluations and rewarded with monthly

stipeno. The stipend details would be notified upon your registration for lnternship'

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to be sought towards univoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a, csD program is offered through a platform based engagement model combined with integrated skill

assessment and certifications as-the CSD program comptetion criteria. Upon meeting the completion

criteria of the CSD progi;;, 
"nrolled 

candidates-would be eligible for a one-time Cognizant CSD rewards

post joining Cognizant.ihe'Cognizant CSD reward details woutd Ue provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement'

Any such misconduct would lead to appropriate disciplinary action including the revocation of this

emitoyment offer. Cognizant reserves ciauses regarding lT infrastructure, if applicable and access to

information and mateilal of Cognizant during the period and could modify or amend the Cognizant

lnternship and cSD program ternrs and conditions from time to time.

\,

3.3 GenC Training Post joining:

a\ Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-

it."-io6 training offered to trainees based on the business specific skilling needs. The terms and conditions

of this training will be governed by cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the

ehtry criteri-a to the GenC training and is used as basis towards your allocation to projects/roles.

We look fonruard to you joining us. Should you have any further questions or clarifications, please log into

https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd

Maya Sreekumar
V.ce President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont\

L

29-Aug-2021

Dear Rashmi Dholwade,
B.E., lnformation Technology
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate lD - 16745531

Thank you for exploring career opportunities with Cognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Gompensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

Rs.450,500/-. This includes an annual target incentive of INR 22,5001- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference

checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension

to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill

Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.

This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs

focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizont
based on the successful completion of same. .ln 

event of non-completion of the lnternship or continuous

Skil Devetop."n, progrui]';A;;;"iray at its Jor" Oii"'"tion revoke this offer of emplovment'

3.1 Cognizant lnternshiP:

a) cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

oerformance during lnternship would oe monitoiei th;;Gh ioiryr evaluations and rewarded with monthly

ffi#:ffi Jtiii]io iltl,rlJouro o" notified upon vour resistration for lnternship'

b)lnternsarecoveredundercognizant'scalendarholidaysandneedtoadherewithattendance
requirements and pre-approvals are to oe so;;h; i;;;; ;;voioaote leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a) cSD program is offered through a platform based engagement model combined with integrated skill

assessment ano certincJtion" ,, the CSD p6;;' coripietion criteria' Upon meeting the completion

criteria of the cSD program, enro*ed canoioate"s'w1;fi;;ridi;r" ioi u on"-iire cognizant cSD rewards

post joining Cognizant. ii"'C"g"irrnt CSD rewaru Jetaits woutd be provided after your enrollment into the

program.

b)TherewouldbezerotolerancetomalpracticesandmisconductduringlnternshipandCsDengagement.
Any such misconduct would lead to approp-rlf, oi."iprinuw action- including the revocation of this

employment ott"r. Cogniirni ,"""*u" 
"iuu""" 

r"Sutdin'g tf Infrastructure, if applicable and access to

information and material of Cognizant ouring't'n"" p"ii;O 3'O !9'u modify or amend the Cognizant

i;i;;;.hi and CSD pro!"* terris and conditions from time to time'

3.3 GenC Training Post joining:

a) cognizant continues to invest in skill building of the entry-level talent and Genc training is a formal on-

the_job training ottereo to-tiainles oaseo on tnJu-ri'nlr. rri".iti. skiiling needs. The terms and conditions

of this training wilt be g;;il;d by Cognizant GenC program guidelines'

b) The cognizant lnternship or the continuous skill Development (csD) completion may'qualify as the

entry criteria to tne GenC-iilining uno is used ,t outi" to*"dt your allocation to projects/roles'

welookforwardtoyouioiningus.shouldyouhaveanyfurtherquestionsorclarifications'pleaseloginto
https://campus2Cognizant'cognizant'com

Yours sincerelY,
fo, Cogni.ani Technology Solutions lndia Pvt' Ltd'

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Date:
Signature:

Rl'qd.Office:1'15/535,OldMahabalipuramRoad'OkkiamThoraipakkam'Chennai-600097



Cognizont

Compensation and Benefits

\-

L

As an associate you are also entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

. From date of joining, women associates willbe entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
. ln addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Sl. No. Description

Basic

HRA"

Conveyance Allowance*

Medical Allowance*

Company's contribution of PF #

Advance Statutory Bonus"**

Special Allowance*

Annual Gross Compensation

lncentive lndication (per annum)**

Annual Total Compensation

benefits (Medical, AccidentCompany's.iontribution towards
and Life lnsurance)

Monthly

1 0500

1250

1800

2000

734g

Yearly

'126,000

75,600

9,600

24,000

88,188

359,988

22,500

382,488

19,500

1

2

3

4

.Annual Tota! ,Remuneration : 't ' , 401,988



16. Deputation, Assignment and Transfer

The company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company *oitO*i0". On any such secondment, deputation, assignment or transfer of your

employment, the company and/or affiliate *rv t"qrir" you to sign the applicable overseas Deputation /

lnternational emptoymeni igie;ment(s) of the ipecific country, based on the policies of the Company'

17. Survival

clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive' shall all

survive the terminatio" 
"f 

t;r;ilployment (for any reuson; and shall continue to apply to you even after

cessation of your employment with the Company'

18. Dispute Resolution and Governing law

The parties shall make best efforts to settle by mutual conciliation any claim, dispujg or controversy

(,,Dispute,,) arising out;f; or in relation to, this Agreement, including any Dispute with respect to the

existence or validity hereof, the interpretation her6of, or the breach hereof. This Agreement and your

employment with the Company shall be governed and interpreted in accordance to the laws of lndia and

the courts in cnennai o,irv 'rnrrr havJ exclusive jurisdiciion over. any Dispute. Notwithstanding the

aforesaid, the Company 
"nrif 

o" entitled, in addition tb all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and you ca.nnot assign, subcontract or transfer

your ri[nts or obligations heieunder to any other peison or entity' No delay or failure by Company to

exercise any of its powers, rights or remedies undei this Agreement or othen'vise will operate as a waiver

of such powers, rignts oi iem6dies. lf any provision of this Agreement is held by any competent authority to

be invalid or unenforceaote, tne validity-oi the other remairiing provisions of the Agreement shall not be

affected. you shall not make any announcement concerning Company, its affiliates and. their employees'

contractors or clients without company's prior written consent and you shall not use or disclose the name'

trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients'
This Agreement, together with the agreements and policies of the. Company' Employment Offer Letter (and

any attachments thereto, are the exiusive and entire agreement b.etween the Parties relating to its subject

matter, and supersedes all prior and contempo[neous discussions' agreements' negotiations'

refresentations, and proposals relating to the.subject matter heregl
you shall be required to'treat the terris of this Agreemenl as strictly confidential. The Company reserves

the sole right to change any terms or conditions-provided in this Agreement based on applicable laws or

business exigencies.
lN WITNESS WHEREoF, the Parties hereto have duly executed this Agreement as of the day and year

first above written.

cognizant Technology solutions lndia Private Limited [Name of Employee]

Cognizont
. conduct, which is regarded by the company as prejudicial to its own interests or to the interests of its

client.

Sign Sign

Name: Name:

Rl,qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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Cognizont

29-Aug-2021

Dear Sayali Kulkarni,
8.E., Electronics and Telecommunication Engineering
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Gandidate aD - 16727725

Thank you for exploring career opportunities with Gognizant Technology Solutions lndia Private

Lirnited ("Gognizant").You have successfully cleared our initial selection process and we are pleased to

make you an-off"r of employment. This offer is based on your profile and performance in the selection

process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an

Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500

l- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life

lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.

The other details about your compensation are detailed in Compensation and Benefits. Your

compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject

to you being part oi a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

ns. +SO,SOO/-. This includes an annual target incentive of INR 22,5001- as well as Cognizant's contribution

towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue

and those that may change from time to time. Your compensation is highly confidential and if the need

arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference

checks 
"nd 

yo, securing a minimum of 60% aggregate (all subjects taken into consideration) with no

standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer

through the compa--ny's online portal within this time-period. ln case we do not receive any response from

yorl,,ritnin this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension

to the offer validity will be at the sole discretion of Cognizant

2. prior to commencing employment with Cognizant you must provide Cognizant with evidence of your

right to work in lndia and other such documents as cognizant may request.

3. prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill

Development (CSD) program as detalled below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.

This ii through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs

focuses primirily on technical skills development. You could enroll in either of these as per your college

processes while in the final semester and continue with skill building until you join Cognizant. This forms a

critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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Cognizont
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous

Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant lnternshiP:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

plrfori1rn"e during lniernship would be monitored through formal evaluations and rewarded with monthly

stipend. The stipent details would be notified upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals arJto be sought towards unavoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill

aisessmeniand certifications aJ the CSD program completion criteria. Upon meeting the completion

criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards

post joining Cognizant.-The Cognizant CSD reward details would be provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement.

Any such misconduct would lead to appropriate disciplinary action including the revocation of this

employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to

informition and material of Cognizant during the period and could modify or amend the Cognizant

lnternship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-

tne-jo6 training offered to trainees based on the business specific skilling needs. The terms and conditions

of this training will be governed by cognizant Genc program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the

entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Signature: Date:
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Compensation and Benefits

Namel Sayali Kulkarni

As an associate you are also entitled to the following additional benefits

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

. Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010

. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Designation: ProgrammerAnalyst
Trainee

u Leave & Vacation

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days

1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave b

. From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
. ln addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity

leave by adhering to the conditions as specified in the Cognizant lndia Leave policy
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St. tto. Description

1 Basic

2 HRA*

3 Conveyance Allowance"

4 Medical Allowance*

Company's contribution of PF #

Advance Statutory Bonus***

Special Allowance*

Annual Gross Gompensation

lncentive lndication (per annum)**

... Annual Total Gompensatlon , .,J,

l, Gs-mpany's contribution towards b-e.rr-efits (Medical, Aqcident
and Life lnsurance)

Monthly

1 0500

6300

800

1250

1 800

2000

7349

Yqady,...

' 
:r?g'0Q-0-

75,600

iii: 9;600

:'1. 15,000

. ',' ' ,21;600

",.€4,9O0

. 88,r88

359,988

.',.- 22;-500

382;488

',"'19;500

"",,', 401;988
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27-Aug-2021

Dear Shivam Sable,
8.E., Eiectrical Engineering
Shri Sant Gajanan lVaharaj College of Engineering, Shegaon

Candidate lD - 16625970

ffalt y9u for exploring career opportunities with cognizant rechnology solutions tndia private
Lirnited ("cognizant").You have successfully cleared oui initial selection process and we are pleased tomake you an offer of employment. This offei is based on vow pioiii" and performance in the selectionprocess.

You have been serected for the position of programmer Anaryst rrainee

During.yourprobation period of 12 months, which includes yourtraining program, you will be entifled to anAnnualTotal Remuneration (ATR) of INR 401,988/-. this intluoes an annualtarget incentive of INR zz,soo/' as well as cognizant's contribution of INR ig,sool- towards benefits such as Medical, Accident and Lifelnsurance' The incentive amount may vary, depending on cognizant's perrormance and your performance.The other details about your compensation are detaileo in compensation and Benefits. yourcompensation is highly confidential and if the need arises, yo, ,uy Jir"urr it only with your [\4anager.

on successful completion of the probation period,.clearing the required training assessments and subjectto you being part of a delivery project, your Annual Total Remuneiation (ATR) would stand revised to INRRs' 450'500/'' This includes an annual target incentive of INR 2z,soot-as well as cognizant,s contributionto',vards benefits such as Medicar, Accideni and Life rnsurance, ai appricabre.

Your appointment will be governed by the terms and conrjitions of employment as presented inEmployment Agreement' You will also be gove.rned by the other rules, regulations and practices in vogueand those that may change from time to tiire. Your ctmpensation ls 
'nighly 

confidential and if the needarises, you may discuss it only with your Manager.

Please note

1' This appointment is subject to satisfactory background verification including professional referencechecks and you securing a minimum of 60% aggregate (all subjects taken int6 consideration) with nostanding arrears in your Graduation/post_Graduation.

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthr':ugh the company's online portal within this time-period. ln case we do not receive any response fromycru within this time-period, this offer shall stand withdrawn and wirr oe considered as void. Any extensiontc, the offer validity will be at the sole discretion of Cognizant

2' Prior to commencing employment with cognizant you must provide cognizant with evidence of yourright to work in lndia and other such documenti as Cognizant ,ry i"qr"rt.

3' Prior to joinhg-Cognizant, you must successfully complete the prescribed lnternship or Continuous SkillDevelopment (CSD) program as detailed below:

At cognizant, we invest in skill and capability development of our campus selects even before they join us.This is through cognizant lnternship and continuous Skill Development (csD) program. l-hese programsfocuses primarily on technical skills development. You could enroll in either of these as per your collegeprocesses while in the final semester and continue with skill building until you join cognliJnl. ihi. for* ucritical parl of your employment with cognizant. Your onoourJin[ witn cognlzant would be prioritized
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Cognizcnt
Dased on the successful completion of sar:e. ln e,,'ert ci non-cornpieton of the lnternship or Continuous
Skill Development program, Cognizant may at its scie crscretion re'rcke th:s ofer of employment.

3.1 Cognizant lnternship:

a) Cognizant lnternship is for approximately 3 to 6 months based on busrness skiili:tg requtrements. The
performance during lnternship would be monitored through formal evaluations and reivarded lvlth monthly
stipend. The stipend details would be notified upon your registration for lnternship.

b'i lnterns are covered under Cognizant's calendar holidays and need to adhere vrith attendance
rriquirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one{ime Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
lnternship and CSD program terrns and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specilic skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions

Signature: Date:
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Compensation and Benefits

Name: Shivam Sable Designation:

Description

Programmer Analyst
Trainee

Monthly

1 0500

6300

800

Cognizant

126,000

75,600

9,600

19,500

401,ggg

Yearly

tory Bonus***

tr

Annual Totat Remuneration

As an associate you are also entitled to the followlng additional benefits:
. Floating Medical lnsurance Coverage
. Rcund the Clock Group personal Accident lnsurance coverage. Croup Term Life lnsurance
' imployees' Compensation lnsurance benefit as per the Employr.res, Compensation Act, 20.10

i,itiHl';r"Jrr1:i;f:i" arter 4 vears and 240 carendar arvs oi continuous service, payabre as per

Leave & Vacation
!-

' From the Date of your Joining, you will be entitled with the berow menlioned reaves as per your erigibirity
Hl"r:ll:J:e 

statutory requirements. vo, .n"li be entiiled t" 
"rrir 

,# luru", onry with prior approvar from

;T"Jt'rlfflrli?:l$,T$en associates will be entitled to maternitv reave based on erisibirity as speciried
' ln addition to the above' 

':.P"t cognizant policl, vo1 are eligibre for child adoption leave and paternityleave by adhering to the condiiion. ,.".p".inJJ inii,l cogni=;ni iniia-teave poticy

Sl No of Leave No. of leave
1 Earned Leave ,IB
2 Sick Leave

123 Casual Leave
6

Rl'qd. office: 115/s35, ord Mahabaripuram Road, okkiam Thoraipakkam, chennai- 600 097



\ * I \',', l
ir

Cognizont

\
i\

30-Aug-2021

Dear Shreyash Dawake,
8.E., Computer Science & Enoineerino
Shri Sant Gajanan Maharaj Cjtteg; ot"engineering, Shegaon

Candidate lD - 1T706215

Thank you for explo.ring career opportunities 
.with cognizant rechnology solutions lndia privateLimited ("cognizant")'iou have tri.u".irirv cteared ori Nitiui-."r""tion process and we are preased to

il]::J:' 
an orrer or emplovmenr ftris Lriei is based-on ,;; ;;;;b and perrormance in the serection

You have been serected for the position of programmer Anatyst rrainee

During your probation period. of 12 months, yqt in"ludes your training program, you wi1 be entiled to anAnnual rotal Remuneration (ATR) of ir.rnioi,sagl-. This ilL;";;; annuar target incentive of rNR z2,soo/'as well as cognizant's contribuiion of INR tg,sool- to*rro, i"n"nis such as Medical, Accident and Lifelnsurance' The incentive amount tnrv ,"rv, depending on cog;;;;ib performance and your performance.The other details about 
-your "o,i,p"n"!tion are detaileJ' in compensation and Benefits. yourcompensation is highly confidential ano ir tne need arises, yo, ,"v ji""r., it only with your Manager.

on successfulcompletion of the probation oe]od,,cJearing the required lflnins assessments and subjectto you being part of a delivery pr6.i""t, vorr'ennuat rotat i"rurllriion (ATR) woutd stand revised to tNRRs' 450'500/'' This inclurles an annualiarget incentive of INR zz,ioott-as well as cognizant,s contributiontowards benefits such as Medical, ncciOeni anO Life lnsurancel-sla-#ticaOte.

Your appointment will be..governed by the terms and conditions of employment as presented inEmployment Agreeme,nt' Y6u will.also ue lor"rneo by the other rutes, regutations and practices in vogueand those that may change from time to iii',u. vour comien;rir; i, highry confidentiar and if the needanses, you may discuss it only with your Manager.

Please note:

1' This appointment is subject to satisfactory background verification including professional reference
:[","fi#fl#:;"r""Tit;;ili:fr1flj,]"',:f,##Fil (,,ii,'olJ* taken int6 ton,io"i,iion) with no

This offer from cognizant is valid for 3 months and hence.you are expected to accept or decline the offerthrough the company's online portal within tni" time-p"rioa. rn crs" *" do not receive any response fromyou within this time-period, this offer shall stano witnora*n 
"nJ 

*irr oe consioered as void. Any extensionto the offer validity will be at the sole Oiscretion of Cognizant

2' Prior to commencing employment with cognizart yo.u must provide cognizant with evidence of yourright to work in rndia ani otnlrlr"n'io"ffid as cognizant may request.

3' Prior to joining cognizant, you must successfully complete the prescribed lnternship or continuous skillDevelopment (CSD) program as detailed below:

At cognizant' we invest in skill and capability develonlgljof our campus selects even before they join us.This is through cognizant lnternship ino c6niinuous skilr o"r"roprJrt.lcsDl program. These programstocuses primarily on technical skills development. You coulo enroti in either of 
.the_se as per your colegeprocesses while in the final semester and continue with skill ouirJrng ;ntir you join cognizant. This forms acritical part of your employment witn Cogniz;nt. your onooriJin! witn cognizant wourd be prioritized

Rl'qd. office: 1'r5ls3s, ord Mahabaripuram Road, okkiam Thoraipakkam, chennai _ 600 097



based on the successful completion of same. ln event of non-completion of the lnternship or Continuous

Skill Development progia*,'glgnii"nt may at its sole discretion revoke this offer of employment'

3.1 Cognizant lnternshiP:

a) cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

performance during tnteinsnip *6ufO ne monitoreJ through formal evaluations and rewarded with monthly

!tip"nO. ine stipen'O Oeiairs wourO be notified upon your registration for lnternship'

b) lnterns are covered under cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to Ue sougt* towarOs univoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a) csD program is offered through a platform based engagement model combined with integrated skill

assessment and certifications as-tfre bSO program 9dpi9q9l criteria' Upon meeting the completion

criteria of the CSD progi";, 
"nrotted 

candidates"wourd be eligible for a one-time Cognizant CSD rewards

post joining Cognizant."Tne Cognizant CSD reward details *oirtO Oe provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement'

Any such misconduct would lead to appropriate disciplinary .action 
including the revocation of this

employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to

information anO mateiai-of Cognizant during thj perio-d and could modify or amend the Cognizant

lnternship and csD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entUJevel talent and GenC training is a formal on-

the-job training offeredto trainees based on the-business specific skilling needs. The terms and conditions

of tni" trrining-*ill be governed by Cognizant GenC program guidelines'

b) The cognizant lnternship or the continuous skill Development (csD) completion may qualify as the

e|try critela to tne CenC tiiining and is used as basis towards your allocation to projects/roles'

we look forward to you joining us. should you have any further questions or clarifications' please log into

https://campus2Cognizant.cognizant'com

Yours sincerelY,
For Cognizani Technology Solutions lndia Pvt' Ltd'

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Signature: Date:

Rt,qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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As an associate you are also entitled to the following additional benefits:

. Floating Medical lnsurance Coverage

. Round the Clock Group Personal Accident lnsurance coverage

. Group Term Life lnsurance

' Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010
. Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

. From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

'From date of joining, women associates willbe entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act

' ln addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant lndia Leave policy

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Compensation and Benefits

Name: Shreyash Dawake Designation:

'Basic '

HRA*

Programmer
Trainee

Analyst

i:-:.-..r,",I r r:_,.,1,, _. :. I lr,r:i::-.._

lllqnthry,11r:],, Y.e-.44,{:::
. t.l:i.

'1;49fo9"1;,.1t1,-
. i... ;'!.ll

"-=:-,,6300..

1s,000

Conveyance Allowance*

Medical Allowance*

Company's contribution of PF #

Special Allowance* ..,; ..,

Alf,'i, ar c * 1 Co[p-.-r1iutid;

lncentive lndication (per annum)**

Annual Totat Compensation 382,488

Company's contribution
and Life lnsurance)

tqwards Oeneiits ltrltiOieat; A'ccideiit

Annual Total Remuneration 401,988
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16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services

to any group company *oilO*i0". On an/suth secondment, deputation, assignment or transfer of your

employment, the company and/or affiliate may require you to sign the applicable overseas Deputation /

lnternational fmptoyment Agreement(s) of the ipecific country, based on the policies of the Company'

17" Survival

Clauses 5,6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all

survive the terminatio" ; r;;i#ptoyment (for any reason; and shall continue to apply to you even after

cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy

("Dispute") arising out of, or in relation to, this Agreement, including any Dispute- with respect to the

existence'or valiJity hereof, the interpretation hereof, or the breach hereof. This Agreement and your

e*pioy*"nt with thl Company shall be governed and interpreted in accordance to the laws of lndia and

the courts in Chennai onry lnuU havi exclusive jurisdiition over any Dispute. Notwithstanding the

aforesaid, the Company snait Oe entitled, in addition to all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

Cognizont
. Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its

client.

19. General

Sign: Sign:

Name: Name:

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer

your riints or obligations hereunder to any other person or entity. No delay or failure by Company to

exercisie any of itslowers, rights or remedies undei tnis Agreement or otheruuise will operate as a waiver

of such powers, rignts or 1"rldi"". lf any provision of this Agreement is held by any competent authority to

be invalid or unenforceable, the validity'oi the other remaining provisions of the Agreement shall not be

affected. you shall not make any announcement concerning Company, its affiliates and their employees,

contractors or clients without Company's prior written consent and you shall not use or disclose the name'

trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates

and their employees, contractors or clients.

This Agreemeni, together with the agreements and policies of the Company, ElnRlgVment Offer Letter (and

any att-achments th6reto, are the exiiusive and entire agreement between the Parties relating to its subject

matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations'

representations, and proposals relating to the subject matter heregl,
you shall be required to treat the terris of this Agreement as strictly confidential. The Company reserves

the sole rightto chang" uny terms or conditions-provided in this Agreement based on applicable laws or

business exigencies.
lN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the day and year

first above written.

cognizantTechnotogySolutionslndiaPrivateLimited[NameofEmployee]

Rl'qd. office: 115/535, Old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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26-Aug-2A21

Dear Smita Shegokar
8.E., Etectricur iigin;"ring
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

Candidate tD - 16062869

Thank you for exploring career opportunities with cognizant rechnology Solutions lndia privateL;mited ("cognizant").You have suicessfully cleared ou-r initial ,"l".iion process and we are pleased tomake you an offer of employment. This oftei is based on v"* pi"iii" and performance in the selectionprocess.

You have been serected for the position of programmer Anaryst rrainee

During your probation period of '12 months, which includes your training program, you will be entiiled to anAnnualrotalRemuneration (ATR)of INR 401,988/-. This intludes an annuattarget incentive of INR 22,soo/'as well as cognizant's contribution of INR ig,sool- towards benefits such as tvedical, Accident and Lifelnsurance' The incentive amount may vary, depending on cogn;u;i'J perrormance and your performance.The other details about 
-your compensation are detaileo in compensation and Benefits. yourcompensation is highly confidential and if the need arises, you ,uy Jir.rr" it only with your lrrlanager.

on successful completion of the probation period,.clearhg the required lrlining assessments and subjectto you being part of a delivery project, your'Annual rotal iemun"i"tion (ATR) would stand revised to INRRs' 450'500/'' This inclucles an annual target incentive of INR 22,500/- as well as cognizant,s contributiontowards benefits such as Medicar, Accideni and Life rnsurance, i appticante.

Your appointment will be-.governed by the terrns and conditions of employment as presented inEmployment Agreement' You will.also be governed by the other rutes, regulations and practices in vogue
::l^I?:^: th't may change from time to tiire. Your compen.uiion ,, 'nigr,ty 

confidentiat and if the needanses, you may discuss it only with your Manager.

Please note:

1' This appointment is subject to satisfactory background verification including professional referencechecks and you securing a minimum of 607" aggregate (all subjects taken into consideration) with nostanding arrears in your Graduation/post_Graduation.

L]it "I".1 
from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthrough the company's online portal within tnii time-perioo. rn "ii" *[ do not receive any response fromyou within this time-period, this offer shall stand withdra*n ,nJ *irr be considered as void. Any extensionto the offer validity will be at the sole discretion of Cognizant

2' Prior to commencing, employment wlth cognizant you must provide cognizant with evidence of yourright to work in rndia an'd other iuch oo.rmentl as cognizant may request.

3' Prior to joining cognizant, you must successfully complete the prescribed lnternship or continuous skillDevelopment (CSD) program as detailed below:

At cognizant' we invest in skill and capability development of our campus selects even before they join us.This is through cognizant lnternship ano coniinuori stitt oeveropmJnt (csD) program. These programsfocuses primarily on technical skills development. You could enroll in either of these as per your collegeprocesses while in the final semester ana continue with skill uuirJing until you join cognizant. This forms actitical part of your employment with cognizant. Your onoo"rJin[ i"ittl cogni.unt would be prioritized

Rl'qd' office: 115/535, old Mahabalipuram Road, okkiam Thoraipakkam, Chennai- 600 097



Cognizcnt
based on the successful completion of same. .ln event of non-completion of the lnternship or Continuous

sr<i' Devetop*"nt progru,i,l Clg"iiunt may at iti sole discretion revoke this offer of employment'

3.1 Cognizant lnternshiP:

a) cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements' The

performance during lnterisr,ip wiuro oe monitor-ei fi;;";h formSl evaluations and rewarded with monthly

Itip"no. ir," stiperio oeiaifs woufo be notified upon your registration for lnternship.

b) lnterns are covered under cognizant's calendar holidays and need to adhere with attendance

requirements and pre-approvals are to Ue soughi io*atOs univoidable leave or break requests from the

program.

3.2 Continuous Skill Development (CSD) Program:

a)CsDprogramisofferedthroughaplatformbasedengagementmodelcombinedwithintegratedskill
a,;sessment and certifications aithe CSD piogtu* 

"9.nni9ti91 
criteria' Upon meeting the completion

criteria of the csD progir;, enrolled candidates"would be eligibte for a one-time cognizant cSD rewards

post joining Cognizant.-The Cognizant CSD reward details wo-rlO bu provided after your enrollment into the

program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement'

Any such misconduct would lead to appropiiate disciplinary.action including the revocation of this

employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to

information ano mateiai-ot Cognizant during the- perio-d and could modify or amend the Cognizant

lnternshipandCsDprogramtermsandconditionsfromtimetotime'

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level tal.ent and GenC training is a formal on-

thr:-job training offeredto trainees based on the"business sfecific skilling needs' The terms and conditions

oi tfris trainindwill be governed by Cognizant GenC program guidelines.

b) The cognizant lnternship or the continuous skill Development (csD) completion may qualify as the

e'ntry criteria to the GenC training and is used as basis towards your allocation to projects/roles'

We look forward to you joining us. Should you have any further questions or clarifications, please log into

https://cam pus2Cog nizant'cognizant.com

Yours sincerelY,
For Cognizani Technology Solutions lndia Pvt' Ltd'

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions'

Signature: Date:

Rl,qd. office: 115/535, old Mahabalipuram Road, okkiam Thoraipakkam, chennai - 600 097
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Compensation and Benefits

Name: Smita Shegokar Designation: ProgrammerAnalyst
Trainee

15,000

21,600

A; an associate you are also entifled to the following additional benefits:

. Floating ttledical lnsurance Coverage

. Round the Clock Group personal Accident lnsurance coverage

. Group Term Life lnsurance
' Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010
' Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

' From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibilityin I ne with the statutory requirements. You shall be entitled to avail the leaves only with prior approval fromyour Manager

Sl No Category of Leave No. of leave d,
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

' From date of joining, women associates will be entitled to maternity leave based on eligibility as specifiedin the Maternity Benefit Act
' ln addition to the above, as per cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the cognizrni tndi, Leave poricy

Rl'qd. office: 115/535, otd Mahabatipuram Road, okkianr Thoraipakkam, chennai _ 600 097

Description

Basic

HRA*

Conveyance Allowance*

Medical Allowance*

Company's contribution of pF #

Advance Statutory Bonus***

Special Allowance"

.Annual Gross Compensation

lncentive lndication (per annum)*"

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life lnsurance)

Annual Total Remuneration

Sl. No.

1

2

J

4

5

b

7

Monthly

1 0500

6300

800

1250

1 800

2000

7349
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LETTER OF INTfiNT

Dear AbhinaY Thakere,

This is in reference to carnpus Recruitment Drive held by collabera services Pvt"Ltd'at shrisant

Gajanan Maharaj college of Engineering, $hegaon, Amravati, Maharashtra and subsequent interview

you had with us for the position of Technical Recruiter in our organization to be based at collabera

Services Pvt Ltd. Vadadara Office'

ln order to access all of your new hire forms and the informatlon, we request yclu to log

into our online portal by clicking tt q."**.'

Your user-name is also listed below for reference:

Username: AbhinaY379 .:

tf you have forgotten your password, prease use the "Forgot password" link on the login

page

For Collabera Services Pvt. Ltd'

Corporata Reeru itment Tearn
Mail to: ^- i-"ii.rr-:.j.-".-*-;-'!4;-'t':1. 1't;

Ph: (+$1) S141025603

C
we arr: pleased to confirm that you have been shortlisted for the above position on

terms and conditians mutually discussed and agreed upon" Your salary structure and

allowances will be given with your Offer Letter as mutually agreed'

You shall join the services of the Company as per the joining date giv.en in your offer

letter. You will ne unoer probatian for 6 months from your date of joining" we shall

appreciate your confirmation / acknowledgement to this comrnunication on the

portal. No response to this communication will be deerned as denial and will calise your

candidature to be removed from the selection list. No further representation and/or

commu:tication will be considered thereafter'

\

t
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Ref: 3DSINDtALAB/HR D/201 g-ZO/ 2gOB

Mr" Sanket Mohan Devghare
Pune

Conta!t No: 9G730770 63 / gOBO24g4Og

PAN No: GJBpD8414B

13-Aug-21

\*

Dear Sanket,

S u bject: Em ploym e nt Lette r

[;"ff[*-pany") 
are pleased to offer you the position Associate User success Engineer (cLG 100) subject to the

(1) This is only a provisional offer and is made on the basis of company's current business requirements. rn the

;ffJr.1lrf,l["Iilffi:ompanv's 
business requirements, the company, in its sole discretion, may

(2) This offer is subject to your successful completion of B.E. program and production of the relevant finalcertificates in support of the same. ln the event you fail to successfully complete the B.E. program this offershall automatically stand withdrawn.

(3) You are required to join the company from 19'Aug-21. tf you accept this offer and fail to join the companybv the date mentioned above or anv other aate approveo nv il"'r"r;;;; ;; ;;;;r, this ofrer sha,automatically stand cancelled.

(4) upon ioining' company will invest considerable amount of time and money to provicle extensive specializedtechnical' professional and other trainings and experience in certain software applications andmethodologies' including trade secrets and the company's proprietary information to you in order to make' you a productive employee' ln order to protect company's investment in such specialized extensive trainingand experience, you will be required to execute an undertaking on the date of joining, a format of which isenclosed herewith as Annexure C.

(5) This offer is being made in good faith on the basis of the information and documents provided by you duringthe recruitment process' The company reserves the right to conduct background checks, directly orindirectly' to verify such information and documents. tf ariy aiscrepancies are found in such information ordocuments or if the results of such background check are found to be unsatisfactory, as determined by thecompany, in its sore discretion, the company may withdraw f cancerthis offer.

(6) You will initially be based at the company's office at Dassault systemes solutions l-ab private Limited(Formerly known as 3D PLM software solutions Pvt. ttd.) Agra Fort Blclg, plot No. L5/8, Rajiv GandhilnfoTech Park' MIDC Phase 1 Hinjewadi Pune 411 O57unless communicated otherwise by the companyprior to your joining.

(7) , Upon joining, your compensation will be as described in Annexure A

: . t! 
_..'.... -;" .. i,
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(8) Your employment will be governed by the terms and conditions detailed in Annexure B hereto

(9) You shall keep the contents of this offer and any Annexure hereto confidential.

(10) This offer shall automatically stand withdrawn if we do not receive your acceptance within 7 (seven)

calendar days from the date hereof.

Please acknowledge your acceptance of our offer by signing and returning the duplicate copy of this letter.

You are requested to report at the following address by 09:30 AM on the date of joining mentioned above. Please

ask for,{eha Borhade to complete the joining formalities. Please bring along the documents listed in Schedule 1 !q
Annex rre B.

Address:
Dassault Systemes Solutions Lab Private Limited
Plot No.4, Pune lnfoTech Park, MIDC Hinjewadi
Pune - 411057
Tel:91-20-4028 6000

We understand that you may have queries during your joining period. We would encourage you to contact
Chinmayee (on Email lD: Chinmayee.PATASKAR.intern@3ds.com/ Telr 8598252155).

We wel:ome you into the Dassault Systemes family and look forward to your valued contribution in taking the
Compa.ry to greater heights. We are sure that our working environment will be conducive to helping you grow
profes-ionally as well as personally.

With warm regards,

For Dassault Systemes Solutions Lab Private Limited,

Shirish Bavdekar
Head - Talent Acquisition

I have read and understood the terms of this Employment letter and all Annexure thereto. I accept this
employment letter and my tentative date of joining is

Namr: Date:

Signature:

'lt'11.1'.it | :'l;i ttr: :t:!1 :'tLi:l;', t::,/t:tl: i:':i:i I i: {,; rt;:. .rlr'i :::l-)) t:;t:;;'t.', i':l:t'.|:,;
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Name: Mr. Sanket Mohan Devghare
Designation: Associate User Success Engineer
CLG: 100
Location; Pune

Comperrsation Components:

ANNEXURE A

lary

For Dassault Systemes Solutions [ab private l_imited,

Shirish Bavdekar
Head - Talent Acquisition

A. Basic Sa

280
Basic

1.

House Rent AI lowance

us uationperann Contri bution

77,023
Mo

B. Allowances

Flexible Benefits

Bonus

512
295

L02,L40
135

200

C. Variable tion

2,729
Varial.rle Pay

25 s35

edM ical & Personal Accide nt lnsu rance

D. Benefits

PF Contribution

Gratuity (As per 0.13

4L7

819
24,5L4
9,926
5,000

; " .".::,:.r,',,,.;..,. " r:r.lt," r"r 7"..,. . ",,"
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Note:
a Annual Compensation Revision (ACR) for all eligible employees is processed in Aprilas per company policy.

Employee joining on or before 30th September in the current year is eligible for Annual Compensation

Revision in the subsequent year effective 1st April, on pro-rated basis. Compensation revision will be

decided on the basis of your performance and organization's decision on compensation revision,

The above compensation structure may be changed by the Company, at its sole discretion, from time to

time.
The Basic salary component will be used for computation of your retiral benefits.

SATARY coMPoNENrrs DEscRtPTtoN:

1. Flexible Benefits

Flexible Benefits component shows total entitlement from which employee can claim a legitimate tax-free income

as far as admissible under statute.

2, Telephone Reimbursement (as per the Company's existing policy):

You can claim reimbursement of expenses incurred on telephone, mobile or internet connection against valid
original bills (i.e. original bills for the period you are in employment with the Company issued in your name within
the same financial year in which the claim is made). Any amount that is not supported by valid original bills, will be

paid along with salary for March, subject to deduction of tax at source.

3. Lunch Allowancer

Lunch Allowance is an optional component in your salary, which if opted, will be paid in form of Sodexo Coupons on

a monthly basis. lf you do not opt for Sodexo, then the above indicated amount will be disbursed as Special

Allowance in the monthly salary.

4, LTA (Leave Travel Assistance)

One can opt for monthly or one-time disbursement. Monthly disbursement will be subject to deduction of tax at

source. Taxability of the one-time disbursement will be subject to production of valid travel proof and applicable tax

laws.

5. Statutory Bonus

Statuto.y Bonus is paid on monthly basis and it includes bonus payout under Payment of Bonus Act. This component
is appl cable up to CLG 200.

6. Superannuation Contribution:

Employees at the CLG 400 and above are entitled for this benefit.

1i'l..Jii:i 1 ",:l it{i r '.,! I ;',ii.ltl:)l'i;i i:) .'.::.'t','t-:a;! t:') i::l"i l';:i.1) iil:;i), r):!)7
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7. - Variable pay:

Variable Pay is currently paid on a quarterly basis. The amount of Variable pay specified above is only an indicativefigure and actual payout will be based on company's Variable pay scheme in existence from time to time.

8. Employer,s contribution to provident Fund:

Your Provident Fund membership begins on the date of joining the Company.
Employee's share of contribution i.e. L2% of your actual monthly basic salary will be deducted from your monthlysalary' The salary structure as offered to you contains the Employer's pF contribution, which is equal to that of theemployee's share of contribution.

9. lnsurance Benefits:

u
It cov€'s contribution to Group Medical lnsurance, Group personal Accident lnsurance and Group Life lnsurance asper applicable company policy.

u
I
:-

ru
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Note
Annual Compensation Revision (ACR) for all eligible employees is processed in April as per company policy.

Employee joining on or before 30th September in the current year is eligible for Annual Compensation

Revision in the subsequent year effective 1st April, on pro-rated basis. Compensation revision will be

decided on the basis of your perforrnance and organization's decision on compensation revision.

The above compensation structure may be changed by the Company, at its sole discretion, from time to
time"

The Basic salary component will be used for computation of your retiral benefits.

SATARY (oMPoNENt's DEscRtPTtoN :

1, Flexible Benefits

Flexible Benefits component shows total entitlement from which employee can claim a legitimate tax-free income

as far as admissible under statute.

2. Telephone Reimbursement (as per the Company's existing policy):

You can claim reimbursement of expenses incurred on telephone, mobile or internet connection against valid

original bills (i.e. original bills for the period you are in employment with the Company issued in your name within
the same financial year in which the claim is made). Any amount that is not supported by valid original bills, will be

paid along with salary for March, subject to deduction of tax at source.

3. Lunch Allowance:

Lunch Allowance is an optional component in your salary, which if opted, will be paid in form of Sodexo Coupons on

a monthly basis. lf you do not opt for Sodexo, then the above indicated amount will be disbursed as Special

Allowance in the monthly salary.

4. ITA (Leave Travel Assistance)l

One can opt for monthly or one-time disbursement. Monthly disbursement will be subject to deduction of tax at

source. Taxability of the one-time disbursement will be subject to production of valid travel proof and applicable tax

laws.

5. Statutory Bonus

Statuto.y Bonus is paid on monthly basis and it includes bonus payout under Payment of Bonus Act. This component

is app! cable up to CLG 200.

6. Superannuation Contribution:

Employees at the CLG 400 and above are entitled for this benefit.
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Date: 02-SeP-2021

Letter of lntent

Dear Komal Shukla,

With reference to your application and the subsequent interview you had with us' we are pleased to

offer you the position of a 'Associate Software Engineer'with Decos Software Development Pvt Ltd

(Also referred hereinafter as 'DSD',) and with effect from 07'sep'2021. Your offer terms are subject to

correctness of the information provided by you and will be governed until your joining by the terms

mentioned herewith in this Letter of lntent (hereinafter also referred to as LOI) and subsequently be

enhanced in accordance with the terms of employment as prescribed in the "Employment Agreement"

which you would sign in acceptance on joining the organization on the agreed Date of joining

(hereinafter also referred to as DOJ).

We request you to read the terms of the LOI and reply with your acceptance or rejection no later than

12 Noon tndian standard Time on 03-sep-2021 failing which the Lol will cease to be applicable and

shallstand withdrawn.

Terms of the Lefter of lntent (LOl)

1. Summary of Salary Offered:

a. Gross Monthly Salary INR 27,250/- (Twenty Seven Thousand Two Hundred And Fifty

lndian RuPees OnlY)

(This excludes Tax and other statutory deductions)

b. Annual Bonus tNR 13,625/- (Thirteen Thousand Six Hundred And Twenty Five lndian

RuPees OnlY)

Annual bonus is a fixed component and will be paid to the employee in the month of

october. Employee shall not be eligible for Annual Bonus payment if the employment is

terminated or if serving notice period before the disbursement of such bonus'

c. Total Annual cost to company INR 3,70,879/- (Three Lakh seventy Thousand Eight

Hundred And Seventy Nine lndian Rupees Only)

This includes fixed salary, fixed annual bonus, company contribution to provident fund and

gratuity and excludes tax deduction which will be at actual as per the prevailing rules of

the lncome Tax Act.

d. Details of salary and benefits in listed in the document subsequently under the title

"Annexure 1"

601-D, Delta-2, Giga SPace'
Viman Nagar,
Pune 411014, lndia
ctN u72200PN1999PTC016656

Phone +91 2O 66466700

Huygenstraat 30,
2201 DK, Noordwijk,
The Netherlands
KVK 28046646

Phone +31 (O)713640704

Decos Software Development hn. Ltd' lndia

www.decos.com
info@decos.com

\
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2. Details of Deductions from Monthly Salary Offered

a. lncome Tax as per rules of the lncome Tax Act 1961

b. professional Tax Act 1g75 (Up to a maximum of INR 2,500 per year as per current

mandates)

c. Employee Provident Fund (Referred also as 'EPF') as per the Employees Provident Fund

Act 1952

3. concurrent Terms of Employment at Decos sofhrare Development Pvt Ltd

a. Location (Apoended as Point 3 in Appointment Letter): You will be based at Pune' You

must however be prepared to work at such other headquarters or locations anywhere in

lndia or overseas as the company so requires depending upon the exigencies of work'

your employment is subject to transfer to any of the company's affiliates, subsidiaries or

sister concerns.

b. Office hours (Appended as Point 4 in Appointment Letter): The work will be carried

out on weekdays from Monday till Friday. Employees are required to work a minimum of

40 hours per week. Work starts daily at 9.30 AM till 6.30 pm. Lunch is 30 minutes and is

not counted as work. Work on Saturday will only be planned if the project at hand demands

extra attention or if specific activities need to be carried out that are less efficient to do on

a weekday.

c. probation (Apoended as Point 5 in Apoointment Letter): You will be on probation for a

period of 6 months from your Date of Joining, during which period your progress will be

reviewed by your supervisors in consultation with The DSD Management Team' Your

supervisor will compile his/her feedback and observations about your performance before

the end of the probation period and if your performance has been satisfactory to the stated

expectations, the company will confirm your appointment as permanent. lf not, then your

employment will be terminated with two months' notice in writing or two months' gross pay

in lieu of notice period. However, if the DSD Management Team finds that there is scope

for improvement in your performance then it can extend your period of probation up to a

maximum for two months beyond your initial 6 month of tenure. ln case if you find that the

present job ls not suitable to your personality and temperament and wish to resign during

period of probation, you will be required to give the organization a minimum of two month

of notice in wrlting or pay the organization two months of gross pay in lieu of the notice

period. However due to exigencies of business the company may at its sole discretion

reject the gross pay in lieu of notice and ask you to serve the entire or part of the notice

period.

50!D, Delta-2, Giga SPace'
Viman Nagar,
Pune 411014, lndia
ctN u72200PN1999PTC0166s6

Phone +91 20 66466700

Huygenstraat 30,
2201 DK, Noordwijk,
The Netherlands
KVK 28046646

Phone +31 (O)713640704

Decos Software Development Rrt. Ltd' lndia

www.decos.com
info@decos.com
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d. Leave benefits (Aopended as Point 6 in Apoointment Letter): You will be entitled to

paid teaves of 27 working days in a calendar year in addition to such statutory and other

holidays as may be notified by the Company from time to time. You may not take any leave

of a period longer than 10 working days, unless with special permission by the manager.

Leaves of 2 days or more can only be taken with 1-week prior notice. A Single day leave

can be taken with one-daY notice.

Breach of Joining Commitment (Specific to LOI): ln line with your "acceptance" to the

LOI we commit to halt all efforts to hire a resource in lieu of the position which is being

offered to you and which you have agreed to accept. We will trust that you will honour your

commitment towards joining DSD and shall therefore believe in utmost good faith that you

will join on or before the agreed joining date. However should you by any act whatsoever

and as such but not limited to sharing the requisite pre joining documentation, providing

truthful references and so on such that these acts may explicitly or implicitly portray your

intension or decision not to uphold your commitment to join the Organization and thus be

construed as breach of trust, the Organization shall reserve the right to initiate action

against you which may be including but not limited to registering our objection of your

breach of promise with Ministry of Human Resource Development and / or independent

governing bodies devoted to the cause of monitoring and ensuring fair practices in

lndustry, claim through a competent court of law reprieve for damages caused due to such

breach oftrust on your part.

f. Not joining DSD on pre-agreed date without DSD Management concurrence (Specific

to LOI): The Organization understands that a prospective employee(s) commitment to join

may be temporarily altered due to reasonable circumstances and as such encourages all

prospective employees to communicate with the DSD Human Capital Team

representatives and share their updates towards abiding by and/or requesting for alteration

in the agreed date of joining. The Company reserves the right to accept such requests at

its sole discretion and may to this effect provide a response of acceptance. The revised

Date of joining (if and as agreed) will be invoked as an amendment to the original LOI and

the prospective employee will be required to honour his/her joining commitment in lieu of

this mutually agreed revision in joining date. Should the prospective employee not join on

the revised date of joining and or priorto it explicitly or implicitly portray his/her intension

or decision not to uphold his/her commitment to join the Organization it will be construed

as breach of trust and the company will follow recommended course of response as

indicated in point'e' above.

Huygenstraat 30,
2201DK, Noordwijk,
The Netherlands
KVK 28046646

Phone +31 (0)713640704

Decos Software Development Rit. Ltd. lndia

u

u

6O1-D, Delta-2, Giga Space,
Viman Nagar,
Pune 411014, lndia
ctN u72200PN1999PTCO16656

Phone +91 20 66a667OO

www.decos.com
info@decos.com
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Name

Designation

601-D, Delta-2, Giga SPace'
Viman Nagar,
Pune 411O14, lndia
ctN u72200PN1999PTCo',!6656

Phone +91 20 66466700

: Komal Shukla

: Associate Software Engineer

CTC Break-uP

Huygenstraat 30,
2201OK, Noordwijk,
The Netherlands
KVK 28046646

Phone +31 (o)713640704

Notes:

. All figures are in lndian Rupees (t)

. Tax exemption on lnternet & Telephone Allowance shall be provided upon receiving original bills

. Tax exemption on LTA shall be provided upon receiving documentation as per the LTA rules

. Gratuity shall be payable as per the provision of Gratuity Act

. Employee shall not be eligible for Annual Bonus payment if employment is terminated or if serving

notice period before disbursement of annual bonus

, Annual bonus is paid on prorate basis / number of days worked during the year.

. 1 year service bond applicable effective date of joining. Violation of service bond would lead to legal

proceedings.

APPLICABLE BENEFITS

Mediclaim lnsurance Policy of <4,00,000 (lNR Four Lakh) - covers Spouse & up to 2 children

personal Accident cover of value {10,00,000/- (lNR Ten Lakh) applicable for an employee only'

Breakfast provided by the organization from 9.00 AM to 10'00 AM'

Local transport reimbursement provided by the organization' up to t1200 per month if distance

between office and residence is greater lhan 12 kilometres'

Decos Software Development Pvt. Ltd. lndia

www.decos.com
info@decos.com

Salaru GomPonents
Annualized

(lNR)
Monthly

(!NR)

Basic 1 80000 15000

House 90000 7500

nternet & one

22500 1875
0 0

1 2000 1 000

Travel T 22500 1875

Total

bution to nt Fund

327000 27250

21600 1 800

Gratu 8654

Retirals 30254

An I Bonus 13625

Total Cost to panv Per Annum 370879

I

I

a

I

[:ood Voucher

Retirals Benefits
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Based on the interactions we had so far, we
the required profite. This tetter comes as

are happy to offer you a position against your apptication fora confirmation of the job offering for which the detaits are

Name: Vaishnavi Borde
Date: May 17,2021

Dear Vaishnavi,

mentioned below.

Details;

Designation: ProiJuct Solution Engineer
Date of Joining, July 01, 2021

Probation Period: 'Three months' probation period effective date of joining.

Remuneration Details:

Kev roles & Responsibilities:

' Devetop large'sca[e cloud-based Saas web applications, integrations, and customizations.

' 
I;fr:i,::rship 

of au aspects of Web apptication engineering - frontend, backend, buitd, deproy and

' work directty with product owners to understand features and their scope, as a part of a smattself-managed devetopment team with no typicat project management overheads.

. Any other tasks assigned by your reporting manager

Additional Benefits:
. You wi[[ be e.ntitted to 21 teaves per year (att inclusive)
' You witl be covered under Group Meiicat'Lniurun.e inctuding your dependents i.e., spouse,2 chitdren,and parentr;. You are covered under annual sum insurance of rNR 2,00,000/-
' You witt be covered under Group personat accident poticy the basic sum insured amount is INR5,00,000i -

' You wit[ also be etigibte for Gratuity. The Gratuity Act is a statutory benefit paid to the emptoyees whohave rendered continuous service for 4.8 years and above. lt is a lump sum amount that is paid to anemployee as a part of his / her futt and finat setttement.

f*nfiriel:ti*? {-t*.rytandl:ay*t '!*tr: I :L

Basic
Ar rr ruqr Jqrqt Y n).

_ 7,16,000
9,000 1 000

19,200
Other Attowance

HRA

Contribution

9,600 1,15,200

,600ESlC Contribution Not 4[E-abte - UotAppliZaUte -

L 1 8,000

1,600

'1 )i:i.''r.38 ;'2p,.q l..rl...-
1,804-
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Deductions:
Fof"rrionut l'ax: INR 200 per month for Mar to Jan & lNR 300 for Feb'

. Provident Fr:nd: Equat to PF Emptoyer's Contribution'

. lncome Tax (TDS): As per income and investments'

You shalt receive the Appointment Letter with the Non-Disctosure Agreement on the day of the joining'

Your acceptance of the offer shaLt be considered on receipt of written confirmation from your end'

We wish you a good future with Key Account Management Sotutions Pvt' Ltd'

For Key Account Management Sotutions Pvt' Ltd'

J---::+ l*, -
Mitind Katti
Authorized Signatory

't_'

\-_-
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Dhoot Transmission Pvt.Ltd.

Date: 01 .07.2021

$ub: - Offer for the post of Graduate Trainee Engineer.

To,
Suraj M Jane

Dear candidate,

With the reference to your campus lnterview on Date: 28lA6n0X at TGPCET College
Nagpur. We DHOOT TRANSIVIISSION PVT.LTD do hereby please to offer you the
employment for the post of "Graduate Trainee Engineer" as per terms & conditions
discussed and mutually agreed during personal discussion.

1. vou will get stipend Rs. 100001-for Degree. + Rs. 1000/- (lncentive as attendance
bonus for 26 days working)

2. You will get stipend Rs. 9000/- for Diploma. + Rs. 10001- (lncentive as attendance
bonus for 26 days working)

3. Transportation free & One Time Canteen subsidized payable. (Rs. 201- per day
deduction)

4. Hostel Deduction Rs. 1100/- per month

You are required to work at our Aurangabad Plant, or at any other place as
informed to you frorn time to time. Your services are liable to be transferred from one
shift to another (with one day's notice), from one work to another (without notice) from
one place to another anywhere in India (with one weeks' notice) where the Company
has undertaken its work.

At the time sf joining, report to HR- Department (Mr. l\layur k.) for completing the joining
formalities. Please bring all the docunnents for verification at above mentioned factory
address as well as two copies of the following dccuments, as applicable.
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3)
4l
5)
6)
7)

S.S"C" I H.S.C. Mark sheet.
T.C. (Leaving Certificate)
All semester Mark sheet.
Adhar Card.
PAN Card"
Recent passport size photograph {5-copies).
Bank Pass Book

Please contact before coming assist fnr you * Mr. Shubham sir Mo- 8975761437

Kindly reach & report on below address:-
Dhoot Transmission Pvt. Ltd.
Plot No. A-114., Shendra lVllDC,
behind SKODA Auto Ltd., Near Fire Brigade Office,
Jalna lload, Aurangabad, hlaharashtra.

Joining as a Graduate Trainee Engineer and their joining date is 4110712421 Ta
17 t07 t2421.

Thanking you,

Regards

Mayur Kolhe,
(HR & Admin Shendra)

For Dhoot Transmission pvt. Ltd.

Dhoot Transmission Pvt. Ltd. Plot No. A-4 M.l.D.C Shendra,Jalna Road, Aurangabad



OFFER TETTER

Date: 12 August 2021
Bhavana Rajesh Agrawal,

Dear Bhavana, e-Zest Solutions Ltd. is excited to welcome you onboard as "Trainee Software Eng

hope this engagement will be fulfilling and rewarding for your career.

Your remuneration (CTC) will be < 2,40,000 p.a. The details of your salary package are mentioned in the
Annexure l. Your CTC will be subject to applicable taxes.

You will be on probation for a period of six months. Your confirmation and continued association with e-Zest is

dependent on the successful outcome of your performance appraisal during your probation period. On

confirmation your designation will also change based on your performance. Periodical regular performance

evaluation reviews will be conducted to evaluate your performance and suitability in the team.

During your association with the organization, you will be governed by the service rules, policy manual, and

regulations framed by the organization from time to time, which shall be applicable and binding on you. The
other terms of our association are mentioned below. These terms are reviewed and communicated time to time
basis.

Terms ol our ossociotion:
o The regular office working hours are 9.00 am to 6.30 pm from Monday to Friday; however, working

hours and days may differ based on the client requirements.
r Your employment is governed by the detailed terms specified in the Non-Disclosure agreement. You

will be required to give an undertaking on confidentiality and non-competition as per the document
given to you separately at the time of joining.

r The Company reserves the right to change the different comp<,nents/allowances in the total
emoluments package, at its own discretion, at any time in future.

Next Step- Joining Procedure:
o On your acceptance of the offer the HRMS link will be shared with you, you are requested to add all the

mandatory documents and fill personal information details in UNITY HRMS tool.
. A copy of "The Spirit of e-Zest", the organizational culture guide, will be provided to you on the day of

your joining. Other guidelines will be shared with the welcome e-mail and during the induction.
r On submission of all the necessary documents in UNITY, "Appointment Letter" will be issued.

Please note:
. This offer is subject to satisfactory professional reference checks.
r This is an initial offer just to facilitate you to broadly understand the financials of your employment with

e-Zest. All other terms and conditions of your employment will be communicated to you in writing due
course of time through a separate Appointment letter, if the same is acceptable to you, you will be

further allowed to resume your employment.

e-Zest Solutions Ltd,
Building lT - 09, 3rd Floor, SEZ, Blueridge Township, Plot No. - 02,
Rajiv Gandhi lnfotech Park Phase-l, Hinjewadi, Pune - 411057, Maharashtra, INDIA / info@e-zest.net / www.e-zest.net

CIN: U72100PN2000P1C144013

The joining letter and training details will be shared once your joining date is confirmed.



Annexure I

As an e-Zestian you are also entitled to following additional benefits

' Group Medical lnsurance Coverage up to 2,00,000 and Personal Accidental lnsurance Coverage up to
5,00,000.

o Gratuity, on separation after 5 years of continuous service, payable as per payment of Gratuity Act.o +* Net Payout is subject to the reimbursement option chosen by you on joining and lncome Tax
Deductions as applicable.

Note: Any Statutory revision of provident fund/ESl contribution or any other similar statutory benefits will
result in a change in the net take home salary and the annual gross compensation will remain the same.

e-Zest has made this offer in good faith after expending significant time and resources in the hiring process.
We hope you wlll join us. You are an important addition to our team, and we look forward to long, productive,
and mutually fulfilling time together.

Should you have any further questions, please email to Apeksha.Shetty@e-zest.in

For e-Zest Solutions Ltd.
12 August 2021.

e-Zest Solutions Ltd.
Building lT - 09, 3rd Floor, SEZ, Blueridge Township, plot No. - 02,
Rajiv Gandhi lnfotech Park Phase-J., Hinjewadi, Pune - 41.1057, Maharashtra, INDIA / info@e-zest.net / www.e-zest.net

CIN: U72100PN2000PlC144013

Basic 8,800 1,05,600

HRA 3,52O 42,240
Education Allowance 200 2,400
Conveyance 1,600 19,200
Food

Medical

LTA

2,267

L6'387 . i. l

!,544

27,209

1,96,t1.9

18,528

Other Allowance

Gross Salary(A)

PF

ESr 533 6,391
Statutory Bonus 754 9,048
Group insurance 350 4,320
Provilion for Gratuity 422 5,064
Annual Bonus

Deferred Benefits t

PF 7,544 18,528
EStC 123 1,475
PT 200 2,400
Total Deductions 7,867 22,403

8-Zeffi

3,613

CTC Monthly(A+B) 20,000 2,40.000
Deductions

Net Pay !4,52L L,74.246
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Date: 16 lune,2O2L
Rashmi Pravin Dholwade,

Dear Rashmi, e-Zest Solutions Ltd. is excited to welcome you onboard as "Trainee Software Engineer,,. We hope
this engagement will be fulfilling and rewarding for your career.

Your remuneration (CTC) will be < 2,80,000 p.a. The details of your salary package are mentioned in the
Annexure l. Your CTC will be subject to applicable taxes.

You will be on probation for a period of six months. Your confirmation and continued association with e-Zest is
dependent on the successful outcome of your performance appraisal during your probation period. On
confirmation your designation will also change based on your performance. periodical regular performance
evaluation reviews will be conducted to evaluate your performance and suitability in the team.

During your association with the organization, you will be governed by the service rules, policy manual, and
regulations framed by the organization from time to time, which shall be applicable and binding on you. The
other terms of our association are mentioned below. These terms are reviewed and communicated time to time
basis.

Terms of our associotion:
o The regular office working hours are 9.00 am to 6.30 pm from Monday to Friday; however, working

hours and days may differ based on the client requirements.
o Your employment is governed by the detailed terms specified in the Non-Disclosure agreement. you

will be required to give an undertaking on confidentiality and non-competition as per the document
given to you separately at the time of joining.

e The Company reserves the right to change the different components/allowances in the total
emoluments package, at its own discretion, at any time in future.

Next Step- loining Procedure:
o On your acceptance of the offerthe HRMS link will be shared with you, you are requested to add allthe

mandatory documents and fill personal information details in UNITy HRMS tool.
o A copy of "The Spirit of e-Zest", the organizational culture guide, will be provided to you on the day of

your joining. Other guidelines will be shared with the welcome e-mail and during the induction.
r On submission of all the necessary documents in UNlTY, "Appointment Letter" will be issued.

PIease note:
o This offer is subject to satisfactory professional reference checks.
o This is an initial offer just to facilitate you to broadly understand the financials of your employment with

e-Zest. AII other terms and conditions of your employment will be communicated to you in writing due
course of time through a separate Appointment letter, if the same is acceptable to you, you will be
further allowed to resume your employment.

The joining letter and training details will be shared once your joining date is confirmed

e-Zesl Solutions Ltd.
Building lT - 09, 3rd Floor, SEZ, Blueridge Township, plot No. - 02,
Rajiv Gandhi lnfotech Park Phase-1, Hinjewadi, Pune - 411057, Maharashtra, INDIA / info@e-zest.net / www.e-zest.net

Cl N : U72 100P N 2000P LC1.440L3

OFFER LETTER
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Annexure I
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As an e-Zestian you are also entitled to following additional benefits

. Group Medical Insurance Coverage up to 2,00,000 and Personal Accidental lnsurance Coverage up to

5,00,000.
o Gratuity, on separation after 5 years of continuous service, payable as per Payment of Gratuitv Act'

o xx Net Payout is subject to the reimbursement option chosen by you on joining and lncome Tax

Deductions as aPPlicable.

Note: Any Statutory revision of provident fund/ESl contribution or any other similar statutory benefits will

result in a change in the net take home salary and the annual gross compensation will remain the same'

e-Zest has made this offer in good faith after expending significant time and resources in the hiring process'

we hope you will join us. You are an important addition to our team, and we look forward to long, productive'

and mutually fulfilling time together'

Should you have any further questions, please email to Apeksha'Shetty@e-zest.in

For e-Zest Solutions Ltd

16 June, 2021.

e-Zest Solutions Ltd.

BuilCing lT - 09, 3rd Floor, SEZ, Blueridge Township, Plot No' - 02'

Rajiv Gandhi lnfotech Park Phase-1, Hinjewadi, Pune - 4L1057, Maharashtra, INDIA / info@e-zest'net / www e-zest net

CIN: U72100PN2000P1C144013

1,23,60010,300Basic
49,4404,120HRA
2,440200Education Allowance

19,2001,600Conveyance
Food

Medical

LTA
36,938

2,318e_
3,.O7.?

19,298
Other Allowance

PF
21,600l_,800

627ESI

754Statutory Bonus
4,320360Grou i nsu ra nce
5,928494Provision for Gratu

Annual Bonus
4,035Deferred Benefits (B)

Deductions

48,422

21_,6001,800PF
1,737L45ESIC
2,400200PT

25,7312,145
----- !?,L53

Total Deductions

SalarY Details
,,Monthly. CT

:'. Amount,'

Gross

7,526
9,048

cTc 23,333 2,80,000

Net Pay 2,05,84L

I
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OFFER LETTER

Date: 20 JulY 2021

Shivam Makade,

Dear Shivam, e-Zest Solutions Ltd. is excited to welcome you onboard as "Trainee Software Engineer"' We hope

this e;rgagement will be fulfilling and rewarding for your career'

Your remuneration (CTC) will be { 3,O0,OOO p.a. The details of your salary package are mentioned in the

Annexure l. Your CTC will be subject to applicable taxes'

you will be on probation for a period of six months. Your confirmation and continued association with e-Zest is

dependent on the successful outcome of your performance appraisat during your probation period' On

confirmation your designation will also change based on your performance. Periodical regular performance

evaluation reviews will be conducted to evaluate your performance and suitability in the team'

During your association with the organization, you will be governed by the.service rules, policy manual, and

regulations framed by the organization from time to time, which shall be applicable and binding on you' The

other terms of our association are mentioned below. These terms are reviewed and communicated time to time

basis.

Ternrs of our ossociotion:
r The regular office working hours are 9.00 am to 6.30 pm from Monday to Friday; however, working

hours and days may differ based on the client requirements'

o your employment is governed by the detailed terms specified in the Non-Disclosure agreement. You

will be required to give an undertaking on confidentiality and non-competitlon as per the document

given to you separately at the time of joining'

o The Company reserves the right to change the different components/allowances in the total

emoluments package, at its own discretion, at any time in future'

Next Step- loining Procedure:
. On your acceptance of the offer the HRMS link will be shared with you, you are requested to add all the

mandatory documents and fill personal information details in UNITY HRMS tool.

o A copy of .,The Spirit of e-Zest" , the organizational culture guide, will be provided to you on the day of

your joining. Other guidelines will be shared with the welcome e-mail and during the induction'

. On submission of allthe necessary documents in UNITY, "Appointment Letter" will be issued'

Please note:
r This offer is subject to satisfactory professional reference checks.

o Thisisaninitial offerjusttofacilitateyoutobroadlyunderstandthefinancialsof youremploymentwith

e-Zest. All other terms and conditions of your employment will be communicated to you in writing due

course of time through a separate Appointment letter, if the same is acceptable to you, you will be

further allowed to resume your employment'

The joining letter and training details will be shared once your.loining date is confirmed'

e-Zest Solutions Ltd.

Building lT - 09, 3rd Floor, SEZ, Blueridge Township, Plot No - 02,

Rajiv Gandhi lnfotech park phase-l, Hinjewadi, Pune - 411.057, Maharashtra, INDIA / info@-e-zest net / www e-zest'net

CIN: U72100PN2000P1C144013

I

I
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As an e-Zestian you are also entitled to following additional benefits

. Group lvledical lnsurance Coverage up to 2,00,000 and Personal Accidental Insurance Coverage up to

5,00,000.
o Gratuity, on separation after 5 years of continuous service, payable as per Payment of Gratuity Act'

o ** Net payout is subject to the reimbursement option chosen by you on joining and lncome Tax

Deductions as aPPlicable.

Note: Any Statutory revision of provident fund/ESl contribution or any other similar statutory benefits will

,.rrtt in a change in the net take home salary and the annual gross compensation will remain the same'

e-Zest has made this offer in good faith after expending significant time and resources in the hiring process'

We hope you willjoin us. you are an important addition to our team, and we look forward to long, productive,

and mutually fulfilling time together.

should you have any further questions, please email to Apeksha.Shetty@e-zest.in

For e-Zest Solutions Ltd.

20 July 2021.

e-Zest Solutions Ltd.

Building IT - 09, 3rd Floor, SEZ, Btueridge Township, Plot No' - 02,

Rajiv Gindhi lnfotech park phase-1, Hinjewadi, Pune - 411057, Maharashtra, INDIA / info@e-zest'net / www'e-zest net

CIN: J72100PN2000P1C144013
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6,000500LTA
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ESI
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Date:7 July,202!
Shreyash Gajanan pole

Terms of our ossociation:
o The regular office working hours are 9.00 am to 6.30 pm from Monday to Friday; however, working

hours and days may differ based on the client requirements.
o Your employment is governed by the detailed terms specified in the Non-Disclosure agreement. you

will be required to give an undertaking on confidentiality and non-competition as per the document
given to you separately at the time of joining.

o The Company reserves the right to change the different components/allowances in the total
emoluments package, at its own discretion, at any time in future.

Next Step- Joining Procedure:
o on your acceptance of the offer the HRMS link will be shared with you, you are requested to add all the

mandatory documents and fill personal information details in UNITy HRMS tool.
' A copy of "The Spirit of e-Zest", the organizational culture guide, will be provided to you on the day of

your joining. other guidelines will be shared with the welcome e-mail and during the induction.r On submission of allthe necessary documents in UNITY, "Appointment Letter,,will be issued.

Please note:
o This offer is subject to satisfactory professional reference checks.o This is an initial offer just to facilitate you to broadly understand the financials of your employment with

e-Zest. All other terms and conditions of your employment will be communicated to you in writing due
course of time through a separate Appointment letter, if the same is acceptable to you, you will be
further allowed to resume your employment.

The joining letter and training details will be shared once your joining date is confirmed

e-Zest Solutions Ltd.
Building lT - 09, 3rd Floor, SEZ, Blueridge Township, plot No. - 02,
Rajiv Gandhi lnfotech Park Phase-1, Hinjewadi, pune - 411057, Maharashtra, rNDrA / info@e-zest.net / www.e-zest.net

CIN: U72100PN2000P1C144013

t

Dear shreyash, e-Zest solutions Ltd. is excited to welcome you onboard as "Trainee software Engineer,,. we
hope this engagement wirl be fulfiiling and rewarding for your career.
Your remuneration (crc) will be < 2,40,000 p.a. The details of your salary package are mentioned in the
Anne'iure l. Your CTC will be subject to applicable taxes.

You will be on probation for a period of six months. Your confirmation and continued association with e-Zest is
dependent on the successful outcome of your performance appraisal during your probation period. on
confirmation your designation will also change based on your performance. periodical regular performance
evaluation reviews will be conducted to evaluate your performance and suitability in the team.

During your association with the organization, you will be governed by the service rules, policy manual, and
regulations framed by the organization from time to time, which shall be applicable and binding on you. The
other terms of our association are mentioned below. These terms are reviewed and communicated time to time
basis.
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As an e-Zestian you are also entitled to following additional benefits

Group Medical lnsurance Coverage up to 2,00,000 and Personal Accidental lnsurance Coverage up to
5,00,000.

Gratuity, on separation after 5 years of continuous service, payable as per Payment of Gratuity Act.
*x Net Payout is subject to the reimbursement option chosen by you on joining and lncome Tax

Deductions as applicable.

Note: Any Statutory revision of provident fund/ESl contribution or any other similar statutory benefits will

result in a change in the net take home salary and the annual gross compensation will remain the same.

e-Zest has made this offer in good faith after expending significant time and resources in the hiring process.

We hope you willjoin us. You are an important addition to our team, and we look forward to long, productive,

and mutually fulfilling time together.

Should you have any further questions, please email to Apeksha.Shetty@e-zest.in

For sr-Zest Solutions Ltd.

O7 July,2O2L.

e-Zest Solutions Ltd.
Building IT - 09, 3rd Floor,SEZ, Blueridge Township, Plot No. - 02,

Rajiv Gandhi lnfotech Park Phase-1, Hinjewadi, Pune - 4L1057, I\4aharashtra, INDIA / info@e-zest.net / www.e-zest.net

a
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1,0s,6008,800Basic

42,240HRA 3,s20

2,400Education Allowance 200

19,200Conveyance 1,600

Food

Medical

LTA

27,209Other Allowance 2,267

7,96,649Gross Salary(A) t6,387

PF L,544 t_8,528

ESI 533 6,39L

Statutory Bonus 754 9,048

Group insurance 350 4,320

Provision for Gratuity 422 5,064

Annual Bonus

3,613 43,351Deferred Benefits (B)

2,4O,OOOCTC Monthly(A+B) .20,000

Deductions

18,528PF 1,544

ESIC 123 1,475

PT 200 2,400

1",867

L4,521

22,403

!,74,246
Total Deductions

N"t P.y

CIN : U72100PN2000P1C144013
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elnfochips Private Limited
Registered Office: 11 NB, Chandra Colony,
Behind Cargo Motors, Off. C.G. Road,
Ellisbridge, Ahmedabad-380 006. lndia.
Phone Number: +91-79-2656 3705, Fax Number: +91-79-2656 0722
Website: www.einfochips.com

CIN: U72200GJ1988PLC0 10830
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22-January-202L

Ajinkya Joshi (ajinkya0ljoshi@gmail.com)
ShriSant Gajanan Maharaj College of Engineering, Shegaon

LETTER OF INTENT

Congratulations !

You are successfully qualified in the assessment process of elnfochips. We are happy to inform you that we
extend an offer to you to join elnfochips as "Project Trainee" for the duration of 6 months. post successful
training, you will be hired as Engineer in the PES Business Unit based at Ahmedabad.

The following are the details of your service terms with elnfochips:

7. Designation: Engineer (Grade - 9)

2. Your initial training location shall be at Ahmedabad; however, your training or the work location can
be any of the elnfochips branches right from your start date or in the future.

3. You will be entitled to an annual salary of {3,60,000 (lNR. Three Lac Sixty Thousand Only) after
successful completion of your training period. Please note, the training period can be extended
beyond 6 (six) months, too.

4. You will not be entitled for any benefits other than the monthly stipend of 110,000 (lNR. Ten
Thousand Only) during your training period. You will be eligible for holidays as per company policy.

5. 'Ihe tentative start date of your training will be from 5th July 2021,.

6. Your confirmation to full time employee will be subject to your performance as well as the behavioral
aspects as evaluated by the designated mentor(s), post successful completion of your training period.

7. At the time of conversion as Engineer (full time employee), you will be signing Service Agreement
per which if you leave the organization within 3 years of your joining, you will be liable to pay Rs. 5

lacs to the company.

This Letter of lntent is subject to your successful completion of the qualifying examinations and performance
feedback.

Wish you a great career ahead with us! Good luck!

For, elnfochips Private Ltd.

ACKNOWLEDGED

Subramanian S

Campus Recruitment Team lndia
(Human Resources)

L

b

Trainee Name and Signature with Date

L; 1, t1".y, ;1.,7i1 ii .;:1. ; i': :,t
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elnfochips Private Limited
Registered Office: 11 A/8, Chandra Colony,
Behind Cargo Motors, Off. C.G. Road,
Ellisbridge, Ahmedabad-380 006. lndia.
Phone Number: +91-79-2656 3705, Fax Number: +91-79-2656 0722
Website: www.einfochips.com

CIN: U72200GJ1 988PLC0 10830
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22-January-2021-

Asmita Unhale (asmitaunhale22@gmail. com)
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

LETTER OF INTENT

Congratulations !

You are successfully qualified in the assessment process of elnfochips. We are happy to inform you that we

extend an offer to you to join elnfochips as "Project Trainee" for the duration of 6 months. Post successful

training, you will be hired as Engineer in the PES Business Unit based at Ahmedabad.

The following are the details of your service terms with elnfochips:

1.. Designation: Engineer (Grade - 9)

2. Your initial training location shall be at Ahmedabad; however, your training or the work location can

be any of the elnfochips branches right from your start date or in the future.
3. You will be entitled to an annual salary of 13,50,000 (lNR. Three Lac Sixty Thousand Only) after

successful completion of your training period. Please note, the training period can be extended

beyond 6 (six) months, too.

4. You will not be entitled for any benefits other than the monthly stipend of {10,000 (lNR. Ten
'Ihousand Only) during your training period. You will be eligible for holidays as per company policy.

5. The tentative start date of your training will be from 5th July 202L.

6. Your confirmation to full time employee will be subject to your performance as well as the behavioral

aspects as evaluated by the designated mentor(s), post successful completion of your training period.

7. At the time of conversion as Engineer (full time employee), you will be signing Service Agreement
perwhich if you leave the organization within 3 years of your joining, you will be liable to pay Rs.5

lacs to the company.

This Letter of Intent is subject to your successful completion of the qualifying examinations and performance

feedback.

Wish you a great career ahead with us! Good luck!

For, elnfochips Private Ltd.

ACKNOWLEDGED

Subramanian S

Campus Recruitment Team !ndia
(Human Resources)

Trainee Name and Signature with Date
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elnfochips Private Limited
Registered Office: 11 NB, Chandra Colony,
Behind Cargo Motors, Off. C.G. Road,
Ellisbridge, Ahmedabad-380 006. tndia.
Phone Number: +91-79-2650 3705, Fax Number: +91-79-2656 0722
Website: www.einfochips. com
CIN: U72200GJ1 988PLC0 10830
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22-January-2021,

PRASAD DHOKANE (pgdhoka ne99 @gmail.com)
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

LETTER OF INTENT

Congratulations I

You are successfully qualified in the assessment process of elnfochips. We are happy to inform you that we
extend an offer to you to join elnfochips as "Project Trainee" for the duration of 6 months. post successful
training, you will be hired as Engineer in the PES Business Unit based at Ahmedabad.

1. Designation: Engineer (Grade - 9)
2' Your initial training location shall be at Ahmedabad; however, your training or the work location can

be any of the elnfochips branches right from your start date or in the future.
3. You will be entitled to an annual salary of {3,50,000 (tNR. Three Lac Sixty Thousand Only) after

successful completion of your training period. Please note, the training period can be extended
beyond 6 (six) months, too.

4. You will not be entitled for any benefits other than the monthly stipend of {10,000 (lNR. Ten
Thousand Only) during your training period. You will be eligible for holidays as per company policy.

5. The tentative start date of your training will be from 5th July 2021,.

6. Your confirmation to full time employee will be subject to your performance as well as the behavioral
aspects as evaluated by the designated mentor(s), post successful completion of your training period.

7. At the time of conversion as Engineer (full tirne employee), you will be signing Service Agreement
per which if you leave the organization within 3 years of your joining, you will be liable to pay Rs. 5
lacs to the company.

This Letter of lntent is subject to your successful completion of the qualifying examinations and performance
feedback.

Wish you a great career ahead with us! Good luckl

For, elnfochips Private Ltd

ACKNOWLEDGED

Subramanian S

Campus Recruitment Team lndia
(Human Resources)

q/

e
The following are the details of your service terms with elnfochips

Trainee Name and Signature with Date
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elnfochips Private Limited
Registered Office: 11 A/8, Chandra Colony,
Behind Cargo Motors, Off. C.G. Road,
Ellisbridge, Ahmedabad-380 006. lndia.
Phone Number: +91-79-2656 3705, Fax Number: +91-79-2656 0722
Website: www.einfochips. com

CIN: U72200GJ1 988PLC01 0830
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22-January-2O2L

Sanket Devghare (sanketdevghare@gmail.com)
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

LETTER OF INTENT

Congratulations I

You are successfully qualified in the assessment process of elnfochips. We are happy to inform you that we
extend an offer to you to join elnfochips as "Project Trainee" for the duration of 6 months. post successful

training, you will be hired as Engineer in the PES Business Unit based at Ahmedabad.

L. Designation: Engineer (Grade - 9)

2. Your initial training location shall be at Ahmedabad; however, your training or the work location can
be any of the elnfochips branches right from your start date or in the future.

3. You will be entitled to an annual salary of 13,60,000 (lNR. Three Lac Sixty Thousand Only) after
successful completion of your training period. Please note, the training period can be extended
beyond 6 (six) months, too.

4. You will not be entitled for any benefits other than the monthly stipend of {10,000 (tNR. Ten

Thousand Only) during your training period. You will be eligible for holidays as per company policy.

5. The tentative start date of your training will be from 5th July 2021.

6. Your confirmation to full time employee will be subject to your performance as well as the behavioral
aspects as evaluated by the designated mentor(s), post successful completion of your training period.

7. At the time of conversion as Engineer (full time employee), you will be signing Service Agreement
per which if you leave the organization within 3 years of your joining, you will be liable to pay Rs. 5

lacs to the company.

This Letter of Intent is subject to your successful completion of the qualifying examinations and performance
feedback.

Wish you a great career ahead with usl Good luckl

For, elnfochips Private Ltd

ACKNOWLEDGED

Subramanian S

Campus Recruitment Team lndia
(Human Resources)

L

Trainee Name and Signature with Date

/'o

The following are the details of your service terms with elnfochips:
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elnfochips Private Limited
Registered Office: 11 A/8, Chandra Colony,
Behind Cargo Motors, Off. C.G. Road,
Ellisbridge, Ahmedabad-38O 006. lndia.
Phone Number: +91-79-2656 3705, Fax Number: +91-79-2656 0722
Website: www.einfochips.com

CIN: U72200GJ1988PLC0 10830

22-January-2021,

Sh arvari Bhoj ane (bh oj an es h arv ari@gmail. com)
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

LETTER OF INTENT

Congratulations I

You are successfully qualified in the assessment process of elnfochips. We are happy to inform you that we

extend an offer to you to join elnfochips as "Project Trainee" for the duration of 6 months. Post successful

training, you will be hired as Engineer in the PES Business Unit based at Ahmedabad.

The following are the details of your service terms with elnfochips

L. Designation: Engineer (Grade - 9)

2. Your initial training location shall be at Ahmedabad; however, your training or the work location can

be any of the elnfochips branches right from your start date or in the future.
3. You will be entitled to an annual salary of {3,50,000 (lNR. Three Lac Sixty Thousand Only) after

successful completion of your training period. Please note, the training period can be extended

beyond 6 (six) months, too.
4. You will not be entitled for any benefits other than the monthly stipend of 110,000 (lNR. Ten

Thousand Only) during your training period. You will be eligible for holidays as per company policy.

5. The tentative start date of your training will be from 5th July 2021,.

6. Your confirmation to full time employee will be subject to your performance as well as the behavioral

aspects as evaluated by the designated mentor(s), post successful completion of yourtraining period.

7. At the time of conversion as Engineer (full time employee), you witl be signing Service Agreement
perwhich if you leave the organization within 3 years of your joining, you will be liable to pay Rs.5

lacs to the company.

This Letter of !ntent is subject to your successful completion of the qualifying examinations and performance

feedback.

Wish you a great career ahead with us! Good luck!

ACKNOWLEDGED

Subramanian S

Campus Recruitment Team lndia
(Human Resources)

Trainee Name and Signature with Date
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For, elnfochips Private Ltd.
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elnfochips Private Limited
Registered Office: 11 NB, Chandra Colony,
Behind Cargo Motors, Off. C.G. Road,
Ellisbridge, Ahmedabad-380 006. lndia.
Phone Number. +91-79-2656 3705, Fax Number: +91-79-2656 0722
Website: www.einfochips.com

CIN: U72200GJ1 988PLC0I 0830
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22-lanuary-2021-

Shreyash Gajanan Pole (shreyashpolesp@gmail.com)
Shri Sant Gajanan Maharaj College of Engineering, Shegaon

LETTER OF INTENT

Congratulations !

You are successfully qualified in the assessment process of elnfochips. We are happy to inform you that we

extend att offer to you to join elnfochips as "Project Trainee" for the duration of 6 months. Post successful

training, you will be hired as Engineer in the PES Business Unit based at Ahmedabad.

The following are the details of your service terms with elnfochips:

t. Designation: Engineer (Grade - 9)

2. Your initial training location shall be at Ahmedabad; however, your training or the work location can

be any of the elnfochips branches right from your start date or in the future.
3. You will be entitled to an annual salary of {3,60,000 (lNR. Three Lac Sixty Thousand Only) after

successful completion of your training period. Please note, the training period can be extended
beyond 6 (six) months, too.

4. You will not be entitled for any benefits other than the monthly stipend of 110,000 (tNR. Ten

Thousand Only) during your training period. You will be eligible for holidays as per company policy.

5. The tentative start date of your training will be from 5th July 2021,.

6. Your confirmation to full time employee will be subject to your performance as well as the behavioral

aspects as evaluated by the designated mentor(s), post successful completion of your training period.

7. At the time of conversion as Engineer (full time employee), you will be signing Service Agreement
perwhich if you leave the organization within 3 years of your joining, you will be liable to pay Rs.5

lacs to the company.

This Letter of lntent is subject to your successful completion of the qualifying examinations and performance

feedback.

Wish you a great career ahead with us! Good luck!

For, elnfochips Private Ltd

ACKNOWTEDGED

Subramanian S

Campus Recruitment Team lndia
(Human Resources)

Trainee Name and Signature with Date
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A Unit of Focus 4D career Education Pvt. Ltd

May 2O,2A2L

Ms Aditi Mujmer

aditi muj me195670@ gmail.com

Candidate ld:CN20210663

Dear Aditi Mujmer

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE - Focus Academy for Career Enhancement)'

your supr:rvisory arrangements will be communicated upon joining. During the course of your employment

with us, you may be transferred to any of the company's locations based on organizational needs. ln addition

to the duties that were outlined during your interviews, you shall perform such other duties as are

customarily associated with such a position and as the authorized representatives of the management may

from time to time require. you shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an lnternship' During this period you

will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance

based pay ln addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful

completion of your course'

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of

Rs.3,06,000/-. The break-up of the same is provided in Annexure l. ln addition, all expenses incurred for

official purposes such as business travel will be reimbursed as per company policy'

your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of employment. This letter is a communication of an employment offer and is not a letter of

appointment. I hope that you will accept this offer by signing this letter in the space below (in all pages) and

returning itto me as soon as possible, but no laterthan 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our

company's expansion.

l,!

e



t,"iitFACE #|"*,|#
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A Unit of Focus 4D career Education Pvt. Ltd

Notes: *Associates will be covered under the company group insurance policies for Life Cover

Rs.10,00,000). The premium for the same will be borne by the company.

Thank you

Yours sincerely

For Focus 4 - D Career Education Pvt Ltd

Arumugam N Vadivelu
Senior Manager - HR OPs & StrategY

Annexure l: Annual Compensation Structure

Placement ExpertPosition & DepartmentMs. AditiMujmerName

2,52,0!21-1 Basic Pay

18,000/-Other Allowance2

3,06,000/-Total Cost to Company

ACCEPT E OF OFFER

I hereby confirm that I occept the above offer with oll its terms ond conditions of employment.

Name & Signature of the candidate with date of acceptance

Components of Total Per

Total Fixed Pay per annum

Annual Performance Linked Pay,{Maxi'mum)
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May 20,202L

Ms Amruta Zanjad

panduamrutall@gmai l.com

Candidate ld :CN20210649

Dear Amruta Zanjad

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE - Focus Academy for Career Enhancement).

\ your supervisory arrangements will be communicated upon joining. During the course of your employment

with us, you may be transferred to any of the company's locations based on organizational needs' ln addition

to the duties that were outlined during your interviews, you shall perform such other duties as are

customarily associated with such a position and asthe authorized representatives of the management may

from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an lnternship. During this period you

will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance

based pay. ln addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful

completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of

Rs.3,06,000/-" The break-up of the same is provided in Annexure l. ln addition, all expenses incurred for

\- official purposes such as business travel will be reimbursed as per company policy'

your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of employment. This letter is a communication of an employment offer and is not a letter of

appointment. I hope that you will accept this offer by signing this letter in the space below (in all pages) and

returning it to me as soon as possible, but no later than 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our

company's expansion.

Tlt P/4".t t/ U / lg

A Unit of Focus 4D career Education Pvt. Ltd
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L Arumugam N Vadivelu
Senior Manager - HR Ops & Strategy

A Unit of Focus 4D career Education Pvt. Ltd

Notes: *Associates will be covered under the company group insurance policies for Life Cover

Rs.10,00,000). The premium for the same will be borne by the company.

Thank you

Yours sinr:erely

For Focus 4 - D Career Education Pvt Ltd

Annexure l: Annua! Compensation Structure

Placement ExpertName Ms. Amruta Zanjad Position & Department

t Basic Pay 2,52,0121-

2 Other Allowance L8,000/-

3

Total Cost to Company 3,06,OOOl

ACCEPTANCE OF OFFER

I hereby confirm that I occept the above offer with oll its terms and conditions of employment

Name & Signature of the candidate with date ofacceptance

Components of Total Fixed Pay

Total Fixed Pay per annum 2,70,0L21-

4 :,,..:'.,:... n niia I.:Perf<irma nce Lihkid,,paNM axi m u m)
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A Unit of Focus 4D career Education Pvt' Ltd

Dear DhananjaY VijaY GhiYe

Further to our interactions with you, we are preased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE - Focus Academy for Career Enhancement)'

your supervisory arrangements will be communicated upon joining' During the course of your employment

withus,youmaYbetransferredtoanyofthecompany,slocationsbasedonorganizationalneeds.lnaddition
to t-he duties that were outlined during your interviews' you shall perform such other duties as are

cul rarily associated with such a position and asthe authorized representatives of the management mav

from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

/your duties faithfully and to the best of your ability'

Theperiodfromyourjoiningdatetoyourcoursecompletionwillbetreatedasanlnternship.Duringthisperiodyou

will be paid a stipend ot ns.roooo/- out of which Rs'8000/- will be fixed and Rs'2000/'will be performance

basedpay.lnadditionyouwillbeprovidedwithotherallowanceuptoRs.l500/-.Yourperformanceduring
this internship period will be considered in deciding the confirmation of employment' post successful

lune28,2OZl

Mr DhananjaY VijaY GhiYe

dgpatillgl@gmail'com

Candidate ld:CN20210857

completion of Your course

companY's exPansion

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of

Rs.3,05,000/-.Thebreak.upofthesameisprovidedinAnnexurel'lnaddition,allexpensesincurredfor
officialpurposessuchasbusinesstravelwillbereimbursedaspercompanypolicy.

your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of emproyment. This retter is a communication of an employment offer and is not a letter of

annointment.lhopethatyouwillacceptthisofferbysigningthisletterinthespacebelow(inallpages)and
,r-- ,rning it to me as soon as possible' but no later than 5 days from the date of offer'

Welookforwardtoyourarrivalatourcompanyandareconfidentthatyouwillplayakeyroleinour
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FfuCE'i;;,!M'!/!
A Unit of Focus 4D career Education pvt. Ltd

NoYes: *Associates will be covered under the company group insurance policies for Life cover
Rs.10,00,000). The premium for the same will be borne by the company.

Thank you

/Yours sincerely

For Focus 4 - D Career Education pvt Ltd.

Arumugam N Vadivelu
Senior Manager - HR Ops & Strategy

Annexure l: Annual Compensation Structure

Name .Dhananjay Vijay Ghiye Position & Department Placement Expert

I Basic Pay 2,52,072/-

2 Other Allowance 18,o00/-

Total Cost to Company 3,06,OOOI-

ACCEPTANCE OF OFFER

I hereby confirm that t accept the qbove offer with all its terms qnd conditions of employment.

Name & Signature of the candidate with date of acceptance

Linked Pay (Maximum)

L
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A Unit of Focus 4D career Education Pvt. Ltd

May 20,2O2L

Ms HimaniZandani

zandanihimani@gmail.com

Candidate Id :CN20210665

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE - Focus Academy for career Enhancement)'

\* your supervisory arrangements will be communicated upon joining. During the course of your employment

with us, you may be transferred to any of the company's locations based on organizational needs. ln addition

to the duties that were outlined during your interviews, you shall perform such other duties as are

customarily associated with such a position and as the authorized representatives of the management may

from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability'

The period from your joining date to your course completion will be treated as an lnternship. During this period you

will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance

based pay. ln addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful

completion of Your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of

Rs.3,06,000/-. The break-up of the same is provided in Annexure l. ln addition, all expenses incurred for

!- official purposes such as business travel will be reimbursed as per company policy'

your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of employment. This letter is a communication of an employment offer and is not a letter of

appointment. I hope that you will accept this offer by signing this letter in the space below (in all pages) and

returning it to me as soon as possible, but no later than 5 days from the date of offer'

We look forward to your arrival at our company and are confident that you will play a key role in our

comPanY's exPansion'

v

E'*

Dear HimaniZandani
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A Unit of Focus 4D career Education Pvt. Ltd

Notes: *Associates will be covered under the company group insurance policies for Life Cover

Rs.10,00,000). The premium for the same will be borne by the company'

Thank you

Yours sincerely

For Focus 4 - D Career Education Pvt Ltd,

Arumugam N Vadivelu
Senior Manager - HR OPs & StrategY

Annexure l: Annua! Compensation Structure

Placement ExPertPosition & DepartmentMs. HimaniZandaniName

2,52,0L21-Basic PayL

tS,oool-Other Allowance2

3,06,000/-Total cost to company

ACCEPTANCE OF OFFER

t hereby confirm that I occept the obove offer with all its terms ond conditions of employment,

Name & Signature of the candidate with date of acceptance
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A Unit of Focus 4D career Education Pvt' Ltd

May 20,202L

Ms KomalShukla

koma lsh u kla 2672L999 @gma i l.co m

Candidate ld :CN20210664

Dear Komalshukla

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE P';ep (referred to as FACE - Focus Academy for career Enhancement)'

your supervisory arrangements will be communicated upon joining. During the course of your employment

with us, you may be transferred to any of the company's locations based on organizational needs' ln addition

to the duties that were outlined during your interviews, you shall perform such other duties as are

customarily associated with such a position and as the authorized representatives of the management may

from time to time require. you shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability'

The period from your joining date to your course completion will be treated as an lnternship. During this period you

will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance

based pa,y. ln addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful

completion of Your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual cTC of

Rs.3,06,000/-. The break-up of the same is provided in Annexure l. ln addition, all expenses incurred for

official purposes such as business travel will be reimbursed as per company policy'

your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of employment. This letter is a communication of an employment offer and is not a letter of

appointment. I hope that you will accept this offer by signing this letter in the space below (in all pages) and

returning it to me as soon as possible, but no later than 5 days from the date of offer'

We look forward to your arrival at our company and are confident that you will play a key role in our

company's exPansion.

\-

I
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A Unit of Focus 4D career Education Pvt. Ltd

Notes: *Associates will be covered under the company group insurance policies for Life Cover

Rs.10,00,000). The premium for the same will be borne by the company.

Thank you

Yours sincerelY

For Focus 4 - D Career Education Pvt Ltd.

of, Arumugam N Vadivelu
Senior Manager - HR OPs & SffategY

Annexure l: Annual Compensation Structure

Placement ExPertPosition & DePartmentMs. KomalShuklaName

2,52,0L21-Basic PayL

18,ooo/-Other Allowance2

3,06,000/-Total Cost to ComPanY

I hereby confirm that t occept the obove offer with oll its terms ond conditions of employment'

$r

Name & Signature of the candidate with date ofacceptance

of PayComponents Total Fixed

Pay (Maximum)LinkedPerformanceAnnual

ACCEPTANCE OF OFFER
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A Unit of Focus 4D career Education Pvt. Ltd

May 20,2O2L

Ms HimaniZandani

zandanihimani@gmail.com

Candidate Id :CN20210665

Dear HimaniZandani

Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE - Focus Academy for career Enhancement)'

\ your supervisory arrangements will be communicated upon joining. During the course of your employment

with us, you may be transferred to any of the company's locations based on organizational needs. ln addition

to the duties that were outlined during your interviews, you shall perform such other duties as are

customarily associated with such a position and as the authorized representatives of the management may

from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability'

The period from your joining date to your course completion will be treated as an lnternship. During this period you

will be paid a stipend of Rs.10000/- out of which Rs.8000/- witl be fixed and Rs.2000/- will be performance

based pay. ln addition you will be provided with other allowance upto Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful

completion of Your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of

Rs.3,06,000/-. The break-up of the same is provided in Annexure l. ln addition, all expenses incurred for

! official purposes such as business travel will be reimbursed as per company policy'

your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of employment. This letter is a communication of an employment offer and is not a letter of

appointment. I hope that you will accept this offer by signing this letter in the space below (in all pages) and

returning it to me as soon as possible, but no later than 5 days from the date of offer'

We look forward to your arrival at our company and are confident that you will play a key role in our

comPanY's exPansion.

\,

S
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A Unit of Focus 4D career Education Pvt. Ltd

Notes: *Associates will be covered under the company group insurance policies for Life Cover

Rs.10,00,000). The premium for the same will be borne by the company'

Thank you

Yours sincerely

For Focus 4 - D Career Education Pvt Ltd,

Arumugam N Vadivelu
Senior Manager - HR OPs & Strategy

Annexure l: Annual Compensation Structure

Placement ExpertPosition & DepartmentMs. HimaniZandaniName

2,52,0L21-Basic PayL

t8,o0ol-Other Allowance2

3,06,000/-Total cost to company

ACCEPTANCE OF OFFER

I hereby confirm that t occept the above offer with all its terms and conditions of employment'

Name & Signature of the candidate with date of acceptance
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Pune

January 171h,2022,

Dear Swapnil,

Further to our recent discussions regarding employment with Fecund Software Services Pvt. Ltd., we are pleased
to make a formal offer of employment to you on the terms and conditions set out in this letter. lf you are prepared
to accept this ofter, kindly execute this letter, and return it to us.

The terms of employment will be as follows:

L

L

1 Position Trainee - Software Engineer

Salary INR 3,50,000 /- (Rs. Three Lakh Fifty Thousand only) per annum CTC. Please refer
Annexure for Break-up.

Your gross salary will be payable monthly by the fifth of the following month for the previous
month, less all required withholding taxes and any other amounts required by law to be
deducted or agreed by you to be withheld. Payments will be made directly to your bank
account pursuant to our direct payroll deposit plan.

Commencement
Date

1 "t February 2022 or earlier

4. Location

i

Pune

( Benefits You will be eligible to participate in Fecund Software Services Health Benefits Program
as per the company policy.

6. Vacation You will be entitled to 24 days per
to both you and Fecund. Vacation i

date).

annum of paid vacation to be taken at a time convenient
is accrued monthly (on pro-rata basis as per- your joining

7. Expenses All reasonable expenses incurred to do business on behalf of Fecund will be reimbursed
upon submitting an approved expense report.

8. Other Employer You agree to not, without first having obtained the written consent of Fecund, perform any
work or render any services to any third party or receive any compensation of any kind from
any third party.



YouagreethatFecundacquiresby.virtueoftheemploymentrelationshipall
iniJr"Ituur property ,ights io uit *riting., products, developments or services (the

"Works") that you ,rr.", Jon""iu", Oi"io'bt or develop at any time while employed by

fecunO,wnet'herduringworkinghoursoratanyothertime'whichrelatetoorare
used or intended tor us"'in 

"oniection 
with any business carried on by Fecund' and

;;;;;;Jy ;nequivocarry aiiign to Fecund a[ rights, incruding. all. domestic and

foreign patents and 
"opyighB 

inO any other propiietary rights which you have, in such

Works
Vt, ugr"" to make full disclosure to Fecund I Works and to do all things that may be

n""""irw to make f ecrnO the owner of such Works' You agree that you are not

"ntitr"o 
to any payment in iegaro to the works. you also agree to do whatever is

;;;;;;rty i;Li ri,r" Fecund-to apply for and secure any copyright in lndia or

elsewhere with respect to the Works'
YouherebywaiveanymoralrightsthatyoumayhaveintheWorks,oranypartor
parts tfrer"tt. Fecund shall be 6ntitled to transfer its rights in the Works either

separately or in connection with a transfer of the business'

iou ugr"" that in the event your employment is terminated by Fecund for any reason,

Vo, ,fiulf continue to always coopeiate in the.prosecution or defense of any lawsuit

iufut"O to Fecund's activities in connection with any copyright or patent in the Works'

Notwithstanding any other provision in this Paragraph 9, all inventions, if any, which-

yo, 6uu" madjprior to Vo1.ir employment by FeCund are excluded from the scope of

if,i, Agr""r"nt. As a matter of record, you have set forth on Exhibit "A" attached

heretJa complete list of all inventions, discoveries or improvements relating to

Fecund business, which have been made by you prior to your employment with

Fecund. You represent and covenant that such list is complete'

lf Fecund files an application for Letters Patent on any invention made by you' Fecund

rr,uil prv to you a cash award of $5,000.00 upon completion and registration of such

"ppli.utb" 
and the formal written assignment of your rights th.erein to Fecund, and

ail'instruments and documents requested by Fecund relating to said invention'

lntellectual
Property

This offer of Employment is conditional upon your agreement with and signing'

where necessarY of the following:
- A ConfidentialitY Agreement.
- A positive result from the reference check'

Conditions
of Offer

10

The period of written notice required frorn you to FECUND and from FECUND to

you,'to terminate employment shall be 30 days during your probation-period. After

yor,. 
"onnrrr1on 

in ihe'services of the company, such notice period from either

side will be 45 daYs

Termination
of Contract

11

ffi.
,lt"P#,fu

il[c*lsil Offer of EmPloyment
rla i;Crisils: n/+:r:n 4.,Ji:iil

This offer of employment is open for your acceptance until the end of the business day mentioned above'

Please contact the HR Department if you have any questions with this offer' we look fonvard to your written

acceptance of this offer.

For FECUND Software Services Pvt. Ltd'

.'#

Sushil Deshmukh

CEO

I accept the terms and conditions as outlined in this offer letter

Name

Signature:

\

I-)ata'
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Annexure:
FECUND CTC Structure

Offer of Employment

U

L

Fecund Software Services Pvt. Ltd,

CTC Break-up

Candidate Name Swapnil Rathod

Position Trainee . Software Engineer

Date of Joining 01-Feb-22

Components Monthly Annual

Basic 11,667 1,40,000

HRA 4,667 56,000

Car Fuel & Maintenance 1,800 21,600

Leave Travel Allowance 972 11,662

Telephone Reimbursement 1,167 14,000

Books and Periodicals 1,167 14,000

Other Allowance

Employer's Contribution to PF 1,800

3,700

,( 1?O

2'1,600

44,404

Gratuity 561 6,734

Fecund Benefit Program 1,667 20,000

3,01,666



-

,'rffi *r
*Be k ,,,-q_ ffih 

"w# m'l'# w*,*

'W * t-.pffi

:,:.1

Ji

fl}q-; ruft $#ffiht"lffiffi

.& A fl rr\fld\i td; ]ffi*d

,r, :'ii



&
ffi
d}.er:ials

Genius Consultants Ltd.
Office:
504, Top Floor, Renaissance Business Centre,
l4lA, Wellesley Road Camp, PUNE - 4ll00l
CIN No: U74 140w81993pLC059586
Ph.: 020-6640 1306
Email :enquiry@geniusconsultant.com
Web. : www. geniusconsultant.com

Dear Mr. prasenjeet, SUB: oFFER LETTER

This is in reference to your application and subsequent interview with the authorized personnel at our clientorganization COMAU INDIA pVT LTD.

we are pleased to offer Y!|r th^e position of Engineer Trainee, based at coMAU INDIA pvT LTD. in the site officeof our client as named earlier from the date 15.i1.2021and compensation, as discussed and agreed, between us.Incase you fail tojoin on the date and venue as discussed una ug;"Jb;t*.en you and the authorized personner ofourclient organization, then this offer will be treated as invarid.

You are also requested to submit the following documents to Genius office on or before joining the company:

l. Resume (Updated) **2 copies
2. ID Proof(Pan Card)*x2 copies mandatory
3. Address Proof (Aadhar Card)**2 copies mandatory
4. Education Certificates ttO,h. iZth.ifi ) **2 copies each5. Self-Photos (Stamp size) *,r4 pi...i-
6' Bank Account proof, (front tiank passbooucanceiled cheque/Bank Statement) **2 copies7. Previous Company Resignation, Reliving or Experience letter copy.

:J[inj-"t's 
about the job will be furnished on the appointmenr tetter that wourd be given to you on joining the

Also please find the attached Salary Annexure for your reference. Kindly provide your acceptance on same.

Thanks & Regards

For Genius Consultants Limited

Date: 1l/ll/2021

Mr. Prasenjeet Bhaskar Bharade
Pune.

Authorized Signatory
RECEIVED & ACCEPTED

L
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Genius Consultants Ltd.
Office:
504, Top Floor, Renaissance Business Centre,

14/A, Wellesley Road Camp, PUNE - 4l l00l
CIN No: U74140W81993PLC059586
Ph.: 020-6640 1306
Email :enquiry@geniusconsultant.com
Web. : www. geniusconsultant.com

DEPUTED AT: COMAU INDIA PVT LTD
Mr. Prasenieet Bhaskar BharadeNAME

rs/tu202tDATE OF JOINING
DESIGNATION Engineer Trainee

Pune

1s000

LOCATION

BASIC
HRA I 000

BOOKS AND PERIODICALS 0

DEPUTATION ALLOWANCE 0

CONVEYANCE ALL

EMP PF (r2%)

1327

1 800

EMP ESrC (0.7s%) 130

PT 200

TOTAL DEDUCTIONS

OTHER BENEFITS

2r30

EMPRPF (13%) I 950

EMPR ESrC (3.2s%) 563

TNSURANCE (PA) -1L 60

MEDICALIM -5OK 100

i

\-\I

For Genius Consultants Limited

Authorized Signatory

GROSS SALARY
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Genius Consultants Ltd'
Office:
ini- t^. Floor. Renaissance Business Centre'

1I7^'ti"ir"ti"v Road Camp, PI-INE - 411001

arN-i{;, Uz+ t aowe t gs3PLC059s86

Ph.: 020-6640 1306

Email :enquiry@geniusconsultant'com
Web. : www.geniusconsultant'com

{}*r'xiqls

Date: llllll202l

MT. SHRIKRUSIINA VITTHAL THAKARE

Pune.

SUB: OFFE,R LETTER

Dear Mr. SHRIKRUSHNA'

This is in reference to your app,i:t9, and subsequent interview with the authorized personnel at our client

oig*i-ti* COMAU INDIA PVT LTD'

We are pleased to offer you the position of P-nql,.., 
Trainee, based at CoMAU INDIA PvT LTD. in the site office

of our client as named ."rrl, t J*,rre date 15'i.1.;; zl andcompensation' as discussed and agreed' between us'

Incase you fail to join .;;; i;;;';;Jvenue as ai"*"a *a agreed between yo' unO the authorized personnel of our

.ii-,r.t *guriration, then this offer will be ffeated as invalid'

You are also requested to submit the following documents to Genius office on or before joining the company:

1. Resume (UPdated) **2 copies

z. iO p.oor Gaq-(gd)**2 copies mandatory

J. a.oo..tt rroof lAadhar Card)**2 copies.tnandatory

4. Education c..tifi.^tt@) 
**2 copies each

5. Self-Photos (Starnp size) **4 pieces

6'BankAccountProof,(fiontBankPassbooUCancelledCheque/BankStatement)*x2copies
i. pr.uiou, Company Resignation, Reliving or Experience letter copy'

Furtherdetailsaboutthejobwillbefurnishedontheappointmentletterthatwouldbegiventoyouonjoiningthe
cornpany

/'lsopleasefindtheattachedSalaryAnnexureforyourreference.KindlyprovideyouracceptanceonSame.

Thanks & Regards

For Genius Consultants Limited

Authorized SignatorY RECEIVED & ACCEPTED
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Genius Consultants Ltd.
Office:
504, Top Floor, Renaissance Business Centre,
l4lA, Wellesley Road Camp, PUNE - 41 1001
CIN No: U74140WBl 993PLC059586
Ph.: 020-6640 1306
Email :enquiry@geniusconsultant.com
Web. : www. geniusconsultant.com

.!

DEPUTED AT: COMAU INDIA PVT LTD

NAME MT. SHRIKRUSHNA VITTHAL
THAKARE

DATE OF JOINING t5/11/2021
DESIGNATION Engineer Trainee

BASIC

TION Pune

1s000
HRA 1 000

BOOKS AND PERIODICALS 0

DEPUTATION ALLOWANCE 0

CONVEYANCE ALL 1327
GROSS SALARY
EMP PF (12%) I 800
EMP ESIC (0.75%) 130

PT 200
TOTAL DEDUCTIONS 2130

OTHERBENEFITS
EMPR PF (13%) 1 950

l\4P3 ESrc (3.2s%) 563
TNSURANCE (PA) -1L 60
MEDICALIM -5OK 100

l

l

i

\For Genius Consultants Limited

Authorized Signatory

&

NET SALARY
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HRD',1 0020 57 186121, -22 September 8,2021

Mr. Aniket Ramesh Wankhade
At Gopal Nagar Bhatiya
Lay Out Khamgaon
Khamgaon-M4303
India

Ph: +91-7770003222

Dear Aniket,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 20-Sep-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. Forpurposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or couse the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virfual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.

t

Company Confidential - This communication is conJidential between you and Infosys Limited
Page 1 of 8
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September 8,2021

Mr. Aniket Ramesh Wankhade

At Gopal Nagar BhatiYa

Lay Out Khamgaon

Khamgaon-444303

India

Ph: +91-7770003222

Dear Aniket,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazingculture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones ofour organization and these values are upheld only because ofour people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Cedffiain

Lobo t-
IST

Lmation:

INFOSYS LIMITED
CIN: L85 1 10KA1981PLC0131 1 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 91 80 28s20362

askus@infosys.com

www.infosys.com

Company Confidential - This communicalion is confidential between you and Infosys Limited
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratial Bonus payout which is calculated at 20o/o of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year202l-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to parlicipate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other parlicipatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towarfls natural death, and INR 3 0,00,000 towards an accidental death. A11 employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8



Navigate y*ur next

Probation and Confirmation
you will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation' you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

ih, Co^purry, details of which are enclosed in the Information Sheet in Annexure - IV'

Leave

You are entitled to Earned Leave, right from your date of joining' You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a pennanent employee you will

be eligible for 20 working days of leave annually'

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year'

An illustration with other relevant information have been given in the Information Sheet. The company's

policies also provide for Maternity, paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

our offer to you as systems Engineer is subject to the execution of the Service Agreement' The

Service Agreement details the scope, tetms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training' You will be required to

complete the formaliti., o, the Service Agreemei at the time of joining' Please note' non-execution of

the notarized Service Agreement will result in denial of employment with the Company'

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II'

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

unit, to a maximum of 2ooh of your Fixed Gross Salary, based on your performance in the training'

The details of this scheme will be communicated on your joining. Please refer to the compensation

Details sheet for more details.

company confidential - This communication is confidential between you and Infosys Limited

Page 2 of 8
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ANNEXURE . t
(Compensation during the Training)

COMPENSATION DETAILS
(All tigures in tNR Per month)

Mr. Aniket Ramesh WankhadeNAME

Systems EngineerROLE

Systems Engineer TraineeROLEDESIGNATION

1. MONTHLY COMPONENTS

BASIC SALARY
4,478

BASKET OF ALLOWANCES

2,850BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

22,328
MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

150BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

out on athe advance basis

3. RETIRAL BENEFITS
1,800

PROVIDENT FI-IND - 12% of Basic Salary

722
GRATUITY - 4.81% of Basic Salary*

25,000
FIXED GROSS SALARY (1+2+3)

25,000
TOTAL GROSS SALARY

OTHERBENEFITS

Margin MoneY
borneMonthly InstalmentslnterestEligible Amount In INRScheme

Nilt2Ni1
12000

SALARY LOAN
(subject to submission

as per Company's policies, which are subject to r

r fulfilment of all criteria defined for the same to
change from time to time. The disbursement of any loan / loan

the slatisfaction of the Company as per the relevant loan / loan

allowance policY at that time

A11 the above benefits are I

allowance is subject to the

willamountsoffinalthe out Gratuityand anyourYr payan eligibilityoutset above approximation.*The gratuity amount
Actofof thethewithaccordancestrictlndetermined

Company Confidential - This communication is confidential between you and Infosys Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining'

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date: 20

Sign your name

Printyour full Name Location

INFOSYS LIMITED

CIN: L85 1 10KA1981PLC01 3 1 1 5

44, Infosys Avenue

Electronics CitY, Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infosys.com

Company Confidential - This communication is confidential bet'ween you and Infosys Limited
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September 24,2021
HRD/1002094662/21-22

Ms. Gita Atkare
At: Umra Atali Post: Kinhi Mahadev Taluka: Khamgaon Dist: Buldana
At: umra Atali Post: Kinhi Mahadev Taluka: Khamgaon Dist: Buldana
Khamgaon-444303
India

L

Ph: +91-9834905574

Dear Gita,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 30-sep-2021.

Location

Your location of training is MYSORE, India The location of posting (,'work location,') would be
communicated to you upon successful completion of training. You may be asked to relocate to any ofour units, departments or the offices of our affiliates* and,/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant policies of the company in that work location.,,

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliale" means any entity that controls, is controlled by, or is under
common control with the First Party. Forpurposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.,,

Training

The training program will consist of classroom/virtual training and on-the-job training. The durationof the classroom/virtual training will be based on the business requirement. your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limitecl
Page I of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submifiing the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

Youare entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a pennanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II'

Training Performance - linked Incentive

You will be eligible for a Training Performancelinked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20o/o of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratial Bonus payout which is calculated at 20oh of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 wlll be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The t'alance amount will be paid out in the end of the financial year.

Basket of Allorvances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Schemc

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer: to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your t-amily (your
spouse and two children up to the age of 22 yearc) with a cover of INR 500,000 per annum.

You wiil be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, andINR30,00,000 towards anaccidental death. All employeesbecome members of
Infotys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential belween you and InJtsys Linited
Page 3 of 8



-

trtffiq,s
hlavigatc y*tir n*xt

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date: 20

Sign your name

Print your full Name Location

Lobo
tsT

C6dmGUn

Loffition:

INFOSYS LIMITED
CIN: L85 1 1OKA1981PLC013 i 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28s20261

F 91 80 28520362

askus@infosys.com

www.infosys.com

Company ConJidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE . I
(Compensation during the Training)

NAN,IE

ROLE

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance S%owill be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FTIND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FrxED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8

COMPENSATION DETAILS
(All figures in INR per month)

Ms. Gita Atkare

Systems Engineer

Systems Engineer TraineeROLE DESIGNATION

1. MONTHLY COMPONENTS

15,000BASIC SALARY

4,47BASKET OF ALLOWANCES

2,850
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

22,328MONTHLY GROSS SALARY

OTHER BENEFITS

Margin Money
beMonthly InstalmentsEligible Amount In INR InterestScheme

12 NitNi1

SALARY LOAN
(subject
Trainee

to submission

All the above benefits are as per Company's policies, which are subject to

allowance is subject to the fulfilment of all criteria dehned for the same to
change from time to time. The disbursement of any loan / loan
, the satisfaction ofthe Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the of Act

monthly basis)

12000
(without securitv)



22,329

ANNEXURE .II
(Compensation post Unit allocation)

Navigate your next

27,500

Company Confidential - This communication is confidential between you and Infosys Limited
Page 8 of 8

COMPENSATION DETAILS
(All ligures in INR per month)

NAME Ms. Gita Atkare

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 1s,000

BASKET OFALLOWANCES 4,478

BONUS / EX-GRATIA (95% of rhe eligible amount (20% of Basic Salary) being paid our on a
2,850

MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5%o will be paid out in the end of the financial year after adjusting
the advance out on a 150

3. RETIRAL BENEFITS

PROVIDENT FLIND - 12% of Basic Salary 1,800

GRATUITY - 4.81% ofBasic Salary* 722

FIXED GROSS SALARY (r+2+3) 25,000

4.INCENTryE COMPONENTS
At an indicative
Payout of5%o

At indicative
Payout ofl0Yo

At indicative
Payout of20oh

TRAINING PERFORMANCE LINKED INCENTTVE (TPI) 1,250 2,500 5,000

TorAL GRoss SALARY (Inclusive of the incentive component at indicative payout 5% ofFGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% ofFGS)

TorAL GRoss SALARY (Inclusive of the incentive component at indicative payofi20Yo of FGS) 30,000

OTHERBENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments

SALARY LOAN
(subject
Trainee

to submission 12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

Your*The setamount aboveout an1Sgratuity theand final ofoutapproximation. eligibility willamounts bepay any Gratuity
lndetermined accordancestrict thewith theof of ActGratuity

Margin Money
(To be bome hv the emnloveell
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September 7,2021

Cdffiaxfr sEnatur. bv Ri6ad Lob
{rdard rtu@,d6;i;ffin%ridrv unkhow^

oigitarrv 
"isqerkLaru louo

Dale: 2021.05.tr 16fl8:25 IST
Reason: Digiffi6ggfied
Location: Barlgdkife

Mr. Gitesh Yashwant Deshmukh

House No. 85

New Congress Nagar

Amaravati-444606

India

Ph: +91-8421530345

Dear Gitesh,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is fulI of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazingculture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together' Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones ofour organization and these values are upheld only because ofour people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

L

INFOSYS LIMITED
CIN: L85 1 1OKA1981PLC0l3 I 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infosys.com

Company Confidential ' This communication is confidential between you and Infosys Limited
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September 7,2021
HRD/I002050981121'22

Mr. Gitesh Yashwant Deshmukh

House No. 85

New Congress Nagar

Amaravati-444606
India

Ph: +91-8421530345

Dear Gitesh,

congratulations! we are derighted to make you an offer as systems Engineer Trainee and your role is

Systems Engineer '

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 20-Sep-2021'

""::lT:.ton or training is MYsoRE' rndil tP *1"i::i:::f:#:'i.',".',:::XlJ#itt'
communicated to you upon succe.rn r to*prttion of training' v* *'y be asked to relocate to any of

our units, departments o, tt. offices of o"t affrliates* and/or the offites of our customers' depending

on business requirements. In such un "ut"', vo* '"t*eration 
and other benefits shall be determined

inaccordancewiththerelevantPoliciesoftheCompanyinthatworklocation.',

please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above'

* Forthe purpose of this agreement, 
,,affiliate,, means any entity that controls, is controlled by, or is under

common control with the First Party. f o':pu'po'"s o7 tt'fi Agreement' "control" means possessing' directly

or indirectly, the power to direct o, 
"oui" 

tL" direltion of thn mo,n'ogement, policies or operations of an

entity, whether tl"ou'[l' ownership of voting securities' by contract or otherwise'"

il:t;,:*g prosram wiu consist of classroom/virruai training "ld :"-jl*:i::a** 
rhe duration

of the classroom/virtual training w,r t. iur"d on the business requirement' Your continued

employment with trr"-Co-p*v ir ,*:*ii"l"* meeting ttre qualifying criteria till the end of the

;;t.* urrd ,.r...,tfuI completion of the training'

CompanyConfidential-Thiscommunicationis'confidentialbetweenyouandlnfosysLimited
Page 1 of 8



&)

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allccation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

Youare entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a peflnanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notanzed Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20%o of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20o/o of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter" The mode of payment for

Financial Year2021-22 will be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Govemment of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other parlicipatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500'000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered -
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: 20-

Sign your name

Print your full Name Location

INFOSYS LIMITED
CIN: L85 I 10KAl98 1PLC013 I I 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28s2026r
F 91 80 28s20362

askus@infosys.com

www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE . I
(Compensation during the Training)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8

a

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Gitesh Yashwant Deshmukh

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 1s,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne bY the emplovee)

SALARY LOAN
(subject
Trainee

to submission ol
Asreement)

12000
(without security) Nil t2 Nil

A11 the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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September 3,2021

Mr. Harsh Jaiswal
Ram Nagar,
Telhara
Telhara-444108
India

Ph: +91-8421177991

Dear Harsh,

congratulations! we are delighted to make you an offer as systems Engineer Trainee and your role isSystems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us wilr be r3-sep-202r.

Location

Your location of training is MYSoRE, rndia The location of posting (,,work location,,) would becommunicated to you upon successful completion of training. you may ue ustea to relocate to any ofour units' departments or the offices of our affiliates* and/or the offices of our customers, dependingon business requirements' In such an event, your remuneration and other benefits shall be determinedin accordance with the relevant policies of the company in that work location.,,

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "ffiliate" mectns any entity that controls, is controlled by, or is undercommon control with the First Party. Forpurposes of this Agreement, "control,,means possessing, directlyor indirectly, the power to direct or cause the direlfion o|"tlt" *on)g"*rnr, orir"r", or operations of anentity, whether through ownership of voting securities, by contract or otlterwise.,,

Training

The training program will consist of classroom/virtual training and on-the-job training. The durationof the classroom/virtual training will be based on the business requirement. your continuedemployment with the company is subject to your meeting the qualifying criteria till the end of thetraining and successful completion of the training

Company Con/idential - This communication is conJidential between you and lnJbsys Limited
Page 1 of 8
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Probation and Confirmation
you will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. on successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

ih" Co*puny, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave
youare entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a permanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Infonnation Sheet. The Company's

policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

completl the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II'

Training Performance - linked Incentive

you will be eligible for a Training Performancelinked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training'

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

{

Company Confitlential - This communication is confidential between you and Infosys Limited
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20o/o of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. please

refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towatds natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified during the selection process. You should also have completed all studies, course requirements and

examinations required for the award of the educational qualification recorded by you in your application for

employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at

the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted

on the day of joining. Further, you should have been declared as passed by the relevant examination

authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation

of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules'and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-Ill).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confi.dential - This communication is confidential between you and Infosys Linited
Page 5 of 8
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ANNEXURE . I
(Compensation during the Training)

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8
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COMPENSATTON DETAILS
(All figures in INR per month)

Mr. Harsh JaiswalNAME

Systems EngineerROLE

Systems Engineer TraineeROLE DESIGNATION

1. }IONTHLY COMPONENTS

15,000BASIC SALARY

4,478BASKET OF ALLOWANCES

2,850
BONUS i EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

basis

22,328MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

150
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance out on a

3. RETIRAL BENEFITS

1,800PROVIDENT FTIND - 12% of Basic Salary

722GRATUITY - 4.81% of Basic Salary*

25,000FIXED GROSS SALARY (1+2+3)

25,000TOTAL GROSS SALARY

OTHER BENEFITS

Margin Money
theMonthly InstalmentslnterestEligible Amount In INRScheme

Nil12Nil12000
SALARY LOAN

to submission

All the above benefits are as per Company's policies, which are subject to

allowance is subject to the fulfilment of all criteria defined for the same to
change from time to time. The disbursement of any loan / loan

the satisfaction ofthe Company as per the relevant loan / loan

allowance policy at that time

amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the of Actof the

*The gratuity
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September 13,2021

Mr. Mrunal Dhabale
Yash Colony,, Tower Line Road,V.M.V Road
"Yash Colony, Tower Line Road,V.M.V Road"
Amaravati-444604
India

Ph: +91-8080061739

Dear Mrunal,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 23-Sep-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is conJidential between you and Infosys Limited
Page I of 8
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Probation and Confirmation
you will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a pefinanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit, The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

you will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20Yo of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for

Financial Year202l-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Govemment of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500'000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towa.rds natural death, and INR 30100,000 towards an accidental death. A11 employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is conJidential bet',veen you and Infosys Limited
Page 3 of 8
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified during the selection process. You should also have completed all studies, course requirements and

examinations required for the award of the educational qualification recorded by you in your application for

employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at

the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted

on the day of joining. Further, you should have been declared as passed by the relevant examination

authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation

of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, yoll may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-Ill).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, waffanties, representations or agreements,

whether rvritten or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confi.dential - This communication is confidential between you and Infosys Limited
Page 5 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARID LOBO
EVP and Head Human Resources - Infosys Limited

Date: 20

Sign your name

Print your full Name Location

!
I have read, understood and agree to the terms and conditions as set forth in this offer letter

L

INFOSYS LIMITED
CIN: L85 1 10KAl98IPLC0l3 1 1 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 2852026r
F 91 80 28s20362

askus@infosys.com

www.infosys.com

Company Confidential - This communication is confidenlial between you and Infosys Limited
Page 6 of 8
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ANNEXURE . I
(Compensation during the Training)

Company Confidential - This communication is confidential between you and ldosys Limited
Page 7 of 8

COMPENSATTON DETAILS
(All figures in INR. per month)

NAME Mr. Mrunal Dhabale

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FI-IND - 12% of Basic Salary 1,800

GRATUITY - 431% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHERBENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne bv the emDlovee)

SALARY LOAN
(subject to submission ol
Trainee Agreement)

12000
(without security) Nil t2 Nil

A11 the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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Ms. Rutuja Bhagvat Kadu
Pande Layout,Shivaji Nagar,Murtizapur
Pande Layout,Shivaji Nagar,Murtizapur
Akola-444107
India

Ph: +91-9834698875

Dear Rutuja,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 30-Sep-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "affiliate" means any entity that controls, is controllecl by, or is under
common control with the First Party. Forpurposes of this Agreement, "control" meqns possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is conJidential between you and Infosys Limited
Page I of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submifiing the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

Youare entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Patemity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20Yo of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confidential - This communication is confidential between you and lffisys Limited
Page 2 of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20o/o of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 will be as follows:

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to parlicipate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other parlicipatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You.will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 8

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date: 20

Sign your name

Print your full Name Location

Location:

INFOSYS LIMITED
CIN: L85 1 1OKA198 1PLC013 I I 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infosys.com

Lobo
tsT

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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AIINEXURE.I
(Compensation during the Training)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BtrNEFITS

PROVIDENT FLIND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FrxED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHERBENEFITS

Scheme Eligible Amount In INR lnterest Monthly Instalments
Margin Money
(To be borne by the emplovee)

SALARY LOAN
(subject to submission ol
Trainee Asreement)

12000
(without securitv) Nil t2 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8

NAME Ms. Rutuja Bhagvat Kadu

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1" MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

\L

COMPENSATION DETAILS
(All figures in INR per month)



ilntuls
g,

N*vigate ysur il*xt

ANNEXURE - II
(Compensation post Unit allocation)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5%o will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salarv 1,800

GRATUITY - 481% of Basic Salary* 722

FrxED GROSS SALARY (1+2+3) 25,000

26,250

Company Confidential - This communication is confidential between you and Infosys Limited
Page 8 of 8

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Rutuja Bhagvat Kadu

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY

At indicative
Payout ofl0Yo

At indicative
Payout of20o/o4. INCENTIVE COMPONENTS

At an indicative
Payout of 57o

1,250 2,500 5,000TRAINING PERFORMANCE LINKED INCENTIVE (TPT)

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 57o of FGS)

27,500TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS)

30,000TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS)

OTHER BENEFITS

Eligible Amount In INR Interest Monthly Instalments
Margin Money

Scheme

Ni1
12000

t2

SALARY LOAN
(subject to submission

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan i loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the of Act

Nil
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September 8,202L

L

Ms. Rutuja Nandanwar
Aryan Computer Education, Jogithana Peth, Umred
Raj Appartment, Gurudev Nagar,Nagpur
Nagpur-440024
India

Ph: +91-9604126386

Dear Rutuja,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 20-Sep-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location") would be

communicated to you upon successful completion of haining. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. Forpurposes of this Agreement, "control" meqns possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operqtions of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page I of 8
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Ms. Rutuja Nandanwar
Oryu" Computer Education, Jogithana Peth, Umred

Raj Appartment, Gurudev Nagar,Nagpur

Nagpur-440024
India

N*vigat* YCIur nsxt

September 8,2021

Ph: +91-9604126386

=
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Training

The training program will consist of classroom/virtuar training and on{he-job training. The duration

of the classroom/virtual training will be based on the business requirement' Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training'

company confidentiat - This communication is confidential betvveen you and Infosys Limited
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Dear Rutuja,

congratulations! we are delighted to make you an offer as systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 20-Sep-2021'

Location
your location of training is MySoRE, India The location of posting ("work location") would be

communicated to you upon successful completion of training' You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers' depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant policies of the Company in that work location'"

please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above'

* Forthe purpose of this agreement, ,,affiliate" means any entity that controls, is controlled by, or is under

conlmon control with the First Party. For purposes of this Agreement, "control" means possessing' directly

or indirectly, the power to direct or cause the direltion of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise.,,
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20%o of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 will be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

we offer all our India based employees the option to contribute towards the National pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to parlicipate in a Group Health Insurance Scheme. you may choose to enhance
the coverage with other parlicipatory optional health insurance plans (platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, andINR30100,000 towards anaccidental death. AIi employeesbecomemembers of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the company.

Company ConJidential - This communication is confidential between you and Infosys Limited

&rtffi,E
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified during the selection process. You should also have completed all studies, course requirements and

examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at

the time ofjoining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Properly Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon yolr acceptance and execution of the

Non-Compete Agreement (Annexure-Il!.

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether rr,'ritten or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Cornpany Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 8
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ANNEXURE . I
(Compensation during the Training)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FLrND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFTTS

Scheme Eligible Amount In INR Interest Monthly Instatments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of
Trainee Asreement)

12000
(without security) Nil t2 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8

COMPENSATION DETAILS
(AIl figures in INR per month)

NAME Ms. Rutuja Nandanwar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

I. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthty basis) 2,850

MONTHLY GROSS SALARY 22,328

:::
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Ms. Samiksha Shankarrao Kadu

At. Post. Turkhed,

Tal. Anjangaon Surji

Amaravati-444705

India

Ph: +91-8698561869

Dear Samiksha,

Welcome to InfosYs!

Warm regards,

RTCHARD LOBO
EVP and Head Human Resources - Infosys Limited

Today, the corporate landscape is dynamic and the world ahead is fulI of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazingculture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you'

At Infosys, we assure that your careff will never stand still, we will inspire you to build what's next and we

will navigate fuither, together. our journey of learnability, values and trusted relationships with our clients

continue to be the comerstones of our organization and these values are upheld only because of our people'

We look forward to working with you and wish you success in your career with us'

Tn rfd ugt

Navigat* Your next

November 2,2021

Verified
Lobo
tsT

Reason:
Lo€tion:

INFOSYS LIMITED

CiN: L85 1 10KAl981PLC013 I 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infosys.com

L

L

Company Confidential - This communication is confidential betvveen you and Infosys Limited



Navigate your next

HRD/10024210t6121-22 November 2,2021

Ms. Samiksha Shankarrao Kadu
At. Post. Turkhed,
Tal. Anjangaon Surji
Amaravati-444705
India

Ph: +91-8698561869

Dear Samiksha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 29-Nov-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whe.ther through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtgal training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the quali$ing criteria till the end of the

training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8

Inffi.



:

Navigate ysilr next

Probation and Conlirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

Youare entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time ofjoining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of ernployment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20o/o of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confi.dential - This communication is conJidential between you and Infosl,s Litnited
Page 2 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date: 20

Sign your name

Print your full Name Location

Sionature Not Verified
oisiurrv 

"isn#y Jchard Lobo
O alet 2021.1 1.02r(4:59:'l 2 IST
Reason: DigitalltSigned
Location: BanEllre

INFOSYS LIMITED
CIN: L85 1 10KA1981PLCOI3 I 1 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T91 8028s20261
F 91 80 28520362

askus@infosys.com

www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE . I
(Compensation during the Training)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

Company Confidential - This communication is confidential between ltou and Infosys Limiled
Page 7 of 8
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COMPENSATION DETAILS
(All ligures in INR per month)

NAME Ms. Samiksha Shankarrao Kadu

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHERBENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARYLOAN
(subject to submission oI
Trainee Agreement)

12000
(without securitv) Nil Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

3. RETIRAL BENEFTTS

t2
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ANNEXURE - II
(Compensation post Unit allocation)

Company Confidential - This communication is confidential between you and Infosys Limited
Page 8 of 8

COMPENSATION DETAILS
(All ligures in INR per month)

Ms. Samiksha Shankarrao KaduNAME

Systems EngineerROLE

Systems Engineer TraineeROLE DESIGNATION

1. MONTHLY COMPONENTS

15,000BASIC SALARY

4,478
BASKET OF ALLOWANCES

2,850
BONUS / EX-GRATIA (95% of the eligibte amount (20% of Basic Salary) being paid out on a

basis)

22328MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

150
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) out on a monthl basis)

3. RETIRAL BENEFITS

1,800PROVIDENT FUND - 12% of Basic Salary

722GRATUITY -4.81%of Basic Salary*

25,000FrxED GROSS SALARY (1+2+3)

At indicative
Payout ofL0oh

At indicative
Payout of2Uoh

At an indicative
Payout of 5%o4. INCENTIYE COMPONENTS

5,0002,5001,250TRAINING PERFORMANCE LINKED INCENTIVE (TPI)

26,250TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS)

27,500TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS)

30,000TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS)

OTHERBENEFITS

Margin Money
theMonthly InstalmentsInterestEligible Amount In INRScheme

Nilt2Nilr2000
SALARYLOAN

ect to submission

A11 the above beneflts are as per Company's policies, which are subject to

allowance is subject to the fulfilment of all criteria defined for the same to
change from time to time. The disbursement of any loan / loan

the satisfaction ofthe Company as per the relevant loan / loan

allowance policy at that time

bewillamountsoftheand final out any GratuityYouroutset 1Sabove an pay*The amount eligibilityapproximationgratuity
Actof the ofwithaccordance the1ndetermined strict
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December 26,2021

C

Mr. Saurabh Khobragade

NEAR GIRHEPLINJE SCHOOL

Vidya Ward Sadak Arjuni

Gondia-441807

India

Ph: +91-9049619169

Dear Saurabh,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is fulI of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our joumey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm rega.rds,

RICHARD LOBO
EVP and llead Human Resources - Infosys Limited

INFOSYS LIMITED
CIN: L85l 1OKA1981PLC013 1 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 80 28520261

F 91 80 2852 0362

askus@infosys.com

www.infosys.com

L
Siqnature Not Verified
o,nir,r r,nofi, Jchard Lobo
D alei 2021. 1 2.26U'l :28:37 IST
Reason: Digitadsigned
Location: BanEllre

Company Confidential - This communication is confidential between you and Infosys Limited
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December 26,2021

Mr. Saurabh Khobragade

NEAR GIRHEPTINJE SCHOOL

Vidya Ward Sadak Arjuni

Gondia-441807

India

Ph: +91-9049619169

Dear Saurabh,

Welcome to InfosYs!

Today, the corporate landscape is dynamic and the world ahead is fulI of possibilities! None of the amazing

things we, do at Infosys woulC be possible without an equally amazingculture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you'

At Infbsys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate fuilher, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RTCHARD LOBO
EVP and Ilead Human Resources - Infosys Limited

frn;Wm

Sionature Not Verified
oioi"rru .ion6., Jchard Lobo
odte: iozl.tz.zeiA:28:37 lsr
Reason: Digitally'Signed
Location: Bangg0re

L

INFOSYS LIMITED
CIN: L85 1 10KA198 1PLC013 1 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infosys.com

Company ConJidential - This communication is confidential between you and Infosys Limited
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As a tokeh of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and.Head Iluman Resources - Infosvs Limited

l

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date:

Sign your name

Print your full Name Location

fireffiWm

Sionature Not Verified
o,ni"rrr.'nfifi, )chard Lobo
Dalei 2021.12-2611:28:37 IST
Reason: Digitalt/Signed
Location: BanElire

L

INFOSYS LIMITED
CIN: L85 1 10KA1981PLC01 3 1 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 28s2026t
F 91 80 28s20362

askus@infosys.com

www.infosys.com

Contpany Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE - I
(Compensation during the Training)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FLIND - 12oln of Basic Salarv 1,800

GRATUITY - 4.81% of Basic Salarv* 114

FrxED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHERBENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne bv the emDlovee)

SALARYLOAN
(subject to submission of
Trainee Agreement)

1 2000
(without security) Nil t2 Ni1

All the above benefits are as per Company's policies, which are subject to charrge from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance poticy at that time

+The gratuity amount set out above is an approximation. Your eiigibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential behveen you and Infosys Limited
Page 7 of 8

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Saurabh Khobragade

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328
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ANNEXURE .II
(Compensation post Unit allocation)

Company ConJidential - This communication is confidential between you and Infosys Limited
Page 8 of 8

COMPENSATION DETAILS
(All figures in INR Per month)

Mr. Saurabh KhobragadeNAME

Systems EngineerROLE

Systems Engineer TraineeROLEDESIGNATION

1. MONTTILY COMPONENTS

15,000
BASIC SAIARY

4,478BASKET OF ALLOWANCES

2,850
BONUS i EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis

22,328MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

150
BONUS i EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

basis)out on athe advance (95%

3. RETIRAL BENEFITS

1,800PROVIDENT FUND - 12% of Basic Salary

'722
GRATUITY - 4.81% of Basic Salary*

25,000FrxED GROSS SALARY (1+2+3)

At indicative
Payout of20"h

At an indicative
Payout of 5%o

At indicative
Payout ofl0o/o4. INCENTIVE COMPONENTS

5,0001,250 2,500TRAINING ]"ERFORMANCE LINKED INCENTIVE (TPI)

26,250TOTAL GROSS SALARY (Inclusive of the iricentive Component at indicative payout 5% of FGS)

27,500TOTAL GROSS SALARY ([nclusive of the incentive Component at indicative payout 10% of FGS)

30,000TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS)

OTHER BENEFITS

Margin Money
be borneMonthly InstalmentsInterestEligible Amount In INRScheme

NilNi1 t212000
SALARY LOAN

to submission

A1l the above benefits are as per Company's poiicies, which are subject to

allowance is subject to the fulfilment of all criteria defined for the same to
change from time to time. The disbursement of any loan / loan
, the satisfaction ofthe Company as per the relevant loan / loan

allowance policy at that time

bewillfinalthe out amountsofourY andaboveout an1S pay any Gratuity*The set eligibilityamount approximation.gratuity
of Actof thethewithtndetermined accordancestrict
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September 8,2021

L

L

Ms. Shradha Kadu
Tukaram Ward
Ram Nagar
Wardha-442001
India

Ph: +91-9834698532

Dear Shradha,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 20-Sep-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and./or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. Forpurposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page I of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submifiing the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

Youare entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a pennanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20o/o of the Basic Salary as
mentioned in the compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 will be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement cotpus during active employment with add-on tax breaks. please
refer to the Information sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. you may choose to enhance
the coverage with other parlicipatory optional health insurance plans (platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and rNR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the company.

Company Confidential - This communication is confidential between you and Infosys Limired
Page 3 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: 20

Sign your name

Print your full Name Location

cdfr€tm

Location:

INFOSYS LIMITED
CIN: L85 I 10KA1981PLC0131 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T91 80 28s2026r
F 91 80 28s20362

askus@infosys.com

www.infosys.com

Reason:

Company Confidential - This communication is conJidential between you and Infosys Limited
Page 6 of 8
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ANNEXURE . I
(Compensation during the Training)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5%will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Shradha Kadu

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,418

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salarv 1,800

GRATUITY - 4.81% of Basic Salary* 722

FrxED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne bv the emplovee)

SALARY LOAN
(subject to submission oI
Trainee Asreement)

12000
(without securitv) Ni1 t2 Nit

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Dale: 2021.09.08/44:33:59 IST
Reason: Dioita#sioned
Location: Bing,'j$rd
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September 8,2021

Mr. Shreyash Dawake

Plot No. 30, Mangalmurti Society, Wanadongri Nagpur

Plot No. 30, Mangalmurti Society, Wanadongri Nagpur

Nagpur-441110

India

Ph: +91-9665515949

Dear Shr,:yash,

Welcome to Infosys!

Today, the corporate landscape is dynarnic and the world ahead is fulI of possibilities! None of the amazing

tlrings we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move fotward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our joumey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards.

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85 1 l0KA1981PLC0 l3 I 1 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 28520362

askus@infosys.com

www.infosys.com

Compan.y Confidential - This communication is confidentiaL between ),ott and Infosys Limiled



HRD/1002394133t2r-22
Navig*t* y**r next

September 8,2021

Mr. Shreyash Dawake
Plot No. 30, Mangalmurti Society, Wanadongri Nagpur
Plot No. 30, Mangalmurti Society, Wanadongri Nagpur
Nagpur-441110
India

Ph: +91-9665515949

Dear Shreyash,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 20-Sep-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location',) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* andlor the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.',

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is uncler
common control with the First Party. Forpurposes of this Agreement, "control" means possessing, directll'
or indirectly, the power to direct or cause the direction of the managetnent, policies or operations of an
entity, whether through ownershtp of voting securities, by contract or otherwise.',

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the quali$ring criteria till the end of the
training and successful completion of the training.

Companl, Confidential - This communication is confidential between you and Infosys Limited
Page I of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20o/o of the Basic Salary as
mentioned in the Cornpensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 will be as follows:

95oh of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme,
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement coryus during active employment with add-on tax breaks. please

refer to the Information Sheet at Annexure - IV for more details.

Insrirance

You will be eiigible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total I.ife Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the company.

Company Confidential - This communication is c:onfidential between vou and Infosys Limited
Page 3 of 8
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Probation and Confirmation
you will be on probation for a period of 12 months frorr the date of completion of the training and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Cornpany, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave
you are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. On confitmation as a pefinanent employee you will

be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Compan!, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Matemity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the ccntractual obligations towards Infosys from the date of your joining and up to a period of 12

months fi'om the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to

complete the fonnalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employrnent with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 2Ooh of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company ConJictential - This communication is confitlential bettt,een )tou and Infosys Limited
Page 2 of 8
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ANNEXURE - I
(Compensation during the Training)

\_\\'1E

ROLE

ROLE DESIGNATION

i r. uoNurr,y coMPoNENTS

BASIC SALA.RY

L,

Mr. Shreyash Dawake

Systems Engineer

Systems Engineer Trainee

1 5,000

4,478BASKET OF ALLOWANCES

2,8s0
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis)

22,328MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

150
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance % basisout on a

3. RETIRAL BENEFITS

PROVIDENI'FIIND - 12% of Basic Salary 1,800

GR{TUITY - 4.81% of Basic Salary* 722

FrxED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money

the

SALARY LO,I\N
(subject to submission oI
Trainee Agrr:ement)

1 2000
(without security) Nil t2 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defrned for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibiiity and the final pay out of any Gratuity arnounts will be

determined in strict accordance witir the provisions of the Payment of Gratuity Act

Company Confidential - This cotnmunication is confidential betuveen you and Infosys Limited
Page 7 of 8

COMPENSATION DETAILS
(All figures in INR per month)
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ANNBXURE - II
(Compensation post Unit allocation)

2. ANNUAL COMPONENT

BONUS /EX-GRATIA
tlre advance (95%) paid

- (Balance 5% will be paid out in the end ofthe financial year after adjusting
out on a rnonthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salarv 1,800

GRATUITY - 4.81% of Basic Salarw* 722

FIXED GROSS SALARY (1+2+3) 25,000

Company Confidential - This communication is confidential befireen .vou and Infosys Limited
Page 8 of 8

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Shreyash Dawake

ROLE

ROLE DESIG}.IATION

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS i EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,8s0

MONTHLY GROSS SALARY 22,328

4. INCENTIVE COMPONENTS
At an indicative
Payout of 5%o

At indicative
Payout ofl0Yo

At indicative
Payout of20Yo

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GftOSS SALARY (Inclusive of the incentive Component at indicafive payout 10% of FGS) 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne bv the emplovee)

SALARY LOAN
(subject to submission ol
Trainee Agreement)

12000
(without securifv') Ni1 t2 Nil

All the above benefits are as per Cornpany's policies, which are subject to change from tirne to time. The disbursernent of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan i loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Systems Engineer

Systems Engineer Trainee
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September 29,2021

Ms. Vaishnavi Mankhair
Anand Society
Malkapur
Malkapur-443101
India

Ph: +91-7741986981

Dear Vaishnavi,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 04'Oct-2021.

Location

Your location of training is MYSORE, India The location of posting ("work location") would be

communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliatesx and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, "ffiliate" means any entity that controls, is controlled by, or is under

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training'

Company ConJidential - This communication is confidential betvveen you and Infosys Limited
Page I of 8
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Probation and Confirmation
you will be on probation for a period of 12 months from the date of completion of the traimng and

your allocation to Unit. On successful completion of your probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required b)-

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. Youwill be eligible for 15 working

days of earned leave annually, during probation. On confirmation as a peflnanent employee you will
be eligible for 20 working days of leave annually'

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

allocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

you will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20Yo of your Fixed Gross Salary, based on your performance in the training.

The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8
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Ex-Gratia/Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20o/o of the Basic Salary as
mentioned in the compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year202l-22 will be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per theoptions provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National pension Scheme.This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement cotpus during active employment with add-on tax breaks. please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. you may choose to enhance
the coverage with other participatory optional health insurance plans (platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30100,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the company.

Company Confidential - This communication is confidential between you and InJbsys Limited
Page 3 of 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining'

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: 20

Sign your name

Print your full Name Location

cedfietM sonalur€ bv Rrdad Lob
i".r"a r"u6,,tdw3.ffivahd,ry unkmM

o"nr,, .,hf}rkLaro looo
oire: iozi.o6.6 1 696: 1 5 I sT
Reason: Digi@.Sigtred
LGation: Barlgdlcir6

INFOSYS LIMITED

CIN: L85 I 10KA1981PLC0l3 1 I 5

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, lndia

T 91 80 28520261

F 91 80 28520362

askus@infosys.com

www.infosys.com

company Confidential - This communication is confidential between you and Infosys Limited

Page 6 of 8
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ANNEXURE . I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

\-A.l!IE

ROLE

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance S%will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFTTS

PROVIDENT FLIND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FrxED GROSS SALARY (r+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFTTS

Scheme Eligible Amount tn INR Interest Monthly Instalments
Margin Money
(To b€ borne bY the employee)

SALARY LOAN
(subject to submission of
Trainee Agreement)

r2000
(without security) Nil Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payrnent of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 8
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Ms. Vaishnavi Mankhair

Systems Engineer

Systems Engineer TraineeROLEDESIGNATION

1. MONTHLY COMPONENTS

15,000BASIC SALARY

4,478BASKET OF ALLOWANCES

2,850
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis)

22,328MONTHLY GROSS SALARY

t2
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ANNEXURE .II
(Compensation post Unit allocation)

22,328

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vaishnavi Mankhair

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OFALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS
At an indicative
Payout of 57o

At indicative
Payout of 10%

At indicative
Payout of20o/o

TRAINING PERFORMANCE LINKED INCENTIVE (TPD 1,250 2,500 5,000

TOTAL GROSS SALARY (Inctusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (lnclusive of the incentive Component at indicative payout 10% of FGS)

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR lnterest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission ol
Trainee Agreement)

12000
(without securitv) Nil t2 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
provisions of the Payment of Gratuity Actdetermined in strict accordance with the

27,500

Company Confidential - This communication is confidential between you and Infosys Limited
Page 8 of 8
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Ms. Vaishnavi Talokar

At. Po. Chandikapur, Tq. Akot, Dist. Akola
At. Po. Chandikapur, Tq. Akot, Dist. Akola
Akot-444101

India

Ph: +91-7i76821143

Dear Vaishnavi,

Welcome to Infosys!

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Today, the cotporate landscape is dynamic and the world ahead is full of possibiiiries! None of the amazingthings we do at Infosys would be possible without an equally amazingculture. the environment where ideascan flourish and where you are empowered to move rorwaio as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what,s next and wewill navigate further, together. our journey of leamability, values and trusted relationships with our clientscontinue to be the comerstones of our organization and ihese values are upheld only because of our people.

we look forward to working with you and wish you success in your career with us.

NaviUiifr, your llext
September 17,2021

L

L Signatur+o\Verified
Digitatty sigfidd by Blchard Lobo
Dale: 2021.09.'l7{i:4.1 :21 tST
Reason: Diqital#sioned
Location: B6ng;i$rd

INFOSYS LIMITED
CN: L85 I 10KA1 981PLCO13 1 1 5

44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India
T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com

www.infosys.com

Company Cont'idential - This communication is confidential betw,een you and h{bsys Limited
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September 17,2021

Ms. Vaishrravi Talokar
At. Po. Chandikapur, Tq. Akot, Dist. Akola
At. Po. Chandikapur, Tq. Akot, Dist. Akola
Akot-444101
India

Ph: +91-7776821143

Dear Vaishnavi,

Congratulations! we are delighted to make you an offer as systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

\_ Your scheduled date of emproyment with us wil be 23-Sep-2021.

Location

Your location of training is MYSORE, India The location of posting (',work location,,) would be
comrnunicated to you upon successful completion of training. You may be asked to relocate to any ofour units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determinedin accordance with the relevant Policies of the Company in that work location.,,

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthepurpose oJ'this agreement, "ffiliate" means any entity that controls, is controlled by, or is under
conlnlon control with the First Party. Forpurposes of this Agreement, "control,,means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.,,

Training

The training program will consist of classroom/virtual training and on-the-job training. The durationof the classroom/virtual training will be based on the business requirement. your continued
employmelt with the Company is subject to your meeting the quali0ring criteria till the end of the
training a,.rd successful completion of the training

HRD/1002436708t2t_22

L

Company Confidential - This comntunication is conJidential between you and In/bsys Limited
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Probation and Confirmation
You will l"re on probation for a period of 12 months frorn the date of completion of the training andyour allocation to Unit. on successful completion of your probation, you will be confirmed as a
permanent employee. Your confitmation is also subject to your submitting the documents required by
the Cornpany, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. youwill be eligible for 15 working
days of earned leave annually' during probation. on confirmation as a pefinaneni employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quafterly basis. The leave eligibility shall begin in the quarter of your joining the
Company' on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company.s
Policies also provide for Matemity, Paternity and Bereavement Leave. Further details will be provided toyou at the time of joining.

Agreement

our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
tnonths from the date of allocation to a Practice Unit. The date of allocation to a practice Unit is
generally the first day of the subsequent month post completion of training. you will be required to
complete the formalities on the Service Agreement at the time of joining. please note, non-execution of
the notarized Service Agreement will result in denial of employrrent with the Company.

Compensation and Benelits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up or your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure _ II.

Training Performance - Iinked Incentive
You will be eligible for a Training Perfonnance-linked Incentive (TpI) upon allocation to a practice
Unit, to a maximum of 20%o of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. please refer to the compensation
Details sheet for rnore details.

Company Confidential - This communication is confidential befireenyou and InJbsys Limited
Page 2 of 8
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ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vaishnavi Talokar

ROLE Systems Engineer

ROLEDESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALAi{Y
15,000

BASKET OF ALLOWANCES
4,479

BONUS i EX
monthly basis

-GRATIA (95o/o of the eligible amount (20% of Basic Salary) being paid out on a

2,850
MONTHLY GROSS SALARY

22,329

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly lnstalments
Margin Money

be the
SALARYLO,TT.N

ect to submission 12000
Ni1 12 Nil

theAll benefitsabove as per whichCompany's policies, are subject time time.tochange The disbursement of loan loananyallowance to fulfilmentthesubject allof criteria defined for the tosame the satisfaction theof the relevantCompany per loan loanallowance thatat timepolicy

*The setamountgratuity aboveout an1S Yourapproximation. and the finaleligibility ofoutpay afiy willamounts beGratuitylndetermined strict accordance thewith ofprouslons the of ActGratuitv

2. ANNUAL COMPONENT

the end ofthe financial year after adjusting
BONUS EX-GRA TIA o//o5 will(Balance be out lnpaid
the advance o//o out aonpaid basismonthly

150

3. RETIRAL

PROVIDENII FI]ND - 12% Of BASiC Salary
1,800

GRATUITY - 4.81% of Basic S alary*
722

FrxED GROSS SALARY (r+2+3
25,000

TOTAL GROSS SALARY
25,000

Company Confidential - This corun'tunication is confidential between vou and Infosys Limited
Page 7 of 8
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ANNEXURE,.II
(Compensation post Unit allocation)

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5%w1l|be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIR{L BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FrxED GROSS SALARY (1+2+3) 25,000

Company Confidential - This communication is confidential betv)een.you and Infosys Lintited
Page 8 of 8
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vaishnavi Talokar

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY.COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,8s0

MONTHLY GROSS SALARY 22,328

4. INCENTIVE COMPONENTS
At indicative
Payout of 10"/o

At indicative
Payout of20%o

TRAINTNG PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne bv the emplovee)

SALARY LOAN
(subject to submission ol
Trainee Agreement)

1 2000
(without security) Ni1 t2 Ni1

All the above benefits are as per Company's policies, which are subject to change frorr time to time. The disbursement of any loan / loan
allowance is subject to the fu1filment of all criteria defined for the san.re to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*Tlie gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Pal,rnent of Gratuity Act

i

I

At an indicative
Payout of 5%o

t\
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18 Jun 2021

Contact No:8600502229

Sqbjee! : Letter of Offer and Terms of Employment

Dear Abhishek Akant,

Thank You for exploring career opportunities with lnfoVision Labs tndia Pvt. Ltd. (hereinafter referred
to as the "Company").We are pleased to make you an offer of Employment for the position of INT-
Software Engineer in our Company. This letter will officially confirm your terms of employment and
annual total earnings.

Role: INT-Software Engineer
Level: Ll"

Date of Joining: t5-09-2021
Location: PUNE SEZ QUBIX

You are required to join the services of the organization at the earliest, but in any case, not later than
L5-09-202i failing which this offer shall automatically stand cancelled. On the day of your Joining, you
would be required to sign an agreement of Employment.

The Company is offering you employment on the following terms and conditions

1. JOB TITLE AND JOB DESCRIPTION

The Company shall prepare, and from time to time in mutual consultation with you revise and

inform you accordingly about the job description that describes your statement of
accountabilities, key performance indicators and competencies.

2. BACKGROUND VERIFICATION

The Company reserves the right to conduct Background checks, directly or indirectly at any time,
to verify such information and documents that you would provide in support of your academic
qualifications, previous work experience and relieving letter from last employer and other
particulars. lf any discrepancies are found in such information or docurnents or if the results of
such background checks are found to be unsatisfactory, as determined by the Company, in its sole

discretion, the Company may withdraw/cancel this offer. However, if at any time post joining it is
found that, the Company is not satisfied with the results of your background check or you have

furnished false information or withheld or suppressed any material fact or information, the
organizrtion Company shall be entitled to forthwith terminate your employment with or without
notice.

I

LI

Abhishek Akant
Warora, Pohane Layout, Warora, Maharashtra, 442907
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3, COMPENSATION
your total achievable compensation for this position is made up of a fixed salary' retrials and

bonr;s (if any) components to reflect your Annual compensation as set out below'

3.1 Gross Annual SalarY:

Your Total Cash Compensation will be INR 3,50,000'00 per annum and will be structured as per

the Annexure l details" This will continue to be applicable until further communication on the

same. Your compensation includes allowances and statutory benefits and will be structured in

accordance with company's compensation guidelines. The said amount includes Employer's

contribution to Provident Fund, as applicable'

3.2 Annual Performance:

Organization follows an annual performance cycle from 1 
st April of the year to 31 st March of the

following year. Your salary revision will be effective from 1 tt April of the following year based on

your performance assessment. Employees joining the organization as of 3l- tt December of the

fiscar year wiil be erigibre to participate in the annuar performance reviews and applicable salary

increments. The management reserves the right to review, change and/or modify the salary

revision period at its sole discretion. The increments and payouts will be pro-rated based on the

month of joining.

Any lncentive or/and bonus payouts will be subject to income tax and are based on the discretion

of the ComPanY'
please note - you must be an employee of the Company and not serving notice period when

bonus payments are made, to retain your bonus payment'

4. EXPENSE CLAIMS

The company shall reimburse the Employee for all reasonable expenses incurred during domestic

and/or overseas business travel according to our Travel policy, provided the Employee had prior

approval to incur the exPense'

a)Travel & immigration expenses: lnfoVision Labs lndia Pvt. Ltd. employees get opportunities to

traver to crient rocation or any of the rnfovision Labs rndia pvt. Ltd. offices in rndia or overseas for

whichtheexpensesarebornebytheorganization.lncaseiftheemployeedecidestoleavethe
organization within one year of joining, lnfovision Labs lndia Pvt' Ltd' reserves the right to recover

the entire amount from the employee'

b)Training & certifications: lnfovision Labs lndia Pvt. Ltd' invests and encourages constant and

consistent upgradation of skills of its employees for which they undergo trainings & certifications'

the expenses of which are borne by the organization. lncase if the employee decides to leave the

organization within one year of joining, lnfoVision Labs lndia Pvt' Ltd' reserves the right to recover

the entire amount from the employee'

5. DATA PRIVACY

ln accepting employment with the company, you understand and agree that the company shall
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9.3.1 Commit any serious or persistent breach of any of the policies of this agreement or any
agreement signed by you with the organization;
9.3.2 Have been dishonest, seriously misbehaved, disobeyed the lawful instructions of the
directors of the Company or their delegates;
9.3.3 Are guilty of any grave misconduct or willful neglect in the discharge of your employment
duties;

9.3'4 On refusal to accept transfer, deputation or secondment or Iong term or short-term
assignment;

9.3.5 lnsubordination or misconduct;
9.3.5 Are convicted of any criminal offence other than an offence, which in the reasonable
opinion of the Company, does not affect your position as an employee;
9.3.7 Any other reason that the organization may deem fit.

9.4 Payment of Entitlements on Termination
The payment of any entitlements on cessation of your employment, (for any reason), willonly be
made once you have complied with your Obligations on Termination as set out below. The
Company is entitled to offset any amount of money from your termination payment, to the value
of any property not returned, or amounts owing to it.
Note: lt may be noted that under lndian Law, there is no requirement to pay terminal
compensation for non-workmen except as provided in the contract of employment,

9.5 Obligations on Termination
Upcn leaving your employment with the Company for any reason with, the Employee must
imnrediately return to the Company all property, documents and items relating to the business of
the Company" This includes, but is not limited to, any car, equipment, mobile phone, credit cards,
palm pilot (or similar tool), papers, keys, reports, computers / laptop, information and programs,
records and documents and other information, in whatever form, relating in any way to the
Company. No entitlements will be paid to you untilthis has occurred.

10. LEAVE

10.1 Annual Leave

The Employee is entitled to zt days of paid leave, per annum. The leaves are credited to the
employee's account on accrual basis.

10"2 Sick Leave

The Employee is entitled to a maximum of 5 days of sick leave per annum. Where sick leave is

two days or more, the employee is required to provide a medical certificate for the said
du ration.

11. UNDERTAKING OF EMPLOYEE

Subject to this Agreement, you agree to devote the whole of your time, attention and skillto this
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employment during normal working hours and at such other times as may be reasonably

necessary, and shall faithfully and diligently perform such duties as may from time to time may

reasonably be assigned by the manager and shall well and faithfully serve the Company' its

Subsidiaries or Associated Companies and use your best endeavor to promote the interest of the

cornpany. lt is mutually agreed that the Employee shall observe work rules' instructions and

directions, as may from time to time be given to him or her by the Company'

12. CONFIDENTIALITY

12.1 You must keep secret during and after your employment all information that you obtain

about the business and affairs of the Company, or clients or customers of the Company' Any

document or written material provided by the Company is Company property and must not be

removed, passed on, copied or disclosed to third parties except with the Company's authority' lf

you are requested to do so by the company, you will enter into such further confidentiality

agreements with the company as the company may reasonably require.

12,2 The Company, promotes healthy competition in terms of work, innovation' enthusiasm and

dedication. Further, we believe in pay parity amongst the employees and practice the same

across the organization. The total Cost to Company (CTC) of the Employee' is based on multiple

factors like, years of experience, expertise on the required skill sets, feedback from the interview

roundsand,also,onthebusinessperformanceoftheCompanyetc.
Discussing the offered cTC/ bonus/ other monetary benefits within the organization and/or

amongst fellow colleagues and/or outside of the company, is strictly discouraged in order to

foster a healthy work culture within the Organizatlon'

ln case of any queries in regards to the compensation and benefits, you are requested to reach

out to the concerned HR in the Organization'

Anv deviation against the said guideline may harm the vision of the organization' The company

re;erves the right to revoke the offer at any time, should it find any evidences regarding the

breach of confidentiality agreement'

13" EQUAL OPPORTUNITY AND ANTI-DISCRIMINATION

The company is committed to a policy of equal employment opportunity' This means that

people will be treated equally atwork in all situations' Accordingly, anyforms of discrimination

including, but not limited to sex, marital status, race, nationality, religion' caste' creed' age'

sexual preference etc. will not be tolerated under any circumstances by the Company' Any

employee who engages in any form of discrimination will be will face disciplinary action or

disrnissed. Furthermore, the company takes very seriously any effort at retribution for' or

victimization of, a person who has made a complaint. Any employee, who does so, will face

disciplinary action or dismissed. lt is a condltion of your employment that you comply with all

relevant anti-discrimination laws, and you must comply with the Company's internal procedures

for dealing with discrimination or sexual harassment complaints and accept any direction of the

company in respect of sexual harassment or other forms of sexual or other discrimination'

I
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ln case the Employee does not report to work for 7 consecutive working days, without any

approval from the respective Reporting Manager following would be the repercussions

14.1 The employment with Company would be terminated w.e.f. the last working date of such

employee in Company" The Company will consider such employee as Abscond case and will be

further considered for his/her Full and Final Settlement thereafter.

L4.2The Company, as a moral responsibility and a safety measure, may also file a First

lnformation Report (FlR), if an employee is found to be absconding.

We look fr-rrward to your joining the lnfoVision Labs lndia Pvt. Ltd. and to your valued contribution in

taking the company to greater heights. We are sure that our working environment will be conducive

and will help you to grow professionally as well as personally.

Yours Sincerely,

Vinay Barigidad
Managing Director

ACKNOWLEDGEMENT OF ACCEPTANCE OF OFFER OF EMPLOYMENT

l, Abhishek Akant, declare that:

I have read and understood the conditions of employment; and I will abide the same.

By Employee

Dated: 18 Jun 2021

Signature:

t
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Name; Abhishek Akant
Designation: INT-Software Engineer

Note:
Profession Iax and lncome Tax will be deducted as per prevailing Govt. norms
pFContributionwill be alt2%of minimumbasicamount.Theminimumbasisamountwill beasperprevailingGovt.norms

lnsurance premium will be as per the lnsurance Company's prevailing charges

For InfoVision Labs lndia Pvt. Ltd

Vinay Barigidad

Managing Director

LL,666.671,40,000.00Basic

4,666.6756,000.00HRA

2,400.00 200.00Children Education Allowance

0"00 0.00LTA

0.00 0^00Books & Periodicals

24,000"00 2,000.00lnternet & Communication

0"00 0"00Fuel Reimbursement

0.00 0.00Research or Training Allowance

0.00 0.00Soft Furnishing Allowance

8,672.L7L,04,066.00Other Allowance

Total Direct Benefits (A) 3,26,466.00

56L.t76,734.00Gratuity

16,800.00Employer PF Contribution

0.000.00Sodexo t/leal Card

200.002,500.00Profession Tax

1,400.0016,800.00Employee PF Contribution

0.000.00Mediclaim

1,600.0019,300.00Total Deduction (C)

27,205.50

1,400.00

L,96L.L723,534.00Total lndirect Benefits {B}

29,L66.673,50,000.00Gross CTC (A+B)
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. ' li r"; ' ': :-;:: TpO S$GwICE $hegaon <tpossgmce@gmail.com>

Fwd: lnfoVision Labs lndia pvt. Ltd. lAryan Rai I Emptoyment Agreement
Aryan raj <aryan596646'1 @gmail.com>
To: TPO SSGiVCE Shegaon <tpossgmce@gmail.com> Sat. Aug 7,2021 at 9:53 AM

-------- Forwarded message --*----
From: productivv Note <L)*lr1*ilte1:i1,r.eiui!ir:i.:rLl. l;i|r.:>
Date: Tue, Jul 11, 2021 , 1 :1 3 plr/
Subject: lnfoVision Labs lndia pvt. Ltd. I Aryan Rai I Employment Agreement
To: <*ryi*n59fiE4li'i (tGililli r**i>

**ar;\ryan,

liie ar* p;i;asi:* i. *{fer l'r:u !o*iiiu* r:f ; 'iilT-r}*ftvriare rJnr^ii;-r+*r {i.1i, rn *r:rl:3,.. . ,,,r.

,r' \ .) ,:,: >.. ., .r'. r

$le 'rvgic*il* y*r: lr: lnfr:Vilir:i: l_ei:s j;ti.jia llvi_ L.td. i,iilrl lt;r":i,, i*:r..;ilrd tl; * ii:rr"x; *nii;rr;.rii.;*il;
l-*vuarrlinl cst,:ciatiorr l,.riih ycu 

"

Flease i*11*w ll:* lirrk ti: pr***erC flthe;- with i,*r:r *({el.

Please find i:elow r:recenli*is i,:: io,,;in.

i ilpt,.i l1 ;tr.riit l:t ir;r ivl;.tl*, ,;,il ,, .rii r t,t;11.;;J jj111
[ ;;i * i i : :,t r;ra * ii itii i.i,.,i |'r,.il r : rl r :.. I ll r r r:
F:ssro*orii. Zi\:i ti l !,

Rcquest y*Lt t# U*l !n f*ulir r,r,,ith r,rs it gily l)i_i:ni iiy** h*....,,r* iiil!,i,:i_ilif rr$ r,.+i-ifiiniltj i{} ft.lii
*litr'-

::. , :. ::;lt':",,r,,,:)t., i i::]i,,.. ai.,liit:: ::tt.i, ..i.: .

Linkedlfl|Fac*b*,rkIinsiagrernjrwitterj\r:uTirheIify*uirk*u$,ratsus-**r:gl*|*Ias*ci**r

2 attachments

noname
4K

noname
4K

J

l

6r.rr gr*xp
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18 Jun 2021.

Rahul Khoriya
., Cotton Market Road, Near Tilak Putala, Khamgaon, Maharashtra, 444303

Contact Not7249375275

Subiect : Letter of Offer and Terms of Employment

Dear Rahul Khoriya,

Location: PUN E SEZ, QUBTX

t..

You are required r.o join the services organization at the earliest, but in any case, not later thant L5-09-2021failing which this sha I la lly stand cancelled. On the day of your Joining, you
would be required to sign an E

The Company is offering you nt on the following terms and conditions:

1. JOB TITLE AND JOB ON

The Company shall prepare, and from time to time in mutual consultation with you revise and
inform you accordingly about the job description that describes your statement of
accountabilities, key performance indicators and competencies.

2. BACKGROUNT} VERIFICATION

The Companr/ reserves the right to conduct Background checks, directly or indirectly at any time,
to verify such information and documents that you would provide in support of your academic
qualifications, previous work experience and relieving letter from last employer and other

L particulars. lf any discrepancies are found in such information or documents or if the results of
such background checks are found to be unsatisfactory, as determined by the Company, in its sole
discretion, the Company may withdraw/cancel this offer. However, if at any time post joining it is
found that, the Company is not satisfied with the results of your background check or you have
furnished false information or withheld or suppressed any material fact or information, the
organization Company shall be entitled to forthwith terminate your employment with or without
notice.

t



lut
IFITOVISIONLA3$

3. COMPENSATION

Your total achievable compensation for this position is made up of a fixed salary, retrials and

bonus (if any) components to reflect your Annual Compensation as set out below.

3.1 Gross Annual Salary:

Your Total Cash Compensation will be tNR 3,50,000.00 per annum and wi
the Annexure l details. This will continue to be applicable until further ntca

same. Your cumpensation includes allowances and Statutory wl
accordance with Company's compensation guidelines. The said a

structured as per

on the
red in

Employer's

of the
sed on

of the
salary

sa Ia ry

revision period at its sole discretion. The increments and payouts will be pro-rated based on the
month of joining.

Any lncentive or/and bonus payouts will be subject to income tax and are based on the discretion
of the Company.

Please note - You must be an employee of the Company and not serving notice period when
bonus payments are made, to retain your bonus payment"

4.

e Employee for all reasonable expenses incurred during domestic

according to our Travel policy, provided the Employee had prior

expenses: lnfoVision Labs lndia Pvt. Ltd. employees get opportunities to
bs lndia Pvt. Ltd. offices in lndia or overseas for
n. lncase if the employee decides to leave the
Labs lndia Pvt. Ltd. reserves the right to recover

the entire am'runt from the employee.

b) Training {i Certifications: lnfoVision Labs lndia Pvt. Ltd. invests and encourages constant and

consistent upgradation of skills of its employees for which they undergo trainings & certifications,

the expenses of which are borne by the organization. lncase if the employee decides to leave the
organization within one year of joining, lnfoVision Labs lndia Pvt. Ltd. reserves the right to recover

the entire amount from the employee.

5. DATA PRIVACY

ln accepting employment with the Company, you understand and agree that the Company shall

,;.
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6. OWN BUSINESS AND DEVOTION

During the term of this Agreement, you shall not

for account of third parties and shall not accept a

without the written consent of the Compa

col!ect and hold your Personal lnformation and Sensitive Personal Data or lnformation (Data) as

part of its human resources records, and that such information may be compiled into a database

and from time to time and on a need basis it may be transferred to affiliates and third parties

within or outside lndia for lawful business purposes only. ln case you would like to review your

Data, make changes or withdraw it or would like to know the purpose of collection of your Data

and the details about the intended recipients, the Company shall fully cooperate with you to

provide you with such information. The Company will keep your Data confidential by storing it in

secured files and restricted folders. Access to these files shall be limited to Human Resources staff

and other persons authorized by Head- Human Resources. You agree that these practices are

reasonable security practices and procedures followed by the Company to safeguard your Data.

engage in any ess for your own account or

n in any pr ivate or public organizations

agree to devote the whole time

and at such other times as may be reasonably

busin

7. CONFLICT OF INTERESTS

The Employee may not sit on any Boards, or be a Director of any Public Company without prior

approval. The Employee should not have any outside interests, which could compromise the

Company in any way, or would impair or impact on your work performance'

8. INCAPACITY OF EMPTOYEE Shall you at any time be incapacitated or be prevented from

performing your duties by illness, injury, disability or accident or any other circumstances beyond

your control (such incapacity or prevention being hereinafter referred to as the "lncapacity"), you

shall be required to forward to the Company for approval, satisfactory evidence of the incapacity

and its cause.

9. TERMINATION OF EMPLOYMENT

9.1 Retirement

The appointment will become subject to termination by the company as employer on attaining

the age of 58 years (age of retirement).
,INul

9.2 Notice Period

The employer:/employer may terminate the employment agreement by giving 2 months' notice.

Cases mentioned under "Termination clauses" shall be dealt separately against the relevant policy

and may not be considered under standard notice period policy.

9.3 Termination Clauses

The Company may terminate your employment at any time without prior notice if you

a-
t:!
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9.3.1 Commit any serious or persistent breach of any of the policies of this agreement or any
agreement siglred by you with the organization;
9"3.2 Have been dishonest, seriously misbehaved, disobeyed the lawful instructions of the
directors of tlre Company or their delegates;
9.3.3 Are guilty of any grave misconduct or willful neglect in the discharge of your employment
duties;

9.3.4 On refusal to accept transfer, deputation or secondment or long term or short-term
assignment;

9.3.5 lnsubordination or misconduct;
9.3.6 Are convicted of any criminal offence other than an offence, which in the reasonable
opinion of the Company, does not affect your position as an employee;
9.3.7 Any other reason that the organization may deem fit.

9.4 Payment of Entitlements on Termination
The payment of any entitlements on cessation of your employment, (for any reason), will only be
made once you have complied with your Obligations on Termination as set out below. The
Company is entitled to offset any amount of money from your termination payment, to the value
of any property not returned, or amounts owing to it.
Note: lt may be noted that under lndian Law, there is no requirement to pay terminal
compensation for non-workmen except as provided in the contract of employment.

9.5 Obligations on Termination
Upon leaving your employment with the Company for any reason with, the Employee must
immediately return to the Company all property, documents and items relating to the business of
the Company. This includes, but is not limited to, any car, equipment, mobile phone, credit cards,
palm pilot (or similar tool), papers, keys, reports, computers / laptop, information and programs,
records and documents and other information, in whatever form, relating in any way to the
Company. No entitlements will be paid to you until this has occurred.

10. LEAVE

10.1 Annual Leave

The Employee is entitled to 21 days of paid leave, per annum. The leaves are credited to the
employee's account on accrual basis.

lNFOV|S|0NLA$S

10.2 Sick Leave

The Employee is entitled to a maximum of 5 days of sick leave per annum. Where sick leave is

two days or more, the employee is required to provide a medical certificate for the said
d u ratio n.

11. UNDERTAKII,IG OF EMPLOYEE

Subject to tltis Agreement, you agree to devote the whole of your time, attention and skill to this

4
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employment during normal working hours and at such other times as may be reasonably

necessary, and shall faithfully and diligently perform such duties as may from time to time may

reasonably be assigned by the manager and shall well and faithfully serve the company, its

Subsidiaries or Associated Companies and use your best endeavor to promote the interest of the

company. lt is mutually agreed that the Employee shall observe work rules, instructions and

directions,asmaYfromtimetotimebegiventohimorherbytheCompany.

12. CONFIDENTIALITY

12.1 You must keep secret during and after your employment all information that you obtain

about the business and affairs of the Company, or clients or customers of the Company' Any

document or written material provided by the company is company property and must not be

removed, passed on, copied or disclosed to third parties except with the Company's authority' lf

you are requested to do so by the Company, you will enter into such further confidentiality

agreements with the Company as the Company may reasonably require'

Lg/ L2.2rhecompany, promotes healthy competition in terms of work, innovation, enthusiasm and

dedication. Further, we believe in pay parity amongst the employees and practice the same

across the ol'ganization. The total Cost to Company (CTC) of the Employee, is based on multiple

factors like, years of experience, expertise on the required skill sets, feedback from the interview

rounds and, also, on the business performance of the Company etc'

Discussing the offered CTC/ bonus/ other monetary benefits within the Organization and/or

amongst fellow colleagues and/or outside of the company, is strictly discouraged in order to

foster a healthy work culture within the Organization'

ln case of any queries in regards to the compensation and benefits, you are requested to reach

out to the concerned HR in the Organization'

Any deviation against the said guideline may harm the vision of the Organization' The company

reserves the right to revoke the offer at any time, should it find any evidences regarding the

breach of confidentiality agreement.

13. EqUAL OPPORTU NITY AND ANTI-DISCRIMINATION

rtre comparry is committed to a policy of equal employment opportunity. This means that

people will be treated equally at work in all situations' Accordingly, any forms of discrimination

including, but not limited to sex, marital status, race, nationality, religion, caste' creed' age'

sexual preference etc. will not be tolerated under any circumstances by the company' Any

employee who engages in any form of discrimination will be will face disciplinary action or

dismissed. Furthermore, the Company takes very seriously any effort at retribution for' or

victimization of, a person who has made a complaint. Any employee, who does so, will face

disciplinary action or dismissed. lt is a condition of your employment that you comply with all

relevant anti-discrimination laws, and you must comply with the company's internal procedures

for dealing with discrimination or sexual harassment complaints and accept any direction of the

Company in respect of sexual harassment or other forms of sexual or other discrimination'

t)
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14. GENERAL

ln case the Employee does not report to work for 7 consecutive working days, without any

approval from the respective Reporting Manager following would be the repercussions

14.1 The employment with Company would be terminated w.e.f. the last working date of such

employee in Company. The Company will will be

further con;idered for his/her Full and Fina

14.2 The Company, as a moral respons a First

lnformation Report (FlR), if an employee is

We look forward to your joining the lnfoVision Labs lndia a your valued contribution in

taking the company to greater heights. We are sure ur ronment will be conducive
and will help you to grow professionally as well as

Yours Sincerely,

Vinay Barigidad
Managing Director

ACKNOWLEDGEMENT OF CE OF OFFER OF EMPLOYMENT

conditions of employmenU and I will abide the same.

By Employee:

Signature:

l, Rahul

readhave u

tL

I
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Name: Rahul Khoriya
Designationr TRATNEE - SOFTWARE ENGTNEER

Note:
Profession Tax and lncome Tax will be deducted as per prevailing Govt. norms
PF contribution will be ;'t L2% of minimum u"ri. .mount.lhe minimum basis amount will be as per prevairing Govt. normslnsurance premium wiil be as per the lnsuranc" Co.p.nf,, fr"vailing charges

F( ! foVision Labs lndia pvt. Ltd.

Vinay Barigidad
Managing Director

11,666.67

0.

ch ild ren Educaticn Allowance

Basic

HRA

LTA

1,40,000.00

56,000.00 4,666.67

200"00

0.00Books & Periodicals i 0.00lnternet & Communication
2,000.00Fuel Reimbursement

0.00
.00

eRes rcha or Tra n Allowa cening
0.00Soft Furnishing Allowance

0.00 0.00o'qer Allowance
8,672.17

561..t7

1,04,066.00

6,734.00
Employer pF Contribution

16,800.00 1,400.00Sodexo Meal Card
0.00

2,500.00
Profession Tax

0.00

200.00Employee PF Contributi
16,800.00 1,400.00Mediclaim

0.000.00

7

.:,

2,400.00

24,000.00

0.00

Direct Benefits (A)

lndirect Benefits

cTc (A+B)

Deduction
19,300.00 1,600.00
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Offer cum Appointment Letter
Aug4,2O2L

Rushikesh Patil

Dear Rushikesh,

Thank you for your interest in Jade Global. Jade Global is a premier lnformation Technology company. We
specialize in lT Advisory services, lntegration, Testing, Cloud & Consulting Services, Business Solutions as well
as lT Outsourcing across multiple technology platforms.
More information about Jade Global is available at www.Jadeglobal.com .

Jade Globalsoftware Pvt. Ltd. (Company) is a wholly owned subsidiary of Jade Globat, lnc. and is
incorporated under the Companies Act, 1956 having its registered office address at Nyati Teck park, 7th
Floor, Digambar Nagar, Near Brahma Suncity, Behind Nyati Meadows, Wadgaon Sheri, pune - 41.L0I4.

Contrac_Lgf Emplovment:
on behalf of the company, we are pleased to offer you appointment as Associate Analyst at lC1, on the
following terms and conditions: -

1. Date of Joining: Your date of joining should be Sep 6,2OzL or earlier. lf you are unable to join by this
date, please contact your Jade Global recruiter immediately and communicate the updated date at
the earliest, in writing. This contract will come into effect after you formally joining the Company. Till
your date of joining this remains an offer for appointment.

2. Emoluments and Benefits: Your salary is as detailed in Annexure 1. Details of the employee benefits
plan as in force from time to time can be found on the intranet and are subject to the rules of the
relevant scheme as amended by the Company from time to time. All payments made pursuant to this
agreement or any bonus plan or otherwise will be subject to the deduction of tax at source as
applicable. The Company reserves the right to make modifications to the various components of the
compensation structure to comply with applicable laws or for other reasons as may be considered
appropriate.

3. Work Location: Your place of work will be Pune, Maharashtra. You may be required to work in other
offices and locations from time to time. ln addition, you may be required to work on the premises of
any of the Company's or Group Companies' customers, suppliers, clients or associates whether in
lndia or abroad. The Company reserves the right to transfer your services to any other location
anywhere in the world.

4, Probation: You will be on probation for a period of 6 (Six) months from the date of your joining and
your confirmation in service will be subject to good performance report from your immedlate
reporting supervisor.

Jade €lsbalsoftware Pvt. Ltd.
NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, pune - 4tl}t4

Fax: +91-20-66081595 | www.iadeslobal.com
CIN: U72200PN2012PTC142253 pagelofz

!
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11. Retirement Age: You will retire on completing 60 years of age. Your retirement date will be the last

day of the month in which you complete 60 years'

12. Restrictive covenant: During the term of your employment and for 6 months thereafter, you will not

directly or indirectly solicit, deal with or contact the current or potential customers of the company or

any GrouP ComPanY.

13. Data Protection: The company needs to collect, enter, process and store personal data regarding its

employees within the Group and may need to transfer such data to the centralized database in the

United States (US) and, from time to time, to other Group Companies'

a. By signing this agreement, you agree that personal data relating to you (including sensitive

personal data such as medical details) may be collected and held (in hard copy and computer

readable form) and processed by the Company; and

b. be disclosed to other employees of the Company and the Group, any other persons as may be

reasonably necessary (such as third-party benefit providers or administrators) or as

authorized by you; and as may otherwise be required or permitted by law'

This consent applies regardless of the country to which the data is to be transferred'

You shall inform the company of any change in your personal data within 3 working days'

14. Group or Group Company: For the purposes of this Agreement, the "Group" or "Group Company"

means the Company, .lade Global lnc ("Jade Global"), any subsidiary of the Company or Jade Global'

any holding company of the company or Jade Global and any subsidiary of such a holding company'

The expressions "subsidiary" and "holding company" shall have the meanings given to them by

section 4 of the Companies Act 1956'

15. Applicable Law: This agreement shall be governed by and construed in accordance with lndian Law

and the parties submit to the non-exclusive jurisdiction of the Courts in Pune, Maharashtra, lndia'

16. Severability: The various provisions and sub-provisions of this Agreement and its Annexes are

severable and if any provision or identifiable part thereof is held to be unenforceable by any court of

competent jurisdiction then such unenforceability shall not affect the enforceability of the remaining

provisions or identifiable parts thereof in this Agreement or its Annexes.

17. Validity of this letter: Please communicate your acceptance of this appointment and the associated

terms and conditions within 3 calendar days from the date of issue of this letter after which this offer

will not be valid.

Jade Globalsoftware Pvt. Ltd.

NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 4LLOL4

Fax: +91-20-55081595 | www.iade8lobal'com
CIN: U72200PN2012PTC142253 Page4of7
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5. Confidentiality: You are required to maintain total confidentiality as regards the contents of this

letter and you should not disclose the same to anybody. As a condition of employment at the

Company, you will be expected to sign the Confidentiality and lntellectual Property Agreement which

forms part of your contract of employment with the Company. The Company has appointed you

based upon your background, experience, general skills and abilities and not because of your

knowledge of your current employer's or any previous employer's trade secrets or other company

specific information. ln this regard, you should also be extremely careful not to bring to the Company

any documents or other materials in tangible form belonging to or acquired from any current or prior

employer.

6. Previous Employment: lf you are employed, you are expected to join the Company only after your

present/previous employer formally relieves you. You are required to submit the relieving letter from
your present/previous employer to the Company. The Company will not be liable for any

consequences arising out of any of your previous employments. You hereby agree that you are not

subject to any terms or conditions (whether contractual or otherwise) which restrict or may restrict

your ability to carry out your duties for the Company or any Group Company.

7, Dual Employment: Your appointment with the Company is an exclusive assignment and you will not,

at any time, engage in any paid occupation or business outside the company without obtaining prior

written consent of the Company.

8. Background Check: As a policy the Company conducts background check of all new employees. This

appointment is contingent upon the Company receiving satisfactory results from a Background Check,

which shall include without limitation - interviewing past and current employers and verifying

education transcripts. For business requirements, you may also be required to undergo a criminal

check. The Company shall have the right to terminate your services without notice or payment in lieu

of notice, and without any liability if the information provided by you at the time of interview or as

part of your application or resume is found to be false or misrepresented. lf there are any criminal

proceeding against you is discovered during your background verification check, then Company may

ask you to provide additional documents regarding the same from your end'

9. Working Days, Hotidays and Leave: Your working hours will be 40 per week and 5 days in a week,

although you may be required to work at such other times as may be necessary for the proper

performance of your duties. Your daily working hours, holidays and leaves shall be as per the

Company policy as amended from time to time.

10. Notice of termination:
a. You will be required to give at least 2 months of written notice to the Company. lf you ask

for release from your duties before the expiration of your notice period the Company will be

entitled to recover from you as 'salary in lieu of notice', an amount equivalent to the

shortfall in notice period at the rate of your basic salary and/or to deduct such amount from

any amounts which may be payable to you by the Company. However, the Company

reserves the right to relieve you only at the end of your notice period, based on the work

requirements prevailing at the time.

Jade Globalsoftware Pvt. Ltd.

NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 4LL0L4

Fax: +91-20-66081595 I www.iAdeslobal.com
CIN: U72200PN2012PTC142253 Page2ofz
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b" The Company, at its sole discretion shall be entitled to terminate your employment by giving
you either 2 months of notice in writing or equivalent basic salary in lieu thereof. ln case of
termination by the Company in compliance of this section , you shall waive irrevocably and
unconditionally release, acquit, covenants not to sue and forever discharge Company and
each of Company owners, stockholders, predecessors, successors, assigns, agents, directors,
officers, employees, representatives, attorneys, divisions, subsidiaries, affiliates, and all
persons acting by, through, under or in concert with any of them from any and all charges,
complaints, claims, liabilities, obligations, promises, agreements, controversies, damages,
actions, causes of action, suits, rights, demands, costs, losses, debts and expenses (including
attorney's fees and costs actually incurred), of any nature whatsoever, known or unknown
pertaining directly or indirectly related to your employment with the Company.

c' The Company follows a differential notice period policy linked to an employee's profile code
(grade), with the maximum notice period being upto 3 months. You agree that your notice
period will be governed by the Company's notice period policy in force, as applicable to your
particular profile code (grade).

d. During any period of notice you may be required by the Company, in its absolute discretion
not to contact its employees, customers or suppliers, not to attend at your place of work at
any time and not to perform any duties for the Company or to perform only such duties,
specific projects or tasks that are assigned to you expressly by the Company, for such period
and at such place or places (including, without limitation, your home) as the Company
deems appropriate, provided that you will be entitled to receive full pay and benefits
(excluding any bonus or commission payments) during such period. For the avoidance of
doubt, you will remain the Company's employee during any such period and may not carry
out any work for any third party.

e. The Company reserves the right to terminate your contract without notice, or pay in lieu of
notice, if, after a reasonable investigation, it has reasonable grounds to believe you are
guilty of serious misconduct.

f. Upon termination of employment with the company for any reason, you will immediately
deliver to the Company all tangible, written, graphical, machine readable and other
materials (including all copies) in your possession containing or disclosing any proprietary or
confidential lnformation.

I' Any expenses incurred by the Company towards your VISA or Work Permit application
would be recoverable from you in the event you voluntarily resign from the services of the
Company prior to completion of 1 year from incurring such expense.

h. Any expenses incurred by the Company towards your joining, including, but not limited to,
relocation allowance or notice period buyout, would be recoverable from you in the event
of your separation for any reason whatsoever from the services of the Company within 1
year from the date ofjoining.

Jade GlobalSoftware pvt. Ltd.
NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, pune - 4LL1L4

Fax: +91-20-66081595 | www.jadeslobal.com
CIN: U72200PN2012PTC142253 pase3ofT
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18. we request you to confirm your acceptance of this appointment by returning a copy of this letter duly
signed by you on all pages including the annexure. lf you have any questions, please contact your Jade
Global point of contact or write to mittal.sarvaiya@jadeglobal.com who will direct your questions to
the appropriate person within Jade Global. We look forward to a mutually beneficial association with
you"

Sincerely,
For Jade Globa! Software pvt. Ltd.

{}' ,.,/, t l' r I

Rajendra Raut
AVP - Talent Acquisition

Acceptance by the recipient
I have read and understood all the terms and conditions contained in this letter as well as the annexure and
agree to abide by the same. I am signing this document as a token of my having accepted employment withthe company and the terms and conditions set out in this letter.

Aug 4,2027 Signature:

Rushikesh Patil

Jade SlobalSoftware Pvt. Ltd
NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, pune - 4tl1t4

Fax: +91-20-65081595 | www.iadeelobal.com
CIN: U72200PN2012PTC142253 pagesofT
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Annexure - 1

Rushikesh Patil

Associate Analyst

lc1

t3,72,000

<338184

133816

Profile Code

Total Cash Compensation:

Per AnnumBase Pay (Fixed salary):

Per Annum

Name:

Title:

Variable Pay: LO%

Note: All amounts are in lndian Rupees

Per Annum

15000 180000Basic Pay

72000House Rent Allowance 6000

21000Statutory Bonus 1750

Company's contribution to your
Provident Fund

1800 21500

Special Allowance 29L2 34944

720 8640Gratuity Cost

338184Total Base Pay 28t.82

33815Variable Pay

Sincerely,

For Jade Globa! Software Pvt. Ltd.

Rajendra Raut

AVP - Talent Acquisition

t.....r- n--J.fl,rq

Rushikesh Patil
Signature:

Jade Global Software Pvt. Ltd.
NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - ALLOLA

Fax: +91-20-66081595 | www.iadeglobal.com
CIN: U72200PN2012PTC142253 Page6ofz

Component
Annual Amount

Total Cash Compensation: 1372000
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Exciting information about your Variable pay

Dear Rushikesh Patil,

I am delighted to share with you very exciting information about the BRAND-NEW annual variable

pay plan for FY2L-22 that has been launched at Jade Global (lndia locations) and will apply to you.

Please read on...

This applies to you if you are being offered a position in lndia in any of the following grades:

All lndividual Contributor grades (lCl to lC4), atl Speciotist grades (SP7 to Sp4), and the folowing
Manogerial grades - (MGl and MG2), Your grade is mentioned in your offer cum appointment

letter.

I would like to share two exciting highlights about this plan:

1. LO0% of the variable pay amount mentioned in your offer cum appointment letter will be

paid to you in advance.

2. This will be paid to you on joining, along with the first month's salary. So effectivety this

will be a payment in advance for the next 12 months.

Note:

o Since the amount will be paid in advance claw back provisions will apply to every Vp payment made in

advance in case of employee separation:

- if Last Working Day (LWD) is within a period of 6 months from date of payment, you will be required to

pay back 1,OO% of the paid amount.

- if Last Working Day (LWD) is after 6 months from date of payment but before completing 12 months you

will have to pay back 50% of the paid amount.

o The Company reserves the right to make changes or withdraw the plan at any time.

o A detailed plan document is posted on the company intranet and is available to all employees.

lf you have any additional questions, please do not hesitate to ask your Jade Global recruiter.

Sincerely,

For Jade Globa! Software Pvt. Ltd.

t"

Rajendra Raut
AVP - Talent Acquisition

Jade Slobal $oftware Fvt. Ltd.
NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, pune - 4LhOL4

Fax: +91-20-660815951 www.jadeelobal.com
CIN: U72200PN2012PTC142253 pageT ofl

...,.rjr \1 ,.". ,

I



JhPl"to*rlRl4f

i*d*
Offer cum Appointment Letter

Aug4,2021

Mr. Shashikant Borkar
Nagpur

Dear Shashikant,

Thank you for your interest in Jade Global. Jade Global is a premier lnformation Technology company. We
specialize in lT Advisory services, lntegration, Testing, Cloud & Consulting Services, Business Solutions as well
as lT Outsourcing across multiple technology platforms.
More information about Jade Global is available at www.Jadeslobal.com .

Jade Global Software Pvt. Ltd. (Company) is a wholly owned subsidiary of Jade Global, tnc. and is
incorporated under the Companies Act, 1956 having its registered office address at Nyati Teck park, 7th
Floor, Digambar Nagar, Near Brahma Suncity, Behind Nyati Meadows, Wadgaon Sheri, pune - 4!101,4.

Contract of Emplovment:
On behalf of the Company, we are pleased to offer you appointment as Associate Analyst at lCl, on the
following terms and conditions: -

1. Date of Joining: Your date of joining should be Sep 6,2021or earlier. lf you are unable to join by this
date, please contact your Jade Global recruiter immediately and communicate the updated date at
the earliest, in writing. This contract will come into effect after you formally joining the Company. Till
your date of joining this remains an offer for appointment.

2. Emoluments and Benefits: Your salary is as detailed in Annexure 1. Details of the employee benefits
plan as in force from time to time can be found on the intranet and are subject to the rules of the
relevant scheme as amended by the Company from time to time. All payments made pursuant to this
agreement or any bonus plan or otherwise will be subject to the deduction of tax at source as
applicable. The Company reserves the right to make modifications to the various components of the
compensation structure to comply with applicable laws or for other reasons as may be considered
appropriate.

3. l/tJork Location: Your place of work will be Pune, Maharashtra. You may be required to work in other
offices and locations from time to time. ln addition, you may be required to work on the premises of
any of the Company's or Group Companies' customers, suppliers, clients or associates whether in
lndia or abroad. The Company reserves the right to transfer your services to any other location
anywhere in the world.

4. Probation: You will be on probation for a period of 6 (Six) months from the date of your joining and
your confirmation in service will be subject to good performance report from your immediate
reporting supervisor.

Jade Global Software Pvt. Ltd.
NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, pune - 4LhOL4

Fax: +91-20-65081595 | www.jadeelobal.com
CIN: U72200PN2012PTC142253 pagelofT
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S. Confidentiality: you are required to maintain total confidentiality as regards the contents of this

letter and you should not disclose the same to anybody. As a condition of employment at the

Company, you will be expected to sign the Confidentiality and lntellectual Property Agreement which

forms part of your contract of employment with the Company' The Company has appointed you

based upon your background, experience, general skills and abilities and not because of your

knowledge of your current employer's or any previous employer's trade secrets or other company

specific information. ln this regard, you should also be extremely careful not to bring to the Company

any documents or other materials in tangible form belonging to or acquired from any current or prior

employer.

5. Previous Employment: lf you are employed, you are expected to join the Company only after your

present/previous employer formally relieves you. You are required to submit the relieving letter from

your present/previous employer to the Company. The Company will not be liable for any

consequences arising out of any of your previous employments' You hereby agree that you are not

subject to any terms or conditions (whether contractual or otherwise) which restrict or may restrict

your ability to carry out your duties for the company or any Group Company.

7, Dual Employment: your appointment with the company is an exclusive assignment and you will not,

at any time, engage in any paid occupation or business outside the company without obtaining prior

written consent of the ComPanY.

g. Background check: As a policy the company conducts background check of all new employees' This

appointment is contingent upon the company receiving satisfactory results from a Background check,

which shall include without limitation - interviewing past and current employers and verifying

education transcripts. For business requirements, you may also be required to undergo a crlminal

check. The Company shall have the right to terminate your services without notice or payment in lieu

of notice, and without any liability if the information provided by you at the time of interview or as

part of your application or resume is found to be false or misrepresented. lf there are any criminal

proceeding against you is discovered during your background verification check, then Company may

ask you to provide additional documents regarding the same from your end.

g. working Days, Holidays and Leave: Your working hours will be 40 per week and 5 days in a week'

although you may be required to work at such other times as may be necessary for the proper

performance of your duties. Your daily working hours, holidays and leaves shall be as per the

Company policy as amended from time to time'

10. Notice of termination:
a. you will be required to give at least 2 months of written notice to the company, lf you ask

for release from your duties before the expiration of your notice period the Company will be

entitled to recover from you as 'salary in lieu of notice', an amount equivalent to the

shortfall in notice period at the rate of your basic salary and/or to deduct such amount from

any amounts which may be payable to you by the company' However, the company

reserves the right to relieve you only at the end of your notice period, based on the work

requirements prevailing at the time'

Jade GlobalSoftware Fvt. Ltd.

NyatiTeck park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 4.LLOLA

Fax: +91-20-66081595 | www.iadeslobal'com
CIN: U72200PN2012PTC142253 Pago2ofz
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b. The Company, at its sole discretion shall be entitled to terminate your employment by giving
you either 2 months of notice in writing or equivalent basic salary in lieu thereof. ln case of
termination by the Company in compliance of this section , you shall waive irrevocably and
unconditionally release, acquit, covenants not to sue and forever discharge Company and
each of Company owners, stockholders, predecessors, successors, assigns, agents, directors,
officers, employees, representatives, attorneys, divisions, subsidiaries, affiliates, and all
persons acting by, through, under or in concert with any of them from any and all charges,
complaints, claims, liabilities, obligations, promises, agreements, controversies, damages,
actions, causes of action, suits, rights, demands, costs, losses, debts and expenses (including
attorney's fees and costs actually incurred), of any nature whatsoever, known or unknown
pertaining directly or indirectly related to your employment with the Company.

c. The Company follows a differential notice period policy linked to an employee's profile code
(grade), with the maximum notice period being upto 3 months. You agree that your notice
period will be governed by the Company's notice period policy in force, as applicable to your
particular profile code (grade).

d. During any period of notice you may be required by the Company, in its absolute discretion
not to contact its employees, customers or suppliers, not to attend at your place of work at
any time and not to perform any duties for the Company or to perform only such duties,
specific projects or tasks that are assigned to you expressly by the Company, for such period
and at such place or places (including, without limitation, your home) as the Company
deems appropriate, provided that you will be entitled to receive full pay and benefits
(excluding any bonus or commission payments) during such period. For the avoidance of
doubt, you will remain the Company's employee during any such period and may not carry
out any work for any third party.

f. Upon termination of employment with the company for any reason, you will immediately
deliver to the Company all tangible, written, graphical, machine readable and other
materials (including all copies) in your possession containing or disclosing any proprietary or
confidentia I I nformation.

g. Any expenses incurred by the Company towards your VISA or Work Permit application
would be recoverable from you in the event you voluntarily resign from the services of the
Company prior to completion of L year from incurring such expense.

h. Any expenses incurred by the Company towards your joining, including, but not limited to,
relocation allowance or notice period buyout, would be recoverable from you in the event
of your separation for any reason whatsoever from the services of the Company within 1

year from the date of joining.

Jade Global $oftware Pvt. Ltd.
NyatiTeck Park, 7th Ftoor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 41LOL4

Fax: +91-20-660815951 www.jadeslobal.com
CIN: U72200PN201-2PTC142253 Page 3 of 7
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e, The Company reserves the right to terminate your contract without notice, or pay in lieu of
notice, if, after a reasonable investigation, it has reasonable grounds to believe you are
guilty of serious misconduct.
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11. Retirement Age: You will retire on completing 60 years of age. Your retirement date will be the last

day of the month in which you complete 60 years.

12. Fiestrictive covenant: During the term of your employment and for 5 months thereafter, you will not

directly or indirectly solicit, deal with or contact the current or potential customers of the Company or

any Group Company.

13. Data Protection: The Company needs to collect, enter, process and store personal data regarding its

employees within the Group and may need to transfer such data to the centralized database in the

United States (US) and, from time to time, to other Group Companies'

a. By signing this agreement, you agree that personal data relating to you (including sensitive

personal data such as medical details) may be collected and held (in hard copy and computer

readable form) and processed by the Company; and

b. be disclosed to other employees of the Company and the Group, any other persons as may be

reasonably necessary (such as third-party benefit providers or administrators) or as

authorized by you; and as may otherwise be required or permitted by law'

This consent applies regardless of the country to which the data is to be transferred.

You shall inform the Company of any change in your personal data within 3 working days.

14. Group or Group Company: For the purposes of this Agreement, the "Group" or "Group Company"

means the Company, Jade Global Inc ("Jade Global"), any subsidiary of the Company or Jade Global,

arry holding company of the Company or Jade Global and any subsidiary of such a holding company.

The expressions "subsidiary" and "holding company" shall have the meanings given to them by

section 4 of the Companies Act L956.

15. Applicable Law: This agreement shall be governed by and construed in accordance with lndian Law

and the parties submit to the non-exclusive jurisdiction of the Courts in Pune, Maharashtra, lndia'

16. Severability: The various provisions and sub-provisions of this Agreement and its Annexes are

severable and if any provision or identifiable part thereof is held to be unenforceable by any court of

competent jurisdiction then such unenforceability shall not affect the enforceability of the remaining

provisions or identifiable parts thereof in this Agreement or its Annexes'

17. Validity of this letter: Please communicate your acceptance of this appointment and the associated

terms and conditions within 3 calendar days from the date of issue of this letter after which this offer

will not be valid.

Jade GlobalSoftware Pvt. Ltd.

Nyati Teck Park,Tth Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 411014

Fax: +91-20-66081595 | www.iadeelobal.com
CIN: U72200PN2012PTC1-42253 Page 4 of 7
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18. We requesr you to confirm your acceptance of this appointment by returning a copy of this letter duly

signed by you on all pages including the annexure. lf you have any questions, please contact your Jade

Global point of contact or write to mittal.sarvaiya@jadeglobal.com who will direct your questions to

the appropriate person within Jade Global. We look forward to a mutually beneficial association with

you.

Sincerely,

For Jade Global Software Pvt. Ltd.

l)\/' .../; s 'tl r" I

t

Rajendra Raut

AVP - Talent Acquisition

Acceptance by the reciPient:
I have read and understood allthe terms and conditions contained in this letter as well as the annexure and

agree tc abide by the same. I am signing this document as a token of my having accepted employment with

the company and the terms and conditions set out in this letter.

AuE 4,202L Signature:

Shashikant Borkar

Jade Global Software Put. Ltd.

NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 4LLOL4

Fax: +91-20-56081595 I www.iadeelobal.com
CIN: U72200PN2012PTC142253 Page5of7
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Sincerely,

For Jade Global Software Pvt. Ltd.

Annexure - 1

It

'..,./i ,, 'h -. 
I

Rajendra Raut

AVP - Talent Acquisition

Shashikant Borkar

Signature:

Jade Globalsoftware Pvt. Ltd.

NyatiTeck Park, 7th Floor, Digambar Nagar, Behind Nyati Meadows, Wadgaon Sheri, Pune - 4LLOL4

Fax: +91-20-66081595 | www.iadeelobal.com
CIN: U72200PN2012PTC142253 Page6ofT

<3,72,000

<338184

{33816

Shashikant Borkar

Associate Analyst

Profile Code:

Total Cash Compensation:

Per AnnumBase Pay (Fixed salary):

Per Annum

Basic Pay

Name:

Title:

18000015000

Variable Pay: tO%

Note: All amounts are in lndian Rupees

Per Annum

720006000House Rent Allowance

210001750Statutory Bonus

216001800Company's contribution to your

Provident Fund

3494429L2Special Allowance

8640720Gratuity Cost

33818428t82Total Base Pay

33816Variable Pay

lc1

Amount

<372000
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KomalShukla
Date: 13 Oct 2021

6O3t I 6s97 t3s4 I L47 3s339 I L}LOZL I L939

Dear Koma! Shukla,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role Graduate Engineer Trainee on the
following terms and conditions:

Your initial posting will be at Mum

However, during employment with Co$pa€J, be posted at any other location in lndia or abroad,
without any additional remunerat
Company.

Further you rvices may be transferred to any other Reliance Group

\_ You willjoin us as soon as possible but than ber 202L.

Date: 13 Oct2021

Jio Pl*tforn: Lirnited: CII'I U7?900ej30 I9PLC 1 l0$ i 6
R*g-i*crrd *ddresr : !01, Eefton, Nr Cenrre Psint, Pqnchwad i Rasta, Arubeu.adi, Ahnredabad 380006, Gujcrat, India

Page 6 of 20

C. Performance Linked Incentive [PLl): t 0/- (I NIL only ) per annt-'in
(This is the maximum payout at Performance Level Significantly Exceeds Expectations).
PLI is a performance linked incentive aiid is the variable component of the compensation. This will be determined
on the basis of your individual performance, your b-usiness unit performance, and overall Reliance performance as

determined by the Central Apex Cornmittee. PLI is payable subject to the employee being on the rolls of the
company and not serving notice period on the.iate of disbursement, notwithstanding any delay on the
announcement of such disbursement. : -:-\\: tl\\

ln the year of joining and leaving the Company,'the CTC will be pro-rated based on the number of days you are in
the employment of the Company. The available CTC components along with limits have been detailed in
Annexure 18. Please note that the components within each category of payments are discretionary and the
Company has the right to change these components any time without notice. Your compensation and all other
payments received by you would be subject to the prevailing tax rules and regulations.
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Komalshukla

60 3 u6 s 97 1 3s 4 I L47 3s339 I L3,LOZL I tese

upon joining'

Your comPensation and all other

regulations.

Please review, acknowledge and I

acceptance of the offer of

YouwillbecomeamemberoftheProvidentFundScheme,aspertherulesinforcefromtimetotime.The
company,s contribution (including contribution to central Government Pension Scheme) under this scheme is

!2o/o ofyour Basic salary plus personal special allowance (if applicable) with a matching compulsory contribution

from you. You will be required to submit nu."rrury enrolment/transfer forms to the HR Department immediately

you would be subject to the prevailing tax rules and

*

e offer appointment letter with annexures including '"Terms &

Conditions of Employment" at Annexu l. These ployment terms will be effective from the date of your

joining the company and sets forth th s and con s under which Company would emPloY You and Your

and conditions of emPloYment'

receive your

*

ould be on't

not"
&

AUTHORISED SIGNATORY

I have read and understood all terms a

hereby unconditionally and irrevocably

I shall rePort for dutY on

SIGNATURE:

Date: 13 Oct2021

r pre-

,,-= -

& ACCEPTANCE

ng to my appointment/ employment and declare that I

DATE:

q s
AO

LE

the same.

I ro Pladormr Limitcd: CL\ U ? 2 9O0GJ 20 I9PLC I I08 I 6

Regt*rcd Addrm* : l0l, s.n "#"1i"?.'""" 
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1. The inrome tax calculation is p

considered. Therefore, the act

rovisional and is based
ax projections.

on the

ject to

Rules will impact the lncome T
current lncome Tax Rules. Any change in the

2. The insurance premium and coverage amount are sub revision based on the company policy
3. For computing provident Fund Contribution, Basjc.Sa la ry a n

ual provident fund iontributi
d other statutorily applicable allowances will be
on may vary from the illustration in Annexure 1_A.4. Employees covered under ESIC will not be co,irered und er GHl, GPA and GTLI

5. PLI is computed based on a combination of ind ividu al performance, business / functional performance of the
area the employee is assigned to and (or) vio*ing for, and company performance.

Date: 13 Oct2021

Name : Komalshukla

1"
12,52 1,50,255

2
2,479 29,745

3.
2,957 35,496

4.

Group Personal Accident lnsuran

Group Term Life lnsurance premiBm

rents )

Premi UlTl i''-.,, 
-

House Rent Allowa nqe .'

Basic Salary

Personal Special Allowance

Residual Choice pay

tli,

, 

.', |.
F'

Medical lnsurance premium
(For self spouse 3 dependent child

:.

lren and dep 2,430 29,154

5
57 679

6.
51 726

7
6,26!,'# 128_! 7s,

la

1. PF - Employer'
..ir.,. rr,. "lrii 

::iti+i-Si':i.-: I,4r.,,.. 1:.

-.1
_ " -, 1,8oro

2

Bonus (As per
,ii

G rat x-E 4/uity .81 of Basgrat i rc Sa
o/2 lary)ta '"!

t
602

t

21,600

7,2
3.

0 0

Rrsir*red Addrcsr , r0r, s*ft.*'hftfJH !:ilf$;f$YjytrJjHf;ililti*.rabad 380006, Gujsrar, rndia
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KomalShukla
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A4. Group Hospitalization lnsurance (GHl)

GHI provides risk coverage to you and your family members (spouse, dependent children and parents) in event

of hospitalization. The coverage and mandatory debits in respect of the same are as follows:

You need to visit Employee Self Service (ESS) portal post joining to declare your dependents for

coverage under Grou p Hospitalization lnsurance.

The insurance premium and coverage amount are subject to revision as per Company Policy'

Date: 13 Oct2021

t 5 Lacs

Family lnsurance premium pe { 29,154

lncluded in Family(insurance premium t )

lncluded in Fami

OptionatInsurance up Type

5 Lacs

< 12,036

'lnclu rn ha

both parents anlnsurance

Family

ed in Familyop-up Premium for parents..l{ per annum)

Up to Non-deluxe AC Single RoomHospital Room .:

Jio Pl*tformr Limired: CIN U7??00GI20 l9fLC 1 108 I 6

Re6i4cred Addre+* : 101, S*ffion* Nr Crnrrc Poinr, P*nchwoti i Racta, Ambawadi, Ahnrcdabad 3&0006' Gujgrsr' India
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2

1

2

lncluded in Family3 Spouse (insurance premium I per annum)

4
Children (First 3 up tothe age of l5 years)

(lnsurance premium { per"child per annum)

5

6 Top-up coverage for family (ln Lacs)

7 Top-up Premium for family ({ per annum)

lnsurance for Depend

Floater Coverage (ln t Lacs)t
lncluded in Family2

3 Top-up Coverage (ln Lacs)
I

4

t

i-

!
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Namrata Ramkrushna Sutane

6O3t/ 5s97 t3s4l 147 361421 t}tDzv 1937

Dear Namrata Ramkrushna Sutane,

Date: 13 Oct 2021

Your initial posting will be at

However, during employment with Company, yo be posted at any other location in lndia or abroad,
without any additional remu
Company.

Further you rvices may be transferred to any other Reliance Group

\- You willjoin us as soon as possible but later than ber 202!.

Cost to Company: < 3,50,000/- only)per annumTH

folCTC is the indicative cost pSny major co

A. Fixed Pay: t 3,2L,1 THREE tAKH TWENTY ONE THqUSAND ONE H
annum.

ents:

NTY

This includes Basic

B. Retirals :\28,827/- fit
This includes Provident Fu

ffi'

beneflts, perquisites etc as 
I'-i

.4

EE only ) per

on policy of theSalary and other allowa the
company

nces,

s

EIGHT THOUSAND EIGHT H UN
ity/Ex-gratia an,# Bonus as per

only ) per annum
es

Annexure 18. Please note that the components within each category of payments are discretionary and the
Company has the right to change these components any time without notice. Your compensation and all other
payments received by you would be subject to the prevailing tax rules and regulations.

Date: 13 Oct202'l

Jro Pl*tforms Lirrired: CI.N U7390ilGJ:0191LC1 l0Si6
Rc6icrercd Addre,rc I 101, S*thon, Nr Centre Peinr, Panchw*ci 5 Ra*m, Anrbauadi, Ahuredabad 380006, Gujrrnr, India
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subject to the employee being on the rolls of the
disbursement, notwithstanding any delay on the

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role Graduate Engineer Trainee on the
following terms and conditions:

determined by the Central Apex Committee. PLt is payable
company and not serving notice period on the date of
announcement of such disbursement.
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Namrata Ramkrushna Sutane

603L1 6s97 L3s4 I L47 36L421 tStOzLl L937

Your compensation and all other
regulations.

Sincerely yours,

For Jio Platforms Limited.

You will become a member of the Provident Fund Scheme, as per the rules in force from time to time' The

Company's contribution (including contribution to Central Government Pension Scheme) under this scheme is

LZo/o of your Basic Salary plus personal special allowance (if applicable) with a matching compulsory contribution

from you. You will be required to submit necessary enrolment/transfer forms to the HR Department immediately

upon joining.

you would be subject to the prevailing tax rules and

Please review, acknowledge and acce offer appointment letter with annexures including '"[erms &
Conditions of Employment" at Annexu l. These ployment terms will be effective from the date of your
joining the company and sets forth the terms and con under which Company would employ you and your

acceptance of the offer of emp

This offer cum you r

acknowledgement and a

Your joining is subject to r pre-

boarding docum
We look forward ur joinin

t
t

*ltt

titt

..ti J

AUTHORISED SIGNATORY

I have read and understood all terms a

hereby unconditionally and irrevocably
I shall report for duty on

SIGNATURE;

& ACCEPTANCE

..;,.,
conditions re ng to my appointment/ employment and declare that I

DATE:

E

Date: 13 Oct2021

Jio Pl*tfarms Limircdr CIN U??t00GI?0I9?LC1tCISl6
R*girttr*d Addrtsr : t0l, srfton, Nu C*ntn Foint, ?anchrv*ti 5 Kattq Amba*r*di' Ahm*dabad 3s0006' GujErat' India
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the same.,



* a{ ra*t,, }*t 4 4 lt t + . 1, 4 *i+**
i.. . t.a .aa

DIGITAL. . .
L*fi€ - 

" $ t * r I rr + ii ,, c ft + + + ! ' r
rrra+4*.4{t { t+**o**ra

Namrata Ramkrushna Sutane
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v 1.

2.

3.

4.

5. PLI is computed based on a combination
area the employee is assigned to and (or)

6\

A.

individual performance, business / functional performance of the
g for, and company performance

Date: 13 Oct2021

Jio Phtfarr* Limircd: CIN UT3900AI20I9PLC1 t08I6
B.*gi*trcdAddrerr r 101,S*fhon" Nr Cenrre Point, Pqnchw*ci5 *a*ta, Anrbawadi, Ahmedabad 3S0006, Gujarar, lndia

Name : Namrata Ramkrushna Sutane

1. Basic Salary l_,50,255

2 Personal Special Allowance 29,745

3 ResidualChoice Pay 35,486

4
Medical lnsurance Premium
(For self spouse 3 dependent ch

'l;'

ildren and dependent parents )
29,1,54

5 Group Personal Accident lnsurance Premium 679

6. Group Term Life lnsurance Premiu m 726

7 House Rent Allowan 6, 75,728

L PF - Employer's Contribution (L2% of IBasic Salary + pSA]) 1.800 21,,600

2. Gratuity / Ex-gratia (.4.8L% of Basic Salary) 602 7,227

3. Bonus (As per Act)
::-t!fu

0 0

Page 8 of 20
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I

A4. Group Hospitalization Insurance (GH!)

GHI provides risk coverage to you and your family members (spouse, dependent children and parents) in event
of hospitalization. The coverage and mandatory debits in respect of the same are as follows:

You need to visit Employee Self Service (ESS) portal post joining to declare your dependents for
coverage under Group Hospitalization lnsurance.

The insurance premium and coverage amount are subject to revision as per Company Policy

Date:13 Ocl2021

Jio Pl*tformr liruited; CIN U72.r00GJX0t9m.C110S16
Rtgir*rcd Addrg* I I01, $*$fre\ Nr Crn*a Soing f*nch*'*ti 5 Ra*tq Amb*wadi, Ahm*d*bnd 3800S6, Guj*rafi India

Floater Coverage (ln Lacs) { 5 Lacs

<29,L54

(insurance premium t lncluded in Family

yea

{ pe6ch
ren (First 3 up

(lnsurance

lnsurance

5 Lacs 'l

op-u for family ({ per an < 12,036

Floater d in Fanl'ily

lnsurance Premium both parents annum lncluded in Fa ilv

op-up Coverage (ln lncluded. in Family

Top-up Premium for both parents ({ per annum)

Up to Non-deluxe AC Single RoomHospital Room

Not Applicable

lNt
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2

1 Insurance premium

7.

3 (insurance per lncluded in Family

4
per

lncluded in

5 Top up Type

5 (ln

7

t (ln t Lacs)

2

3

4

t .;

,"1-'
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Shriya Wadetwar
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Dear Shriya Wadetwar,

Date:13 Oct2O2L

L

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role Graduate Engineer Trainee on the
following terms and conditions:

Your initial posting will be at

However, during employment with Company, be posted at any other location in lndia or abroad,
without any additional remunerat Further you rvices may be transferred to any other Reliance Group
Company

You willjoin us as soon as possible but latri'r than 202L.

ln the year of joining and leaving the Compa , the will be pro-rated based on the number of days you are in
the employment of the Company. The avai components along with limits have been detailed in
Annexure 18. Please note that the components within each category of payments are discretionary and the
Company has the right to change these components any time without notice. your compensation and all other
payments received by you would be subject to the prevailing tax rules and regulations.

Date: 13 Oct2021

Jio fiatf+mna Limited: CIN U??.90SGI20 1 
gf LC I l0S t6

Rcgisrcrcd Addresr : !01, S*lhon, Nr. Ccnue feint, Fgnchwed 5 &a*te, Aarbawadi, Ahnrcciabad 380006, Gujemr, India
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Shriya Wadetwar
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upon joining.

acceptance of the offer of employm

This offer cum aPpoint
acknowledgement and a

Your joining is subject to
boarding docume
We look forward r joi4i

Sincerely yours,

Your compensation and all other
regulations.

Please review, acknowledge and a offer

Conditions of Employment" at Annexu

joining the company and sets forth t

you would be subject to the prevailing tax rules and

you will become a member of the Provident Fund Scheme, as per the rules in force from time to time' The

Company,s contribution (including contribution to Central Government Pension Scheme) under this scheme is

LZ% otyour Basic Salary plus personal special allowance (if applicable) with a matching compulsory contribution

from you. you will be required to submit necessary enrolment/transfer forms to the HR Department immediately

appointment letter with annexures including "Terms &

l. These ployment terms will be effective from the date of your

ns under which ComPanY would emPl

rms and conditions of emPloYment.

oy you and your !and co

be on

you r

of your pre-

r,

1.

For Jio Platforms Limited.

l'i
,.-,

i" " -, . -1*t:l *
t,

AUTHORISED SIGNATORY

I have read and understood
hereby unconditionallY and

I shall report for dutY on

all terms a

irrevocably a pt the same

& ACCEPTANCE

ng to my appointment/ employment and declare that I

DATE:
SIGNATURE:

Date: 13 Ocl2021

Jio Fl*tf+rm* Limit+dr CIhi U??900G,?0l9FtC t X08 16

fugir*rtd Add*ct r !Ot, S"ffroi,:hir-C.""u foin," Fqnchwpti 5 Ra*tE, Arnb*wsdr, Ahmcd*bad 3&0006, Guj*rat lndia
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Shriya Wadetwar
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Date: 13 Oct2021

me : Shriya Wadetwar

L
1,50,255

2.
?9,745

3
35,496

4.
:.'

)

Personal Special Allowa nce ,-..

nan

ediM ca suln rance reP tum m
For self u5e de3spo nt child repende d d

t2,521

2,957

2,4

57

6t

6,26

Basic Salary

d;:l !---.

Residual Choice pay

Group Personal Accident lnsuran

Group Term Life lnsurance premium

House Rent Allowa

ce Prernium

29,154

5
679

6.
,. 726

7
75;,L2g

L,
IBasic Sdlary + pSA])

ti.

PF - Employe tion (12%'of
:

7, ....:! 21,600
2

7,227
3.

0

n*sicr*rtd Addrcsr : ,0,, r.*"ii"*litgli l:ilr$;fHyJyffiftSffililTf*_0"0.r 180006, Gujaraq rndia
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A4. Group Hospitalization lnsurance (GHl)

GHI provides risk coverage to you and yourfamily members (spouse, dependent children and parents) in event

of hospitalization. The .or"r.gu and mandatory debits in respect of the same are as follows:

coyerage u nder Grou p Hospitalization I nsurance'

Tlte insurance premium and coverage amount are subject to revision as per Company Policy

Date: 13 Oct 2021

\s.

{ 5 LacsFloater Coverage (ln Lacs)

I 29,154numFamily lnsurance premium

lncluded in FamilyanSelf (insurance premium {
lncluded in Family(insurance

lncluded in FamiChildren (First 3 up

urance

lnsurance up Type
t

Prem for family (t per an

ed in FamilymPremiuop-u

Up to Non-deluxe AC Single Room

Iio Plrtforma Limited: CB{ U72s00GJ 20I9PLC I l0S 16

Regir*rcd AddrcEr : l0l, Safftoil Ii;E;;,; Fornq Panchw*t 5 Ra*t* Antb*wadi, Ahrn*dabad 380006, sujsrat, Ifldia
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2

1

2 per

3

per4

5

{ 5 Lacs(ln6

r 12,0367

i:-:-:i-

1 Lacs)

lncluded in Family3

L

L

bothfor annum)

: ,.,,1 ., ,,,, . . r,,

:'l

post joining to declare your dependents for

lji
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Vaishnavi Chandak
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Dear Vaishnavi Chandak,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role Graduate Engineer Trainee on the
following terms and conditions:

Your initial posting will be at

-i I r i ,
-'ii.r,:

*a, {1{aar rrrrl.s

s4*tlr+f e4;,tJr.r
,l *, * * ar a, * 4 t, * r

Date: 13 Oct 2021

I I iii : iii; :@ reli' i :, : : i i i i: i

\* You willjoin us as soon as possible but later than ber 202L

However, during employment with
without any additional remune
Company.

ay be posted at any other location in lndia or abroad,

rvices may be transferred to any other Reliance Group

D only) per annum.

tiltt

major co

rHolssNID ONE H

perquisites etc as

EVENTY REE only ) per

the policy of them

EVEN only ) per annum

ations)
mpensation. This will be determined
and overall Reliance performance as

employee being on the rolls of the
notwithstanding any delay on the

e

B. Retirals :\28,8271- EIGHTTHOUSAND E IGHT H UNDRED

This includes Provident Fu itv/Ex-gratia and Bonus as per appli
' ttrjr)

n cable

,4r

ln the year of joining and leaving the Compa WI ll be pro-rated based on the number of days you are in

the employment of the Company. The components along with limits have been detailed in

Annexure 18. Please note that the components within each category of payments are discretionary and the

Company has the right to change these components any time without notice. Your compensation and all other
payments received by you would be subject to the prevailing tax rules and regulations.

Date: 13 Ocl2021

01. PLACE

Jio Pl*rformr Linited: CIN U??900GJt0l9fLC110816
Rcgrsccrcd Add*s* : l0l, Ssthsn, Nr Centre Poinq Fanehwaci 5 8,arta, AmbEu'adi, A,hqredabad 380006' Gujerat" India
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Vaishnavi Chandak

5O3L I 6s97 t3s4 I L3997 686 I L3LO2U L94O

Your compensation and all other
regulations.

Please review, acknowledge and a,

Conditions of Employment" at An
joining the company and sets forth

SIGNATURE:

la, t*+a r ti* $ $r **.4 *{4t ris. t i ?* aa *a$
Gi.tlrrt.i..eat

sl&t?l*Lt * * $ *, 4 * a * * 4 . * o * . * * r t + * * n # 4 '
L{Fff"*, 4 4 4 s**+r i* & t4 {t n *it*4 $ 4+! $+.
r 4 i +t * * 4 **s r 4 * c, i € * + * * * * * i * t + * t I e
*4 l* n !i ain**r {*}ni ir& * &+*$iaiaa* *+*

you would be subject to the prevailing tax rules and

appointment letter with annexures including "Terms &
terms will be effective from the date of your

er which Company would employ you and your \-
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You will become a member of the Provident Fund Scheme, as per the rules in force from time to time. The

Company's contribution (including contribution to Central Government Pension Scheme) under this scheme is

t2% ol your Basic Salary plus personal special allowance (if applicable) with a matching compulsory contribution
from you. You will be required to submit necessary enrolment/transfer forms to the HR Department immediately

upon joining

ents

offer
nexu L

t rms

your

r pre-

ACKNOWLEDGEM & ACCEPTANCE

I have read and understood all terms a

hereby unconditionally and irrevocably
ng to my appointment/ employment and declare that I

I shall report for duty on

DATE:

Jio Fl*tfa,rmr Limitedr Chr U7?!0SGJ?0iPH,C1:0816
fugir*rrd Addrc* r lSI, S*fftsn, Nr Cenrra Point, Fanc,hxrti 5 8a*ta, Amb*wrdi, Ahmcdabad 38S006' Gqjqrat, India

Date: 13 Ocl2021 PageT of 20

AUTHORISED SIGNATORY ,l

the same.
,,'',',,;
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Vaishnavi Chandak
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1.

2.

3

4.

5

a

Date: 13 Ocl2021

he

ll be

re 1-A.

of the

Jio Pl*tf+rmr tirnit+d: CL\ U72900Gr?019PLC t I 0S t 6
Regirrerad Addr*r l l0I, Saftron, Nr, Cen*c Poinr, P*nchwn* 5 Ra*m, Amb*wadr, Ahmedabad 380006, Gujarar, Indi.a

Name : VaishnaviChandak

1 Basic Salary 12,52t 1,50,255

2. Personal Specia I Allowance 2,479 29,745

3. ResldualChoice Pay
:. 2,957 35,486

4.
Medical lnsurance Premium
(For self spouse 3 dependent children, and dependent parents )

2,430 29,1,54

5. roup Personal Accident lnsura Prelnium '.- 679

6. Group Term Life lnsurance Pre 726

7 House Rent Allowa nce 6,26L 75,128

PF - Employe ion (L29/o bf [Basic Sa'lary + PSA]) 21,600

Page 8 of 20
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2. Gratuity / 1i.zv,of Basic Salary) 7,221602l i
'I

3. Bonus (As per Act) :'.. 0ol
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Vaishnavi Chandak
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A4. Group Hospitalization lnsurance (GHI)

GHI provides risk coverage to you and your family members (spouse, dependent children and parents) in event

of hospitalization. The coverage and mandatory debits in respect of the same are as follows:

You need to visit Employee Self Service (ESS) portal post joining to declare your dependents for
coverage under Group Hospitalization lnsurance.

The insurance premium and coverage amount are subject to revision as per Company Policy.

Date: 13 Ocl2021

Floater Coverage (ln Lacs) t 5 Lacs

Family lnsurance premium per annum <29,Ls4

ann ) lncluded in Family(insurance premium {
lncluded in Family

lncluded in Fami

I nsu ra nce up Type

:5 Lacs

op-u m for family ({ per annum 119;036

lnclu in Fa

lncluded in Familyboth parentslnsurance P

Coverage (ln cs) Familylncl

Premium for parents (i{ per annum) ed in Family

Up to Non-deluxe AC Single RoomHospital Room

Not Applicable

:

Jio Platformr timited: clll u71900Gj?01trLCtl0s16
R*gis*rcd Addrcs I 101, Saftrqno Nn Ccntre Point, Panchw*ri 5 R,a*ta, Ambru,adi, Ahrn*dabad 380006' Gujaraq India

Page 10 of20
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Date: September 7, 2021,

Ref : LTI/H R/Campus/EN 1/202 1

Name: Sakshi Rameshwar Samudre

College: Shri Sant Gajanan Maharaj College of Engineering Sheagon

OFFER OF EMPLOYMENT

Dear Sakshi Rameshwar Samudre,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,52 ,637/- as
per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in Annexure-2,.

ln the event that the compensation package requires restructuring in order to comply with the
proposed Code on Social Security,2O2O,your compensation will be restructured in a manner that will
be cost neutral for the Company.

The date of commencement of training and venue for reporting will be intimated to you in advance.
During the training period, you will be continuously appraised and your confirmation is subjected to
ycur performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTl. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2. Overseas Deputation/lnternationalAssignment
It would be to your advantage to possess a valid passport and driving license. ln case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an lnternational
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to submit
other such documents as Company deems fit from time to time.

(t

:)

Page 1 of 6
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4. BackgroundVerification
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background veriflcation,

you are liable to be terminated, apart from other legal action belng initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

5. LetterAcceptance
lf the above stated terms and conditions are acceptableto you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

(httos:\\cqmpbuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidentia l.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

#v
Nikhit Govekar
Director - Campus
Recruitment, Learning
&oD

I have read the letter and accept the same

Signature and Date

Page 2 of 6



LTI

ANNEXURE-1

: Sakshi Rameshwar Samudre

Grade : GE2

Name Date : September 7,2021

Cornponents Rs. p.a. Rs. p.m.

Bouquet of Benefits

Base Salary (PA)

TotalVariable (PA)

lncentive

Total Target Cash (A+B)

Gratuity

Mediclaim Premium

Retirals & Other Benefits

Fund (PF)

6,773

2 1,800

722

to Company (CfQ C+D

e-

\

Page 3 of 6
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Welcorne to Mavenir Manali Anil Toshniwal

Malini Rarndev

Senior Director - Human Resources

L

co.ngratulations and wetcome to Mavenir. we are detighted that you have decided to grow your career vrith

our future success is strongly [inked to the quatity of tatent in our organization; our employees are one of thebest and one of the brightest in the indusiw. w* prouii;;;;ffi;iworkforce an environment thar fosters acutture of innovation' excettence and continuous learning. liflu oir"ru before you, you witt be abte to buitdyour career at Mavenir into a journey of personat g;;;ih:;;';;;;rr.
To prepa're for your emptoyment with Mavenir, we've included an Employee offer packet containing thedocuments vou witl need' to'submit to,rl.u*nir;"i;;;6 ilii. ir"rr* contact your hir:ing manager or therecruitrnent team member to firm up your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome aboardl

/
i. ,1 /., ri .,rP[l't
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I 
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1 3 May 2022

Ms- Manali Anil Toshniwal
Anil agency, Gavane Road,
New Mondha, Parbhani- 431401

Dear i'{anati,

Subsequent to your apptication and the interview meetings, we are pleased to offer you the position of
Graduate Engineer with Mavenir Systems Pvt. Ltd., {"ifSPL" or "Company").

'/ Annuat Fixed Satary: Cost To Company (CTC) is 1NR.8,00,000 p.a.(Rupees Eight Lakhs only per
annum), subject to appticable dedtlc[ions as per lncome Tax rutes

./' Annuat Benefit Plan is |NR.60,077(Rupeer Sixty Thousand Seventy Seven Only)

/ Totat Cost To Company (TCTC) 1NR.8,60,077 p.a.(Rupees EiBht Lakhs Sixty Thousand Seventy
Seven Only)

The break-up of [he annual satary is given in the Annexure 'A'

This of fer must be read and accepted in conJunctlon wlth Confldentiatity agreement. ln addition to the terms
and conditions stated in the above documents, there are other company policies and procedures which you

agree to observe and foltow during your emptoyment with ],15PL

Your normaI workplace rvitt be at company's offices in lndla. However, IISPL based on its business needs

and/or at its discretion can transfer you to any of lts branch offices, subsidiaries, associatesl affitiate
cornpanies or client offices, or any other location in lndia or overseas. ln such cas€sr your emptoyment maybe

governed by terms and conditions of service appticable at the new locationlcompany.

This offer of emptoyment is contingent upon no adverse information being obtained during reference check

with previous emptoyers through background verification and satisfactory comptetion of MSPL's pre'

employment background screening process. By accepting this offer tetter you hereby consent to the

colection, storage, use, processing and transfer of your data, inciuding sensitive personat data relat'ing to
you, by IASpL for Iegat, administrative and management purposes, including for conduct of such background

investigations andlor reference checks that may be carried out in relation to you by htSPL as we[[ as to

procesr payrotl information. lf you fait anyof the above checlts, val{dation or approvat, or do not cooperate

or provide assistance in undergoing such checks, vatidation or approvat Process, this conditionat offer wi[[

immediately be withdrawn without any claim against, or tiabitity to },\SPL.

Once alt the information has been obtained and you havesatisfactorilycompteted and cteared l'lSPLs pre-

empioyment background screening process, the same witt be communicated to recruitment department.

Upcn commencement of your employment v.ith MSPL, a finat background check will be undertaken with

respect to your former emptoyer as appticabte. ln the event, if it is found that you have provided incorrect,
fatie or misleading information in retation to your former emptoyment, your emptoyrnent with IASPL wjtt

immediately be Lerminated without any notice or pay in tieu thereof.

Further, this offer of employment is atso contingent upon you having vatidty terminated any pre-existing

employment and having submitted appropriate release letters or such other documentation from the

previous employers as may be requested by the Company-

**-Candrdate 
Name: Manali Anil. Toshniwat Candidate

u',nr,Euit (-i'p1.6rrlr t \lsr ur rr ll Il ! lrrtpnrt lr* lnrl t]c'n ti Jcnt r ll

MAVEN IR
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-Candidate 
Name: Manali Ani[ Toshniwat Candidate

Employee Benefits: You witt be covered un.der company's employee Insurance benefits prevaiting durinqvour tenure' Your emptovment benefirs at MspL *ouia ue i,r ;;.;;d;;*;i'i';ril1iiJ,u nr*"n Resourceipoticies and would inctude Group Medical cover, Group Accident cover & Group Life cover.

Full tlme work: You shatl be in whole time employment wirh the €ompany and you shau, devote yoursetfexctusivety to the business of the company' You witi not tuk" iny ott,"r *ork rot. ,.*un".ation lpart-time orotherT riscl or work on advisory capacity oi bu intururtea Jirecliv or indirectly i"-*pi'ir'rnare or debenturehotder] in any other trade or business durinq the emptoyment;th ttre comiany. ' -

Frobatlon & conflrmation: You vritl be on probation for a period oF three {3) months from the date of yourjoining r\1sPL and recefpt of references satisfa.ctory to the company. vou, prili;;;;;r;od may be extended,if considered necessary-' at the discretion of iAsP[. ln a situation wh"ru v""i 
"*pr"vrnunt "t 

MSpL cannot beconf irmed at the end of the probation period, l.15PL reserves the right to immeaiJtely termtnate your serviceswithout anynotice orconsideration, provided the probation p"rioa'1in.rrJi"s 
""y"*i"nri"nf does notexceed6 months.

You are required to give 2 months notlce in writing of your lntention to terminate your emptoyment wilh thecompany during your probation period. The notici p*rioJr" il"'pro"ia*Juib"rh i;; .;d the company shattbe 3 monrhs {or pay in tieu thereof} after the.oniri*.iron;iil;, services.

No Smoking Poticy - lispl operatcs a ,No smoklng. po,[cy throughout its sites"

collective Agreementr " Ysur t"erms and co*ditlonl ol *mployment arr not subiect to cotlective agreementswith Trade Unions. - ----'"-''-'-

ln the event that you have commenced wo*lng {or AISPL prior to compteHon of the background screeningprocess, and lrave subsequentty falted .:ny ol r# ch*ck, uirfiJitron o, Jppi"r"t, oi't uuu not co-operated orprovided assistance ir: .underyoing such chtits, vrlldation or approvat pr**ri, your emptoymenl wil betermirtated rvith irnmediate ef fect withou[ any ctainr against, or itubtttry io ,r,$pr_, 
'

By accepting tlris olfer you conflrm that ther* ilr* no cnntractual or other tegat lmpediments which mayprevent you from commencing employment with the corlpany. upon acciplance by you, a format
appointment tetter r.rill be issued hy rhe comprny on ysur date of joiniig.

New emptoyees arc inducted ev*ry fi{ondaylThursday beginnlng 9.00am. You may therefore choose to
commence on Alonday or Thursday based on prior conf irmatiori from the Company. On ttre day of your
commencement you wit[ be required to exe{ute atl pages inctuding the detalted ippolntment tetter 

"nd 
th*

Conf identiatity agreement.

Please note that this letter is meant to be an o.ff3r 1f employment and doel not in itsetf give ri:e to an
employer'employee relationship betrveen you and the Company. .fly emptoyer.emptoyee relallonship ir onty
meanl to arise upon execution of the appointment letter that will be provided to you'at tfre rlme oiloinlne.
Upon execution of the appointment tetter, this letter shall form a part of the terms of your employment art
shall be read together with the appointment letter and confidentiatity agreement.

This tetter shalt be governed by and construed in accordance with the taws of lndia" The courts at Bangalore
shat[ have exclusive jurisdiction to decide any dispute arising out of this letter.

lf you have any questions regarding the conditions of your offer, ptease feet free to contact the recruitment
team member.

"i=

:j:::, l
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-Candidate 
Nanre: Manall Anlt Toshnlwat

T'he lrtter rrf *f ftlr' ir Yatld tnr t daln frum the dnts hereol lor conveylnE your acceptance.

\i-* [*o\ tont.rtri to hitvill$ yru with tts ltt ottr teatn.

l. ,\lanrli Anil Toshttirsat agree rvith, understand and accept the above terms"

Iandidate oate: ...1..St.....i:nS.T....:.9 
2 2-

Candidate

t:r*r *rtir t'il1l1rilgltr ll rri*tr i t 3{ l} ,} ll rtrlrr i*t ;r tr' rlnil ( rrttli rlr':ttt i;tl

f, ,rt.{,".l
r l t trn"t"I i tr,ri
. , ) d{r"

."r ! ir '
T

ilslint Rnmd*v
S*nior Director - Human Resources

I
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Aug 3,2021

Mr. Sarvesh Girish KULKARNI,

SUB,IECT: LEtrEn OF ATFER
Dear Sarvesh Girish,

Apropos to the discussions held with you, we are pleased to offer you employment designated as
"Executive ' Supply Chain - Analyst" with Michelin lndia Pvt Ltd, on mutually agreed terms and
conditions. Your annual Cost To Company will be INR 650000/-. The detailed break-up of the salary
is attached as per Annexure 'A'.

A snapshot of other benefits is attached as Annexure ,B,

The formal letter of appointment will be issued on your confirmation to our offer and will be subject
to the satisfactory completion of the reference check, check of relevant documents and to your being
found medically fit by the Company. Also, you would be required to sign the Non-Compete and Non-
Solicit-ation Agreement at the time of joining. The offer to appointment shall be automatically
withorawn if you are found unfit on medical examination, or if you fail to clear the reference and
documentary check.

Please note that in order to process your application we shall be conducting verification of your
resume as well as performing background checks. ln case you do not agree to the resume verification
and the background checks please inform us immediately that you wish to withdraw your resume,,

You will be required to submit the foilowing documents on joining:

1. Copies of certificates testifying your educational qualifications and experience.
2. Cetificate of Age proof.
3. T,)n copies of recent passport size color photograph.
4. Proof of last drawn salary from your previous employer.
5' lncome Tax statement / Certificate from your previous employer in fulfillment of your requirement

of statute in force (form 16 A).

6. lD Proof (in specific a Copy of your passport/pAN & Aadhaar card)
7. Relieving letter from previous employer.
B. Marriage Proof or Wife passport copy/Child Birth Certificate

L

Tfl{*leaz I
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The cc'mpany operates for five days in a week and every employee is expected to work for 9 hours as
per tlle assigned Roster Schedule and the list defined by the company which may be amended by the
company as it may deem fit from time to time. Appropriate flexibility specific to your job function
would be required from time to time.

Your initial place of reporting wiil be at worrd Trade centre, Tower # 4, Floor No # 5, Survey No #1' MlDc Knowledge Park, Pune ' 411014 and you will report for joining seryices onAugust 5,2OZl at 0900 hrs at the above_mentioned address.

However' you are liable to be transferred to any other offices or branch office of the company or inany of the joint ventures, affiliates or associated companies as may be required from time to time,whether located in lndia or abroad. lt shall be the company's sole discretion to decide its necessities
and a suitable position for you from time to time, for you to work within the company.
The terms & conditions applicable to such other place/estabrishment will apply to you consequent
upon your transfer' In the event of your not joining the duty at the place to which you are transferred,within seven days of the date mentioned in the transfer ordel you shall be deemed to haverelinquished and resigned from your employment and you shail cease to be in our employment.

You are requested to sign and return a copy of this letter as a token of your acceptance of our offer.
Yours faithfully,

for Michelin tndia pvt Ltd

Laurent IADROYES
Head Site - SP (Pune & Gurgaon)

Page 2 of 5
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Name of the Candidate - Sarvesh Girish KULKARNI

for Michelin tndia pvt Ltd

Laurent LADROYES
Head Site - SP (pune & Gurgaon)

S

* For more details, please refer ,,Sala
ry Structure & Reimbursement Guidelines,,

Salary and Allowances Monthly
(tNR)

Yearly
(!N

Ba;ic Sala 21667 260000
Flexible Allowances 29900 358800
Employers' contribution to provident Fund 31200

1NR.550000

OnlyRupees Six lakh Fifty Thousand

House Rent Allowance 30%,40% or 5O%o of Basic Salary
(30% only in case of car lease program)

0 to 10% of CTC, subject to a maxlmum of 1,00,000 per annum
Leave Travel Allowance (LTA)

Telephone Expense Reimbursement

Professional Development 0 to 10% of CTC, subject to a maximum of 1,50,000 per annum

Running & Maintenance reimbursement
and/or Driver reimbursement

Car less than 1600 cc: 21,600 per annum
Car greater than 1600 cc: 2g,g00 per annum
Two-Wheeler: 1 annum

Car Lease Progranr

Up-to 30% of CTC, inclusive of:
Car Lease rental
FueTR&M reimbursement up-to 1,g0,000 per annum
Driver reimbursement: -to 1 annum

Nati:nal Pension Scherne (NpS) 0%,2.5%,5o/o,7.5%o or 1Oo/o of annual basic salary

Compensatory Allowance of 'Flexible Allowances' and total value of all the above
allowances opted - paid on a month

Difference

ly basis

Page 4 of 5

2600
Total CTC INR.54167
Yearly CTC (in words)

0 - 36,000 per annum



I confirm and accept the terms and conditions of your offer letter and shall be joining on

5 Auoust 2021 .

Note: To be filled by the candidate

Place

Nam,e of the candidate
(as per Passport / Aadhar)

Kulkarni Sarvesh Girish

Present Address
lnfro nt of Sharma Hospital ,SBl ROAD, Durga chawk, Jalgaon Jamod

N-443402
IST Buldana

Permanent Address
nfront of Sharma Hospital,SBl ROAD, Durga chawk, Jalgaon Jamod

N-443402
ST Buldana

Mobile - 1

7058174002

MoL,ile-2(ifany)

Telephone

Signature

Date
04-08-2021

Jalgaon Jamod

Page 3 of 5
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Annexure'B' - OTHER BENEFITS

Cat':gory

. All policies are subject to change at Management discretion

. "GB" - Group Bonus I "TB" - Team Bonus

. Variable Pay - The percentage of total variable pay is rounded off to the nearest whole
number

Note:

Component Value Remarks

Variable
PaylBonus

Variable Pay

Upto 5% (depending on the
performance) of Fixed Annual
Cash (FAC)

Eligibility as per policy

Festive/Diwali Bonus INR 10,000/- per annum Paid on Diwali (to confirmed
employees)

Retirals/
Long term
lncer.tives

Gratuity 4.81o/o of Annual Basic Salary As per'Payment of Gratuity Act'

Long Service Award tNR 21,000/- Paid on completion of every five
years of service

Employee
Shareholder Plan

Allows employee to own
Michelin shares at substantially
discounted prices

Launched every two years by
the Michelin Group

lnsurance

Benefit

Group Medi-Claim
lnsura nce

INR 400,000 - for self and
family

Coverage as per policy terms.
Does not include parents

Group Term Life

I nsu ra nce
5 times of annual CTC - for
employee

Coverage as per policy terms

Group Personal

Accident lnsurance
5 times of annual CTC - for
employee

OPD Benefit
Coverage of INR 10,000 per
annum

Medical insurance for
prarents at subsidized
cost

Company
Tyres

Fr,:e Tyres Free Michelin tyres Once in two years

Discounted Tyres
15% discount for a maximum
of 20 carltwo-wheeler tyres

As per terms of 'Friends &
Family' Program, announced
each year

Page 5 of 5
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Aug 3,2021

Mr. Sarvesh Girish KULKARNI,

SUB,IECT: LEtrEn OF ATFER
Dear Sarvesh Girish,

Apropos to the discussions held with you, we are pleased to offer you employment designated as
"Executive ' Supply Chain - Analyst" with Michelin lndia Pvt Ltd, on mutually agreed terms and
conditions. Your annual Cost To Company will be INR 650000/-. The detailed break-up of the salary
is attached as per Annexure 'A'.

A snapshot of other benefits is attached as Annexure ,B,

The formal letter of appointment will be issued on your confirmation to our offer and will be subject
to the satisfactory completion of the reference check, check of relevant documents and to your being
found medically fit by the Company. Also, you would be required to sign the Non-Compete and Non-
Solicit-ation Agreement at the time of joining. The offer to appointment shall be automatically
withorawn if you are found unfit on medical examination, or if you fail to clear the reference and
documentary check.

Please note that in order to process your application we shall be conducting verification of your
resume as well as performing background checks. ln case you do not agree to the resume verification
and the background checks please inform us immediately that you wish to withdraw your resume,,

You will be required to submit the foilowing documents on joining:

1. Copies of certificates testifying your educational qualifications and experience.
2. Cetificate of Age proof.
3. T,)n copies of recent passport size color photograph.
4. Proof of last drawn salary from your previous employer.
5' lncome Tax statement / Certificate from your previous employer in fulfillment of your requirement

of statute in force (form 16 A).

6. lD Proof (in specific a Copy of your passport/pAN & Aadhaar card)
7. Relieving letter from previous employer.
B. Marriage Proof or Wife passport copy/Child Birth Certificate

L

Tfl{*leaz I
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The cc'mpany operates for five days in a week and every employee is expected to work for 9 hours as
per tlle assigned Roster Schedule and the list defined by the company which may be amended by the
company as it may deem fit from time to time. Appropriate flexibility specific to your job function
would be required from time to time.

Your initial place of reporting wiil be at worrd Trade centre, Tower # 4, Floor No # 5, Survey No #1' MlDc Knowledge Park, Pune ' 411014 and you will report for joining seryices onAugust 5,2OZl at 0900 hrs at the above_mentioned address.

However' you are liable to be transferred to any other offices or branch office of the company or inany of the joint ventures, affiliates or associated companies as may be required from time to time,whether located in lndia or abroad. lt shall be the company's sole discretion to decide its necessities
and a suitable position for you from time to time, for you to work within the company.
The terms & conditions applicable to such other place/estabrishment will apply to you consequent
upon your transfer' In the event of your not joining the duty at the place to which you are transferred,within seven days of the date mentioned in the transfer ordel you shall be deemed to haverelinquished and resigned from your employment and you shail cease to be in our employment.

You are requested to sign and return a copy of this letter as a token of your acceptance of our offer.
Yours faithfully,

for Michelin tndia pvt Ltd

Laurent IADROYES
Head Site - SP (Pune & Gurgaon)

Page 2 of 5
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Name of the Candidate - Sarvesh Girish KULKARNI

for Michelin tndia pvt Ltd

Laurent LADROYES
Head Site - SP (pune & Gurgaon)

S

* For more details, please refer ,,Sala
ry Structure & Reimbursement Guidelines,,

Salary and Allowances Monthly
(tNR)

Yearly
(!N

Ba;ic Sala 21667 260000
Flexible Allowances 29900 358800
Employers' contribution to provident Fund 31200

1NR.550000

OnlyRupees Six lakh Fifty Thousand

House Rent Allowance 30%,40% or 5O%o of Basic Salary
(30% only in case of car lease program)

0 to 10% of CTC, subject to a maxlmum of 1,00,000 per annum
Leave Travel Allowance (LTA)

Telephone Expense Reimbursement

Professional Development 0 to 10% of CTC, subject to a maximum of 1,50,000 per annum

Running & Maintenance reimbursement
and/or Driver reimbursement

Car less than 1600 cc: 21,600 per annum
Car greater than 1600 cc: 2g,g00 per annum
Two-Wheeler: 1 annum

Car Lease Progranr

Up-to 30% of CTC, inclusive of:
Car Lease rental
FueTR&M reimbursement up-to 1,g0,000 per annum
Driver reimbursement: -to 1 annum

Nati:nal Pension Scherne (NpS) 0%,2.5%,5o/o,7.5%o or 1Oo/o of annual basic salary

Compensatory Allowance of 'Flexible Allowances' and total value of all the above
allowances opted - paid on a month

Difference

ly basis

Page 4 of 5

2600
Total CTC INR.54167
Yearly CTC (in words)

0 - 36,000 per annum



I confirm and accept the terms and conditions of your offer letter and shall be joining on

5 Auoust 2021 .

Note: To be filled by the candidate

Place

Nam,e of the candidate
(as per Passport / Aadhar)

Kulkarni Sarvesh Girish

Present Address
lnfro nt of Sharma Hospital ,SBl ROAD, Durga chawk, Jalgaon Jamod

N-443402
IST Buldana

Permanent Address
nfront of Sharma Hospital,SBl ROAD, Durga chawk, Jalgaon Jamod

N-443402
ST Buldana

Mobile - 1

7058174002

MoL,ile-2(ifany)

Telephone

Signature

Date
04-08-2021

Jalgaon Jamod

Page 3 of 5
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Annexure'B' - OTHER BENEFITS

Cat':gory

. All policies are subject to change at Management discretion

. "GB" - Group Bonus I "TB" - Team Bonus

. Variable Pay - The percentage of total variable pay is rounded off to the nearest whole
number

Note:

Component Value Remarks

Variable
PaylBonus

Variable Pay

Upto 5% (depending on the
performance) of Fixed Annual
Cash (FAC)

Eligibility as per policy

Festive/Diwali Bonus INR 10,000/- per annum Paid on Diwali (to confirmed
employees)

Retirals/
Long term
lncer.tives

Gratuity 4.81o/o of Annual Basic Salary As per'Payment of Gratuity Act'

Long Service Award tNR 21,000/- Paid on completion of every five
years of service

Employee
Shareholder Plan

Allows employee to own
Michelin shares at substantially
discounted prices

Launched every two years by
the Michelin Group

lnsurance

Benefit

Group Medi-Claim
lnsura nce

INR 400,000 - for self and
family

Coverage as per policy terms.
Does not include parents

Group Term Life

I nsu ra nce
5 times of annual CTC - for
employee

Coverage as per policy terms

Group Personal

Accident lnsurance
5 times of annual CTC - for
employee

OPD Benefit
Coverage of INR 10,000 per
annum

Medical insurance for
prarents at subsidized
cost

Company
Tyres

Fr,:e Tyres Free Michelin tyres Once in two years

Discounted Tyres
15% discount for a maximum
of 20 carltwo-wheeler tyres

As per terms of 'Friends &
Family' Program, announced
each year

Page 5 of 5
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Date:Aj-Jd-2021

To

PRASAD MUKKAWAR
INDIA

Dear PRASAD MUKKAWAR,

Sub: Offer of Trainine and Emplovment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2. We take pleasure in informing you that you have been selected for appointrrent in Mindtree as an ENGINEER

in the Salary Grade Cl subject to tlie following terms and conditions.

2.1 . a) You should cornplete the Degree rvhich you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 60%o aggregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate :
(Totai of maximum marks in all the subjects from first to last semester)

Aggregate o/o : Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. Yotr shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world of
technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree reserves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent emails.
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2.4. Your onboarding date would be shared with you based on your participation and achieving required
milestones as per the pre- orchard learning program calendar which will be shared by you upon
acceptance of this offer.

2.5. The period of Orchard is 90 days and on successful completion of the programme, you shall be
deployed at a loeation as per the business requirement of Mindtree.

2.6. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindtree which will be in force from time to
time

2.1 . You shall bring with you the following documents at the time of reporting for Training at
Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

- l0th, 12th and graduation (all sernesters) mark sheets originals and 2 sets of photocopies
- Degree completion/provisional certificate originals and 2 sets of photocopies
- Pan card originals and 2 photocopies
- Aadhaar card originals and 2 photocopies

- Voter ID / Driving license originals and 2 photocopies
- 4 passport size photographs

If the above terms and conditions are acceptable, you rray confirm your acceptance by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at
c ampus(ri)r'nincltree. cour.

We wish you a long and successful career with Mindtree

We look forward to working with you soon.

Thank you,

For Mindtree Limited

Rosalee M Kombial
Vice President-People Function
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Enclosed: Annexure to your Ofl'er of Employment

Acceptanee of the offer

I. PRASAD MUKKAWAR, agree to accept the employment on the terms and conditions mentioned in this
Otfer of Employment and the annexure.

Your Signiiture

Your Narne in Capital letters PRASAD MUKKAWAR

Annexure I

Compensation stack during the Orchard Learning Prograrn (from the date of joining till the date of
confirmation)

Name PRASAD MUKKAWAR

Salary Grade

Designation

Stipend

: ENGINEER

: INR 26,000 per month

Payrnent will be after deduction of below amorurt from the rnonthly stipend:

r INR 6000 per month covering for accommodation on twin share basis on a subsidized cost if vour
training location is Mindtree Kalinga (excluding food expenses)

L_ . l-ood expenses will have to be borne by you.
e Premiurn for lnsurance during your learning program witl be INR 550 per month.
r Applicable taxes like Professional tax and lncome tax, prevailing at the tirne of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2021
- 2022 is as follows,

C1

a Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 500,000 per aruturl per family.Family means your spouse and children (up to 2 children).
Parents/Parents-in-law or siblings or any other relationships are not covered.
Group Term Life (GTL) cove-rage lor you and is up to INR 2,000,000.
Group Personal Accident (GPA) coverage for yon and is up to INR 1,500,000.

More details wiil be provided at the time of joining.

a
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Annexure 2

Compensation stack effective from date of confirmation

Name : PRASAD MUKKAWAR

Salary Grade : Cl

Designation : ENGINEER

Detailed break up of your CTC components is given below (a11 figures are in INR and per annum)

Basic 180,000

HRA 89,916

Provident Fund 2t,600

Gratuity 8,640

Insurance Benefits* 6,600

Allowance in Lieu of Reimbursement 45.252

Annual Gross 352,008

Bonus / Variable Compensation** 48,000

Annual Cost to Companv 400,008

*The Insurance coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of y,.rur CTC.
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Date:08-Jul-2021

To

PRASANNA RATHI
INDIA

DeaT PRASANNA RATHI,

Sub: Offer of Trainins and Emplovment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the Salary Grade Cl subject to the following terms and conditions.

2.1 . a) You should cornplete the Degree which you are now pursuing without any backlog (subjects where you

have not ob:ained the passing marks) at the time of joining

b) Sectrre 6Ao/o aggregate in the degree. Aggregate is calculated as follows

(Total of n"rarks obtained in all the subjects from the first to last semester)

Aggregate :
(Total of maximum marks in all the subjects from first to iast semester)

Aggregate Yo : Aggregate * 100

c) Provide a copy of tlie degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2, Yol slull initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Prograrnme couducted by Mindtree, Kalinga which helps you to transition to the Corporate world of

technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree resel'ves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent emails.
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2.4. Your onboarding date would be shared with you based on your participation and achieving required

milestones as per the pre- orchard learning program calendar which wili be shared by you upon

acceptance ol this offer.

2.5. The period of orchard is 90 days and on successful completion of the programme, you shall be

deployed at a location as per the business requirement of Mindtree'

2.6. The other terms and oonditions of your appointment at Mindtree is in Annexure - A' Besides' you

will be governed by the rules, regulations and poti.i., of Mindtree which wili be in force from time to

time

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

- 10th, 12th and graduation (all semesters) mark sheets originais and 2 sets of photocopies

- Degree cornpleti,on/provisional certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

- Voter lD / Driving license originals and 2 photocopies

- 4 PassPort size PhotograPhs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document'

If you have any questiolls oI need any clarification, please do not hesitate to contact us at

ca rnnnsla tttintltt'ee. cottr.

We wish you a long and successful career with Mindtree'

We look forward to working with you soon'

Thank you,

For Mindtree Limited

#-*
Rosalee M Kombial
Vice President-PeoPle Function
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Enclosed: Annexure to your Ofl'er of Employment

Acceptance of the offer

I, PRASANNA RATHI, agree to accept the employment on the terrns and conditions mentioned in this

Offer of Employment and the annexure.

Your Signatttre fuau n r a -Sa n t- ak- kw".uar Ka tk t"
''...t)i)ri::.-\:t1':rr.iii':t: ':ta. rt: -. t '''r.r: I I ::rllr'i'.

Your Name in Capital letters

Annexure I

Compensation stack during the Orchard Learning Program (fronr the date of joining till the date of

confirmation)

Name

Salary Grade

Designation

Stipend

: PRASANNA RATHI

: ENGINEER

: tNR 26,000 per month.

g

C1

L-

Payment will be after deduction of belou' amoturt from the tnonthly stipend:

r INR 6000 per month covering for accon.rmodation on twin share basis on a subsidized cost if your

training location is Mindtree Kalinga (excluding food expenses)

o Food e)'penses rvi11 have to be borne by you.

r premiurn for Insu:arrce during your learning program will be INR 550 per month.

e Applicable taxes like Professional tax and Incoms tax, prevailing at the tirne of pay out.

you will be covered for Insurance benefits as prevaiiing at the tirre of joining and the coverage fot 2021

- 2022 is as follows.

e Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is

INR 500,000 per annuln per farnily.Family means your spouse and children (up to 2 children).

Paret.rts/Parents-in-1aw or siblings or any other lelationships are not covered'

r Group Term Life (GTL) coverage lor you and is up to INR 2,000,000'

r Group Personal Accident (GPA) coverage for you ancl is up to INR i,500,000.

More detail'j will be provided at the time of ioining'
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Annexure 2

Compensation stack effective from date of confirmation

NAME : PRASANNA RATIII

Salary Grade : Cl

Designation ; ENGINEER

Detailed break up of your cTC components is given below (all figures are in INR and per annum)

Basic 180,000

HRA 89.916

Provident Fund 21,600

8,640

Insurance Benefits* 6,600

Allowance in Lieu of Reimbursement L\ )\)

Annual 352,001
,r {. 48,000

Annual Cost to ComPanY 400,008

*The lnsurar.ce coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing irr..riur.. policies at the time of your confirmation. The premium for standard Qoverage

is part of .,or"rr CTC.
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RAKSHADIT VIVEK WANKHADE
iNDIA

DeaT RAKSHADA VIVEK WANKHADE.

Sub: Offer of Trainins and Emnloyment

Date:08-Jul-202 tr

1' This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2' We take pleasure in informing you that you have been selectecl for appointment in Mindtree as an ENGINEER
in the Salary Grade cl subject to the following terms and conditions.

2'1 ' a\ You should complete the Degree which you are now pursuing without any backlog (subjects where you
have not obtained tlie passing marks) at the time of joining

b) Secure 60%o aggregate in the degree. Aggregate is carcurated as folows:

(r
Aggregate :

'otal of marks obtained in all the subjects from the first to last semester)

(Total of maxirnum marks in all the subjects from. first to last semester)

Aggregate % : Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on ),our day of joining.

2'2' Yon shall initialiy undergo training at Mindtree, Kalinga, Bhubaneswar, odisha and unclergo orchard Learning
Programme conclucted by Mindtree, Kalirrga which heips you to transition to the Corporate world of
technology solutions' The details of the programme and the training location will be provided separately closer
towards the joining date' I\'lindtree reserves the right to change the training campgs location based on business
needs.

2'3' Your j'lining location would be Mindtree Kalinga. Bhubaneswar and joining date would be comr.,unicated in
subsequent emails.
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2.4. your onboardilg date wouid be shared with you based on your participation anci achieving required

milestones as per the pre- orchard learning program calendar which will be shared by you upon

acceptance of this offer.

2.5. The period of Orchard is 90 days and on successful completion of the programme, you shall be

deployed at a location as per the business requirement of Mindtree.

2.6. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

will be governed by the rules, regulations and policies of Mindtree which will be in force from time to

time

Z.j . yog shall bring with you the following documents at the time of reporting for Training at

Mindtrer:, Kalinga, Bhubaneshwar, for completing the joining formalities.

- 10th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

- Degree completion/provisionai certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

- Voter ID / Driving license originals and 2 photocopies

- 4 passport size PhotograPhs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at

cotn.

We wish you a long and successful career with Mindtree

We look forward to working with you soon.

Thank you,

For Mindtree Limited

tu"J*
Rosalee M Kombial
Vice President-PeoPle Function
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Enclosed: Anrl€xrr€ to your Ofl'er of Employment

Acceptance of the offer

I. RAKSHADA VIVEK WANKHADE, agree to accept the ernployment on the terms and conditions

mentioned in this Offer of Ernployment and the annexure'

Annexure I

Compensation stack during the Orchard Learning Program (from the date of joining till the date of

con{irmation)

Name

Salary Grade

Designation

Stipend

: RAKSHADA VIVEK WANKHADE

: ENGINEER

INR 26,000 per month.

Payment rvill be after deduction of below amoullt from the rnonthly stipend:

r INR 6000 per month covering tbr accommodation on twin share basis on a subsidized cost if your

training location is Mincltree Kalinga (excluding food expenses)

o l-oocl expenses will have to be borne by you'

oPremiumforlnsurarrceduringyourlearningprogramwillbelNR550permonth.
o Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out'

you will be covered fbr Insurance beneflts as prevailing at the tirne of joining and the coverage for 2021

- 2022 is as follows.

r Group Medicai Coverage (GMC) for you and your family. The standard coverage under GMC is

INR 500.000 p". ur,r",.,* per farnily.Family means your spouse and children (up to 2 children)'

Parents/Parents-in-law or siblings or any othel relationships are not coYered'

o Group Terrn Life (GTL) coverage lor you and is up to INR 2'000'000'

r Group Personal Accident (GPA) coverage for you and is up to INR 1'500'000'

More details will be provided at the time of joining'

:Cl

C
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Your Signature

VIVEK WANKHADERAKSHADAYour Name in letters
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Annexure 2

Compensation stack effective frorn date of confirmation

Name : RAKSHADA VIVEK WANKHADE

Salary Grade : Cl

Designation : ENGINEER

Detailed break up of your CTC oomponents is given below (a11 figures are in INR and per annum)

Basic 180,000

HRA 89,916

Provident Fund 21,600

Gratuity 8,640

lnsurance Benefits* 6,600

Allowance in Lieu of Reimbursement l\ )\)

Annual Gross 352,008

Bonus / Variable Compensation** 48,000

Annual Cost to Companv 400,008

xThe Insurance coverage provided to you at the tirne of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of your CTC.

Ra kthala lr ro k htar kkadP
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Date: 1 9-Jun-202 1

To

Tushar Bendarkar
INDIA

Dear Tushar Bendarkar,

Sub: Offer of Trainins and Emplovment

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2. We tak<, pleasure in informing you that you have been selected for appointrnent in Mindtree as an ENGINEER

in the Salary Grade Cl subject to the following terms and conditions.

2.1 . a) Yol should compiete the Dcgree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 600/o aggregate in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the hrst to last sernester)

Aggregate
(Total of maximum marks in all the subjects from first to last semester)

Aggregate o/o : Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard Learning

Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world of

technology solutions. The details of the programme and the training location will be provided separately closer

towards the joining date. Mindtree reserves the right to change the training campus location based on business

needs.

2.3. Your joining location would be Mincltree I(alinga, Bhubaneswar and joining date would be communicated in

subsequent emails.

.1i:ull;'** i.id
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2.4. Your onboarding date would be shared with you based on your participation and ach:er,:,- ::-- -:-
milestones as per the pre- orchard learning program calendar which wili be shared b', -. _ - -:.
acceptance of this offer.

2.5. The period of Orchard is 90 days and on successful completion of the programme, you s1ial1 be
deployed at a location as per the business requirement of Mindtree.

2.6. The other terrns and conditions of your appointment at Mindtree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindtree which will be in force from time to
time

2.7. You shall bring with you the following documents at the time of reporting for Training at
Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

- 10th, 12th and graduation (a11 semesters) mark sheets originals and 2 sets of photocopies
- Degree completion/provisional certificate originals and 2 sets of photocopies
- Pan card originals and 2 photocopies
- Aadhaar card originals and 2 photocopies
- Voter ID / Driving license originals and 2 photocopies
- 4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have arry questions or need any clarification, please do not hesitate to contact us at
c an: pus(rijuindtree . c om.

We wish you a long and successftil career with Mindtree.

We look forward to working with you soon

Thank yc,u,

For Mindtree Limited

\

.

f*;-
Rosalee M Kombial
Vice President-People Function

t! t 
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Enclosed: Annexure to your Oft'er of Employment

Acceptance of the offer

I, Tushar. Be;ndarkar, agree to accept the employment on the terms and conditions rnentioned in this Offer

ol Employrrent and the annexure

Annexure 1

\A 
Compensation stack durilg the orchard Learning Progratn (from the date of ioining till the date of

confirmation)

Name

Salary Grade

Designation

Stipend

: Tushar Bendarkar

:Cl

: ENGINEER

: INR 26,000 per month

Payment will be after deduction of below amolult from the rnonthiy stipend:

r INR 6000 per month covering fol accommoclation on twin share basis on a subsidized cost if yor-rr

- training location is Mincltree Kalinga (excluding food expenses)

L r Food expenses will have to be borne by you'

o Premiumfor Insurance during your learning plogfam will be INR 550 per month'

e Applicable taxes like Professional tax and ltrcome tax, prevailing at the time of pay out'

you wiil be covered for Insurance benefits as prevailing at the time of joining and the coverage for 2021

- 2022 is as follows.

r Group Medical coverage (GMC) for you and your family. The standard coverage under GMC is

INR 500,000 per annum per family.Fanrily means your spouse and children (up to 2 children)'

Parents/Parents-inlaw or siblings or any other relationships are not covered'

cGroupTermLife(GTL)coverageforyouandisr'rptoINR2'000'000'
rGroupPersotralAccident(GPA)coverageforyorrandisuptoINRl,500,000.

More details will be provided at the tin,e of joining'

:. :lr{ :ri:,tir: \; r-r I 1 I' liili.; l'./^r, :;' j i
tr1ir:l1::,:., i.:;1 : \ : ir:i., .l : ii" i1 '..

Your Signature

TUSHARYour Name in C letters
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Annexure 2

Compensation stack effective from date of confirmation

Name : Tushar Bendarkar

Salary Grade : Cl

Designation : ENGINEER

Detailed break up of your CTC components is given below (a11 figures are in INR and per annuln)

Basic 1 80.000

HRA 89,916

Provident Fund 21,600

Gratuity 8,640

Insurance Benefits* 6,600

Allowance in Lieu of Reimbursement l\ )\)

Annual Gross 352,008

Bonus / Variable Compensation** 48,000

Annual Cost to Companv 400,008

*The Insurance coverage provided to you at the time of joining will continue on your confirmation, as

per the prevailing insurance policies at the time of your confirmation. The premium for standard coverage

is part of lour CTC.

I
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Forwarded message
From: Mphasis - C3tgr: Hiring <S311&"UghiM>
!ate; T,ue,24 Aug 2021, 5:a0 pm
Subjer{. tMphasis_Letter of lntent!
To, edsiJ <a-rkita$q_nlaekcl_Agg@gmsfuQsrrl,

Ref. No- MPHTH_CD ZOZt-Ag7 7

Dear Ankitadattatray Sontakke,

College Name: SSGMCE,Shegaon.

Greetings from Mphasisl I

congratilations on clearing the preliminary interview. we would like to offer you aconditilnal position at Mphasis Ltd. The details of the offer of the conditional position areenumerated below:

rYou will be offered the position of 'Trainee Associate software Engineer, in Band5, Level I with Mphasis. The gross compensation will be rNR 2r5o,00o(TwoLakh Fifty Thousand) per annum.
' Upon successful graduation from The Mphasis Learning Academy by securingminimum marks in various training mociules and completion of j months in Mphasis,your gross compensation will be revisecl to INR g}s,oCIa/- 

f nupees Three LakhsTwenty-Five Thousand only) per annum, *r,iirr, wouid be effective j..t ofsubseguent month.
'A training agreement for 24 months from your d-ale of joining neecls to be signedwith Mplrasis' In case of default, an amount of rNR 1,00r0o0 will be recovereclfrom the employees,
rYou are required to work in any shift as per business requirement.r You are required to be flexible to relocate'to any Mphasis location as per thebusiness requirement' in case of any location constraints, we will not be able to takeyour candidature forward and will proceecl with LOI cancellation.rYou are required to perform any role within Applications Tower of MphasisApplications Development, Applications Testing, Application productionSupport etc. as per business requirement.

As you are currently in your final year of graduation and are gearing to start working,Mphasis can be the rig-ht place for you.t9 buiio a tong rruitrul career. we believe we have ahistoric opportunity of building a world ctass compiny. w" also believe Mphasis is veryunique in several ways/ some of which are:
oEqual strengths in Apps, ITO and BpO
oBeing a flat, open ancl communicative organization
oorganization ethos that encourages, promotes ancl rewards ernpowerment
o Flav",less execution and leaclership

L

\*
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please note tlrat this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the

aggregate percentage, as set by Mphasis, in the final academic examinations
2, Securing the required percentage in the evaluation at the end of your 3 months

training Program at MPhasis.
3. Satisfactory completion of the background verification process that Mptrasis will

conduct at the time of your joining.
4. On successful verification of documents and certificates provided by you'

your joining date will be communicated after you clear the above conditions.

Important Note: It is made clear that the above is not an offer for employment at Mphasis

and-is subject to the recipient fulfilling the conditions specified in this letter of intent.
Mphasis reserves the right to cancel or recall this letter of intent at any time urithout
assignir.g any reason.

Mphasi:i intends to onboard 2021 passing out candidates anytime between June 1, 2021 to
April 30, ?-O22.In the event you fail to respond to Mphasis within 15 days of Mphasis's

communicating the onboarding date, this Letter of Intent stands revoked and terminated.

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

We loc < forward to welcoming you to The Mphasis Learning Academy. Should you need
a ny fu rthe r i nfo rm ati o n, write to ca mg-U.Sh.ires6lt? phaqis*Sqm*

Thanks and Regards

Mphasis - Campus Team
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Fwd: hilphasis-Letter 0f lntentl

ry;p

Forwarded message

F rom : M ph as i s - c arn pus H i ri n g < ${H}s!tsjll{g*l*r$$&?5si*il3>
Date. Fri, 23 Jul 2A21 al l8:53
Subject: lVphasis-Letter Of I ntentl

To : ei{Xap* ldryiel l l-x &E e ilgt l"r r <$[lsft sl {l-ryel1-1 1 ffi gr] fi il'qs ryl 
>

Ref . No- M PHTH*CD 2021- A7 96

Dear Ekta sunil Paldiwal,

Collegr: Name: Sant Gadge Baba Amravati University'

Greetings from MPhasis! I

congratulations on clearing the preliminary interview' we would like to offer you a

conditional position at Mphasis Ltd. The details of the offer of the conditional position are

enumerated below:

.you will be offered the position of 'Trainee Associate software Engineer'in Eand

5, Level I with Mphasis. The gross compensation will be INH' 2,SO'OOO(Two

Lakh FiftY Thousand) Per annurn'
upon successful graduation rrorn The Mphasis Learning. Academy by securing

minimum marks in various training modules and completion of 3 months in Mphasis'

yourgrosscompensationwillberevisedtolNRs|25,oo0/.(RupeesThreeLakhs
Twenty.Five Thousand only) p*, ,on,*, which would be effective 1ut of

subsequent month.
rA training agreement tor 24 months from your date of joining needs to be signed

vrith Mphasis. In case of default, an arnount of INR irCIOrOOO will be recovered

from the emPloYees.
.you are required io work in any shift as per business requirement"
you are required to be flexible to relocate to any Mphasis location as per the

business requirement. 1n case of any location constraints, we will not be able to take

yourcandidatureforwardandwillproceedwithLOiCancellation.
rYou are required to perform any role within Applications Tower of Mphasis

Applicatinns Development, Applications Testing, Application Prccluction

Support etc' as per business requirement'

\- a
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As you are currently in your final year of graduation and are gearing to start working,
Mphasis can be the right place for yoLI to build a long fruitful career. We believe we have a
historic opportunity of building a worid class company. We also believe Mphasis is very
unique in several ways, sorne of which are:

oEqual strengths in APPs, ITO and BPO
oBeing a flat, cpen and communicative organization
oOrganization ethos that encouragesf promotes and rewards empowerment
oFlawless execution and leaderslrip

Please note that this serves as a good-faith Letter of Intent. It is contingenl upon you:

1, Successfully completing your graduation (BE/ B Techl MCA) and scoring the
aggregate percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your 3 months
training program at Mphasis.

3. Satisfactory completion of the background verification process that Mphasis wiil
conduct at the time of your joining,

4. On successful verification of documents and certificates provided by you.

Your jr:ining date will be communicated after you clear the above conditions.

Irnportant ltlote: It is made clear that the above is not an offer for employment at
Mphasis and is subject to the recipient fulfillinE the conditions specified in this letter of
intent. Mphasis reserves the right to cancel or recall this letter of intent at any time without
assigning any reason.

Mphasis intends to onboard 2021 passing out candidates anytime between June 1, 2021 to
April 30, 2022. ln the event you fail to respond to Mphasis within 15 days of Mphasis's
communicating the onboarding date, this Letter of intent stands revoked and terminated.

Below list of documents are mandatory during the onboarding process

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificat*

We look forward to welcoming you to The Mphasis Learning Academy. Should you need
any further information, write to g$W*ry$$"m_kjgg,%"rfrlgffi#*.f$ .q ,"Sg*g-ffi"".

Thanks and Regards

Mphasis - Campus Tearn
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Date: 11th Apfl2A22

Mr. Rohan Agrawal
Lokmanya Chowk, Saraf

line, Telhara 44410B.Dist.

Akola

Dear Rohan,

Consequent to the final interview you have had with us on Sth Aprrl,2022 vve are pleased to offer you emplotu ment

in Netcore Cloud Private Limited ("Company") on the following terms and conditions:

1. Title/Designation:SoftwareEngineer

Grade:5

Work Location: Thane Office.

During the period of your employment with the Company you sha11 be bound by the rules and regulations
of the Company which are in force at present or which may be brought into force from time to time. You
shall be liable to be transferred from one department to another or to any associate
cornpany/firrn/establishment in which the Company has got any pecuniary interest or otherwise rvhich
exists at present or which may be opened or started henceforth anywhere in India or outside India. In case of
such transfer, you shall abide by the working hours of the concerned department, office or establishment ttc.

Date of Commencement: Your joining date would be 18th April 2022.

Compensation Package ("Compensation") :

1) Salary : Rs.4.00 Lacs per annum (Base CTC)
Refer to Annexure-l for details

5.1 Any further increase in your compensation (basis Base CTC) and future prospects in the Company shall
entirely depend on your performance and contribution to the organizations goals.

It is a condition of your employment that you do not disclose your Con-rpensation to other
employees/personnel of the Company. Any breach of this provision may result in disciplinary action.

5.2

5.3 Your Compensation will be paid to you on monthly basis on or before tlrc 7t1' dnrl of the tnontlt immediatell,
following the month for which it is due, subject to any tax or other deduction provided or permitted by law
in force from time to time, such as the withholding tax/TDS, employee's share of provident fund
contributions, as well as such other sums as may be agreed with you from time to time.

4.

I

5.4 The Company rnay during your employment and on its termination as specified in Clauses 19 and 20,

deduct from your salary any amounts that you may owe to the Company including, but not limited to,
outstanding loans, advances, excess holiday and overpayments of salary, recovery of commission and
insurance excesses,

except lor amounts the Company is by law not entitled to set-off. You agree to make any pavn.rent to the

Company of any surns owed by you to the Company upon demand by the Cornpany at any time and that

any such sums will be recoverable by the Company as a debt. This sub-clause is without prejudice to the

right of the ConTpany to recover any sums or balance of the sums owed by you to the Company under the

applicable laws.

Your appointment is subject to satisfactory reference-check and past employment verification being

Nercor€ Cloud Frivate Limited (Formerty known ds Netcore Solutions Private Limited)
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unclertaken by the Company, and authenticity of all inJormation provicied by you to the Company (such as

qualifi.cation,
e'*p".i"r,c", clate of birth, etc.), which is assumed to be true and correct'

You will be on probation for a periocl of 6 months, which may be extendecl or reduced at the sole discretion

of the management. D;"; thi period of probation, the appointment js terminable elther by the Company

or by you by giving one ni,rnth notice or payment of Compettsution (BASIC) in lieu thereof' which w111 be

solely at management discretion. On completion of initiai probation period until such time that you are

intimated in writing regarding your confirmation, you shall continue to be on probation'

The Ccmpany will expect you to work with.high standards of initiative, efficiencv and econorny You wlll

perform, observe and cor-rfi.m to such duties, clirections and instructio.s as may be assigned or

iommunicated to you by the Company and those in higher authority'

you will devote vour entire time to the work of the Company and will not undertake any clirect/inclirect

business or work, honorary or remunerative except with ihe written permission of the Management of the

Con-rpany in each case'

You shall neither clivulge nor give out inJormation in respect to the Company ar-rd/or its business to any

unauthorized person d"?"g yo"ur ter-rure with the Cornpany and even thereafter, whether by word of *outh

or otherwise.

Past Records And. Declaration; Your employrnent is contingent upon satis{actory reference checks' and

confirmation of prior employment and education. The Company reserves the right to carry out reference

checks and verificatior-, oi yo,r, prior employment dates, poiitiottt, work history' salary drawu and other

compe nsation and benefits inJormation. You may be required to sign a letter permitting the Companrz to

obtain such information from your previous employers. You represeut or wallant that:

a) you have no criminal record nor have any criminai or civil actions been initiated against you' at any

time;

b) you have not breached any security laws or regulatlons ancl have not been censured by any reguiatory

authoritY;

c) you have not breached any contractual obligation under any. contract you have previously entered

into whether with any former employer or otterwise and whether 1ega11y en1orceable or not; and

d) all personal and business references provided by you are legitimate and the. Compar-iy is free to

contact uit ,"i"r"r-,*s and make othei verifications of your character, otherwise, as the Company

deems aPProPriate.

If you have failed to disclose or misrepresented any information deernecl by the Company to be rnaterial for

purposes of tn" C"r"pu"yis offer of 
-errploy-eirt 

to you, the Company will be free to dismiss you

immediately, without liability for such dismissal'

You shall not, during your employrnent or at any time thereafter, clivulge' clisclose or make known to any

persoll any of the ,".r"tu of tt-ru Co*pany including any of the research' invention' discovery macle by yott

or becomes known to-you u, u. u*ploy"" of th" Company or on account of you being in the employment of

the Company at any time either while in the empioyment of the Company oI otherwise except when

compelled to do so by the law of the land, and in "th 
et'"ttt'a1ity must provide no less than 3 u'orking

days, notice to the Comparry to enable it to_obtain suitable reliefs to prevent such disclosttre lf at ar-ry ttme

the Conipany comes to inow that you are cli'ulginB or have.divulged the secrets of the Company to others'

(i) while i. the service ,i*r-, yor, ,L...i.", sha1l Lie tJrmhated without any notice or payment in lieu of such

notice besides taking arry other action as it may cleem fit and/ or (ii) durlng or after ti-re term of employment'

be entitled to take such appropriate action as it deems fit'

Netc0r€CloudPrivateLimited(Formertyknownasl,letcorcsolutiansPrivateLimited)
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13.1

13.2

74.

17.

18.

1.9.

15.

1.6.

Arry research, invention, discoveries, which yor.r may rnake either alone or ln coniunction with any other

",,.'plol,u", 
or persons during your employment wiih the Compan1,, shall faithfr-rlly be communicateci to the

Co,ruany immecliately. Such research, invention, discoveries during your employment sl-rall inure and

belong excl*sively to the Company as 'workfothire'. ht so far as such work or inventious is protected by

copyright or tracle mark or put".,i o, design ol other intellectual property lights, you hereby ilrevocably

transfer and assigl to the Company the entire worlclwide right, title and interest in and t0 such r'vork aud

inventiols inclucling, without limitation, all intellectual property rights embodied in such works and

inventions, i1 perpetuity without payment of any consicleration. The rights assigned to the Cornparry bv you

ur.der this clause shall remain valid and subsisting in perpetuity, and shall not lapse, even if the Compau,v

does not exercise those rights within any statutoly period of time that may be prescribed by law' rule or

regulation, and it shall be irrefutabiy presurned that the Company has exercised the copyright and other

i.Lllectual property rights assigned to the Company as of the time that each and every such copyright

comes into existence. Further, you shall not rnake use of such research, invention, discoverv either for your

own benefit or for the benefit of any other person whether during the continuity of your emplovrnent with

the Conrpany or otherwise.

you s1al1 transfer to the Company any and all right, title, interest or claim which entitles the Company to

register the aforesaicl rights including patents, designs, trademarks, copyrights or other intellectual proPertv

rigt-,ts ir-r the Company's own name and for its own account and makes the Company absolute and exclusive

owner thereof.

you agree ald confirm that the Compensation paid under this offer letter is adequate consicleration for tire

aforesaid assignment and that you shall have no entitlement to any additional retnuneration for such

transfer and assignments to the Company.

you shall not take outside the premises of the Company any documents, drawings, notings or its copies at

any time physicai or electronii without tl-re prior written permission of the Company even though such

ciocumenti, ira*ings, notings are made or prepared by you or otherwise unless the same is required for the

work of the Company. You shall also not disclose or publish i'r any magazines, newspapers, journals,

reports etc. any ofihe researches, inventior-rs, discoveries etc. at any stage either preparatory or otherwise or

after its conclusion without the prior written permission of the Con-rpany.

you will not enter into any commitments or dealings on behalf of the Company for which you have no

express authority nor alter or be party to any alteration for any principle or policy of the Company.

you will be responsible for the safe keeping and return in good condition and order of all the properties o{

the cornpany, -tri"t-t may be in your use, custody, care or charge. For the loss of the property of the

Company in your porrurrio.,, the Company will have a right to access on its own basis ancl recover the

damages of ait ,rcti materials from you ind'to take such otl-rer action as it deerns proper in the event of vour

failure to account for such materiai or ProPerty to its satisfaction'

you wiil be covered by all the service rules and regulations including conduct, discipline and administrative

orders and any such oiher rules or orders of the Company that may come in force from time to tirne.

you will be eltitled to annual leave and holiday as per the Company's leave rules as may be applicable to

the employees of your category.

post your confirmation, in writing, the Company shall, at any time during the course of your tenure with the

Company, be entitled to terminat-e your services by giving Or-re (1) month notice or salary (GROSS) in lieu of

the notice period,

In case of resignation/termination of services from your side, you will be liable to give the Corrpany Three

(3) months' notice or payment of salary (GRoss) in lieu of notice period, which wili be solely at

management discretion.

Netcore Cloud Private Limited (Formerly known os Nercore Solutions Privote Limited)
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However, your services shall be liable to be terminated by the Company forthwith at any time without

giving 
:.^ r:^,, ^r.,,-L nnriro nr cnrmnpnsation. if th knor'r'of .r,y

Iny notice or pay,.rent in lieu of such notice or Compensation, if the Co*rpany comes to

previous conviction by a Court of Law or you ale convicted while ln our ertrploylrent or rt'hert' the-

Company is of the view that any of your activities is prejudicral to the interest of the Company ancl/or ;rt

any time that the inforrnation given by you while taki'ng up employment with us is incorrect and/or false'

you are found guiity of acts oi dishonesty, insubordination, or other misconduct or wilful neglect of cluty

ancl/or incompetence in the clischarge of duty on your part and/or the breach on youl part of any of the

terms, conditions of service, or any other serious derelictions of duty, which are preiudicial to the ir-rterest of

the Company.

It is agreed and acknowledged that in order to enable you to perform your job role and resPonsibilities' the

.orrply would need to irake considerable investment of time and tlaining costs to train vou to the

expected level. In consequence, you agree to continue your empioyment for a miuimum tenr-rre of 18

months lrom the date of joiling. in the iase of your voluntary exit before the completion of the said agreed

period, you will be required to comPensate the company equivalent to an amount of Rs'1 Iac for the

arnounts expended or-r yo.r, training. You agree thai you will also not be entitled to a normal service

experience letter, but will receirre a rJlieving leiter at the time of separation, if exit is before the above said

agreed period.

You shall always keep the Company in{ormecl in lt'riting about any change in your local or Permanent

residentiai address within 7 (Seven) hays from such chanie. If no written information about the change of

your residential address is submitted to the management, the address mentioned rn this letter of

appoi.tment shall be taken as authentic. Any communication se11t to you at the address mentioned in this

letter of appointment, or any changed address duly intimated by you to the Company from time to time, by

Courier or ilegistered post A.D. ,l*It lr" deemed to have been duly and properly served on you even if such

communication is returnecl by the postal authorities ur-rdelivered for anY reasoll wh;rtsoever'

You will hand over the charge of letter of Authority issued to you or any PloPerty material of the Company

irlcluding all papers, charts, [raphs, documents, noiing's, electronic data in your Possession' custody or care'

relating to the busines o, ufLi., of the Company, its Lranches, associates, subsidiaries etc and you will not

retain any copies or extracts thereof, at the time of cessation of your employrnent with the Cornpany'

Relieving/Service letter as applicable (non-confirmed employees not eliglble for service le.tter) rvor'rld be

issued t,i you and final settlement discharged, only if you complete the exit formalities, and hando"'el full

charge ,rf ihe work to your reporting manager or any person desig,ated by the Compauy'

During the term of your employment with the Company and for a period of one (1) year following the

termination thereof, except with'the prior sanction of the Company, you sha1l not, directly or indirectly' be

e'gaged in or be concerned or interested in any business, affairs or activities of any person, firm, concern'

boiy".o.porute w,hether incorporatecl oI not, unclertaking or company which is in any way dilectly or

indirectly in competition with or in opposition to ar-ry busiiiess of the Cornpany. You specificallv agree and

acknowledge that CleverTap, webengage, sendgrid, Resulticks and Moengage are direct competitors of the

Cornpany. Any direct or indirect pirticipatioriby you as an employee, director, r,.'anager' shareholder'

proprietor, secretaly, advisor, consultant,-officer, agent, manager or self-ernployed person or any direct or

i,direct participatiol or financial interest in such i"rror"t o, 
"r-ttity 

or body corPorate is hereby prohibited'

Any participation in any body corporate or running of your own business shall require the prior written

approval of the ComPanY.

During the term of your employment with the Company ancl for a period of 1 (one) year thereafter' except

with the prior sanction of the Company, you shal1 not, whether by yourself, through your agents or'

representatives or otherwise howsoever and whether on your own behalf or for any other person' firn'r' sole

proprietary concern, company, organisation or body colPorate, directly or indirectly' solicit any business

from or canvass or otherwise have dealings with:

Ne(cor€ clqud Private Limit€d (Formerly known ds Netcore solutions Private Limited)

Ccr3ofatc office; g"'FlDor, pcrri{rsuln Towcrs, Prininsul.r Corporrrc P"rrk, Lov./s'P.rrrl iw), vlurnbli 'a3D0 l3 i '1' '91 22':662 \lclj
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a) arly person, concertl, firrn, company or bocil, corporate with whom or with which yor-r had personal

dealings in the course of your empioyment rvith the Cotnpany; or

b) an-y person who or r.vhich at any time was an officer, employee, agent, representative, manager, client,

customer or suPPiier; or

c) any person who was to be a prospective client, customer or supplier of the Company.

23.2 Durir-rg the term of your employment with the Company and thereafter, you will not incluce any pelsorl

who is an employee, consultant or associate of the Company (including arny of its affiliated cornpanies, sub-

contractors, vendors, etc.) at any time to terminate hls/her relationship with the Company (or that of any of

such affiliatecl companies, sub-contractors, vendors, etc.)'

23.3 The Compensation payable to you as stated in this Letter of Appointment [and the training ] shall be deemed

to inclucle valuable consideration in respect of the non-competition and non-solicitation covenants and

undertakings given by you herein and you hereby acknowledge and admit the adequacy and sufficiency of

such consideration,

24. Injunctive Relief: You understand and agree that breach of this offer letter will cause the Company

irreparable harm, for which damages may not be readily deterrninable or measurable. Accordlngly, you agree

that the Company shall be er-rtitled to obtain preliminary and permanent injunctive relief as r,vell as an

equitable accounting of all profits or benefits arising frorn such violation, which rights ar-rd remedies shall be

curnulative and in addition to any other rights or remedies at law or in equity to which the Company may be

entitled.

25. Indemnity: You agree to indemnify, defend and hold harmiess the Company, and its directors, affiliates,

officers, representatives, employees and agents from and against any and all losses, Iiabilities, oblige'rtions,

claims, demands, actions, suits, judgments, awards, fines, penalties, taxes, costs, expenses, dama6qes (whether

or not resulting from tl-rird party claims), including reasonable attorneys' and accountants' fees and

disbursements, whether suffered or incurred by the Cornpany or its directors, affiliates, officers,

representatives, employees and agents to which the Company or its directors, affiliates, officers,

representatives, employees and agents may otherwise become subject (regardless of whether or not such

losses relate to any third party claim) and which arise out of, or result from or are connectecl with any

misrepresentation in, inaccuracy in or breach by you of any represet-rtation, warranty, undertaking, covenauts,

agreements or obligations contained in this offer letter.

26. A11 disputes, questions and differences of any nature whatsoever which may arise during your ernplovment

with the Company or afterwards between the Company and you as to the interpretation, construction or any

matter or thing contained in this letter of offer or the rights, duties ar-rd liabilities of either of the Party shall be

subject to the jurisdiction of a competent court situated within the limits of the Mumbai.

We look forward to your joining our team for a long, successful and pleasant association.

Sincerely yours,

for Netcore Cloud Private Limited

Kalpit jain
Group CEO

ACKNOWLEDGEMENT & ACCEPTANCE

Netcore {:lcud Private Limited (Formerly known os Netcore Solutions Privote Limited)
Ccrcor.:te Office: 8"'Floor, Pcninsulr Towcrr, F'e nlnsul, Corpor;r:e Perk, Lcu.,e I Parel l'l\'), lr'lurnbai .l1JCC l3 i rr, ' ? I 22 
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11120121 .9: 15 Al\,4 Gmail - Fwd: Results of Placement online / Virtual cmapus drive arranged for Mechanical Engg. Students of shri Sant Gajanan

l
TPO SSGMCE Shegaon <tpossgmce@gmail.com>

Fwd: Results of Placement Ontine / Virtual Cmapu
Sant Gajanan Maharaj Gollege of Engg. Shegaon
1 message

s drive arranged for Mechanicat Engg. Students of Shri

Nilesh Khandare <nilesh.khandare2 1 @gmail.com>
To: HOD MECH <hod_mech@ssgmce.ic.in>
Cc: Vinay Thute Tpo Ssgmce Shegaon <tpossgmce@gmail.com>

Fri, Nov 19, 2021 at 't :16 pM

Fonryarded message --------
From: Subhash Shi nde <ir: hi:ash.sirir*e@rrh.r:r:,. i n>
Date: Fri, Nov 19, 2021 at 1:15 ptV
subject: Results of Placement online / Virtual cmapus drive arranged for Mechanical Engg. students of shri sant Gajanan Maharaj college of Engg.Shegaon
To: Nilesh Khandare <iitr_.lh.f, j-ri:rL.r*i"l;.1l1 (!.i-;mgil.c*rir>

Hello Dr. Nilesh,

This is my immense pleasure to declare the results of the virtual placement drive held on 2g Sept., 3oth sept. and 1st oct. 2021.

Please find below the list of selected students;

L

8

https;//mail'google'com/mail/u/ol?ik=62271a382f&view=pt&search=all&permthid=thread-f%3A171 
6841Bgg 9477 577S2&simpl=msg-f%3Al 716g41 gggg

tr. i'Ji-.. $tud*ylt'rl*nms

1
T"HFI qc*\Abhay Pidiaar

\$
2 Akash shivdas sardat .l )\ff + $*. \ I lri I I I

3 Aniket Dnyaneshwar Basole

4 Aniket Rajendra Lakade ThPl{or| r{13

5 tHPlq"{}lrv}}tdAnmol S Dakhole

6
THplaa*,,}l14ll5Gaurav Prashant Bhatkar

a Hrushikesh AshokkumarGangane THfj *r{r J Flj tA

T!\Pl d".{lllt\} !?Khushal Nagmote

9 Lilendra Gopal Bidkar "fhe,} *.s{\lFt 1.f

10 ThE A\{Ut\l \gMunib Ul Haque

L1, ruPf aort/nl a o
Pooja Anilrao Wayse

!2 Pritam Prabhakar Dupare ".1$11ri}.j ,,A n e \f F\ j -i. 
1

13 THf/ a.o*t m l*e"Priya Shriram lngle

74 Valbhav Dipak Khawshi *i U F,j e ** I lnq 1"3

15 ${lVaibhav Ghatoi
I l,01,1

1t2



17 Namita Dahake

20121. 9:15 Al,4 Gmail - Fwd: Results of placement Online / Virtual Cmapus drive arranged for Mechanical Engg. Students of Shri Sant Gajanan ...
16 Vaishnavi Sahebrao Lande 

J\$ 
pl * o+f t I T-o\ les*

we request to above student, kindry join under apprenticeship scheme at the earriest.

Regards,

Suhhash Shinde

Deputy Manager - HR

NRB Eearings Lirnited,

C-S, MIDC lndustrial "&rea,

Jalna.431 213 {MH} tndia.

Mo. No.94?1"2 72983

,I- t*'" "'" ' .,'rt""
L

Disclaimer : This communication (including any accompanying documents) is intended only for the use of the_addressee (s) and contains proprietary,privileged and confidential information' lf, 6y al addressing oitransris.io,i error, tnis mair has been misdirecled to you, you are requested to notify NRB
:;;Hffi5flJTffi1$iJI"T 

email addresiand delete thiJ mail ano its atlacrrments. Unauthori"ea ,.eacrins, dissemination, distribution or copyins of this

https://mail'google'com/mail/u/01?ik=62271a382f&view=pt&search=all&permthid=thread-f%3417168418g9 
9477577S2&simpl=msg-f%3A17168418999... 2t2
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with us. We are

*f th*

Caxi

Iime of .Ioining)

irimseif.

'fhis offer is valid till {}4 cl*ys liom the date

Your's Truly

For OIrilE ASIA

Ref No. ; OAI.{/HtllOFFtlIV202 I'72 lt}l Dnte: ?5/11/202I

5lO Yashwant W*nkhade
Satav Nagar, Nandura

Sis$ict Buldhana
Maharash$a - 443404

!

L
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Network

Annexure*l
Name

r* Staff

w.E.F. 01-Decemb er-2A23-

ANNUAL PAYOUT

1 9000 1"08000

1 HRA 3600 43200

3 CONVEYANCE 3600 43200

4 MEDTCAL ALLOWANCE 800 9S00

5 TEAVE TRAVEL ALLOWANCES 0 0

OTH[R ALLOWAI{C[ 178 2136

GROSS SALABY 17178 206136

7 Statutory Bonus {Payable Annualty} 750 9000
I Gratuity 433 5196

TotalYearly Benefits 1183 14196

I 1"080 12960
10 rSIC 559 6708

Total Retiral 1639 19668

CrC {ns.} 20000 ?40000

Read & Understand By

Employee's Signature

Name f&Y Mr.
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lVs. Janvi Sarode
Ii/ahavir Bhawan, Post Office Road,

Tahsil Ward, Hinganghal, 442301

It4aharashtra
lndia

Dear Janvi,

g Thank you for exploring career opportunities with One Smarter, lnc., USA. You have successfully

completed our selection process and we are pleased to make you an offer'

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Digital Media-Trainee. You will be a part of the digital marketing

projects across any of the business units of one smarter, lnc.

your gross salary including all benefits will be INR 3,60,000/' per annum, as per the terms and

conditions set out herein. you are responsible for all other deductions and taxes as required by

lndian laws and regulations'

After you accept this offer, you will be given a joining letter indicating the details of your joining

date. The joining letter will be issued to you only upon successful completion of your academic

course. you will also be issued a letter oi appointment at the time of your joining after completing

joining forrnalities as per company policy. Your offer is subject to a positive background check'



TERMS AND CONDITIONS

1" Aggregate Percentage Requirements
your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in ail semesters) marks oi oorz. or above (or equivarent cGPA as per the

conversion formura prescribed by the Board / University) in the first attempt in each of

your Standard X, btandard xti, Diploma (if applicable) and highest qualification

(Graduation/ post Graduation as applicaue) wiricrr includes successful completion of your

finalsemester/yearwithoutanypendingarrears/backlogs.

2. Working Hours
your working hours are governed by applicable law. You may be required to work in shifts s
and/or over time depending upon the business exigencies as permitted by law'

3. MobilitY
One Smarter, lnc. reserves the right to transfer you at any of its offices' work sites' or or

affiliated companies in lndia or ouiside lndia, on the terms and conditions as applicable to

you at the time of transfer.

4. Compensation Structure / Salary components

The cornpensation structure/salary components are subject to change as per one smarter'

lnc.,sc,ompensationpolicyfromtimetotimeatitssolediscretion"

5. lncrements and Promotions
Your performance and contribution to one smarter, lnc' will be an important consideration

for salary increments and promotions'

6.Alternativeoccupation/Employment-l^t..^'..^*^la.lma
Either during the period of your lraineeship or during the period of your employment as a

confirmed emproyee of one Smarter, rnc., you are not permitted to undertake any other

employment, business, assume unv prnri. or private office, honorary or remunerative' without

the'pritr written permission of One Smarter' lnc'

7. ConficlentialitY Agreement
As part of your acceptance of this appointment as an employee with one smarter' lnc'' you

are required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of one smarter, lnc'' and its clients which may

be revealed to you by one smarter, lnc., or which may in the course of your engagement

with one smarter, lnc., come into your possession or knowledge unless specifically

authorized to do so in writing by one Smarter, lnc. This confidentiality clause shall survive

the termination or earlier determination of this Appointment. The detailed Confidentiality

I
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Service Agreement
As One Smarter, lnc. will be incurring considerable expenditure on your training, you will

be required to execute an agreement, to serve one smarter, lnc' for a minimum period

of 1 year after joining, failing which, you (and your surety) will be liable to pay one

Smarter, lnc. INR 50,000/-towards the training expenditure. Service agreement duration

of one year refers to continuous service of 12 months from date of joining One Smarter,

lnc.

related terms and conditions are set out in Appendix 1

Code of Conduct
you are required to sign the One Smarter Code of Conduct and follow the same in your

dayto-day conduct as an employee of One Smarter, lnc'

L
10. Notice Period

During your tenure with one Smarter, lnc., either you or one smarter, lnc' may

terminate your traineeship i employment under this Agreement by providing 90 days

written notice. lf your services, behavior and/ or performance are not found

satisfactory, One Smarter, lnc. may terminate your Services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period.

11. Background Check
your association with One Smarter, lnc. will be subject to a background check in line with

One Smarter lnc.'s background check policy. A specially appointed agency will conduct

internal and external bact<ground checks. Normally, such checks are completed within one

month of joining. lf the background check reveals unfavorable results, you will be liable to

disciplinary action including termination of traineeship/service without notice.

12. Submission of Documents
please note that you should initiate and complete the submission of mandatory documents

as soon as the offer letter is accepted (subject to availability of the documents).

a. permanent Account Number (PAN) Card - You are required to submit a copy of

your pAN card along with other joining forms, immediately on joining. As per

lndian lncome Tax rules, the PAN number is a mandatory requirement for

processing salarY.
b. Aadhaar Card

c. standard X and Xll/Diploma mark sheets & certificate

d. Degree certificate/Provisional Degree certificate and mark sheets for all

semesters of graduation

L

I



e" Degree certificate and mark sheets for all semesters of your post-graduation (if

You are a Postgraduate)
f"Anaffidavitlnotarizedundertaking(Non-CriminalAffidavitstating:

i. There is no criminal offence registered/pending against you; and

ii. There is no disciplinary case pending against you in the university'

g" lf you *"r" 
"*ployed, 

a formal Relieving Letter & Experience letter from your

Previous emPloYer.

13. Letter of APPointment
you will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per One Smarter, lnc' policy'

14. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices'

processes, and procedures of One Smarter, lnc', aS applicable to you' Any changes in

the Policies will automatically be binding on you and no separate individual

communication or notice will be served to this effect.

15. Compliance to all clauses
you should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entiile one Smarter, lnc" to withdraw this offer letter anytime at its

sole discretion.

G*
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16. Data PrivacY Glause:
(a) your peisonal data collected and developed during recruitment process will be

processed in accordance with the One Smarter Data Privaey Policy. The personal data

referred therein are details related to contact, family, education, personal identifiers

issued by government, social profile, background references, previous employment and

experience, medical history, skillset, proficiency and certifications, job profile and

your career asPirations'

(b) lt will be processed for various organizational purposes such as recruitment,

onboarding, background check, proieciassignment, performance management' job

rotation, career development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements, and
\t- .p".,f'r 

"rg-anizational 
initiatives in force during your tenure in One Smarter, lnc'

(c) Aftr:r you join One Smarter, lnc, there would be more sets of Personal lnformation

(pl) attributes processed for various legitimate purposes. AII of it will be processed with

compliance to applicable laws and the One Smarter Data Privacy Policy' ln some

scenarios of your Pl processing, you will be provided with appropriate notice and/or

explicitconsentmightbeobtainedfromtimetotime.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to one Smarter, lnc', e'g', background

check, health insurance, counselling, travel, transport and visa, payroll services,

employee engagement activities, and financial and taxation services'

(e) As One Smarter lnc. is a global company, your Pl may be shared with entities outside

lndia, iimited for the purposes mentioned above and/or in this offer letter'



Withdrawal of Offer
lf you fail to accept the offer from one Smarter lnc. within 7 days, it will be construed that you

are not interested in this emproyment and this offer wiil be automatically withdrawn.

post acceprance of this offer letter if you fair to join on the date provided in the one Smarter

Joining leter, the offer will stand automatically terminated at the discretion of one Smarter, lnc

We look fonrvard to having you in our global team

Yours SincerelY,

For One Smarter, Inc.

El P$rn?priil)liil,igr:tL:re

X Vikram Sethi

Vikram Sethi

President

Signed by: 0002a672-0d9b-484b-a623- 1 b1 ad4aa 3789

Vikram Sethi
President

Appendix 1 - Confidentiality and IP Terms

I

Encl.
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Dear AClt .

Subject:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the position of Software

Enqineer at grade 3.0 with Persistent Systems (Company).

\-.tent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the ofiered position, your Job

Family is Engineering - Oevelopment. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the

organization and business needs.

Due to the ongoing pandemic, your joining date will be communicated to you in due course of time as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated al 20% ot lhe'Basic Salary' as mentioned in the Salary Break-up

Sheet. The mode of payment will be as follows:

- 1 OO% of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- ln case of change in any existing siatute or introduction of new statute which requires any payments to be made, the Company reserves the right to

adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.

- ln case of changes in ar,y existing stalute related to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex{ratia' in the'Salary break-up

sheet' will be considered t)wards 'Statutory bonus' and the balance, if any, left shall be reseryed for adjusting against liabilities of the Company arising out

of statutory modification with relrospective etfect.

httpsJ/persistent.taleo.neUcareersection/careersection/processes/processTaskList.jsf 1111
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lf no such statulory modifications of retrospective nature are noticed, the remaining amount under the heading 'Statutory Bonus i Ex{ratia' will be

eventually considered towards 'Ex-gratia'. lf changes in statute take place with retrospective effect, Company reserues right to apply this loglc of

considering complete amount towards 'Statutory bonus' and balance, if any, left towards 'Ex-gratia' in retrospect.

(as per the Company PolicY) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance o{ the Company and will be governed as per prevailing

CPB policy.

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 1 OO% of the amount will be paid on a monthly basis.

- lf you are put on performance lmprovemenl Plan (PlP) or equivalent plan resulting out of'on the job'obseryation of below expectation performance,

company reserues the righf to withhold this amount till you successfully complete the PlP. ln case your PIP commences in a month and stretches over the

next month then the Performance Pay shall be proportionately paid to you for each month for the period you were not under the PIP

- lf you are found to be not in compliance with various rnternal policies / guidelines / requirements within the timelines specified in the respeclive policies I

guidelines / requirements, company reserves the right to withhold this amount every month you remain non-compliant. Such deducted performance pay

would be returned to you once you are found to be in compliance' in all respects

https://persistent.taleo.nevcareersection/careersection/processes/processTaskList.jsf
2111
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,ce of Offer

rffer is valid till the date of ioininq decided by the Company.

jase send us your acceptance of the offer on or before June 9, 2021.

fhis offer for employment is sublect to you passing your graduation/post-graduation without keeping any backlogs. You will ensure to update the

iompanY about exam results

d. Upon acceptance of this offer letter, your employment with the Company will be effective from the date of your ioining the Company

e. As per the busrness requirement, kindly take the following actions:

i. you are requlred to flll the Background Check Form and submit the filled form along with necessary documents to the HR person at the time ofjoining

ii. Register with Nat onal Skitls Registry (NSR an lnitiative by NASSCOII) within the time line stipulated by the Company

The informat on produced by you at the time of recruitment as well as during joining is deemed to be true and correct. By accepting this offer letter, you

give your uncond t onal consent to the Company and/or its authorized person/ agency to carry out your background check and take all necessary actions

to verify the authenticity of the information provided.

tn case of your failure to take necessary steps as mentioned above in point 1(e) above, within the specified timeline or in case the information, particulars

and data furnished to the .iompany by you are found to be erroneous, incomplete, inaccurale or untruthful, in the background check or where the

background check reveals undesirable results, the Company will have a right to take necessary disciplinary action including termination of your

emp oyment w thout any cbligations or without any notice period or compensation.

Further. you allow the Company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance in or outside

lnd;a (jij) as may be required by Company's customers as a part of the engagement between Persistent and customer e.g. sharing of profiles etc. (iv) if

requlred by court or government authorities.

2. Work Location
At the time of joining you will be posted at Pune office. However, your seryices can be transferred to any of the Persistent group of Companies, other

establishmenls of the Company, at Company's customer site or at partner's location an)ryhere in lndja or abroad subject to Company policies and

' '-ress requirements from time to time.

3 i]?crements and Promoti on
your groMh in the Company and increments in the salary will depend solely on your performance and contribution to the Company. The increments and

salary revision will be driven as per the Performance Management Policy of the Company. You should be employed with the Company for a period of

minlmum six months, before being considered eligible for any salary review.

4. Probationary Period
you will be on probation for a period of six months, from the date of joining. Upon satisfactory performance during the probation period, your employment

will be deemed confirmed f,nless otheMise communicaled to you in writing.

ln addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the requisite documents as

required at the time of you joining the Company.
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5. Recovery of Expenses

Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, ioining bonus, reimbursement of short fall of notice

period if any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve months from your date of iorning

6. Notice Period
During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary'(the'Basic Salary'that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and confirmation of employment, if you voluntarily resign from the services of the Company, you will be required to

give sixty days, advance written notice or'Basic Salary' in lieu of the notice period subjecl to the Company's discretion ln the event of you having any

incomplete work assignment, the Company will have the discretion to relieve you only at the end of the sixty days' notice period. Similarly, the Company

may.iermtnare your employ,nent by giving you sixty days' notice or'Basic salary' in lieu of notice period.

The Company can terminate your service without any notice period and without paying the salary in lieu of notice period, in case your employment is

terminated on the grounds of

. Breach ofconfidentiality or lP related obligations

. Violation of law

. cross misconduct

. Material breach of Company policy, on your part. ln such event, the Company will not be liable to make payment in lieu of notice period

ln case the last day of your employment falls on a non-working day, your last day of employmenl shall be the immediate previous working day.

7, Mediclaim lnsurance PolicY

Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year Employees are requested to view the policy

terms and condilions on Persistent inlranet post joining.

8. Retirement
you shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of age

submitted by you at the time of joining the Company. In case the last day of your employment falls on a non-working day, your last day of employment

shall be the immediately preoeding working day.

9. Rules and Regulations
you will be governed by the rules and regulations applicabte to the employees of the Company, including revisions in such rules as may be effected from

time to time. During the continuance of your engagement with us, you shall not be associaled, concerned or interested directly or indkectly in any other

occupation, business or employment whatsoever, but shall devote your whole time, atiention and abilities exclusively to the performance of your duties

and shall faithfully serye the Company and use your best endeavor to promote the interest and business lhereof.

Also, the Chart ofAuthority and Disbursement is published on our lntranet (as appticable). You may go through the same, once you join the organization.

https://persistent.taleo.neUc,treersection/careersection/processes/processTaskListisf
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,signment and Confi dentiality u ndertaking

,rtaining to terms and conditlons of your employment including your remuneration are strictly conrldential between you and the Company,

,e treated as such.

,he joining process, you will be required to sign 'lnvention assignment and confldentiality undertaking'.

,de of Conduct

.rart of the joining process, you will be required to sign 'Code of Conduct'.

12. Working Days
Normal working days are l,,4onday through Friday. Company obserues Sunday as a compulsory weekly off and Saturday as the other off day. Staff of

Support Depadments may be required to work on Saturdays. The normal working hours are forty five hours/week, lvonday through Friday.

The standard working hou,s of the Company is 9.OO a.m. to 6.00 p.m. Certain projects including prcjects requiring 24 X 7 support, may require an

employee to work outside standard working hours as per the requirement of the business. ln case you are assigned to such project, you may be required

to work in shifts, as infomed by your manager from time to time.

13, lnformation and SecuritY

The role assigned Curing your employment with the Company lncludes the lnformation Security responsibilities as required by organization and customer.

This includes adher ng. maintalning inlormation security artifacts as required by lnformation Security Policy of the organization and customer.

During your employment with the Company, you shall not disclose any information to anyone including but not limited lo Company's customers,

prospective customers people or entities outside the Company or lo any Company's employee which is confidential or trade secret under your previous

employment contract or disclosure of which is in violation of any law or third party intellectual property rights. lf you disclose any such information, you

sha I be solely I able at your own cosl and you agree to hold harmless the Company from and against any claims, actions, suits, demands, damages,

claims for fees, costs. charges and expenses.

14. No Conflict
You warrant that if you accept this employment offer with the company, it shall not be in conflict with

. any other agreement that you may have enlered into or

. any obligation that you may be bound to

l.rglsPute Resolution
tHse of any dispute or disagreement in relation to the lerms of this offer or matters connected thereto, you agree to negoiiate in good faith to resolve

such dispute or disagreement. ln case you and Company fail to settle the dispute/ disagreement amicably, the same may be exclusively referred to

arbitration in accordance with the provisions of Arbitration and Conciliation Act, '1996 at Pune. Each party shall bear its own costs for arbitration

https://persistent.taleo.neuca:eersection/careersection/processes/processTaskList.jsf 5111
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5. Recovery of Expenses
Any expenses incurred by the Company for your recruitmenl such as your relocation, accommodation, joining bonus, reimbursement of short fall of notice

period if any, etc. would be recovered from you if you voluntarily resign from the seryices of the Company within twelve months from your date of ioining.

6. Notice Period
During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary'(the'Basic Salary'that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side.

Afler completion of probationary period and confirmation of employment, if you voluntarily resign from the seruices oi the Company, you will be required to

give sixty days' advance written notice or 'Basic Salary' in lieu of the notice period subject to the Company's discretion. ln the event of you having any

incomplete work assignment, the Company will have the discretion to relieve you only at the end of the sixty days' notice period. Slmilarly, the Company

may terminate your employ,nent by giving you sixty days' notice or'Basic Salary' in lieu of notice period.

The Company can lerminate your service without any notice period and without paying the salary in lieu of notice period, in case your employment is

terminated on the grounds of

. Breach of confidentiality or lP related obligations

. Violation of law

. Gross misconduct

. Material breach of Company policy, on your part. ln such event, the Company will not be liable to make payment in lieu of notice per od

ln case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day.

7. Mediclaim lnsurance Policy
Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per yeal Employees are requested to view the policy

terms and conditions on Persistent inlranet post joining.

8. Retirement
You shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of age

submitted by you at the time of joining the Company. ln case the last day of your employment falls on a non-working day, your last day of employment

shallbe the immediately preceding working day.

9. Rules and Regulations
You will be governed by tlre ruies and regulations applicable to the employees of the Company, including revisions in such rules as may be effected from

time lo time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in any other

occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities exclusively to the performance of your duties

and shall faithfully serve the Company and use your best endeavor to promote the interest and business thereof.

Also, the Chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you join the organization.

https://persistent.taleo.neUcrrreersection/careersection/processes/processTaskLisl.jsf
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16. Transit Accommodation

lf you need transit accommodation, it can be provided to you, in case you are joining trom outstation to the work location. The accommodalion will be for a

period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email request to Sudip Muley at

sudip-muley@persistent.com one week prior to your joining date

17. Joining Formalities
Kindly contact Raieshwari Joshi (Ph.No.- 02046965038) on the date of joining. We request you to report at 9:00 AM at the address mentioned below for

completion of .ioining formalities.

Punc
Rigveda-yajuryeda-samaveda-Atharuaveda Plot No. 39, Phase l, Rajiv Gandhi lnformation Technology Park,Hinjawadi,Pune, Maharashtra, lndia

411057

Please find the details of the documents/information reguired at the time ofjoining, in Annexure-C.

we welcome you to the Persistent family and look foMard 10 a long and mutually rewarding associat on.

Yours sincerely,

For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition

Ann€xure to and forming Fart of this letter:

i.Salary Breakup Sheet (Anpexure-A)

ii. Company Benefits (Annexure-B)

iii. Documents Required o1 the day ofjoining (Annexure-C)

https://persistent.taleo.neucareersection/careersection/processes/processTaskListisf 6111
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Acceptance of the offer

,nd understood all the terms and conditions contained in this letter and agree to abide by the same l am signing this Appointment letter as a

lyhavingacceptedempioymentwiththecompanyandthetermsandconditionSsetoutinthiSletter,
:rety dectare tnat nothing apad from the above mentioned clauses have been committed to me during the selection process'

Jin the Company as per the joining date that will be communicated to me in due course of time'

Signature:

https://persistent.taleo.neucareersection/careersection/processes/processTaskLisl.jsf
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SALARY BREAK-UP SHEET (Annexure - A)

Date: May 28, 2021

Grade:3.0
Location: Pune
Name: Aditi Motekar

Designation: Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

https://persistent.taleo.neu(tareersection/careersection/processes/processTaskListjsf
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l\ronthly Components 7o of basic salary Amount (Rs.)

Basic Salary 11,20C

House Rent Allowance 5001 5,60C

Company contribution to E.PF./Special Pay I 1,80C

iuoerannuation fund/Special Pav ll 150/o 1,68C

',lational Pension Schemeispecial Pay lll 10% 1,12C

-eave Travel Assistance 10"/a 1,120

Performance Pay 11vc 1,124

Statutory Bonus/Ex{ratia 20./" 2,244

Uokeeo Pav 4,422

Total to be paid monthly (Ml 30,302

Total for the year [M 
. 1?] 

-lAl
363,624

Variable Components

ComDanv Performance BonusloPBl Per Month [M] 3,4't7

Total CPB l0% ofArtnual Gross Salary [B] 41,00!

{nnual Component
)rovision for your gratuity [Cl 4% 5,37t

Annual Gross Salary [A + B + C] 410,004

Major Benefits [Average cost per person P:.l:l ..

lnsurance' and Food. [DI 41,000

CostTo Company (CTC) [A + B + C + D: 451,004
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Ref erence: PersrsienVCamgus/1 1 63880/3.0

Confidential

May 28,2A21

Aishwarya VyaYahare

"Gurukripa",Lane no.2, Behind Shiv Mandir, Fafadih

Raipur, Chhattisgarh

Raipur

Dear Aishwarya,

Subject:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent selection process, we are pteased to offer you the position of Software

'neer at grade 3.0 with Persistent Systems (Company).

persistent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the offered position' your

Job Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the

organization and business needs.

Due to the ongoing pandemic, yourjoining date will be communicated to you in due course of time as the siiuation unfolds.

The terms and conditions of this offer for employment are:

Salary -
your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

you wifl be eligibte for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the 'Basic Salary' as mentioned in the Salary

Break-up Sheet. The mode of payment will be as follows;

- 100% of the Statutory Bonus i Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- ln case of change in any existing statute or lntroduction of new statute which requires any payments to be made, the Company reserves the right to

adjust the satary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.

- ln case of changes in any existing statute related to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex-gratia' in the 'Salary break-up

sheet,will be considered towards 'Statutory bonus' and the batanoe, if any, left shall be reserved for adjusting against liabilities of the Company

arising out of statutory modiflcation with retrospective effect.

https://persistent.taleo.neucareersection/careersection/processes/processTaskListisf
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lf no such statutory modiflcations of retrospective nature are noticed, the remaining amount under the heading 'Statutory Bonus / Ex-gratia' will be

eventually considered towards 'Ex-gratia'. lf changes in statute take place with retrospective effect, Company reserues right to apply this logic of
considering complete amount towards 'Statutory Donus' and balance, if any, left towards 'Ex-gratia' in retrospect.

(as per the Company policy) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as per

prevailing CPB policy.

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 1 00% of the amount will be paid on a monthly basis.

- lf you are put on Performance lmprovement Plan (PlP) or equivalent plan resulting out of'on the job' obseruation of below expectation performance,

company reserues the right to withhold this amount till you successfully comp,ete the PIP ln case your PIP commences in a month and stretches

over the next month then th.r Performance Pay shall be proporlionately paid to you for each month for the period you were not under the PlP.

- lf you are found to be nJt in compliance with various inlernal policies / guidelines / requirements within the timelines specified in the respective
policies / guidelines / requirements. company reseryes the right to withhold this amount every month you remain non-compliant. Such deducted

performance pay would be returned to you once you are found to be in compliance. in all respects.

https://persistent.taleo.nevcareersection/careersection/processes/processTaskList.jsf 2t11
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Additional Terms -

1. Acceptance of Offer

a. The otfer is valid tlll the date of lorning decided by the Company.

b, Please send !s your acceptance of the offer on or before June 9, 2021

c. This offer for employment is subject to you passing your graduationlposLgraduation withoul keeping any backlogs. You will ensure to update the

Company about exam results,

d. Upon acceptance of thls offer letter, your employment with the Company will be effective from the date of your ioining the Company.

e, As per the business requirement, kindly take the following actions:

i. you are requ red to fill the Background Check Form and submit the filled form along with necessary documents to the HR person at the time of

joining

ii. Register with National Skills Regislry (NSR an lnitiative by NASSCOIV) within the time line stipulated by the Company.

The informatlon produced t y you at the time of recruitment as well as during joining is deemed to be true and correct. By accepting this offer letter,

you glve your unconditiona,l consent to the Company and/or its authorized person/ agency to carry out your background check and take all necessary

actions to verify the autherticity ofthe information provided.

ln €se of your failure to take necessary steps as mentioned above in point 1 (e) above, within the specifled timeline or in case the information,

pafiiculars and data furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untruthful, in the background check or

where the background check reveals undesirable results, the Company will have a right to take necessary disciplinary aclion including termination of

your employment without any obligations or without any notice period or compensation.

Further, you altow the Company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance in or

outside lndia (iiii as may be required by Company's customers as a part of the engagement between Persistent and customer e.g. sharing of profiles

etc. (iv) if required by court or government authorities

2. Work Location
althe time ofjoining you will be posted at Pune office. Howeve( your seryices can be transferred to any ol the Persistent group of Companies, other

. 
tblishments 

of the Company, at Company's cuslomer site or at partne/s location anywhere in lndia or abroad subiect to Company policies and

Hin"r. reourrements from time to lime.

3. lncrements and Promoticn
your groMh in lhe Companv and incremenls in the salary will depend solely on your performance and conlribution to the Company, The increments

and salary revision will be driven as per the Performance Management Policy of the Company. You should be employed wilh the Company for a

period of minimum six mo']ths, before being considered eligible for any salary review.

4. Probationary Period
you will be on probation for a period of six months, from the date of joining. Upon satisfactory performance during the probatlon period, your

employment will be deemed con{lrmed unless otheMise communicated to you in writing.

ln addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the requisite

documents as required at the time of you ioining the Company.

https://persistent.taleo.nevcareersection/careersection/processes/processTaskList.isf 3t11
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5, Recovery of Expenses

Any expenses incurred by the Company for your recruitmenl such as your relocation, accommodation, joining bonus, reimbursement of short fall ol

notice period if any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve months from your date

ofjoining.

6. Notice Period
During probation, your employment can be terminated wilh thirty days' notice or payment of'Basic Salary' (the 'Basic Salary' that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and conflrmation of employment, if you voluntarily resign from the seruices of the Company, you will be

required to give sixty days' advance written notice or'Basic Salary' in lieu of the notice period subject to the Company's discretion. ln the event of you

having any incomplete work assignment, the Company will have the discretion to relieve you only at the end of the sixty days' notice period. Similarly,

the Company nlay terminate your employment by giving you sixty days' nofice or'Basic Salary' in lieu of notice period.

The Company can terminate your seryice without any notice period and without paying the salary in lieu of notice period, in case your employment is

teminated on the grounds of

r Breach of confidentiality or lP related obligations
. Violation of law

. Gross misconduct

. Material breach of Company policy, on your part. ln such event, the Company will not be liable to make payment in lieu of notice period.

ln case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day.

7. Mediclaim lnsurance PclicY

Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per yean Employees are requested to view the

policy terms and condiliors on Persistent intranet postjoining.

8. Retirement
you shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certiflcate of proof of

age submitted by you at the time of joining the Company. ln case the last day of your employment falls on a non-working day' your last day of

employment shall be the immediately preceding working day.

9. Rules and Regulalions
you will be governed by the rules and regulations applicable to the employees of the Company, including revisions in such rules as may be effected

from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in

any other occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities exclusively to the performance of

your duties and shall faithfully serve the Company and use your best endeavor to promote the interest and business thereof-

Also, the Chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you join the

organization.

https:/i persistent.taleo.neucareersection/careersection/processes/processTaskListisf 4t11
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10. Invention Assignment aid Conidentiaiity Undenaking

The matters pertainl:! :: :i-s a-: :'-: ti:rs ol your employment including your remuneration are slrictly

Company, and should !e le3i3l as sL;-

Aspartoftheloinngc.:less j:iil:ilterequiredtosign inventionassignmentandconfidentialityundertaking"

Page 5 of 11

confidential between You and the

ll. Code oi Conduct

As part of ihe io nrng proces:- !3! Hil be requ red to sign 'Code o' Conduct''

12. Working OaYs

Normal working days are vonday through Friday. company observes sunday as a compulsory weekly off and saturday as the other off day' staff of

Support Departments may be required to work on Saturdays. The normal working hours are forty five hours/week, Monday through Friday'

The standard working hours o{ the company is 9.oo a.m. to 6.00 p.m. certain projects including prciects requiring 24 x 7 support, may require an

employee to work outside standard working hours as per lhe requirement of the business. ln case you are assigned to such project, you may be

required 10 work in shifts, as informed by your manager from time to time^

13. information and Security

The role assigned during your employment with the Company inctudes the lnformation Security responsibilities as required by organization and

customer. This inctudes adhering, maintaining information security artifacts as required by lnformation Security Policy of the organization and

customer.

During your employment with the Company, you shall not disclose any information to anyone including but not limited lo Company's customers,

prospective customers, people or entilies outside the Company or to any Company'S employee which iS confidential or trade secret under your

previous employment contract or disclosure of which is in violation of any law or third party intellectual property rights. lf you disclose any such

information, you shall be solely liable at your own cost and you agree to hold harmless the company from and against any claims, actions, suits'

demands, damages, claims for fees, costs, charges and expenses.

'14. No conflict
You warrant that if you accept this employment offer with the company, it shall not be in conflict with

. any other agreen'ent that you may have entered into or

. any obligation thilt you may be bound to

15. Dispute Resolution
ln case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith to

resolve such dispute or disagreement. ln case you and Company fait to settle the dispute/ disagreement amicably, the same may be exclusively

referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear its own costs for

arbilration.

\Er'
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l6- Transit Accommodation

lf you need transit accommodation, it can be provided to you, in case you are joining from outstation to the work location. The accommodation will be

for a period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email request to Sudip Muley at

sudip,muley@persistent.com one week prior to yourjoinang date.

17. Joining Formalities
Kindly contact Rajeshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We request you to report at 9:00 AM at the address mentioned

below for completion of joinr,rg formalities

Pune
Rigveda-yajurueda-Samaveda-Atharuaveda Plot No.39, Phase l, Rajiv Gandhi lnrormation Technology Park,Hinjawadi,Puno, Maharashtra,

lndia 411057,

Please find the details of the documents/information required at the time of ioining' in Annexure-C.

We welcome you to the Persistent family and look foruard to a long and mutually rewarding association.

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

Annexure to and forming part of this l6tter;

i.Salary Breakup Sheet (Annexure-A)

ii. Company Beneflts (Anne:iure-B)

iii. Documents Required or! the day ofjoining (Annexure-C)

https://persistent.taleo.neucareersection/careersection/processes/processTaskList.jsf 6111
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Acceptance of the offer

rhe terms and conditions contained in this letter and agree to abide by the same" I am signing this Appointment letter

and the terms and conditions set out in this letter.

mentioned clauses have been committed to me during the selection process.

eer the joining date that will be communicated to me in due course of time'

Signature:

7t11
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SALARY BREAK-UP SHEET (ANNEXUTE - A)

Dale: May 28. 2021

Grade: 3.0

Location: Pune

Name: Aishwarya Vyavahare
Designation: Software Er gineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

^l N fzo''1

Page 8 of '11
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Monthly Compononts

Basic Salary 11,204

louse Rent Allowance 504/. 5,600

lomDanv contribution ro E.P.F./Special Pay I 1,800

Superannuation fund/Special Pay ll 15./. 1,680

lational Pension Scheme/Special Pay Ill 100t 1,12C

-eave Travel Assistance 100/< 1,12C

,erformance Pay 't001 1,12C

Statutorv Bonus/Ex-qratia 2001 2,24C

JpkeeD Pav 4,422

Total to be paid monthly (Ml 30,30i

Total for the year [M * 121 IA 363,624

Yariable Components

Companv Performance tJonusloPBl Per Month [N.4] 3,41i

Totat CPB 10% ofr,nnual Gross Salary [Bl 4't,004

Annual Component

Provision for vour qratuitv [Cl 40/a 5,37t

Annual Gross Salary [A + B + C] 410,004

Major Benefits [Average cost per person p.a.]

lnsurance* and Food' [D] 4'1,00(

Cost To Company (CTC) [A+ B + C + D] 45't,004

https://persistent.taleo.neucareersection/careersection/processes/processTaskList.isf 8t11
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Reference: PersistenVCampus/11 64867/3.0

Confidential

May 28,2021

Asra Gazi

Near Neeta Guest House, opp. Shastri Stadium.

Kalal Chawl.
Akola

Dear Asra.

Subiect:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the position of Software

'ngineer at grade 3.0 with Fersistent Systems (Company).

\-
persistenl follows a caree,'structure consisting of attributes such Grade, Job Family (Career Track) and Job tille. As per the offered position, your

Job Family is Engineerin! - Developmenl. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the

organization and business needs-

Due to the ongoing pandemic, your joining date will be communicated to you in due course of time as the siluation unfolds.

The terms and conditions of this offer for emPloyment are:

Salary -
your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

you will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the'Basic Salary'as mentioned in the Salary

Break-up Sheet. The mode of payment will be as follows:

- 1 OO% of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- ln case of change in any existing statute or introduction of new statute which requires any payments to be made, the Company reserues the right to

adjust the salary componerrls given within your Annuai Gross Salary break up to ensure full compliance with such statutory payment obligations.

- ln case of changes in ary existing statute related to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex-gratia' in the 'Salary break-up

sheet' will be considered towards 'Statutory bonus' and the balance, if any, left shall be reserued for adjusting against liabilities of the Company

arising out of statutory modification with retrospective etfect.

L-
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(as per the CompanY Policy) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as per

prevailing CPB Policy.

Page 2 o'f 11

lf no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading 'Statutory Bonus 1 Ex-gratia'will be

eventually considered towards ,Ex-gratia'. tf changes in statute take place with retrospective effect, company reserues right to apply this logic of

consideringcompleteamounttowards,statutorybonUs,andbalance,ifany,lefttowards,Ex-gratia,inretrospect.

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 100% ofthe amount will fre paid on a monthly basis'

- lf you are put on Performance tmprovement PIan (PlP) or equivalent ptan resulting out of'on the job' obseruation of below expectation performance'

company reserues the right to withhold this amount till you successfully complete the PIP ln case your PtP commences in a month and stretches

over lhe next month then the perFormance pay shall be proportionately paid to you for each month for the period you were not under the PIP'

- lf you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specified in the respective

policies / guidelines / requirements, company reseryes the right to withhold this amount every month you remain non-compliant such deducted

performance pay would be returned to you once you are found to be in compliance' in all respects'

u
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iitionalTerms -

l. Acceptance of Offer

Page 3 of 11

lt

a. The offer is valid tiil the date ofjoining decided by the Company.
b. Please send us your acceptance ofthe offer on or before June 9, 2021.
c' Thjs offer for employment is subiect to you passing your graduation/poslgraduation without keeping any backlogs. you will ensure to update theCompany aooul exam resl/lts
d upon acceptance of thi ; offer letter, your employment with the company will be effective from the date of your joining the company.e. As per the business requirement. kindly take the following actions;

lJ;i"t" 
required to fill the Background check Form and submit the filled form arong with necessary documents to the HR person at the time of

ii' Register with National skills Registry (NSR an lnitiative by NASScoM) within the time Iine stiputated by the company.

The information produced by you at the time of recruitment as well as during ioinjng is deemed to be true and correct. By accepting this offer letter,you glve your unconditional consent to the company and/or its authorized person/ agency to carry out your background check and take all necessaryactions to verify the authenticity of the information provided.

ln GSe of your failure to take necessary steps as mentioned above in point 1 (e) above, within the specified timeline or in case the information,particulars and dala furnished to the company by you are found to be erroneous, incomplete, inaccurate or untruthful, in the background check orwhere the background check reveals undesirable results, the company will have a right to take necessary disciplinary action including termination ofyour employment without any obligations or without any notice period or compensation.

Further' you allow the company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance in or
:fit liHiml3,l",:#,'"#:;"JlnTf;*"'ers as a part or the ensasement behtreen persistent and customer e.!. sharins or prorires

2. Work Location
At the time ofjoining you will be posted at Pune office. However, your seryices can be transferred to any of the persistent group of companies, other

tDa:j::::1,il"",1.iri"tffi#; fl 
companv's customer site or at partner's rocation anywhere in rndia or abroad subiect to company poricies and

3. lncrements and promotion
Your groMh in the company and increments in the salary will depend solely on your performance and contribution to the company. The incrementsand salary revision will be driven as per the performance Management policy of the Company. you should be employed with the Company for aperiod of minimum six months, before being considered eligible foi any satary review

4. Probationary period

You will be on probation for a period of six months, from the date ofjoining. upon satisfactory performance during the probatjon period, youremployment will be deemed confirmed unless otheMise communicated to you jn writing.ln addition to your performance during the probationary period, conllrmation of your employment is subject to your submitting the requisitedocuments as required at the time of you joining the Company.

\-

https://persistent.tareo.neucareersection/careersection/processes/processTaskList.isf
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5, Recovery of Expenses

Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short fall of

notice period if any, etc. would be recovered from you if you voluntarily resign from the seruices of the company within tweive months from your date

of joining.

6. Notice Period

During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary' (lhe'Basic Salary'that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and conflrmation of employment, if you voluntarily resign from the services of the Company, you will be

required fo give sixty days' advance written notice or'Basic Salary' in lieu of the notice period subiect to the Company's discretion. ln the event of you

havinganyincompleteworkassignment,theCompanywillhavethediscretiontorelieveyouonlyattheendofthesixtydays'noticeperiod 
Similarly,

the company may terminate your employment by giving you sixty days' notice or'Basic salary' in lieu of notice period

The company can terminate your seryice without any notice period and without paying the salary in lieu of notice period, in case your employment is

terminated on the grounds .J,

. Breach of confidr)ntiality or lP related obligations

' Violation of law

. Gross misconduct

. MaterialbreachofCompanypolicy,onyourpart.lnsuchevent,theCompanywillnotbeliabletomakepaymentinlieuofnoticeperiod'

ln case the last day of your employment falls on a non-working day, your tast day of employment shall be the immediate previous working day'

7. Mediclaim lnsurance PolicY

Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year. Employees are requested to view the

policy terms and conditions on Persistenl intranet post joining.

8. Retirement
you shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of

age submilted by you at the time of joining the Company. ln case the last day of your employment falls on a non-working day, your last day of

employmenl shall be lhe immediately preceding working day.

9. Rules and Regulations
you will be governed by the rules and regulations appticable to the employees of lhe Company, including revisions in such rules as may be efiected

from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in

any other occupation. bus ness or employment whatsoever, but shall devote your whole time, attention and abililies exclusively to the performance of

your duties and shall faithiully serue the Company and use your best endeavor to promote the interest and business thereof.

Also, the Chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you join the

organization,

httpsJ/persistent.taleo.neu( areersection/careersection/processes/processTaskList.jsf 4111
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rlntion Assignmenl'and Confidentiality Undertakin g

rnatters pertaining to terms and conditions oi your employment including your remuneration are strictly

,npany, and should be treated as such.

{spartofthejoiningprocess,youwillberequiredlosign lnventionassignmentandconfidentialityundertaking'.

Page 5 of '11

confidential between you and the

11" Code of conduct
A.s part of the joining process, you will be required to sign Code of Conduct'

12. Working Days
Normai working days are N,4onday through Friday. Company obseryes Sunday as a compulsory weekly off and Saturday as the other off day. Staff of

Support Deoartments may be required to work on Saturdays. The normal working hours are forty five hours/week. Monday through Friday.

The standard working hours of the Company is 9.00 a.m. to 6.00 p.m. Cedain projects including projects rcquiring 24 X 7 support, may require an

employee to work outside standard working hours as per the requirement of the business. ln case you are assigned to such project, you may be

required to work in shifts, as informed by your manager from time to time.

13. lnformation and Security
The role assigned during your employment with the Company includes the lnformation Security responsibilities as required by organization and

customer. This includes adhering, maintaining information security artifacts as required by lnformation Security Policy of the organization and

customer.

During your employment with the Company, you shall not disclose any information to anyone including but not limited to Company's customers,

prosoective customers, pe,Jple or entities outside the Company or to any Company's employee which is confidential or trade secret under your
previous employment conlract or disclosure of which is in violation of any law or third party intellectual property rights. lf you disclose any such

information, you shall be solely llable at your own cost and you agree to hold harmless the Company from and against any claims, actions, suits,

demands, damages, claims for fees, costs, charges and expenses.

14. No Conflict
You warrant that if you accept this employment offer with the Company, it shall not be in conflict with

. any other agreement that you may have entered into or

. any obligation that you may be bound to

L
15. Dispute Resolution
ln case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith to
resolve such dispute or disagreement. ln case you and Company fail to settle the dispute/ disagreement amicably, the same may be exclusively
referred to arbitration in accordance with the provisions ol Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear its own costs for
arbitration,

L
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'16. Transit Accommodation

lf you need transit accommodation, it can be provided to you, in case you are joining from outstation to the work location. The accommodation will be

for a period of maximum seven days from a day prior to your loining date. For availing this, you need to send an email request to Sudip Muley at

sudip-muley@persistent.com one week prior to your joining date.

'17" Joining Formalities
Kindty contact Raieshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We request you to report at 9:00 AM at the address mentioned

below for completion of joinir,g formalities.

Punc
Rigvcda-yaiurveda-samaveda-Atharyaveda Plot No.39, Phase l, Rajiv Gandhi lnformation Technology Park,Hiniawadi,Pune, Maharashtra,

lndia 41'1057,

Please find the details of the documents/information required at the time ofjoining, in Annexure-C.

We welcome you to the Persistent family and look foMard to a long and mutually rewarding association.

Yours sincerely,

For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition

Annexure to and forming part of this letter:

i.Salary Breakup Sheet (Annexure-A)

ii. Company Benefits (Anne:(ure-B)

iii. Documents Required on the day of joining (Annexure-C)

https://persistent.taleo.neucareersection/careersection/processes/processTaskList.jsf 6t11
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Acceptance of the offer

,ave read and understooci all the terms and conditions contained in this letter and agree to abide by the same. I am signing this Appointment letter

ds a token of my having accepted employment with the Company and the terms and conditions set out in this Iettel

Also I hereby declare that nothing apart from the above mentioned clauses have been committed to me during the selection process.

I will join the Company as per the ioining date that will be communicaled to me in due course of time.

Date: Signature:

(
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SALARY BREAK-UP SHEET (Annexure - A)

Date: May 28,2021
Grade: 3.0

Location; Pune
Name: Asra Gazi

Designation: Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

Page 8 of '11

l,lonlhly Components % of basic salary Amount (Rs.

3asic Salary 11,20

-louse Rent Allowance 507 5,60

3ompany contribution to E.P.F./Special Pay I 1,8

il 15% 1,68C

Nalional Pension Scheme/Special Pay lll 10% 1,12C

Assistance 10./a 1,12C

Performance Pay 10% 1,12(

Statutory Bonus/Ex-gratia 200/a 2,24(

4,422

30,302

for the - 121 363,624

Variable Components

Company Performance BrnuSICPB] Per Month [V] 3,4',t7

Total CPB 10% ofAnnual Gross Salary [B] 4'1,004

Annual Component
rrovision for vour qratuitv [C] 4",L 5,37€

Annual Gross Salary [A + B + C' 410,404

Maior Benefits [Average cost per person p.a.]

lnsurance' and Foodt ID] 4'r,00(

CostTo Company (CTC) [A + B + C + D] 451,004

https://persistent.taleo.neucareersection/careersection/processes/processTaskList.jsf 8t11
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Referenc€: Persistenvoampusl 1 285527 13.0

Confidential

July 14,2021

Gaurav D. Patil
Yerali, Nandura.443404
Nandura

Dear Gaurav,

Subjecl:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the position of Software
Engineer at grade 3.0 with Persistent Systems (Company).

Persistent folloivs a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the offered position, your
Job Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the
organization and business needs.

Due to the ongoing pandemic, your joining date will be communicated to you in due course of time as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in
'Annexurs'A'.

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the 'Basic Salary' as mentioned in the Salary
Break-up Sheet. The mode of payment will be as follows:
- 100% of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.
- ln case of change in any existing statute or introduction of new statute which requires any payments to be made, the Company reserves the right to
adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.
- ln case of changes in any existing statute related to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex-gratia' in the 'Salary break-up
sheet'will be considered towards 'Statutory bonus' and the balance, if any, left shall be reserved for adjusting against liabilities of the Company
arising out of statutory modification with retrospective effect.

https://persistent.taleo. neUcareersection/careersection/processeyprocessTaskList.jsf 1t11
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SALARY BREAK.UP SHEET (ANNEXUTE . A)

Date: JulY 14,2021

Grade:3.0
Location: Pune

Name: Gaurav D' Patil

Designation: Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar

Head - Campus Talent Acquisition

Page 8 of 11

11,20(

Rent Allowance 50% 5,600

contribution to E. I 1,80c

150/< 1,68C

Pension ilr 1Oo/o 1120

Travel Assistance 10% 1j2A

1Oo/c 1,'l2C

Statutory Bonus/Ex-gratia 2Oo/o 2,24C

4,422

30,302

Total for the 363,624

Performance Per Month 3,417

Total GPB 10% of Annual Gross 41,004

for 4o/c 5,37€

Annual Gross Salary [A + B + 410,004

Benefits cost

lnsurance" Food* 41,000

CostTo ComPanY (CTC) tA + B + C + Dl 451,004

hftps://persistent'taleo. neucareersection/careersection/proceSSeS/proceSSTaSkLiSt.jsf
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Reference: Persisrenvoampus/1 1 63854/3.0

Confidential

May 28,2021

Gurjeet Singh Sahney
211, Namrata Awas,Bajrang Nagar, police Line
Kota. Rajasthan
Kota

Dear Gurjeet,

Subject:Your Appointment as Software Engineer

Due to the ongoing pandernic, yourjoining date will be communicated to you in due course oftime as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary.

IiT"fl::il 
t*t ro companv will be Rs 451,004. Your Annuat Gross sarary wir be Rs. 410,004. A detaired break up of your sarary is siven in

https://persistent.tareo.net/careersection/careersection/processes/processTaskList.jsf

Further to your application for employment with us, and the subsequent selection process, we are pleased to offer you the position of softwareEngineer at grade 3.0 with pereistent Systems (Company)

:*;::':H:r,;X'"ff1;:iffijli'sI:rT[i::il;Tlr','ff" Job Famirv (career rrack) and Job rire As per the orrered position, your Job
organizationandbusinessneeds. 'vur 

r.rrurc wr(r (ne company' you are expected to perform role(s) as may be deemed Rt by the

I;:Jl in fl::1[iJiii,"iiIilfl"l5],[i::ratia 
pavmenr, which wourd be carcurated at 20% or rhe 'Basic sarary, as mentioned in rhe sarary Break-up

- '100% of the statutory Bonus / Ex-Gratia amount mentioned in the salary Break-up sheet will be paid on a monthly basis.- ln case of change in any existing statute or introduction of new statute which requires any payments to be made, the company reserves the right toadiust the salary components given within your Annual Gross salary break up to ensure futt comptiance witn such statutory payment obligations.' ln case of changes in any existing statute related to statutory ulnus, tne amount mentioned as ,statutory 
Bonus / Ex{ratia, in the ,salary 

break-up

:i:iiiliffi::H:;::'J:t;:ffi::;tory borus' trd the barance, if anv, reft shan be ,".".u0 ro, 
"o1,"iins 

asainst riabirities of the company arisins out

1111
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Confidential

curieet Singh Sahney

,rr, *".rrL o*,",Bajring Nagan Police Line

Kota, Rajasthan

Kota

Dear Gurjeet,

Subject:Your Appointmenl as Software Engineer

Furthertoyourapplicationfolemploymentwithus,and'theSubsequentselectionprocess,wearepleasedtoofferyouthepositionofSoftware
L"t'""* 

"i 
nt*" i'o with Porsistent systems (company)'

Persistent follows a career structure consisting of attributes such. Grade, Job Family (career Track). and Job title. AS per the offered position, your Job

Famity is Engineering - O"u"rop;,Jli.-rrr'i"n ,*, tenure with ,n" "*0"*' 
you are expected to p"'tor* role(s) as may be deemed flt by the

organization and business needs'

Duetotheongoingpandemic'yourjoiningdatewillbecommunicatedtoyouindUecourseoltimeasthesituationunfolds.

The terms and conditions of this off6r for employment are:

Salary -
YourAnnualcostToCompanywillbeRs.45l,oo4'YourAnnualGrosssalarywillbeRs'4l0,oo4.Adetailedbreakupo{yoursalaryisgivenin
'Annexure-A

you wilt be erigible for a statutory Bonus / Ex_Gratia payment, which wourd be calculated at 20% of the 'Basic sarary' as mentioned in the sarary Break-up

:ffii"-iil:ffi1fifliltJ H:1:l]";]lun, ."n,,on"d.in the 
_sarary 

Break-up sheet wirr be paid on a monthrv basis'

- ln case or chanse in any exisrins ;;;;t; o,lnt,oor"tion , ** 
"otull 

"*n'l;'fii'; ;;;;;-ents to be maie' the companv reserves the rishr to

adiust the salary corpon"n,. g,u"n ,;,;.a lor.o"nuu, oro". a",* *in 
"o 

a'"n.'u'" t'rr "o'pr''nce 
with. such statutory payment obligations'

- rn case of changes in any existing statute related to statutory 
'"""ti"J"'"'"i 

mentioned €s 'statutory Bonus / Ex{ratia in the salary break-up

sheet,wilt be considered towa,o. 
.sltr'iory oonu"' and the balance, n 

'il: 
il;;;'i ;" 

'eserued 
for adjusting against liabilities of the company arising out

oi.Ltrtory rooin"ution with retrospective effect'
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lf no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading 'Statutory Bonus / Ex-gratia' will be

eventually considered towards Ex-gratia' lf changes in statute take place with retrospective effect. Company reserues right to apply lhis logic of

considering complete amou.lt towards 'statutory bonus' and balance, if any, left towards 'Ex-gratia' in retrospect.

(as per the ComPanY Poli(;Y) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the company and will be governed as per prevailing

CPB policy.

performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 1OO% ofthe amountwill be paid on a monthly basis.

- lf you are put on performance lmprovement Plan (PlP) or equivalent plan resulting out of'on the iob' observation of below expectation performance,

company reseryes the right to withhold this amount till you successfully complete the PIP ln case your PIP commences in a month and stretches over the

next month then the performance Pay shall be proportionately paid to you for each month for the period you were not under the PIP

- lf you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specilled in the respective policies /

guidelines / requirements, company reserves the right to withhold this amount every month you remain non-compliant such deducted performance pay

would be returned to you once you are found to be in compliance' in all respects'

https://persistent.taleo.neucareersection/careerseclion/processes/processTaskList.jsf
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1. Acceptance of Offer

a. The offer is valid till the Cate of joinjng decided by the Company.
b. Please send us your acceptance of the offer on or before June g, 2021.
c This offer for employment is subject to you passing your graduation/posl-graduation without keeping any backlogs. you will ensure to update thecompany about exam results"
d upon acceptance of this olfer lette( your employment with the company will be effective from the date of your joining the company.
e. As per the business requirement, kindly take the following actions:
i YouarerequiredtofilltheBackgroundcheckFormandsubmitthefilledformalongwithnecessarydocumentstotheHRpersonatthetimeofJoining
ii. Register with National Skills Registry (NSR an lnitiative by NASSCOt\,1) within the time line stipulaied oy the Company

The information produced by you at the time of recruitment as well as during joining is deemed to be true and correct. By accepting this offer letter, yougive your unconditional consent to the company and/or its authorized person/ agency to carry out your background check and take all necessary actionsto verify the authenticity of the information provided.

ln case of your failure to take necessary steps as mentioned above in point 1 (e) above, within the specified timeline or in case the information, particulars
and data furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untruthful, in the background check or where thebackground check reveals undesirable results, the company will have a right to take necessary disciplinary action including termination of your
employment without any obligations or without any notice period or compensation.

Further' you allow the company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance in or outsidelndia (iii) as may be required by company's customers as a part of the engagement between persistent and customer e.g. sharing of profiles etc. (iv) ifrequired by court or govertment authorities.

2. Work Location
At the time ofjoining you will be posted at Pune office. However, your seruices can be transferred to any of the persistent group of companies, otherestablishments of the company, at company's customer site or at partner's location anywhere in India or abroad subject to company poljcjes andbusiness requirements from time to time.

Your growth in the company and increments in the salary will depend solely on your performance and contribution to the company. The increments andsalary revlsion will be driven as per the Performance Management Policy of the company. you should be employed with the company for a period ofminimum six months, before being considered eligible for any salary review.

4. Probationary Period
You will be on probation for a period of six months, from the date of joining. upon satisractory performance during the probation period, your employmentwill be deemed confirmed unless otheruise communicated to you in writing.
ln addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the requisite documents asrequired at the time of you jojning the Company.

3t11
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Recovery of ExPenses

iny expenses lncurred by :f;€ ctT:a:5 'cr:,rcur recruitment such as your relocation, accommodation' joining bonus' reimbursement of short fall of notice

periodif any.etc.uof,ldle'e::...er.i.rycJ f youvotuntarllyresignfromtheseruicesofthecompanywithintwelvemonthsfromyourdateofioining

6. Notice Period

During probatioi, yoLr ergtc:..melt €n be teminated with thlrty days' notice or payment of 'Basic salary'(the'Basic salary'that is mentioned in the

salary break-up sleei) in lieu of the noiice period on either side'

After compleiicn o: pr!baiionary perlod and confirmation of employment' if yoU voluntarily resign from the seruices of the Company' you will be required to

give sixty days as,/ance written notice or'Basic salary' in lieu of the notice period subiect to the company's discretion ln the event of you having any

incomplete wor( assrgnment, the company will have the discretion to relieve you only at the end of the sixty days' notice period. similarly, the company

maytem]naie'vouremployr]entbygivingyousixtydays'noticeor,BaSicsalary'inlieuofnoticeperiod'
The company €n terminate your *ruice without any notice period and without paying lhe salary in lieu of notice period, in case your employment is

teminated on the grounds of

. Breach of confldentiality or lP related obligations

. Gross misconduct

r N4aterial breach of company policy, on your part. ln such event, the company will not be liable to make payment in lieu of notice period

ln case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day

7. Medielaim lnsurance PolicY

Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year' Employees are requested to view the policy

terms and conditions on Persistent intranet post joining

8, Retirement
you shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of age

submitted by you at the time of joining the company. ln case the last day of your employment falls on a non-working day, your last day of employment

shall be the immediately preceding working day'

. rles and Regulations '

t ffi;;ffi6 oi'ii., *,"r and regulations applicable to the employees of the company, including revisions in such rules as mav be effected from

time to time. During the c)ntinuance of your engagement with us, you shall not be associated' concerned or interested directly or indirectly in any other

occupation, business or 6mployment whatsoever, but shall devote your whole time, attention and abilities exctusively to the performance of your duties

andShallfaithfullyseruethecompanyanduseyourbestendeavortopromotetheintereStandbusinessthereof.
Also, the chart of Authority and Disbursement is published on our lntranet (as applicabte). You may go through the same, once you ioin the organization'

httpsJ/persistent.tateo.net/careersection/careersection/processesi 
processTaskList'jsf 4111



5t28t2021 Print OFfer

Page 5 of 11
10. lnvention Assignment and Confidentiality Undertaking
The matters pertaining to terms and conditions of your employment including your remuneration are strictly confidential between you and the Company,
and should be treated as such.

As pan of the joining process. you will be required to sign 'lnvention assignment and confidentiality undertaking'.

11. Code of conduct
As part of the ioining process, you will be required to sign 'Code of Conduct'.

12. Working Days
Normal working days are Monday through Friday. Company obserues Sunday as a compulsory weekly off and Saturday as the other off day. S1aff of
Support Departments may be required to work on Saturdays. The normal working hours are forty five hours/week, Monday through Friday.
The standard working hours of the Company is 9.00 a.m. to 6.00 p.m. Certain projects including projects requiring 24 X 7 support, may require an
employee to work outside standard working hours as per the requirement of the business. ln case you are assigned to such project, you may be required
to work in shifts, as informed by your manager from time to time.

13. Information and Securily
The role assigned during your employment with the Company includes the lnformation Security responsibilities as required by organization and customer.
This includes adhering, malntaining information security artifacts as required by lnformation Security Policy of the organization and cuslomer.
During your employment with the Company, you shall not disclose any information to anyone including but not limited to Company's customers,
prospective customers, people or entities outside the Company or to any Company's employee which is confidential or trade secret under your previous
employment contract or disclosure of which is in violation of any law or third party intellectual property rights. lf you disclose any such information, you
shall be solely liable at your own cosl and you agree to hold harmless the company from and against any claims, actions, sujts, demands, damages,
claims for fees. costs, charges and expenses.

14. No Conflict
You warrant that if you accept this employment offer with the Company, it shall not be in conflict with

. any other agreement that you may have entered into or

. any obligation that you may be bound to

'15. Dispute Resolution
ln case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith to resolve
such dispute or disagreement. ln case you and Company fail to settle the dispute/ disagreement amicably, the same may be exclusively referred to
arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1 996 at pune. Each party shall bear its own costs for arbitration.

https://persistent.taleo.net/careersection/careersection/processes/processTaskListjsf 5t1'l
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SALARY BREAK-UP SHEET (Annexure - A)

Date: ilay 2& ztfi
Gmde:3.0
Loc*in ftrE
ilaE: eried Si-lgh SahnEY

De*?Edsr: Sdm* Engineer

Yours sincerely,

For Persistenl Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

L

https://persistent.taleo.neucareersection/careersection/processes/processTaskListisf
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VonthlY Components % of basic salary Amount (Rs.l

3as : Sa ari, fi,204

-o!se Rent Allowance 500/ 5,600

a.rpany contribution to E.PF./Special Pay I 1,800

Superannuation fund/Special Pay ll 1,68C

\ational Pension Scheme/Special Pay lll 10./, 1,12C

Leave Travel Assistance 't00/t 1,12C

Performance Pay 1001 1,12C

Statutory BonusiEx-gratia 20./a 2,24C

Upkeep Pay 4,422

Total to be paid monthly (M) 30,30i

Total for the year [M 
- 12] [A] 363,62r

y'ariable Components

lomoanv Performance BonuslCPBl Per [,4onth [M] 3,417

Total cPB 10% of Annual Gross Salary [B] 41,004

\nnual Component

ovision for your gratuity [C] 4'/i 5,376

Annual Gross Salary [A + B + C] 410,004

l\ilaior Benefits [Averago cost per person p.a.]

lnsurance' and Food- [Dl 41,000

CostTo Company (CTC) [A+ B + C + D] 451,004
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Ref erence; PersistenUCampus/1200107/3'0

Jun 16, 2021

Kanishka Mankar

"kanishka" S.B'l colony

ttear Gatman tvtahalai English School

Shegaon

Dear Kanishka.

Page 1 of 11

F'srsist*rqt

Confidential

.,]ertoyourapplicationforemploymentwithus,and'thesubsequentselectionprocess,wearepleasedtoolferyouthepositionofSottware

L ;J"i;;"J3"0 with Persistent svstems (companv)'

PersistentfollowsacareerStructureconsistingofattributessuch'Grade,JobFamily(careerTrack),and-Jobtitle.ASpertheofferedposition,yourJob
Family is Engineering - O"r"|o;lult.'Orr,in ,"r, ,""rru *ltn tn] "*p*V' 

you u'" 
"'p"tt"O 'o 

tro"t* role(s) as may be deemed fit by the

organization and business neects

Duetotheongoingpandemlc,yourjoiningdateWillbecommunicatedtoyouinduecourseoftimeaSthesituationunfolds.

/ Th" ter.s and conditions of this offer tor employment are:

salary - 
^^-,,.r cr^qs salarv will be Rs. 410,004, A detailed break up of your salary is given in

Yout Annual Cost To Company will be Rs' 451'004 Your Annual Gross Salary will be Rs' 410'004' A

'Annexure-A.

Subiect:Your Appointment as Software Engineer

https://persistent taleo'neVcareersection/careersection/processes/processTaskList'jsf

you wi, be eligible for a statutory Bonus / Ex_Gratia payment, which wourd tle carcurated at 2oolo of the 'Basic sarary' as menioned in the sarary Break-up

:ffit"Ti#Tfflji'['J":iH::J:lIi,**.*,on.o,,ln":1i1, 
Break'up sheet wirr* o"'o:l:T:'$]'ofli'|'u .o,ou"r,".oves-rhe risht to

;ilin;1;;}'tr;itl*:,,ffi fl ;.;i1;;i',.g*,,'n r*,ir ]**i1;1i6"ffi ,ti':l':r,]*::'"i5*::" " " "".,

- ln case of changes in any exlstlng :

wi, be considered towaros 
,statutoi7i""r.; 

^ro 
the balance, n *r. ,*ln"ll o" reserued for uojr.tinq ugui;'t liabiities of the company arising out of

siatutory moOitlcation with retrospective effect

L

I

L/L1

6116i20'1.----

," 't
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l,nosuchStatutorymodiiicationsofretrospectivenaturearenoticed'theremainingamountundertheheading.StatutoryBonus/Ex-gratiawillbe
eventualty considered towards 

,Ex-gratia,. tf changes in ::ar:rte:1; ;;"-; 
relrospective.effect'-company reserves right to apply this logic of

considering completu urorn,,o*urO", 
istatutory bo;us' and klalance, if any, left towards 'Ex-gratia' in retrospecl'

(6 per the company Policy) -
Thispaymentispartolyourannualgrosssalary'thepayoutWillbebasedonAnnualPeformanceofthecompanyandWillbegovernedaSperprevailing
CPB policy.

Pertormance Pay component mentloned in the salary break-up sheet wilt be paid as follows

:l;f "i,ffi1""";:Xli::#ffiITHI!'"T"'1'''r or equivarentlran :::il1'#'T:;11;i:;,"::il11:ii:"fffl::f*:,lill''""'"'
company reserues tne rignt to wittrhoij ini. u.oun, a,it you successlutty clm-plet" tnt 

-ete 
tn 

"ut" 
your,PlP commences in a month and stretches over the

next month then the performan:e 
"uri.n4 

ou oroportionatety pai-d to you toi eacrr month tor the period you were not under the PIP

- tf you are found to U" not in 
"orp,i*-" 

*nn uuriou. internit policies i IuiO"Un"" 
' '"0'nutunts 

within the limelines specified in the respective policies /

guidelines / requirements, 
"orounr 

rl."*"" rhe right to withhold this u-*o,nt 
"u"ry 

month you remain non-compliant such deducted performance pay

would be returned to you once you are found to be in compliance' in all respects'

2l1l
I https://persistent.ta leo. net/ca reersection/c a reersection/processes/processTa skList'j sf
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Additional Terms -

!.. Acceptance of Otfer

a. The offer is valid till the date of joining decideci by the company'

b. Pleffie send us your acceptance of the offer on or before June 28' 2021

e. This offer lor emplovmenr rs subject to you passing your graduation/post-graduation without keeping any backlogs You will ensure to update the

Company about exam results.

d, Upon acceptance of this ofter letter, your employment with the Company wiil be effective from the date of your joining the Company'

e. As per the business requirement, kindly take the following actions: .r rha iima nf'
i. you are required to fill the Background check rorm and submit the filled form atong with necessary documents to the HR person at the time of ioining

ii. Register with National skills Registry (NSR an tnitiative by NASSCOM) within the time Iine stipulated by the company,

,/ The information produced by you at the time of recruitment as well as during joining is deemed to be true and correct' By accepting this offer letler' you

give your unconditional conseni to the company and/or its authorized person/ agency to carry out your background check and take all necessary actions

to verity the authenticity of the ;nformation provided'

ln case of your failure to tak€ necessary steps as mentioned above in point L(e) above, within the specified timeline or in case the information' particulars

and data furnished to the company by you are {ound to be erroneous, incomptete, inaccurate or untruthful, in lhe background check or where the

background check reveals unoesiruute iesults, the company will have a right to take necessary disciplinary action including termination of your

employmenl without any obligations or without any notice period or compensation'

Further, you allow the company to provide your personal information (i) for internal business requirements (ii) Ior applicabte legal compliance in or oulside

lndia (iii) as may be required by company's customers as a part of the engagement bet\reen Persistent and customer e g sharing of proliles etc (iv) if

required by coun or government authorities.

2. work Location

At the time of joining you wilt he posted at pune ofiice. However, your services can be transterred to any ol the Persistent group of companies' other

.::lllishments of the company, at company,s customer site or at partnefs location anyryhere in lndia or abroad subiect to company policies and

\- ess reguirements from time to time'

3. lncrements and Promotion
your groMh in the company and increments in the salary will depend solely on your performance and contribution to the company The increments and

salary revision will be driven as per the performance Management Policy o{ the company. You should be employed with the company for a period ot

minimum six months. before b€ing considered eligible for any salary review'

4, Probationary Period
you will be on probation for a period of six months, from the date of joining. upon satisfactory performance during the probation period, your employment

will be deemed confirmed unless otheruise communicated to you in writing'
I ;; ;;;,;;; ;;il p.,to-"n"u during the probationary period, conrirmation of your emplovment is subject to vour submitting the requisite documents as

required at the time of you joining the Company

\-

https://persistent.taleo.net/careersection/careersection/processes/processTaskList 
jsf 3/11
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5. Recovery of ExPenses

Any expenses incurred by the company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short fall of notice

period if ily, etc. would be recovered ircm you if you voluntarily resign from the seruices of the company within twelve months from your date of ioining'

6. Notice Period

During probation, your employment can be terminated with thirty days' notice or payment ot'Basic salary' (the 'Basic salary' that is mentioned in the

salary break-up sheet) in lieu ot the notice period on e'ther side

After completion of probationary period and confirmation oI employment, if you voluntarily resign from the services oI the company' you will be required to

give sixty days,advance written notice or ,Basic salary'in lieu of the notice period subject to the company's discletion ln the event ol you having any

incomplete work $signmenl, the company will have the discretion to retieve you only at the encl oI the sixty days' notice period similarly' the company

mayterminateyouremploymentbygivingyouSixtydays'noticeor,Basicsalary,inlieuo,noticeperiod.
The company can terminate your srvice without any notice period and without paying the salary in lieu oI notice period, in case your employment is

lerminated on the grounds ol

. Breach o, confidentiality or lP related obligations

. Violation of law

. Gross misconduct

. Material breach of company policy, on your part. ln such event, the company will not be liable to make payment in lieu of notice periocj'

I ln c6e the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day'

7. Mediclaim lnsurance PolicY

Medictaim lnsurance policy is a family ftoater policy and the milimum sum assured is Rs,2.5 Lakhs per year. Employees are requested to view the policy

terms and conditions on Persistent intranet post joining'

8. Retirement
you shall retire on the day ot completion of sixty years ot age. For this purpose, the date of birth considered will be as per the certificate of proof of age

submined by you at the time ot joining the company. ln case the last day of your emptoyment falts on a non-working day, your last day o{ employment

shall be the immediately preceding working day.

9. Rules and Regulations
you will be governed by the rules and regulations applicable to the employees of the company, including revisions in such rules as may be effected 

'rom
time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in any other

occupation, business or emptcyment whatsoever, but shall devole your whole time, attention and abitities exclusively to the performance ot your duties

and shall laithfully serue the company and use your best endeavor to promote the interest and business thereof'

Also, the chart of Authority and Disbursement is pubtished on our lntranet (as applicable), You may go through the same, once you join the organization'

https://persistent.taleo.net/careersection/careersection/processes/processTaskList 
jsf 4lll
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lnvention Assignment and Conlidentiality Undertaking
including your remuneration are strictly confidential betvveen you and the Company'

The matters penaining to terms and conditions of your employment

I
and should be treated as such.

ASpartofthejoiningprocess,youwillbereqUiredtosign.lnventionassignmentandconlidentialityUndertakinq,.

11. code of Conduct

As part oi the joining process, you will be required lo sign 'Code of Conduct"

12. Working Days

Nomal ,working days are Monday through Friday. company observes sunday as a compulsory weekly off and saturday as the other otf day staff of

. support Depaftments may be required to work on saturdays. The normal working hours are forty five hours/week, Monday through Friday'

,ii! o"*uio rvorking hours or ihe company is 9.oo a.m. to 6.00 p.m. certain projects including projects requiring 24 x 7 support, may require an

emplo),ee ro vrork outside standard working hours as per the requirement of the business. ln case you are assigned to such project' you may be required

to work in shifis, as intormed by your manager from time to time'

13. lnformation sd Security

The role assigned during your employment with the company includes the lnrormation security responsibilities as required by organization and customer'

This lncludes adhering, maintaining i;formation security artifacts as required by lnformation security Policy of the orqanization and customer'

During your employment with th; company, you shall not disclose any information to anyone includinq but not limited to company's customers'

prospective customers, people or entities outside the company or to any company's employee which is conlidential or trade secret under your previous

employment contract or disclosure oI which is in violation o, any law oitt iro pu'ry intellectual property rights, lf you disclose any such information' you

shall be solely liable at your own cost and you agree to hold harmless the Company from and against any claims' actions' suits' demands' damaqes'

claims for {ees, costs, charges and expenses.

14. No Conllict
YoUwarrantthatifyouacceptthisemploymentofferwiththecompany,itshallnotbeinconflictWith:

. any other agreement :nat you may have entered into or

. any obligation that ycu may be bound to

.C
Ybispute Resolution

ln case of any dispute or disagreement in relation to the terms of this otfer or matters connected thereto' you agree to negotiate in good laith to resolve

such dispute or disagreement. tn case you and company fail to settle the dispute/ disagreement amicably, the same may be exclusively referred to

arbitration in accordance with the provisions of Arbitration and conciliation Act, 1996 at Pune. Each party shall bear its own costs for arbitration'

L

https://pe rsi ste nt.ta leo. net/ca reersecti on/ca ree rsect i o n/processes/p ro ce ssTa s k Li st'j sf Sltt
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16. Transit Accommodation -.^ i^ihihd frnm oilrstation to the work location The accommodation will be for a

[,,*"::Tf:.#"j#JU;l':f: Wtl;',:ilJ;',Hffil:lJ':::X:[T;::T::""':"T"'J'"'J-;;-;*"' 
reques'l 

'lo 
sudiP Murev a'l

!raip-.rtuy6lpe,sistent'com one week prior to your ioining date'

17. Joining Formalities -- .L^ !-r^ ^r i^ihind wA reouest vou to report at 9:OO AM at the address mentioned below for

Kindly contact Raieshwari Joshi (Ph'No'- O2O-66965038) on the date of joining We request you to report a

completion oI ioining lormalities'

Pune
Riqveda.Yaiurueda.samav€dl.Atha]vavedaPlotNo.39,PhaseltRaiivGandhilnlormationTechnologyPa]k,Hiniawadi,Pune,Maharashtra,lndia
4rt057.

Please find the details of the documents/information required at the time of joining' in Annexure-C

We welcome you to the Persistent lamily and look foMard to a long and mutually rewarding association'

Yours sincerely,

' For Persistent Systems

Kalpana Kudlingar

Head ' CamPus Talent Acqulsltlon

Annexule to and {olming part oI this letter:

i.Salary Breakup Sheet (Annexure-A)

ii, comPanY Benelits (Annexure-B)

,ii. oi"rr*" 
^"qrired 

on the day of joining (Annexure-c)

https://persistent.taIeo'net/careersection/careersection/processes/processTaskList 
jsf
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Acceptance of the offer

I have read and understood all the terms and conditions contained in this lefter and agree io abide by the same. i am signing this Appointment lefter as a

tokenofmyhavingacceptedemploymentwlththecompanyandthetermsal]dconditionsseloutinthisletter'
Aiso I hereby declare thal nothing apart from the above mentloned ciauses have been committed to me during the selection process'

I will ioin the Company as per the joining daae that will be communicated lo me in due course of time'

Date: Sig natu re;

s

L

https://persistent.taleo.net/careersection/careersection/processes/proCeSsTaskList.jsf
7ltL
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SALARY BREAK-UP SHEET (Annexure - A)

Date: Jun 15,2021

Grade: 3.0
Localion: Pune

Name: Kanishka Mankar

Designation: Soltware Engineer

Yours sincerely,

For Persistent SYStems

Kalpana Kudlingar

Head - Campus Talent Acquisition

https://pe rs iste nt.ta leo. net/ca reersection/c a ree rsecti o n/p rocesses/p rocessTa skLi st.j sf 8/11

Monthly ComPonents % of basic salary Amount (Rs.l

Basic Salary lt,20(

louse Rent Allowance 50al 5,600

to 1,800

LSal 1,68C

Schemeispecial Pay lll 100/i, 1,1:

Leave Travel Assistance lOa/a 1,,r2C

Performance Pay L00/ L,72C

Statutorv Bonus/Ex-qratia 2Oo/c ) )a(

Uokeeo Pav 4,42i

Total to be paid monthly (M) 30,30i

Total for the year [M ] 121 [A] 363,624

/ariable Components

Sompanv Perfonnance Bonus[CPB] Per N,4onth [M] 3,417

Total CPB 10% of Annual Gross Salary [B] 41,004

Annual Component

Provision for vour qratuitY [C] 4a/c 5,37(

Annual Gr,rss Salary [A + B + C] 4L0,OO4

\,laior Benefits [Average c]st per person p.a.]

lnsurance* and Food* [f'] 41,000

CostTo Company (CTC) [A + B + C + D' 451,004
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Reiertrce; Pers :stenVCampus,i 1 1 62240l3.0

Mat 28,2A21

fuis hna Asho k Salampuriya
Agrasen Chowh Ambika Novelty, Shegaon
Shegaon

Dear KIishna

SrbjectYo ur Appo int ment as Sof tware Engine e r

Pagel of 1'l

Fsrsistent

Co nfide nt ial

Further to yoJr applicatim for employment with us, and the subsequenl selection prmess, we are pleased to offer yil the positjon of softwar€
Engine e r at grade 3.0 with Pe rsist e nt Syst e ms (Cmpany).

: - . 
, 
:-rtjof 

l:*. a career slructure cons istjng of attributes s uch G rade Job f amily lCareii frack) and Job tiile. As per the offered p 6itim, your Job
idiiirly ls Englneerlng - Development. During your tenure with the company, you are expected to perfdm role(s) as may be deemed fit by the
dganizatim and business Ieeds.

Due tothe mgoing pandenric, you r joining date w jll be cmmunicated toyfl in due cdrs e of time as the s ituatjon unfolds.

T he t € rms and co ndit io ns of t his offe r fo r e mplo yme nt are:

Salary -
Yflr Annual cct To cornPany will be Rs. 451,004. Your Annual Gross salary will be Rs. 4I0,004. A deta;led break up of your salary is given in'Annexu re-A'.

Ye will be eligible fq a $atuttry Bmus / Ex-G ratia payment, which wruld be calcu lated at 2o?. of the 'B as ic salary' as mentimed in the Salary B reak-up
$reet. The mode of payment wi ll be as foll ows:
- 1 00% of the $atutory Bonus / Ex-G ratla amd nt mentimed in the Salary Break-up $)eet will be paid on a mmthly basis.
- ln case of change in any existing statute s introductim of new statute which requires any payments to be made, the Cmpany reserves the right to
adjustthesalary components given within your Annual Gross Salary break uptoensurefull compliancewith such slalutory payment obligatims.
- ln case of changes i n any existi ng stalute related to statutory bonus, the amount mentioned as 'statulory Bonus / Ex-gratia' in the,Salary break-up sheet,
will becmsideredtowards 'stalutorybonus'and the balance, ifany, leftsha{( be reserved foI adjusting against liabilities oflhecompiny arising urtof
statuttry modification with I elros ptrlive effect.

\-
t

A,\,,

t
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lfnosuchstatutdymodificatimsofretrospectivenaturearenoticed'theremainingamountunderth-eheading'sltatutoryBonus/Ex-gratiawillbe
eventuary considered ,*.,0. .rr-g,uiiul rf changes in starute *"k. ;r;;;;,il r;ospectiv€.effec! company reserves right to apply this logic of

considering complet" urn*nt to*u'Jt]duiui"tv i""'"' -a utlance' if any' left towards 'Ex-gratia in retros pect'

(as Per the ComPanY Policy) -
ThispaymentispartofyNrannualgrosssalary,thepaydtwillbebasedonAnnUalPerformanceo{thecompanyandWillbegwernedasperprevailing
CPB Policy.

Performanee Pay cornpment mentioned in the s alary break-u p s heet wil I be paid as follows

:ffiI,'5:ffi?,:i'l:,?.:f:''il,1lfl:11:il:q'l "t :11'*:1,::*'^":"*1ff,t'1"":Ji:iI;*il:H:"I:if";il::::::,'i"*'**
company reserves the right towithiloil in,. 

"*orn,,,tt 
you 

" 
u""u. 

"triri "i*pr-*'iJ ''e 'n "u"" 
you' PIP commences i n a month and stretches over the

next month then the eurtorr"n"" eui Jr,aii" propo,ion","ry paa toyou for emn mtrth fol the period yN were not under the PIP

- rf you are fdnd to be nol in "*0i,""i" 
*,,i various internal.por'"i*l g''J"r'"* / requiiements within the timelines specifred in the respective

policies / guidelines I ,.ou,r"*";i", 
"orpany 

reserves the right to withhold this amNnt every month you remain non-compliant. s'rch deducted

perfomance pay wold b'; returned toyo once yo are found to be i n compl iance' i n al I respects '
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.ance of Offer

,ifer is valid till the Cale of join ing drcid ed by lhe Cmpany.
:se send us your acceptan ce of the offs s tr beftre J une 9, 2021 .

rls offer for employment is s!bjst 1o yil passing yNr graduation/post-graduation without keeping any backlogs. Yd will ensure to update the
,npany about exam results

.uponacceptanceofthisof,'er elrer,yaremploymenlwiththeCompanywillbeeffectivefromthedateofydrjoiningtheCompany.
e. As per the bus i nes s req u r rement, ki ndly take the fol lowi ng actions:
i.YolarerequiredtofilitheBackgrdndCheckFormandsubmitthefilledformalongwilhnecessarydocumentstotheHRpersmalthetimeofjoining
ii. Register wilh N atitr al *iils Reg istry (N S an ln itiative by N ASSCO M) with in thetime Iine stipu lated by the Cmpany.

The inftrmalim produced by ya at the time of recruitment as well as during joining is deemed to be true and cqrect. By accepting this offer letter, yd
give yur u ncmd itim al cm s ent to the Cmpany and/tr its authtriz ed pers on/ agency to carry @t your backgrdnd check and take all neces s ary actions

to verify the authent city of the i nfqmation provided.

ln case ofyfrr fail!fetotake necessary steps as mentioned abwe in point 1 (e) abde,within the specified timelineor in casetheinformation, particulars

and data f!rnished to the Cmpany by yN are found to be errmeous, incomplete, inaccurate or untruthful, in the backgrdnd check d where the

backgrolnd check reveals undesirable results, the Company will have a right to take neessary disciplinary action including termination of your

emp loVment w ithdt any obligatims d withdt any notice period or compens ation.

Furthtr, y@ allow the Cffirpany to prwide your personal lnfsmation (i) fs internal business requirements (ii) for applicable legal compliance rn or

etside lndia (iii) as may be required by Company's custmers as a part of the engagement between Persistent and customer e.g. sharing of profrles

etc. ( iv) if requ I red by cdrt or government authorities.

2. WorkLocation
Al the lime ofjoining yd will be posted at Pune office. However, your services can be transferred to any ofthe Persistent group of Cmpanies, other

establishments of the Cmpany, at Company's customer site or al partner's lmation anywhere in lndia or abroad subject to Company policies and

i. ,s reouirements frmtrmetotime.\
3. lncrements and Promotion
Yflr grwth in the Company and increments in the salary will depend solely on ydr performance and contribution tothe Company. The increments and

salary revisim will be driven as per lhe Perfsmance Management Policy of the Company. You should be employed with the Company ftr a period of
mr n I mu m s ix months, before bei ng cons idered el igi ble for any s alary revi ew.

4. ProbationaryPeriod
YN will be on probatim for a period ofsix mmths, frm the date ofjoining. Upon satisfactory perfsmance during theprobation period, your employment
will be deemed conlirmed un less otherwise cmmun icated to yil in writing.
I ! add ition to y@ r perfqmance duri ng the probatitr ary period, conll rmatitr of your employment is s ubj ect to y@ r s ubmitting the requis ite deuments
es required atthetime of yd joining the Cmpany.

\*

erms-
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5. Recoveryof ExPenses

Any expenses incurred by the company for yor recruitment such as yilr relocation, accommodation, ioining bonus, reimbursement of short fall of

notice period if any, etc. wo ld be recovered from you if you voluntari ly res ign from the services of lhe company withi n lwelve months from your date of

loining.

6. Not ice Pe ]iod
During probation, your employment can be terminated wilh thirty days' notice or payment of'Basic Salary' (the 'Basic Salary' thal is mentimed in the

sal ary break-up sheet) i n liel ofthe nolice period on either side'

After completion of probation ary period and confirmation of employment, if you voluntarily res ign from the s ervices of the Company, you wi I I be requ i red

togivesixty days,advanccwritten noticetr'Basic Salary'in lieu ofthe noticeperiod subiecttothecompany's discretion' ln the event ofyil having any

incompleteworkassignntent,thecompanywitIhavethediscretiontorelieveyouonlyattheendofthesixtydays'noticeperiod 
Smilarly,theCompany

may teiminate yur employment by givi ng you s ixty days' notice or 'Bas ic Salary' in lieu of notice period.

The company can terminate yo{lr service without any notice period and without paying the salary in lieu of notice period, in case your employment is

terminated on the gr@nds of

. B reach of cmfidentiality or I P related obligations

r Violation oflaw
. Gross miscmducl
. MaterialbreachofCompanypolicy,tryourpart.lnsucheven!thecompanywillnotbeliabletomakepaymentinlieuofnoticeperiod'

ln case the last day ofyour employment falls on a non-working day, your I ast day ofemployment s hal I be the i mmediate previrus woki ng day'

7. Mediclaim lnsurance PolicY

Mediclaim lnsurance policy is a family fl€ter policy and the mdimum sum assured is Rs.2.5 Lakhs per year. Employees are requested to view the

policy terms and conditions on Persislent intranel postjoi ning '

8. Retirement
you s hall reti re on the day (,1 cfrnpletion of sixty years of age. For thi s purpos e, the date of bi rth ctrs idered wi ll be as per the certificate of pr@f of age

submitted by yo atthetirte ofjoining the Company. tn casethe last day ofyour employment falls on a non-working day, your last day ofemployment

shal I be the i mmedi ately F,receding working day'

9. Rules and Regulations
ya will be governed by the ru les and regulatiss appticable to the employees of the Cmpany, including revis ions in s uch ru les as may be effected frm

timetotime. During the continuanceofyour engagementwith us,yil shall notbe ass@iated, cmcerned or interested diretly or indirectly in any other

Gcupation, bus iness d employment whats cver, but s hall devote yilr whole time, attentis and abilities exclus ively to the perfsmance of your duties

and shal I faithfu lly servethe company and us e your best endeavd to promote the interest and bu si n ess thereof.

Al sq rhe Chart ofAuthority and Disbursement is publ is hed on er lntranet (as applicable). Ye may go th rough the s ame, once yd jci n the dgan i z ation '

!

I

\

\
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, Assignment and Conride nt iality Unde rt aking

/ertainingtotermsandcmditimsofyoremploymentincludingydrremunerationarestrictly cont]dential betweenydandtheCompany,
. betreated as such.

thejoini ng prmes s, you wil I be req u ired to si gn 'lnventim ass i gnment and confldenti ality u ndertaki n9'.

de of Conduct
rrtofthejcining prrcess, yil will be required tosign'Code of Cmduct'

.. Working Days

Jormal working days ere Monday through Friday. Company observes Sunday as a compulsory weekly off and saturday as the other off day. Slaff of
Si pport Departments may be req u I red towolk on Satu rdays. The ntrmal worki ng hilrs are forty five h@rs/week, Monday th rough Fri day.
The standard wsking hers of the Cmpany is 9.00 a.m. to 6.00 p.m. Certain projects including projects requiring 24 X 7 support, may require an
employee to work frts i d e stan d ard wtrking hou rs as per the requ i rement ofthe bus ines s. ln case you are ass igned 10 such project, you may be requi.ed
towtrk in sh ift s as i nffr med by yor manager from timetotime.

13. lnf ormat ion and Security
The rde assigned durlng yer employment with the Cmpany includes the lnfsmatim Security respmsibilities as required by trganizatim and
custmer. Thls includes adhering, maintaining inftrmatim security artifacts as required by lnfqmation Security Policy of the trganizatim and
custmer.
During yer employment with the Company, y@ shall not disclose any informatim to anyone including but not limited to Cmpany's custmers,
prG pective cu slmers, people or entities outs ide the Company d 10 any Company's employee which is cmfidential or trade secrel under your previd s
empl oyment contract or dis clos ure of which is i n violation of any law tr thi rd party i nlel lectual property rig hts. lf you disclose any s uch i nformatjm, yN
shall be solely liable at your own cost and you agree to hold harmless the company from and againsl any claims, actions, suits, demands, damages,
claims fq fees, costs, charges and expenses.

14. No Conflict
Yil warrant thal if you accept this employment offer with the Company, it s hall not be in cmflict with :

. any other agreement that you may have entered i nto or

. any obligation thatyou may be bdnd to

lE-
15. Dispute Resolution
ln €se of any dispute tr disagreement in relation to the terms ofthis offer or matters connected thereto, you agree to negotiate in good faith to resolve
such dispute q disagreement. ln case yil and Company fail to settle the dispute/ disagreement amicably, lhe same may be exclusively referred to
arbitratim in accordance w,th the provis ions ofArb itration and Conci liatio Act 1 996 at Pune. Each party s hal I bear its own costs for arbitration.

tq-



1 6" T ]ansit Acco mmodaiion

lfyNneedtransitaccmraodation,itcanbeprovidedtoyou,incaseyouarejoiningfrornoutstatimtotheworklocatiff 
Theaccommodatimwill befqa

period of maximum seven days fr;;.-J;y prto, to iou, loining aate ior avlillng this' you need to send an email request to sudip Muley at

sudip-muley@ pe rsist e nt 'co m one week prior to yNr loi ni ng date'

Page6of11

17. Joining Formalities
Kindly contact Raie shwari Jo shi (ph.No.- 020-66965038) on the date of j oining. we request you to report at 9:00 AM at the addres s menti oned below

ftr cornpletion of ioining formalities'

Punc
Rigve da.Yaiurve da-samaYe da-At harvave da Plot No. 39, Phase l, Raiiv Gandhi lnf o rmat io n T e chno lo gy Park,Hinjawadi,Pune, Maharasht ra,

lndia 41 1 057,

Pleasefindthedetailsofthedmuments/informationrequiredatthetimeofioining'inAnnexurec'

We welcme you tothe Persistent family and lmk ftrward to a long and mutually rewarding as smiation '

Ysrs sincerely,

For Persistent SYste m';

xalpana Kudlingar

He ad - CamPus Tale nt Acquisit io n

Anne xure to and fo rming part of t his lett e r:

i Salary BreakuP Shmt(AnnexureA)

ii. Cmpany Benefits (Annexure-B)

,', ro"ur"no Required on the day of j oi n in g (Annexure-C)

\

\a
$
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SALqRy BREAK_UP SHEET (Annexure _ A)
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lnnual Crosl SalaryJA +B+

YoJrs stncerely,
ror persistentSlstems

Kalpana Nudlingat
H ead - Campus TalentAcquisitim
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' R"f"r"n"", PerslstenlcamDus/1 200865/3 0

Confidential

Jun 16. 2021

Kshitija Sunil Gawande

Viiay Colony
Rukhmini Nagar

Amravati

Oear Kshitija,

Subject:Your Appointment as Software Engineer

Frdher to your application for €mployment with us, and the subsequent selection process, we are pleased to offer you the position of software

i( rer at grade 3.0 with Persistent Systems (Company)'

persistent follows a career structure consisting of altributes such Grade, Job Family (career Track) and Job title. As per the offered position, your Job

Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the

organization and business needs

,t Due to the ongoing pandemic, your joining date will be communicated to you in due course of time as the situation unfolds'

The terms and conditions of this offer for employment are:

Salary.
your Annual cost To company wilt be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

you will be eligible lor a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the 'Basic Salary' as mentioned in the Salary Break-up

Sheet. The mode of payment will be as follows:

- 1OO% of the statutory Bonus / Ex-Gratia amount mentioned in the salary Break-up sheet will be paid on a monihly basis'

- ln case of change in any existing statute or introduction of new statute which requires any payments to be made' the company reserues the right to

adjust the satary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations'

- ln case of changes in any eristing statute related to statutory bonus, the amount mentioned as 'statutory Bonus / Ex-gratia' in the 'salary break-up

sheet, will be considered towards 
.statutory bonus, and the balance, if any, lefl shall be reserued for adiusting against liabilities of the company arising out

of stalutory modification with :etrospective effect'

https://persistent.taleo.neVcareersection/careersection/processes/processTaskListisf
1t11
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lf no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading 'Statutory Bonus / Ex-gratia' will be

eventually considered towards 'Ex-gratia'. lf changes in statute take place with retrospective effeci, Company reserves right io apply this logic ot

considering complete amount towards 'Statutory bonus' and balance, if any, left towards 'Ex{ratia' in retrospect.

(as per the Company policy) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as per prevailing

CPB policy.

I Performance Pay component mentioned in the salary break-up sheet will be paid as foltows

- 100% ofthe amountwill be paid on a monthly basis.

- lf you are put on Performance lmprovement Plan (PlP) or equivalent plan resulting out of 'on the job' observation of below expectation performance,

company reserves the right to withhold this amount till you successfully complete the PlP. ln case your PIP commences in a month and stretches over the

next month then the Pedormance Pay shall be proportionately paid to you for each month for the period you were not under the PIP

- lf you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specified in the respective policies /

guidelines / requirements, company reserues the right to withhold this amount every month you remain non-compliant. Such deducted performance pay

would be returned to you once you are found to be in compliance, in all respects.

h https://persistent.taleo.nevcareersection/careersection/processes/processTaskList.jsf 2111
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5. Recovery of Expenses

Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, ioining bonus, reimbursement of short fall of notice

period if any, etc. would be recovered from you if you voluntarily resign from the services of the Company within twelve months from your date of joining.

6. Notice Period
During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary' (the 'Basic Salary' that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side

After completion of probationary period and confirmation of employment, if you voluntarily resign from the seryices of the Company, you will be required to

give sixty days' advance written nolice or 'Basic Salary' in lieu oi the notice period subject to the Company's discretion. ln the event of you having any

incomplete work assignment. the Company will have the discretion to relieve you only at the end of the sixty days' notice period. Similarly, the Company

may terminate your employment by giving you sixty days' notice or 'Basic Salary' in lieu of notice period.

/ The Company can terminate your seryice without any notice period and without paying the salary in lieu of notice period, in case your employment is

terminated on the grounds ot

. Breach of confidentiallty or lP related obligations

. Vioiation of law
o Gross misconduct
. Material breach of Company policy, on your part. ln such event, the Company will not be liable to make payment in lieu of notice perjod.

ln case the last day of your smployment falls on a non-working day, your last day of employment shall be the immediate previous working day.

7. Mediclaim lnsurance Policy

Mediclaim lnsurance policy is a family floater pollcy and the maximum sum assured is Rs.2.5 Lakhs per year. Employees are requested to view the policy

terms and conditions on Persistent intranet post ioining.

8. Retirement
You shall retire on the day of completion oI sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of age

submitted by you at the time of joining the Company. ln case the last day of your employment falls on a non-working day, your last day of employment

shall be the immediately preceding working day.

9. Rules and Regulations
you will be governed by the rules and regulations applicable to the employees of the Company, including revisions in such rules as may be effected from

time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in any other

occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities exclusively to the performance of your duties

and shall faithfully serve the Company and use your best endeavor to promote the interest and business thereof.

Also, the Chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you join the organization.

htl https://persistent.taleo.nevcareersection/careersection/processes/processTaskListjsf 4t11
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/ention Assignmenl and Conf identiality Undertakin g

,natters pertaining to terms and conditions of your employment including your remuneration are strictly confidential between you and the Company'

r should be treated as such

5 part of the ioining process, you will be reqUired to Sign ,lnvention aSsignment and confidentiality undertaking,'

11 ^ Code of Conduct

As part of the joining process, you will be required lo sign 'Code of Conduct''

'12. Working DaYs

Normal working days are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off day Staff of

Support Departments may be required to work on Saturdays. The normal working hours are forty flve hours/week, Monday through Friday'

The standard working hours of the company is 9.OO a.m. to 6.00 p.m. Certain projects including projects requiring 24 x 7 support, may require an

employee to work outside standard working hours as per the requirement of lhe business. ln case you are assigned to such project, you may be required

to work in shifts, as inlormed by your managel from time to time'

13. lnformation and Security

The role assigned during your,lmployment with the company includes the lnformation Security responsibilities as required by organization and customer'

This includes adhering, maintatning information security artifacts as required by lnformation Security Folicy of the organization and customer'

During your employment wi.h the Company, you shall not disclose any information to anyone including but not limited to company's customers'

prospective customers, people or entities outside the company or to any company's employee which is confidential or trade secret under your previous

. empioyment eontract or disclosure of which is in violation of any law or third party intellectua! property rights. lf you disclose any such information' you

'.ijri" *rurv liable at your own cost and you agree to hold harmless the company from and against any claims, actions, suits, demands, damages'

claims for fees, costs' charges and expenses'

14. No Conflict
YoUwarrantthatifyouacceptthisemploymentofferWiththecompany,itshallnotbeinconflictWith

. any other agreemer,t that you may have entered into or

. any obligation that you may be bound to

'S 
el

th*spute Resolution

ln case oJ any disoute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith to resolve

such dispute or disagreement. ln case you and Company fail to setfle the dispute/ disagreement amicably, the same may be exclusively referred to

arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune Each party shall bear its own costs for arbitration

httpsy/persistent.taleo.nevcareersection/careersection,'processes/processTaskListisf
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16. Transit Accommodation

lf you need transit accommodation, it can be provided lo you, in case you are joining from outstation to the work location. The accommodation will be for a

period of maximum seven ,jays from a day prior to your joining date. For availing this, you need to send an email request to Sudip Muley al

sudip-muley@persistent.com one week prior to your joining date.

17. Joining Formalities
Kindly contact Raieshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We request you to report at 9:00 AM at the address mentioned below for

completion of loining formalitles.

Pun6
Rigveda-Yajurvedasamaveda*Atharvaveda Plot No.39, Phase l, Rajiv Gandhi lnformation Technology Park,Hinjawadi,Pune, Maharashtra, lndia

41105V "

Please find the details of the documents/information required at the time of joining, in Annexure-C.

We welcome you to the Persistent family and look foruard to a long and mutually rewarding association.

Yours sincerely,

For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition

Annexure to and forming part of this letter;
i.Salary Breakup Sheet (Annexure-A)

ii. Company Benefits (Annexure-B)

iii. Documenls Required on the day ofjoining (Annexure-C)

https://persistent-taleo.net/careersection/careersection/processes/processTaskListjsf
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l
SALARY BREAK.UP SHEET (Annexure - A)

Date: Jun 16, 2021

Grade: 3.0

Location: Pune
Name: Kshitija Sunil Gawande
Designation: Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

https://persistent.taleo.nevcareersection/careersection/processes/processTaskListjsf 8t11

% of basic salary Amount (Rs.

3asic Salarv 11.20C

-{ouse Rent Allowance 50"1 s,60c

lompanv contribution to E.PF./Special Pay I 1,80(

il 150t 1,68(

tional Pension Scheme/Special Pav I 10"1 1,12(
'10, 1,12C

1001 1,12C

Statutory Bonus/Ex-gratia 20o/l 2,24(

okeep Pay 4,422

30,30,

363,62,

3,41

41,004

nnual Component
rrovision for your gratuity [C] 401 537e

Annual Gross Salary [4, + B + Ci 410,004

nsurance* and Food* [D] 41,00!

CostTo Company (CTC) [A+ B + C + D' 451,004

lilonlhlv ComDonents

)erformance Pav

/ariable ComDonents

lomDanv Performance BonusfcPBl Per Month t[.41
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Reference: PerslstenVCampus/1 1 6401 3/3.0

Confidential

Ma\! 28,2021

Poonam G Shinde
Gayatri Nagar, Mothi Umri
Akola
Akola

Dear Poonam.

Subject:Your Appointment as Software Engineer

Further to your application for employment with us, and the subsequent seleclion process, we are pleased to offer you the position of Software

;ineer at grade 3.0 with Persistent Systems (Company).

iersistent follows a career structurs consisting of attributes such crade, Job Family (Career Track) and Job title. As per the offered position, your

Job Family is Engineering . Development. During your tenure with the company, you are expected to perform role(s) as may be deemed flt by the

organization and business nJeds.

Due to the ongoing pandernic, your joining date will be communicated to you in due course of time as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

you will be eligibte for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the'Basic Salary'as mentioned in the Salary

Break-up Sheet. The mode of payment will be as follows;

- .l0oo/o ofthe Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- ln case of change in any existing statute or introduction of new statute which requires any payments to be made, the Company reserves the right to

adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.

- ln case of changes in any existing statute related to statutory bonus, the amounl mentioned as 'Statutory Bonus / Ex-gratia' in the 'Salary break-up

sheet'will be considered towards 'Statutory bonus' and the balance. if any, left shall be reserued for adjusting against liabilities of the Company

arising out of statulory modirlcation with retrospective etfect.

L

https://persistent.taleo.neUca;eersection/careersection/processes/taskListisf 1t11
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lf no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading'Statutory Bonus / Ex-gratia'will be

eventually considered towards "Ex-gratia,^ lf changes in statute take place wilh retrospective effect. company reserues right to apply this iogic of

considering complete amount towards 'Statutory bonus' and balance, if any, left towards 'Ex-gratia' in retrospect.

(as per the Company Policy) -
This payment is part of your annual gross salary, the payoul will be based on Annual Performance of the Company and will be governed as per

prevailing CPB policy.

performance Pay mmponent mentioned in lhe salary break-up sheet will be paid as follows

- 1OO% o{ lhe amount will be pard on a monthly basis.

- lf you are put on performance lmprovement Plan (PlP) or equivalent plan resut'ting out of'on the job' observation of below expectation performance,

company reseryes the right to withhold this amount illl you successfully complete the PIP ln case your PIP commences in a monlh and stretches

over the next month then the performance pay shall be proportionately paid to you for each month for the period you were not under the PIP

- lf you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specified in the respective

policies / guidelines / requirements, company reserues the right to withhold this amount every month you remain non-comptiant. Such deducted

performance pay would be returned to you once you are found to be in compliance, in all respects'

https://persistent.taleo.neUcareersection/careersection/processes/taskList jsf 2t11
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. The offer is valid till the date ot ioining declded by the Company'

b. Please send us your acceptance of the offer on or before June 9' 2021'

c,ThiSofierforemploymenlissubjecttoyoupassingyourgraduation/poslgraduationwithoutkeepinganybacklogs.Youwillensuretoupdatethe
Company about exam resulfs.

d. upon acceptance of this otfer letter, your employment with lhe company will be effective from the date of yourjolning the company'

e. As per the business re(,uirement, kindly take the following actions:

i. you are required to fill the Background check Form and submit the filled form along with necessary documents to lhe HR person at the time of

.ioining
ii. Relister witn Nationat skiils Registrv (NsR an lnitiative by NASScoM) within the time line stipulated by the company'

The information produced by you at the time of recruitment as well as during ioining is deemed to be true and correct By accepting this offer lette(

you give your unconditional consent to the company and/or its authorized person/ agency to carry out your background check and take all necessary

actions to verify lhe authenticity of the information provided'

ln €se of your failure lo take necessary steps as mentioned above in point 1 (e) above' within the specified timeline or in case lhe information'

particulars and data furnished to the company by you are found to be etroneous, incomplete' inaccurate or untruthfut' in the background check or

where the background check reveals undesirable results, the company will have a right to take necessary disciplinary action including termination of

your employment without any obligations or without any notice period or compensation'

Further, you allow the company to provide your personal information (i) for inlernal business requirements (ii) for applicable legal compliance in or

outside lndia (iii) as may be required by companys customers as a part ofthe engagement between Persistent and customer e'g sharing of profiles

etc. (iv) if required by court or government authorities'

2. Work Location

^ 
r the time of joining you ,vill be posted at pune office. However, your seruices can be transferred to any of the Persistent group of companies' other

L ,btishments ot the company, at company's customer site or at partner's location an\ryhere in lndia or abroad subiect to company policies and

-,-business reauirements from time to time'

3. lncrements and Promotion
your growth in the company and increments in the salary witl depend solely on your performance and contribution to the Company The increments

and salary revision will be driven as per the performance Management Policy of the company. You should be employed wlth the company for a

period of minimum six months, before being considered eligible for any salary review'

4, Probationary Period
you will be on probation for a period of six months, from the date of joining. upon satisfactory performance during the probation period' your

employment wilt be deemed confirmed unless olheMise communicated to you in writing'

ln addition to your performance during the Probationary period, confirmation ol your employment is subject to your submitting the requisite

documents as required at the time of you joining the Company'

https:i/persistent.taleo.neUcareersection/careersection/processes/taskListisf
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5. Recovery of Expenses

Any expenses incurred by the Comoany for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short faU of

notice period if any, etc- would be recovered from you if you voluntarily resign from the seryices of the Company within tweve months from your date

ot joining.

6. Notice Period
During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary' (the'Basic Salary' that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and confirmation of employment, if you voluntarily resign from the services of the Company' you will be

required to give si)dy days' advance written notice or'Basic Salary' in lieu of the notice period subiect to the Company's discretion- ln the event of you

having any incomplete work assignment, the Company will have the discretion to retieve you only at the end of the sixty days' notice period. Similarly,

the Company may terminate your employment by giving you sixty days' notice or'Basic Salary' in lieu of notice period.

The Company can terminate your service without any notice period and withoul paying the salary in lieu of notice period, in case your employment is

lerminated on the grounds o{

. Breach of confidentiality or lP related obligations

. Violation of law

o Gross misconduct

. l\raterial breach of Company policy, on your part. In such evenl, the Company will not be liable to make payment in lieu of notice period.

ln case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day.

7. Mediclaim lnsurance Policy

lvlediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year. Employees are requested to view the

policy terms and conditions on Persistent intranet post joining,

8. Retirement
you shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of

age submitted by you at the time of joining the Company. ln case the last day of your employment falls on a non-working day, your last day of

employmenl shall be the immediately preceding working day.

L Rules and Regulations
you will be governed by the rules and regulations applicable to the employees of the Company, including revisions in such rules as may be effected

from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in

any other occupation, busirress or employment whalsoever, but shall devote your whole time, attention and abilities exclusively to the performance of

your duiies and shall faithfully serue the Company and use your best endeavor to promote the interest and business thereof.

Also, the Chart of Authority and Disbursement is published on our Intranet (as applicable). You may 9o through the same, once you join the

organization.

L
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Jn Assignment and Confidentiality Undenaking
ers pertaining to terms and conditions of your employment including your remuneration are strictly

,1y, and should be treated as such.

.rt of the jo,ning process, you wiil be required to sign 'lnvention assignment and confidentialiiy unoedaking'.

Page 5 of 11

confidential between you and the

l. Code of conduct
As part of the joining process, you will be required to sign 'Code of Conduct'

12. Working Oays

Normal working days are Monday through Friday. company observes sunday as a compulsory weekly off and saturday as the other off day staff of

Support Departments may be required to work on Saturdays. The normal working hours are forty live hours/week, Monday through Friday.

The standard working hours of the company is g.oo a.m. to 6.00 p.m. certain projects including prciec'ts requiring 24 x 7 support, may require an

employee to work outside standard working hours as per the requirement of the business. ln case you are assigned lo such proiect, you may be

required to work in shifts, ils informed by your manager from time to time.

13. lnformation and Security
The role assigned during your employment with the Company includes the Information Securlty responsibilities as required by organization and

customer. This includes adhering, maintaining information security artifacts as required by lnformation Security Policy of the organizalion and

customer-

During your employment with the Company, you shall not disclose any information lo anyone including but not limited to Company's customers,

prospective customers, people or entities outside the Company or to any Company's employee which is confldential or trade secret under your

previous emptoyment contract or disclosure of which is in violation of any Iaw or third party intellectual property rights. lf you disclose any such

information, you shall be solely liable at your own cost and you agree to hold harmless the Company from and against any claims, actions' suits,

demands, damages, claims for fees, costs, charges and expenses.

14. No Conflict
You warrant that if you accept this employment offer with the company, it shall not be in conflict with :

. anyotheragreementthatyou may haveentered intoor

. any obligation that you may be bound to

\,!.
15, Dispute Resolution
ln case of any dispute or disagreement in relation to the lerms of this offer or matters connected therelo, you agree to negotiate in good faith to

resolve such dispute or disagreement. ln case you and Company fail to settle the dispute/ disagreement amicably, the same may be exclusively

referred to arbitration in accordance with the provisions of Arbitration and Conciliation Acl, 1996 at Pune. Each party shall bear its own costs for

arbitration.

!-
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i6. Transit Accommodation page 6 of 1 1lf you need transil accommodation, it can be provided to you, in case vcror a period ormaximum.uuun rul:.,::T ";";;;;,';;;;'ffiil:H?f :[:ftT#]:Jffi,f;;:Tl":1",:rneaccommodationwi,,besudip-muley@persistent.com 
one week prior to your joining date. 

are' For availing this, you need to send an email request to sudip l,luley at

't7, Joining Formalities
Kindly contact Rajeshwari Joshi (ph.No._ 020_66965038) on the dalbelow for completjon of jo,ning f;alitjes. - --:e of joining' we requesl you to report at 9;00 AM at the address mentioned

Pune

fi:IT;;;',"-"0"\samaveda'Atharvaveda Pror No.39, phase r, Rajiv Gandhi rnformation Technotosy park,Hinjawadi,pune, 
Maharashrra,

Prease fnd the detairs ofthe documents/information required at the time ofjoining, in Annexure-c.
we wercome you to the persistent famiry and rook fo*ard to a rong and mutuary rewarding association.
Yours sincerely,
For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acqlisition

Arnexure to and formin(, part of this letter:
r_Salary Breakup Sheet {Annexure_A)
ii. Company Benefits (Annexure_B)
iii. Documents Requi"ed on the day ofjoinrng (Annexure-C)

u
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SAI-ARV BREAK.UP SHEET (Annexure - A)

Date: May 28, 2021

Grade: 3,0

Location: Pune
Name: Poonam G Shinde
Designation: Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

Page I oi 11

e

\Ionthly Components 70 of basic salary Amount (Rs.l

3asic Salary 11,20C

-louse Renl Allowance s00/< 5,60C

:ompany contribution to E.P.F./Special Pay I 'l,80c

Superannuation fund/SFecial Pay ll 15.1 1,68C

\ational Pension Scheme/Special Pay lll 1001 1,12C

-eave Travel Assistance 100/. 1,12C

)erformance Pay 1001 1,'.t2|

Statutory Bonus/Ex-gratia 200/,

Upkeep Pay 4,422

Total to be paid monthly (Ml 30,30i

Total for the year [M ' 12] [A 363,62r

Variable Components

Company Performance BonuslcPBl Per Month [M] 3,417

Total CPB 10% of Annual Gross Salary [B] 41,OO4

Annual Component

Provision for vour qratuitv [Cl 40/. 5,376

Annual Gross Salary [A + B + C] 410,004

Vlajor Benefits [Average cost per person p.a.l

lnsurancer and Food' ID] 41,000

CostTo Company (CTC) [A + B + C + D] 45't,004

https://persistent.taleo.nevcareersection/careersection/processes/taskList.jsf 8111
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Refererce: De.s.s:ent/Camput/1 20 1 807/3.0

confidential

I Jur 16.2421

Rachita Manoj Patey

7, Mire Lay Out near Deshmukh Hospital Nandanwan road, Nagpur

Nagpur

Dear Rachita,

SubjectrYour Appointment as Software Engineer

Further to your apptication for employment with us, and the subsequent selection process, we are pleased to offer you the position of software

Engineer at grade 3.0 with Persistent Systems (Company)'

\.listent tollows a career sr.ructure consisting of attributes such crade, Job Family (career Track) and Job title As per the offered position' your

JobFamilyisEngineering-DeYelopment'DuringyourtenureWiththecompany,youareexpectedtoperformrole(S)aSmaybedeemedfltbythe
organization and business needs'

Due to the ongoing pandemic, your joining date will be communicated to you in due course of time as the Situation unfolds,

The terms and conditions of this offer for employment are:

Salary - ^^t^^, i. ^n,6your Annual cost To company wiil be Rs- 4s1,004. your Annual Gross salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

you will be eligible for a statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the'Basic salary' as mentioned in the salary

Break-up Sheet. The mode of payment will be as follows:

- 1 00% of the statutory Bonus / Ex-Gratia amount mentioned in the salary Break-up sheet will be paid on a monthly basis'

- ln case of change in any existing statute or introduction of new statute which requires any payments to be made' the company reserues the right to

uJiraiit 
" 

.urury 
-aomponents 

given within your Annual Gross salary break up to ensure full compliance with such statutory payment obligations'

- ln case oI changes ln any €xisting statute related to statutory bonus, the amount mentioned as'statutory Bonus / Ex-gratia' in the 'salary break-up

sheet,will be considered towards 'statutory bonus' and the balance, if any, left shall be reserued for adjusting against liabilities of the company

arising out of statutory modiflcation with retrospective effect'

https://persistent.taleo.nevcareersection/careersection/processes/processTaskList 
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lf no such statutory modifications of retrospective nature are noticed, the remaining amount under the heading'Statutory Bonus / Ex€ratia'will be

eventually conSidered towards 'Ex-gratia'. lf changes in statute take place with retrospective effect, Company reserues right lo apply this logic of

considering complete amount towards 'Statutory bonus' and balance, if any, left towards 'Ex-gratia' in retrospect.

(as per the Company policy) -
This payment is part of your annual gross salary, the payout will be based on Annual Performance of the Company and will be governed as per

prevailing CPB policy.

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 1 00% of the amount will be pard on a monihiy basis.

- lf you are put on Performance lmprovement Plan (PlP) or equivalent plan resulting out of 'on the job' obseryation of below expectation performance,

company reserves the right to withhold this amount till you successfully complete the PIP ln case your PIP commences in a month and stretches

over the next month then the Performance Pay shall be proportionately paid to you for each month for the period you were not under the PIP

- lf you are found to be not in compliance with various internal policies / guidelines / requirements within the timelines specifled in the respective

policies / guidelines / requirements, company reserves the right to withhold this amount every month you remain non-compliant. Such deducted

performance pay would be returned to you once you are found to be in compliance, in all respects

httpsy/persistenl.taleo.neucaretjrsection/careersection/processes/processTaskListisf 2t11
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,dditional Terms -

1. Acceplance of Offer

a. The offer is valid titl the date ofjoining decided by the Company'

b. Please send us your acceptance of the offer on or before J une 28,2021.

c. This offer for employment is subject to you passing your graduation/post-graduation without keeping any backlogs. You will ensure to update the

Company about exam results

d. Upon accepmnce of this offer letter. your employment with the Company will be effective from the date of your joining the Company.

e. As per the business requirement, kindly take the following actions:

i. you are required to fill the Background Check Form and submit the filled form along with necessary documents to the HR person at the time of

joining

ii. Register wlth National Skills Registry (NSR an lnitiative by NASSCOM) within the time line stipulated by the Company.

The informalion produced by you at the time of recruitment as well as during joining is deemed to be true and correct- By accepting this offer letler,

you give your unconditional consent to the Company and/or its authorized person/ agency to carry out your background check and take all necessary

/ actjons to verify the authenticitv of the information provided.

ln ESe of your failure to lalie necessary steps as mentjoned above in point 1(e) above, within the specified timeline or in case the information'

particulars and data furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untruthful, in the background check or

where the background check reveals undesirable results, the Company will have a right to take necessary disciplinary action includlng termination of

your employment without any obligations or without any notice period or compensation'

Further. you allow the Company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance in or

outside lndia (iii) as may be required by Company's customers as a part of the engagement between Persistent and customer e.g. sharing of profiles

etc. (iv) if required by court or government authorities,

2. Work Location
4t the time ofjoinitrg you will be posted at Pune office, However, your seruices can be transferred to any of the Persistent group of Companies' other

_ . -blishments of the Company, at Company's customer site or at partneas location anywhere in lndia or abroad subject to Company policies and

k*in".. requirements from time to time.

3. lncrements and Promotion
your groMh in the Company and increments in the salary will depend solely on your performance and contribution to the Company. The increments

and salary revision will be driv.rn as per the Performance lvanagement Policy of the Company. You should be employed with the Company for a

period of minimum six months, before being considered eligit le for any salary review.

4. Probationary Period
you will be on probation for a period of six months, from the date of joining. Upon satisfactory performance during the probation period, your

employment will be deemed confirmed unless otheruise communicated to you in writing.

ln addition to your performance during the probationary period, confirmation oI your employment is subject to your submitting the requisite

documents as required at the time of you joining the Company.

t*"
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5. Recovery of Expenses

I Any erpenses incurred by the Company for your recruitment such as your relocation, accommodation, loining bonus, reimbursement of short fall of
notice period if any, etc. woul( be recovered from you if you voluntarily resign from the seruices of the Company within twelve months from your date
ofjoining.

6. Notice Period
During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary' {the 'Basic Salary' that is mentioned in the
salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary period and confirmation of employment, if you voluntarily resign from the seruices of the Company, you will be
requrred to give sixty days' advance written notice or 'Basic Salary' in lieu of the notice period subject to the Company's discretion. ln the event of you

having any incomplete work assignment. lhe Company will have the discretion to relieve you only at the end of the sixty days' notice period. Similarty,
lhe Company may terminate your employment by giving you sixty days' notice or'Basic Salary' in lieu of notice period"

The Company can terminate your seryice without any notice oeriod and without paying the salary in lieu of notice period, in case your employment is
terminated on the grounds of

. Breach of conlidentiality or lP related obligations

. Violation of law

. Gross misconduct

. Material breach of Company policy, on your part. ln such event, the Company will not be liable to make payment in lieu of notice period.

ln case the last day of your employment falls on a non-working day, your last day of employment shali be the immediate previous working day.

7. Mediclaim lnsurance Policy
Medlclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year. Employees are reguested to view the
policy terms and conditions on Persistent intranet post joining.

8. Retirement
/ You shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of

age submitted by you at the lime of joining the Company. ln case the last day of your employment falls on a non-working day, your last day of
employment shall be the immediately preceding working day.

9. Rules and Regulations
You will be governed by the rules and regulations applicable to the employees of the Company, lncluding revisions in such rules as may be effected
from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indlrectly in
any other occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities exclusively to the performance of
your duties and shall faithfully serue the Company and use your best endeavor to promote the interest and business thereof.
Also, the Chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you join the
organization.

httpsJ/persistenl.taleo.neUcareersection/careersection/processes/processTaskListjsf 4111
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confidential between You and the,nvention Assignment and Confidentiality Undertaking

!he matters pertaining to terms and conOitions of your employment including your remuneration are strictly

Company, and should be treated as such'

ASpartolthejoiningprocess,youwilIberequiredtosign.Inventionassignmentandconfidentialityundertaking,

11. Code of Conduct

As part of the loining process. you will be required to sign 'Code of Conduct''

12. Working DaYs

NomalworkingdaysareN4ondaythroughFriday.CompanyobservessundayasacomputsoryweeklyoffandSaturdayaStheotheroffday-Staffof
SUpportDepartmentsmayoerequiredtoworkonsaturdays.ThenormalworkinghourSarefortyfiVehours/Week,MondaythroughFriday.
ThestandardworkinghourspfthecompanyiSg.ooa.m.to6'00p'm.certainprojectsincludingprojectsrequiring24XTSupport,mayrequlrean
employee to work outside Standard working hours as per the requirement of the bUSineSS. ln case you are assigned to Such project, you may be

required to work ln shifts. as informed by your manager from time to time

i:"'i:',ff[:"Tf,:"il:l' emprovmenl with the companv incrudes.the 'l"lT:i:l,t::T:1.'::f:'t]:H"";ii:J':T,lJ:iffl]:ili'*
customer. This includes adhering, maintaining information security artifacts as required by lnformation security Policy of the organization and

customer. i^^r,,ni^^ h,,r h^r timited to Comoanv's customers,

Duringyouremploymentwiththecompany,youshallnotdiscloseanyinformationtoanyoneincludingbutnotlimitedtoCompany,scusto
prospectlve customers, people or entities ouisiae ine company or to any company's employee which is confidential or trade secret under your

previous employment contract or disclosure of which is in violation oilny ru* or tniro party intellectual property rights lf you disclose any such

information, you sha, be sotery riable at your own cost and you ugr"" ; hora harmless ihe company from and against any claims' actions' suits'

demands, damages, claims tor fees' costs' charges and expenses'

14. No Conflict
You warrant that if you accept this employment offer with the Company' it shall not be in conflict with :

. any other agreement that you may have entered into or

- . any obligation that yoJ may be bound to

l-=:iL

li;-::$:i"*JjitlX, ai"us,""*un,in reration to the terms or 
lh1: 

offer:r T"t:"-:::,"::t::":i:::i']:::ff::J::""::l'il:J'r:""ii"'. "
resolvesuchdisputeoroisagrement,lncaseyouandcompanyfailtosettlethedispute/disagreementamicably,theSamemaybeexclusively
referred to arbitration in accordance with the prcvisions of Arbikation and conciliation Act' '1996 at Pune' Each party shall bear its own costs for

arbitration.

L
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16. Transit Accommodation
/ lf y*;;;; ;;;i'u."or.o,rumn, it can be provided to you, in case you are joining from outstation to the work tocation. The accommodation will be

for a period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email request to Sudip Muley at

sudip-muley@persistent.com one week prior to your joining date'

17. Joining Formalities
Kindly contact Rajeshwari Joshi (Ph.No.- 02046965038) on the date of joining. we request you to report at 9:00 AM at the address mentioned

below for completion ofjoining formalities.

Fune
Rigveda-yaiuryedasamayeda-Atharyaveda 

plot No.39, phase t, Rajiv Gandhi lnformation Technology Park,Hinjawadi,Pune, Maharashtra'

lndia 411057,

please flnd the delails of the documents/inlormation required at lhe time ofioining, in Annexure-c'

We welcome you to the Persist.jnt family and look foruard to a long and mutuatly rewarding association'

Yours sincerelY,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

Annexure to and forming part of this letter:

. r.Salary Breakup Sheet (Annexure-A)
/ 

ii. Corpany Benefits (Annexrlre-B)

iii. Documents Required on the day of joining (Annexure-C)

httpsJ/persistent.taleo.neVcareersection/careersection/processes/processTaskList 
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Acceptance ofthe offer

I have read and understood all the terms and conditions contained in this letter and agree to abide by the same. I am signing this Appojntment letter
as a token of my having accepted employment with the Company and the terms and conditions set out in this letter
Also I hereby deciare that nothing apart from the above mentioned clauses have been committed to me during the selection process.
i willloin the Company as per the joining date that will be communicated to me in due course of time.

Date: Signature:

=U-re

L

https://persistent.taleo.neVcareeisection/careersection/processes/processTaskListjsf
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Date: Jun 16, 2021

Grade: 3.0

Location: Pune

Name: Rachita Manoi Patey

Designation: Software Engineer

Print Offer

SALARY BREAK'UP SHEET (Annexure - A)

Page 8 of '11

4R-r. -11

Yours sincerely,

For Persistent SYstems

Kalpana Kudlingar

Head - CamPUS Talent Acquisition

M6nthlv ComDonents
1'1,200

Basic Salary

Rent

to

50"1 5,60C

1,80(

I 15'/c '1,68(

?-u_P:, 
al 

f ' lY9 1lYi-::li::::.:;:-ia:,:*
il[mat Fensron sch"lL"ls9::3]jglll1...*- 1001 1j2C

Travel Assistance
10'/" 1,12C

10% 1,',120

2,244

to be

for

4,42"

30,30i

363,62{

3,411

for

Annual Gross Salary [A + B +

41,004

5,37t

410,004

Cost To ComPanY (CTC) [A + B + c+

41,00(

il 451,004

httpsJ/persistenl.taleo.neVcareersection/careersectioni 
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Reference: PersistenVCantpus/1164481 13.O

May 23. 2421

Soumv Suman
Plot no.593, lndrapuri Colony
Chira Chas
Bokaro

Dear Sourav.

Page 1 of 1'l

k*wfst***

Confidentiai

Subject:Your Appointment as Software Engineer

Further to your application ior employment with us, and the subsequent selection process, we are pleased to offer you the position of Software
qqqrneer at grade 3.0 wittr Persistent Systems (Company).

! iistentfollowsacareerstructureconsistingofattributessuchGrade,JobFamily(CareerTrack)andJobtitle.Aspertheofferedposjtion,yourJob
Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the
organization and business needs.

Due to the ongoing pandemic, yourjoining date will be communicated to you in due course oftime as the siruation unfotds.

The terms and conditions of this offer for employment are:

Salary.
Your Annual Cost To company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in
'Annexure-A'.

You will be eligible for a Staiutory Bonus / Ex-Gratia payment, which would be calcutated at 20% of the 'Basic Salary, as mentioned in the satary
Break-up Sheet. The mode of payment will be as follows:
' 1 00% of the Statutory Borus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.
- ln case of change in any existing statute or introduclion of new statute which requires any payments to be made, the Company reserues the right to
adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.
- ln case of changes in any existing statute related to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex{ratia, in the ,Salary break-up
sheet' will be considered towards 'Statutory bonus' and the balance, if any, left shall be reserued for adjusting against liabiljties of the Company
arising out of statutory modification with retrospective effect.

https://pe rs iste nt.ta leo. n etlca reersecti o n/ca ree rsecti o n/p roc esses/processTa skLi st.jsf LILL
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lf no such statutory modifications of retrospeotive nature are noticed" the remaining amounl under the heading 'Statutory Bonus I Ex-gratia'will be

eventually considered towards 'Ex{ratia'. lf changes in statute take piace with retrospective effecl, Company reseryes right io apply this logic of

considering complete amount towards 'Statutory bonus' and balance, if any, lefi towards 'Ex-gratia' in retrospect.

(as per the Company policy) -
This payment is part of your annual gross salary the payout will be based on Annual Performance of the Company and will be governed as per

prevailing CPB policy.

Performance Pay componenl mentioned in the salary break-up sheet will be paid as follows

- 1OO% ofthe amount will be paid on a monthly basis.

- lf you are put on performance lmprovement Plan (PlP) or equivalent plan resulting out of 'on the job' observation of below expeciation performance,

company reserues the right to withhold this amount till you successfully complete the PlP. ln case your PIP commences in a month and stretches

over the next month then lhe Performance Pay shall be proportionately paid to you for each month for the period you were not under the PlP.

- lf you are found to be not in compliance with various internal policies / guidelines / requiremenls within the timelines specified in the respective

policies / guidelines / requirements, company reserues the right to withhold this amount every month you remain non4ompliant. Such deducted

performance pay would be returned to you once you are found to be in compliance, in all respects'

t*
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ditional Terms _

1. Acceptance of Offer

a. The offer is valid till the dat
b.p,easesend;";;;;;**",::"",jJT"*".,"".,rJ.[*:ll,1lrr,ror,.
c. This otrer for employment i

;"tr#"::H*::rffJHs 
subject to vou passins vour sraduation/post-sraduation w*hout keepins any backrogs. you wi, ensure to update the

: *:{TT:.}::#U::i::*13ffi}l;lijfi:mpanv 
wirr be errective 

'rom 
the date or vour joinins rhe company.

joining ' '- Jackground check Form and submit the filled form arong with necessary documents to the HR person at lhe time ofii. Register with Nationat SkiIs Registry (NSR an lnitiative by NASSCON4) within the time tine stiputated by the Company.

;,f ,T:ffi1T::::ff"1f ;;;-1'lln: 
t''" or recruitment as we, as durins ioinins is deemed to be ractionstoverirytie;;;ffi#l?[:T?i;:ff"11,1i.1;:^autto,izeap"",mni;;;;;":;;"::,:ff;:il?,'"""":i:ff:JJ:lff,:k:ji""J

ln GSe of your failure to take

n:':f :'ll;m'Hil:T:'ifi;j:i"';"il:fh',i1?':'n 
oo'n' 1 (e) above' within the I

yourempoymen,w*"*",,"01i1i".f:ilfl:J#I:J:"","Jff;******Ii[*J,"TjiTIHI[[*:,ffi,Jt#;;

]r,nf:a.r:, a,ow the company ro provide your personat informati(outside lndia (rii)as p6y gs rs.r
etc (iv) ir required b, ";,, .,;'J'""j;1"{"j1,ilffi:i#}: :1?:l:[ffi:l,H'i::;:fi::[H": (ii) ror app,icab,e ,esa, comp,iance in orrsistent and customer e.g. sharing ot profiles

2. Work Location
At the time of jojning you wilt be I

_ , 11-01,1i,",'l-";;#ffi',T3"H#Tffi";::]:Jll Il:,.:.,""" ""n 
be transrerred ro any

19 .srness requirements from lime ro time. ,,"rrr"r" ro.urion-un-v*-nlrJ;r;r"ail :l 
tl" Persislent group of companres, other

or abroad subject to Company polictes and
3. Increments and promotion
Your growth in the Company and .

and satary revision wi1 ou or,run'll'lT"lts 
in the salary will depend solely on your performance and ccperodof mnmums;;;il;#H^iffi["J::::;il:i:::ffi::1,::iJi;;;ff:"r"*iifili];ffi:T,iT:l;:ru1:

4. Probationary period
You will be on probation for a or

"'provrunt*irl'oJ;#ffi1.-i 
or six months' 

'rom 
the date

liditr ".iJilH"ffl:;.J,,* 

,;r:;'l"ffiL,iT',,:f["1';ff:#:] satisractory perrormance durins the probation period, vour

of youloining the c;;ril: "" uonfirmation of your emplovment is subiect to your submitting the requjsite

Page 3 of 1.1
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5. Recovery of Expenses
Any expenses incurred by the Company for your recruitment such as your relocation, accommodation, joining bonus, reimbursement of short fall of

notice period if any, etc. would be recovered from you if vou voluntarily resign from the seryices of the Company within twelve months from your date

ofjoining.

6. Notice Period
During probation, your employment can be terminated with thirty days' notice or payment of'Basic Salary' (the 'Basic Salary' that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side.

After completion of probationary perlod and conflrmation of employment, if you voluntarily resign from the seruices of the Company, you will be

required to give sixty days' advance written notice or'Basic Salary' in lieu of the notice period subject to the Company's discretion. ln the event of you

having any incomplete work assignment, the Company will have the discretion to relieve you only at the end of the sixty days' notice period. Similarly,

the Company may terminate your empioyment by giving you sixty days' notice or 'Basic Salary' in lieu of notice period.

The Company can terminate your seruice without any notice period and without paying the salary in lieu of notice period, in case your employment is

terminated on the grounds of

. Breach of confidantiality or lP related obligations

. Violation of law

. Gross misconduct

. Material breach of Company policy, on your part. ln such event, the Company will not be liable to make payment in lieu of notice period.

ln case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous worklng day.

7. Medicla,m lnsurance Policy
Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per yeaL Employees are requested to view the
policy terms and conditions on Persistent intranet post joining.

8. Retirement
You shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of

age submitted by you at the time of joining the Company. ln case the last day of your employment falls on a non-working day, your last day of
employment shall be the immediately preceding working day.

9, Rules and Regulations
You will be governed by the rules and regulations applicable to the employees of the Company, including revisions in such rules as may be effected

from time to time. During lhe continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in
any other occupation, business or employment whatsoever, but shall devote your whole time, attention and abilities exclusively to the performance of
your duties and shall faithfully serve the Company and use your best endeavor to promote the interest and business thereof.

Also, the Chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you join the

organization.

!

https://persistent.ta leo.rrevcareersection/careersection/processes/processTaskList.jsf 4llL
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/rvention Assignment and Confi dentiality Undertaking

e matters pertaining to terms and conditions of your emoloyment including your remuneration are strictly

,ompany, and should be treated as such

As part of the joining process, you will be required to sign 'lnvention assignmenl and confidentiality undertaking'.

Page 5 ot 11

conJidential between you and the

11. Code of Conduct
As part of the ioining procer,s, you will be required to sign 'Code of Conduct'

12. Working Days
Normal workrng days are Monday through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off day Staff of

Support Deparlments may be required 1o work on Saturdays. The normal working hours are forty five hours/week' l\'4onday through Friday'

The stancjard work ng hours of the Company is 9.00 a.m. to 6.00 p.m. Certain prcjects including projects requiring 24 X 7 suppon, may require an

employee ro worK oulside standard worktng hours as per the requirement of the business. ln case you are assigned to such project, you may be

required to work in shifts, as informed by your manager from time to time.

1 3. lnformation and Security

The role assigned during your employment with the Company includes the lnformation Security responsibilities as required by organization and

customer. This includes adhering, maintaining informalion security artifacts as required by lnformation Securily Policy of the organization and

customer,

During your emptoyment with the Company, you shall not disclose any information to anyone including but not limited to Company's customers,

prospective customers, people or entities outside the Company or to any Company's employee which is confidenlial or trade secret under your

previous emptoyment contract or disclosure of which is in violation of any law or third party intellectual property rights. lf you disclose any such

nformation, you shall be solely liable at your own cost and you agree to hotd harmless the Company from and against any claims, actions, suits'

demands, damages, claims for fees, costs, charges and expenses.

14. No Conflict
You warrant that if you accept this employment offer wilh the company, it shall not be in conflict with :

. any other agreement that you may have entered into or

. any obligation that you may be bound to

1':lsre

\5. Dispute Resolution
ln case of any dispute or disagreement in relation to the terms of this offer or matters connected therelo, you agree to negotiate in good faith to

resolve such dispute or disagreement. ln case you and Company fail lo settle the dispute/ disagreement amicably, lhe same may be exclusively

referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear its own costs for

arbitration.

,

https://persistent.ta leo.nevcareersection/careersection/processes/processTaskList.jsf s/11
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lf you need transit accommodation, it can be provided to you, in case you are joining from outstation to the work location. The accommodation will be

for a period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email request to Sudip Muley at
sudip_muley@persistent.com one week prior to your joining date.

17" Joining Formalities
Kindly contact Rajeshwari Joshi (Ph.No.- 020-66965038) on the date of joining. We request you to report at 9:00 ANI at the address mentioned

below for completion of joining formalities.

Pune
Rigveda-Yajurveda-Samaveda-Atharvaveda Plot No.39, Phase l, Rajiv Gandhi lnformation Technology Park,Hinjawadi,Pune, Maharashtra,
lndia 411057.

Please find the details of the documents/information required at the time ofjoining, in Annexure-C.

We welcome you to the Persistent family and look foMard to a long and mutually rewarding association.

YouB sincerely,

For Pereistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition

Annoxure to and forming part of this letter:
i.Salary Breakup Sheet (Annexure-A)

ii. Company Benelits (Annerure-B)

iii. Documents Required on the day ofjoining (Annexure-G)

\-

\-

6l7Lhttps://pe rsiste nt.ta leo, net/ca ree rsectio n/ca ree rsecti o n/p roc esses/processTaskLi st.jsf
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Acceptance of the offer

have read and understood all the terms and conditions contained in this letter and agree to abide by the same. I am signing thls Appointment letter
as a token of my having accepted employment with the Company and the terms and conditions set out in this letteL

Also I hereby declare that nothing apart from the above mentioned clauses have been committed to me during the selection process.

I will join the Company as per tne joining date that will be communicated to me in due course of time.

Date: Signature:

r iister

\-

h
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SALARY BREAK-UP SHEET (Annexure - A)

Date: May 28,2021
Grade: 3.0

Location: Pune
Name: Sourav Suman
Designation: Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

Page 8 of 11

\,

,lonthly Components l/o of basic salary Amount (Rs.

11,20C

House Rent Allowance 50.1 5,60C

lomDanv contribution to E.P.F./Special Pav I 1,80

15.1 1,68(

101 1,12C

'10 1,12C

20% 2,24

okeeD Pav 4,42

30,30i

Total for the year [! - 12J IA 363,622

3,417

Annual 4',|.,004

4' 5,376

Annual Gross Salary [A + B + C] 410,004

Maior Benefits [Averaqe cost per person p.a.]

lnsurance' and Food' IDI 41,000

CostTo Company (CTC) [A + B + C + D] 451,O04

https://persistent,taleo.nevca reersection/careersection/processes/processTaskList.jsf 8117
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)rovision for vour oratuitv [Cl
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Reference Pers stenuCamous/1164938/3.0

Confidential

May 28,2021

Sumitsingh Surendrasingh Rajput

Blockno.l5A
Kisan Nagar,Ghatpuri Road

Khamgaon

Dear Sumitsingh,

Subject:Your Appointment as Software Engineer

Furlher to your application for employment with us, and the subsequenl selection process, we are pleased to offer you the position of Software

Enr, at grade 3.0 with Persistent Systems (Company).

persistent follows a career structure consisling of attributes such Grade, Job Family (Career Track) and Job title. As per the offered position, your Job

Family is Engineering - Development. During your lenure with the company, you are expected to perform role(s) as may be deemed Rt by the

organization and business needs.

Due to the ongoing pandemic, yourjoining date will be communicated to you in due course oftime as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Satary will be Rs. 410,004. A detailed break up of your salary is given in

J'Annexure-A'.

you will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculaled at 20% of the 'Basic Salary' as mentioned in the Salary Break-up

Sheet. The mode of payment will be as follows:

- 1 OO% of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- ln case of change in any existing statute or introduction of new statute which requires any payments to be made, the Company reserues the right to

adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.

- ln cas€ of changes in any existing statute related to statutory bonus, the amount mentioned as 'Statutory Bonus / Ex-gratia' in the 'Salary break'up

sheet,will be considered towards 'Stalutory bonus' and the balance, if any, left shall be reserued for adjusling against liabilities of the Company arising out

of statutory modification with retrospective effect.

hl}ps://persistent.taleo.neUcareersection/careersection/processes/taskList.jsf 1t11
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lfnosuchstatutorymodiflcationsofretrospectivenaturearenoticed,theremainingamountundertheheading,statutoryBonus/Ex.gratia,willbe
eventually considered towards ,Ex{rafia,. lf changes in statute take pru"" *nn reirospective effect, company reserues right to apply this logic of

considering complete amount toward-s 
,statutory bonus, and balance, if any, left towards 'Ex-gratia' in retrospect

I 
(as per the comPanY Policy) -
Thispaymentispartofyourannualgrosssaiary,thepayoutwiltbebasedonAnnualPeformanceofthecompanyandwillbegovernedasperprevailing
CPB policY.

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 1 OO% of the amount will be paid on a monthly basis'

-lfyouareputonPerformancelmprovementPlan(PlP)orequivalentplanresultingoutof'onthejobobseruationofbelowexpectationperformance'
company reserves the right to wlthhold this amount tiil you successfully complete tne pte ln case your PIP commences in a month and strelches over the

next month lhen lhe performance pay shall be proportionately paid to you ftr each month for the period you were not under the PIP

-lfyouarefoundtobenotincompliancewithVariousinternalpolicies/guidelines/requirementswithinthetimeiinesspecifiedintherespectivepolicies/
guidelines I requirements, company reserues the right to withhold this almount every month you remain non-compliant such deducted performance pay

would be returned to you once you are found to be in compliance' in all respects'

2t11
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" 
tional Terms -

Aeceptance of Offer

a. The offer is valid till the date Jf joining decided by the Company'

b. Please send us your acceptance of the offer on or before June 9, 2021 '

c- This offer for employmen,. is subject to you passing your graduation/post-graduation without keeping any backlogs You will ensure to update the

Company about exam resuits.

d. Upon acceptance of this offer letter, your employment with the Company will be effective from the date of your joining the Company'

e. As per the business requirement, kindly take the following actions:

i. you are required to fill the Background check Form and submit the filled form along with necessary documents to the HR person at the time ofioining

ii. Register with National skills Registry (NSR an lnitiative by NASSCOM) within the time line stipulated by the company

The information produced by you at the time of recruitment as well as during joining is deemed to be true and correct By accepling this offer letter' you

give your unconditional consent to the company and/or its authorized person/ agency to carry out your background check and take all necessary actions

to verify the authenticity of the information provided'

/ ln case of your failure to take necessary steps as mentioned above in point 1 (e) above, within the specified timeline or in case the information, particulars

and data furnished to the Company by you are found to be erroneous, incomplete, inaccurate or untrulhful, in the background check or where the

background check reveals undesirable results, the company will have a right lo take necessary disciplinary action including termination of your

employment without any obligations or without any notioe period or compensatlon'

Further, you allow the Company to provide your personal information (i) for internal business requirements (ii) for applicable legal compliance in or outside

lndia (iii) as may be required by Company's customers as a part of the engagement between Persistent and customer e g. sharing of profiles etc (iv) if

required by court or government authorities.

2. Work Location
At the time of joining you wiil be posted at Pune office. However, your seryices can be transferred to any of the Persistent group of Companies, other

este, .rments of the company. at Company's customer site or at partner's location anywhere in lndia or abroad subject to Company policies and

bus(- reguirements from time to time.

3. lncrements and Promotion
your growth in the Company and increments in the salary will depend solely on your performance and contribution to the Company. The incremenls and

salary revision will be driven as per the Performance Managemenl Policy of the Company. You should be employed with the Company for a period of

minimum six months, before being considered eligible for any salary review

4. Probationary Period
you will be on probation for a period of six months, from the date of joining. upon satisfactory performance during the probation period, your employment

will be deemed confirmed unless othemise communicated to you in writing'

ln addition to your performance during the probationary period, confirmation of your employment is subject to your submitting the requisite documents as

required at the time of you joining the Company.

\_

https://perslstent.taleo-neucareersection/careersection/processes/taskList 
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Any expenses incurred by the company for your recruitment such as your relocation. accommodation, joining bonus, reimbursement of short fall of noticeperiod if any' etc would be recovered from you if you voluntarily resign from the services ot tne company within twerve months from your date ofjojning.
6. Notice period

: 3,Tfr?::?:J;i;ffiiff"Jili;ffi:3;:;j;"f:irlJ'lJ:l* davs'notice or pavmenr o.Basic sarary'(the'Basic sarary,rhat is mentioned in rhe

c After completion of probationary period and confirmation of employment, if you voluntariry resign from the services of the company, you wi, be required togive sixty days'advance written notice or'Basic salary' in lieu of the notice period sublect tJ th" corpuny'" discretion. ln the event of you having anyi I incomplete work assignment' the company will have the discretion to relieve you onty at the end of the sixty days, notice period. similarly, the company' may terminate your emproyment by giving you sixty days' noace or .Basic 
sarary, in rieu of notice period.

,:ffil:il;:::xlr:T 
vour seryice without anv notice period and without pavins the .uru.v in li"u of notice period, in case your emptoymenr is

. Breach of mnfidentiality or lp related obligations

. Violation of law
r Gross misconduct

I ' Material breach of company policy' on your part ln such event, the company will not be liable to make payment in lieu of notice period.
ln case the last day of your employment falls on a non-working day, your last day of employment shall be the immediate previous working day.

7. Mediclaim lnsurance policy

[:i::##ffi]:H[ffij:fl1,];:l"Jji[,f:t the maxjmum sum assured js Rs 2.5 Lakhs pervear Emprovees are requested to viewthe po,cy

8. Retirement
You shall retire on the day of completion of sixty years of age. For this purpose, the date of birth considered will be as per the certificate of proof of age
il:r,ffl:'#H:,fi xffilflH:Jli ot**" 

rn cale the rast dav of vour emptovment fails on a non-workins day, your rast day of employment

L Rules and Regulations
You will be governed by the rules and regulations applicable to the employees of the company, incruding revisions in such rures as may be efFected fromtjme to time During the continuance of.your engagement with us, you shalr not be associated, concerned or interested djrecfly or indirecfly in any otheroccupation' business or employment whalsoever, but shall devote your whole time, attention and abilities exclusively to the performance of your dutiesand shall faithfully serue the company and use your besl endeavor to promote the interest and business thereoiAlso' the chart of Authority anri Disbursement is published on our Intranet (as appricabtel. vou may go tnrough the same, once you join the organjzation.

https://persistent.taleo.nevcareersectjon/careersection/processes/taskLjst.jsf
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-;,,",ilr:;fr'":fJffi1,il: ff:',iiJffl':'":li"",t"Ix;&,"", rcrudins vour remuneration are strictrv oonfidentiar between vou and the companv'

^r.;ITiri",ffiffiooii"l'.llr", 
*,u o" required ro sisn ,tnvention assisnment and conridentialilv undedakins''

ll. Code of Conduct

As part of the ioining process' you will be required to sign 'Code of Conduct''

12. Working DaYs

Normar working days are Monday through Friday. company_obserues sunday as a compursory- weekly off and saturday as the other off day staff of

Support Department. ,uy U" ,"qui*O1o-*ork on Saturdays. t* ""rrrl*.r*iJours 
are fony flve trours/week' Monday through Friday'

The standard working hours r*" 1".0"", is 9.00 a.m. 
" 

u.* r-.'i"riri" prolects incruoing prciects requiring 24 x 7 support' may require an

employee to work outslde standaro rviixing iorr. ,, per the requirement of the business ln case you are assigned to sucn prcject' you may be required

io *o,x in 
"nittr, 

u. informed by your manager from time to time'

/ 
13. lnform"tion 

"nd 
security rh6 r^f^rmation securitv responsibilities as required by organization and customer'

The role assigned during your employment with the Company includes the lnformation Security responsibil

This incrudes adhering, maintaining information security urtiru"t. ,. ,"quirlo'ir'i""r.r0." security Policy, of the organization and customet

Durins your employment *,,^ ,.i 'liroi"r,' ;;;";;'J ;;i; *,""J"r", ,,i"'t"o'n to anvone includins but not limited to companv's customers'

prospective customers, p"oor" o, u.'t,"u ouisioe tne company o, to u'i to'punv's employee which is-co;fidential or trade secret under your previous

employment contract or oi""roarr"-oi *tri"tr is in violation or ,ny t,* 
-or,tni'o 

pany intellectual property rights lf you disclose any such information' you

sha, be sorery ,aote ar you, o*n1l;;;; ,;;rnr"" to noto narmreJs r;;-C;;-, from and against Jny ctaims' actions' suits' demands' damages'

claims for fees. costs, charges and expenses'

l,l;i,,t"il,ll',i,"j, - ,ou accept this emptoyment offer with the company, it shalt not be in conflicl with :

. any other agreement that you may have entered lnto or

. -f any obligation that you may be bound to

t

15. DisPute Resolution

lncaseofanydispuleordisagreementinrelationtothetermsofthisofferormattersconnectedthereto,Youagreetonegotiateingood{aithtoresolve
such dispute or disagreement. ln case you and company au a *,0-. in" o,"pute/ disagreement u'i"uuty' tn" same may be exclusively referred to

arbitrationinaccordancewiththeprovisionsofArbitrationandConcillaii."l"t,figoutp'ne 
Eachpartysnallbearitsowncostsforarbitration'

httpsJ/persistent.taleo neVcareersectionlcareersection/processes/taskList 
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16. Transit Accommodation

lf you need transit accommodation, it can be provided to you, in case you are joining from outstation to the work location. The accommodation will be for a

period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email requesl to Sudip Muley at

sudip-muley@persistent.com one week prior to your joining date.

17. Joining Formalities

Kindly contacl Rajeshwari Joehi (ph^No.- o2o-66965038) on the date of joining. we request you to report at 9:Oo Al\'4 at the address mentioned below for

completion of ioining formalitiss.

,, Pune
Rigveda-yajurveda-samaveda.Atharuaveda Plot No. 39, Phase l, Rajiv Gandhi lnformation Technology Park,Hinjawadi,Pune, Maharashtra, lndia

4'.t'1057 "

Please tind the details of the documents/information required at the time ofioining, in Annexure-c.

we welcome you to the Persistent family and look foMard to a long and mutually rewarding association

Yours sincerely,

For Persistent Systems
Kalpana Kudlingar
Head - Campus Talent Acquisition

Annexure to and forming pa/: of this letter:

i.Salary Breakup Sheet (Annexure-A)

ii. Company Benefits (Annexure-B)

iii. Documents Required on the day of joining (Annexure-C)

n, 
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Date: MaY 28,2021

Grade: 3.0

Location: Pune

,/ Name: Sumitsingh Surendrasingh Ra'iput

Designation: Software Engineer

Print Offer

SALARY BREAK-UP SHEET (Annexure - A)

Page I of 11

4n\* {o*e\

i
)

Yours sincerelY,

For Persistent SYStems

Kalpana Kudlingar
Head - CamPus Talenl Acquiiition

httpsJ/persistent.taleo neVcareersection/careersection/processes/taskList 
jsf
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Reference: PersistenUCampus/1'1 64055i3.0

Confidential

May 28,2421

VaishnaYi Borde
Jawahar Nagar
Gokul Colony, Akola
Akola

Dear Vaishnavi,

SubjectYour Appointment as Software Engineer

Further to your application for employment w;th us, and the subsequent selection process, we are pleased to offer you the position of Software
" .qineer at gmde 3.0 with Persistent Systems (Company).I
Persistent follows a career structure consisting of attributes such Grade, Job Family (Career Track) and Job title. As per the offered position, your

Job Family is Engineering - Development. During your tenure with the company, you are expected to perform role(s) as may be deemed fit by the

organization and business leeds.

Due to the ongoing pandemic. yourjoining date will be communicated to you in due course oflime as the situation unfolds.

The terms and conditions of this offer for employment are:

Salary -
Your Annual Cost To Company will be Rs. 451,004. Your Annual Gross Salary will be Rs. 410,004. A detailed break up of your salary is given in

'Annexure-A'.

You will be eligible for a Statutory Bonus / Ex-Gratia payment, which would be calculated at 20% of the 'Basic Salary' as mentioned in the Salary

Break-up Sheet. The mode of payment will be as fol,ows:

- 1 0070 of the Statutory Bonus / Ex-Gratia amount mentioned in the Salary Break-up Sheet will be paid on a monthly basis.

- ln case of change in any existing statute or introduction of new statute which requires any payments to be made, the Company reserves the right to

adjust the salary components given within your Annual Gross Salary break up to ensure full compliance with such statutory payment obligations.

- ln case of changes in any existing statute related to statutory bonus, the amounl mentioned as 'Statutory Bonus / Ex-gratia' in the 'Salary break-up

sheet'will be considered t,Jwards 'Statutory bonus' and the balance, if any, left shall be reserued for adjusting against Iiabilities of the Company

arising out of statutory mo,jification with retrospective effect.

https://persistent.taleo.neucareersection/careersection/processes/taskList.jsf 1t11
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lf no such statulory modiflcations of relrospective nature are noticed. the remaining amount under the heading 'statutory Bonus / Ex-gratia'will be

eventually considered towards 
.Ex-gratia'. lf changes in statute take place with retrospective effect, company reseryes right to apply this logic of

consideri;g complete amount towards 
,statutory bonus, and balance, if any, ieft towards 'Ex-gratia' in retrospect.

(as per the ComPanY Policy) -
ThispaymentispartofycurannualgrossSalary,thepayoutwillbebasedonAnnualPerformanceofthecompanyandwillbegovernedaSper
prevailing CPB Dolicy.

5t2812021

Performance Pay component mentioned in the salary break-up sheet will be paid as follows

- 1009/0 of the amount witl be paid on a monthly basis'

- lf you are put on Performance lmprovement Plan (PtP) or equivalent plan resulting out of'on the job' observation of below expectation performance'

company reseryes the right to withhold this amount till you successfully complete the PIP In case your PtP commences in a month and strelches

over the next month then the perrormance pay shall be proportionately paid to you for each month for the period you were not under the PIP'

- lf you are found to be not in comptiance with various internal policies / guidelines / requirements within the timetines specifled in the respective

policies / guidelines / requirements, company reserves the right to withh;ld this amount every month you remain non-compliant Such deducted

performance pay would be returned to you once you are found 1o be in compliance' in all respects'

C

https://persistent.taleo.neucareersection/careersection/processes/taskList'jsf
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,itional Terms -

!, Acceptance of Offer

a. The offer is valld till the date ofloining decided by the ComPunY- 
--

i: :fm*ll ru;'"T,':":n:1i:;::';ffi:ffi'r'Jr",,1,'olilo"t g,uo,"too wirhour keepins anv backross' You wirr ensure to update the

::ffffi:,"ff::T,1illi"*, *.* your emproyment with rhe company wiu be errective rrom the dare or vour joinins the companv'

::*:r:;X;::tffT:"*il;:::y:ff.ff:?,f:tri*i,1he rired rorm arone with necessary documents to the HR person at the time or

Joining ,- . r, 
^ 
o.^^ir\ ,r,i1hi6 rha rime line stioulated bv the Company.

ii. Register with Nationat Skills Registry (NSR an lnitiative by NASSCOM) within the time line stipulated by

The information produced by you at the time of recruitment as well as during joining is deemed to be true and correct By accepting this offer letter'

you give your unconaitionur 
"on""ni 

t,o ihe company and/or its authorized peisonl alency to carry out your background check and take all necessary

actlo-ns to verifv tne authenticity of the information provided'

lncaseofyourfailuretorakenecessarystepsaSmentionedaboveinpointl(e)above,withinthespecifiedtimelineorincasetheinformation,
particulars and data furnish,)d ,",n" L".p"* by you are founa to oe eroneous,'incomplete' inaccurate or untruthful' in lhe background check or

where the background chegK reveals undesiratle results, the company will have a right to take necessary disciplinary action including termination of

;;;;;il;;;i;rthout rinv oblisations or without anv notice period or compensation'

Further.youallowtheCompanytoprovldeyourpersonalinformation(i)forinternalbusinessrequiments(ii)forapplicabletegalcomplianceinor
outsidelndia(iii)aSmaybereqUiredbycompany,scustomersaSapart,oltheengagemenlbetlveenPersistentandcustomere.g.sharingofprofiles
etc. (iv) if required by court or government authorities'

2. Work Location
/{thetimeofjoiningyouwillbepostedatPuneofr]ce.However'yourseryicescanbetransferredtoanyofthePersistentgroupofCompanies,other

...-..iablishmentsoflhecompany,atcompany,scustomersiteoratpartner,slocationanywhereinlndiaorabroadSubjecttocompanypoliciesand\tL"inu.. requirements from time to time'

i;I"J#l[ i#i,l#,11i:"1"d incremenrs in the sarary wirrde':"i :?31,1::::T:::::"fl:"T:,1]i':*""ff":Ti'"H;l"ili'"'"""
and salary revision will be driven as per the performance Management eoti"y Lr,nu company. You should be employed with the company for a

plriJ ot *inirr. aix months, before being considered eligible for any salary review'

i;lTllilS^,lJrl"i,ll1[" ., " period or six months, rrom the dare or joinins. u_pon satisractory perrormance durins the probation period' vour

emptoyment *itt be deemed confirmed unless othemise communicated to you in writing'

tn addition to your perfo mance during the probationary period' confirmation of your employment is subject lo your submitting the requisile

documents as required at the time of you joining the Company'

https://persistent.taleo.neucareersection/careersection/processes/taskList 
isf
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5. Recovery of ExPenses

Any expenses incurred by the company for your recruitment such as your relocation, accommodalion' joining bonus' reimbursemeni of short tali of

no$ce period if any, etc. would be recovered from you if you voluntarily resign from the seryices of the company within twelve months from your date

ofjoining.

6. Notice Period

During probation, your employment can be terminated with thirty days' notice or payment of'Basic salary' (the 'Basic salary'that is mentioned in the

salary break-up sheet) in lieu of the notice period on either side'

After completion of probationary period and confirmation of employment, if you voluntarily resign from the services of the company' you will be

required to give sixty days' advance written notice or 'Basic salary' in lieu of the notice period subject to the company's discretion ln the event of you

having any incomplete work assignment, the company will have the discretion to relieve you only at the end of lhe sixty days' notice period similarly'

theCompanymaylerminateyouremploymentbygivingyousixtydays,noticeor.Basicsalary,inlieuofnoticeperiod.
The company can terminate your seflice without any notice period and without paying the salary in lieu of notice period' in case your employment is

terminated on the grounds of

o Breach of confidentiality or lP related obligations

o Vroiation of law

c Gross misconduct

. Material breach of company policy, on your part. ln such event, the company will not be liable lo make payment in lieu of notice period'

ln case the last day of your employment fatls on a non-working day, your last day of employment shall be the immediate previous working day'

7. Mediclaim Insurance Policy

Mediclaim lnsurance policy is a family floater policy and the maximum sum assured is Rs.2.5 Lakhs per year Employees are requested to view the

policy terms and conditions on Persistent intranet post ioining'

8. Retirement
you shall retire on the day of completion of sixty years of age. For this purpose, lhe date of birth considered will be as per the certificate of proof of

age submitted by you at t:re time of joining the company. ln case the last day of your employment falls on a non-working day, your last day of

employment shall be the irnmediately preceding working day'

9. Rules and Regulations
you will be governed by the rules and regulations applicable to the employees of the company, including revisions in such rules as may be effected

from time to time. During the continuance of your engagement with us, you shall not be associated, concerned or interested directly or indirectly in

any other occupation, business or employr"nt *hut"o"u"r, but shall devote your whole time, attention and abitities exclusively to the performance of

your duties and shall faithfully serve the company and use your best endeavor to Promote the interest and business thereof'

Also, the chart of Authority and Disbursement is published on our lntranet (as applicable). You may go through the same, once you ioin the

organization.

https:i/persistent.taleo.neucareersection/careersection/processes/taskList'jsf
4111
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,vention Assignment and Confidentiality Undertaking
/ matters pertaining to terms and conditions of your employment including your remuneration are strictly

ompany, and should be treated as such.

As part of the joining process. you wall be requ,red to sign 'lnvention assignment and confidentiality undertaking'.

Page 5 of 1'1

confidential between you and the

12. working Days

Normal working days are l,,londay through Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other off day. Staff of
Support Deparlments may be required to work on Saturdays. The normal working hours are forty five hours/week, Monday through Friday.

The standard working hours of the Company rs 9.00 a.m. lo 6.00 p.m. Certain prcjects including projects requiring 24 X 7 support, may require an

emoloyee to work outside standard working hours as per the requirement of the business. ln case you are assigned to such project, you may be

required to work in shifts, as informed by your manager from time to time.

13. lnformation and Security
The role assigned during your employment with the Company includes the lnformation Security responsibilities as required by organization and
customer. This includes adhering, maintaining information security artifacts as required by lnformation Security Policy of the organization and
customeL

During your employment with the Company, you shall not disclose any information to anyone including but not limited to Company's cuslomers,
prospective customers, people or entities outside the Company or to any Company's employee which is confidential or trade secret under your
previous employment contract or disclosure of which is in violation of any law or third party intellectual property rights. lf you disclose any such
information, you shall be solely liable at your own cost and you agree to hold harmless the Company from and against any claims, actions, suits,
demands, damages, claims for fees, costs, charges and expenses.

14. No Conflict
You warrant that if you accept this employment offer with the Company, it shall not be in conflict with

. any other agreement that you may have entered into or

. any obligation that you may be bound to

\-8,
15. Dispute Resolution
ln case of any dispute or disagreement in relation to the terms of this offer or matters connected thereto, you agree to negotiate in good faith to
resolve such dispute or oisagreement. ln case you and Company fail to settle the dispute/ disagreement amicably, the same may be exclusively
referred to arbitration in accordance with the provisions of Arbitration and Conciliation Act, 1996 at Pune. Each party shall bear its own costs for
arbitration.

https://persistent.taleo.neucareersection/careersection/processes/taskListjsf 5t11

11. Code of Conduct
As part ol the joining process, you will be required to sign 'Code of Conduct'.
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16. Transit Accommodation

lf you need transit accommodation, it can be provided to you, in case you are ioining from outstalion to the work location' The accommodation will be

for a period of maximum seven days from a day prior to your joining date. For availing this, you need to send an email request to Sudip Muley at

sudip-muley@persistent.com one week prior to your.ioining date'

'17. Joining Formalities

Kindly contact Rajeshwari Joshi (Ph.No.- 020-669650381 on the daie of joining' we request you to report at 9:oo AM at the address mentioned

below for completion of joining formalities

Pune
Rigveda-yaiurueda-lsam rveda-Atharuaveda plot No. 39, Phase l, Rajiv Gandhi lnformation TeGhnology Park,Hinjawadi,Pune, Maharashtra'

lndia 4,|'1057.

please find the details of the documents/information required at the time of ioining, in Annexure-c

WeWelcomeyoutothePersistentfamilyandlookfoMardtoalongandmutuallyrewardingassociation'

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - campus Talent Acquisition

Annexure to and lorming part of this letterr

i.Salary Breakup Sheet (Annexure'A)

ii. Company Benefits (Annexure-B)

iii. Documents Required on ihe day ofjoining (Annexure-C)

httpsJ/persistent.taleo.neucareersection/careersection/processes/taskList jsf 6t11
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SALARY BREAK-UP SHEET (ANNEXUTE - A}

Date: May 28, 2021

Graoe: 3.0

Location: Pune

Name: Vaishnavi Borde

Designation; Software Engineer

Yours sincerely,

For Persistent Systems

Kalpana Kudlingar
Head - Campus Talent Acquisition

4x-{o - {. 
I

Page 8 of 11

of basic salar \mount (Rs.l

11,20(

Rent soo/" 5,60(

I 1,800

fund/Special Pay ll 15Yc 1,680

\ational Pension Scheme/Special Pay lll 10% 1,12C

leave Travel Assistance 100/, 1,12C

100/, 1,12C

Statutory Bonus/Ex{ratia 200/, 2,24C

Upkeep Pay 4,42'

Total to be paid monthly.(M 30,30,

Total for the year [M ' 121 [A] 363,62r

y'ariable Components

:ompany Performance Bcnus[CPB] Per Month [lV] 3,417

Total CPB 10% of Annual Gross Salary 41,004

Annual Component

Provision for your gratuity [C] 4"/,. 5,37e

Annual Gross Salary [A + B + C] 410,004

Maior Benefits [Average cost per person p.a.]

lnsurance* and Food* [D]

CostTo Company (CTC) [A + B + C + D] 451,O04

https://persistent.taleo.neucareersection/careersection/processes/taskListisf
8111
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WINSPARK INNOVATIONS LEARNING PVT LTD.
1108-1109, 1lth floo., JMD Megapolis, Sohna Road, Gurgaon

le1: 3!w *{Li&,r1!Sai k.m

Letter of Intent

Date:2410412021

To,

Abhay Shrikisan Pidiaar

Errrployee Code: PS0225 1

Dear Abhay,

Sub: Letter of Intent

We are pleased to appoint you in our organization as a Business Development Trainee
with effect from 18th May'2021. You will be based out of planetSpark dffi""
at 1108-i 109,i lth Floor.JMD Megapolis, Sohna Road, Gurgaon. Shift Timings- 09:30am to
06:3Opm.

Your training period is 14 days, which can be extended if needed. During this period,
you would receive a gross of INR 10,000 till the time you get License to Sell.^Post
successful completionlclearance of training eligible forthe gross emoluments and
incentives detailed in Annexure * A. The below mentioned ierenue has to be
generated during 14 days of training.

Your employment with us post the training clearance will be governed by the Terms
& Conditions as detailed in Annexure - B.

Your offer has been made based on information furnished by you. However, if there is a
discrepancy in the copies of documents or certificates given by you as a proof of above
we retain the right to review our offer of employment.

Domestic: 18,000t

UAE/ANZ: $405

$46sUSA-Canada:



Please sign and return duplicate copy ofthis letter in token ofyour acceptance'

we congratulate you on your appointment and wish you a long and successful

cafeer with us. We are connOenf ttrat your contribution will take us fuither in our

journey towards sparking the joy of learning in every child in India. We assure you

of or, trpport foiyour professional development and growth'

Yours truly,

FOT WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED'

AUTHORIZED SIGNATORY

L"

\

I
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,\rnexure - A

Emoluments can be bifurcated as under:

Monthly Yearly

Annexure - B

1. Personal Particulars:
You will keep us informed of any change in your residential address, yourfamily
status or any other relevant particulars. You would also let us know the name and
address of your legal heir/nominee.

2. Probation
You will be in probation period of three month from the date ofjoining.

3. Nature of Work:
You will work at high standard of initiative, creativeness, efficiency and
economy in the organization. The nature of work and responsibilities within
Business Development Trainee will be assigned and explained to you from time
to time.

4. Training:
You will hold yourself in readiness for any training at any place whenever
required. Such training would be imparted to you at the company's expense.

5. Intellectual Property Right:
If during the period of your employment with us you achieve any invention,
process improvement, operational improvement, or other process/method likely
to result in more efficient operation of any of the activities of the company, the

Particulars Monthly Yearly

1s000 180000Basic Pay

7500 90000House Rent Allowance

MedicalAllowance 2000 24000

Special Allowance 9000 108000

Gross Salary 33500 402000

Variables (At Target lncentives) 20000 240000

Employer PF Contribution 1800 21.600

TotaI CTC 55300 663600
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company shall be entitled to use and utilize such improvement and you shall

assign all rights thereof to the company for the pufpose of seeking any patent

rights or for any other puryose. The company shall have the sole ownership

rights of all the intellectual property rights that you may create during the tenure

of association with the company including but not limited to the creative concept

that you may develop during your association with the company"

6. Secrecy/Confidentiality:
You will not during the course of your employment with the company or at any

time there after divulge or disclose to any person whomsoever, make any use

whatsoever for your own pulpose or for any other pulpose other than that of the

company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including
development, process repofis and reporting system and you will during the

course of your employment hereunder also use your best endeavour to prevent

any other person from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the
company.

8. Termination of Service:
Either party can terminate this employment by serving a notice cf one week on
the other. The Fulland Final settlementwill be processed after 14 daysfrom the
last working date.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technical/professional skills you have declared to possess as per

your application for employment and your ability to handle any assignment/job
independently.

The above terms and conditions are based on the company's policy, procedures

and other rules currently applicable in India and are subject to amendments and

adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be govemed by the

rules of the company as shall be in force from time to time.

Sincerely,
For and on behalf of wrNspaRr INNovATIoNS LEARNING PVT LTD

"I hereby accept this offer and I Confirm that I have signed out of the placement process"
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30th June 2021 Fuh&,4alir: lr:*Ji* Fivt" Lld

Krishna Ashok Salampuriya

kri s h n aialarn_pudya20!Q-@sneX.gsgt

Dear Krishna,

pubMatic lndia Pvt" Ltd. (the "Company") is pleased to offer you a position as Software QA Automation

Engirreer in the "q4" Department based at our Pune office" The compensation for this position will include a

baser salary of INR 5,40,000 per annum. ln addition, Vou will be eligible for a variable performance bonus of up

to INR 60,000 which is prorated based on start date.

Underthe PubMatic, lnc. (the "Parent") 2020 Equity lncentive Plan or any successor equity plan (the "Plan"),

and subject to approval by the Parent's Board of Directors (the "Board") or it delegates, the Parent plans to

grant you an award of restricted stock units ("RSUs") with an aggregate value of S8,0OO. lf approved, the

number of RSUs granted will be determined by using the fair market value of the Parent's Common Stock,

based on the methodology adopted bythe Board as ofyour grant date, and rounded to the nearest number

of RSUs" RSUs will vest subject to the satisfaction of your continued employment with the Company and on a

vesting schedule set forth in your applicable grant agreement. ln all cases, the RSUs will be subject to the terms

and conditions of the Plan and the applicable grant agreement.

The terms and conditions of the offer are given below:
l. Youareexpectedtojoinasearlyaspossible,butnotlaterthanl'tJuly202L.lfyourstartdatediffers

from this date, please notify PubMatic immediately.

2. On signing the appointment letter you will receive a full employment agreement asking you to, among

other things, confirm that any intellectual property developed while as an employee of PubMatic will

be the property of PubMatic, and that you will keep PubMatic's business practices and processes

confidential.
3. Tlre Bonus payment is subject to the terms and conditions of the Bonus Plan. lf you are no longer

employed prior to the Bonus Payment Date or you deliver your resignation or notice of resignation

prior to the Bonus Payment Date, you will not be entitled to any Bonus.

4. Performance bonus will be paid out yearly on the basis of your achievement of KRAs finalized between

you and your manager from time to time and the Company's performance.

5 This offer of employment is contingent upon satisfactory reference and background verification

checks. lf they are found to be unsatisfactory, this offer shall stand withdrawn automatically and in

case Vou have joined the services of the company then the same shall be treated as terminated with

immediate effect.
6. lf you cease to be in employment (within two years from the date of Joining) with the company on

account of resignation or termination for any reason, then Vou will be required to pay back the entire

amount of the following benefits, as applicable : - Joining Bonus, Re-location expenses including

l-'lotel/Guest house stay, Notice pay buyouts.

Please return the duplicate copy of this letter duly signed indicating your acceptance of our terms and

conditions of employment.

We greatly look forward to having you join the PubMatic team!

Regar ds,

l/wird.Ku-w-ar*
tti.i t :1 iii.ttl t ijr i i \t't 1.l, i a' ) j. ) l ::lli:: t )i:l't' : :,- :

Mukul Kumar

Co-Founder and President, Engineering

Krishna Ashok Sa[am pu riya
, on J u\2,202t

i':*{-{4'l'

t,

Signature

accept this offe (date)
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flunLrtr,qPrivate and Confidential

7th lune 202!

Shrushti Prashant Jaware
Ganesh Nagar, Akola, 444001,

Subiect: Offer for the post of Junior Associate -Technical Sales

Dear Shrushti,

Welcome to Qualitia!

It was pleasure meeting you and appreciate your interest to explore career opportunity with eualitia

At qualitia we believe we are unique in several ways. We have a historic opportunity of building a
world class company. We look for professionals like you who would partner the future growth of the
organization. ln return, we promise to provide you a platform to grow and fulfil your personal and
professional goals.

With reference to your application and our subsequent discussions, we are pleased to offer you an
employment- with Qualitia Software Private Limited at the position of Junior Associate -Technical
Sales, l1 on the terms and conditions as mentioned below and in the Appointment Letter that will be
presented to you upon acceptance of this offer.

! Your annual gross salary will be INR 3,50,000 Per annum. Please refer Annexure A for detailed break
up of your salary. You are expected to treat this information and any changes made therein from time
to time as personal and confidential.

This offer of employment is contingent upon you clearing the background verification process that
the organisation conducts for every employee.

you will be undergoing a training from 14th June to 30th June and during this period you will be
paid a stipend amount of rs, 10,000.

1f\-

You are required to report to the Company's office located at Unit. No 601, 6th Floor, Sai Radhe lT
Park, Behind Hotel Sheraton Grande, 100+101 Kennedy Road, Pune, lndia, Maharashtra 411001 or
virtually on 1st July 2021, Thursday and complete the joining formalities.

You are required to get copies and originals of all the documents as per Annexure-B herein. Should
you fail to report to the Company on the Joining Date, this offer shall automatically stand
withdrawn, unless the Joining Date is extended with the prior approval of the Company and
communicated to you in writing. The Company shall have a right to revoke this offer, at any time,
without stating any reason, before the execution of the Appointment l-etter by you.

We look forward to you joining us!

Please endorse your acceptance by duly signing the duplicate copy ofthis letter on all the sheets at
the bottom right corner.

For, Qualitia Software Private Limited

Jinny Mathai
Associate Manager -TA

(Shrushti Jaware)

QUALITIA I OfferVersion 1.L
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Annexure A
Salary Break Up - Shrushti Jaware

All above components are subject to rncome Tax deduction as per prevairing rures, raws, andregulations.

a

a

The company shall provide Group Mediclaim insurance policy of Rs.5,00,000/- coveringemployee, spouse and two chirdren and personar accident insurance of Rs.10,00,000/-covering only employee.

L-

tsasic
103,496 8,625

HRA
51,748 4,312

Conveyance & Medical Allowance 50,000 4,167
LTA

50,000
B,:nus

6,996 583
Education Allowance

2,400 200
Mobile Allowance

12,000 1,000
Miscellaneous Allowance

784 3,899
Total Gross

323,424 26,952
Benefits

Employer Provident Fund 2L,600 1,800
Gratuity

4,976 0
cTc

350,000 29,167
Standard Deduction

Em PF
27,600

Professional Tax
200

before TDS deductionNet Take llome sala ry per month
24,952

QUALITIA i Offer Version 1.1

Annual



Private and Confidential
ffiue*ru

Annexure B - Documents to be submitted as part of joining formalities

1. 2 PassPort size Photos
2. ldentitY Proof: AnY one of

a. PassPort

b. Voter's card

c. Driving License

3. Current and Permanent Address proof - Any one of

a. Electricity bill

b. TelePhone bills

4. Date of Birth Proof - AnY one of
a. Birth Certificate

b. School leaving certificate

c. 10th pass Certificate

d. Notarized copy of date of birth proof

5. Educational lnformation: All documents (as applicable)

a. SSC mark sheet & certificate

b. HSC rnark sheet & certificate

c,Gracuation(ifapplicable):Semesterwisemarksheetsoraconsolidatedmarksheetand
Certificate (passing Certificate / Convocation Certificate / Provisional Passing Certificate)

d. poit-graduation (ii applicable) : Semester wise mark sheets or a consolidated mark sheet and

Certificate (passing Certificate / Convocation Certificate / Provisional Passing Certificate)

5. Professional lnformation: (as applicable)

a. Relieving Letter/Expeiience Certificate / Service Certificate from all previous employers (if

--

a pP lica ble)

b. Resignation Acceptance Letter / Email / Relieving Letter / Experlence certificate from current

employer(ifnotcurrent|yavailable,itismandatorytosubmitthesameonthedateof]oining)

7. Marriage certificate (in case of name change for women employees)

8. Pan Card (Mandatory)

9. AadharCard {Mandatory)

i11

QUALITIA , Offer Version 1.1
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THIS AGREEMENT MADE this 17th May,202t

BETWEtrN

Saama Technologies (India) Pvt. Ltd. The Cornpany is duly incorporated under the Companies
Act 1956 and having its office at Level 10, Building - IT 8, Qubix Blueridge, SEZ, Phase 1,

Rajiv Gandhi Infotech Park, Hinjawadi 411057, hereinafter referred to as the COMPANY
(which expression shall unless it be repugnant to the context and meaning thereof include his

successors heirs executors administrators and assigns) through its Director / Authorized
Signatory.

AND

Anjali Sharma age 2l years old, presently residing at Hari-Har Peth In front of Police Chowki,
Near Saptshrungi Mata Mandir Old City, Akola 444002 and having Permanent address at
Hari-Har Peth In front of Police Chowki, Near Saptshrungi Mata Mandir Old City, Akola
444002 of the other part, and Aadhar No. 24591387 40L2 employed with the Company (hereinafter

referred to as "the Trainee")

1. WIIEREAS the Company is engaged in carrying on the activities of doing the business

of Software Seruices in Business Intelligence, IT consulting, system integration and other

software development services.

2. WHEREAS the Company is engaging several pel'sons in different categories to execute

its work.

3. WHEREAS the Company has to provide the training materials and the necessary

infrastructure at the place of training, engage experienced personnel including industry

expefts, professionals and technocrats from the Business Intelligence and Analytics

industry for training etc.

4. And whereas the Company expends substantial sums of money in training personnel as

aforesaid.

I
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5. And Whereas the Trainee has understood that the Company could be put to a great

pecuniary loss in the event of the Trainee leaving during the training and/or after the

completion of the training for a period of 6 months from the date of commencement of

training, as the company would have to train anothel person in the said place and the work

undeftaken would suffer for want of well trained and well-equipped personnel, on account

of its business commitments.

6. And whereas the Trainee having understood the pecuniary loss which wouldbe sustained

by the company in the event of his/her leaving during the training and/or after the

completion of the training for 6 months from the date of commencement of training' and

therefore agrees to indemnify the company such losses as may be sustained'

j . And Whereas the Trainee has understood the in'rportance of the training and the necessity

of attending the training regularly without absenting himself/ herself and to have the right

attitude to leam and perfbrm without which the employer shall be put to loss on account

of production though the employer has put full efforts on all Trainees to train the

employees for the said woks'

8. And whereas the parlies hereto have agreed to record the terms and conditions on which

the Company has agreed to appoint the Anjali Sharma to act as the "Trainee" and the

"Trainee" has agreed to accept the said appointment;

1. Definitions

iL. The word "month" to in this agreement is the month in the English calendar year'

b. The word,.Training" means imparting the knowledge and skill in Database Technologies

c. The word ,'Traineel' is person who has offerecl himself/ herself for training and underwent

training from L8tr',May 2021 to l7tr',Nov 2021 subject to acceptance of the terms and

conditions of this agreement'

d. The coVID-19 Positive means "the person who has undergone the RT-PCR test of covid-

19, tested by the authorized laboratory and declared to be covid-19 positive'"

e. The COVID-19 negative means "the person who has undergone the RT-PCR test of

Covid-19, tested Uy the authorized laboratory and declared to be Covid-19 negative'"

I

I
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NOW IT IS HEREBY AGRBED BY AND BETWEEN THE PARTIES HERETO AS
FOLLOWS:

1. Description of the Profile

The Company hereby appoints Anjali Sharma as the "Trainee" for any profile to be decided after
the training is completed and the assessment of the o'Trainee" is satisfactory and suitable to the

profile.

2. Pre/Post-joining and joining conditions

a. Tlie prospective "Trainee" will have to take the "COVID -19" RT-PCR test at his/her

native place within three days prior when the associate will be asked to resume office
physically and submit the report to the Company. If trainee's tests results are COVID-19
positive, then the "Trainee" will be considered for the subsequent batch or.joining date

during the next one year depending on the availability of a suitable batch/opening.
tr. When the resource is requested physically come to office, the trainee will sign the

underlaking and will follow the Standard Operating Procedures (SOP) to take
precautionary actlcxel self-care to avoid from any infections, especially "Covid-l9"
during the tenure of the training program. The Standard Operating Procedures is a code

of conduct, which directs the acts, and behavior of the Trainee during the training program.

If trainee acts willfully against the undedaking / SOP, then it will be considered as

misconduct and this agreement will be terminated immediately.

c. When the resource is requested to resume office physically, at the time of Reporting to

ofhce; Trainee will have to undergo the "COVID - 19" RT-PCR test conducted by the

Company. If the tests result of the "Trainee" is declared as "COVID - 19 positive", then

"Trainee" will not be enrolled in the training program. This agreement will be

automatically terminated, and the trainee will not be entitled for any benefits arising out of
the agreement.

d. In case the Trainee gets inf-ected by COVID-19 during the tenure of training program in

office premises then the company will bear the cost fbr Trainee's one month of stipend

along and HR Allowance.

e. The Company will cover the insurance of "Trainee" for the period of 6 months of Training.

3. Training

a. The "Trainee" has offered himself/ herself for getting trained and subsequent employrnent

on the successful completion of the training and the Company has accepted the same.

tt. The training will be commenced on 19tr' May 2021 and. this shall be the date of
commencement of training.
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c. The ,,Trainee" undeftakes to work for a period of 6 months from the date of

commencement of TraineeshiP.

d. On completion of successful 6 months of training the seleoted trainee, undertake to work

with the company for 36 months'

e. Upon successful completion of training, the Company chooses the trainee' which will be

absorbed by the company for fuIl time employnent'

f. The company is not liable for injury sustained or health conditions that may arise to the

trainee during the course of this anangement'

g. In addition to the above, the Trainee / Trainee indemnify and agree to keep the company

indemnified against all losses and expenses that the company may suffer on account of

breach of the Present agreement.

h. The Company will offer training to the "Trainee" for first Six months. The company will

at regUlar intervals evaluate and measure the performance of the trainee'

4. ,(.itructure of Stipend and Perks and Perquisites during the period of training of Six

months

a. The company will pay "Trainee" Rs.20,0004 (Twenty Thousand) as a stipend for the

training period of 6 months.

b. The Company will reimburse the "Trainee" Travelling Allowance at actual' subject to

submission of bills and invoices. The travelling allowance can be reimbursed only of up

to Rs.10,000/- (Rupees Ten Thousand only) for the first six months.

c. The company will cover the insurance of 'oTrainee" for the period of 6 months of Training'

5. Indicative structure of compensation during the proposed period of Employment for

x.hirty-Sixmonths(aftersuccessfulcompletionofTraining)

The performance of Trainee will be evaluated after 6 months and based on Trainee's

performance during the training period, the company will offer selected candidates the

opportunity to work for the Company on employment basis' A three year indicative total

package of Rs.14,36,000 (Fourteen Lakhs Thirly-Six Thousand) will be offered as pef below

table:c

L)

I

-t
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a. The employment of the selected Trainee will commence after successful completion of 6
months' Training and he/she will be offered an annual compensation of Rs.2,40,000/-
(Two Lakh Forty Thousand) and he/ she will be eligible to get one-time Joining Bonus of
Rs.1,20,000/- (One Lakh Twenty Thousand) in the first month of the commencement of
employment.

b. For the 2"d year of employment the annual compensation will be reviseci to Rs.3,60,000/-
(Three Lakh Sixty Thousand) and Employee will be paid the one time retention bonus of
Rs.1,00,000/- (One lakh Only) in the 13th month. There will be additional perfbrmance

linked incentive and based on performance evaluation Employee will be eligible to receive

this yearly incentive ranging between Rs.36,0001 to Rs.72000.

c. For the 3rd year of employment the annual compensation will be revised to Rs.4,32,000/-
(Four Lakh Thirty Two Thousand) and Employee will be paid the one time retention bonus

of Rs.1,00,000/- (One lakh Only) in the 25th month. There will be additional performance

linked incentive and based on performance evaluation Employee will be eligible to receive

this yearly incentive ranging between Rs.36,000/- to Rs.72000.

d. All Retention and Joining bonus will be deducted in case Employee leaves within 3 years

ofjoining.
e. All the details of the above 3 years Employment r,vill be shared in a separate Agreement

after successful completion of 6 months of Training.

6. Tenure of the Agreement

The effective period of the Agreement will be Six Months from the date of effective
joining.

I

Joining / Retention

Bonus
1,20,000 1,00,000 1,00,000 3,20,000

Compensation 2,40,000 3,00,000 432,400 9,72,000

36,000 to

72,000

36,000 to

72,000

72,000 to

I,44,000

Total 3,60,000
4,36,000 to

4,72,000
5,68,000 to

6,04,000

13,64,000 to
14,36,000

,t

Component
1st Year
In INR

2nd Year
In INR

3rd Year
In INR

Total
In INR

Performance Linked
Incentives
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1. Code ofConduct

a. The "Trainee" hereby agrees to comply with all the rules, regulations' and policies of the

CompanY from time to time in force'

b. The .,Trainee" shall not, directly or indirectly, engage in any conduct adverse to the best

interest of the ComPanY'

8. Clause of ConfidentialitY

a. The ,,Trainee,, should understand that the information regarding the company will be

shared such as policies, customer information, business related information' business

secrets, technical information, soffwares, designs, licenses' infbrmation related to vendors'

suppliers, agents, models, fotmulae, intellectual properties licensed by party of the first

part and such other information'

b. The..Trainee" shall maintain fulI secrecy and shall not disclose any confidential matter or

communication between the Company and him/her to anybody else during or after the

appointment. The "Trainee" will not divulge or a1low divulging any such information to

any other person outsider to the Company'

c. In the event of termination or resignation of the "Trainee", the "Trainee" will hand over all

such confidential information in a manner that will be prescribed by the Company' In the

event of the breach of this confidentiality clause; the Company will be entitled to claim

liquidated damages including the costs fbr such litigation'

d. The ,,Trainee" shall not act in any matter entrustecl to him/her for any other party concemed

or connected with such matter'

Termination

a. company may at any time in its sole discretion, temrinate the training agreement for an

individual without giving notice or cause. If company tetminate the agreement due to the

misconduct of a trainee, then the trainee will not eligible for any benefits offered by the

company.

b. The Trainee may terminate this Agreement by returning the equivalent amount of Stipend

received till the date of termination'

c. The trainee shall not leave or conduct him /her in such manner as to make himself / herself

unavailable for work during the period of the training and the period covered by this

agreement.

9

I

I
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(l. In case the trainee does not report to the work station I companyl on site lvithout any valid
reason and if remain absent for more than 3 days then the trainee will be declared as

absconding. In this case, the colnpany will terminate this agreement and will be entitled to
recover expenses occurred in the recovery proceedings.

e. In addition to the above, the Trainee indemnifies and agrees to keep the Company

indemnified against all losses and expenses that the Company may suffer on account of
breach of the present agreement.

f. In addition to aforementioned clause of termination company may terminates the contract

which is mentioned in clause No. 2.

g. In case of non-selection of the "Trainee" as an "Employee", the clause No.5 contract stands

to be ceased on the day of completion of the training.

10. Notices:

A11 notices to be serued on the trainee shall be temed as served even if returned undelivered
or with any other remark if the same is sent either by Registered Post Acknowledgement
Due or Under Certificate of Posting at the addresses mentioned hereinabove.

11. Governing law and Jurisdiction:

The validity, construction, and performance of this agreement shall be govemed by the Law
of India, and shall be subject to the exclusive jurisdiction of the courts in Pune, Maharashtra.

IN WITNESS WHEREOF.THE PARTIE.S HERETO SIGN I]EREIN AS UNDER: Signed,

Sealed and Delivered by the Ernployer.

For: Saama Technologies (India) Private
Limited

ITrainee]

Signature Signature :

a=

L

l

Name: Upasana Talukdar

Head - HCM India

Date: 17th May 2021

Witness:

1.

Name: Anjari sharma

Date:

Place:

Witness:

1.
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(Confidential)

Divya Gulhane
Pune

Sub: - Offer Letter
Dear Divya,

We are pteased to extend an offer of employment to you with us, one of the largest pure-ptay data
science solutions and services company, Saama Technotogies (lndia) Pvt. Ltd. (The Company).

We loved knowing about you and fett that you can be a great addition to the team. Considering our
conversations and your fitment, you are offered the rote of "Associate Software Engineer" at "P1"
Level.

The terms &, conditions of the Employment offer are as fottows:

1. Date And Location of Commencement:

a) Date of Joining: Your emptoyment with the company shat[ commence not tater than 18 October
2021.

a) Location of Joining: Your joining location witt be Pune- Saama Technologies , lT -8, 1Oth Floor,
Btue-Ridge Township, Near Rajiv Gandhi lnfoTech Park-Phase-|, Hinjewadi, Pune 41 1 057

2. Compensation:

Your total satary expressed as Cost to Company (CTC) witt be lNR. 300000/- per annum, which
includes a Performance Variable Pay of INR 60000/- This has been detaited in the Compensation
sheet in Annexure A. ln addition to your CTC you witt be etigibte for a Joining Bonus of Rs.1000004

a) Your compensation/benefits detaits are as per the annexure. Your compensation consist of Basic
Satary, House Rent Attowance, Transport Attowance, Medicat Reimbursement, and other
attowances as per Company's prevaiting policies. PF and Gratuity deductions witt be made from
your compensation, as per statutory compliances. Your compensation is confidential and shatt
not be discussed or disctosed to anyone within or outside the company without the prior written
permission from the company.

b) The totat annual compensation inctudes certain variabte component which is based on overall
company performance, the group/divisional performance and individual performance and witt be
announced separatety. The amount mentioned in the annexure is average possibte quantum.

3. Service Agreement:
You and your surety, who shoutd be a person of substantial means, witt have to execute a Service
Agreement on a { 500/- Stamp Paper (non - judiciat) to complete 18 months and to remain in the
'service of Saama Technotogies .You and your surety shatt jointty and severally compensate the
company for Satary paid during these 18 months and training expenses incurred by it on account
of and in connection with your training and this amount witl be recovered from you if you leave
the Organization within two years from your joining date.
During the period of 18 months from the date of joining if you resign or viotate the terms of
Service Agreement, you witl be tiabte to pay tiquidated damages amounting to Rs. One Lakh
exctuding taxes as appticabte.

Certified

Ref: SOF/ 5109
01 October 2021
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' Further you witt be required to serve on one month notice whiLe on pro:a:'ot' and three months'
notice on regutarization after successful comptetion of probation, or pa:, sala-.' {notjce pay) in

tieu thereof in addition to futfitting the obtigation stiputated in the Service ig'eer-ei',.

You undertake not to dispute the amount, and shatl pay the amount, before reques:"'r3 ':' f :r-ai
retieving from the organization & at the same time organization has full rigi: r:'-':':::
appropriate [ega[proceedings against you in case of breach of this emptoyment agreere^:.

4. Leaves and Holidays :

Saama betieves in that associate should never run out of leaves. Hence, you wit[ be etigibte for 21

paid leaves in a year. ln addition to that, you wit[ be also etigibte for additional leaves whenever
needed tike Study Leaves, Emergency Support Leaves, Bereavement Leaves and atso we have leave
donation and leave in advance poticy. You witl atso be etigibte for 10 Holidays as per prevaiting
Cc,mpany's Rutes and pubtic hotidays as dectared by the Company.

5. Salary Review

Your satary reviews and re-fitments wit[ always be subject to the schedutes as may be imptemented
by the company from time to time. Your annuaI increments witt be based on Companies performance,
your performance and existing market conditions. Candidates joining on or after 1't Oct wit[ not be
etigibte for appraisat in the current cycte.

6. Location

Your services are liabte to be transferred to any other estabtishment, office, branch, department of
the Company or subsidiary, associate or affitiate of the Company in lndia or abroad/existing or to be
estabtished - at a later date- at the discretion of the Company. ln the event of your transfer to any
of other estabtishment, office, branch, department of the Company or subsidiary, associate or
affitiate of the Company in lndia or abroad/existing or to be estabtished - at a later date- , your
remuneration and emotuments wi[[ not be adversety affected. However, you witl be governed by the
rutes and regutations of service appticabte to the new assignment or prevaiting in those
estabtishments /offices/ branches/ departments

7, Confirmation:

You witl be on Probation for the period for 6 months; during this period the Company wi[[
progressivety assess your performance. After successful comptetion of that, you wil[ be treated as

futl time permanent emptoyee from the date of joining. lf the emptoyee is deemed unsuitabte
white on the probationary period, emptoyee may be terminated by giving a notice of 30days.lf an
employee wishes to terminate employment during the probationary period, then ernployee needs
to abide by the notice period mentioned in point 7 of this letter.

8. Separation :

lf you wish to resign from the services of the company, you may do so by giving pre-defined notice
period in writing. The notice period for Delivery and Engineering Team is 90 days' and the notice
period for Support Functions is 60 days. You can atso make payment in lieu of serving the notice
period equivatent to your notice period provided you do not have any business dependency. Simitarly,
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the Company may terminate your services either by giving the respective notice period in writing or
payment in tieu of serving the notice period equivatent to your notice period.
Shoutd you leave the Company's service without notice, you witl be tiabte to pay to the Company a
sum equivatent to your notice period's consotidated salary an atso be tiabte to be sued for damages.
The company reseryes the right to decide upon the earty retieving date without any compensation or
obtigation whatsoever. However due to exigencies of business the Company may at its sote discretion
reject the satary in lieu of notice and ask you to serve the entire or part of the notice period. You
shatl not be deemed to have been relieved of your services except upon issue of a letter by the
Company to that effect.
lf at any time you are found guitty of misconduct or if your performance or conduct is not satisfactory,
yot:r services are [iabte to be terminated without notice or without payment in [ieu of notice. The
decision of the company shatl be final and binding on you.

On termination or acceptance of the separation notice, you shatl immediatety, before you are
retieved, hand over the papers, documents, keys, atl software's, correspondence, specifications,
books, data, drawings and any other belongings of the company as part of separation formalities and
shatl not make or retain any copies of these items.

ln case if you leave within One Year, the additional amount paid to you other than CTC (tike Joining
Bonus, Retention Bonus, and Retocation Bonus etc) witl be recovered from your Fu[[ and Finat
Setttement.

9. Working Hours:

The normal working hours of the company are from Monday - Friday (8.30 AM to 5.30 PM). However
your working hours may vary according to the operational needs of different ctients and projects and
ycu may be required to work in shifts, the detaits of which witt be provided to you in advance. The
Company reserves the right to amend hours of work as necessary to meet the requirements of the
business and you hereby agree to the same.

10. Confidentiality :

During your employment with the company, you shatl not engage in any of the fotlowing activities.
Breach of any of these rules wi[[ catl for immediate termination without any notice or compensation
or obtigation whatsoever besides which legaI action as deemed necessary

a) You shalt fulty devote your time to the work of the company and shatl promote its interest.
b) You sha[[ not take up any other work for remuneration (Part-time or otherwise) or work in advisory

capacity or be interested directty or indirectty (except as sharehotder or debenture hotder) in any
other trade, business, during the emptoyment with the Company without permission in writing of the
Directors of the Company.

c) You sha[[ not act or indulge in any activity harmfuI to the interest of the company or its business, or
its reputation.

d) The records and information of the company in respect to its devetopment processes, trade secrets
and deatings with the customer accounts and business transactions which may come to your
knowtedge sha[[ not be divutged to any one without prior consent/sanction in writing.

e) During the emptoyment with the company, you shall not engage in or be concerned with or be
interested in any business or profession other than your employment with the company.

f) You shatl at atl times conduct yoursetf in a manner befitting your position and show civility and
strictty obey and carry out a[[ lawfut orders and instructions of persons ptaced by the company in
authority over you.

g) You are required to sign an lntettectual Property, Non-Disclosure and Confidentiality Agreement
effective from the date of joining. The emptoyee shat[ ensure that a[[ proprietary and confidential
information, documents, literature, and invention made or obtained during his/her tenure with the
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Company shat[ not be utilized by him/her for an indefinite period to undermine the interests of the
Company.

h) lt is agreed that during the period of the emptoyment, there under, and for two years fo[owing the
termination of your emptoyment for any reason, you shatt not directty or indirectty provide any
services to any of Saama's ctient or to any other Company doing simitar business without written
consent from the company. You further agree that you witl not solicit or entertain offers from any
of the existing or former clients of Saama, whether for yoursetf or on behalf of any other entity or
in any manner attempt to induce any of the ctients of saama withdraw their business from saama.
You further agree that you witl not solicit any Saama employee or Consuttant to terminate their
contractual agreements with Saama.

i) Both the parties hereby agree and confer jurisdiction of the courts situated at Pune city for resolving
any disputes or instituting any suit or proceedings for the disputes arising out of this Agreement.j) This tetter of emptoyment has been issued to you on the basis of the in?ormation furnished by you
about yoursetf in your resume. lf any of the detaits and information furnished in your resume is found'to: be incorrect, or if it.is found that you have conceated or withhetd any esientia[ details, your
employment is tiabte to be terminated without any notice.

k) The emptoyment is subject to satisfactory reference and the same shall be withdrawn in case of
adverse references

t) The above terms and conditions are subject to Company's Service Rules and Regutations. you may
refer to the Company' Rutes and Regutations available in the Emptoyee HandboJk for att the other
detaits and seeks clarifications, if necessary with Head HCM for ati the HR related matters.

1 1. Advance Payments Recovery Clause:

Amount paid in terms of Joining Bonus, Retention Bonus, Relocation Bonus, Accommodation is
treated as an advance payment and nuttified at the year end from the date of joining. However lf
the employee who has availed above benefits, resigni from the Company within on" y".1 from their
date of joining, the amount paid towards advance [ayment witt be recovered.

12. Social Media Guidelines:

SociaI media use shoutdn't interfere with your responsibitities at the company. Computer systems at
the company and retated infrastructure are to be used for business purpores onty. When using the
company's computer systems and /or infrastructure, use of socia[ meaia for business purposes is
attowed (ex: Facebook, Twitter, Saama btogs and Linkedln), but personal use of social media
networks or personal btogging of ontine content is discouraged. Also,'you are sotety and personatty
responsibte for any [ega[ and/or financiaI obtigations that arise out of using the sociat media, if suclr
usage is not pre'authorized be aware that your actions on social media witt impact your image, as
wetl as the Company's image. The information that is posted or pubtished ontine may remain pubtic
for a long time. N.ever represent yoursetf or the company in a fatse or misteading *uy. A1 statements
must be true and not misleading; att ctaims must be substantiated. Stick to y6ur area of expertise
and do feel free to provide unique, individuat perspectives on non-confidentiat activities at the
company. Post meaningfut, respectfuI comments, do not share any remarks that are off-topic or
offensive.

Use your judgment in posting materiat.that is neither inappropriate nor harmful to the company or
its employees, customers/ctients, vendors or any other stake hotders of the company. Atthough not
an exctusive [ist, some specific examptes of prohibited social media conduct inctude p-osting
commentary, content or images that are defamatory, pornographic, proprietary, harassing, anj
libetous or that can create a hostite work environmeni.

Check before referring to or post images of current or former emptoyees, their job titles, their rotes
and responsibitities from the authorized members. lt is not aItowed to poit about ctients/customers,

L

Certified

I
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vendors or suppliers. lt is atso prohibited to post any information about internaI operations of the
company on the web. Get appropriate permission to use a third party's copyrights, copyrighted
material, trademarks, service marks or other inteltectuaI property.

13. Background Checks:

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education detaiis, and
detaits of your prior work experience, if any, and to conduct any criminal checks for CiviI and
Criminal proceedings in District, Lower, Civil Court, Magistrate Court, Session Court, High Court,
and Supreme Court. You expressty consent to the Company conducting such background checks. ln
this connection, you are required to furnish the documents tisted in "Olfer Annexuire for lndia."

If che Company is not satisfied, in its sole discretion, with the outcome of the background checks,
tlte Company reseryes the right to withdraw this Offer without notice and Compensa-tion or to take
any appropriate action against you, including, but not timited to termination of your employment.
When a background check raises any concerns regarding any of the detaits furnis-hed by you and the
Company feets the need to further vatidate such facts, thecompany may at its sote dislretion, ask
you for further information, to substantiate the detaits that you have eartier provided to the
Company, in advance of initiating appropriate action.
You wi[[ be required to submit to our HR department, the documents as mentioned in the betow
checktist mandatority at the time of your joining.

Scanned fol uments are to be on the
Four

mark sheets
3 t/ Letter r em r
4 Letter fromce or em
5. of the months from r
6. Card

to
r one

7

The ori nals will be returned to
ments rabove

after the verification.

I
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Employee Confirmation:

1" laccept the offer and confirm that there have been no other commitments made during the hiring
process other than specified in the offer letter. (Exampte - on site opportunity, compensation, promotion

and satary)

2. I accept the offer but woutd tike to mention that the fottowing discussion had during the hiring
process (ptease mention the comments)

We take this opportunity to congratutate you on your setection and look forward to a [ong and mutualty
beneficiatassociation. We trust that our relationship witt be guided by a quest for excettence in attfacets
of our interactions.
Kindty signify your acceptance on the duplicate copy of this letter as a token of acceptance.

Sincerely,
For Saama Technologies (lndia) Pvt. Ltd., Accepted

-l{n:114"r'

t

\*

Divya Gulhane
Upasana Talukdar
Head - HCM, lndia
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Private and Confidential

ANNEXURE - A
COMPENSATION STRUCTURE

(-

Employee Name:
Level:
Designation

Notes

Divya Gulhane
P1

Associate Software Engineer

1' Emp-loyer/Emptoyee Contribution to PFwitt be as per "The Employees'provident Funds Scheme
1952".

?. Employer/Emptoyee Contribution to ESIC witt be as per "Emptoyees State Insurance Act, 1g4g".3. Gratuity accruats shatt appty as per the ,,The Gratuity Act lg7Z".4. lncome Tax wilt be as per the latest lncome Tax rutei.
5. Your compensation details are strictty personal and confidential and should not be disclosed to

others.
6. '*Your NET Satary is based on your investment, taxation and statutory deductions.
7.' Annexure A ' Non-Disctosure Acknowtedgment: Critica[ Financial lnformation
8.' Annexure B ' Ptease refer to understaniour Employee Benefits and your CTC Components.

'L Your compensation detaits are strictly personal and confidentiat and shoutd not be disclosed to others.

For Saama Technologies (lndia) pvt. Ltd Accepted

Certified

Basic 7614 9r368
House Rent Allowance 3807 45684
FEP 5813 69756

s Contribution to PF 1800 21600
Contritrution based Perf'ormance

5000

4392
Mediclaim

77,$A

Upasana Talukdar Divya Gulhane

Certifls

Li"u'^d-.",\

60000



r==ry1,"

s-:""%@ saaff?a
WI

Annexure - B

CTC Components

FIXED COMPONENT:

1)' Basic: Basic Satary means monthty fixed satary excluding atL the attowance, perks and benefits
payabte to an emptoyee. lt woutd be futty taxabte in the hands of the emptoyee.

2l House Rent Allowance (HRA): 50 Yo of basic woutd be paid to emptoyee towards HRA. Tax

exemption can be avaited on this component as per rutes of HRA in the lncome tax act.

FLEXIBLE BENEFIT PLAN (FEP):

This component gives ftexibitity to the emptoyee to choose the betow options as reimbursement under

this basket.

a. Car Reimbursement: This component covers petro[ reimbursement, maintenance and

insurance. This component can be opted as taxabte or as reimbursement per month.

Reimbursement is possible minimum Rs.21,600 and maximum up to Rs.96,000 per

year.

b. Leave Travel Allowance: This component serves as subsidy on travel when an emptoyee
proceeds on vacation. Minimum 3 days leaves to be taken to ctaim such benefit. As per
the lncome Tax Rutes, exemption in respect of LTA is atlowed to emptoyee, twice in a

btock of four catendar years, to the extent of and subject to the satisfaction of conditions
prescribed under the Act. You can ctaim a maximum up to 1.5 times of your monthty
basic salary.

c. Telephone/lnternet Reimbursement: One tetephone number (either mobite or landtine)
can be chosen by emptoyee for ctaiming the reimbursement. Actua[ amount of bitt witt
be treated as non-taxabte. Pre-paid & postpaid bitts or internet bitts are accepted for
such reimbursement. You can ctaim maximum of Rs. 36,000 per year

d. Child Education: This component covers the tution fees that you pay towards your chitd's

education. As per the law you can ctaim a maximum of RS. 2,400 per year (for two

chitdren) or Rs. 1,200 per year (for singte chitd).

e. Food Card: You can opt for HDFC food card which wi[[ cover a maximum of Rs. 26'4OO
per year.

f. Books and Periodicals: This covers atl books and reading you have bought which is

retated to your rote. You can ctaim a maximum of Rs. 12,000 per year.

g. National Pension Scheme: You can opt for upto 10% of your basic satary which witt be

deducted from your monthty satary and contributed to NPS.

The batance amount witt be adjusted under other attowance.

\-

,\
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CO NTF,I BUTION-BASED PERFORMANCE VARIABLE PAY:

Contribution-based Performance Pay is your Contribution driven Performance Pay, which witt be paid to
you Quarterty. You can earn upto 1 10% of your CPP for Hi-Performance. For associates from P5 and above
a part of the CPP witt be BU/Organization based, which ranges from 10% to 20% considering your level
and rote, which witt be disbursed annuatly.

Over and above the CPP, you witl atso be etigibte for an extra EARNING POTENTIAL from 10% to 35% of
your Performance Pay, based on your individual and company performance.

Performance Pay (CPP and Extra Earning Potential) is a discretionary component and is subjected to the
prevailing company poticies from time to time. The amount of pay, payout catcutation criteria, and the
payout date(s) are at the sote discretion of the company and may change from time to time. You witl be
etigibte for lndividuat Performance Pay titt your last working day with Saama. However, you witl have to
be on tlre payrotl and not serving the notice period for earning the EXTRA earning potential component
and BtJ/Org Performance Pay.

STATUTORY PAYMENTS:

1) Provident Fund (PF): Emptoyer's contribution towards PF is capped to Rs. 1800/- per month.

2\ Gratuity: Gratuity is payabte on separation after comptetion of continuous service of 5 years as
per government rutes.
Formuta for calculating gratuity: -Gratuity = (((Last Drawn Basic)/26).15).Number of years of
service.

EMPLOYEE BENEFITS

1 ) Medical lnsurance*: Saama extends the Basic Health lnsurance cover to you, your spouse and
your chitdren (upto 2 Nos) under the lnsurance Poticy. Ftoater amount of Rs.3,00,000/- per

: annum can be utitized under this poticy.

2\ Group Accident Policy (GPA)*: Through GPA you are covered by way of round-the-ctock risk
coverage against any accident occurring white at work or outside work resulting in partial or
total disablement or casuatty. Even of Temporary Disabitity due to accident you get
compensated for loss of wages on account of leave due to accident up to Rs.5,000/ - per
week. ln case of death due to accident, your total cover woutd be Rs.10,00,000/-.

3) Group Term Life Policy*: This benefit is in addition to Group Accident Poticy. This poticy
provides coverage 24*7 worldwide to an emptoyee in case of death to provide financial
assistance to his / her immediate dependents provided at the time of joining. Amount up to
three times of annual CTC or maximum of Rs. 20,00,000 tacs wit[ be given in such cases.
'* Terms & conditions of lnsurance Policy witl be appticable.

4)' Transport: HIA(Hinjawadi lndustries Association) member companies avaiI a common transport
service named Shuttt, S-ride, Office Ride, Quick ride Uber & Ota which connects to Hinjewadi
from atl areas across Pune City, this service is provided at specia[ subsidized rate for a[[ Saama
Employees. Employees working in the second and night shift ptease refer to the employee
handbook.

5) Cafeteria: Breakfast, Lunch and snacks are provided to a[[ emptoyees at Saama at a Subsidized
rate from Monday to Friday. Emptoyees working in second or night shifts wi[[ be provided Free
dinner from Monday to Friday.

t

Certlfied
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6) Wedding Gift: Att unmarried emptoyees are etigibte for a onetime payment of Rs' 3'500/- for

their first marriage as a gift from Saama '

7l NewBornBabyGift:Attemptoyeesareetigibteforaone-timepaymentof Rs'1'500/-fortheir

newbornuauv.ontvthefirsttwochildrenarecoveredunderthisscheme.

8) Retocation Benefits: (appticabte for candidate retocating from outside Pune)

Retocation benefits.un'b" reimbursed* up to INR 50,000 (paid as per actuats)'

This inctudes -

a. Reimbursement towards taxi fare
b. Reimbursement of air fare / train fare
c. Movement of goods from current location Pune

*Kindly note that the above are to be reimbursed based on submission of actual invoices paid

6,iouritr credit card or online payment (No Cash Transaction wilt be allowed)'

Non-Disclosure Acknowledsment: CriticaI Financial lnformation

Att information which is Financial and Contractual in nature as part of Saama. transactions is highty

confidential and not to be disctosed without the approval of designated saama authorities (country Head,

HCM Head, HCM BP, Portfotio Head)

The fottowing financial information is ctassified as confidentiat and not for pubtic discussion or sharing

without any Prior authorization:

1.

1.

Satary information (CTC).

Other Satary components inctuding Merit lncrements, Annual / Quarterty Bonuses, 0ptions attocations,

Equity etc - -L ?__L-_^L-
2. Financiats and contract vatue of your project and other ctient Engagement c91tr19t1

3. Financiats/Fees/Remuneration 
jnd Conlract vatue of VENDORS, SUBCONTRACTORS, and other

ENGAGEMENT PARTNERS

4. The satary and other satary components (specified in 1 & 2.above ) information of your team members

are confidentiat and not be disctosed to.anyone unauthorized or without prior approvat.

5. The satary and financial information oi the associates working under your leadership and

management are confidentiat and not be disctosed to anyone unauthorized or without prior approvat'

Any unauthorized disctosure of confidential information by you stated above witt be a viotation of the

company rutes and poti.i"r, and appropriate corrective action witt be taken which may be through the

disciptinary Procedure.
you are,atso requested to bring it to the notice of HCM team if you find anyone discussing/sharing any

financiatty sensitive information as mentioned above'

Certified
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Ref: 5889
Date: 22nd FebruarY 2022

Vaishnavi Helode
Amravati

Dear Vaishnavi,

2. Compensation:

quantum.

3. Service Agreement:

(Confidentiat)

Sub: - Offer Letter

We are pteased to extend an offer of emptoyment to.you with us' one of the targest pure-ptay data

science sotutions uno r"*i.", company, sulm'urethnotogies (lndia) Pvt' Ltd' (The Company)'

we lovecl knowing about you and fett that you can be u gl9.1t addition to the team' considering our

conversations and your fitment, you are oflu*A the rote of "Associate Software Engineer " at "PI"

Levet.

The terms & conditions of the Emptoyment offer are as fottows:

1. Date And Location of Commencement:

a) Date of Joining: Your emptoyment with the company shalt commence not later than 7th March

ul r33a2ttn of Joining: your ioining tocation witt be pune- Saama Technologies , rr -8, 1'th Ftoor,

Btue-Ridge ro*nr?,]p, il"i,. n.:iu cunar'i tnrorech Park'Phase-1, Hinjewadi' Pune 411 057

Your: total sal,ary expressed as Cost to Company (CTC).wil't be INR' 4'20'000/'per annum' The

.".,p""L.,i oivtuiiurury strucrure are detaited out in Annexure A.

a) Your compensation consists of Basic satary, House Rent Attowance' Transport Attowance' and

MedicaL Reimbursement, Joining Bonus and Retention Bonus and other attowances as per

Company,s prevaiting poticies. pf , Craiuity and lncome Tax deductions witl be made from your

compensation, as pei statutory comptiances. Your compensation is confidential' and shatl not be

discussed or disctosed to anyone within or outside th" .ompany without the prior written

b) ffin:i:TJj;[iiil"#ffi#;'., may incrude a certain variabre component which is based on

overatI company performance, the groupJJiritlonal performance and individuat performance and

witt be announced separatety. rhe amiunt mentioned in the annexure is the average possibte

The Emptoyee, as part of the consideration for the training efforts and costs invotved' agreed for

not leaving tne servicli oi tn" company ror i minimum plriod of Three years from the date of

his/her joining. The Emptoyer has futt rights to terminate the emptoyee from his/her service due

to any viotation actions, low performun.u, *ir.onduct by giving notice as per the ctause no' 8

TheEmptoyeeagreesthatduringtheEmptoymentPeriod'he/sheshattdevotehis/herfu[[business
time to the businesr-iffui* oi tn" corp'unv una-shatt perform his/her duties faithfutty and

efficientty subject to the direction of them management team of the Company'

ln case, The Emptoyee for any reason teaves the services of the company before thesigned period

of'Three years from tn" a"t.ioi loining, tnln nelsne shatt forthwith pay a sum of Joining bonus

and retention bonus paid by company to. on" year and six months (or as per the calculation

ilone by company) ;"i;;1# indemniiication ofihe cost of training to the Company'

Further you witt be required to serve ol.one month notice white on probation and three months'

notice on regutarizutiJn urLt successfu[ lo.pt*iion of probation' or pay salary (notice pay) in
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lieu thereof in addition to futfitLing the obiigation stipulated in the ctause no' 8

You undertake not to dispute the amount, and sha[[ pay the amount, before requesting for formal

relieving from the organization a at ihe same time organization has fu[[ right to initiate

appropriatelegatproceedingsagainstyouincaseofbreachofthisemploymentagreement.

Leaves and HolidaYs:

saama betieves in that associate shoutd never run out of leaves' Hence, you witt be etigibl'e for 21

paid leaves in a year. ln addition to that, you witt be also etigibte for additiona[ leaves whenever

needed tike Study Leaves, Emergency Support Leaves,.Bereavehent Leaves and atso we have Leave

donation and leave in advance poticy. vJu witt atso be etigibte for 10 Hotidays as per prevaiLing

iorpuny't Rutes and pubLic hotidays as dectared by the Company'

Salary Review:

your satary reviews and re-fitments witt atways be subjected to the schedutes as may be imptemented

by the company from time to time. your annuat increments witt be based on Companies performance,

your performance and existing market conditions. Your next satary review wil'[ be at the comptetion

of your 1.t year and 2nd year from your dite of joining and post that it witt fottow the company's

review cycte.

Location:

your services are liabte to be transferred to any other estabtishment, office, branch, department of

the Company or subsidiary, associate or affitiatl of the Company in lndia or abroad/existing or to be

"riuiiirn"j 
'- ut u tutur. aiie- at the discretion of the Company. ln the event of your transfer to any

other estabtisnment, orfice, branch, department of the company or subsidiary, associate or affiliate

of the Company in lndia or abroad/existing or to be estabtished - at a later date- , your remuneration

and emotuments wit[ not be adversety aifected. However, you witL be governed by the rutes.and

regutations of service appticabte to the new asiignment or prevaiting in those

estabtishments/ offices / branches/ departments

Confirmation:

You witt be on Probation for the period for 6 months; during this period the company witt

progressivety assess your performance. After successful comptetion of that, you wit[ be treated as a

futt time permanent emptoyee from the date of joining. lf tl're emptoyee is deemed unsuitabte white

on the probationary period, emptoyee may Ue t"t,iinrt"d by giving a. notice of 30 days'lf an

employee wishes toierminaie employment during the probationary period, then emptoyee needs to

abide Ly the notice period mentioned in point I of this letter.

4
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8. Separation:

lf you wish to resign from the services of the company, you may do so by giving a pre-defined notice

period in writing. The notice period for Detivery'and Engtneering Team is 90 days' and the notice

period for Support funitlons is 60 days. You can atso make payment in tieu of serving the notice

period equivatent t" t;; notice period provided you do not have any business dependency'

Simitarty, the company may terminate your services either by giving the respective notice period in

writing or payment in iieu of serving the notice period equivate.nt to your notice period'

Shoutd you leave the Company's service withoui notice, you wilt be tiabte to pay to the Company a

sum equivatent to your notice period's consotidated satary and atso be l.iabte to be sued for damages'

The company ,*r*.o*, ttre rlgilt to decide upon the early 
-retieving 

date without any compensation

or obl,igation whatsoever. Hiwever due to exigencies of business the company may at its sote

discretion reiect the salary in I'ieu of notice and ask you to serve the entire or part of the notice

period. You shatt not be deemed to have been retieved of your services except upon issue of a letter

by the ComPanY to that effect.
lf at any time you are found guitty of misconduct or if your performance or conduct is not satisfactory'

your services are tiabte to de terminated without notice or without payment in lieu of notice' The

decision of the company shatt be final and binding on you'
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On termination or acceptance of the separation notice, you shatl immediately, before you are
retirived, hand over the papers, documents, keys, atI software's, correspondenle, specifiiations,
books, data, drawings and any other betongings of the company as part of separation formatities and
shatl not make or retain any copies of these items.

ln case if you leave within One Year, the additiona[ amount paid to you other than CTC (tike Joining
Bonus, Retention Bonus, and Retocation Bonus etc) witt be recovered from your Fu[[ and Finat
Setttement as per agreement.

9. Working Hours:

The normal working hours of the company are from Monday - Friday (8.30 AM to 5.30 PM). However
your working hours may vary according to the operational needs of different ctients and projects and
you may be required to work in shifts, the detaits of which witt be provided to you in advance. The
Company reseryes the right to amend hours of work as necessary to meet the requirements of the
business and you hereby agree to the same. You should be ftexibte to work in shifts as required by
the company.

10. Confidentiality :

During your emptoyment with the company, you shatl not engage in any of the fottowing activities.
Breach of any of these rules wit[ catl for immediate termination without any notice or compensation
or obtigation whatsoever besides which [ega[ action as deemed necessary

a) You shat[ futty devote your time to the work of the company and shatl. piomote its interest.
b) You sha[[ not take up any other work for remuneration (Part-time or otherwise) or work in advisory

capacity or be interested directly or indirectty (except as shareholder or debenture hol.der) in any
other trade, business, during the employment with the Company without permission in writing of the
Direc*.ors of the Company.

c) You Eha[[ not act or indutge in any activity harmfut to the interest of the company or its business, or
its reputation.

d) The records and information of the company in respect to its devetopment processes, trade secrets
and deatings with the customer accounts and business transactions whlch may come to your
knowtedge shatl not be divutged to any one without prior consent/sanction in writing.

e) During the emptoyment with the company, you shatt not engage in or be concerned with or be
interested in any business or profession other than your employment with the company.f) You shatl at a[[ times conduct yourself in a manner befitting your position and show civitity and
strictly obey and carry out a[[ tawfu[ orders and instructions of persons ptaced by the compiny in
authority over you.

g) You are required to sign an lnteltectual Property, Non-Disctosure and Confidentiatity Agreement
effective from the date of joining. The emptoyee shatl ensure that att proprietary and confidentiat
information, documents, literature, and invention made or obtained during his/her tenure with the
Company shatl not be utitized by him/her for an indefinite period to undermine the interests of the
Company.

h) It is:agreed that during the period of the employment, there under, and for Two years fottowing the
termination of your employment for any reason, you shatt not directty or indirectty providJany
services to any of Saama's ctient or to any other Company doing simitar business without written
consent from the company. You further agree that you witt not soticit or entertain offers from any
of the existing or former ctients of Saama, whether for yoursetf or on behalf of any other entity or
in any manner attempt to induce any of the ctients of Saama withdraw their business from Saama.
You further agree that you witt not soticit any Saama emptoyee or Consultant to terminate their
contractuaI agreements with Saama.

i) Both the parties hereby agree and confer jurisdiction of the courts situated at Pune city for resotving
any disputes or instituting any suit or proceedings for the disputes arising out of this Agreement.j) This letter of emptoyment has been issued to you on the basis of the information furnished by you
about yoursetf in your resume. lf any of the detaits and information furnished in your resume is found
to be'incorrect, or if it is found that you have conceated or withhetd any essential detai[s, your
emptoyment is tiabte to be terminated without any notice.

k) The emptoyment is subject to satisfactory reference and the same shat[ be withdrawn in case of
adverse references
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1 1. Advance Payments Recovery Clause:

offensive

lf the ComPanY is not satisfied, in its sote discretion, with the outcome of the background checks,

thelComPanY rese rves the right to withdraw this Offer without notice and ComPensati on or to take

any aPProPriate against You, inctuding, but not [imited to termination of Your emploYment.
action

When a backgroun d check raises anY concerns regarding any of the detaits furnished bY you and the

CompanY feets the need to further validate such facts, the comPany may at its sote discretion , ask

you for further information, to substantiate the detai ts that You have eartier Provided to the

Compa ny, in advance of initiating aPProPri ate action.

You wi tt be required to submit to our HR department,

TheabovetermsandconditionsaresubjecttoCompany,sServiceRutesandRegulations.Youmay
refer to the Company' Rutes and-Reguta-ti";'";';i;tt" in *'9 r'ptov"" Handboo'k for att the other

detaits and seeks ctaiiriiations, if necessaililh i;"' HCM for alt the HR retated matters'

AmountpaidintermsofJoiningBonus,RetentionBonu.s.RelocationBonus,Accommodationis
treated as an advance payment and nuttified at the yuu, 

"na'iio,i-in" 
aut" of joining' However lf

the emptoye" *nJ'r,-u-, lrlii"J "u""" 
u"n"nar, resigns tron. i.uto,,punv within 3 years from their

date of joining, tne amount paid towaids uauint" [ayment *iit O" recovered for the last 1 ' 6 years

from the date of resignation'

12. Social Media Guidelines:

socia[ media use shoutdn,t interfere with your responsibitities at the company' computer systems at

the company and retated infrastruc,ur"'ir",ote used for business purposes onty' when using the

company,s ."rpr,;;;;rt;;, and /or infrastructure, use of social media for business purposes ls

attowed (ex: Facebooli, Twitter, Suu,-nu [t"gi i"a'Linft"iinl' Uut personat use of social media

networks or personar btogging or-ontine ionte-nt is discouraged. Atso, yg, u.r," sotety and personatty

responsible for any Legal and/o, rinu*iuiobiigations that #se out of using the social media' if such

usage is not pr"-utth-orized ne awar" tr,at yo"ur actions on social media witt impact your image' as

wett as the company,s image. rn" inior,r'utlg. il 
"1]t-L3stJoipuutished 

online may remain pubtic

foralongt'ime.Neverreprese.ntyourselforthecompanylnatatseormisleadingway.A[[statements
must be true and not misteadrng; utt'liaim, ,nurt ub sintta'tiated. stick to your area of expertise

and do feet free to provide unique,- i;;iffir;i perspectiv;;;; ;;t- confidentiat activities at the

company. post meaningfut, respectfui .orr"nir, do not t6ut" any remarks that are off-topic or

13

Useyourjudgmentinpostingmaterial,thatisneitherinappropriatenorharmfultothecompanyor
its emptoye"r, .ur.on"'[ir).ii".,r, ""noo" 

t' unJ oiii"l tu'r." i"rotders of the company' Atthough not

an exctusive [ist, some specific examptel'"i 'pr"r,iuiied sociai media conduct inctude posting

commentary, content or images that are defamatory, pornog*phic, proprietary, harassing' and

tiber,ous or that can create a hosrite *orr."n'iiio*ii;;i. check6eiore ieferring to or post images of

current or former emptoyees, their job,iii"r,ir,"ii r"t"r una r"tponribititieifrom the authorized

mernbers. rt is not ar,towed to post about ctients/customers, ,"nao-r! or iupptiers..rt is atso prohibited

to post any informa,;;;;ili internal oJerations of the to'funy on'the web' Get appropriate

oermission to use a rhird party's .opyrigil,:,,,'ilffi;il *it&iu( trademarks' service marks or

other intettectual ProPertY'

Background Checks:

TheCompanymay,atitsdiscretioncon.ductbackgroun!.c!e5kspriortoorafteryourexpected
joining date to "utid"t";;r-ia-"niitv, 

.rt".ii,."iiprovided nv-v[u' your education detaits' and

detaits of your pr,o,, *oik experience' ;";;;;; i:. tqt.l':i inv til*lnu'l ch-ecks for civit and

criminal proceedings in District,. Lower, cwii tortt, Magistraie court' session court' High court'

and supreme court. You expressty consent to the company conducting such background checks' ln

this connection, you are required to furnisi ih" Joiurlnti tirt"a in "oifer Annexure for lndia.,'

on ateare
ng-

our

checktist mandatoritY at the time of Your joining
the documents as mentioned in the betow

\

\
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We take 'ihis opportunity to congratutate you on your setection and [ook forward to a long and mutuatty

beneficiat association. we trust ihat our retationship witt be guided by a quest for exceltence in alI facets

of our interactions.
Kindty signify your acceptance on the dupticate copy of this letter as a token of acceptance.

Employee Confirmation:

1. I accept the offer and confirm that there have been no other commitments made during the hiring

process otirer than specified in the offer tetter. (Exampte - on site opportunity, compensation, promotion

and satary)

2. I accept the offer but woutd tike to mention that the fottowing discussion had during the hiring

process (ptease mention the comments):-

Sincerely,
For Saama Technologies (lndia) Pvt. Ltd., Accepted

Vaishnavi Helode

Upasana lfalukdar
Head - HCM, lndia

t
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| - Performance Linked lncentive : Min (Annuat)

a You will be etigibte for Performance Linked lncentive, which witL be paid to you annuatty.

.fII

Notes:

1 st Year 2nd Year 3rd Year

20,000 25,000 36,000

Monthty Retention Bonus 5,000 10,000 10,000

TotatMonthty CTC 25,000 35,000 46,000

36,000 35,000

ll - Performance Linked lncentive : Max (Annuat) 72,000 72,000

ffiffi
WW

lndicative Salarv structure for First Three Years of emplovrnent

tr

Monthty CTC

(B) Total Annual - CTC 3,00,000 4,20,000
. "' '..,' :::

., - 5,52,000

Total:
-:::-:--:- .r7tr--"

4,20,ooo.:: l],;6; ::::s-:::17;n:-
,l:.'.l' 

' 6,88;000'
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Private and Confidential
ANNEXURE - A

COMPENSATION

STRUCTURE for First Year

Employee Name:
Level:
Designation:

Vaishnavi Helode
P1

Associate Software En gineer

Notes:

\

1. Emptoyer/Emptoyee Contribution to PF witt be as per "The Emptoyees' Provident Funds Scheme 1952".

Z. Emptoyer/Emptoyee Contribution to ESIC witt be as per "Emptoyees State lnsurance Act, 1948".

3. Gratuiiy accruats shatt appty as per the "The Gratuity Act 1972" .

4. lncome Tax witt be as per the latest lncome Tax rutes.

5. your compensation deiaits are strictty personal and confidentiat and shoutd not be disctosed to others.

6. *your NET Satary is based on your investment, taxation and statutory deductions'

7. Annexure A - Non-Disctosure Acknowtedgment: Critical Financia[ lnformation

B. Annexure B - Ptease refer to understand our Emptoyee Benefits and Your CTC Components.
g. Joining Bonus witl be paid to you in your first satary.

3 6891,7,614Basic

45,6843,807House Rent,Allowance

69,7565,813FEP

60,0005 000,Retention Bonus

2',1,6001 800Employer's Contribution to PF

4,392Gratuity

7,24OMediclaim

1,20,000Joining Bonus

your compensation detaits are strictty personal and confidentiat and shoutd not be disctosed to others.
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Accepted

Vaishnavi Helode

For Saama Technotogies (lndia) Pvt. Ltd'

Upasana Talukdar

L

t
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Annexure - B

cTc

Components

FIXED COMPONENT:

act.

FLEXTBLE BENEFIT PLAN (FEP):

This component gives ftexibitity to the emptoyee to choose the betow options as reimbursement under

this basket

1) Basic: Basic Satary means monthl,y.fixed satary excLuding.att the attowance, perks and

benefits payabte io an emptoyee. lt woutd be futty taxabte in the hands of the emptoyee

2) House Rent Allowance (HRA): 50 Yo of basic woutd be paid to emptoyees towards HRA'

Tax exemption can be avaited on this component as per rutes of HRA in the lncome tax

a. Car Reimbursement: This component covers petrot reimbursement, maintenance and

insurance. rrris component can be opted as taxabte or as reimbursement per month'

Reimbursement is possibte minimum Rs.21,600 and maximum up to Rs'96,000 per

year.

b. Leave Travel Allowance: This component serves as subsidy on travel when anemptoyee

proceeds on vacation. Minimum 3 days leaves to be taken to ctaim such benefit' As per

the lncome Tax Rules, exemption in respect of LTA is attowed to emptoyee,, twice in a

btock of four catendar years, io tne extent of and subject to the satisfaction of conditions

prescribed under the Act. You can ctaim a maximum up to

1.5 times of your monthty basic satary'

c. Telephone/lnternet Reimbursement: one tetephone number (either mobite or tandtine)

can be .nor"n'iy'u*ptoy"" for cLaiming the reimbursement. Actuat amount of bitt witt

be treated as non-taxabie. Pre-paid &'postpaid bitts or internet bitts are accepted for

such reimbursement. You can ctaim maximum of Rs. 36,000 per year

d. chitd Education: This component covers the tution fees that you pay towards your chitd's

education. As per the law you can ctaim a maximum of Rs. 2,400 per year (for two

chitdren) or Rs. 1,20O per year (for singte chitd)'

e. Food card: You can opt for HDFC food card which witl cover a maximum of Rs' 26'400

per year.

t. Books and Periodicats: This covers att books and reading you have bought which is

related to your rote. You can ctaim a maximum of Rs' 121000 per year'

g. National Pension scheme: You can opt for upto 10% of your basic satary which witt be

deductedfromyourmonthtysalaryandcontributedtoNPS.

The batance amount witt be adjusted under other attowance.

\r

\-
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STATUTORY PAYMENTS:

1) Provident Fund (PF): Emptoyer's contribution towards PF is capped to Rs' 1800/'per month'

2\ Gratuity: Gratuity is payabte on separation after comptetion of continuous service of 5 years as

per government rutes.
Formutaforcatculatinggratuity:-Gratuity=(((LastDrawnBasic)/26).15)*Numberofyearsof
service.

EMPLOYEE BENEFITS:

1 ) Medical lnsurance*: Saama extends the Basic HeaLth lnsurance cover to you' your spouse and

your chitdren (upio'i Nos; under the tniurance Poticy. Ftoater amount of Rs.3,00,000/- per

innu* can be utiLized under this poticy'

2) Group Accident Policy (GPA)*: Through GPA you are covered by way of round-the-ctock risk

coverage against any accident occurriig white at work or outside work resutting in partial or

totat disabtement or casuatty. Even 
"of t"rpotary Disabitity due to accident you get

compensated for loss of wages on account of 
'teave 

due to accident up to Rs'5,000/- per

week. ln case of death due to an accident, your total cover woutd be Rs'10'00'000/-'

3) Group Term Life Policy*: This benefit is in addition to Group Accident Poticy. This poticy

provides coverage 24*7 worldwide to an emptoyee in case of death to provide financiat

assistance to his / her immediate dependents providedat the time of joining' Amount up to

three times of annual crc or maximum of Rs. i0,00,000.tacs witt be given in such cases.
t* T"rrn, & conditions of lnsurance poticy witt be appticabte.

4\ Transport: HIA(Hinjewadi lndu_stries Association) member companies avaiI a common transport

service named Shuttl, S-ride, Office nial, q"l.( ride Uber & dta which connects to Hinjewadi

from att areas across pune City, this servicels provided at special subsidized rate for atl Saama

Emptoyees. Emptoyees working in the ,".ond and night shift ptease refer to the emptoyee

handbook.

5) Cafeteria: Breakfast, Lunch and snacks are provided to att emptoyees at Saama at a Subsidized

rate from frfonauy to'niiaay. fmptoy""i *o*ing in second or night shifts witt be provided Free

dinner from MondaY to FridaY'

6)WeddingGift:AttunmarriedemptoyeesareetigibteforaonetimepaymentofRs'3'500/-for
their first marriage as a gift from Saama '

7\ NewBornBabyGift:Attemptoyeesareel'igibteforaone-timepaymentof 
Rs.1,500/-fortheir

new born baoy. ontv the first two chitdren are covered under this scheme'

8) Relocation Benefits: (appticabte for candidate retocating from outside.Pune)

Retocation benefits can be reimbursed* up to INR 50,000 (paid as per actuats)'

u

This inctudes '
a. Reimbursement towards taxi fare

b. Reimbursement of air fare / train fare

c. Movement of goods from current location Pune

*Kindty note that the above are to be reimbursed based on submission of actual invoices

paia griougf, .r"ait card or online payment (No Cash Transaction will be altowed)'

7
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Non -Disc Ackn Critical Financial n

A[[ information which is FinanciaI and ContractuaI in nature as part of Saama transactions is highLy
confidentiaI and not to be disctosed without the approvat of designated Saama authorities (Country HJad,
HCM Head, HCM BP, Portfotio Head)

The fottowing financial information is ctassified as confidential and not for pubtic discussion or sharing
without any prior authorization:

1. Satary information (CTC).
2. Other Salary components including Merit lncrements, Annuat/Quarterty Bonuses, Options a[loca-

tions, Equity etc
3. Financials and Contract vatue of your project and other Ctient Engagement Contracts4. Financiats/Fees/Remuneration and Contract value of VENDORS, SUBCONTRACTORS, and other EN-

GAGEMENT PARTNERS
5. The satary and other Satary components (specified in 1 & 2 above ) information of your team mem-

bers are confidential and not be disctosed to anyone unauthorized or without prior approval.6. The salary and financial information of the associates working under your teadership and manage-
ment are confidential and not be disctosed to anyone unauthorized or without prioi approvat.

Any unauthorized disctosure of confidential information by you stated above witt be a viotation of the
qompany rules and poticies, and appropriate corrective action witt be taken which may be through the
disciptinary procedure.
You are atso requested to bring it to the notice of HCM team if you find anyone discussing/sharing any
financiatly sensitive information as mentioned above.

Acknowledgment and Agreement

lVaishnavi Helode, acknowtedge that lhave read and understand the Non-Disclosure of Criticat
Financiats of Saama Technologies lndia Pvt. Ltd. I understand that if I viotate the rutes/procedures
outtined in this agreement, I may face corrective action, up to and inctuding termination of emptoyment.

Name:

Signature:

Date:

Vaishnavi Helode

!

I
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26th March 2021

Dear Ms Manasi lngole

Welcome to Tata Electronics Private Limited family'

We thank you for your decision to be part of our family and start your professional career here. We Wish

you a bright future in both your personal and professional life.

TATA's are committed to providing continuous learning and growth opportunities to their employees. We

hope you will be able to make the maximum of use of these. We invite you to participate in the enriching

experience of building a world class organization and build an empowered future for yourself.

Your engagement with Tata Electronics Private Limited (TEPL) will be governed by the following terms

and conditions.

We request you to read these conditions carefully and accord your acceptance by signing and returning the

duplicate copy of this letter.

1. Employment
1.1 You will be joining as "Graduate Engineer Trainee (GET)" in Tata Electronics Private Limited

Your training period shall be of one-year duration from your date of joining.

1.2 On completion of your training period and your performance being satisfactory, you will be offered

an employment at equivalent levels of "Assistant Manager" / "Senior Engineer - l" as per your

deployment in the plant.

1.3 You will retire from the services of the Company on completion of 60 (Sixty) years of age.

1.4 This contract can be mutually terminated by giving 1-month notice period or 1-month salary in lieu

of notice period.

1.5 The Company reserves the rightto terminate your employment at any time, without any notice

period or payment of Salary in lieu thereof, if you are found to be in breach of any of the terms of

the Offer letter, Appointment Letter, Tata Code of Conduct or the Company Policies.

1.6 ln case your performance during the training period of one year is not found satisfactory, the

management may (a) terminate the training during the training period or at the end of the same,

without any notice (b) extend the training period. ln case of continued unsatisfactory performance

even during the extended period, the training may be terminated either during or at the end of such

. extended period

w&wsq fr Lil{]"*#ffi {fl 5 pfi t\I,ffi"il i-i #l tru#
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2. Compensation & Benefits
2.1 Your annual Cost to the Company ('CTC") is INR 5,25,000 (Rs Five Lacs Twenty-Five Thousand

Only). The detailed split-up is given below...

2.2 You will be eligible for PF, and Gratuity from the day of your joining
2.3 You will be eligible for Superannuation as per company policy. However, contribution will be part

of your CTC.
2.4 You and your dependents will be covered under medical insurance as per company policy.
2.5 You will be eligible for leave and Holidays as per company policy
2.6 Please keep the details of your compensation confidential.

3. Location
You will be initially posted at Hosur. However, based on business exigencies you may be relocated
by the company anywhere in lndia or abroad. You may be transferred to a different position or
uniVdepartment of the company either in existence or which may come up pursuant to the
requirement of the company. ln addition, your seruices may be deputed to any of our client
companies for work pertaining to or incidental to the client's business. You may be transferred to
one of the company's subsidiaries or affiliates, pursuant to the requirements of the company and/or
its subsidiary/affiliates at the sole discretion of Company.

4. Tata Gode of Gonduct
At Tata Electronics Pvt Ltd, the Tata Code of Conduct ('TCOC') serves as a guide to each
employee on the values, ethics and principles expected of them in both personal and professional
conduct. Prior to your joining, you will be given a booklet on the Tata Code of Conduct ('TCOC').
You should go through the TCOC thoroughly and you will also need to sign an acknowledgment
that you have received and read the terms of TCOC. We at TEPL, expect all our employees to be
in strict compliance of TCOC during their term of employment and no exceptions, whatsoever, are
entertained.

re-&we HLrfl Tft *{q t{s ptr{[\1,4Tfi ["i r{uT[t]
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Baslc Salary 2,58,000
House Rent Allowance 1,03,200
Fixed Allowance 1,20,430

Total Gross 4,81,630
Contribution to Provident Fund 30,960
Gratuity 12,410

Total Cost to Company (CTC) 5,25,000

Break up Annual Amount
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5. Company Policies
At TEPL, our Company policies are based on our vision, mission and values. Understanding the

policies will help you settle into the Company and will continue to be of support during your tenure

with us. The Company policies, regulations, rules or terms, as drawn up from time-to-time will apply

to you ("Company Poticies") right from the day you join us. You are expected to comply strictly

with the Company Policies at all times. The periodical revisions made to the Company Policies will

also apply to you.

6. Joining
Your Joining date at TEPL will be 15th June 2021 (1510612021). You will be intimated of the location

and the reporting time along with other joining requirements on acceptance of this offer.

You will be eligible for company paid accommodation and meals for one month from the day of

joining.

7. Other Conditions
By accepting this offer letter, you agree that all lntellectual Property Rights (as defined in the

Company Policy) originated, conceived, written, made or discovered by you during the course of

your employment with the Company or using the resources of the Company shall be deemed to be

"work made for hire" for the Company (under the applicable law) and all such lntellectual Property

Rights shall automatically vest with the Company from the very beginning. You will be required to

sign the undertaking for assignment of lntellectual Properly Rights which will be issued to you on

your joining date. You are expected to be aware of the same and be in strict compliance of the

same.

You agree to indemnify and hold the Company and its officers, directors and shareholders harmless

against any and all losses, liabilities, actions, suits, claims, proceedings, damages, penalties,

demands, costs or expenses (including reasonable legal fees) of whatsoever nature suffered or

sustained by the Company as a result of or pursuant to the Liabilities, a breach of any of the terms

of the Appointment Letter/ Company Policies, or as a result of your activities in violation of the

scope specifically authorized in this Appointment Letter

8. Terms of Employment
8.1 Your duties will include for efficient, satisfactory and economical operation in the area of

responsibility that may be assigned to you from time to time.

8.2 lt is a condition of your service to ensure secrecy and confidentiality of all documents, process

and techniques of Company and Company's client.

8.3 During the period of employment with this Company, you will not engage yourself in any other

work either paid or in honorary capacity.
8.4 Your appointment is being made on the basis of the information furnished by you to the Company

and in case any information as given by you is found false or incorrect or by committing any act

amounts to loss of confidence etc., your appointment will be deemed void and liable for

termination without any notice or salary in lieu of such notice.
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8.5 Your addiess, as indicated in the office record of the Company shall be deemed to be correct for
sending any communication to you. Every communication addressed to you at the given address
shall be deemed to have been served upon you and in case there is any change in your residential
address, you will intimate the same within 3 days of such change of address or else the address
as appearing on the record of the company will be taken as your address.

8.6 You will be responsible for carrying out your work as assigned to you to the entire satisfaction of
the Company.

8.7 You will actively participate in the Training & Development process organised by the company
from time to time.

8.8 You will be punctual and regular in your duties and will not absent yourself or overstay your
sanctioned leave without prior permission of the Company.

8.9 The Company reserves the right not to accept the resignation in case of any proceedings/action
pending against you or that there are commitments for completion or other exigencies of work.

8.i0 You will abide by the Conduct, Discipline of the Company and will abide by the Rules &
Regulations of the Company which may be in force or introduced or amended from time to time.

8.11 Your appointment and continued employment shall be subject to be found physically, medically
and mentally fit for carrying out your work as per 'requirement of the Company. You are to present
yourself for medical examination as &when required by the Company.

8.12 Absence for a continuous period of twenty days without prior approval of your superior (including
overstay) would be deemed to be abandonment of employment by you whereby you have
relinquished your rights and claims on your employment your services would automatically come
to an end without any notice or intimation.

8.13 ln case of any breach of the terms and conditions stipulated in this appointment letter, the
Company reserves its right to terminate your engagement with immediate effect without further
notice to you.

8.14 At the end of your tenure of the period as specified above or on termination of employment with' the Company for any reason, you must return all items and documents, if any, failing which you
will be held guilty and suitable legal action can be taken against you.

8.15 ln case the above terms and conditions are acceptable to you, you are requested to sign the
duplicate of this letter for having understood and having accepted the same and return the same.
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This offer is made in accordance with lndian laws and the courts of Bangalore will have exclusive
jurisdiction with respect to all matters arising in relation to this offer letter.

We look forward to having you with us at Tata Electronics Pvt Ltd and wish you a successful and

rewarding career with us.

Yours Sincerely,

For Tata Electronics Private Limited.

L**,. te--J-eJA?*-,,"
I Ut $rJ

Ranjan Bandyopadhyay
Chief Human Resources Officer

IACCEPT THIS OFFER OF EMPLOYMENT

Signature:

Name:

Date:
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HR Ref: HR/PVBU/GAT/ 2O2L-221L966 Date:8th September 2021,

Mr. Hritik Omprakash Sharma

SSGMCE, Shegaon
Branch: Electrical Engineering

Sub: Offer Letter - Graduate Apprentice Trainee (GAT)

Dear Mr" Hritik,

This has reference to the selection process of Graduate Apprentice Trainee in TATA Motors PVBU Car

Plant, Chikhali, Pune, which you have completed.

We are glad to inform you that you are selected for 1-year Apprenticeship Training under the
Government Apprentices Act 1961. Your training period will start from the joining date 13th September
2021.

Benefits and facilities;
1. Monthly stipend Rs. 19000/- per month

2. Leave - as per company rules on pro-rata basis + 8 Public Holidays

Working Hours:
General shift - 8.30 am to 5.40 pm (First Shift- 6.30 am to 3.00 pm, Second Shift-3.00 to 11.30 pm)

Reporting for joining:
Please report for joining at 08.30 a.m. on the date of joining at the following address

TATA Motors Car Plant dispatch gate, Spine Road, Chikhali, Pune 4LL062

Documents for Joining & important
* All Original documents with 3 Attested Photocopies.

{. Candidate should not have signed apprenticeship contract (after completing BE) with any

other company. lf so, the candidate would not be able to generate apprentice contract with
Tata Motors & hence would be ineligible
* Nationalized bank account details since stipend amount will be deposited in Bank only.

* Eaadhar Card is compulsory. Your name on Aadhar Card should be same as in SSC Board Certificate.
lf not, please get it corrected.

Please acknowledge by signing the acceptance of this letter and send a Photocopy or Scanned copy

immediately from the received date on below mail lD OR reply to this mail your confirmation.

We look forward to your joining,

For Tata Motors Ltd.,

Gaurav Jhala

Corporate Human Resources

Tata Motors limited

I acknowledge the terms & conditions and accept the offer to join on the joining date given above.

Signature ofthe candidate: 

--

L
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Offer: Computer Consultancy
Ref: TCSL 1DT2018451 417 4lP une
Date: 10/0112021

Mr. Abhishek Rajendra Kakade
86, New Subhedar LayoutRukhmini Nagar,
Rahate Jewellers,
Nagpur-440024,
[Maharashtra.
Tel# -

Dear Abhishek Rajendra Kakade,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Progrann which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

L

e

TCS Confidential
TCSL/DT20 18451417 4
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Fooil Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join rCSL.

TGS Gonfidential
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of {1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
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You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER PENEFITS
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000i- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sc,ns and Consultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of 72501- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professibnal Members h i ps
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidentia!
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. GonfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confjdentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be Iiable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf yclu are on international assignment, you will be covered by the TCS India
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
TCSL/DT201 84514174
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day:16-6ry conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing g0 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon compretion of the traineeship period.

You'will be liable to pay TCSL <50,000/- in case you fail to serve fCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your OOth birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Certificate
You are required to submit a tMedical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. BacU<ground Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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Witl'rdrawal of Offer
, ,.-.2 | :c accept the offer from TCSL within 7 days, it will be construed that you are not

^:e.e-iiec in this employment and this offer will be automatically withdrawn.

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

U For TATA Consultancy Services Limited

K Ganesan
Global F{ead Talent Acquisition & AIP

q)

qllgL helgor use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
-.- For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
.'.- Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Abhishek Rajendra Kakade

Designation Assistant System Engineer-Trainee

lnstitute Name Others

1) Fixed Gompensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646

2) Performance Pay**

91 752

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) Gity Allowance 200 2,400

4) Ann ua! Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500

't3

)

i ::l ::::..e-omP.qnent Category Monthly .' r.-,Annual S"

3,36,877 _
Uoto 60,000

_..
7.646

6,000
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Offer: Computer Gonsultancy
Ref : TC S L I CT 20203461 228 lP une
Date: 10/0112021

Ms. Aditi Motekar
Sm-43Kishore Nagar,
Manushree,
Khandwa-450001,
Madhya Pradesh.
Tel# 91-9826475010

!s Dear Aditi Motekar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

--

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incr-'ntives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly crnfirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

TCS Confidential
TCSL/CT20203461228

1

t i W fr;. a..-' . : .:., ;.1 i "1' 
/1,i..*;:: . :, i:.i!t;",hi l t;'.'i:"i

?.;t:tt {.'l xrli**: :'tt::}, l1iyl.r';g*s a,i$t{**d

'i':":i.',.;iii.lt::i:*:.::.:iri.:'i-i-1!:.::l:...il 
,:+i,f-rr''i'1.::.!:: t'.;:..;,,:,;1.tt::..ir,.,r1r.i,.r-.!.,1"r'l

i.i*,.,/,1,t*lrld ::ti)\ 'i ,,r: ,: ..:' ,..;'!:f,,:ttiitt't,ititt't flrr:"1,.;l '.5u.,,rr1,,*i Si.:i.ji ir:,i 1

1 i..1:; i."r'r'r+.::r:.1 i:::::...:r.nii:i:i ,i;'S ;!.1,1,i :j,l' tr 1. i , .,, . .:1.\,i.,ti t, i..: :....*a:l

I

t"
-+

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

2
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Conditions). You will also be issued a letter of appointment at the time of -tc..lr loining after
completing joining formalities as per company policy, Your offer is subjec: lo a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/' per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each o\ *
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL, To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" Iink on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be t5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA. enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of {500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TGS Confidential
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PERFORMANCE PAY

Monthly Performance Pay
Yo..r',v ll receive a monthly performance pay of {1,700/-. The same will be reviewed on
cor-npletion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterlry Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitly enrolled by you under the scheme' Additionally' if

you wish to cover dependent parentsiparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher HosPitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits'

i. Entiilement-you and yourenrolled dependantswill be entitled for(12,00,000/- as a \F-
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salaryandthedifferentialpremiumwillbebornebyTCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks' Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave'

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered

;;;;;"1 f* the'same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service. \}.-

Loans
You will be eligible for loans, as per TCSL's loan policy'

Professional Membershi Ps
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's PolicY.
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conflrmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

L GonfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality CIause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
trainrng expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
TCSL/CT20203461228
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a m r r,,--..
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL ca-
termiirate the traineeship/appointment by giving 90 calendar days written notice as set cur
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to askyou to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a ltledical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TGS Confidential 8
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14. Notice Period
During yourtenure with TCSL, eitheryou or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and or performance
are not found satisfactory, TCSL may terminate your services by,g ving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable f your
services are discontinuediterminated on account of any misconduct either cu.ilo ,,,our

traineeship period or upon completion of the traineeship period.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

E For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Gonfidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to f able 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
---. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TGS Confidential
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Name Aditi Motekar

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Goe - Shegaon

1) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200

4) Annual Gomponents/Retirals
2,400

Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Offer: Computer Consultancy
Ref : TCS UCT20203309260/Pune
Date: 1010112021

Ms. Archana Ravindra Mawale
18Azad Nagar,
Ganesh Dham Mandir,
Khandwa-450001,
Madhya Pradesh.
Tel# 91-9516089000

Dear Archana Ravindra Mawale,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

L

TCS Confidential
TCS L/CT20203309260
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conditions). you wiil arso be issued a retter of appointment at the time of your joining after

completing joining formalities as per company policy' Your offer is subject to a positive

BASIC SALARY
YouwillbeetigibleforabasicsalaryofTl4,TS4l'permonth

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your com.pensation within the

defined framework, twice in a financial yeai. All the components will be disbursed on a monthly

background check

COMPENS ATIO N AND BENEFITS

basis

towards HRA

documents.

3

The components under Bouquet of Benefits are risted berow. The amounts given here for each of

the components berow are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan' once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on

,,Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)

Your HRA will be (5,91 4l'per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

2. Leave Travel Allowance
YouwillbeeligibleforannualLeaveTravelAllowancewhichisequivalenttoonemonth's
basicsalaryorapro-rataamountincaseyoujoinduringthefinancialyear.Thiswillbe
disbursed on a monthly basis along with thl monthly.salaly' To avail income tax benefits'

youneedtoapplyforaminimumofthreedaysofleaveandsubmitsupportingtravel

Food Card
YouwillbeeligibleforaFoodCard.ltcanbeusedtopurchasefooditemsatalldomestic
VlsAenabledrestaurantsandfastfoodrestaurantsincludingTCscafeterias.Asperthe
pre-Defined structure you will oe etigioie for a Food card with an amount of (500/-

being credited to this card per month. However you may want to re-distribute the BoB

amotlntbetweenthecomponentsaSperyourtaxplan,onceyoujoinTCSL.

TGS Confidential
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1. Basic Cover
i. Entiflement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitly enrolled by you under the scheme' Additionally' if

you wish to cover dependent parentsiparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher HosPitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme' you and your

enrolled dependenti will be automatically covered under Higher Hospitalisation benefits'

i. Entilement -you and your enrolled dependants will be entitled for{12' 00,000 - as a

family floater coverage towards hospitalisation expenses, over and above the indrl'rdual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salaryandthedifferentialpremiumwillbebornebyTCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks' Adopting or

commissioning mother,may avail maternity leave for twelve weeks' For more details on the

benefits and eligibility, onie you join, please refer TCS lndia Policy - Maternity Leave'

Tata Sons and consultancy Services Employees'Welfare Trust (TWT)

you will become a member of the TWT, on completion of COntinUous association of one year

from the date of joining TCSL. A nominar annuar membership fee of (250/- wiil be recovered

from you for the ,ar". The Trust provides financial assistance by way of grants/ loans in

accordance with the rures framed by the Trust from time to time for medical and educational

purposesandincaseofdeathofmemberswhileinservice.

Loans
Youwillbeeligibleforloans,aSperTCsL'sloanpolicy'

Professional Membershi Ps
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's PolicY.

4
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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Click here or use a QR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

*'The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

... For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

*..* Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)
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Name Archana Ravindra Mawale

Designation Assistant System Engineer-Trainee

Institute Name Shri Sant Gajanan Maharaj Coe - Shegaon

nsation1 Fixed Com
1,77 ,40814,784Basic

7,646 91,752uet Of Benefits #

2) Performance Pay**

1,700Monthly Performance Pay

600

20,400

7,200Quarterly Variable Allowance*

200 2,4003) City Allowance

7,900NA

Annual Gomponents/Retirals
Health lnsurance***

4)

711

1,774

2,485

8 533

21,289

37,722Total of Annual Components & Retirals

Provident Fund

Gratuity

0Retention lncentive

3,36,877

NA

27,415TOTAL GROSS

70,9685,914House Rent Allowance

1,232Leave Travel Assistance 14 784

6,000500Food Card
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Offer: ComPuter ConsultancY
Ref : TCS L IDT 20195274897/P u ne

Date: 1(l/0112021

Mr. Divyansh SanjaY Maheshwari

39Bada Bum,
ln Front Of NuPur ComPuters,
Khandwa-450001,
Itladhya Pradesh.
Tel# 91-8770540346

TCS Confidential
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Dear Divyansh Sanjay Maheshwari,

Sub: Letter of Offer

Thank you for exploring career opportunities with rATA consultancy services Limited (TCSL)'

you have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

serected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be <3,36,877/' per annum' aS per the terms and

conditions set out herein. over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs'60,000 during the first

y.ri.Ann"xure-i prorid". the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'' lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn'

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. Tne iining ietter will be issued to you only upon successful

completion of your academic course, yo, ,"Jting the TCS eligibility criteria & you completing the

mandat:ory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

q-\
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Conditions). You will also be issued a letter of appointment at the time of your joinjng a:=-
completing joining formalities as per company policy. Your offer is subject to a posn!,e
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

1
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PERF ORMANCE PAY

Monthly Performance PaY

You will receive a monthly performance pay of {1,700/'' The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance.

Quarterly Variable Allowance
your var.iabre ailowance wiil be (600/- per month, and wiil be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly variable Allowance is subject to review on your first anniversary and may undergo a

. chanoe baseO on the actual performance of the Company, your business unit and your own
\-:

ongotng rnorvidual performance. The payment is subject to your being active on the company

rolis on the date of announcement of Quarterly Variable Allowance.

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

performance pay will be effective upon successful completion of the TCS Xplore Programme'

GITY ALLOWANGE ,- rL:^ ,^ ^^^^i+i^ r^ rnr{ia ar
you will ne e'i-igible for a City Allowance of t200/- per month. This is specific to lndia and is

linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. It will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review'

XPLORE/ LEARNING INCENTIVES
Youwilloee@lncentiveAND/oRCompetencylncentive,basisyour
performance in TCS Xplore program. The incentives gives you an additional earning potential of

\- upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS)'

HIS offers the following benefits:

TCS Gonfidential
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to {6,000/- per insured person per
annurn and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i' Entitlement - You and your enrolled dependants will be entiiled for (12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - t\rlaternity Leave.

Tata sons and consultancy services Employees,welfare Trust (TWT)
You will'become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee ot72S0t- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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confirmed employee of TcsL, you are not permitted to undertake any other employment'

business, ,..url any public oi private office, honorary or remunerative, without the prior

written Permission of TCSL.

9. ConfidentialitYAgreement
As part of your aiceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of rcs and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

poisession or knowledge unless specifically authorized to do so in writing by TCS' This

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

10. Serlrice Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL <50,0oo/-towards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any'

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia

Policy-lnternational Assignments ltrom lndia to other countries) from the date of

placement for an international assignment. Accordingly, you will be required to sign the

Overseas lnternational Assignment Agreement/s and any other applicable related

documents pertaining to the internationJl assignment for which you are being placed In

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below'

This is to ensure that the knowledge and information gained by you during your

assignment is shared and availabll to TCSL and its associates.This transfer of

knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terrns and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments'

TGS Gonfidential
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13. TATA Code of Gonduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

f 5. Retirement
You Will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non Indian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

u
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Withdrawal of Offer
If r'cu fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

C
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1: ComPensation Details (All ComPonents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

.*'* Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)
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Shri Sant Gajanan Maharaj Goe - Shegaon

Divyansh SanjaY Maheshwari

Assistant System Engineer'Trainee

Name

lnstitute Name

Designation

nsation1 Fixed C
14,784Basic 1,77,408

91,7527,646Of Benefits #Bou

Performance
20,4001,700Month Performance P

7,200600Variable Allowance*

2,400200Allowance3

nents/Retirals4 Annual Gom
7,900NAHealth lnsurance*"*

21,2891,774Provident Fund

8,533711

37,7222,485& RetiralsTotal of Annual Co

0NARetention lncentive
3,36,87727,415TOTAL GROSS

70,9685,914House Rent Allowance
14,7841,232Leave Travel Assistance

6,000500Food Card
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Offer: Computer Consultancy
Ref : TCS L I CT 202034932241p une
Date: 10/0112021

Ms. Gayatri Ravindrasingh Thakur
Sai Darshika AppartmentNear Akashwani,
Sai Kirana,
Chandrapur-442401 ,

Maharashtra.
Tel# 91-7218517141

Dear Gayatri Ravindrasingh Thakur,

Sub: Letter of Offer

TCS Confidential
TCSL/cT20 203493224

'iN,t!!{,iltu A#{q Y,il,} t3' &:b$r;)!,(,%ff::W\f 4{"W%

I

Thank you for exploring career opportunities with rATA consultancy services Limited (TCSL).You have successfully completed our initial selection process and we are pleased to make youan offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and mlintenancJprolects across any of the business units ofTCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms andconditions set out herein. over and above this, you will also be eligible for Learning lncentives(Readiness lncentive and/or competency lncentive) basis your [erformance in TCS XploreProgram which gives you an additional earning potential oi upto Rs.60,000 during the firstyear.Annexure-1 provides the break-up of theiompensation package.

Kindly confirm your acceptance of this offer online through the option ,Accept offer letter,. lf notaccepted within 7 Days, it will be construed that you are-not interested in this employment andthis offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date anrj initial place of posting. The Joining letter *itt o" issued to you only upon successfulcompletion of your academic course, you meeting the rcs eligibility criieria & you completing themandatory pre-joining learning curriculum nlmed TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute\-
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" Iink on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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PERFORMANCE PAY

Monthly Performance PaY
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarteriy Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

You will be eligible for a City Allowance of T200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
TCSL/CT2o 203493224
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Performance Pay will be effective upon successful completion of the TCS Xplore Programme.
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'1. Basic Gover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for (12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - [t/aternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of 72501- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service. \-

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TGS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

\--
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a [tledical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Gitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

* For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 1

Name

Designation

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
--. For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**;. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program .Table 2: TCSL defined structure for BoB (All Components in INR)
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Gayatri Ravindrasingh Thakur

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Goe - Shegaonlnstitute Name

1) Fixed Compensation
,Basic Salary 1,77,40814,784

7,646 91,752

1,700 20,400

600 7,200

c Allowance

uet Of Benefits #

Variable Allowance*o

200 2,400

ents/Retirals4 Annua! Com

7,900

21,289

Gratuity

Health lnsurance*"*

Provident Fund

711

NA

1,774

Total ofAnnual Com ents & Retirals 2,485

8,533

37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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2) Performance Pay**

Monthly Performance Pay
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Offer: Computer Consultancy
Ref: TCS L I CT20192G55799/pu ne
Date: 10/0112021

Mr. Gopal Sharad Jadhao
Central Jail Quarter,NagpurWardha Road,
Near Clock Tower,
Nagpur-440012,
[Maharashtra.
Tel# 91-7972093062

Dear Gopal Sharad Jadhao,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA consultancy services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter,. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xploie (detailed under Terms &

TGS Confidential
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 7'14,784/'per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute -i
the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines'

House Rent Allowance (HRA)
Your HRA will be {5,91 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL.

L
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PERFORMANCE PAY

Monthly Ferformance Pay
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on
completron of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive ANDi OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
TCSL/CT201 92655799
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provirled these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - [t/aternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of 72501- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordaiice with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential
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13. TATA Gode of Gonduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing g0 days written notice. The company
reseryes the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be JppliCable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon compretion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimumperiod of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of thebusiness and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of rcsl on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are compieted within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidentiat
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lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notinterested in this employment and this offer will be auiomatically withdrawn.

Post acceptance of rcsl offer letter if you fail to join on the date provided in the TcsL Joiningletter' the offer will stand automatically terminated at the discretion of rcsl.
We look forward to having you in our global team

Yours Sincerely,

Withdrawal of Offer

For TATA Gonsultancy Services Limited

K Ganesan
Global Fiead Talent Acquisition & Alp

Click here or use a eR code scanner from your mobile
to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and Ip Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (AIl Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,9004 per beneficiary needs to be added to the above mentioned amount.
.**. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Gopal Sharad Jadhao

Designation

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600

3) City AIlowance 200

7,200

2,400

4) Annual Components/Retirals
Health lnsurance*** 7,900

Provident Fund

NA

1,774 21,289

711 8,533

Total of Annual Components & Retirals

Gratuity

2,485

Retention lncentive NA 0

37,722

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Offer: ComPuter ConsultancY
Ref : TCSL/CT 20202984295/P u ne

Datet 241061202'l

Dear Gurjeet Singh SahneY,

Sub: Letter of Offer

TCS Confidential
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Th,*; you for exploring career opportunities with rATA consultancy services Limited (TCSL)'

'Vou fluu" successfullyiomptetei our initial selection process and we are pleased to make you

an offer of emPloYment.

This offer is based on your profile and performance in the selection process' You have been

selected for the position of systems Engineer in Grade c1' You will be assigned a role in

the TCS Digital (TCS Digital) unit, which is subject to change as per the business requirements

of TCSL.

your gross salarl,including all benefits will be <7,00,022t' per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore

program which gives you an addiiional earning potential of upto Rs'60,000 during the first

y"ui.Ann"*ure-1 provides the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'' lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn'

,nk, you accept this offer you will be given a joining letter indicating the details of your joining

date and initial place oi posting. The Joining ietter will be issued to you only upon successful

completion of your academic course, you ,uJting the TCS eligibility crlteria & you completing the

mandatorypre-joininglearningcurriculumnameoTCsXplore(detailedunderTerms&
,|

Mr. Gurjeet Singh SahneY

211, Namratu A*ut, Bajrang Nagar, Police Line, Kota' Rajasthan'

Namrata Awas,
Kota-324001,
Rajasthan.
Tel# 91-90355111312
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completingjoiningformalitiesaSpercompanypolicy.Yourofferissubjecttoapositive
background check

coMPENSA TION AN D BENEFITS

House Rent Allowance (HRA)

Your HRA will be {7,500/- Per month'

components, it is mandatory that at le

Basic SalarY
You will ne etlgiote for a basic salary of t15,000/- per month'

BOUQUET OF BF:NEFITS (BoB)
Bouquet of Benefits ottu6 you the ilexibility to design this part of your compensation within the

,defined frameworl<, twice in a financial year. All theiomponents will be disbursed on a monthly

basis"

The components under Bouquet of Benefits are listed below' The amounts given here for each of

the components below are as per pre-defined structure' However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on

,,ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

While restructuring your BoB amount to various

ast 5% of monthly basic pay be allocated towards HRA

Leave Travel Ailowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's basic

salary or a pro-rata amount in case you join during the financial year' This will be disbursed on a

monthly basis along with the monthly salary. To ariail income tax benefits' you need to apply for a

'rlnirun1 of three diys of leave and submit supporting travel documents'

Personal Allowance
You will be eligible for a monthly personal allowance of of t17'272t' per month' This

component is subject to review and may change as per TCSL's compensation policy'

Food Gard
You will be eligible, for a Food card. lt can be used to purchase food items at all domestic VISA

enabled restaurauts and fast food restaurants including TCS cafeterias'As per the Pre-Defined

structure you will be eligible for a Food card with an amount of (500/' being credited to

this card per month. However you may want to re-distribute the BoB amount between the

2
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components as per your tax plan' once you ioin TCSL'

P PAY

RETENTION INCENTIVE

You are eligi Ote toi: Retent:ion lncentive of t70,000 payable to You on an annual basis. This

comPonent is in aPPreciation of continuitY of service in TCSL and will be paid on comPletion of

each Year from the introduction of this incentive for a period of 3 Years. The ComPanY reserves

the right to mod ify the same in line with the TCS ComPen sation PolicY.
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completion of your tirrinnnr"rsary with ,n"'"1'*puny and will undergo a change basis your own

ongoing individual Performance'

?:;ff:'I.YiJ':i':;:[]i,lu"i" <3,100/- per month' and wirr be paid at the crosure or each

quarter based on ,n"'p"uri"irun"u of the 
"o*puny 

and your unit and to the extent of your

allocation to the business unit'

QuarterlyVariableAllowanceissubjecttoreviewonyourfirstanniversaryandmayundergoa
changebasedontheactualperformanceoftheCompany,yourbusinessunitandyourown
ongoingindividualperformance.Thepaymentissubjecttoyourbeingactiveonthecompany

U;Yil;i"t"i't'"""uncement 
of Quarterlv variable Allowance'

lThisPayshallbetreatedasproductivitybonusinlieuofstatutoryprofitbonus.

PerformancePaywillbeeffectiveuponsuccessfulcompletionoftheTCsXploreProgramme.

?:ffimr.Htr" for a city Allowance of (400/' per month' This allowance is fullv

taxable, is specific to tnoia uno lintt"d t" V""'u"tl n'tn"1t' lt is subject to review and will be

Oi."ontinu"i while on international assignments'
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XPLORE/ LEARNING INCENTIVES
You will be eligibl e for Readiness lncenti ve AND/ OR Competency lncentive, basis yourperformance in TCS Xplore program. The i ncentives gives you an additional earning potentialof
upto Rs.60,000 over and above your CTC during the first year

OTHER BENEFITS
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Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under thecompany's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

1. Basic Cover
i' Entitlement - lncludes domiciliary expenses up to T6,000/- per insured person per
annum and basic hospitalization expenses up to t2,00,000/- per insured person per
annum.

ii' Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,provided these members are explicitly enrolled by you under the scheme. Additionally, ifyou wish to cover dependent parents/parents-in-law or remaining children, the applicablepremium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and yourenrolled dependents wlll be automatically covered under Higher Hospitalisation benefits

i' Entitlement - You and your enrolled dependants will be entiiled forT12,00,000/- as afamily floater coverage towards hospitalisation expenses, over and above the individual
oaslc coverag-i.

ii' Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting orcommissioning mother,may avail maternity leave for twelve weeks. For more details on thebenefits and eligibility, once you join, please refer TCS India policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.
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.lfyoufailtoacce}tfre&fftomTCsLwithinTdays,itwillbeconstruedthatyouarenot/ i"i.r"ri"c ir ris emproynrent and this offer will be automatically withdrawn'

PostancerEredTcsLofferletterifyoufailtojoinonthedateprovidedintheTCSLJoining
.*ef, tF 6.fl snd automaticatly terminated at the discretion of TCSL'We look forward to

For TATA Consultancy Services Limited
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Click hgre or use a QR code scanner fronr your nroi:ile

to validate the offer letler
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/Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary

Annexure 2: List of TCS Xplore Centres

Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 1

Table 1: ComPensation Details (All Components in INR)

#RefertoTable2forTCsLdefinedStructure.lncase,youwishnottorestructureyourBoB,
TCSL

defined Structure as given in Table 2 will be applicable'

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program'

--ThePerformancePayisapplicableuponsuccessfulcompletionoftheTCSXploreProgram.

*.. For Hls - Note that Rs. 7900 if the employee is single. lf the employee is married or married with children

then Rs. 3,900! per beneficiary needs to be added to the above mentioned amount'

'.'. Xplore/ Learning lncentive is paid over and above the cTC during first year' based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

L
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Gurjeet Singh SahneYName

Systems EngineerDesignation

Shri Sant Gajanan Maharaj Coe'Shegaonlnstitute Name

1 Fixed Com
1,80,0001

Basic Sala
3,18,26426,522Of Benefits #

Performance
4,300Performance

37,2003,'100Variable Allowance*

rals3 Annual
7,900

Health lnsurance*"*

Provident Fund

G
721

1

& RetiralsTotal of Annual
70,000NARetention lncentive
4,800400Allowancec

751 ,844TOTAL GROSS

51,600

NA

21,600

8,658

38,1 582,522
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Offer: Computer Consultancy
Ref : TCSL/DT20206845053/Kol kata
Date: 0310812021

lMr. Harsh Sanjay Jaiswal
4-Ram NagarRam Nagar,Telhara,
Near Bus Station,
Telhara-444108,
lVaharashtra.
Tel# -

Dear Harsh Sanjay Jaiswal,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be {3,36,8771- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confirilential
TCSL/DT20206845053
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/'per month

BOUQUE'i OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design \-
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be dedrrcting tax at source as per income tax guidelines.

1

t3

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

docurnents.

House Rent Allowance (HRA)
your HRA will be {5,9141- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of t500/'
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

TCS Confidential
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PERFORMANCE PAY

Quarterly Variable Allowance
Your variable allowance will be <600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

r_ Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

I

CITY ALLOWANCE
You will br: eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

L OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

1 Basic Cover
i. Entitlement - Includes domiciliary expenses up to t6,000/- per insured person per
annum and basic hospitalization expenses up to <2,00,000/- per insured person per
annum.

TCS Confidential
TCSL/DT20206845053
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Monthly Performance Pay
You will receive a monthly performance pay of <1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.
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ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you"

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - [Vaternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policY.

TCS Confidr:ntial
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn"

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

t-
For TATA Consultancy Services Limited

h
Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner fronr your mobile

to validate the offer letter

\_

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

12
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GROSS SALARY SHEET

Harsh Sanjay Jaiswal

Assistant System Engineer-Trainee

Annexure'l

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Name

Designation

Tah,le 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a qua(erly basis upon successful completion of the TCS Xplore / Xperience Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*** For HIS - Note that Rs. 7900 if the employee is Single" lf the employee is married or married with Children !-
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2:TCSL defined structure for BoB (All Components in INR)

Qua Variable Allowance*

2

Monthly Performance Pay

Performance

Of Benefits #

Basic Sala 14,784

7 646

1,700

600

24,4A0

7,200

1,77,4A8

91,752

200

1,774

711

2,485

NA _7,q00

21,289

8,533

37,722

2,400

Provident Fund

Total of Annual Co ents & Retirals

Health lnsurance***

House Rent Allowance

500

Leave Travel Assistance

5,914

Food Card

1,232 14 784

70 968

6 000

13
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Offer: Computer Consultancy
Ref : TCS UCT20203309492/Pu ne
Date: 10/0112021

Ms. Janhvi Bhawin Bhimjiyani
l4SGodhani Road,
Near Swami Samarth l\4andir,Bajoriya Nagar,
Yavatamal-445001 

,

Maharashtra.
Tel# 91-9527472537

Dear Janhvi Bhawin Bhimjiyani,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the seiection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annrrm, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successfu-l
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

H

$

.L

\-

TCS Confidential
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conditions). you wiil arso be issued a retter of appointment at the time of your joining after

completingjoiningformalitieSaSpercompanypolicy.Yourofferissubjecttoapositive

BASIG SALARY
YouwillbeeligibleforabasicsalaryofTl4'784/'permonth

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the frexibirity to design this part of your compensation within the

defined framework, twice in a financial yeai. All the components will be disbursed on a monthly

background check

COMPEI{SA TION AND BENEFITS

basis

towards HRA

2

documents

ThecomponentsunderBouquetofBenefitsarelistedbelow'Theamountsgivenhereforeacho{
the components berow are as per pre-defined structure. However you may want to re-distribute!

the BoB amount between the components as per your tax plan' once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self Service" link on

,,Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)

Your HRA witl be (5,9 14t'per month' while restructuring your BoB amount to

various components, it is mandatorf that at least 5% of monthly basic pay be allocated

Leave Travel Allowance
YouulillbeeligibleforannualLeaveTravelAllowancewhichisequivalenttoonemonth'S
basicsalaryorapro-rataamountincaseyoujoinduringthefinancialyear.Thiswillbe
disbursed on u *onihry basis arong with thl monthry sarary. To avair income tax benefits,

you need to apply foia minimum of three days of leave and submit supporting travel

3. Food Gard
YouwillbeeligibleforaFoodCard.ltcanbeusedtopurchasefooditemsatalldomestic
VlsAenabledrestaurantsandfastfoodrestaurantsincludingTCscafeterias.Asperthe
pre-Defined structure you will be eligible for a Food Card:with an amount of t500/'

being credited to this card per month. However you may want to re-distribute the BoB

amountbetweenthecomponentsaSperyourtaxplan,onceyoujoinTCSL.

TCS Confidentia!
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PERFOR.MANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to.your base branch. ln the event of a change in your base branch this amount may
undergo'a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL blings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

TCS Confidential
TCSL/CT20203309492
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'1. Basic Gover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Materniliy Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service. \-

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
TCSL/CT20203309492
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Loans
You will be eligible for loans, as per TCSL's loan policy.
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Gonfidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients whicir miy ne revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failin$ which, you (and your surety) will be liable to pay TCSL <S0,00o/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1 . Overseas lnternational Assi gnment Agreement
If you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you 

"i" being placed ln
case,bf 

^"Y9ty 
international assignment that exceeds 30 days, you will be required to

servc TCSL as per the Notice period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

u

\-

TCS Confidential
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13" TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserues the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
termirtate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

1 6. Pre-employment Medical Certificate
You are required to submit a lMedical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

U
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validate the offer letter

L-
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GROSS SALARY SHEET Annexure 1

ShriSant Gajanan Maharaj Coe 'Shegaon

Table 1: ComPensation Details (AllComponents in INR)

# Refer to Table 2for TCSL defined Structure. ln case, you wish not to restructure your BoB' TCSL

defined Structure as given in Table 2 will be applicable'

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program'

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program'

*** For Hls - Note that Rs. 7g00 if the employee is single. lf the employee is married or married with children

thenRs'3,900/-perbeneficiaryneedstobeaddedtotheabovementionedamount.
--.. Xplore/ Learning lncentive is paid over and above the cTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Janhvi Bhawin BhimjiYani

Assistant System Engineer'TraineeDesignation

lnstitute Name

1 77,4081 784
nsation

Of Benefits #

,l Fixed

Basic
91,7527,646

Performance P
20,4001 700Performance
7,200600

2,400200

4 Annual Gom onents/Retirals

Variable Allowance*

Allowance3

Health lnsurance***
7,900NA

21,289

8,533

NA

1,774

711

& Retirals

Provident Fund

Retention lncentive

Total of Annual

Gratu

0

37 722

27,415TOTAL GROSS

70,9685,914House Rent Allowance
14,7841,232Leave Travel Assistance
6,000500Food Card

13
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Offer: Computer Consultancy
Ref : TCSL I CT 2020331 26941 Banga I ore
Date:2710812021

Mr. Jitendra Hasanand Balwani
Sindhi ColonyGurunanak Ward,
Shastri Square,
Bhandara441904,
Maharashtra.
Tel# 91-9403422255

Dear Jitendra Hasanand Balwani,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining tetter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential
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BASIC SALARY
You will be eligible for a basic salary of (14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You rarill be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of {500/'
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components aS per your tax plan, once you join TCSL.

TGS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
Ietter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Gonsultancy Services Limited

C

h
Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner irom your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Gonfidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*.' For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

ttren Rs. 3,9001 per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Gonfidential
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Name Jitendra Hasanand Balwani

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Gompensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 8,533

2,485 37,722Total oJAnnugl Compolents & Retilals,

5,914 70,968House Rent Allowance

14,784Leave Travel Assistance 1,232

Food Card 500 6,000

13
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Offer: ComPuter ConsultancY
Ref : TCS L t CT 20203348848/Pu ne

Date: 10/0112021

Mr. Kanishka Chandrashekhar [\Iankar

"Kanishka"Sbi ColonY,

Near Ssgmce,
Shegaon-444203,
Maharashtra.
Tel# 91-7083089879

Dear Kanishka Chandrashekhar [/ankar,

Sub: Letter of Offer

Thank you for exploring career opportunities with rATA consultancy services Limited (TCSL)'

you have successfullyiompleted our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant system Engineer-Trainee in Grade Y' You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be <3,36,877l'per annum, aS per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive andior Competency lncentive) basis your performance in TCS Xplore

prog16 which gives you an additional earning potential of upto Rs.60,000 during the first

y"ri.Ann"xure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'. lf not

accepte,i within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn'

After you accept this offer, you will be given a joining letter indicating the details of your joining

date ind initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

1
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of {14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute -
the BoB amount between the components as per your tax plan, once you join TCSL, To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" Iink on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
TCSL/CT20203348848
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P ERFORMANCE PAY

Monthly Performance PaY
you will receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance.

Quarterly Variable Allowance
your variable allowance Will be {600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

euarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change hased on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on ihe date of announcement of Quarterly Variable Allowance.

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus'

performance pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a CitY

linked to your base branch.
undergo a change. lt will sta

allowance is fully taxable and subject to review'

XPLO RE/ LEARN!NG INCENTIVES

Allowance of t200/- per month. This is specific to lndia and is

ln the event of a change in your base branch this amount may

nd to be discontinued while on international assignments. This

You will be eligible for Readiness lncentive
performance in TCS Xplore Program. The incen

! upto Rs.60,000 over and above your cTC during the first year.

OTHER BENEFITS

AND/ OR Competency lncentive, basis your
tives gives you an additional earning potential of

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS)'

HIS offers the following benefits

3
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per
annum and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you rvish to cover dependent parents/parents-in-law or remaining children, the applicable
prenrium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entifled for (12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii' Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata sons and consultancy services Employees,welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Membersh i ps
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
TCSL/CT20203348848 W,Mtr,M {ffi:l{ "i;J IY eP: lri:f %WWW fr{'t:. :;t

4

!

\\



-@&.
rWffi

WffifWWW^

Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notinterested in this employment and this offer will be automatically withdrawn.

Post acceptance of rcsl offer letter if you fail to join on the date provided in the TCSL Joiningletter, the offer will stand automatically terminated at the discretion of TCSL.

We look fonvard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Click here or use a eR code scanner fom your nrofile
to validate the offer letter

Y

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

K Ganesan
Global Head Talent Acquisition & Alp

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1: ComPen sation Details (Al lComponents in INR)

# FLefer to Table 2 for TCSL defined structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable'

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program'

"*The Performance Pay is applicable upon successful completion of the TCS Xplore Program

*** For HIS - Note that Rs. 7g00 if the employee is single. lf the employee is married or married with children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount'

---- Xplore/ Learnlng lncentive is paid over and above the cTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TGS Confidential
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Kanishka Ghandrashekhar Mankar
Name

Assistant System Engineer'TraineeDesignation

Shri Sant Gajanan Maharaj Coe 'ShegaonInstitute Name

nsation1 Fixed C
1,77

Basic Sala
91 7527Of Benefits #

Performance
20,4001,700

7,200600

2,400200

nts/Retirals
3 ci Allowance

4 Annual

Performance

Variable Allowance*Qu

Health lnsurance***
7,900NA

21,2891,774

38711

37,7222& RetiralsTotal of Annual Com
0NARetention lncentive

3,36,87727,415TOTAL GROSS

70,968
House Rent Allowance

1 784

5,914

1,232Leave Travel Assistance
6,000500Fbod Card
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Offer: Computer Gonsultancy
Ref: TCS L I CT2O2O3}20T 6t tp une
Date: 10101t2021

Ms. Kasturi Vinayak Anjankar
VidyanagriWard No.3,
Near Kali Mandir,
Amgaon-441902,
Maharashtra.
Tel# 91-7276921303

Dear Kasturi Vinayak Anjankar,

Sub: Letter of Offer

\

Thank you for exploring career opportunities with TATA consultancy Services Limited (TCSL).You have successfully complet"d o* initial serection [rocess and we are preased to make youan offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant system Engineer-Trainee in Grade y. you wi, be lpart of the application devetopment and maintenrn.""prolects across any of the business units ofTCSL.

Your gross salary including all benefits will be <3,36,g77 l- perannrrm, as per the terms andconditions set out herein' over and above this, you *iil ,r"o be eligible for Learning lncentives(Readiness lncentive and/or competency lncentivey nasis your [erforrrn." in TCS XptoreProgram which gives you an additional earning potential of upto Rs.60,000 during the firstyear.Annexure-1 provides the break-up of the-compensation package.

Kindly confirm your acceptance of this.offer. online through the option ,Accept offer letter,. tf notaccepted within 7 Days, it witl be construed that you are"not interested in pris employment andthis offer will be automatically withdrawn.

Afteryou acceptthis offer, you will be given a joining letter indicating the details of your joiningdate and initial place of posting. The Joining ietter il,irr o. issued to you onry upon successfutcompletion of your academic course, you meeting the TCS eligibility criteria a yo, completing themandatory pre-joining learning cuiriculum nameo rcs xptore (detailed under Terms &

1
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

coM PENSATION AND BENEFITS

BASIC SALARY
You will be etigible for a basic salary of 714,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute \
the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
i'Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HR^A)
your HRA will be (5,91 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2 Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbr.rrsed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components aS per your tax plan, once you join TCSL'

3
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of <1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to India and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncen tive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of

upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

3

r

L]'



*WWffiW,m

1. Basic Cover
i. Entiflement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. HigherHosPitalisation
Covr-.rage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits'

i. Entilement - you and your enrolled dependants will be entitled for(12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, onCe you join, please refer TCS lndia Policy - Maternity Leave'

Tata Sons and Consuttancy Services Employees'Welfare Trust (TWT)

you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of (250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will oe eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policY.

TCS Confidential
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confrrmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. GonfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an aJreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TGS Confidential
TCSL/GT20203320767
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13. TATA Code of Gonduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice, The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a N4edical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Gheck
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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w.
Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

I
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Table 1:Compensation Details (AllComponents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
..The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
... For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs, 3,900/- per beneficiary needs to be added to the above mentioned amount.
**.* Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)
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Name Kastu ri Vinayak Anjankar

Designation

Institute Name

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Goe - Shegaon

1) Fixed Compensation

1,77,408Basic Sal,

uet Of Benefits #

14,784

91,752

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance" 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals
Health Insurance*"" NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232

Food Card 500

14,784

6,000

13
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Offe r: Computer Consultancy
Ref : TCS L I CT 20203347 21 5 I P une
Date: 10/0112021

Ms. Kaushiki Girish Kothari
Shri Sant Gajanan Maharaj College Of EngineeringKhamgaon Road,

Opposite Krishna Cottage,
Shegaon-444203,
lilaharashtra.
Tel# 91 -7387161373

Dear Kaushiki Girish Kothari,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,8771- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Gonfidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" Iink on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TGS Confidential
TCSL/CT20203347215
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PERFORMANCE PAY

Monthly Performance PaY
you will receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
your variable allowance will be (600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INGENTIVES
You wili be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

L

TCS Confidential
TCSL/CT20203347215
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Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for (12, OO,OOOI- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata sons and consultancy services Employees'werfare Trust (Twr)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of (250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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dr{. "ffiiuffi*ur,: I &:

WWFJ:#ffi

\-

:3-'-n-ed employee of TCSL, you are not permitted to undertake any other employment,

c-siness, assume any public or private office, honorary or remunerative, withoutthe prior

,',ritten permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

1 1 . Overseas lnternational Assi g nment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Polir:y-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the

Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

\-

TCS Confidential
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You v'rill be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
perir:d of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of tiIBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Gheck
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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Withdrawal of Offer

ll,:?:J,li',",i;iJ:L'i;;flil1';fr1^:::#Jlr,l#rii,jl,x[:H,"ffiT:;*J:,,you 
are no,

Post acceptance of TcsL offer retter if 
.you 

fair to join on the date provided i
letter' the offer will stand ,;i";;;ltty t"rrinateo'alii"'oi."r"tion 

of ,"aa.n 
the TcsL Joining

We look forward to having you in our global team

Yours Sincerely,

gl For TATA Consultancy Services Limited

K Ganesan

(,-

Global Head Talent Acquisition & Atp

Encl: Annexure 1: Benefits and Gross SalaryAnnexure 2: List of fCS Xpro"rll"ntr",
Annexure 3: Confidentirl;ty;;; ,r r"rr.

Click here or use a eR cod(
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) scanner from your m.bire
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GROSS SALARY SHEET Annexure 1

Name Kaushiki Girish Kothari

Designation

lnstitute Name

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Coe 'Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

--. For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
***. Xplorei Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)
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1) Fixed Compensation
1,77,408Basic Salary

91,752

14,784

7,646Bouquet Of Benefits #

2) Performance Pay**

1,700 20,400

600 7,200

M

Qu

Performance

Variable Allowance*

2,4002003) City Allowance
4) Annual Components/Retirals

NA 7,900Health lnsurance***

21,2891 774

711 8,533

37,722Total of Annual Components & Retirals

Provident Fund

Gratuity

2,485

0Retention lncentive NA

27,415 3,36,877TOTAL GROSS

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13

. Monthlv',l ' eomponent Category

r::.'*:i;'llil{1ila,,),,,.,-,,, ..:91:752



-&#w
W{W

WffiWffi,M
\5

Offer: Computer Consultancy
Ref : TGS L I CT 202OAg1 471 1 I Ahmedabad
Date: 2310812021

L

Mr. Ketan Jitendra Kshirsagar
House No 572At post Silli Ta Dist Bhandara,
Ward No 2,
Bhandara-4 41924,
IMaharastra.
Tel# 91-9834580969

Dear Ketan Jitendra Kshirsagar,

Sub: Letter of Offer

Thank YOu for exploring career opportunities with rATA consultancy services Limited (TCSL).

}f,:l:)" 
successfully complet"d om initial setection process and we are pteased to make you

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant system Engineer-Trainee in Grade y. you will be a
?il:::the 

application development and maintenrn.."prol"cts across any of the business units of

Your gross salary including all benefits will be <3,36,g77l- per annum, as per the terms andconditions set out herein.

Kindly crlnfirm your acceptance of this offer online through the option ,Accept offer letter,. lf notaccepted within 7 Days, it will be construed that you are"not interested in this employment andthis offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joiningdate and initial place of posting. The Joining ietter iuirr o" issued to you only upon successfulcompletion of your academic course, you meeting the TCS eligibility criteria & you completing themandatory pre-joining learning curriiulum nurJo rcs iplore/ TCS Xperience (detailed underTerms & conditions)' You will also be issuecJ a letter or appointment at the time of your joining

;lilrt:Tlr":il:J;.'t'tn 
formalities as per companv policv. your offer is subject ro a positive

TfrplT;"u/UISl

1
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COMPENSATION AN D BENEFITS

BASIC SALARY
You will be eligible for a basic salary of (14,7841'per month'

BOUQUET oF BENEFITS (BoB)

Bouquet ..rf Benefits offers you tlre flexibility to design this part of your compensation within the

defined rr.drTlework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on

,,Ultimatix,,, the internat poitat of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

wiil be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)

Your HRA will be {5,91 4l- per month. while restructuring your BoB amount to

varicus components, it is nrandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbursed on a monthly basis along vuith the monthly salary. To avail income tax benefits,

you need to apply foia minimum of three days of leave and submit supporting travel

documents.

3 Food Gard
V", ,riff Oe etigiUfe for a Food Card. lt can be used to purchase food items at all domestic

VIS/, enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre;Defined structure you will be eligible for a Food card with an amount of t500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

TGS Conf.dential
TCSL/CT t0203314771 Y&;Y'$%,,;={:$prsi}kT&y"$t;""{'r\!i;.t"4-\li!::,t'*

'r:',1,'f.:\ t;,, *r;"r;.'llt:111i:'i' ijrrt";tlr':t't '" ' I

i'."1': : | :t\t-:- 
"t 't 

: 1 t. t' ' I : 
' l' l '1-"i l :r

...-,: 
t:::...li.':.;:-1 ,:.111:: ..::.::, I f i-",,.. .:i ''. |.,'."1
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Monthly Performance pay
You will receive a monthly performance pay of r1,700/-. The same will be reviewed oncomplet'on of your first Anniversary with the company and will undergo , .nrng" basis your ownongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of yourallocation to the business unit.

Quarterly variable Allowance is subject to review on your first anniversary and may undergo achange based on the actual performance of the company, your busineis unit and your ownongoing individual performance' The payment is subiect to your being active on the companyrolls on t:re date of announcement of eJarterry variaore Ailowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

F:JlnT:: 
t" will be effective upon successful comptetion of the TCS Xptore / Xperience

E'ERFORMANCE PAY

CITY ALLOWAN CE
You will I

linked to
undergo
allowanc

OTHER BENE FITS

1. Basic Cover

annum

be eligible for a city Allowance of 1200/- per month. This is specific to lndia and isyour base branch' ln the event of a change in your base branch this amount maya change' lt will stand to be discontinued while on international assignments. Thise is fully taxable and subject to review.

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under thecompany's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

i. Entltlement - lncludes domiciliary expense
orntrrTt and basic hospitalization expenses u

s uplo <6,000/- per insured person per
p to (2,00,000/- per insured person per

TCS Gonfidential
TCSL/CT20203314771 ,W{{#.#,willilc,:*i_.t&,_i^r::ti,uo{"*t 

*i;{:i,,.u.;i..ii.lj,

.:. ,rr. i.::. jr.,.r..: .. , ,, ,',,,)u,',,tu 

u,*:.|:"*li*r:r :'*rr.'rrr.A', i.ril'rti4*:r.:!
r

l
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ii. pr:mium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitly enrolled by you under the scheme' Additionally' if

you wish to cover dependent parentsiparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher HosPitalisation
coverage under Higher Hospitalisation is mandatory. under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits'

i. Entilement - you and your enrolled dependants will be entitled for t12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - [\4aternity Leave'

Tata Sons and Consultancy Services Emptoyees'Welfare Trust (TWT)
you will h,ecome a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual menrbership fee of {250/- will be recovered

from yc -r for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policY.

4
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look ,'orward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
",r"., .

l;:., '
{li'. " 

i'..

Girish V. Nandimath
Global {ead Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

Click here_or use a QR code scanner frorn your mobile

to validate the offer letter

L
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GROSS SALARY SHEET Annexure 1

i- -L"4"
Ketan Jitendra l(shirsagar I

1
Designation

lnstitute Name

Assistant System Engineer'Trainee

Shri Sant Gajanan Maharaj Coe'Shegaon

I

r

-. able 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*-" For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

I en Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

J

14,784

1,774

711

7

NA

2 5

1,700

600

_31J52__

7,?90

7,90!

21,289

8.,!3_9_

37,722

2,4A4

1,77,408

20,400

Quarter|y Vqriab!q A!lowancel

) city {flsgtange

Performance Pay-*

nents & Retirals

on

r) Annual Gomponetnts/Retirals

1 Fixed Com

Basic

PqyancePerform

3

Total of Annual

Health lnsurance*"*

Provident Fund

5,914

1,232

500

70,968

14,784

6,000

House Rent Allovlance

Leave Travel Assistance

Food Card

13
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Offer: Computer Gonsultancy
Ref : TCS L I CT20192690762/pu ne
Date: 10/0112021

Mr. Krishna Ashok Salampuriya
Agrasen chowk, Ambika NovertyAgrasen chowkn, Ambika Noverty,
Agrasen Chowk,
Shegaon-444203,
Maharashtra.
Tel# 91-8668s03069

TCS Confidentiat
TCSL/CT20 192690762

W:,ffi,,,trffi, f *ry,;!it,:i[,:t !q,$,{:Y %#iqPfi{;W.!i

Dear Krishna Ashok Salampuriya,

Sub: Letter of Offer

Thank you for exploring career opportunities with rATA consultancy services Limited (TCSL).You have successfully completed our initial selection process and we are pleased to make youan offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and maintenancJprolects across any of the business units ofTCSL.

Your gross salary including all benefits will be <3,96,877t- per annum, as per the terms andconditions set out herein. over and above this, you will also be eligible for Learning Incentives(Readiness lncentive andlor competency lncentive) basis your [erformance in TCS XploreProgram which gives you an additional earning potential oi upto Rs.60,000 during the firstyear.Annexure-1 provides the break-up of theiompensation package.

Kindly confirm your acceptance of this offer online through the option ,Accept offer letter,. lf notaccepted within 7 Days, it will be construed that you are-not interested in this employment andthis offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter iritt o" issued to you only upon successfulcompletion of your academic course, you meeting the TCS eligibility criteria & you completing themandatory pre-joining learning curriculum nimed rcs xplore (detailed under Terms &

*

1
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w
Conditions)' You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENE FITS

BASIC SALARY
You will be eligible for a basic salary of 114,794/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you ma/want to re-distribute
the BoB amount between the components as per your tax plan, once youloin TCSL, To design
your Bouquet of Benefits, you may access the link to BoB in the "Empltyee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthiy basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail inctme tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

3

TCS Confidential
TCSL/CT201 92690762
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of {200/- per month. This is specific to lndia and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARN ING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
TCSL/CT20',192690762
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1. Basic Cover

TCS Confjdentiat
TCSL/CT20 192690762

,W.*,%-#' $* t:,"ffi ?:,t i&L.i *, $',fr,{4,{;,W fi,#,:ffi\/f &,#*, :\

i' Entitlement - lncludes domiciliary expenses up to T6,000/- per insured person per

:llxil.rrd 
basic hospitarization expenses up to {2,00,000/_ per insureJ person per

ii' Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,provided these members.are explicitly enrolled by you under the scheme. Additionally, ifyou wish to cover dependent parentsiparents-in-law or remaining children, the applicableprernrum per insured person is to be borne by you. -."""v y'|!"v'|v"' r"\

2. Higher Hospitalisation
coverage under Higher Hospitalisali.on 

is mandatory. Under this scheme, you and yourenrolled dependents will be automatically covered unoer Higher Hospitalisation benefits

i' Entitlement - You and your enrolled dependants will be entifled for (1 2, oo,oool- as afamily floater coverage towards hospitalisation expenses, over and above the individualbasic coverage.

ii' Premium - For Higher Hospitalisation, a part of the premium will be recovered from yoursarary and the differentiar premium wiil be borne ny rcsl.
Maternity Leave

Loans
You will be eligible for loans, as per TCSL,s loan policy.

Professional Membersh ips

I3[I{ J":,;r1''.n'o'" 
for reimbursement of expenses towards professionar membership as per

women employees are eligible to avail maternity leave of twenty six weeks. Adopting orcommissioning mother,may avail maternity leave ior twelve weeks. For more details on thebenefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata sons and consurtancy services Emproyees,wetfare Trust (TWT)You will become a member of the TWT, on ror[l"tion of continuous association of one yearfrom the date of joining TCSL. A nominal ,nnrri membership fee of r25ot-will be recoveredfrom you for the same' The Trust provides financial assistance by way of grants/ loans inaccordance with the rules framed by the Trust from time to time roimeoical and educationalpurposesi and in case of death of members whire in service.

4
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terrns and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
TCSL/CT201 92690762
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13. TATA Code of Conduct
You are required to sign the TATA code of conduct and follow the same in yourday-to-day conduct as an associate of TCSL.

14.Notice period
During your tenure with rcsl, either you or TCSL may terminate your traineeship /employment under this Agreement by providing godays written notice. The companyreserves the right, to ask you to complete the noice period or adjust the earned vacationin lieu of entire or partial notice period. If your services, behaviour and/ or perlormanceare not found satisfactory, TCSL may tLrminate your services by giving notice asmentioned herein above' No notice or payment in lieu thereof shall be ipplicable if yrourservices are discontinued/terminated on account of any misconduct either during yourtraineeship period or upon compretion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fair to serve TCSL for a minimumperiod of 1 year after joining in accordance with the service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL cantermirtate the traineeship/appointment by giving 90 calendar days written notice as set outin the separation Policy of rcSL. rcsl reserves the right if it is in the interest of thebusiness and current assignment, to ask you to comprete your notice period.

15. Retirement
You will retire from the services of rcsl on reaching your 60th birthday as per the proofof age submitted by you at the time of joining. g )

1 6. Pre-employment Medica! Gertificate
You are required to submit a tt/edical certificate of Fitness (in the format prescribed byTCSL) which needs to be verified by a registered medicar practitioner having a minimumqualification of tr/BBS to the Induction Coordinator.

f 7. Employment of Non tndian Citizens

18. Background Check

TCS Confidentiat
TCSL/CT2o1 92690762
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ln case' you are not a citizen of lndia, this offer is subject to your obtaining a work permit

:iililJ 
any other permissions and / or documentation as prescribed by tf,e Government

Your association with rcsl will be subject to a background check in line with rcsl,sbackground check po.licy' A specially appointed agency"will conduct internal and externalbackground checks' Normally, sucl'rcheck. ,r" 
"-orpLt"o 

*itnin one month of joining.lfthe background check reveals unfavourable results, yo, *itt be liable to disciplinary action
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notintereste.d in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Anirexure 3: Confidentiality and lp Terms

TCS Confidentiat
TCSL/CT201 92690762

Click here or use a eR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (AllCo mponents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore program.
**The Performance Pay is appricabre upon successfur compretion of the TCS xprore program.
**' For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children
tlren Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount..... Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS
Xp lore Program. Table 2: TCSL defined structure for BoB (All Components in tNR)

TCS Confidentiat
TGSL/CT201 92690762

"W:.e'tl1'g;,4'6 {{3fll'/i*\}&3 //t tUt*lT %:k!:+,u,i t,;lh: ti

Name Krishna Ashok Salampuriya

Designation Assistant System Engineer-Trainee

lnstitute Name ShriSant Gajanan Maharaj Coe - Shegaon

IIE1I9d cgllgenqqlion
Basic Sala 14,784 1,77,408

Of Benefits # 7,646 91,752
Performance

Performance 1,700
Variable Allowance* 600 7,200

Allowance 200 2,400
ents/Retirals4 Annual Com

Health lnsurance*** NA 7
Provident Fund 1,774 21

711 8,533
Total of Annual nents & Retirals 2,485 37,722
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914
Leave Travel Assistance 1,232 I 784
Food Card 500 6,000
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Offer: Computer Consultancy
Ref: TGS L I CT20192661 81 8/Chennai
Date: 2610812021

lVlr. [Manish Harishchandra Tinkhede
Sai Colony, lV'orshi,
Near Sai lVandir,
tVorshi-444905,
lVaharashtra.
Tel# -

Dear Manish Harishchandra Tinkhede,

Sub: Letter of Offer

Thank you folexploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be {3,36,8771- per annum, as per the terms and
conditions set out herein.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential
TCSL/CT201 92661 81 8 '',ifffiW&tt, {,-tj;**!it.itr,_![/t,(tttt!!'Y *,\*#.,\,,;f',i,,iji!ii!:,

1

Kindly confirnt your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/'per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome. Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rdnt Allowance (HRA)
Your HRA will be <5,91 4l- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/-

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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Monthly Performance Pay
You will receive a monthly performance pay of {1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be <600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

(- Quarterly Var:iable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to India and is

linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

L
OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

Basic Cover
i. Entitlement - Includes domiciliary expenses up to t6,0001- per insured person per
annum and basic hospitalization expenses up to <2,00,000/- per insured person per

annum.

1

TCS Confidential
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ii. Premiutn - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

H igher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entiled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - tt/aternity Leave.

Tata Sons and consultancy services Employees,welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional, Memberships
You will Oe eiigiUte for reimbursement of expenses towards professional membership as per
TCSL's policy.

4
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

f$fefe Consuttancy Services Limited

');.,.

1 . "../'

Girish V. Nandimath
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

Click here or use a QR code scanner from your mobile

to validate the offer letter

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Name Manish Harishchandra Tinkhede

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Table 1: Compensation Details (AllComponents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Bou Of Benefits #

,l Fixed

srcBa 14,784

7,646

Mo Performance 20,400

1,77,408

91,752

1,700

600

200

nts/Retirals

Gratuity

Total of Annual Com ents & Retirals

c ily Alletqencg
4 Arrnual Com

Variable Allowance*

Provident Fund

Health lnsurance**n

1 774

NA

711

2,485

o 533

7,200

2,400

7,900

37,722

21,289

House Rent Allowance

500

5,914

1,232

70,968

6,000

14,784Leave Travel Assistance

Food Card

13
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Offer: GomPuter GonsultancY

Ref : TC S L t CT 20203 46227 4l P une

Date: 1010112021

Ms. Manasi Subhashrao lngole

00Ramnagar,
Near Prashnat High School,

Amravati-444606'
Maharastra.
Tel# 91-8600186803

L Dear Manasi Subhashrao lngole'

Sub: Letter of Offer

Thank you for exproring career opportunities with TATA consurtancy services Limited (TCSL)'

you have successfully complet"i o* initial selection process and we are pleased to make you

an offer. ,."

This offer is based on your profire and performance in the serection process. you have been

selectedforthepositionotnssistantSystemEngineer.TraineeinGradeY.Youwillbe
assigned a role in the Engineering & rndusirial servicis and lnternet of rhings (Els & lor) Unit'

whichissubjecttochangeaSperthebusinessrequirementsofTCSL.

Your gross salary including all benefits will be <3'36'877/'per annym' as per the terms and

conditions set out herein. over and above this, you *i, 
"t"o 

be e,gibte for Learning rncentives

(Readinesslncentiveand/orCompetencylncentive)basisyourperformanceinTCSXplore
, \ program which gives you an addiiional earning potlntial ot upto Rs'60'000 during the first

L' ;;;;;;;;ri"-i prouid". the break-up of the compensation packase.

Kindry confirm your acceptance of this offer online through the option 'Accept offer letter'' lf not

accepted within 7 Days, it wi* be construed tnat vou are"not interested in this emproyment and

this offer will be automatically withdrawn'

After you accept this offer, you wi, be given a joining retter indicating the detairs of your joining

date and initial place of posting. The Joiningletteriritt n" issued toyou only upon successful

compretion of your academic 
"o-ur.", 

you *"eting the TCS efigibirity criteria & you completing the

mandatory pre-joining learning cr-rrriculum named TCS kplore (detailed under Terms &

1
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/' per month

BOUQUET OF BENEFITS (BoB)
Bouquet bf Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Youi' HRA will be t5,9141- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of {500/'
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL.

3
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PERF ORMANCE PAY

Monthly Performance PaY

You will receive a monthly performance pay of {1,700/'' The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance.

Quarterly Variable Allowance
your variable allowance will be (600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance'

This payiAllowance shall be treated as productivity bonus in lieu of statutory profit bonus'

performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
r a City Allowance of t200/' per month' This is specific to lndia and is

,r?hch. ln the event of a change in your base branch this amount may

will stand to be discontinued while on international assignments. This

able and subject to review.

You will be eligible fo
linked to Your base b

undergo a change. lt

XPLORE/ LEARNING INGENTIVES.

YouwillueetigiotffilncentiveAND/oRCompetencylncentive,basisyour
performance in TCS Xprore program. The incentives gives you an additionar earning potential of

uptoRs.60,000overandaboveyourCTCduringthefirstyear'

oTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

coftlpdl^r!'s Health lnsurance Scheme(HlS)'

HIS offers the following benefits:

allowance is fullY tax

3
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per
annurn and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for (12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - It/aternity Leave.

Tata Sons and Gonsultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
TCSL/CT20203462274
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confirmed employee of TCSL, you are not permitted to undertake any other employment'

business, ur.u*L any public oi private office, honorary or remunerative, without the prior

written Permission of TCSL.

9. ConfidentialitYAgreement
As part of your aiceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiatity or the intellectual property rights protected

information and other business information of rcs and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

possession or knowledge unless specifically authorized to do so in writing by TCS' This

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

, 10. Service Agreementq- '- ;; i;IL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be Iiable to pay TCSL <50,00O/-towards the

training 
""p"nditrre. 

Service agreement duration of one year refers to continuous service

of 12 monihs from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any'

1 1. Overseas lnternational Assignment Agreement

lfyouareoninternationalassignment,youwillbecoveredbytheTCSlndia
policy-lnternational Assignments lfrom lndia to other Countries) from the date of

placement for an international assignment. Accordingly, you will be required to sign the

Overseas lnternational Assignment Agreement/s and any other applicable related

documents pertaining to the inlernational assignment for which you are being placed ln

case of every internitional assignment that exceeds 30 days, you will be required to

serve TCSL as per the NOtice Period clause mentioned below'

(-Thisistoensurethattheknowledgeandinformationgainedbyyouduringyour
assignment is shared and availablL to TCSL and its associates.This transfer of

knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to seir" TCSL for a minimum period of 6 months on completion of training'

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

TCS Confidential
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13. TATA Code of Gonduct

you are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period.

you will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum

period of 1 year after joining in accordance with the Service Agreement clause'

lf you are covered under lnternational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the

business and current assignment, to ask you to complete your notice period.

15. Retirement
you will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
you are required to submit a tMedical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Gheck
your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normatly, such checks are completed within one month of joining.lf

the bickground check reveals unfavourable results, you will be liable to disciplinary action

8TCS Confidential

TCSL/CT20203462274 *#.ffi,Y W t-#l'L':,t lt'l)I fu"{,,l r;Y ntr "w.W u{-W.%



s#
ffilw

WWM

Withdrawal of Offer

rf vou fair to u"""0, the offer from.TCsL within 7 days, it will be construed that you are not

inierested in this #;'"il;nt and t*t "t"i 
*itt u" automatically withdrawn'

post acceptance of TCSL offer letter.if you fair to join on the date provrl* in the TCSL Joining

tetter, the offer *iil ttuiJa-utomaticad **i;;*d ;ithe discretion of TCSL'

Welookforwardtohavingyouinourglobalteam

Yours SincerelY,

For TATA Gonsultancy Services Limited

K Ganesan
irl["ii"ad Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary

Annexure z: List of TCS Xplore. centres

Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to vaiidate the offer letter
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program'

**The performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**"* Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Progra m. Table 2: TCSL defined structure for BoB (All Components in INR)
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Manasi Subhashrao lngoleName

Assistant System Engineer'TraineeDesignation

Shri Sant Gajanan Maharaj Goe 'Shegaonlnstitute Name

on1 Fixed Gom
1,77,40814,784Basic Sal

91,7527,646Bouquet Of Benefits #

Performance P

20,4001,700M Performance

600 2007,Variable Allowance*Qu

2,4002043) City Allowance
ents/RetiralsAnnual Com

7,900NAHealth lnsurance***

21,2891,774Provident Fund

8,533711

2,485 37,722& Retirals

Gratu

0NARetention lncentive

3,36,87727,415TOTAL GROSS

70,9685,914House Rent Allowance

14,7841,232Leave Travel Assistance

6,000500Food Card

13

Total of Annual Components

Monthlv
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Offer: Computer Consultancy
Ref : TC.SUCT2020331 1 366/Pune
Date: 1010112021

Mr. Mayur Nandkishor Gujar
Plot No 9 Vikas Nagar,Wardha Road,
Behind Sai lMandir,
Nagpur-440015,
Maharashtra.
Tel# 91-9767888326

Dear Mayur Nandkishor Gujar,

Sub: Letter of Offer

Thank you for exploring career opportunities with fATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

\
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

aa

TCS Confidential
TCSL/CT2020331 1 366
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PayiAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY AI.LOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER'BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

k

TGS Confidential
TCSL/CT2020331 1 366
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Quarterly Variable Al lowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provicled these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for (12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual \*-
basic coverage.

ii. Preinium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - [/aternity Leave.

Tata Sons and Gonsultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grantsi loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service. \:
Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

4
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

L ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,0O0/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
TCSL/CT202033't 1366
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13. TATA Code of Gonduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing g0 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

v
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

Y

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Gonfidential
TCSL/CT2020331 1 366

Click here or use a QR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Mayur Nandkishor GujarName

Designation Assistant System Engineer-Trainee

lnstitute Name
i

Shri Sant Gajanan Maharaj Goe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

"*The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
.-- For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

i
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1) Fixed Compensation
14,784 1,77,408Basic Salary

7,646 91,752Bouquet Of Benefits #

2) Performance Pay**

1,700 20,400It/lonthly Performance Pay

Quarterly Variable Allowance* 600 7,200

200 2,4003) Gity Allowance
4) Annual Components/Reti rals

Health lnsurance*** NA

1,774 21,289Provident Fund

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Es" T CSL DT201 84304807 lPune
I a:e 10,0112021

','s '.1ayuri Kishor Kharche
= :r No l4aDwarka Nagar,
\ -.ar Shivchaitanya Temple,
Malkapur-4 43101 ,

Maharashtra.
Tel# 91-8830641918

Dear Mayuri Kishor Kharche,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of ttte application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 7'14,784/' per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
TCSL/DT201 84304807
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of <1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter hased on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will,be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per
annum and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage,

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - [/aternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of (250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Membersh ips
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
docttments pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The ribove terms and conditions are specific to lndia and there can be changes to the
said'terms and conditions in case of deputation on international assignments.

\s

TCS Confidentia!
TCSL/DT201 84304807

7

' i wi' t(i :i t;. t:; iy:t:,tt i:i L,4 3 fi, llt/^"f ii,'li, t i, i,t Ltt:!*



t
*,W
W#W

WWffi
13. TATA Code of Conduct

You are required to sign the TATA code of conduct and follow the same in yourday.,to-day conduct as an associate of TCSL.

14. Notice period
During your tenure with rcsl, either you or TCSL may terminate your traineeship /employment under this Agreement by providing 90 days written notice. The companyreserves the right, to ask you to complete_ the noiice p".[o or adjust the earned vacationin lieu of entire or partial notice period. lf your ,"rriJ*,'oehaviour and/ or performanceare not found satisfactory, TCSL may terminate your services by giving notice asmentioned herein above' No notice or payment in lieu thereof shall be applicable if yourservices are discontinued/terminated on-account of any misconduct either during yourtraineeship period or upon compretion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimumperiod of 1 year after joining in accordance with t'tre service Agreement clause.
lf you are covered under lnternational Assignment Agreement, either you or TCSL canterminate the traineeship/appointment by giving g0 calJndar days written notice as set outin the separation Policy of'TCSL. iCsr- l""."rr", tn" n:gnt ir it is in the interest of thebusiness and current assignment, to &;;;';;#ili" your notice period.

You will retire from the services of rcsl o.n reaching your 60th birthday as per the proofof age submitted by you at the time of joining.

1 6. Pre-employment Medicat Certificate
You are required to submit a Medical certificate of Fitness (in the format prescribed byTCSL) which needs to be verified by a registered medical practitioner nrring a minimumquarification of MBBS to the rnduction coordinator.

17. Employment of Non tndian Citizens
ln case' you are not a citizen of lndia, this offer is subject to your obtaining a work permit

|ifl|il 
any other permissions and / or documentation as prescribed by the Government

15. Retirement

18. Bacl<ground Check

TCS Confidentiat
TCSL/DT201 84304807
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Your association with rcsl will be subject to a background check in line with rcsl,sbackground check po.licy. A speciallyLppointed agencyiwiI conduct internal and externalbackground checks' Normally, tr.r' .n""ks are cimpleted within on" ,onih of joining.lfthe background check reveali unfavourable results, vl, *iil be liable to disciplinary action
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

!-

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TGS Confidential
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GROSS SALARY SHEET

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*"* For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program .Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Mayuri Kishor Kharche

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646

2) Performance Pay**

91,752

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Gomponents/Retirals
ttealth lnsurance*** NA 7,900

Provident Fund 21,289

Gratuity 711

1,774

8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Offer: Computer Consultancy
Ref : TCS L I CT 201 82605554/P u ne
Date: 10/0112021

Mr. Mithilesh Sharad Joshi
Bhingaon,ShegaonShegaon,
Bhingaon,
Shegaon-444203,
Maharashtra.
Tel# -

. Dear l\4ithilesh Sharad Joshi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the lnfrastructure Services (lS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditiohs set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

t

TCS Confidential
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WWM
conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check

COMP E'NSATI ON AND BENEFITS

BASIC SALARY
you will be eligible for a basic salary of 714,784/' per month'

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial yeai. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self Service" link on

',Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)

Your HRA will be {5,91 4t- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

Leave Travel Allowance
you vyill be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbursed on a monthly basis along with the monthly salary' To avail income tax benefits'

you need to appty foia minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of (500/-

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

2

2
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performhnce Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

3

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS



.Mew\
Wl,WP

,,T",W,ffi,,Wffi

1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for(12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of (250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

4TCS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to exbcute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11, Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
TCSL/CT201 82605554
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13. TATA Code of Conduct

you are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship I

employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period.

you will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum

period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation policy of TCSL. TCSL reserves the right if it is in the interest of the

business and current assignment, to ask you to complete your notice period'

15. Retirement
you will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
you are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator'

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Check
your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining'lf

the blckground check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

t,
\_:_

\j

For TATA Consultancy Services Limited

K Ganesan
Globa! hlead Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TGS Confidential
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GROSS SALARY SHEET Annexure 1

Name Mithilesh Sharad Joshi

Designation

lnstitute Name

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Goe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**.. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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1) Fixed Gompensation
14,784 1,77,408Basic Salary

91,752Bouquet Of Benefits # 7,646

2) Performance Pay**

lvlonthly Performance Pay 1,704 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Reti rals

NA 7,900Health lnsurance***

21,289Provident Fund 1,774

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

27,415 3,36,877I'OTAL GROSS

House Rent Allowance 5,914

1,232 14,784

70,968

Leave Travel Assistance

500 6,000Food Card

13
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Offer: Computer Consultancy
Ref : TCS U CT 20203224687/P u ne
Date: 10/0112021

Mr. Pawan Sanjabrao Wagh
Badere StudioKaulkhed Road,
Hingna Phata,
Akola-444001,
Maharashtra.
Tel# 91-7757813227

Dear Pawan Sanjabrao Wagh,

Sub:-Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TGS Confidential
TCSL/CT20203224687
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BASIC SALARY
You will be eligible for a basic salary of 714,784/'per month'

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below' The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on

,ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)

Your HRA will be <5,91 4t- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

WffiT,,W'M

conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy' Your offer is subject to a positive

background check

COMPENSA TION AND BENEFITS

Leave Travel A!lowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbr-lrsed on a monthly basis along with the monthly salary' To avail income tax benefits'

you need to apply foia minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of't500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

2

2
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completfon of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You wili be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

U

TCS Confidential
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per
annurn and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provlded these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement -You and your enrolled dependants will be entitled for{'12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata sons and consultancy services Employees'welfare Trust (TWT)
You willrbecome a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidentia!
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lf yocl fail to accept the offer from TCSL 

-within 
7 days, it will be construed that you are notinterested in this employment and this offer will be automatically withdrawn.

Post acceptance of rcsl offer letter if you fail to join on the date provided in the TCSL Joininghtter' the offer will stand automatically terminated at the discretion of rcsl.
We look fonrvard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & Alp

Click here or use a eR code scanner from your mobile
to validate the offer letter

Encl: Anrrexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

TCS Confidentiat
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GROSS SALARY SHEET Annexure 1

Pawan Sanjabrao Wagh

Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
--- For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
.... Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program.Table2: TCSL defined structure for BoB (All Components in lN R)

TCS Confidential
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Name

Designation

1) Fixed Compensation
Basic Salary 14,784 1,77,408

Of Benefits # 7,646 91,752

Performance
I\4 Performance 1,7A0 20,400

600 7,240

3) City Allowance 200 2,400

ents/Retirals4 Annual C

Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

t 711 8,533

Total ofAnnual Com & Retirals 2,485

Retention lncentive NA

37 722

0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

l.eave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Offer: Gomputer Gonsultancy
Ref : TCS UCf 20203349 I 08/P u ne
Date: 10/0112021

Ms. Prachi Dilip Tatarkar
Nibandhe Plot Lahan Umari, AkolaGalli No 2,

Lahan Umari,
Akola-444005,
lt/aharashtra.
Tel# 91-8999606241

\- Dear Prachi Dilip Tatarkar,

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Sub: Letter of Offer

\*_

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
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conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.
T

COMPENSATIO N AND BENEFITS

TCS Confidential
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BASIC SALARY
You will be etigible for a basic salary of <14,784/' per month'

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

;;fl;"J framework, twice in a financiar yeai. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

,,Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

wiil be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)

Your HRA will be (5,91 4l- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits'

you need to apply for a minimurn-ot three days of leave and submit supporting travel

documents.

3. Food Gard
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias'As per the

Pre-Defined structure you will be eligible for a Food card with an amount of t500/-

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

!!

TCS Confidential
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'1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000i- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of 725A1- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential
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lf you fail to arcept the offer from TCSL within 7 days, it will be construed that you are not

interested in this ernployment and this offer will be automatically withdrawn.

=:*.: :::=.rznce of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

:::' :-e cffer will stand automatically terminated at the discretion of TCSL.

,',e icok forward to having you in our global team

Yours Sincerely,

\}
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 1

Prachi Dilip Tatarkar

Designation

lnstitute Name Shri Sant Gajanan Maharaj Goe - Shegaon

Assistant System Engineer-Trainee

Table 1:Compensation Details (AllComponents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
*... Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program.f abJe2: TCSL defined structure for BoB (All Components in INR)

TGS Confidential
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1) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) Gity Allowance 200 2,400

4) Annual Gomponents/Retirals
NA 7,900Health lnsurance***

Frovident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485

Retention lncentive NA 0

37,722

TOTAL GROSS

5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000
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House Rent Allowance

7.646

Name

27,415
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Offer: Computer Consultancy
Ref: TCl.i L/CT2020331 0545/C hen nai
Date: 26108 t2021

Ms. Pragati Shivshankar Wankhade
S.B.l.Colony, ShegaonSbi Colony, Shegaon,
Near Datta Mandir,
Shegaon-444203,
lVlaharashtra.
Tel# 91-9307938976

Dear Prag;ati Shivshankar Wankhade,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA consultancy services Limited (TCSL).
You have successfully cornpleted our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and nraintenance projects across any of the business units of
TCSL.

Your grcSs salary including all benefits will be <3,36,872l- per annum, as per the terms and
conditicns set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issuecl to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed ,nd",
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after co'rrpleting joining formalities as per company policy. Your offer is subject to a positivl
background check.

cH

L

e

1

I

I

)

\



-

WBW
wewe

COMPENSATION AN D BENEFITS
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BASIC SALARY
You will be eligible for a basic salary of 714'7841'per month'

BOUQUET oF BENEFITS (BoB)

Bouquet of Benefits offers you th" frexibirity to design this part of your compensation within the

defined framework, twice in a financial yeai. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below' The amounts given here for each of

the components below are as per pre-defined structure' However you may want to re-distribute

theBoBamountbetweenthecomponentsasperyourtaxplan'onceyoujoinTCSL'Todesign
your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on

,,Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)

Your HRA will be <5,91 4t-per month. while restructuring your BoB amount to

varior:s components, it is mandatory that at least 5% of monthly basic pay be allocated

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basicsalaryorapro-rataamountincaseyoujoinduringthefinancialyear.Thiswiltbe
disbursed on a monthly basis along with th6 monthly salary. To avail income tax benefits'

you need to apply for a minimum of three days of leave and submit supporting travel

documents'

3. Food Card
YouwillbeeligibleforaFoodCard.ltcanbeusedtopurchasefooditemsatalldomestic
VISA'enabledrestaurantsandfastfoodrestaurantsincludingTCscafeterias.Asperthe
Pre-JefinedstructureyouwillbeeligibleforaFoodCardwithanamountoft500/.
beir,g credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'
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You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and islinked to your base branch. ln the event of a change in your base branch this amount mayundergo a change. lt will stand to be discontinueo wnite on international assignments. Thisallowance is fully taxable and subject to review.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarter,y Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo achange based on the actual performance of the Company, your business unit and your owlongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly variable Allor,r,,ance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Perfornrance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

ClTY ALLOWANCE

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under thecompany's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

1 Basic Cover
i' Entitlement - lncludes domiciliary expenses up to tG,000/- per insured person per
annum and basic hospitalization expenses up to {2,00,00C1- per insured person per
annum.
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provicied these members are explicitly enrolled by you under the scheme. Additionally, if
you 'rish to cover dependent parents/parents-in-law or remaining children, the applicable
prer"rium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for t12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six vreeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details otr the
benefits and eligibility, once you join, please refer TCS lndia Policy - It/aternity Leave.

Tata $ons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordar,ce with the rules framed by the Trust from time to time for medical and educational
purpos( s and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Membershi ps
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

post aceeptance of "ICSL Offer letter if you fail to join on the date provided in the TCSL Joining

ietter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

C For TATA Gonsultancy Services Limited

Girish'r. Nandimath
Global Heatl Talent Acquisition & AIP

Click here or use a QR code scanner frotn your mobile

to validate the offer letter

'\';
ri....

t.i;'

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET

Name

Designation

Pragati Shivshankar Wankhade

Assistant System Engineer-Trai nee
-.-_-_.-.1

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Table 1: Compensation Details (All Components in INR)

* Refer to Table 2 for TCSL defined Structure. ln case, you wlsh not to restructure yor-rr BoB, TCSI-
defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid'out on a quarterly basis upon successful completion of the TCS Xplore / Xperience program
-.The Perforrnance Pay is applicable upon successful completion of the TCS )(plore / Xperience program.
.-" For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (AllComponents in tNR) \=
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700

600

14,784

7,646

Health lnsurance***

Provident Fund

& Retirals

#

nts/Retirals

ance Pay**

Qu ble Allowance*

F1 ixed

4 Annual Conrpone

c Allowance

Performance Pay

Total of Annual

Basic

1,774

711

200

NA

485

1,77 A0A

91,752

7,900

21,289

8,533

37,722

2,400

2A

7,200

5,914

1,232

500

1118! 
-

6,000

70,968House Rent Allowance

Food Card

Travel Assistance
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Offer: Gomputer Consultancy
Ref : TCS L I CT20192655856/Pu ne
Date: 10/0112021

Mr. Pranav Anilrao Kshirsagar
Ward No. 16, Prashant Colony,
Prashant Colony,
Morshi-444905,
Maharashtra.
Tel# -

Dear Pranav Anilrao Kshirsagar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditiorts set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TGS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining a:re-
completing joining formalities as per company policy. Your offer is subject to a positl',e
background check.

COMPENSATION AND BENEFITS

BASIG SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

1

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TGS Gonfidential
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PERFORMANGE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and yotlr o*n
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/. per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING IN CENTIVES
You will be eligible for Readiness lncentive AND/ oR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potentLl of
upto Rs.60,000 over and above your crc during the first year.

OTHER BENEFITS

L

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HIS).

HIS offers the following benefits:

TCS Confldentiat
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per
annum and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enroiled dependents will be automatically covered under Higher Hospitalisation benefits

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service. \-

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Con+identiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Ovei'seas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knourledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

C

TCS Confidential
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Withdrawal of Offer
' y,ou fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

L For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

C

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

12

h



t

ilWlY/1M
'"tiffi, 1ryP
WiJ iW

GROSS SALARY SHEET Annexure 1

Table 1 Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
*''The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
---. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

v
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Name Pranav Anilrao Kshirsagar

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Goe - Shegaon

1) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Reti rals
:Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratu 711 8,533

Total ofAnnual Com & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Offer: Gomputer Consultancy
Ref: TGSUCT2O21 3634635/Ahmedabad
Date:26/0812021

Ms. Pranita Anna Wankhade
New lti Saat Bangla, Tapovan ,Amravati,
Tapovan,
Amravati-444602,
Maharshtra.
Tel# -

Dear Pranita Anna Wankhade,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplorei TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential
TCSL/CT20213634635 Wtll;!ffllikk r;..1;::,,Y"1':;jL3W.,i'/n,Y,,:l;ff\f ffl:'r,ii,ri4Wtrtr:W'fr

T,/,,llti;,1 {.,'..r.:tyttt"t}.1ttt;;iatn',.1 ltr,\''.'i;t:.r"., , ., ,t;. : I

I ' "', nt, t , t" I { 'l

''!,':;"t::..1 i.;,1-n-.-.-1;...11;1i.',.:.i-:Si,.i,..". ,:i.'r.."'ri::1 ,,\';t.,:-,:t:,..,.. '.....t: ..,....1

\

1



zf@r
Wfiffi

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET oF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL \-
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Youi HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

WWM

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

,

Ir
Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1: ComPensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable'

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program

**The performance pay is applicable upon successful completion of the TCS Xplore / Xperience Program'

*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Gonfidential
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Pranita Anna WankhadeName

Assistant System Engineer-TraineeDesignation

Shri Sant Gajanan Maharaj Goe 'Shegaonlnstitute Name

nsation1 Fixed C
1 77,40814,784Basic Sala

91 7527,646Of Benefits #

Performance
20,4001,700PerformanceMonth
7,200600Variable Allowance*Quarte
2,400204Allowancec

Annual Gom nents/Retirals
7,900NAHealth lnsurance***

21,2891,774Provident Fund

8,533711Gratu

. 37,7222,485

70,9685,914House Rent Allowance
14,7841,232l-eave Travel Assistance
o500Food Card

13
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Offer: Computer Consultancy
Ref: TCSL/DT201 951 80273/Pu ne
Date: 10/0112021

Mr. Prasad Vinay Mukkawar
Anikat Road, Shikshak Colony ,KhamgaonAnikat Road Shikshak Colony Khamgaon,
Near To Hare Ram Hare Krishna Apartment,
Khamgaon-444303,
Maharashtra.
Tel# -

U

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,8771- per annum, as perthe terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

C

TCS Confidential
TCSL/DT201 951 80273

1

t{:lill|//u,[;:.,"t$i)tr'h1d!:*:.l,at.,V''thtliLiit',,,11[t;!r

!s!,;t i).qtm*r, rrlllxn51..1 ti.:, ;r..i.rt;:lt;ll;'l,.l,ly,u;ttt a,,l

- I ; ..1
r : t,.

|. : .r:

Dear Prasad Vinay [Mukkawar,
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conditions)' You will also be issued a letter of appointment at the time of your joining aftercompleting joining formalities as per company policy. your offer is subject to a positivebackground check.

BASIC SALARY
You will be erigibre for a basic sarary of 714,7g4l- per month.

BOUQUET OF BENEFTTS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

fflfft 
framework, twice in a financial yeai. All the"components will be disbursed on a monthly

The components under Bouquet of Benefits are listed below. The amounts given here for each ofthe components betow are as per pre-defined structure. However you may want to re-distributethe BoB amount between the components as per your tax. plan, once you join TCSL. To designyour Bouquet of Benefits, you may access the link to BoB in the ,,Employee self service,, link on"Ultimatix"' the internal portal or rcsl. Taxation will be governed by the Income Tax rules. TCSLwill be deducting tax at source as per income tax guiderines.

1. House Rent Allowance (HRA)
Your HRA will be <5,91 4t'per month. while restructuring your BoB amount tovarious components, it is mandatory that at least 5% of monthly basic pay be allocatedtowards HRA.

COM P E NSAT roN AND BENEFITS

2. Leave Travel Allowance

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at alt domesticvlsA enabled restaurants and fast food restaurants incruding TCS cafeterias.As per thePre-Defined structure you will be eligible for a Food Card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoBamount between the components as per your tax plan, once you join TCSL.

You will be eligible for annual Leave TravelAllowance which is equivalent to one month,sb3sic salary or a pro-rata amount in case you join during the financial year. This will bedisbursed on a monthly basis along with the monthly sata"ry. To avail inc-ome tax benefits,you need to apply for a minimum of three oays oi leave and submit supporting traveldocuments.
'\-

TGS Confidential
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

ClTY ALI.OWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

TCS Confidential
TCSL/DT201 951 80273
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1. Basic Cover

2. HigherHospitalisation

WWM
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i' Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per
:llIil.rrd 

basic hospitarization expenses up to {2,00,000/- per insureJ person per

ii' Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,provided these members.are explicitly enrolled by you under the schem". nooitionally, ifyou wish to cover dependent parentsiparents-in-law or remaining children, the applicablepremium per insured person is to be borne by you.

coverage under Higher Hospitalisation is mandatory. Under this scheme, you and yourenrolled dependents will be automatically covered unoer Higher Hospitalisation benefits
i' Entitlement - You and your enrolled dependants will be entifled for T1 2, oo,oool- as afamily floater coverage towards hospitalisation expen."., or",, and above the individualbasic coverage.

ii' Premium - For Higher Hospitalisation., a part of the premium will be recovered from yoursalary and the differential premium will be borne OV fCSl.

women employees are eligible to avait maternity leave of twenty six weeks. Adopting orcommissioning mother,may avail maternity leave ?or twelve weets. For more details on thebenefits and eligibility, once you join, please refer TCs India policy - Maternity Leave.
Tata sons and consurtancy services Emptoyees,werfare Trust (TWT)You will become a member or t'" TWT, on 

"or[l"tion of continuous association of one yearfrom the date of joining TCSL. A nominal ,nnrri membership fee of {250/- will be recoveredfrom you for the same' The Trust provides financial assistance by way of grants/ loans inaccordance with the rules framed by the Trust from time to time for medical and educationalpurposes and in case of death of members whire in service.

Maternity Leave

Loans
You will be eligible for loans, as per TCSL,s loan policy.

Professional Membersh ips

I3[I{ J":,;J.''o'" 
for reimbursement of expenses towards professionar membership as per

TCS Confidential
TCSL/DT201 951 80273 4
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agjreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

Lv

TCS Confidential
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13. TATA Gode of Conduct

J#,X:: j;'"H".il? ;lrlJ :: #ljj"",TJJ f 
o n d u ct a n d ro r r ow t h e s a m e i n yo u r

14. Notice period

15. Retirement

During your tenure with rcsl, either you or TCSL may terminate your traineeship /emproyment under this Agreer"ni oy proviJing-cj;v, written notte. The companyreserves the right' to ask you to compleie ftre nolce ,Joo or adjust the earned vacationin lieu of entire or.partial notice p"iioo lf.your ."i"iJ*, behaviour andr orperformanceare not found satisfactory' TCSL may terminate yo-ur services by giving notice asmentioned herein above' No notice or payment in lieu thereof shall be applicable if yourservices are discontinued/terminaieo on-a..orni ;;y misconduct 
"itl!, during yourtraineeship period or upon "";;;ii;, of the traineeship period.

You will be liable 
!9 nav TCSL <50,000/- in case you fair to serve TcsL for a minimumperiod of 1 year after l0ining in accoroance with t'nl!"ri.e Agreement ctause.

lf you are covered under lnternational Assignment Agreement, either you or TCsL canterminate the traine'eship/appointr"rt ov giving go .rEnirr days written notice as set outin the separation Policv 
"r'rCsi' icsiresJrr". l;;'ight if ft is in the interest of thebusiness and currenr assisnme;, i;Ji;;;;;#il," your notice period.

ru ffiffi,f[J]il:l1f::;'l?i,9lJ:,"n,nn vour 60th birthday as per the proor

1 6. Pre-employment Medical Gertificate
You are required to submit a n,teoicat certificate of Fitness (in the format prescribed byTCSL) which needs to be verifieo-ly a registered medicar practitioner having a minimumqualification of MBBS to the lnduction Coordinator.

17. Employment of Non tndian Citizens
ln case' you are not a citizen of lnJia, this offer is subject to your obtaining a work permit
:iflf:any 

other permissions and / or docum"ntrlioi as prescribed by the Government

18. Background Check
Your association with TCsL will be subiect to a background check in line with rcsl,sbackground check policy' n tpu"irrrv ap[ointeo il"*y wiil conduct internar and externarbackground checks' Noimally, tr.t cnec5s 

"r" 
.lrpr"ted within ln" i-,ontn of joining.rfthe background check reveals ,niruorrrue results, vlu wirr be liable to Jisciprinary action

TCS Confidentiat
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notinterested in this employment and this offer will be automatically withdrawn.

Post acceptance of rcsl offer letter if you fail to join on the date provided in the TCSL Joiningletter, the offer will stand automatically terminated at the discretion of rcsl.
We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Click here or use a eR code scanner from your mobile
to valida{e the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

K Ganesan
Global Head Talent Acquisition & Alp

TCS Confidentiat
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GROSS SALARY SHEET Annexure 1

Prasad Vinay Mukkawar

Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

*"The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

"*". Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program .f able 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name

Designation

1) Fixed Compensation
1,77,408

91,752

2) Performance Pay**

Basic Salary

Bouquet Of Benefits #

14 784

7,646

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

2003) City Allowance
4) Annual Components/Retirals

2,400

Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

711 8,533Gratuity

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

27,415 3,36,877TOTAL GROSS

70,9685 914

1 232

500

House Rent Allowance

Food Card

Leave Travel Assistance 14,784

6,000

13
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Offer: Gomputer Consultancy
Ref: TCS L lDf 2021 8651 300/Chen na i
Date: 13/1012021

Mr. Prasad Ravindra Navghare
Tahsil Road, Near Nagar Parishad school No. 1 Akotrahsir street,
TahsilArea,
Akot-444'101,
[\Iaharashtra.
Tel# -

Dear Prasad Ravindra Navghare,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA consultancy services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After yotr accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon sucCessful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed ,nd"t
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential
TCSL/DT2021 8651 300
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BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers yo, ih" ftexibirity to design this part of your com.pensation within the

defined framework, t*i." in a financial yeai. Ail the components will be disbursed on a monthly

ION AN D BENEFITS

LARY
ll be eligible for a basic salary of 714,7841- per month

towards HRA.

documents

The components under Bouquet of Benefits are risted berow. The amounts given here for each of

the components berow are as per pre-defined structure. However you may want to re-distribute

the BoB pmount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the .'Employee Self Service'. link on l
,,Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)

Your HRA will be {5,91 4t'per month' while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

2. Leave Travel Allowance
YouwillbeeligibleforannualLeaveTravelAllowancewhichisequivalenttoonemonth's
basiqj,sarary or a pro-rata amount in case you join during the financiar year. This will be

disbursed on a monthly basis along with the monthly.salary' To avail income tax benefits'

youneedtoapplyforaminimumofthreedaysofleaveandsubmitsupportingtravel

3. Food Gard
You will be eligible for a Food card. lt can be used to purchase food items at all domestic

VISAenabledrestaurantsandfastfoodrestaurantsincludingTCscafeterias.Asperthe
Pre-Defined structure you will be eligible for a Food card with an amount of {500/'

being credited to this card per month. However you may want to re-distribute the BoB

amountbetweenthecomponentsaSperyourtaxplan,onceyoujoinTCSL.

2
TCS Confidential
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PERFORMANCE PAY

Monthly Ferformance Pay
You will'receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be {600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore i Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. tt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

1. Basic Cover
i. En'.ttlement - lncludes domiciliary expenses up to (6,000/- per insured person per
annum and basic hospitalization expenses up to T2,00,000/- per insured person per
annum.

TCS Confidential
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ii. Premium . Basic premium for self, Spouse and three children is entirely borne by TCSL'

provided these ,J;=J;r" "-prilitv 
enrolled by you 

'nJ"' 
*'" scheme' Additionally' if

you wish to cover o"p".i".i [aientslparents-in-law 
o"""ining children' the applicabte

premium per insured person is to be borne by you'

MaternitY Leave
women emproyees are erigibre to avair maternity reave of twenty six weeks' Adopting or

commissioning mother,may uuuir.'n'iJ'nity teave tor twetue weeXi' For more details on the

benefits and etigibility, once you;oin,"ni;;r;reterrcs lndia Policy - Maternity Leave'

TataSonsandConsultancyServicesEmployees,WelfareTrust(TWT)
you wi, become u-*"rn", oi tn" rwr, * "orpt"tion 

of continuous association of one year

from the date of joining TCSL. n no*inriu*uri ,"rulrrr,ip t"" of t250/- will be recovered

from you for the ;;;;. The Trust prorio., financial assistance by way of grants/ roans rn

accordance with the rures framed ov in" i*st from ,,rl a ii*" toi medical and educational

purposes and in case of death of members while in service'

i:lT,,' be eligible for loans' as per TCSL's loan policy'

[:t#:X"'::ltllt?Ji"J Hospitarisation is mandatorv. Under this scheme' vou and vour

enrored dependenis wi* be automaticarrv "*"r"0 
,noer Higr'er Hospita*sation benefits

i. Entirement - you and your enro,ed dependants wi, be entitled for (12' 00'000/- as a

family floater coverage towards hospitalisation expen,"", ouul. and above the individual

basic coverage'

ii.premium_ForHigherHospitalisation,apartofthepre.miumwillberecoveredfromyour
salary and the oitt"'""tti'i ft"'i'* will be borne by TCSL'

?:"rti:;';J:1,$;,TH:l,',I;r,""ment or expenses towards proressionar membership as per

TCSL's PolicY.

4
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

ir
.,:ii.:

t_ ,,

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

/_.

(-

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Prasad Ravindra Navghare

Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
..The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Name

Designation

1,77,40814,784

7,646 91,752

20,4001,700

600 7,200 .

200 2,:400

UfjrcC1Q9[tp9nsa!!e!
Basic Salary

Loiuel€Qu AIallable

c Allowance
nA uan Com nentsl raReti s4

uet Of Benefits #

Health Insurance***

Performance

7,900

Total of Annual Components & Retirals

Ptovident Fund

3ratuity

NA

2,485

1,774

711

:.21,289

8,533

37,722

_7U)68 ___
14,784

6,000

rlouse Rent Allowance

1 232

5,914

Leave Travel Assistance

Food Card

13
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Ref : TCS UDT 20207 1990441 1 44490 1 /P u ne
Date: 19 August 2021

I/R. PRATIK RAMESHWAR AWACHAR
Joshi Nagar Ghatpuri Naka,
Near Hanuman Temple, Khamgaon,
Maharashtra-444303.
Tel# 919518942981

Sub: Joining Letter

Dear Mr. Pratik Rameshwar Awachar,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL)family.

We are pleased to inform you that your joining date at TCSL will be 08th September 2021 , your
joining location is Pune, work location is Pune and your stream is CBO. This has been
provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across lndia. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a

virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

Private and Confidential
Trrfili (CI N SULTI\NCY SESt\/lCf S
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we look forward to you joining us on an enriching career with TCSL. Together, let us

organization to greater heights!

Gear up to exPerience the future!!

t,

Warm regards,

Click here or use a QR code scanner from your

mobile to vatidate the joining letter

W
Janardhan S
Global Head - Talent DeveloPment

Private and Confidential
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Offer: Cbmputer Consultancy
Ref : TCS L I CT 20209494527/C he n n ai
Date:19/0812021

lv4r" Rajesh Subhash Chinchole
Ramkrushna Gayakwad,Old Village Malsoor Tehsil patur,
Near Masjid,
Akola-444501,
Maharashtra.
Tel# -9322600370

L
Dear Ra'esh Subhash Chinchole,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you harre beenselected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and maintenancJprojects across any of the business units ofTCSL.

Your gross salary including all benefits will be <3,36,872/- per annum, as per the terms andconditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter,. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter *itt ue issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandato:'y pre-joining learning curriculum named fCS Xplore/ TCS Xperience (detailed unCer
Terms f' Conditions)' You will also be issued a letter of appointment at the time of your. joining
after completing joining formalities as per company policy. your offer is subject to a positive
background check.

TCS Confidential
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coM PEN]SATION AND BENEFITS

BASIC $ALARY
You will be eligible for a basic salary of 714,7841'per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year" All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB ;rmount between the components as per your tax plan, once you join TCSL. To design

your Bor,quet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimat,x", the irrternal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL !
will be deducting tax at source as per income tax guidelines'

1. House Rent Aliowance (HRA)
Your HRA will be {5,9141- per month^ While restructuring your BoB amount to
various compor'ients, it is mandatory that at least 5% of monthly basic pay be allocated
towards HR,j .

2. Leave Travel Allowance
You will be eliqible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbr.rsed or, :i monthly basis along with the monthly salary. To avail income tax benefits,

you need tr: I ply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be e t ^ lrle for a Food Card. lt can be used to purchase food items at all domestic

VISA enabiel i',;staurants and fast food restaurants including TCS cafeterlas.As per the

Pre-Define j .r r,rcture you will be eligible for a Food Card with an amount of (500/'
being crecll .; this card per month. However you may want to re-distribute the BoB

amount be iu,,t-:en the components aS per your tax plan, once you join TCSL.

2
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PERFORMANCE PAY

Monthly Performance pay
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on
completicn of your first Anniversary with the company and will undergo a change basis your own
ongoing rndividual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo achange based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly variable Allowance.

This Pa'/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to India and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fuliy taxable and subject to review.

OTHER AENEFITS

Health lnsuranc'e Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the foltowing benefits:

Basic Cove r
i' Entitlement - lncludes domiciliary expenses up to (0,000/- per insured person per
annum and 1-:asic hospitalization expenses up to t2,00,000/- per insured person per
annu,n.

TCS Confidentiat
TCSL/CT20203494527 .ffe... . ".' &. I1 *; .. J. : ..J. i ".. . . _..''. , .

,ai*{;f {. *r,1t:"i;Il!::{ t: -1!.trf $Jit,r.ltj l: :tiy,l,:tl

::.: I :., .,,'i ,"tr I . .:-;:.:: ;, :.; .- r.r1 .i., i:.....i,]i -::],i,.'.',,i,:l-t t:..! , t..,, ,1..., ,t:

".:..i . t:':r tl r,.:ii.:: t,:;;ri:.,1.;i 1.r,:l:1.,..ti;1 l:,,-,r l.;,:i,,. .,,.i).. ._: ,.....:...1,1:). ! -1,.,.....,
;:-t':1.irf-:r.'.i:'r'.,i.r,,',, rl::ilt,..l::i,i,:;i;1,.1.1;,;,11,rt.i: i.,..,I

\_

1

3



,g@

W&W
,WWM

2

ii" Premium - Basic premium for self, spouse and three children is entirely borne by TCSI-,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

Higher Hospitalisation
Cove'age under Higher Hospitalisation is mandatory. Underthis scheme, you and your

enro,led cle1.,;,,,lents will be automatically covered under Higher Hospitalisation benefits

i. Entitlemeni - You and your enrolled dependants will be entitled for(12,00,000/- as a

family floaLcr coverage towards hospitalisation expenses, over and above the individual

basic coveracle.

ii. Premiirr'lr - !:,'r Higher Hospitalisation, a part of the premium will be recovered from your

salary anu i,, , r ,;l'erential premium will be borne by TCSL'

Maternity Le::' ,

Women gmpi.,;.us are eligible to avail maternity leave of twenty six weeks. Adopting or

commiss:onii'. i ther,may avail maternity leave for twelve weeks. For more details on the

benefits and elirribility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons arr. iisultancy Services Employees'Welfare Trust (TWT)

You will becon..r a nrember of the TWT, on completion of continuous association of one year

fromtheciart - ;r'iningTCSL.Anominal annual membershipfeeof t250/-will berecovered
from you for , ilno. The Trust provides financial assistance by way of grants/ loans in

accordance r,,, ' i rules framed by the Trust from time to time for medical and educational
purposes anri , , -.rse of death of members while in service.

Loans
You will be el, i; {or ioans, as per TCSL's loan policy.

Profesr.iorrai ; : terships
You will be e, .,,, for reimbursement of expenses towards professional membership as per

TCSL's poiic:.

4
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn,

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Si:rcereiy,

For TATA Gonsuttancy Services Limited

..\:l

, :.-l

:._,"

- \="j*
\ -.--_l

""';"r /;
,,-ls L-

Girish V. Nanc!!rnath
Global Head Tr,le,nt Acquisition & AIP

Encl; Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

9lick hefe or use a QR code scanner from your mobile

to validate the offer letter

t_
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Annexure 1
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Designation

Fixed fi*;l'; nsation

GROSS SALARY SHEET

Rajesh Subhash Chinchole

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Coe - Shegaonl:':.:iiute Name

Table 1: {iiir rl-re nsation Details (All Components in INR)

1

:l l-)i

ai i:"onefits #Bot.r

,ll_4n!

F.,:i: l,.i i

ir', .rviil.

Pe;'' 1rn;111ce Payj*
I r;iii; 't ,'ll'ittct] P

G!riil-i'r,,' : r,leAllowance*

onents/Retirals
. !rt*

( rtuii

i I rl ar rlll nts & Retirals

f ,u

d.-::":u

' , , ol-i,

:tr i 1l

il :i i.

I !-

, asl defined Structure. ln case, you wish not to restructure your BoB' TCSL

,; given in Table 2 will be applicable.

r . r, r,t be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program

, - ,; -:,;rv is appticable upon successful completion of the TCS Xplore / Xperience Program

i rif?s.Tg00iftheemployeeisSingle. lftheemployeeismarriedormarriedwithChildren

'reficiary needs to be added to the above mentioned amount.

-;l structure for BoB (All Components in INR)

iiaeI ',ilS.-. ,

i. :.ivil : ' l

f- 96 1)r;.1

':. rl iilflCe

! .'

TCS Conl ri

TCSLICT; :

784

__. _l-639, -l
1,700

600

200

NA

1 774

711

2,485

7200_ _ -
2,404

20,400

37,722

8,533

7

21,289

1,77,408

91,752

1!J84

968

500

1

5,914

13
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Offer: ComPuter ConsultancY
Ref : TCSL/CT202030 287 48lP une

Date: 10/0112021

Mr. Roopam Santosh Dhoot

CSSShantinagar ColonY,

Near Kutte Wale Baba Aashram,

Nagpur-440002,
Maharashtra.
Tel# 91-9421741281

Dear Roopam Santosh Dhoot,

Sub: Letter of Offer

Thank you for exploring career opportunities with rATA Consultancy Services Limited (TCSL)'

you have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer'Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be <3,36,877l' per annum, as per the terms and

conditions set out herein. over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

progr311 which gives you an additional earning potential of upto Rs.60,000 during the first

y"ui.Ann"xure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'. lf not

u.."pt.d within 7 Days, it witt be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. tne Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

1
TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each ofg
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

2

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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PERFORMANCE PAY

MonthlY Performance PaY

You will receive a monthly performance pay of (1,700/'. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing rndividual Performance'

QuarterlY Variable Allowance
your variable allowance will be {600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

euarterly Variable Allowance is subject to review on your first anniversary and may undergo a

\- change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance.

This paylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus'

performance pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
@oraCityAllowanceof{200/.permonth.Thisisspecifictolndiaandis
linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

\ upto Rs.60,000 over and above your CTC during the first year

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

You will be eligible for Readiness
performance in TCS XPlore Program

TCS Confidential
TCSL/CT202030287 48
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Basic Cover
i. Entiflement - lncludes domiciliary expenses up to <6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii'Premium-Basicpremiumforself,spouseandthreechildrenisentirelybornebyTCSL,
provided these members are explicitly enrolled by you under the scheme' Additionally' if

you wish to cover dependent parentsiparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher HosPitalisation
coverage under Higher Hospitalisation is mandatory' under this scheme' you and your

enrolled dependenG will be automatically covered under Higher Hospitalisation benefits'

i. Entirement -you and your enroiled dependants wiil be entiiled for(12, 00,000/- as a \-!!

familyfloatercoveragetowardshospitalisationexpenses,overandabovetheindividual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Lgave -..- ^, +...^n{rr -iv rrraake A^ontino or
Womenemployeesareeligibletoavailmaternityleaveoftwentysixweeks.Adoptingot
commissioningmother,mayavailmaternityleavefortwelveweeks.Formoredetailsonthe
benefits and eligibility, once you join, ptease refer TCS lndia Policy - tt4aternity Leave'

TataSonsandGonsultancyServicesEmployees.WelfareTrust(TWT)
you will become a member of tl.," TWT, on 

"o*pl"tion 
of continuous association of one year

from the date of joining TCSL. A nominal 'nnrri 
membership fee of t250/- will be recovered

from you for the ,"r". The Trust provides financial assistance by way of grants/ loans in

accordance with the rures framed oy itre Trust from time to time for medicar and educational

purposes and in case of death of members while in service' v

Loans
You will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
Youwillbeeligibleforreimbursementofexpensestowardsprofessionalmembershipasper
TCSL's PolicY.

I
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Withdrawal of Offer
rf you fair to accept the offer from TCSL within 7 days, it wiil be construed that you are not

interested in this employment and this offer will be automatically withdrawn'

post acceptance of rcsL offer retter if you fair to join on the date provided in the TCSL Joining

letter, the offer will stand automatically ierminated at the discretion of TCSL'

We look forward to having you in our global team

Yours SincerelY,

\l"
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

Anrtexure 2: List of TCS Xplore Centres

Annexure 3: Confidentiality and lP Terms

T
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GROSS SALARY SHEET Annexure 1

Assistant System Engineer-Trainee

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore program.
..The Performance Pay is applicable upon successful completion of the TCS Xplore program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
--.. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
TGSL/CT20203028748 ffiw ffiffit#ffiilt 4, :!t it\*+,ffiw sffi ffi w##ffi $

Name Roopam Santosh Dhoot

Designation

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation
Basic 14,784 1,77,408

7,646 91,752

1,700 20,400

Variable Allowance*Qu 600 7,200

Allowance 200 2,400

nts/Retirals4 Annual G

Health lnsurance**" NA 7,900

Provident Fund 1,774 21,289

Gratu 711 8,533

Total ofAnnual Com ents & Retirals 2,485 37,722

Retention lncentive NA 0
.I'OTAL 

GROSS 27,415 3,36,877

t{ouse Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Bouquet Of Benefits #

2) Performance Pay**

.Monthly Performance Pay
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Offer: Computer Gonsultancy
Ref : TCS L I CT2019266 1 538/Pu ne
Date: 10/0112021

Ms. Roshani Samadhan Palve
l SBuldana,
Dadawadi,
Malkapur-443101,
[Maharashtra.
Tel# 91-8766948740

L Dear Roshani Samadhan Palve,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Progranr which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

\".

TCS Confidential
TCSL/CT201 92661 538
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COM PEN SATION AND BENEFITS

BASIC SALARY
you will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. AII the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of a'
the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
i'Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
your HRA will be (5,91 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2, Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply foia minimum of three days of leave and submit supporting travel

documents.

TCS Confidential
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3. Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter hased on the performance of the company and your unit and to the extent of your
allocatipn to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY AT,LOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TGS Confidential
TCSL/CT201 92661 538
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for(12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Gonsultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Profess;ional Membersh ips
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TGS Gonfidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

writteh permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
TCSL/GT201 92661 538
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing g0 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Gitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
TCSL/CT201 92661 538
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look fonvard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Roshani Samadhan Palve

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Goe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**'. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TGS Confidential
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Name

Designation

Institute Name

1) Fixed Compensation
14,784 1 77,408Basic Salary

7,646 91,752Bouquet Of Benefits #

2) Performance Pay**

1,700 20,400Ivlonthly Performance Pay

600 7,200

200 2,4003) Gity Allowance
Quarterly Variable Allowance*

4) Annual Gomponents/Retirals
7,900Health lnsurance*** NA

Provident Fund 1,774 21,289

711 8,533Gratuity

2,485 37,722Total of Annual Components & Retirals

0NA

TOT.AL GROSS

Retention lncentive

27,415 3,36,877

70,968

14,784

House Rent Allowance

Food Card

Leave Travel Assistance

5,914

500

1,232

6,000

13
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Offer: Gomputer Consultancy
Ref: TCSUDT2020OB43333/Ban gatore
Date:2710812A21

Ms. Rut,rj'a Gajanan Kaikade
FIat No: 102b, Gurukripa ApartmentNear Atul Mangalam, Joglekar plot,
Rukmini Nagar,
Amravati-444606,
Maharashtra.
Tel# 91-992167s624

Dear Rutuja Gajanan Kaikade,

Sub: Letter of Offer

Thank ycu for exploring career opportunities with TATA consultancy services Limited (TCSL).
You hare successfully completed our initial selection process and we are pleased to make youan offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and maintenance prolects across any of the business units ofTCSL.

Your gross salary including all benefits will be {3,36,877l- per annum, as per the terms andconditions set out herein.

Kindly c(/nfirm your acceptance of this offer online through the option ,Accept offer letter'. lf notaccepteJ within 7 Days, it will be construed that you are not interested in this employment andthis offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining ietter *itt n" issued to you only upon successfulcompletion of your academic course, you meeting the TCS eligibility criteria & you completing themandatory pre-joining learning curriculum nrmJd TCS Xplore/ TCS Xperience (detailed underTerms & conditions)' You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. your offer is subject to a positivebackground check.

1
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COMPETISATION AND BENEFITS

;
BASIC IJALARY
You will be eligible for a basic salary of 714,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB rmount between the components as per your tax plan, once you join TCSL. To design
your Borrquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimattx", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141-per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disb'lrsed on a monthly basis along with the monthly salary" To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of t1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterlv Variable Allowance
Your va rable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly variable Allowance.

This PayiAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Perform;.nce Pay will be effective upon successful completion of the TCS Xplore / Xperience
Progran,me.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
compary's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

3
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Withdrawal of C', ,. r
lf you fail to accr 'rt the offer from TCSL within 7 days, it will be construed that you are not
interested in ti;i,, employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer wi!l stand automatically terminated at the discretion of TCSL.

We look forwar.i rr l"laving you in our global team

Yours Sincereiy,

For TATA Conrr:i'tsx6y Services Limited

Girish V. Nar:," rir
Global Head ''' Ls.cquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter
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Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexurn ? rlonfidentiality and lP Terms
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Offer: Computer Consultancy
Ref : TCSL I CT 202035041 38/Pu ne
Date: 1010112021

Mr. Sagar Purushottam Bhoyar
Sk Hostel, Ssgmce Campus.,
Ssgmce,
Shegaon-444203,
Maharashtra.
Tel# 91-9765189522

t Dear Sagar Purushottam Bhoyar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

I

l

Your gross salary including all benefits will be <3,36,8771- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

Afteryou acceptthis offer, you will be given a;oining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Contidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" Iink on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of (500/.
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.
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PERFOITMANCE PAY

Monthly Performance PaY
you will receive a montirly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance'

Quarterly Variable Allowance
your variable allowance will be (600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit'

Quarteriy variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance.

This paylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus'

performance pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
@oraCityAllowanceoft200/.permonth.Thisisspecifictolndiaandis
linked to your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lnce
performance in TCS Xplore Program. The

upto Rs.60,000 over and above your CTC

ntive AND/ OR Competency lncentive, basis your

incentives gives you an additional earning potential of

during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per
annum and basic hospitalization expenses up to {2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata sons and consultancy services Employees'welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of 7250t- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

!"
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confirmed empbyee of TCSL, you are not permitted to undertake any other emp/oymen{

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

poisession or knowledge unless specifically authorized to do so in writing by TCS. This

bonfidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
If you are on international assignment, you will be covered by the TCS lndia
policy-lnternational Assignments (from lndia to other Countries) from the date of

placement for an international assignment. Accordingly, you will be required to sign the

Overseas lnternational Assignment Agreement/s and any other applicable related

documents pertaining to the international assignment for which you are being placed In

case of every internitional assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of

knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

\-
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13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a t\4edical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non Indian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL,s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

\-,
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Withdrawal of Offer
lf 5 c- fail to accept the offer from TCSL within 7 days, it will be construed that you are not
tn:erested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
\tr

K Ganesan
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

TCS Gonfidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compensatio n Details (AllComPonents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program'

**The performance Pay is applicable upon successful completion of the TCS Xplore Program.

*.. For HIS - Note that Rs. 7g00 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

***. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Sagar Purushottam BhoYar

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe 'Shegaon

nsation1 Fixed Gom
14,784Basic Sala

7,646Of Benefits #

1 77,408

91 752

Performance
20,4001,700Performance

7,200600Variable Allowance*Qua

2,400200Allowance3

nents/Retirals4 Annual Com
7,900NAHealth lnsurance***

21,2891,774Provident Fund

8,533711

37,7222,485Total of Annual Components & Retirals

0NAF.etention lncentive

3,36,87727,415TOTAL GROSS

70 9685,914House Rent Allowance
14,7841,232Leave Travel Assistance

500Food Card
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Offer: Computer Consultancy
Ref : TCS L IDT 20 19517 84841 P une
Date: 10/0112021

Ms. Sakshi Sharad Chaudhari
206,Satefal,
Satefal,
Chandur Railway-44 4904,
Maharashtra.
Tel# 91-7709322467

\_ Dear Sakshi Sharad Chaudhari,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

cOMPENSATION AND BENEFITS

BASIC SALARY
you will be eligible for a basic salary of 714,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
;'Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
your HRA will be {5,91 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Gard
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components aS per your tax plan, once you join TCSL.

2
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You wil
perform
upto Rs

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of tl,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and yot]r o*n
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
Iinked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCEN TIVES
I be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
ance in TCS Xplore Program. The incentives gives you an additional earning potential of
.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

TCS Confidential
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Basic Cover
i. Entiflement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

2, Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Materniliy Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy

4TGS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS India
Policy-lnternational Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be iequired to
serve TCSL as per the Notice period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TGS Confidential
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13. TATA Gode of Conduct
you are required to sign the TATA Code of Conduct and follow the same in yOur

day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the

business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

17. Empiloyment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Check
Your association with TCSL wilt be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the background check reveals unfavourable results, you will be liable to disciplinary action

)DDDot)DeD)o)
TCS Confidential
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W'ithdrdwa) ot Dlter
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

inierested in this employment and this offer will be automatically withdrawn.

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL'

We look forward to having you in our global team

Yours Sincerely,

\-
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate ihe offer letter

v

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to f abte 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
.*.* Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Sakshi Sharad ChaudhariName

Designation Assistant System Engineer-Trai nee

Shri Sant Gajanan Maharaj Coe - ShegaonInstitute Name

1) Fixed Gompensation
Basic Salary 1,77,40814,784

7,646 91,752

1,700 20,400

2 Performance
Itvlonth Performance

Variable Allowance* 7,200600

200 2,400

4) Annual Components/Retirals
3) Gity Allowance

Health lnsurance*** NA 7,900

Provident Fund 21,2891 774

711 8,533

Total of Annual Components & Retirals

Gratuity

2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

1,232 14,784Leave Travel Assistance

Food Card 500 6,000

13
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Offer: Computer Consultancy
Ref: TCS L I CT20192650S64/Chennai
Date:19/0812021

Ms. Sampada Ramdas Thombare
At Bhosa Post Kandhali Ta Samudrapur District Wardha,
Wardha,
Wardha-/,420A1,
Maharashtra.
Tel# -87d81809TT

Dear Sampada Ramdas Thombare,

Sub: Letter of Offer

I

Thank you for exploring career opportunities with rATA consultancy services Limited (TCSL).

l;:ff|" 
successfutly completed our initial selection process and we are pleased to make you

This offe: is based on your profile and performance in the selection process. you have beenselecteri for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of tti'e application development and maintenance projects across any of gre business units ofTCSL.

Your gross salary including all benefits will be {3,36,877l- per annum, as per the terms andconditions set out herein.

Kindly confirm your acceptance of this offer online through the option ,Accept offer letter,. lf notaccepted within 7 Days, it will be construed that you arJnot interested in this employment andthis offer will be automatically withdrawn.

After yot: aceept this offer, you will be giverr a joining letter indicating the details of your joiningdate an I initial place of posting. The Joining ietter iritt o" issued to you only upon successfulcompletion of your academic course, you meeting the TCS eligibility criteria & you completing themandatory pre-joining learning curriculum ,rruo TCS Xplore/ TCS Xperience (detailed underTerms & conditions). You will also be issued a letter of appointment at the time of your joiningafter completing joining formalities as per company policy. your offer is subject to a positivebackground check.

1
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COMPENSATION AND BENEFITS

BASrc Jo.o*n
You will be eligible for a basic salary of 714,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB ;lffiouflt between the components as per your tax plan, once you join TCSL. To design
your Bo,iquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You u,ill be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disb rrsed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
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PERFORIUIANCE PAY

Monthly -Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Al !owance
Your variable allowance will be {600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change .:ased on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of euarterly variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profitbonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
YoL,r \^,' tl be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergc a change. lt will stand to be discontinued while on international assignments. This
allor.,,ance is fully taxable and subject to review.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HIS).

HIS offers the following benefits:

1. Bas,c Cover
i. Entitlement - Includes domiciliary expenses up to {6,000/- per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

TCS Confidential
TCSL/CT201 92650s64' lk**r ru. 1.,ti),,',,::X:nl.l;irtl'{i.,,ti'i:,i!::,,"1,.i.'t::,.

'";,1!.t r r (r,i ,"r /. 
,, r, r : _ i,:1,,trt

",

3

t



@
W$W

WWM
ii. Prerniurn - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you"

2. HighT r Hospitalisation
Cov rrage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for (12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternitl'Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commis..;ioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - [Vlaternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will oe eligible for loans, as per TCSL's loan policy

Professional Membersh i ps
You urill be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Cot,iidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are notinterested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL offer letter if you fail to join on the date provided in the TCSI- JoiningIetter, the offer will stand automatically terminated at the discretion of TCSL.

We look fonvard to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

\
n\.

rr;:-:
I
i-t'

Click here or use a eR code scanner from your mobile
to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms

e_

Girish V. Nandimath
Global Head Talent Acquisition & Alp
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GROSS SALARY SHEET

Sampada Ramdas Thombare

Assistant System Engineer'Trainee

Annexure 1

Designation

lnstitute Narne Shri Sant Gajanan Maharaj Goe - Shegaon

Narne

Table 1: Compensation Details (AIlComPonents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program

o*The performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

... For HIS - Note that Rs. 7900 if the employee is Single. lf the ernployee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR) t

20l4_0q

7,200

21?Be

_8,,539

37,722

91,752

2,!00

_JJll ___

711

14,784

7,646

2,485

1 700

600

200

NA

Performance Pay**

1) sationFixed Gom

Of Benefits #

ance Pay

Allowance*

Perform

ncg***Health lnsura
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Provident Fund

1 otal of Annual & Retirals

Gratujly

14,784

6,000

70,968

500

5,914

1,232

H:use Rent Allowance

rood Card
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Offer: Computer Consultancy
Ref : TCS L/DT202068 47 4621 Chennai
Date:19/0812021

Ms. Sanjana Yugeshwar Kuhikar
Plot 80, Shivaji Colony Hudkeshwar Road, Nagpur,
Behind Nasre Sabhagruh,
Nagpur-440034,
Maharashtra.
Tel# 91-7276452610

Dear Sanjana Yugeshwar Kuhikar,

Sub: Letter of Offer

Thank you for exploring career oppo(unities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer'

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly co:tfirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepterj within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept thls offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

1
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coMPENSATION AND BENEFITS

BA$IC SALARY
You will be eligible for a basic salary of 714,7841- per month'

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The conrponents under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
,,Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL \-

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towalds HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthl)r bar;is along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

Food Card
you will be eligible for a Fnod Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of t500/'
being creditecj to this card per month. However you may want to re-distribute the BoB

amount between the components aS per your tax plan, once you join TCSL.

TCS Confidential
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Monthly Performance Pay
You wil; receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance"

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing ,ndividual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowanrre is fully taxable and subject to review.

OTHER BENEFITS

Health lnsurance Sch*nie
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per
annum and basic hospitalization expenses up to t2,00,000/- per insured person per
annum.

TCS Gonfidential
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ii. premium - Basic premiurn for self, spouse and three children is entirely borne by TCSL'

provirled these members are explicitly enrolled by you under the scheme. Additionally, if

you'nish to cover dependr:nt parentslparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents v.;,il Le automatically covered under Higher Hospitalisation benefits

i. Entilement - You and ycur enrolled dependants will be entitled for{12, 00,000/- as a

family floater coverage tov/ards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - i:or Highep flr-:spitalisation, a part of the premium will be recovered from your

salary and 1.lr..; dilferer,. :,1 p,;"enlium will be borne by TCSL.

Maternity Leave
Women employees are elig,ole to avail maternity leave of twenty six weeks. Adopting or

commissioning nrother,may avail maternity leave for twelve weeks. For more details on the

benefits and eliqibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons ani Co;rsui.:;,i:., Services Employees'Welfare Trust (TWT)

You will become a membe r" ,- | the TWT, on completion of continuous association of one year

from the date c i i,-,;r'ifl0 l-,.-':r . A nominal annual membership fee of t250/- will be recovered

from you for the same. I iiu i"rust provides financial assistance by way of grants/ loans in

accorda,ice with tirr: rules framed by the Trustfrom time to time for medical and educational

purpos€s and iii ';: se of rJei+n of members while in service.

Loans
You will be eligil;lc for lcr-'i ' , as per TCSL's loan policy'

Professional i, riiberstiil;s
You will be eliirri r , 1or retnrbursement of expenses towards professional membership as per

TCSL's policy.

TGS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn"

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sirrcerely,

For TATA Consultancy Services Limited

.E

Girish V. Nandirnath
Global Head Talent Acquisition & AIP

Q1c_!*!g1e or use a QR code scanner from your mobiie

to valiclate the offer lelter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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Hottse l' i' :Jwance

Leave 
'l |r;. ,",.:sist;ince

Food ('

GROSS SALARY SHEET

Saniana Yugeshwar Kuhikar

Assistant System Engineer'Trainee

Others

Annexure 1

Designation

lnstitute Name

Ta.ble 1: Compensation Details (All Components in INR)

B et Of Ilenefits #

Performirnce

P. rrance Pi,

tu , ) :r /\!iJr r ,l icQ*

3 Ai , ;*r:

4 Anrtu..', ,,Qrll nts/Retirals

Frealth ir,suilii,iet' ^

Ptgv;f,911{ i;rr' i

GratuitSr

TOtal of f.,r., i...,r'- i. . ,r:: rls & Retirals

#Refert::i.:r. :r,r ilildelinedStructure. lncase,youwishnottorestructureyourBoB'TCSL

defined S'r ,,: i . r,,: given in Table 2 will be applicable.

* Amount ,,.,,i -1 will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program

.*The pe,:for,. , :.r Pay is a; ,:,iicable uporr successful completion of the TCS Xplore / Xperience Program.

*** For l-1.' - r. . . ..,1 r-.:.. , ,, if the employee is Single. lf the employee is married or married with Children

then Rs, l- . y' needs to be added to the above mentioned amount'

Ta.ble 2: "'j .'ir c',ure fcr tloB (All Components in INR)

TCS Conf,iiertti

TCSL/DTzOi(j.

14,784

nsatlon1 Fixed ( ,

Basic Sala

7,646

200

NA

t-

600

21400

21?9e

20,400

7,200

37,722

77,408

91,752

1 774

711

2,485

14,784
. 5'911-

1,232

500

13

7,900

1

70,9q8



- TAf/e o{ }/t1 /:oZ_-
ffi'*l'fW

w,w
WW#,,M

Offer: Computer Gonsultancy
Ref : TCS L I CT20203533538/P u ne
Date: 10/0112021

Mr. Saurabh Sanjay Rohankar
Flat No. 301, Shri Maulikrupa ApptChandan Nagar,
Sainagar,
Amravati-444607 ,

Maharashtra.
Tel# 91-7558371955

L Dear Saurabh Sanjay Rohankar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSI".

L

Your grr:ss salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TC S L/CT2020 3s33538
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conditions). you wi* arso be issued a retter of appointment at the time of your ioining after

completingjoiningformalitie.u,p",."o,npunvpoticy.yourofferissubjecttoapositive

BASIC SALARY
You will be eligibte for a basic salary of 714'784/- per month'

Effi [Y:l,?:i.=.:F,IJ];"lTSlex,nititv':,3.".'l**:'^:::i:'J,i1"":,Tff :'"T:l]'ilJl,T;
defined framework, twice in a financiar yeai. At the 

"orpon"nts 
wi, be disbursed on a monthly

background check

COMPE NSATION AN D BENEFITS

basis.

towards HRA'

documents

3

The components under Bouquet of Benefits are 
'sted 

berow. The amounts given here for each of

the components berow are as per pre-oltineo structure. However yo-u 
T:l-yun, 

to re-distribute

the BoB amount between the compon"nt, as per your tax pran, once vou jo,in TCSL' To design

your Bouquet of Benefits, you *ry ,.*r, the rink to BoB in the "Emproyee self service" link on

,,ultimatix", the internal portal of TCSL' Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1' 
T:f"-t"i'flii:"p;:tl1T1}", month' whire restructurins vour BoB amount to

various components, it is mandatory-ir''i 't least 5% of monthly basic pay be allocated

2. i:l; I;:u"",i,fli:ffi:::uar Leave rraver A*owance which is equivarent to one month's

basicsalaryorapro-rataamountin",*"youjoinduringthefinan.cialyear.Thiswillbe
disbursed on a monthly basis along'*itn ttl monthly,salaiy. To avail income tax benefits'

you need to apply for a minimurn"of three days of teave- and submit supporting travel

Food Card
You will be eligibte for a Food card' lt can be used to purchase food items at all domestic

VISA enabteo restaurrnt, ,no fast foJ restaurants including TCS cafeterias'As per the

pre-Defined structure you wiil o" 
"riJini" 

ioi , rooo card with an amount of (500/-

being credited to tnirllid per month. However you may want to re-distribute the BoB

amountbetweenthecomponents"p"tyo'rtaxplan'onceyoujoinTCSL'

TCS Confidential;;;';;;;;ro.ur.u.' 
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PERFORMANCE PAY

Monthly' Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowanie is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TGS Confidential
TCS L/CT20203533538
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Performance Pay will be effective upon successful completion of the TCS Xplore Programme.
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme' Additionally, if

you wish to cover dependent parentsiparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher HosPitalisation
coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits'

i. Entigement - you and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salaryandthedifferentialpremiumwillbebornebyTCSL'

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks' For more details on the

benefits and eligibility, onie you join, please refer TCS lndia Policy - [t/aternity Leave'

Tata Scrns and Gonsultancy Services Employees'Welfare Trust (TWT)

you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of (250/- will be recovered

from you for the ,rr". The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service'

Loans
You will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
you will oe eligible for reimbursement of expenses towards professional membership as per

TCSL's policY.

TCS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
traintng expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas International Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TGS Gonfidential
TCSL/CT20203533s38
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13. TATA Code of Gonduct

you are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period.

you will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum

period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the

business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining'

1 6. Pre-employment Medical Certificate
You are required to submit a ti4edical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and i or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Check
your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the bickground check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential 8

TCSL/CT20203533538 wffi"'&'ffi q-t-aH: .x' x *qiq(" r ,'- - . c"-.t-'l

"'i:r1:ik l;.N,:)TtitNil'ti;iit**'X %tr:tttt:'tti . *ir-i,i " '

'!-,1:'r'..1..t;;,,'.''"";,,."'!':1r; '11r.:l.].i:,,lti.r.'rli;;,;;!:;11,,.1,,:.r::',i.1;,.:r'"11i';

frrar+:'. tr'l"r;..1 i.rt11:-::: ]itl'tr:.;::i iir.li;',ii::r-:. li1,l " l'ti;:: hl.li:ll'. N I

I



WMWM

Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

inierested in this employment and this offer will be automatically withdrawn'

post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

U For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
TCSL/CT20203533538
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to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Name

Designation

!nstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Saurabh Sanjay Rohankar

Assistant System Engineer-Trainee

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
:*-*. Xplorei Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program .Table 2: TCSL defined structure for BoB (All Components in INR)

TGS Confidential
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1) Fixed Compensation
Basic Salary 14,784

7,646Bouquet Of Benefits #

2) Performance Pay**
91 752

1,77,408

Monthly Performance Pay 20,400

Quarterly Variable Allowance* 600

1,700

7,200

3) Gity Allowance 200 2,400

4) Annual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914

1,232

70,968

14,784Leave Travel Assistance

Food Card 500 6,000

13
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Offer: ComPuter ConsultancY
Ref : TCS L I CT 201 8238440 5/P u ne

Date: 1010112021

Mr. Shailesh Khote
At.Post Keshavnagar, Tq. Risod, Dist' Washim,

Keshavnagar,
Risod-444504,
Maharashtra.
Tel# 91-9518375354

Dear Shailesh Khote,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

you have successfullyiompleted our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and mlintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be <3,36,877l'per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

irogrrrn which gives you an additional earning potential of upto Rs.60,000 during the first

y"ui.Ann"*ure-i provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn'

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of poiting. The Joining tetter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TGS Confidential
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conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalitie. u, p"i 
"ornprny 

policy. Your offer is subject to a positive

BASIG SALARY
You will be eligible for a basic salary of 7'.4'784/- per month'

B3.}l1Y:l#:"?E:=-5Jl;"lT:lex o t tv ,:,1:.tn:::::::i:iJiT"':,Tff:'"T:l ] Ilii,l;
defined framework, twice in a financiar yeai. A, the components wi, be disbursed on a monthly

background check'

COMPE NSATION AND BENEFITS

basis

towards HRA

documents

The components under Bouquet of Benefits are [sted berow. The amounts given here for each of

the components berow are as p"," pr"-J"tined structure. However you may want to re-distribute

the BoB amount between the components as per your tax pran, once you jojn TCSL. To design

your Bouquet of Benefits, you ,.n,y ,.*,, the link to BoB in the ''Employee Self Service,' link on

,,Ultimatix", the internal portal of TCSL, Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)
your HRA will be <5,g1 4l- per month. while restructuring your BoB amount to

various components, it is manOatory if''i 't least 5% of monthiy basic pay be allocated

2. 
i:i;J;:,"",i,fi[[?:::uar Leave rraver Arrowance which is equivarent to one month's

basic salary or a pro-rata amount in ""'" 
you join during the financial year' This will be

disbursed on a monthly basis along *iin fftl monthly,sataiy. To avail income tax benefits'

youneedtoapptyforaminimum,ofthreedaysofteaveandsubmitsupportingtravel

3' 
iilifriferigibre for a Food card. rt can be used to purchase food items at a, domestic

vrsA enabred restaurants and tast rooJ restaurants incruding TCS cafeterias.As per the

Pre-Defined structure you will ne etiginte for a Food card with an amount of t500/'

beingcreditedtothiscardpermonth.Howeveryoumaywanttore-distributetheBoB
amount between the compon"nt, u, p".yorr tax plan, once you join TCSL'

TGS Confidential
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PERFORMAN CE PAY

Monthly Performance PaY
you will receive a montfily performance pay of t1,700/'. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance'

Quarterly Variable Allowance
your variable allowance will be (600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Quarteriy Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance'

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus'

performance pay will be effective upon successful completion of the TCS Xplore Programme'

CITY ALLOWANCE
you will be eligible for a City Allowance of {200/- per month. This is specific to lndia and is

Iinked to your base branch. ln the event of a change in your base branch this amount may

underg6 i crrange. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review'

XPLORE/ LEARNING INCENTIVES
you will ue etigiote tor neaoiness lncentive AND/ OR Competency lncentive, basis your

performance in TCS Xplore program. The incentives gives you an additional earning potential of

upto Rs.60,000 over and above your cTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS)'

HIS offers the following benefits:

TCS Confidential
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Basic Cover
i. Entiflement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum"

ii.Premium-Basicpremiumforself,spouseandthreechildrenisentirelybornebyTCSL,
provided these members are explicitly enrolled by you under the scheme' Additionally' if

you wish to cover OepenOent paientsiparents-in-law or remaining children' the applicable

premium per insured person is to be borne by you'

Higher HosPitalisation
coverage under Higher Hospitalisation is mandatory' under this scheme' you and your

enrolled dependenG will be automatically covered under Higher Hospitalisation benefits'

i. Entitlement - You and your enrolled dependants will be entitled for (12, 00,000/- as a

family floater coverage towards hospitalisation expenses' over and above the individual

basic coverage.

ii.Premium-ForHigherHospitalisation,apartofthepremiumwillberecoveredfromyour
satary and the differential premium will be borne by TCSL'

Loans
you will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
Youwillbeeligibleforreimbursementofexpensestowardsprofessionalmembershipasper
TCSL's PolicY.

TGS Confidential
rcsL/cT20182384405 ffiw nffiedeqi##s*4ffi Sffi#4w*ffiffi%

fret* {ea*tm***a*wg S'*ewM:i {-iruci*!m'd

*&y;,i$Til*fle.G};*rd$lts:r;$-ls*;+3-r$(-ft;'tr ;:t,{T-:qic*$'**t.g*e$ *d't&ns*s{}'rGc+';.1?'} eHlSlndi'e

'*' - 
Ta.l: $t :1') &**r\ ;i-3;i.16 Sd.E: Sl ;l* {*i}[t ?l*-] 't't:e'$*tte'"': t*:B'r"atn]{**t-- 

.,."

,ft:.-:,.tita*s; ,-t*'f'*.* ,*it**=* Nt*iS**$. ffilt $!1*r*+ F'lo'*ite*r: {s*4r.t*' Jd**:'i:'t' '€*F *:'L

I {S e.;rfd*r$ :n**-vra:*si**:; t *&\* 3*s }'& l'fi ili*x *l ** r**r'l8i {$::i{{3ffi

MaternitY Leave
Womenemployeesareeligibletoavailmaternityleaveoftwentysixweeks.Adoptingor
commissioningmother,mayavailmaternityleavefortwelveweeks.Formoredetailsonthe
benefits and eligibility, once you join, ptease refer TCS lndia Policy - [vlaternity Leave'

Tata sons and Gonsultancy Services Employees'welfare Trust (TWT)

you will become a member oi ff," Twr, on 
"orpl"tion 

of continuous association of one year

from the date of joining TCSL. A nominar 'nnrri 
membership fee of r25ot- wiil be recovered

from you for the ,rrn". The Trust provides financial assistance by way of grants/ loans in

accordance with the rures framed by the Trust from time to time for medicar and educational

purposes and in case of death of members while in service'

2.

L
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confirrned employee of TCSL, you are not permitted to undertake any other employment,

busirress, assume any public or private office, honorary or remunerative, without the prior

rvrjtten permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

poisess'lon or knowledge unless specifically authorized to do so in writing by TCS. This

bonfidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
If you are on international assignment, you will be covered by the TCS lndia
policy-lnternational Assignments (from lndia to other Countries) from the date of

placement for an international assignment. Accordingly, you will be required to sign the

Overseas lnternational Assignment Agreement/s and any other applicable related

documents pertaining to the international assignment for which you are being placed ln

case of every internitional assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of

knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign

an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments.

\\-
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13. TATA Code of Gonduct

You are required to sign the TATA Code of conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice' The company

reserves the right, to ask you to compteie the noiice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may Grminate your services by giving notice as

mentioned herein above. No notice o,. pryr"nt in lieu thereof shall be applicable if your

services are discontinued/terminated on-account of any misconduct either during your

traineeshipperiodoruponcompletionofthetraineeshipperiod.

YouwillbeliabletopayTCSL<50,000/-incaseyoufailtoserveTCSLforaminimum
period of 1 year after loining in accordance with the service Agreement clause'

lfyouarecoveredunderlnternationalAssignmentAgreement,eitheryouorTCSLcan
terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the separation poricy of rcsL. rcsireserves the right if it is in the interest of the

business and current assignment, to ask you to complete your notice period'

15. Retirement
YouwillretirefromtheservicesofTCsLonreachingyour60thbirthdayaSpertheproof
of age submitted by you at the time of joining'

1 6. Pre-employment Medical Certificate
You are required to submit a tVledical certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualificationofMBBStothelnductionCoordinator.

17. Employment of Non lndian Citizens

ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Gheck --.,-r ^L^^r- i^ ri

YourassociationwithTCsLwillbesubjecttoabackgroundchec[inlinewithTCSL's
background check policy. A specially apfointed agency will conduct internal and external

background checks. Normaily, such checks are.orpr"t"d within one month of joining.lf

the background check reveali unfavourable results, you will be liable to disciplinary action

8
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Withdrawal of Offer
lf y,c- 'a :: a3cept the offer from TCSL within 7 days, it will be construed that you are not

inte.es:e: ^ this employment and this offer will be automatically withdrawn'

F:s: a:ceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

le ::er the offer will stand automatically terminated at the discretion of TCSL'

ir/e look forward to having you in our global team

Yours SincerelY,

\-t
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Q!l!k helq or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

Annexure 2: List of TCS Xplore Centres

Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1:Compensation Details (AllComponents in INR)

Xplore Prog ram. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Assistant System Engineer'Trainee

Shailesh KhoteName

Designation

Shri Sant Gajanan Maharaj Coe 'Shegaon!nstitute Name

1) Fixed Compensation
14,784 1,77,408

7,646 91,752Bou Of Benefits #

Basic Sala

2) Performance Pay**
20,400't,700Monthly Performance Pay

7,200

2,400

600

200

Qu

c Allowance
Variable Allowance*

ents/Retirals4 Annual G

7,900NAHealth lnsurance***

1,774Provident Fund 21,289

8,533711Gratu

37,7222,485nents & RetiralsTotal of Annual

NA 0Retention lncentive

3,36,87727,415TOTAL GROSS

70,9685,914

14,7841,232

House Rent Allowance

Leave Travel Assistance

6,000500Food Card

13
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# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable'
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the emptoyee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

...- Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS
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Offer: Computer Consultancy
Ref : TGS L IDT 201 84304728/P u n e

Date: 10/0112021

Mr. Shantanu Arunkumar Nashine
Room No Gn Hostel Ssgmce College RoadSbi Colony,
Ssgmce,
Shegaon-444203,
[t/aharashtra.
Tel# -

Dear Shantanu Arunkumar Nashine,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Afteryou acceptthis offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Gonfidential
TCSL/DT20 184304728
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Conditions). You wlll also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be {5,91 4t- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave TravelAllowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at ail domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TcsL.

2
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
TCSL/DT20 184304728
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata sons and consultancy services Employees'wetfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T25Ot- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Gonfidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

\-

TGS Confidential
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13. TATA Code of Gonduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL {50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Gitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidentiat 8
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TA1 A Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to valldate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
AAnexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (AllComponents in INR)

# Refer to f ab|e 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted wlll be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Shantanu Arunkumar Nashine

Designation Assistant System Engineer-Trainee

Institute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation
14,784 1,77,408

Bouquet Of Benefits #

Basic Salary

7,646 91,752

1,700 20,400

2) Performance Pay**

Monthly Performance Pay

Quarterly Variable Allowance* 600 7,200

3) Gity Allowance 200 2,400

4) Annual Gomponents/Reti rals

7,900Health lnsurance***

Provident Fund

NA

1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

NA 0Retention lncentive

TOTAL GROSS 27,415 3,36,877

I ln+a All- flAA

House Rent Allowance 5,914 70,968

Leave Travel Assistance 14,784

Food Card 500

1,232

6,000

13
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Offer: Computer ConsultancY
Ref : TCSL I CT 20203351 671 /Pu ne
Date: 10/0112021

Mr. Shubham Rajeshwar Potdukhe
Phule Nagar,
Malipura,
Shegaon-444203,
Maharashtra.
Tel# -

L Dear Shubham Rajeshwar Potdukhe,

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Sub: Letter of Offer

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TGS Confidential
TCSL/CT20203351 671
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of (14,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute 

:
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Boulquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you 'need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of t500/'
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components aS per your tax plan, once you join TCSL.

TCS Confidential
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PERFORMANCE PAY

Monthly Performance PaY
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

u

TCS Confidential
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Quarterly Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Gonsultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service. \-

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. ConfidentialityAgreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

f 0. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of l year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) andior unauthorized absence, if any.

11. Overseas lnternational Assignment Agreement
If you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Ternns and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
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13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Certificate
You are required to submit a tMedical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential 8
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Withdrawal of Offer
'-,:- {ail to accept the offer from TCSL within 7 days, it will be construed that you are not
^:e.ested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
Ietter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

il
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (AllComponents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,9001 per beneficiary needs to be added to the above mentioned amount.
.""* Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TCS Confidential
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Name Shubham Rajeshwar Potdukhe

Assistant System Engineer-TraineeDesignation

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation

Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retirals
Health lnsurance**" NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

:lotal of Annual Components & Retirals 2,485

Retention lncentive NA 0

37,722

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

13
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Offer Computer Consultancy
Ref : TCS L I CT2019261 9844/Pu ne
Date: 10/0112021

Mr. Sourav Suman
Room No.203, Gn Hostel , Ssgmce,
Ssgmce,
Shegaon-444203,
Maharashtra.
Tel# 91-8986828003

Dear Sourav Suman,

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditioris set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiniess Incentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Afteryou acceptthis offer, you will be given a joining letterindicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

Sub: Letter of Offer
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conditions). you wiil arso be issued a retter of appointment at the time of your joining after

completing joining formalities as per company policy' Your offer is subject to a positive

background check

coMPENSAT! ONAND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714'784/'per month'

BOUQUET OF BENEFITS (BOB)

BouquetofBenefitsoffersyoutheflexibilitytodesignthispartofyourcompensationwithinthe
defined framework, twice in a financiar yeai. A, the components wi, be disbursed on a monthly

basis.

The components under Bouquet of Benefits are risted berow. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the rink to BoB in the "Emproyee serf service" link on

,,Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines'

1. House Rent Allowance (HRA)
your HRA will be {5,g1 4l- per month. while restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA'

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basicsalaryorapro-rataamountincaseyoujoinduringthefinancialyear.Thiswillbe
disbursedonamonthlybasisalongwiththemonthlysalary'Toavailincometaxbenefits,
you need to apply for a minimurn"ot three days of leave and submit supporting travel

documents'

3. Food Card
You will be eligible for a Food card. lt can be used to purchase food ite-ms at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias'As per the

Pre-DefinedstructureyouwillbeeligibleforaFoodCardwithanamountof(500/.
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performa'nce Pay will be effective upon successful completion of the TCS Xplore programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to India and is
Iinked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs,60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HIS).

HIS offers the following benefits:

u
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1. Basic Cover

i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. Higher HosPitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entilement -You and your enrolled dependants will be entitled for(12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave'

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250i- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will tte eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policY.
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:c.f rmed employee of TCSL, you are not permitted to undertake any other employment,
c.,lsiness, assume any public or private office, honorary or remunerative, withoutthe prior
r','r-ltten permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1 . Overseas I nternational Assi gn ment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knovtrledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Gode of Conduct
you are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period.

you will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum

period of 1 year after joining in accordance with the Service Agreement clause'

lf you are covered under lnternational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the

business and current assignment, to ask you to complete your notice period'

15. Retirement
you will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Gertificate
you are required to submit a tt/edical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Gheck
your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the blckground check reveals unfavourable results, you will be liable to disciplinary action

8TCS Confidential
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f/ithdrawal of Offer
' ; 

= 
-'2 :3 accept the offer from TCSL within 7 days, it will be construed that you are not-::':s:e: n this employment and this offer will be automatically withdrawn.

D:s: acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
ei:er. the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
\-

K Ganesan
Global Head Talent Acquisition & Alp

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*"* For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)
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Name Sourav Suman

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation
14,784 1,77,408Basic Salary

7,646 91,752Bouquet Of Benefits #

2) Performance Pay**

20,400Monthly Performance Pay 1,700

7,200Quarterly Variable Allowance* 600

3) City Allowance 200 2,400

4) An nual Components/Reti rals

NA 7 900Health lnsurance***

21,289Provident Fund 1,774

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485

NA U

37,722

Retention lncentive

27,415 3,36,877TOTAL GROSS

House Rent Allowance 5,914 70,968

1,232 14,784Leave Travel Assistance

500 6,000Food Card

13
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Offer: GomPuter GonsultancY
Ref: TCSL/DT2OI 951 80204/Pune
Date: 1010112021

Mr. Suraj Raju Avatar
Gajanan Nagari,

Ghatpuri Road,

Khamgaon -444303,
Maharashtra.
Tel# 91-9156132965
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Dear Suraj Raju Avatar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)'

you have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

serected for the position of Assistant system Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be <3,36,877l' per annum' as per the terms and

conditions set out herein. over and above this, you will also be eligible for Learning lncentives

(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs'60,000 during the first

y"ul.Ann"*rr"-i prouid"t the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter'' lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer witl be automatically withdrawn'

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. Trre l-oining ietter will be issued to you only upon successful

completion of your academic course, yo, ,"6ting the TCS eligibility criteria.& you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

1



coM PENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute \-
the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
iultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
your HRA will be (5,91 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

,-WWffifu

Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

pre-Defined structure you will be eligible for a Food Card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'
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PERFORMANCE PAY

Monthly Performance PaY
you will receive a monthly performance pay of t1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual Performance.

Quarterly Variable Al lowance
your variable allowance will be (600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

euarterly Variable Allowance is subject to review on your first anniversary and may undergo a

\- change based on the actual performance of the Company, your business unit and your own

ongoing individual performance. The payment is subject to your being active on the company

rolls on the date of announcement of Quarterly Variable Allowance

This pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus'

performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANGE
@oraCityAllowanceoft200/.permonth'Thisisspecifictolndiaandis
linked t,c your base branch. ln the event of a change in your base branch this amount may

undergo a change. lt will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncent
performance in TCS Xplore Program' The in

ive AND/ OR Competency lncentive, basis your

centives gives you an additional earning potential of

upto Rs.60,000 over and above your CTC during the first year

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

TCS Confidential
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum"

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you'

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits; and eligibility, once you join, please refer TCS lndia Policy - [Vlaternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of t250/-will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Membershi ps
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential
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13. TATA Code of Conduct
you are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as

mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your

traineeship period or upon completion of the traineeship period'

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum

period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can

terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the

busihess and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

1 6. Pre-employment Medical Certificate
You are required to submit a tVledical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Gitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external

background checks. Normally, such checks are completed within one month of joining.lf

the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Conf.idential 8
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

,\_ For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Arrnexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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Click here or use a QR code scanner from your mobile

to validate the offer letter
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs.7900 if the employee is Single. lf the employee is married ormarried with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

C

TCS Confidential
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Name Suraj Raju Avatar

Designation Assistant System Engineer-Trainee

lnstitute Name Others

1) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Of Benefits # 7,646 91,752

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

Quarterly Variable Allowance" 600 7,200

3) City Atlowance 200 2,400

4) Annual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,289

Gratuity 711 8,533

Total of Annual Components & Retirals 2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000
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Offer: Computer Consuttancy
Ref : TCS L/ CT 20209947 1 79/C hen na i
Date: 1111112021

Ms. Swati Purushottam Bajode
At Post Umali, Malkapur, Buldhana,
Malkapur,
Malkapur443102,
Maharashtra.
Tel# 91-9011236001

Dear Swati Purushottam Bajode,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA consultancy services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profite and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade y. you will be apart of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,8271- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept offer letter,. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon suciessfu-l
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named fCS Xplore/ TCS Xperience (detailed ,nd",
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after cornpleting joining formalities as per company policy. Your offer is subject to a positive
background check.

1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary ot7'14,784/- per month'

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financialyeai. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee self service" link on

,,Ultimatix,,, the internal portal of TCSL. Taxation will be governed by the lncome Tax rules' TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
your HRA will be {5,g1 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year' This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

;";;;; to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
you will be eligibte for a Food Card. lt can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

TCS Confidential
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PERFORMANCE PAY

Monthly Performance pay
You will receive a monthly performance pay of {1,700/-. The same will be reviewed oncompletion of your first Anniversary with the company and will undergo a change basis your ownongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of eachquarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly variable Allowance is subject to review on your first anniversary and may undergo achange based on the actual performance of the company, your business unit and your ownongoing individual performance. The payment is subject to your being active on the company
rolls on tlre date of announcement of euarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANG E
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base bran"n tni, amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFIT S

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - lnctudes domiciliary expenses up to tG,000/- per insured person per
annLlm and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

TGS Confidentiat 
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ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL'

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

Higher Hospitalisation
Co-verage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependent! will be automatically covered under Higher Hospitalisation benefits

i. Entilement - you and your enrolled dependants will be entitled for {12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL'

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the

benefits and eligibility, once you join, please refer TCS lndia Policy - lt/aternity Leave.

Tata Sons and Gonsuttancy Services Emptoyees'Welfare Trust (TWT)

you will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of {250/- will be recovered

from you for the s"r". The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service'

Loans
You will be eligible for loans, as per TCSL's loan policy'

Professional MembershiPs
you will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policY.

TCS Gonfidential
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GROSS SALARY SHEET Annexure 1

Name Swati Purushottam Bajode

Designation Assistant System Engineer-Trainee

lnstitute Name Shri Sant Gajanan Maharaj Coe - Shegaon

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience program
**The Performance Pay is applicable upon successful completion of the TCS Xplore i Xperience program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (AIl Components in INR)

TGS Confidential
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1) Fixed Compensation
Basic 1,77,40814,784

7,646 91,752

Performance

M Performance 1,700 20,400

7,200

Allowance3 2,400

Annual G nts/Retirals
Health lnsurance***

Provident Fund

600

200

NA

1,774

7 900

21,289

G 711 8,533

Total of Annual & Retirals 2,485 37,722

5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500
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Offer: Computer Gonsultancy
Ref : TGS L I CT20192650469/Ahmedabad
Date:26/0812021

Ms. Tanvi Mahendra Shelokar
Plot No. 24bf u\ai Nagar,
Near Tuljai Temple,
Dhamangaon Rly-444709,
[Maharas;htra.
Tel# 91-9423425495

L Dear Tanvi Mahendra Shelokar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offe;r is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877/- per annum, as per the terms and
conditions set out herein.

After yo'.t accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letterwill be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential
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I Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'" lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,7841- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the

Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of tl,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be (600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANGE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review,

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

'1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
annum.

TCS Gonfidential
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ii. Premium - Basic premium for setf, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Ent;tlement - You and your enrolled dependants will be entitled for {12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basi; coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will,become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of (250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's l,olicy.

4
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GROSS SALARY SHEET

Tanvi Mahendra Shelokar

Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Coe - Shegaon

Annexure 1

Name

Designation

lnstitute Name _t

L

l'able 1: Compensation Details (AllComponents in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

deflned Structure as given in Table 2 will be applicable.
. Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperlence Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

tlren Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)
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1) Fixed Compensation
14,784 1,77,408

Bouquet Of Benefits #

Basic Salary

7,646

1,700

600

nts/Retirals
3

Annual C

Health lnsurance***

Provident Fund

Performance

Performance

Allowance

& RetiralsTotal of Annual

| 1,774

200

NA

711 8,5q9

37,722

91,752

7,200

2,400

5,914

1

500 6,000

70House Rent Allowance

Leave Travel Assistance

Food Card

13

Monthly AnnualComponent Category

20,400

Quarterlv Variable Allowance*

7.9q0

21,289

Gratuity

2485

27.415

1 784
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Offer: Computer Consultancy
Ref : TCfi L I CT 20203268 1 87/P u ne
Date: 10/0112021

Mr, Tushar Dasare
Room No. Sk 201 Sant Kabir HostelShri Sant Gajanan [Vlaharaj College Of Engineering,
Shegaon,
Buldhana-444203,
[Vlaharashtra.
Tel# 91-8805298712

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877/- per annum, as per the terms and
conditiohs set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completir-rn of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

C
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Dear Tushar Dasare,

Sub: Letter of Offer
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Conditions). you will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive

background check.

COMP ENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/'per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL' To design

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
i'Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
your HRA will be (5,91 4l- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply foia minimum of three days of leave and submit supporting travel

documents.

3. Food Card
you rrtrill be eligible for a Food Card. lt can be used to purchase food items at all domestic

VIS/r enabled restaurants and fast food restaurants including TCS cafeterias.As per the

pre-Defined structure you will be eligible for a Food Card with an amount of (500/'

being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL'

TCS Confidential
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

v
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000i- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for t12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - lvlaternity Leave.

Tata Sons and Consultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the.date of joining TCSL. A nominal annual membership fee of t2501 will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

4
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

inforrnation and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,

failing which, you (and your surety) will be liable to pay TCSL <50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service

of 111 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln

case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and

customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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13. TATA Gode of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL..

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. lf your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving g0 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

'l 6. Pre-employment Medical Certificate
You are required to submit a lt/ledical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be autonratically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

\,
For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Tushar Dasare

Designation Assistant System Engineer-Trainee

Shri Sant Gajanan Maharaj Coe - Shegaonlnstitute Name

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,9001 per beneficiary needs to be added to the above mentioned amount.
.**. Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)
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1) Fixed Compensation
1,77,40814 784

7,646 91,752

2) Performance Pay**

Basic Salary

Of Benefits #

lVlonthly Performance Pay 1,700 20,400

Quarterly Variable Allowance*

3) City Allowance
600

200

7 200

2,400

4) An n ual Components/Retirals
Health lnsurance*** NA 7,900

Provident Fund 1,774 21,285

711 8,533

Total of Annual Components & Retirals

Gratuity

2,485 37,722

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

70,968

14,784

House Rent Allowance

Food Card

Travel Assistance

5,914

500

1,232

6,000

13
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Offer: Computer Consultancy
Ref : TCS L I CT 2020330961 3/Pu ne
Date: 10/0112021

Ms. Vrinda Satyendra Vyas
Punruar GalliSarafa,
Infront Of Kalinka Mata [Mandir,
Khamgaon -444303,
Maharashtra.
Tel# 91-9422882055

Dear Vrinda Satyendra Vyas,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA consultancy services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,877l- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness Incentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter,. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPEIISATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 714,784/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each ol'=-

the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be (5,9141- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2, Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

TCS Confidential
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3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of {500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of {1,700/-. The same will be reviewed on

completicrn of your first Anniversary with the company and will undergo a change basis your own

ongoing individual performance.

Quarterly Variable Al lowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a

change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

CITY ALLOWANGE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness lncentive AND/ OR Competency lncentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

TCS Confidential
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Performance Pay will be effective upon successful completion of the TCS Xplore Programme.
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1. Basic Cover

i. Entiflement - lncludes domiciliary expenses up to {6,000/- per insured person per

annum and basic hospitalization expenses up to (2,00,000/- per insured person per

annum.

ii. premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

provided these members are explicitly enrolled by you under the scheme' Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for {12, 00,000i- as a !
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your

salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Gonsultancy Services Employees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of 72501- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service. \'

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Membershi ps
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Gonfidential
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confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your
possession or knowtedge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL <50,00O/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In

case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Gonditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TCS Confidential
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13. TATA Code of Gonduct
you are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

14. Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company

reserves the right, to ask you to complete the notice period or adjust the earned vacation

in lieu of entire or partial notice period. lf your services, behaviour and/ or performance

are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your

services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum \
period of 1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

1 6. Pre-employment Medical Gertificate
You are required to submit a lVedical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
TCSL/CT2020330961 3
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Withdrawal of Offer
lf y,ou fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn'

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

L_ For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

"**. Xplore/ Learning lncentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

TGS Confidential
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Name Vrinda Satyendra Vyas

Designation Assistant System Engineer-Trainee

Institute Name Shri Sant Gajanan Maharaj Coe - Shegaon

1) Fixed Compensation
14,784 1,77,408Basic Salary

7,646 91,752Bouquet Of Benefits #

2) Performance Pay**

Monthly Performance Pay 1,700 20,400

600 7,200Quarterly Variable Allowance*

200 2,400

4) Annual Gomponents/Retirals
lowance3) Gity Al

7,900Health lnsurance*** NA

Provident Fund 1,774 21,289

Gratuity 711 8,533

37,722Total of Annual Components & Retirals 2,485

Retention lncentive NA 0

TOTAL GROSS 27,415 3,36,877

House Rent Allowance 5,914 70,968

Leave Travel Assistance

Food Card

1,232

500

14,784

6,000

13

Annual
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23-MAR-2022Ref: 862651 /2045303/ELTP

Ms. Prajkta Onkar Tayade
Jalgaon Jamod (Mah) - 443402
Mobile: 9604401524

Subject: Offer of Appointment

Dear Ms. Prajkta Onkar Tayade

It is our pleasure to welcome you to Tech Mahindra Limited.

1. Withr reference to our discussions, we are pleased to offer you an appointment in our organization as
Associate Software Engineer at Band'U'and Sub Band'U1'under ELTp Scheme. Hoiryever, in the
current COVID situation, the Company hereby allows you to work from your hometown or any other place in
lndia. However you shall be required to report to your base location as 

-and 
when requireO Oy tfre Company.

Any travel for official work must be in strict compliance with the prevailing travel policy oi tn" Company.
While you are working from home, if you wish to travel outside lndia in yiur p"rsonal capacity, you shall
inform in advance in writing to your reporting manager and Business HR-SpOb. you may be peimitted to
travel outside lndia only after approval of your reporting Manager and BHR lead.

2' You will be on probation for a period of 3 months from the date of joining the Company during which you
w!!! oe on training. The training program called "Entry Level lntegratlo riaining and Enablement"(EltrE)
will include classroom training as well as onthe-job training. ln case your-per-formance is not found
satisfactory during the period of probation, the Company miy choose io terminate your services with
immediate effect without serving written notice or pay in lieu of notice.

3' Unless informed in writing of the extension of your probation period, for whatsoever reason/s, your
employment with the Company will stand automatically confirmed upon successful completion of pro'bation
period including successful completion of the ELITE program and saiisfactory performance on the job.

4. Your remuneration while on probation has been detailed in Annexure A. Upon confirmation, your "Annual
Total Cash Compensation" will be tndian Rupees 3,25,000 (Rupees Three Lac Twenty FivL Thousand
Only). Please referAnnexure B for details on the compensation and statutory deductions.

5. Your remuneration package is strictly confidential between you and the Company and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever

6. This offer is valid subject to your fulfilling the following:-

' The academic criteria of minimum aggregate of 60% or as communicated to you at the time of interview;
. JVeeting the set eligibility criteria at the end of your academic course

' lVeeting eligibility criteria for any Company organized training imparted prior to your date of joining and
. Submission of all necessary legal documentation pertaining to your employment.
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7. you are required to sign a service bond (Draft at Annexure J) with our organization for a sum of lndian
Rupees 1,00,000/- (Rupees One Lakh Only). As perthe bond you will be required to serve the Company

for a minimum period of 2 years from the date of your joining. Your joining to Tech lr/ahindra will be subject

to successful submission of all mandatory documents, failing which the company reserves the right to
withdraw your employment offer. ln case you are not posted at your home town, you are entitled to a one-

time settlement aliowance not exceeding |NR15,000/- (Rupees Fifteen Thousand Only) towards travel &

movement of baggage, initial hotel accommodation and deposit for residential accommodation at the place

of initial training and sunsequent posting on production of relevant receipts / lease agreement. The

Company shall recover the resettlement allowance in case of cessation of service within 2 year from date of
joining. Subsequent to your initial training if you are posted outside your training location you are eligible to

claim the travel expenses only as per the travel policy of the Company.

8. Your employment with us will be governed by terms and conditions as specified in Annexure C.

g. You are required to join on 30-MAR -2022 at the address mentioned in the below Paragraph for training. 
-

This Offer stands withdrawn thereafter, unless the date is extended and communicated to you in writing.

The location of posting would be communicated to you upon successful completion of training.

10. You are requested to report to Nilesh Waghmare at 9:00 AM through Virtual Joining Process to complete

the joining formalities at TECH MAHINDRA LTD,PLOT NO 01, RAJIV GANDHI INFOTECH PARK, PHASE

3, HINJEWADI, pUNE,SPECIAL ECONOMTC ZONE,PUNE-4I1057(MAHARASHTRA),|ND!A., You are

requiried to submit soft copies of the original documents as per Annexure D to the recruiter and HR Team

respectively

'11. Please note that this Offer is subject to your background check report being found without any discrepancy

either at the time of reporting/joining or thereafter depending upon our receipt of the background check report

from the agency. ln case of any discrepancy in your background verification, the Company shall, in its
absolute discretion, withdraw this Offer or terminate your employment with immediate effect, without any

notice pay, by giving you a written notice thereof.

12. This Offer is issued to you based on the information provided by you in your application form along with the

supporting documents to be submitted within the timelines as stipulated in as per Annexure ?D. ln case the

Company notice any discrepancy and/or incorrect information in your application form or you fail to submit

your'supporting doiuments for background verification within one week of receiving the offer or within 7--
hours of joining whichever is earlier, the Company shall, in its absolute discretion, withdraw this Offer or

termihate your employment with immediate effect, without any notice pay, by giving you a written notice

thereof .

'13. Kindly confirm your acceptance of this offer of appointment to campusjoining@techmahindra.com by 30'
MAR-2022.

For Tech Mahindra Limited

, {t-
r , .!". r"'";-

Krishna Ramaswami

Page 2 of 29



'=-K=#.* 
*;:;W"*tr

ryrerufuffiwx#mrc

IW6It t t$Nrtltlrkxd L,ttItxLwq
l'." ( a {}i g !, F1"i4 ur:k L * t t -a,; * 6t
ftr'i,"'ap1, r"'.'M.raktad \uw*& r,t, "t, .'T,4" ," ", 4* 

'uh& 
{.},'3

ffet:'b#1 .{,* fr31M|,t

tiil,N"litj*{

h
Head - Resource Management Group

Encl: Arrnexure-A & B(salary structure, Annexure-c lmportant / lndicative Terms & conditions ofEmployment' Annexure-D check List of Documents, Annexure-E confidentiality Agreement, Annexure-FMedical self Declaration, Annexure G Inte-llectual property Assignment, Annexure-H ? General covenant,Annexure - IAcknowledgement, Annexure.l tnOemnity nonj

Date:
Signature:
Prajkta Onkar Tayade
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ANNEXURE . A

NAME Ms
TITLE Software E lneer
BAND U1

LOCATION PUNE

COMPONENTS
Per Annum
Ifi ures in INR

DP

48000
TO PROVIDENT FUND 12% OF BASIC 10727

FLEXIBLE COMPONENTS OF TFP 12787
TOTAL FIX 223482
TOTAL VARNBLE PAY 24831
ADDITION BENEF|TS.................... (C) 11687
GRATUITY 4300
INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) 7387
TOTAL COST TO COMPANY (D)=(A)+(B)+(c) 260000

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, forwhich you
would be required to open a Bank AJc with any of the Company specified Bank/s. Disbursement of Salary is
subject to your regular attendance, submission and updation of Permanent Account Number (PAN) details
in the Company's records.

2. Flexible Benefit Plan (as applicable): , You are eligible to choose a combination of the Components as
mentioned below, subject to the individual maximum limits as mentioned against each of them, balance if
any shall be paid as taxable amount under Additional Personal Pay.

Component Max Limit
Leave Travel Assistance 12000

MealCard 26400

(Contd...)

Page 4 of 29
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ANNEXURE . B

NAME MsP kta Onkar T
TITLE Associate Software Engineer
BAND ;U1
LOCATION PUNE

COMPONENTS

BASIC OF TOTAL FIXED PA

HRA ( % oF BAS|C)

BONUS / STATUTORY BONUS

k_ TOTAL VARTABLE PAY (TVP).......... (B)

ADDITIONAL BENEF|TS.................... (C)

GRATUITY

INSURANCE PREIMIUTVS (towards GTLI, GMIP AND GPAI)

\_

73Bi

32500(TOTAL COST TO COMPANY + +

1. Srltillt Your salary will be paid monthly through bank transfer on the last day of the month, for which you
would be required to open a Bank fuc with any of the Company specified Ban[</s. Disbursement of Salary is
subject to your regular attendance, submission and updation of Permanent Account Number (PAN) details
in the Company's records.

2. Flexible Benefit Plan (as applicable): You are eligible to choose a combination of the Components as
mentioned below, subject to the individual maximum limits as mentioned against each of them, balance if
any shall be paid as taxable amount under Additional Personal Pay

Component

Leave Travel Assistance 1 2000

l\lealCard 26400

(Contd...)

tfi ures in lN
Per Annum

112394

7867t
4800(
13481

2842t
28098t

31221

12791

5401

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 2% OF BASIC

FLEXIBLE COMPONENTS OF TFP

Max Limit

Page 6rof 29
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ANNEXURE B(Contd...)

Additional Benefits: Associates shall be eligible for below mentioned benefits:

a) Group Term Life lnsurance (GTLI) Coverage: You would be eligible to be covered under the Group
Term Life lnsurance Cover, providing Life lnsurance Coverage to the associates by paying a lump
sum benefit of INR 20 lakh to the beneficiary on the unfortunate death of the associate

b) Group Medical Goverage Plan (GMIP): You would also be enrolled under the existing Medical
lnsurance scheme of the Company with a cover of INR 3 lakh (floating cover) applicable to Self,
Spouse, 2 children & 2 parents. Cost of coverage of parents (if opted for) will be borne by you. lf
enrolments of parents is not opted for, the applicable cover (for self only OR self + spouse + up to 2
children) will be INR 2 lakh.

c) Group Personal Accident lnsurance (GPAI) Goverage: You would be enrolled under the
Company's GPAI scheme with a cover of up to INR 5 lakh payable in case of permanent disablement
arising out of any unfortunate event of an accident.

Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective

policies from time to time. For example, deductions towards Company provided transport, non-
adherence as per disciplinary policies etc.

b) Statutory Deductions: Tech [t/ahindra Limited shall make necessary statutory deductions from your
gross salary and directly pay on your behalf to the concerned authorities. ln the instances where the
Company is not under an obligation to make these deductions, you will agree to make such payments
to the concerned authorities. And also, you shall, upon request by Tech Mahindra, provide
documents/proofs of such payments.

Notes:
1. Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12

equal monthly instalments in advance
2. For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, notice

period etc., computations will be on Basic Pay.
3. TotalVariable Pay (TVP) amount mentioned is maximum amount based on 100% performance; Final

payout of TVP will be as per Variable Pay Policy applicable for the Financial Year and actual
performance. ln addition to above, Associates carrying lndividual Revenue Targets (Sales,
Relationship IVanagement etc.) will be covered by the 'Performance Bonus Policy' or'Sales lncentive
Policy', as applicable.

4. Please note that the salary structure of The Company may be altered/modified at any time without
any prior notice and your remuneration and other terms may accordingly be altered/ modified from
time to time. Further salary, allowances and all other payments/benefits will be governed by The
Cornpany's rules as well as statutory provisions in force from time to time and subject to deduction of
appropriate taxes at source.

5. Gratuity shall apply as per the 'Payment of Gratuity Acl1972'

For Tech Mahindra Limited

4.

{-,
Krishna Ramaswami
Head - Resource Management Group
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Date:8th Feb2021

Prathamesh S Edne
Near Shri Shani Mandir,
Akot, Dis;t - Akola, Maharashtra
Phone No: 8888468449

Subiect - Offer of Appointment

Dear Prathamesh S Edne,

It is our pleasure to welcome you to Cerium Systems Private Limited (referred to as "The Company")

1. With reference to our discussions. we are pleased to offer you appointment in our Organization as Associate Engineer
on U1 band, operating out of our Bangalore office.

2. Your ''Annual Total Cash Compensation" will be Rs. 3,'10,000 (lndian Rupees Three lakhs ten thousand only). please
refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and should not
be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in An nexure-B.

5. You are required to join on (Joining Date will be communicated Later) at the below mentioned location. The Offer
stands withdrawn thereafter, unless the date is extended and communicated to you in writing.

6. On the date of joining, you are requested to report to Bangalore office at 9:30 A[/ to complete the joining formalities.
At the time of joining, you are expected to carry originals of the documents as per Annexure - D and-submit the copies
of the same to the HR Team.

7. Please note that this Offer is subiect to your being given a clear background check either at the time of reporting/joining
or thel'eafter depending upon our receipt of the background check report from the agency.

8. Kindiy acknowledge acceptance of this Offer of Appointment by signing and returning the 'acceptance copy' to
*$g-tn8:g$.1{ S.1'1"}"i$"y j$tti 6it.:,",:/rft I a te s t b y 1 0 
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9. For any clarification / further lnformation on:

. Employment term$ and conditions, please get in touch with Bhargav (E-N/ail:Offers@cerium-systems.com)

. on boarding logistics / operations, kindly drop a mail to l:.t*lr{q.i"k-ffrgjl_u_!h:l/1ilt-tri._i{:r(please quote the
Reference No. as mentioned above in emails)

For Cerium Systems Private Limited,

Authorized Signatory

En-cl: Annexure-A (Salary Structure), Annexure-B (lmportant / lndicative Terms & Conditions of Employment), Annexure-
G (l\4edical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality Agreemeni;, Annexure
F - lntellectual property Assignment, Annexure-G - General Covenant, Annexure H (Code of Conduct and Ethics),
Annexure I (lndemnity Bond with Surety)

Accepted

Date: Signature of Candidate:

\
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Annexure - A

NAIVE Prathamesh S Edne

TITLE

. BAND

Associate E ngrneer

U1

LOCATION Bangalore

COMPONENTS

BASIC OF TOTAL FIXED PA

HRA 70% oF BASTC)

ONUS / STATUTORY BONUS

Per Annum
in Indian Ru

117735

8241s

48000

EIVPLOYER'S CONTRIBUTION TO PROVIDENT FUND 21600
FLEXIBLE COIVPONENTS OF TFP 24587

.!
TOTAL FIXED PAY 294337
TOTAL VARIABLE PAY 0
ADDITIONAL 8ENEFtTS................. (c)

GRATUITY
1 0000

5663

31TOTAL COST TO COMPANY....... +

1

2

Salatg Your salary will be.paid monthly through bank transfer on the last day of the month, for which you would berequ red to open a Bank A/c with any of the Companies specified Bank/s. Diibursement ot salary is subject to yourregular attendance, submission and updation of Permanent Account Number (pAN) details in the company,s records.

FlqxiblgE!:nefit Plan (as applicable): Associates will also be given an option of restructuring their Flexible componentof theirTFP as perthe "Flexi Benefit Plan'underthefollowing lieads as pereligibility specifiJd in the applicable policy:

Post utilization of applicable max limits as mentioned above, balance amount if any, shall be paid as taxable amountunder Additional Personal Pay component.

(Contd...)

#

ffi

ffi

Component Max Limit
Leave Assistance
tVeal Card 26400

al Telephone ReimbursementResidenti

Car Lease

Fuel & [Maintenance

river Salary

Superannuation

National Pension Scheme

+
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4.

Annexure - A {Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:
a) ., Group Term Life lnsurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life

Insuranee Cover, providing Life lnsurance Coverage to the associates on the unfortunate death of the associate.

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing N/ledical lnsurance scheme of
the company with a cover of 3 Lakhs applicable to Self.

c) Group Personal Accident lnsurance (GPAI) Coverage: You would be enrolled under the Company's GPA scheme
payable in case of permanent disablement arising out of any unfortunate event of an accident.

Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective policies from time to

time. For example, deductions towards company provided transport, non-adherence as per disciplinary policies etc.

b) Statutory Deductions: Cerium Systems Private Limited shall make necessary statutory deductions from your gross salary
and directly pay on your behalf to the concerned authorities. ln the instances where the Company is not under an
obligation to make these deductions, you will agree to make such payments to the concerned authorities. And also, you
shall, upon request by Cerium Systems Private Limited, provide documents/proofs of such payments.

Notes:
I . Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 'l 965, shall be paid in '1 2 equal monthly instalments

in advance.
2. For purpose of contribution to PF, Gratu ity, Superannuation, if any, and encashment of leave, notice period etc., computations

will be on Basic Pay.
3. Total Variable Pay (TVP) amount mentioned is maximum amount based on 100% performance; TVP shall be payable as per

Variable Pay Policy applicable for the Financial Year.
4. ln addition to above, Associates carrying lndividual Revenue Targets (Sales, Relationship [/anagement etc.)will be covered

by the 'Performance Bonus Policy' or'Sales lncentive Policy', as applicable.
5. Please note that the salary structure of The Company may be altered/modified at any time without any prior notice and your

remuneration and other terms may accordingly be altered/ modified from time to time. Further salary, allowances and all
other payments/benefits will be governed by The Company's rules as well as statutory provisions in force from time to time
and subject to deduction of appropriate taxes at source.

6. Gratuity shall apply as per the 'Payment of Gratuity Act 1972'.

For Cerium Systems Private Limited,

Y

Authorised Signatory

l
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Ref: 832280/1 967089/ELTP o4-ocT-2021

Mr. Premkumar Prakash Chandak
Buldana Road (Mah) - 443101
Mobile: 9503392612

Subiect: Offer of Apoointment

Dear Mr. Premkumar Prakash Ghandak

tt is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you an appointment in our organization as
Associate Software Engineer at Band'U'and Sub Band 'Ul'under ELTP Scheme.

2. You will be on probation for a period of 3 months from the date of joining the Company during which you
will be on training. The training program called "Entry Level lntegrated Training and Enablement"(ElITE)
will include classroom training as well as on-the-job training. ln case your performance is not found
satisfactory during the period of probation, the Company may choose to terminate your services with
immediate effect without serving written notice or pay in lieu of notice.

3. Unless informed in writing of the extension of your probation period, for whatsoever reason/s, your
ernployment with the Company will stand automatically confirmed upon successful completion of probation
period including successful completion of the ELITE program and satisfactory performance on the job.

4. Your remuneration while on probation has been detailed in Annexure A. Upon confirmation, your "Annual
Total Cash Compensation" will be lndian Rupees 3,25,000 (Rupees Three Lac Twenty Five Thousand
Only). Please refer Annexure B for details on the compensation and statutory deductions.

5. Your remuneration package is strictly confidential between you and the Company and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever.

6. This offer is valid subject to your fulfilling the following:-

o The academic criteria of minimum aggregate of 60% or as communicated to you at the time of interview;

. Meeting the set eligibility criteria at the end of your academic course

o Meeting eligibility criteria for any Company organized training imparted prior to your date of joining and

. Submission of all necessary legal documentation pertaining to your employment.

Page 1 of26
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Tech Mairi*Cre Limited
infa city. i'1i-tr.ch City Ley*ut
h!adhaprr. Hyderabad $$tr*&1,lndiii
T€l: +91 40 3063 6363
Fax: +31 4A 2311 7A11

tech m ahindrfi.com
con nectrCleahmahindir&.{sm
Registered 0fficei
GatervaT Suilding,,4,pollo Bunder
Mumbai 400001, india
clH L64200t..H1 g&6PLCS41 370

7. You are required to sign a service bond (Draft at Annexure J) with our organization for a sum of lndian
Rupees 1,00,000/- (Rupees One Lakh Only). As per the bond you will be required to serve the Company
for a minimum period of 2 years from the date of your joining. ln case you fail to submit the service bond on
the date of joining or such other extended timeline informed to you, the Company reserves the right to
terminate your employment by giving a seven days'written notice to you. ln case you are not posted ai your
home town, you are entitled to a one-time settlement allowance not exceeding INR15,000/- (Rupees
Fifteen Thousand Only) towards travel & movement of baggage, initial hotel accommodation and deposit
for residential accommodation at the place of initial training and subsequent posting on production of
relevant receipts / lease agreement. The Company shall recover the resettlement all-owance in case of
cessation of service within 2 year from date of joining. Subsequent to your initial training if you are posted
outside your training location you are eligible to claim the travel expenses only as per the travel policy of the
Company.

8. Your employment with us will be governed by terms and conditions as specified in Annexure C.

9. You are required to join on O7-OCT-2021 at the address mentioned in the below Paragraph for training. This
Offer stands withdrawn thereafter, unless the date is extended and communicated io you in writing. The
location of posting would be communicated to you upon successful completion of training.

10. You are requested to report to NEHA NAIDU at 9:00 AM to complete the joining formalities at TECH
MAHINDRA LTD,SEZ UNTT,MIHAN SEZ,NO 1,3,8,40,71,109,152(P),TELHARA
VILLAGE,NAGPUR,44II0S,MAHARASHTRA,INDIA. At the time of joining, you are expecied to carry
originals of the documents as per Annexure D and to submit the copies of the same to the HR Team.

1 1. Please note that this Offer is subject to your background check report being found without any discrepancy
either at the time of reporting/joining or thereafter depending upon our receipt of the background check
report from the agency.

12. Kindly confirm your acceptance of this offer of appointment to campusjoining@techmahindra.com by 07-
ocT-2021.

For Teich Mahindra Limited

Krishna Ramaswami
Head - Resource Management Group

Encl: Annexure-A & B(Salary Structure, Annexure-C lmportant / lndicative Terms & Conditions of
Employment, Annexure-D Check List of Documents, Annexure-E Confidentiality Agreement, Annexure-F
Medical Self Declaration, Annexure G lntellectual property Assignment, Annexure-H ? General Covenant,
Annexure - lAcknowledgement, Annexure J lndemnity bond

Date: Signature:
Premkumar Prakash Chandak
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ANNEXURE . A

NAME
TITLE
BAND

BASIC OF TOTAL FIXED 89393
HRA OF BASI

TOTAL VARIABLE PAY (TVP).:::...... (B)
ONAL BENEFITS..

GRATUITY
INSURANCE PREMIUMS GTLI GMIP AND GPAI 7387
TOTAL COST TO COMpANy.............. + +

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you
would be required to open a Bank A/c with any of the Company specified Bank/s. Disbursement of Salary is
subject to your regular attendance, submission and updation of Permanent Account Number (PAN) details
in the Company's records.

2.E!e,YouareeligibletochooseacombinationoftheComponentsas
mentioned below, subject to the individual maximum limits as mentioned against each of them, balance if
any shall be paid as taxable amount under Additional Personal Pay.

Component Max Limit
Leave Travel Assistance 12000

MealCard 26400

(Gontd...)

Page 3 of 26
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LOCATION

Associate Software tneer
Mr Premkumar Prakash Chandak

U1

NAGPUR

COMPONENTS
Per Annum

(Allfiqures in INR)

10727
12787

223482

BONUS / STATUTORY BONUS

TOTAL FIXED PAY

Fo cBASI PMPLOYEE SR IBUTCONTR TOtoN ROVP ENTID 2%
FLEXIBLE COMPONENTS OF TFP

24831
11687
4300

62575

260000

:. .. .tl!.:f;t:tii:"rt.jl,i!r.::,:1...
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ANNEXURE A (Contd...)

3. Additional Benefits: Associates shall be eligible for below mentioned benefits:

a) Group Term Life lnsurance (GTLI) Goverage: You would be eligible to be covered under the Group
Term Life lnsurance Cover, providing Life lnsurance Coverage to the associates by paying a lump
sum benefit of INR 20 lakh to the beneficiary on the unfortunate death of the associate

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical
lnsurance scheme of the Company with a cover of INR 3 lakh (floating cover) applicable to Self,
Spouse, 2 children & 2 parents. Cost of coverage of parents (if opted for) will be borne by you. lf
enrolments of parents is not opted for, the applicable cover (for self only OR self +spouse+up to 2
children)will be INR 2 lakh.

c) Group Personal Accident lnsurance (GPAI) Coverage: You would be enrolled under the
Company's GPAI scheme with a cover of up to INR 5 lakh payable in case of permanent disablement
arising out of any unfortunate event of an accident.

4. Deductions:
a) The Company shall make any deductions from the salary, as it may be stated in the respective

policies from time to time. For example, deductions towards Company provided transport, non-
adherence as per disciplinary policies etc.

b) Statutory Deductions: Tech Mahindra Limited shall make necessary statutory deductions from your
gross salary and directly pay on your behalf to the concerned authorities. In the instances where the
Company is not under an obligation to make these deductions, you will agree to make such payments
to the concerned authorities. And also, you shall, upon request by Tech Mahindra, provide
documents/proofs of such payments.

Notes:
1. Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be paid in 12

equal monthly instalments in advance
For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, notice
period etc., computations will be on Basic Pay.
Total Variable Pay (TVP) amount mentioned is maximum amount based on 100% performance; Final
payout of TVP will be as per Variable Pay Policy applicable for the Financial Year and actual
performance. ln addition to above, Associates carrying lndividual Revenue Targets (Sales,
Relationship Management etc.)will be covered by the'Performance Bonus Policy'or'Sales lncentive
Policy', as applicable.
Please note that the salary structure of The Company may be altered/modified at any time without
any prior notice and your remuneration and other terms may accordingly be altered/ modified from
tirne to time. Further salary, allowances and all other payments/benefits will be governed by The
Cr:mpany's rules as well as statutory provisions in force from time to time and subject to deduction of
appropriate taxes at source.
Gratuity shall apply as per the 'Payment of Gratuity Act 1972'

2

3

For Tech Mahindra Limited,

4.

5

{:," -'..-' r}'--
J*'

Krishna Ramaswami
Head - Resource Management Group

Page 4 of 26

'.: .: tr't i;,(r,/rilr:,.:i. ..."..



-
-fhl'7/ao*rl R/gA

KL,fir

Date: 28 July 2021

Ms. Bhavana Rajesh Agrawal
Email: agrawalbhavanal3@gmail.com
Phone Numbe r: 7972986664

Dear Bhavana,

We are pleased to offer Vou the position of Trainee Consultant at our organization in Hyderabad.
Attached are the specific terms and conditions of our offer. Please read these important details carefully,
including your compensation and benefits details.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:
. within 2 days from the receipt of this letter, respond via email to HRlnciia ink.com to

o

communicate acceptance of the offer and to confirm your joining date. Please note that if you do
not send your acceptance to the email lD, the offer shall stand withdrawn. Upon the receipt of
your email, we will send you the original paper copy of all the terms and conditions to your
address.

On your joining date, please the following Documents:
this I uly s and dated

2. 3 self rhotos

the fol3. The

a degree attalned.
Photocopies should include both front and backsides of certificate.

r Proof of identity, please bring your passport/nadhar Card/pan card.

The other terms and conditions of the offer are as follows:

1. Your designation is Trainee Consultant. The designation may be changed at the discretion of the
company depending on the work assigned to you. Your Joining date will be 15 August 2027. Any
changes in the joining date could be done by mutual agreement.

2. Your home location would be Hyderabad. However, your services are transferable, and you may
be assigned to any office of Teklink a subsidiary, or associate company. ln such case, travel and
lodging expenses would be reimbursed to you.

3. You will be provided classroom and on the job training for a period of 4 to 6 months effective
from your date ofjoining.

4. You will need to sign 2-year service agreement bond with Teklink on your joining day, agreeing
to the terms & conditions.

Manish ilfl1:llfi:'#",ffi:,
Maheshwari fE]!'lr'r'#

(Signature of Teklink Management) (Signature of Employee)

fllt*ve{lfi *,;tj**i {t:gr*wtri pijli{: J, {}{ 4
Teklink Softvlrare Pvt. Ltd

7th Floor - Slock A, Q City, Nanakramguda, Gachibowli, Hyderabad, Telangana - 500032. India.
www,!eltlink.cplt

L. The

\*
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5. Successful completion of course is a pre-requisite for joining us'

6. you will retire from the services of the company on attaining the age of superannuation [58

ye a rsl.

7. Travel expenses: Travel expenses are only paid for transferee withln lndia.

o Reimbursement of Travel Expenses: Associate is entitled for 3-AC train fare, will be

reimbursed,uponsubmissionofexpensesheet&supportingreceipts'

g. All expenses (if applicable) will be paid on successfully completion of probatlon period'

g. probation Period: You will be on a probation period for the first 6 months from the date of

joining. lf your performance is not satisfactory or you get involved in unprofessional ethics, then

TekLink management will have full rights to terminate your services without notice or

compensation.

10. Notice period/Termination - This contract of employment between you and the Company may

be terminated by you by giving 3 months' notice or gross monthly salary in lieu thereof'

However, release from the services of the company will be subject to satisfactory handover of

the responsibilities assigned to you'

ln the event of willful neglect or breach of any of the terms hereof or refusal on your part to

carry out the lawful instructions of any member of the company or being guilty of misconduct'

the Company may terminate your.employrnent fo.rthwith withqut notice. ln the event of special

circumstances,companymayterminateyouremploymentwithoutnotice'

11. Upon your resignation or retirement from the Company or termination of your services' you are

required to return all assets and property of the company such as documents, machines, data,

files,andbooksetc.(includingbutnotlimitedtoleasedproperties)'

12. Any or all the terms and conditions of service may be modified or changed at the Company's

discretion.

13. your individual remuneration is strictly between yourself and the Company. lt has been

determined based on numerous factors such as your job, skills-specific background, and

professional merit. This information and any changes made therein should be treated as personal

and confidential.

14. The benefits as outlined herein and in company policies are subject to change at the company's

discretion. you will be entitled to privilege leave in accordance with the company's policy as

applicable from time to time.

15. lt is your responsibility to notify the company of any changes in your personal information within

3 working days. All notices shall be considered duly and properly delivered to the address on file

th the Companv.
DigitallY signed bY

Manish
Maheshwa

Manish Maheshwari

-: Date: 2021.08.04
l'22.+5,3t *os'30'

(Signature of TekLink Management)

*l t*,tJ d t1r1 I4;:j el i-: &6 ra 
",t,' 

*r I

TekLink Sof*ware Pvt" Ltd
7th Fioor' Block A, Q City, Nanakramguda, Gachibowli, Hyderabad, Telangana - 500032, lndia

www'teklink.com

(Signature of EmPloYee)

:.';l::t'l t l-l'1'""-
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Sincerelv.v,rwLrLrY' Manish flfl1:1fi""1i1,?:,
IVI a h e s h wa r i ?;::,33,;,,,'#

Manish Maheshwari
lndia Operation Head
Teklink lnternational I nc.

d $'d,

Accepted by,

Bhavana Rajesh Agrawal
Place:

Date:

_l

L

15' During your service with the Company, you are expected to devote your whole time and
attention to the company's affairs and refrain from directly or indirectly engaging in any other
business.

17' lnformation pertaining to company operations and intellectual property is confidential and you
will sign a non-disclosure agreement. lf you are bound by a confidentiality agreement with aprevious employer, you must notify the company and indemnify the Company against any
breach thereof.

L8' All employees are required to read and comply with TekLink's Business conduct Guidelines and
sign a statement to this effect. Any breach of the Guidelines or the terms and conditions ofemployment may result in termination of your services without notice or compensation.

19' lf any information furnished by you in your application for employment or during the selectionprocess is found at any time during your employment to be incorrect or false, and/or if you have
suppressed material information regarding your qualifications and experience, the company mayterminate your services without notice or compensation.

20' You will abide by all the rules and regulations of the company which are in force from time totime and the company shall have the right to vary or modify any or all of the above terms andconditions which shall be binding on you.

21' You may be.required to travel on company work, and you will be reimbursed expenses as per
ComPanY Policy. 

--- -"rerrvvv !

22' lf you are absent for a.continuous period of 8 days without leave or obtaining your manager,s
approval, you will be deemed to have voluntarily terminated your service without notice.

23' Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials, education and employment history. your employment
is also contingent upon your ability to work for the company without restriction (i.e., you do nothave any non-compete obligations or other restrictive clauses with any of your previous
employers).

24. All terms and conditions of emproyment wiI be governed by the company poricy.

c)ur aim is to make working with Teklink an experience, which is rewarding to the client and theconsultant' TekLink aims to nurture successful relationship with its clients, which would result in effective
and efficient solutions to their lr needs and provide a competitive advantage through strategic use of lrresources' we are excited to have you join Teklink where we provide motivating anJ energizing
environment so that our consultants can deliver their best.

We welcome you to Teklink family. Come grow with us.

t *iat u'' a :iaj*lh li6r;:;v e I

7rh Frcor- BrockA, o.,,r, **nl,l,5,lil,XfEt#fiffi,lli,;llj*", rerangana-s000s2, rndia.
www.tekl;Lke$m
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Compensation Details

t. Annual cTC Rs.4,25,000/- (Rupees Four Lakh Twenty Five Thousand only.) per annum All

applicable taxes shall be deducted from this amount'

Yea Gross Sala CT Rs.425000

Total Fixed Per Yea Rs.375000

Performance based Variable Pay (Per Year) Rs.50000

2. Note: Your Performance Variable Pay is based on your performance for the year, and you are

entitled to a maximum payment as stated above. This amount can vary based on your

performance. At the time of reimbursement, you should be a full-time employee of Teklink and

should not be serving notice period.

lnsurance:The Company will provide Group Medical insurance, Group Personal Accidental

lnsurance and Group Term life lnsurance'

. Group Medical lnsurance (CMl): Up to four family members (self, spouse and two dependent

children) can be covered. Coverage of expenses subject to maximum of Rs' Five Lakhs per

family upon hospitalization. To avail this benefit minimum of 24hours hospitalization is

mandate.
. Group Personal Accidental lnsurance (GPA): Only employee is covered for Sum lnsurance of

Rs. Three Lakhs.
Lakhs.

completion of one

3

oG Only is covered for Rs.

4. Appraisal
year from ot.

5. Your sala

T

is as follows

The above are subiect to the policies of the organization, as applicable from time to time
DiqitallY signed bY

Manish tlJnish'uahestrwari

,Maheshwarili|ffi (Signature of EmPloYee)

*lt",rraytrt ll*!t*l'r A,;r,ra',".T +1 *ng*' & t:{ 4

Teklink goftware Pvt. !-td
7th Floar - Block A, e City, Nanakramgucla, Gachibowli, l-iyderabad, Telangana - 500032, lndia'

wv[W.!cklink$qr

14716812264Basic
588724905HRA
878047317Special Allowance
240002000Communication and lnternet Expense
264002200Food Allowance

34424428687Total (A)

cTc
1973 23676PF Contribution

7079Gra
30755L973Total

37500030660Total Fixed CTC (A+B)
50000Variable ComPonent (C)

42500030660Total(A+B+C)
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Irate: 28 July 2021,

Mr. Sanket Shrikant Vakil
Email; sanketvakil62@gmail.com
Phone Number: 9168520780

Dear Sanket,

We are pleased to offer you the position of Trainee Consultant at our organization in Hyderabad.
Attached are the specific terms and conditions of our offer. Please read these important details carefully,
including your compensation and benefits details.

Acceptance and Commencement

To confirm your acceptance ofthis offer, you are required to:
o within 2 days from the receipt of this letter, respond via emair to HRrndia@*tekrink.com to

communicate acceptance of the offer and to confirm your joining date. please noi. tf,.t ,'tyo, ao
not send your acceptance to the email lD, the offer shall stand withdrawn. Upon the receipt of
yotir email, we will send you the original paper copy of all the terms and conditions to your
a cl ci re ss.

o On your joining date, please bring the following Documents:

1 The original and 1 photocopy of this retter dury signed and dated by r7ou.
) 3 self photographs (passport sized, color photos with a whrte background),
3. The originals and 2 sets of photocopies of the following documents,

r Education degree certlficate and all year rnrrk;*"i;J;r,nu n'*our, degree attained.
Photocopies should include both front and backsides of certificate.

o Proof of identity, prease bring your passport/Aadhar Card/pan card.

Tne other terms and conditions of the offer are as follows:

Your designation is Trainee Consultant. The designation may be changed at the discretion of the
company depending on the work assigned to you" Your Joining date will be 1G August 2021. Any
changes in the joining date could be done by mutual agreement.

Your home location would be Hyderabad. However, your services are transferable, and you may
be assigned to any office of Teklink a subsidiary, or associate company. ln such case, travel and
lodging expenses would be reimbursed to you.

3. Y'ru r,trill be provided classroom and on the job training for a period of 4 to 6 months effective
lrom your date ofjoining.

4. You will need to sign 2-year service agreement bond with Teklink on your joining day, agreeing
to the terms & conditions.

Manish il:'J:1fi:il:ffi:,
IVlaheshwari Date:2021.08.04

(Signature of TekLink Management) (Signature of Employee)

1.

2

Telq,-iq3k $of:.::."ar* ivt" Ltq
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5. Successful completion of course is a pre-requisite for joining us

6. You will retire from the services of the Company on attaining the age of superannuation [58
yea rsl.

1. Travel expenses: Travel expenses are only paid for transferee within lndia.
. Reimbursement of Travel Expenses: Associate is entitled for 3-AC train fare, will be

reimbursed, upon submission of expense sheet & supporting receipts.

8. All expenses (if applicable) will be paid on successfully completion of probation period.

9. Probation Period: You will be on a probation period for the first 6 months from the date of
joining. lf your performance is not satisfactory or you get involved in unprofessional ethics, then
TekLink management will have full rights to terminate your services without notice or
co m l:e nsation.

10. Notice Period/Termination - This contract of employment between you and the Company may
be terminated by you by giving 3 months notice or gross monthly salary in lieu thereof.
Flowever, release from the services of the company will be subject to satisfactory handover of
Lhe responsibilities assigned to you.

ln the event of willful neglect or breach of any of the terms hereof or refusal on your part to
carry out the lawful instructions of any member of the Company or being guilty of misconduct,
the Company may terminate your employment forthwith without notice. ln the event of special
circumstances, company may terminate your employment without notice.

11. Upon your resignation or retirement from the Company or termination of your services, you are

reclriied to return all assets and property of the Company such as documents, machines, data,
files, and books etc. (including but not limited to leased properties).

12. All the terms and conditions of service may be modified or changed at the Company's discretion.

1-3. Your individual remuneration is strictly between yourself and the Company. lt has been

determined based on numerous factors such as your job, skills-specific background, and

professional merit. This information and any changes made therein should be treated as personal

and confidential.

14. The benefits as outlined herein and in Company policies are subject to change at the Company's
drscretion. You will be entitled to privilege leave in accordance with the Company's policy as

applir able from time to time.

15. ItisyourresponsibilitytonotifytheConrpanyofanychangesinyourpersonal informationwithin
3 working days. All notices shall be considered duly and properly delivered to the address on file
with the Company.

Manish il:ll:1fi:'il",ifl,
IVla h es h wa ri !jl"; i9'],'#
(Signature of TekLink Management) (Signature of Employee)

.t:l
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16. During your service with the Company, you are expected to devote Vour whole time and
attention to the Company's affairs and refrain from directly or indirectly engaging in any other
busi ness.

17. lnformation pertaining to Company operations and intellectual property is confidential and you
will sign a non-disclosure agreement. lf you are bound by a confidentiality agreement with a

previous employer, you must notify the Company and indemnify the Company against any
breach thereof.

18. All employees are required to read and comply with Tel<Link's Business Conduct Guidelines and
sigr i,r ;tatement to this effect. Any breach of the Guidelines or the terms and conditions of
employment may result in termination of your services without notice or compensation.

19. lf any information furnished by you in your application for employment or during the selection
process is found at any time during your employment to be incorrect or false, and/or if you have
suppressed material information regarding your qualifications and experience, the Company may
terminate your services without notice or compensation.

20. You will abide by all the rules and regulations of the Company which are in force from time to
time and the Company shall have the right to vary or modify any or atl the above terms and
conditions which shall be binding on vou.

o travel on Company work, and ycu will be reimbursed expenses as per

continuous period of 8 days without leave or obtaining your manager/s
approval. vou will be deemed to have voluntarily termin:ted your servlce without notice

23. Your appointment is contingent u;;on satisfactory reference & background checks including
verificatlon of your application materals, cducation, and employment history. Your employment
is also contingent upon your abillty to rrrork for the Company without restriction (i.e., you do not
have an1, non-compete obligations or other restrictive clauses with any of your previous
employers).

24. AII ti:r,rs and conditions of employment will be gloverned by the company policy

Our aim is to rrake working with Teklink an experience, which is rewarding to the client and the
consultant. TekLink aims to nurture successful relationship with its clients, which would result in effective
and efficient solutions to their lT needs and provide a competitive advantage through strategic use of lT

resources. We are excited to have yoL.r join TekLink where v,,e provide motivating and energizing
environment so that our consultants can deliver their best.

We welccine you to TekLink family Come gr,', I rvil, r-rs.

21. You rr,.ry be required t
Cor', .. r,policy.

27. lf you are absent for a

sincerelY' 
via n is h

Digitally signecl b! Accepted by,

Sanket Shrikant Vakil
Place:

Date:

M a h e s h wa r i ?i:1i:';,19#
Manish Maheshwari
lndia Operation Head

TekLink lnternational lnc.

5||ti.t:t.t; \!":ril' :::::i ; r. , '
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Compensation Details

1. Annuai CTC Rs.4,25,000/- (Rupees Four Lakh Twenty Five Thousand Only.) per annum. All
applicabie taxes shall be deducted from this amount.

Yearly Gross Salary (Total CTC) Rs.425000

Total Fixed Pay (Per Year) Rs.375000

Performance based Variable Pay (Per Year) Rs.50000

2. Note: :'our Performance Variable Pay is based on your performance for the year, and you are
entitleJ to a maximum payment as stated above. This amount can vary based on your
perfornliirice. At the time of reimbursement, you should be a full-time employee of TekLink and
should not be serving notice period.

Insurance: The Company will provide Group Medical insurance, Group Personal Accidental
lnsurance and Group Term life lnsurance.
o Group Medical lnsurance (GMl): Up to four family members (self, spouse and two dependent

children) can be covered. Coverage of expenses subject to maximum of Rs. Five Lakhs per
fatnil; upon hospitalization. To avail this benefit minimum of 24hours hospitalization is

mirndate.
. Gi'oLip Personal Accidental lnsurance (GPA) : Only employee is covered for Sum lnsurance of

R:. Three I akhs.

e Group Term Life lnsurance(GTL): Only employee is covered for Rs. Twenty Lakhs.

Appraisal Cycle at Teklink is April to March. Your salary will be reviewed after completion of one

Year fr.-,t r Your DOJ.

5. Your s.:la i'y Brea is as follows

3

4.

Manish
Digitally signed by
N4anish Maheshwari
Date:
22'42'11$E4q'ature of Tekiirrk Managen:ent) (Signature of Employee)

1,.

lel<l-il:ir S*l.isare trl'rr'. l"td
iii: '': {lrcir A. if, r- 1i1., i\:::itki;linr:t r.lit. i., l:'ti5O\4,li ii:r*eii:h:lo : ;i;r rii;lr'iii . il,alaiil i). ii!jrli'.

.,,.!i1',11,li,i.ld(.cAri

Besic 12264 1471,68

ii i:lA 4906 s8872

S ccial Allowance 1)41 87804
Cornmunication and lnternet i:xp.rii ie 2000 24000

Firod Allowance 2200 26400
Total (A) 28687 344244
crc (B)

Pl: Contribution 1913 23676

G ratuity 7079

Total (B) 1973 30755

Total Fixed CTC (A+B) 30660 375000

u,,rriable Componeiir ( C ) s0000

Total(A+B+C) 30660 425000

Maheshwari

""t"
lf'ri ** "&

X-eSr& si,rxfu
,i!r, lerli!ift d.. i,r:r{!J4{

%,/tttw*w*

The above are subject to the policles of the organization, as applicable frori: time to time.

S"rlarv Head Monthlv Rs.) Yearly (Rs.)
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Date: 28 iuly 202L

Ms^ Shruti Ashok Wadhai
Email: shrutiwadhaiT@gmail.com
Phone Number: 9049965587

Dear Shruti,

We are pleased to offer you the position of Trainee Consultant at our organization in Hyderabad.
Attached are the specific terms and conditions of our offer. Please read these important details carefully,
including your compensation and benefits details.

Acceptance and Commencement

To confirm your acceptance of this offer, you are required to:
r Within 2 days from the receipt of this letter, respond via email to l-lRildjg@'relink.g*qg to

communicate acceptance of the offer and to confirm your joining date. please note thai iflou do
not send your acceptance to the email lD, the offer shall stand withdrawn. Upon the receipt of
your email, we will send you the original paper copy of all the terms and conditions to your
ad d ress.

r On your joining date, please bring the following Documents:
photocopy th is duly sig and dated

2. 3 self otos
3. The o the fol

oEd degree ce rt ifi for degree attained
Ph otocopies should include both front and bacl<sides of certificate

e Proof of identity, please bring your passport/Aaclhar Card/pan card

The other terms and conditions of the offer are as follows:

Your designation is Trainee Consultant. The designation may be changed at the discretion of the
company depending on the work assigned to you. Your Joining date will be 1"5 August 2027. Any
changes in the joining date could be done by mutual agreement.

Your home Iocation would be Hyderabad. However, your services are transferable, and you may
be assigned to any office of Teklink a subsidiary, or associate company. ln such case, travel and
iodging expenses would be reimbursed to you.

You will be pro"'ided classroom and on the job training for a period of 4 to 6 months effective
from your datc of joining.

4. You will need to sign 2-year service agreernent bond with TekLink on your joining day, agreeing
to the terms & conciitions.

Manish ;,:1[lifi"',1ff:,
Maheshwari ?;:;i:'1,#
(Signature of TekLink Management) (Signature of Employee)

1. The o 1

a

L
1,

2.

J

t,
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5. Successful completion of course is a pre-requisite for joining us'

6. you will retire from the services of the Company on attaining the age of superannuation [58

yea rsl.

7. Travel expenses: Travel expenses are only paid for transferee within lndia.

o Reimbursement of Travel Expenses: Associate is entitled for 3-AC train fare, will be

reimbursed,uponsubmissionofexpensesheet&supportingreceipts.

8. All expenses (if applicable) will be paid on successfully completion of probation period.

9. probation period: You will be on a probation period for the first 6 months from the date of

joining. lf your performance is not satisfactory or you get involved in unprofessional ethics, then

Teklink management will have full rights to terminate your services without notice or

compensation.

10. Notice period/Termination - This contract of employment between you and the Company may

be terminated by you by giving 3 months notice or gross monthly salary in lieu thereof.

However, release from the services of the company will be subject to satisfactory handover of

the responsibilities assigned to you.

ln the event of willful neglect or breach of any of the terms hereof or refusal on your part to

carry out
the
circumstan

11. Upon your resignation or retirement from the Company or termination of your services, you are

required to return alt assets and property of the Company such as documents, machines, data,

files, and books etc. (including but not limited to leased properties)'

j.2. All the terms and conditions of service mav be modified or changed at the Company's discretion.

13. Your individual remuneration is strictly between yourself and the Company' lt has been

determined basccl on numerous factors such as your job, skills-specific background, and

professional merit. This information and any changes made therein should be treated as personal

and confidential.

14. The benefits as outlined herein and in Company policies are subject to change at the Company's

discretion. you will be entitled to privilege leave in accordance with the Company's policV as

applicable from time to time'

15. ltisyourresponsibllitytonotifytheCompanyofanychangesinyourpersonal informationwithin

3 v,,orking days. All rrotices shali be considered duly and properly delivered to the address on file

with the ComPanY.

l\lanish ?;:il:llfi:,::fl;:,
L4 a h e s h w a r i :i:;,19'1.',:#

(Signature of TekLink Management) (Signature of EmPloYee)

'f*kl-i*ii *'r:rfi:"':avr* Fvt' i-t*i
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16. During your service with the Company, you are expected to devote your whole time and

attention to the Company's affairs and refrain from directly or indirectly engaging in any other

[:usi ness.

17. lnformation pertaining to Company operations and intellectual property is confidential and you

will sign a non-disclosure agreement. If you are bound by a confidentialitY agreement with a

previous employer, you must notifv the Company and indemnify the Company against any

breach thereof.

18. All employees are required to read and comply with TekLink's Business Conduct Guidelines and

sign a statement to this effect. Any breach of the Guidelines or the terms and conditions of

employment may result in termination of Vour services without notice or compensation.

19. lf any information furnished by you in your application for employment or during the selection

process is found at any time during your employment to be incorrect or false, and/or if you have

suppressed materlal information regarding your qualifications and experience, the Company may

terminate your services without notice or compensation.

20. You will abide by all the rules and regulations of the Company which are in force from time to
time and the Company shall have the right to vary or modify any or all the above terms and

conditions which shall be binding on you.

21. You may be required to travel on Company work, and you will be reimbursed expenses as per

Comp:ny policy.

22. lf you are absent for a continuous period of 8 days without leave or obtaining your manager's

approval, you will be deemed to have voluntarily terminated your service without notice.

23. Your appointment is contingent upon satisfactory reference & background checks including

verification of your application materials, education, and employment history. Your employment

is also contingent upon your ability to work for the Company without restriction (i.e., you do not

have any non-compete obligations or other restrictive clauses with any of your previous

employers).

24. AII terms and conditions of employment will be governed by the company policy.

Our aim is to make working with TekLink an experience, which is rewarding to the client and the

consultant. Tr:kLink aims to I r:rture successful relationship with its clients, which would result in effective

and efficieni solutions to therr lT needs and provide a competitive advantage through strategic use of lT

resources. We are excited to have you join Teklink where we provide motivating and energizing

environment so that our consultants can cleliver their best.

We welcome you to TekLinir family" Come grow with us.

Sincerely, It4anish ill:X:lfi"';",fl;:,
IVI a h es h wa ri ?j:; :3'1.,','#

Manish Maheshwari
India Operation Head

TekLink International lnc

', i,::, .-:. ..::.1' - l

T*kl-il l,t $*ftro'ri*l'* Fvt, [-ed

'lliiw.!!,l!1lll1'.Iiill

Accepted by,

Shruti Ashok Wadhai
Place:

Date:
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Compensation Details

1. Annual CTC Rs.4,25,000/- (Rupees Four Lakh Twenty Five Thousand Only ) per annum' AII

applicable taxes shall be deducted from this amount'

Yeari Gross Sala Rs.425000

Total Fixed Pay (Per Year) Rs.375000

Performance based Variable Pay (Per Year) Rs.50000

Note: your performance Variable Pay is based on your performance for the year, and you are

entitied to a maximum payment as stated above. This amount can vary based on your

performance. At the tlme of reimbursement, you should be a full-time employee of TekLink and

should not be serving notice period.

lnsurance: The Company will provide Group Medical insurance. Group Personal Accidental

lnsurance and Group Term life lnsurance.

. Group Medical lnsurance (GMl): Up to four family members (self, spouse and two dependent

children) canbecovered. coverageofexpensessubjecttomaximum of Rs.FiveLakhsper

family upon hospitalization. To availthis benefit minimum of 24hours hospitalization is

mandate.
o Group personal Accidental Insurance (GPA) :Only employee is covered forSum Insurance of

Rs. Three Lakhs.

o Grou t nsu ra nce( Only is covered for Rs. TwentY Lakhs'

ary will be reviewed after completion of one

year from

5. Your salary Break-u is as follows

The above ar-e subject to thc ;.;olicies of the organization, as applicable from time to time

2

3

4. Apoi-:isal

Diortallv siqned bY

Manish il,4a-n,h'[4alreshw,r,
Date:2021

r sal

I

of Teklink Ma iragement) (Signature of EmPloYee)

'i *'it$,.j*lt $*tr;l''"';'lr* F'"'r' t-[#

:Cli{ll!:i]l.ii*!.r.,r]^]l-i

!.::;1y.1.; i,l, ;,1 ,1,

1-4716812264Basic
5BB]24906HRA
8780473rlI Allowance
240002000Communication and lnternet
264002200Food Allowance

34424428687Total
cTc

236161973PF Contribution
1079

G
307551973Total B

37500030560Total Fixed CTC (A+B)
50000Variable ComPonent c

42500030660Total(A+B+C)

Maheshwari

Salarv Head Monthly (Rs.) Yearly (Rs.

I
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F rom. D h a n as h ri Tejkar <*he **s h ri.IE ["g;ffiey*ryjebSSgm>
Date. Sat, 29 Jan, 2022, 3:15 pm ":.' '

$ubject: Congratulations-Devashri Gote...!!!
To : Devas h ri g ote <*"Si+ d rys$ h ri 8"{#"**:AlX,.t*ln,

Hi Devashri,

As per our discussion, after a series of interviews, we are pleased to let you know
that we are going ahead with the offer confirmation for you.

Attached is the CTC break-up and other details below.
1. Your CTC will be Rs.3,00,000 per annum. You should be ready for 2.5 years of
service agreement and 2.5 Lakhs zero balance salary account cheque.
2. Your joining date with AutomationEdge Pvt. Ltd will be 1st February 2022.
3. You will be eligible for a yearly appraisal cycle. The first appraisal will be
in April- 2023.
4. Your designation will be a Trainee Engineer. Your base location will be Pune.
5. You should be flexible to travel across lndia or lnternational locations as per
project needs, which can be for the short and long term.

6 You should be flexible to work in shifts, including night shifts

7 Allowance' 'oo'3;lJffif:ilffXil; - Appricabre as per company poricy
Weekend allowance - Applicable as per company policy.

per diem ,,0'i,flEf'oJi3,,il;JJ:l"Ji;,i,"J,i, 1".',,:l:' 
vou wirr be erigibre ror

. 2lakhs medical insurance.
Please send a soft copy of your Adhar Card as soon as possible.
Attached is the -

1. The checklist of required joining Documents-
. To be uploaded on receiving a mail with the link, user lD and
pwd for document upload

'**Keep all the listed Self attested soft copies of documents ready
for document upload on receiving the link.

2. Share your complete Name in below format to create your lT login
credentials while confirm the ini details

Please be available for a call to complete joining formalities between 10:00 AM
to 11 AM on the da of ininr

First Name Last Name

tt'r a.g1ds $ el,n esri+d p ;
S- aoa*lr'N ;ejke*i
iJ &s.Ya le n^t. ,$ cquj$it]e n I

$on'tact, qqj l'S$5r9,2,-7.? f$?i I
Vlzon"r &,hslPv$:Lt*;
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Wipro Campus Update_L0l
lnbox

Campus HR Team I:3i] rrrat

tr: me .r

August 18,2A21

Dear Abhinay Thakare ,

Resume Nurrrber - 21O1g1l S

*-i I
*

Based on our discussions with you, we would
like to inform you of our intent to offer
you the role of Project Engineer which
will be in Career Band TRB-II
of the organization.

The salary stack for this role is detailed below
Do reach out to us should you
have any clarifi cations.

Compensation

COMPONENT AMOUNT

Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefrts Plan

_{u/E!)
4,849

Total Fixed Cash 24,$BB

Contribution )

PF (Employer
1,800

Gratuity (5.317" of
Basic 62A

Total Fixed
tompensation 27,109

https://mail.google.com/rnail/u/0/#inbox?projector=1
1t1
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Forwarded message
From: Carnpus HR Team
Date: Thu, 27 ltlay 2021,1:32 pm
Subject: Wipro Campus Update_Lol
To: <gt:"r!qpt$ie$h?I I,t@eruSil$p; >

ft{ay 27,2021

Dear Gurjeet Sahney ,

Resume Number - 21000790

s

Based on our discussions with you, we would like to inform you of our rntent to offer you the role
of Project Engineer which wi[ be in career Band TRB-II of the organization.

rhe salary stack for this role is detailed below. Do reach out to us
should you have any clarifications.

Kindly note this letter of intent shall be followed by a letter of appointment from us.

i]l?r:g confirm your interest to receive offer of appointment by cricking on thislink filie&l*llsrnat-ctq an-d accepting the contents of this communication within 1scalendar days. Your confirmation oiinterest is a precondition to ihe issuance of offerof appointment.

Yours sincerely,

For Wipro Limited,

GOMPONENT AMOUNT INR
Basic 4ttt 670
HRA tr

Bonus I 334
Benefits Plan

Total Fixed Cash
r ContributionPF I

5.31o/o of
Total Fixed 27 108
Other Com n Benefits

edHealth ben efit 600

Variable Pay

Ta Variabie Pa 1

Ta et Cost to month
Total Cost to annum 004

4,849

1,800
62A

29,167

\*_
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il1812421 Gmail - Wipro Campus Update_LOl

W ffircmi$ Mithilesh Joshi <mithileshjoshil 00@gmail.com>

Wipro Campus Update_LOl
1 message

Campus HR Team <wipro+email+1tq1 i-c6bc394a38@talent.icims.com>
Reply-To: Can,pus HR Team <wiprotemail+1tq1i-c6bc394a38@talent,icims.com>
To: mithileshjoshil 00@gmail.com

18 August 2021 al13:33

August 18,2021

Dear Ir/ITHILESH JOSHI ,

Resume Number - 20462196

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334

Benefits Plan 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratu .31o/o Bas 620
Total Fixed Compensation 27,109
Other Compensation Benefits
Health benefit Medical 600
Variable Pay
Target Variable Pay 1,459

Cost to mo 29,167
per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this link Olic;k t+
Compiete and accepting the contents of this communication within 15 calendar days. Your
confirnration of interest is a precondition to the issuance of offer of appointment.

Yours sincerely,

For Wipro Limited,

httpsJ/mail.google.com/mail/u/0?ik=8545a28fea&view=pt&search=all&permthid=thread-f%3A 1708417393777592445&simpl=msg-f%341708 4173927 1t2

L



Gmail - Fwd: Wipro Campus Update_LOl

n"te"4/w7
12123121 .12:36 PM

ffii'r'i,' ffir::xil TPO SSGMCE Shegaon <tpossgmce@gmail.com>

Fwd: Wipro Campus Update_LOl
1 message

Neha Mitkari <neha.mitkari3l 7@gmail.com>
To: TPO SSGMCE Shegaon <tpossgmce@gmail.com>

Thu, Dec 23,2021 at 12:34 PM

Forwarded message ---------
From: Gampus HR Team <wipro*emaii+2ui:m5- 1 f2i:ilSff 1 e@ialent.icims.com>
Date: Mon, Dec 13,2021, 10:46
Subject: Wipro Campus Update_LOl
To: <rleha"rnitkari3l TSgmail.conr>

December 13,2021

Dear Neha Mitkari. ,

Resume Number - 20979725

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which will be in Career Band
TRB-II of the organization.

The salary stack for: this role is detailed below. Do reach out to us should you have any clarifications

COMPONENT AMOUNT (INR)

Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan WBP 4,849
Total Fixed Cash 24,688

Gratuitv (5.31% of Basic) 620
Total 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Tarqet Variable Pay 1,459
Target Cost to Company per month 29,167

I Cost to Com annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this link Click to Ccmpiei* and accepting the contents of this
communication within '15 calendar days. Your confirmation of interest is a precondition to the issuance of offer of appointment.

In addition to the above-mentioned salary you will be eligible for a special bonus in the first three years. This bonus is performance based and will be

merged (added) to your salary after 12 months from the date of payout. The bonus will be paid as per the details below and will be subject to applicable
payroll taxes and withholdings:

Year
End of 6 months
End of 18 months :'

End of Year 2 ,'

End of Year 3

Bonus
25000
25,000 - 75,000
50,000 - 1,00,000
2,00,000- 2,50,000

Please note the terms and conditions:
1. The special bonus is subject to

you being "active" in the services of the company through to retention date as applicable
your employment has not been terminated for poor performance or for cause prior to retention date
you have not resigned voluntarily or abandoned yourjob as ofthe retention date

2. Please note that this is subject to you meeting satisfactory performance levels. lf the performance criteria is not fulfilled, you will not be eligible to
receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus payout. This will be applicable to
all 4 tranches of bonus payouts

https://mail.google.com/rnail/u/01?ik=62271a382f&view=pt&search=all&permthid=thread-f%3A171991951 8979294302&simpl=msg-f%3A17199195189 ... 1l?.
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4. ln the event of your deputation to a location outside your base location, at the time of bonus processing, you will be eligible to receive the bonus
amount in applicable local currency in accordance with applicable exchange rate, as per company policy

5. The management team reserves the right to make changes to the program at any time during the year. ln the.event of an exceptional circumstance
the management team's decision on the payout would be final and binding.

6. You shall keep the contents of this letter confidential

Note: The above shall

Your's Sincerely,
For Wipro Limited

be applicable from your joining date with Wipro.

, u),
\sY

Apart:a
Se*eral

Shailen
Manager - Human Resources

This
hltps

message was sbnt to ne'"t*.,-tritkarii]17@gmail.conr. lf you don't want to receive these emails from this company in the future, please go to:
;:l/wipro. icims.cirn/icirrrs?l?r*1 7SB:0979725&contactlC='t S795I3I

@ Wipro Limited, Doddakannelli, Sarjapur Road Beng*lurir iS0 03b IND

https://mail.google.com/mail/u/01?ik=62271a38r19r;svv=pt&search=all&permthid=thread-f%3A1719919518979294302&simpl=msg-f%3A 171gg1g'1Bg... 2lz
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Dear FaYai Binnod ,

Resume Number - 21055538

Fjasedonourdiscussionswithyou,wewouldliketoinformyouofourintenttoofferyoutherole
of Project Engineer which will be in Career Band TRB-II of the organization,

The salary stack for this role is detailed belcw Do reach out to us

should you have any clarifications'

Kindly note this letter of intent shall be followed by a letter of appointment from us'

please confirm your interest to receive offer of appointment by clicking on this

tink sliqlq lp f qffplele'ano accepting the contents of this communication within 15

calendar days. Your 
"onfir*utiot", 

oi"lnterest is a precondition to the issuance of offer

of appointment.

'/ours sincerelY,

For WiPro Limited,
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TPO SSGMCE Shegaon <tpossgmce@gmail'com>

Fwd: Wipro CamPus UPdate-LOl
I message

Poonam Shegokar <poonamshegokar0@gmail.com>
To: tpossgmce@gmail.com

Fri, Nov 19,2021 at 3:34 PM

Forwarded message ---------
From: Campus HR T',eam <wipr*r.enraii+2n;s8-4e5f,$id2dI@tillQilt.icirx$.coii''l>

Date: Fri 19 Nov, 2021 , 11 :00 AM
Subject: Wipro Car,rpus Update-LOl
To : <i:ccnerish*g'.)ttr-*i$:1 tleii -*trm>

November 19,2021

Dear Poonam Stregot<ar, trl
Resume Number - 20941442

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which will be in Career Band

TRB{I of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

CCiMPONENT AMOUNT (INR)

Basic 11,670

HRA
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Gost to Company Per month 29,167

]ompany per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

please confirm your interest to receive offer of appointment by clicking on this link Ctick to Conrpi*te and accepting the contents of this

communication witt in t S calendar days. Your coniirmation of interest is a precondition to the issuance of offer of appointment.

L ln addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is performance based and will be

merged (added) to your salary after 12 months from the date of payout. The bonus will be paid as per the details below and will be subject to applicable

payroll taxes and withholdings:

Year
End of 6 months
End of 1B months
End of Year 2

End of Year 3

Bonus
25000
25,000 - 75,000
50,000 - 1,00,000
2 000

Please note the tertns and conditions:
1. The special bonus is subject to

. you being "active" in the services of the company through to retentio_n date as applicable

. your employment has not been terminaterC for poor performance or for cause prior to retention date

. you have not resrgned voluntarily or abandoned your iob as of the retention date

2, please note that this is subject to you meeting satisfactory performance levels. lf the performance criteria is not fulfilled, you will not be eligible to

receive the bonus. The same is understood and accepted by you.

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus payout. This will be applicable to

all 4 tranches of bonus Payouts

https://mait,google.com/mait/ui 0l?ik=62271a3Urtgr;"'uv=pt&search=all&permthid=threadJ%3A1716850586231 632468&simpl=msg-f%3A 17168505862... 112
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4. ln the event of yorrr deputation to a location outside your base location, at the time of bonus processing, you will be eligible to receive the bonus

amount in applica'ble local currency in accordance with applicable exchange rate, as per company policy

5. The management tearn reserves the right to make changes to the program at any time during the year. In the event of an exceptional circumstance

the management team's decision on the payout would be final and binding'

6. You shall keep the contents of this letter confidential

Note: The above shall be applicable from your joining date with Wipro'

Your"s Sincerely,
For Wipro Limited

,$iw
Aparna Shailen
General Manage; - Human Resources

This message was sent to p*orri:rTrsiregcic.rr066mail.c*r:i. lf you don't want to receive these emails from this company in the future, please go to:

irltps:/rrviprc. icirl* ccr:ri icimsli/?r"'3t2At09ri i 442& c*ntaclid= 14S5541 S

@ Wipro Limited, Doddakannelli, Sarjapr-rr Raad &engalurrr 5ED 035 iilll)

https://mail.google.com/mail/u/0t?ik=62271a3rr1gr1sv/=pt&search=all&permthid=thread-f%341716850586231632468&simpl=msg-f%3A17168505862... 212
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----*----- Foruv;:rded message
F ro m : C a m p u s l* R Tea m <W101?t € nt€i t + 1 v (v 0:pS$*f 9-*lI $*Q XghniletrfrS_Eql1 "Date: Wed, 25 Aug, 2A21,2:44 pm
Subject: Wipro Campus Update_LOl
To: <qhi..v.jln$Abts.q-S@g m a i l. com>

August 25,2021

Dear SHIiAM 1.,.iilL1,, ,

Resume liumbi.; - :i914828

Pased on our discussions with you, we would like to inform you of our intent to offer you the role
rf Frojc-{ Sngineer which will be in career Band TRB-II of the organization.

Tl,: s::'',',r .::''-k for this role is detailed below. Do reach out to us
5li::."ild ' J i' "re a jry clarifications.

COfu!PONENT AMOUNT (rNR)
Rac!n 11,670
t-t [? a

iion us
5,835
2,334

VVtrT' 4,849
24,688
1,800
620
27,109

600

1,459
t(1a, 29,167

JT,I T 3,50,004

.iir-" ierofits plan
:ixr:! Cash

-r trrl i_tTl Contribution
1% of

: . rl' nsation
Benefits

: Oenefit Medical
, 

: ,'ll
.:.

,;'..:iii8
..t, L t* Coryr month

'r-:lt t* CO annum

Kindly r l. 'r r of intent shall be followed by a letter ol appointment frorn us.

Pleesr r .

lnk Cll:
calendl
of appo

Yours ,.r.

For il!;:- j

Apam:

Generai .,r-i :il

: : :ii:rest to receive offer of appointment by clicking on this
:rnd accepting the contents of this communication within 15

, ri:;:firmation of interest is a precondition to ilre issuance of offer

I

t--

i

'::
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APPOINTMENT LETTER

August 27,2021

Dear Sumol Agrawal,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appoin'.ment Details:

a. Tlre date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On cornpletion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in

writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. ln

such a case, you will be governed by the terms and conditions of service applicable to the new assignment
inclr:ding compensation, working hours, holidays, leave, people policies, etc.

e. W; provide support to our global customers through various Company locations in lndia to sult customer
requirements by operating 24x7.You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/lnstitution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a. Ct.mpensation and benefits in accordance with Annexure lll - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employntent and other
relevant criteria.

3. Other Benefits:

You will &,So be eligible for:

httpsJ/wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=elite offeiletterjemplate&user=20997270&item=660331&t
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a" Leave, holidays and working hours as applicable to your stream and location of posting'

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as

determined bY the ComPanY

c. participation in the Company's provident Fund Scheme (PF) as per the policies applicable to your band and

stream.

d. Leave Travel Assistance (LTA) as per the Company's policy'

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act'

f. Er rployee Benefits program sponsored and administered by the company for management employees'

"n*prLing 
of pension ilan or gratuity plan, survivor benefit plan and industrial injury benefits'

g. please refer to the detailed policies in the Company's intranet portal i.e. my.lfllpro,lryipro'com

4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently

and to the best of your ability and ensure results. There may be times when you will be expected to work extra

hours to achieve the above when the job so requires. At all iimes, you are required not to engage in activities

that have or will have an adverse impict on the reputation / image and business of the Company, whether

directlY or indirectlY.

b. you may be required to undertake travel for business purposes for which you will be eligible for reimbursement

of travel expenses as per the Company policy applicable to you'

c. W ; are committed to ensure 'lntegrity' in all aspects of the Company's functioning. You are expected to comply

with all the applicable policies of tie bompany including the Code of Business Conduct and Ethics ('Policies')

as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to

underitand the scopi and intent behind these policies and to comply with the same. These Policies are

updated / modified on a periodic basis and new policies may be introduced and notified to employees from time

to time and you will be required to comply with the same'

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has

resulted, in any violation of th'e Policies or the terms of your employment, shall immediately be brought to the

notice of your 
-Business 

Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of lnterest:

a. you are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any

indr pendent or individuaiassignments (whether part time-or full time, in an advisory capacity or otherwise)

dir,,afly or indirectly without the express written consent of your Business Unit Head.

b. you shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or

perform any services ior any person who is involved in activities, which are or shall be in conflict with the

interests of WiPro.

c. The Conflict of lnterest Policy also refers to the need on your part, during your employment and for a period of

one year from the cessation bf yorr employment with the Company (irrespective of the circumstances of , or the

reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept

emp[oyment with any competitoi, supplier or any customer with whom you have a connection

pursuant to your employment with the Company.
ii. Any customer or vendor of the Company to move his existing business with the Company to a

third party or to terminate his business relationship with the Company.

iii. Rny eiisting employee to become associated with, or perform services of any type for any third

Party'

d. ln case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the

Company's position on this and resolve the conflict'

6. ConfidentialitY:

a. ln consideration of the opportunities, training and access to new techniques and know-how that will be made

available to you, you wili be required to comply with the Confidentiality Policy of the Company. Therefore,

please mainiain ill Confidentiai lnformation as defined from time to time in the Confidentiality Policy of the

bompany, as secret and confidential and do not use or disclose any such Confidential lnformation except as

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=elite-offer-letterJemplate&user=20997270&item=660331&t" ' 2110
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may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of lntellectual Property

ln connect:on wlth your employment and during the term of your employment, upon conception or creation, you shall
disclose rrnd assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improventents (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to lntellectual Property.

8. Non-Compete

ln the course of your employment with the Company you will be providing services to customers or cllents of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information ('Confidential lnformation'). You acknowledge
and recognize that Confidential lnformation available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. lf at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. ln this
con'lection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
an I effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. ln the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivatent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent' 
education.
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.' iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.

L
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1 0. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training
through learning interventions from the time of your selection to on-boarding. You shall be provided an opportunity to
learn in Pr,rJoining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top
Gear modrles, and / or customer specific tools and technology learning. Through this extensive training the Company
makes si'tnificant investment for your project readiness and successfuljourney in the projects. ln consideration of the
Company reposing confidence in you and providing you with the opportunity to undergo the training as detailed above
and in consideration of the company bearing all the costs in connection with the training besides paying you normal
salary and benefits, you solemnly agree to complete the training and continue your employment with the company for
a period of at least 12 months commencing from the date of your joining. ln case you choose to leave the Company
before the expiration of the said period or if your services are terminated before the expiration of the said period, for
any reason whatsoever, you shall be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees
Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months' notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may
deem fit er en prior to the expiry of the notice period. However, if the Company desires you to continue the employment
during the notice period you shall do so. Notice period and termination of employment contract shall be governed by
the applir able internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and
comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of
these items.

12.Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed
learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we
urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

W
Aparna Shailen
General Manager - Human Resources

I have reaC, understood and agree to accept the employment on the terms and conditions herein

I shall be .'eporting for duty on

ANNEXURE I

pEGLARATION ON CONFLTCT OF INTERESJ

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
bus.ness dealings with the company where there is an opportunity for preferential treatment to be given or

L
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received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not rnaterial.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
thc knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive ente(ainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

I have read the above mentioned 'Conflict of lnterest' policy and I declare that there is no 'Conflict of lnterest' in my
employment. lf in future any conflict arises, I will immediately inform my supervisor and notify the top management.

Compliance to Company's Code of Conduct to Regulate, Monitor and
Report Trading (Code) by lnsiders

lnsider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the "Company") internal
policy. lnsider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities,
while in possession of any Unpublished Price Sensitive lnformation (hereinafter referred to as "UPSl") about the
Company. lt also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an lnsider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wi pro.com.

2. Communication or procurement of Unpublished Price Sensitive lnformation (UPSI): Employee shall seek,
communicate, provide or allow access to "UPSI of the Company to others only for legitimate purposes, performance of
duties anrt discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the follovr ing:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

c. Unauthorized disclosure or communication of UPSI

d. Procuring any UPSI from others

3. lndividual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in lnsider Trading. lnsider trading also attracts severe
civil and crminal penalties not only on the lnsider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their lmmediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested to
refer the Company's Code of Conduct to Regulate, lt4onitor and Report Trading by lnsiders. Or write to
i$inyi,ii..a/,1*il&-rrJsc"filry-i[*"1,-c-**:.

ANNEXURE II

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT,2OOO

httpsJ/wipro.icimi.com/forms?module=Forms&action=showForm&view=htm&form=elite offer_letter template&user=20997270&item=660331&t.
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I Sumol Agrawal, confirm that I am voluntarily sharing my Personal lnformation including documents with Wipro
Limited ('Wipro') for the following purposes:

a" validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

ln this context, I also agree to the retention of such Personal lnformation including documents by Wipro for any future
reference/'rerificatlon and authorize wipro to transfer the same to a third party.

I understand that'Personal lnformation' means any information including documents, relating to me that is available
with Wipro and is capable of identifying rne."

ANNEXURE II!

SALARY OFFER SHEET

Name: Sumol Agrawal

Position: Project Engineer Career Group: TRB - il

You shall receive salary as detailed below.

COMPONENT

Basic

AMOUNT (tNR)

11,670

HRA 5,83s

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,699

1,800

Gratuity (5.31o/o of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits

Health benefit (Medical) 600

Variable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum-indicating contribution of 5.31 % of your basic towards provislon of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro policy for the same.

Apart fror'. the standard salary components, Project Engineers are also entitled to the following unique company
Benefits .o help you manage during exigency.

a. Onetime lnterest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime lnterest free contingency loan of lesser of Rs. 50;000/- and 2 months gross towards housing deposits

or illness, death in immediate famlly or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical lnsurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=elite_offer_letterjemplate&user=20997270&item=660331&t.
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APPOINTMENT LETTER

August 27,2421

Dear Vedant Joshi,

Welcome to Wipro Limited (CompanyAffipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The . date of appointment is effective from the date of joining, unless otheruvise communicated in writing by the
Co:npany.

b. You will be on probation for a period of '12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is commurricated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary associate or affiliate company ,in such capacity as the Company may from time to time determine. ln
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We orovide support to our global customers through various Company locations in lndia to suit customer
reqr tirements by operating 24x7 .You would be operating from any of these locations and in any of the shifts,
incruding night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/lnstitution for award of the degreeldiploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a. Compensation and benefits in accordance with Annexure lll - Salary Offer Sheet.

b. Va iable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits:

You will als: be eligible for:

https:i/wipro.ici'.ls.com/forms?module=Forms&action=showForm&view=htm&form=etite_offer_letter template&user=20g28418&item=578857&t...
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a. Leave, holidays and wort(ing hours as applicabie to your stream and location of posting'

b. perquisites, if any, as applicable to your oand and strearn and I or based on functional requirements as

determined bY the ComPanY

c. participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and

stream.

d. Leave Travel Assistance (LTA) as per the Company's policy'

e" Wir.;o Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act'

f. Ernployee Benefits program sponsored and administered by the Company for management employees,

comprising of pension [lan or gratuity plan, survivor benefit plan and industrial injury benefits'

g. please refer to the detailed policies in the Company's intranet portal i.e. my.lfllploJvlplo.co!0

4. Responsibilities:

a. ln view of your position and office, you would be expected to perform all responsibilities effectively, diligently

and to thg best'of your ability and ensure results. There may be times when you will be expected to workextra

hours to achieve the above when the job so requires. At all times, you are required not to engage in activities

that have or will have an adverse impact on the reputation / image and business of the Company, whether

directly or indirectlY.

b. you.may be required to undertake travel for business purposes for which you will be eligible for reimbursement

of tivel expenses as per the Company policy applicable to you'

c. We are committed to ensure 'lntegrity' in all aspects of the Company's functioning. You are expected to comply

with all the applicable policies of t-he bompany including the Code of Business Conduct and Ethics ('Policies')

as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to

understand the scop! and intent behind these policies and to comply with the same. These Policies are

updated / modified on a periodic basis and new policies may be introduced and notified to employees from time

to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has

resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the

notice of your business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of lnterest:

a. you are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any

indr pendent or individiaiassignments (whether part time or full time, in an advisory capacity or otherwise)

dir:ctly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perforrn any services ior any person who is involved in activities, which are or shall be in conflict with the

interests of WiPro.

c. The Confllct of lnterest policy also refers to the need on your part, during your employment and for a period of

one year from the cessation bf your employment with the Company (irrespective of the circumstances of, or the

reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept

empioyment-with any competitor, supplier or any customer with whom you have a connection

pursuant to your employment with the Company.
ii. Any customer or vendor of the Company to move his existing business with the Company to a

third party or to terminate his business relationship with the Company.

iii. Any eiisting employee to become associated with, or perform services of any type for any third

' Party'

d. ln case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the

Company's position on this and resolve the conflict.

6. Confidentiality:

a. ln consideration of the opportunities, training and access to new techniques and know-how that will be made

available to you, you wilibe required to comply with the Confidentiality Policy of the Company. Therefore,

please mainiain ill ConfiOentiai lnformation as defined from time to time in the Confidentiality Policy of the

bompuny, as secret and confidential and do not use or disclose any such Confidential lnformation except as

httpsl/wipro.icims.com/forms?modqle=Forms&action=showForm&view=htm&form=elite-offer-letterJemplate&user=20928418&item=578857&t. '.
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10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training

through lear.ning interventions from the time of your selection to on-boardlng. You shall be provided an opportunity to

learn in pr;-Joining programs, Self-directed tearning modules, MOOCs, in-classroom learning, on-the-job training, Top

Gear moCules, and / oriustomer specific tools and"technology learning. Through this extensive training the Company

makes sirjnificant investment for your project readiness and Juccessfuilourney in the projects' 
.ln 

consideration of the

Compan/reposing confidence in you and providing you with the opportunity to undergo the training as detailed above

and in consideration of the company bearing all thi iosts in conneciion with the training besides paying you normal

salary and benefits, you solemnly agree to complete the training and contlnue your employment with the company for

a perlod of at least i2 months comilencing from the date of your joining. ln case you choose to leave the Company

before the expiration of the said period or iiyour services are-termlnated before the expiration of the said period, for

any reason whatsoever, you shail be liable io pay to the Company liquiciated damages of up to Rs. 75'000/-(Rupees

Seventy Five ThousanO 6nfy) in the manner OefineO in the training agreement, signed by you with the Company'

11. Notice Period & Termination:

your employment with the Company shall be terminable, without reasons, by either party giving one-month notice

during piobitionary period and ihree months' notice on confirmation. The Company reserves the right to pay or

r""or-"i salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may

deem fit e,.en prior to the expiry of the notice period. However, if the Company desires you to continue the employment

during thc. notice period you'shall do so. Notice period and termination of employment contract shall be governed by

the afplicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all

correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects and

comply with all the relieving formalities required by the Company. Fu(her, you shall not make or retain any copies of

these items.

12.Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-directed

learniig opportunity through a Pre Joining Program(PJP). You will be given a specific technology track to learn and we

,rge yo=, to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.

\- J

please con1irm that the above terms and conditions are acceptable to you and that you accept the appointment by

submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

W

ANNEXURE 1

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid

conflict between the personal interest of an employee and the interest of the company in dealings with suppliers'

customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has

bus,ness dealings with the company where there is an opportunity for preferential treatment to be given or

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=elite-offerJetterJemplate&user=20928418&item=578857&t.
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Aparna Shailen
General Manager - Human Resources

I have reaC, understood and agree to accept the employment on the terms and conditions herein.

I shall be ;eporting for dutY on
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receivecj, except where such an interest comprises of securities in widely heid corporations which are quotedand sold in the open market or the interest is not material.

b' For an employee or any dependent member-.of his family to buy, sell or lease any kind of property, facilities orequipment from or to the company or any affiliate or 
1o iny 

"orp"ny, 
firm or individuat wrro is or is seeking tobecome a contractor, supplier or customer, except with the knowledie uno conieni oi'top management.

c" For an employee to serve as an officer, director or in any orher management capacity or as a consutrtant ofanother company or organization doing or seeking to do business with the company or an affiliate except withthe knowledge and consent of top management. -

d' For an ernployee to use or release to a third party any data on decisions, plans, competitive bids or any otherinformation concerning the company, which migrrt ne'preludicial to the interest of the'company.

e' Fc'r an employee or any dependent member of his family to accept commission, a share in profits or otherpayments, loans (other than with established banking oifinanciai institutions), rb;yil"r 
"*""ssive 

entertainmentand travel or gifts of more than nominal value from aiy individuat or organizaiion ooing or seet<ing to dobusiness with the company.

I have read the above mentioned 'Conflict of lnterest' policy and I declare that there is no ,Conflict of lnterest, in myemployment' lf in future any conflict arises, I will immediately intorm my supervisor and notify the top management.

Compliance to Company's Code of Conduct to Regulate, Monitor and
Report Trading (Code) by lnsideis

lnsider Trading is prohibited by both Law as well as by wipro L.imited's (hereinafter to as the ,,company,,) 
internalpolicy' Insider trading generally involves the act ot suoscribingTbrving/;lling or dealing in the company,s securities,while in possession of any Unpublished Price sensitive lnfo"i"ti,j, [r"i"ina]ter referrei to as .ucst"y 

about thecompany lt also involves disclosing or procuring any UPSI about the company to/from others who could subscribe orbuy or se.l or deal in the Company'i Securities.

As an employee of the company you are considered as an lnsider and accordingly advised as below:

1' Trading when in possession oj.uj^s.l: Employees are strictly prohibited from trading in the securities of thecompany when in possession of UPSI concerning the company. i;Ji;; in securitiel of the company is alsoprohibited for certain designated emptoyees wnen tne trading 
",inoo* 

irifosed. For;.irii;E;;; contact:policyclearinghouse@wipro.com.

2' communication or procurement of Unpublished Price Sensitive lnformation (Upsl): Employee shall seek,communicate, provide or allow access to "UPSI of the company io otners only for legitimate purposes, performance ofduties and discharge of legal obligations and strictly on a need io t<nowoasis. Employees are stricfly prohiblted fromthe following:

a' counseling or disclosing or communicating UPSI to any other person incruding spouse andior relatives, excepton a need to know basis.

b' Counseling as well as expressing opinions or making any recommendations to any person on the Securities ofthe Company when in possession of any UpSl.

c. Unauthorized disclosure or communication of UpSl.

d. Procuring any UpSl from others

3' lndividual and Personal Responsibility: As per the code,.colpany can take appropriate actions like wage freeze,suspension, termination of employment'on employees involved in tnsioer Trading.'l"rid;ir;i;; also attracts severecivil and criminal penalties not only on the lnsider'but also on tr," co*plny in ce-r1ain circumstarices. The penaltieslevied on the employee will not be borne by the company and tt 
" 

e*ilove" individually is responsible.

4' Disclosure requirements: Every employee of the company and their lmmediate Relatives shall disclose to thecompany 'he number of securities acquiied or disposed of within two trading days of the transaction if the value of thesecurities traded, whether in one transaction or a series of transaction, or"r uny calendar quarter, aggregates to atraded va'ue in excess of ten lakh rupees. For more details on procedures and guidelines, employees are requested torefer the Company's Code of Conduct to Regulate, Monitor rno R"port iiaoing by lnsiders. or write to
i:ti,t iit::i,ii1!it :.t: islt {|[1q{iitl ll 1 tt.i, ;,tt,i:1.

a--

ANNEXURE II
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I Vedant.,!oshi, conflrm that I am voluntariiy sharing my Personal lnformation including documents with Wipro Limited

('Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action

required in the context of my employment with Wipro.

ln this con.ext, I also agree to the retention of such Personal lnformation including documents by Wipro for any future

reference. verification and authorize Wipro to transfer the same to a thind party.

I understand that'personal lnformation' means any information including documents, relating to me that is available

with Wipro and is capable of identifying rne."

ANNEXURE III

SALARY OFFER SHEET

Name: Vedant Joshi

Position: Project Engineer Gareer Group: TRB - ll

You shall r.lceive salary as detailed below.

COMPONENT

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible

for payment of gratuity as per the Wipro Policy for the same.

Apart fron, the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a. Onetime lnterest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler

b. Onetime lnterest free contingency loan of lesser of Rs. 50,0001- and 2 months gross towards housing deposits

or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical lnsurance Coverage up to Rs 2lac per annum.

ANNEXURE - !V

httpsr/wipro.icims.com/forms?module=Forms&action=showForm&view=htnr&form=elite-offer-letterjemplate&user=20928418&item=578857&t. '

tg

\

AMOUNT (rNR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits

Health benefit (Medical) 600

Variable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

6/1 0
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YRC Software lndia LLP
The Address Commercia Building

Suite 426, Near Wakad Hinjewadi Bridge

Wakad 411057

Phone- 9t-737832132L
Email- lnfo@yrconsultinginc.com
PAN_ AABFYg517D
GST - 27AABFY95T7D1ZT

TETTER OF OFFER OF EMPLOYMENT

Dear Ms Rutuja Kadu,

We are pleased to offer you employment with YRC Software India [hereinafter referred as

"yRC") is an Associate Developer/Trainee. The following is designed to serve as a record of

the eslential terms and conditions of your employment, which, I trust, are in accordance with
our discussions.

Designation

Start date

Associate Software DeveloPer

:5ep13,2021,

L Yearly CTC Details

1. All entitlements given above are applicable after you have joined YRC. The entitlements

are subject to company policies / procedures / guidelines that may be issued / modified

from time to time.
2. All perquisites and benefits including reimbursements are subject to Income Tax

provisions, which may be applicable, including taxation on perquisite value.

3. These entitlements shall cease upon the termination of your employment with YRC'

These entitlements may also cease if you need to take long-termed personal leave of

absence.
4, Retention Bonus will be paid after completion of year. The Retention bonus will be

divided into 3 equal parts to be paid in following 3 months of completion of Retention

period in addition to monthly agreed compensation.

S. You are required to complete one year of you service exclusive of notice periods and any

long term unpaid leave to be eligible for Retention bonus. The performance of employee

is required in the best interest of company throughout the year'

6. The Company, at any time, reserves the right to review and restructure its Compensation

Package.

Location: Your location of work will be The Address Commercia Building, Suite 426, Near

Wakad Hinjewadi Bridge, Wakad 41,1057,where the candidate would be working-. You could be

asked to relocate to other locations in India or abroad as per requirement of the company. Your

84,000 fTmonths)12,000Sep'2L-Mar 22
3,00,00025,000Apr'22-Mar23
4,00,000+150,000=5,50,0001,50,00030,333.33Apr'Z3-Mar24



YRC Software lndia LLP
The Address Commercia Building
Suite 426, Near Wakad Hinjewadi Bridge

Wakad 4L1O57

Phone- 9t-737832L321
Email- lnfo@yrconsultinginc.com
PAN- AABFYg517D

GST - 27AABFY95L7DTZ7

at law to take recourse to such action as appropriate against errant employee and I or claim damages

for any injury or damage property or person sustained owing to lapses / negligence by the concerned

employee.

The above rules and regulations are subject to change / amendment / alteration from time to time at
the sole discretion of the management without any notice, except what is mandatory under the
statutory requirements. Any such changes shall also apply to you.

You will abide by verified Standing Orders, Rules and Regulations, Conditions of Services as applicable
from time to time, governing the conduct and disciplinary matter pertaining to the employee of the
Management. You will retire at the age of 58 years or earlier if found unfit.

The Terms and Conditions of this Appointment Letter are subject to exclusive jurisdiction of District
Court, Pune (M.S).

We hope that during your employment you will diligently and conscientiously devote your full and

exclusive time and attention and your best efforts to the discharge of your duties under the above
terms and conditions. I am certain that you will find your career with YRC to be both challenging and
rewarding, and I look forward to you joining us.

Please sign on each page of the duplicate copy of this Appointment Letter as token of acceptance of
above Terms and Conditions.

Sincerely,
For YRC Software lndia LLP Agreed to and accepted with

the express intent to be legally bound

Rutuja KaduAuthorized Signatory
Designation of signatory
Date:_

PAN



YRC Software lndia LLP
The Address Commercia Building

Suite 425, Near Wakad Hinjewadi Bridge

Wakad 411057

TETTER OF OFFER OF EMPLOYMENT

Software DeveloPer

5ep75,2021

Phone- 91-737832732L
Email- lnfo@yrconsultinginc.com
PAN- AABFY9517D

GST - 27AABFY95I7D7ZL

we are pleased to offer you employment with YRC Software India (hereinafter referred as

,YRC,J as a Software Developer. 
-The 

following is designed to serve as a record of the essential

terms and conditions of your employment, which, I trust, are in accordance with our discussions'

Dear Ms Shraddha Kadu,

Designation

Start date

Yearly CTC Details

84,000 (7monthsJ12,000Sep'21,-Mar22
3 0 00025,000Apr'22-Mar23

0 50 00000+150 000=1,5o,ooo33,333.33Apr'Z3-Mar 24

1. All entitlements given above are applicable after you have ioined YRC. The entitlements

are subject to coirpany policies / piocedures / guidelines that may be issued / modified

from time to time.
2. All perquisites and benefits including reimbursements are subject to Income Tax

p.oririonr, which may be applicable, including taxation on perquisite value'

3. These entitlements shall cease upon the termination of your employment with YRC'

These entitlements may also ceaie if you need to take long-termed personal leave of

absence.
4. Retention Bonus will be paid after completion of year. The Retention bonus will be

divided into 3 equal parti to be paid in following 3 months of completion of Retention

period in addition to monthly agreed compensation'

5. you are required to complete one year of you service exclusive of notice periods and any

long term unpaid leave to be eligible for Retention bonus. The performance of employee

is rlquired in the best interest of company throughout the year.

6. The Company, at any time, reserves the right to review and restructure its compensation

Package.

Location: your Iocation of work will be The Address Commercia Building, Suite 426, Near

Wakad Hiljewadi Bridge, Wakad 41.1.057,where the candidate would be working-' You could be

L)

t
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YRC Software lndia LLP
The Address Commercia Building
Suite 426, Near Wakad Hinjewadi Bridge

Wakad 4LLO57

Phone- 9L-737832t321
Email- I nfo@yrconsultinginc.com
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reference to specific terms and conditions noted hereinabove, the company expressly reserves its right

at law to take recourse to such action as appropriate against errant employee and /or claim damages

for any injury or damage property or person sustained owing to lapses / negligence by the concerned

employee.

The above rules and regulations are subject to change / amendment / alteration from time to time at

the sole discretion of the management without any notice, except what is mandatory under the

statutory requirements. Any such changes shall also apply to you.

You will abide by verified Standing Orders, Rules and Regulations, Conditions of Services as applicable

from time to time, governing the conduct and disciplinary matter pertaining to the employee of the
Management. You will retire at the age of 58 years or earlier if found unfit.

The Terms and Conditions of this Appointment Letter are subject to exclusive jurisdiction of District
Court, Pune (M.S).

We hope that during your employment you will diligently and conscientiously devote your full and

exclusive time and attention and your best efforts to the discharge of your duties under the above

terms and conditions. I am certain that you will find your career with YRC to be both challenging and

rewarding, and I look forward to you joining us.

Please sign on each page of the duplicate copy of this Appointment Letter as token of acceptance of
above Terms and Conditions.

Sincerely,
For YRC Software lndia LLP Agreed to and accepted with

the express intent to be legally bound

Authorized Signatory
Designation of signatory
Date:_

Shraddha Kadu
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